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Introduction

This comprehensive visual guide presents the complete collection of charts and data
visualizations from "The Algorithm of Power," providing detailed analysis and
explanation for each graphic. These visualizations tell the story of artificial intelligence's
rapid development, the patterns of exclusion that have historically accompanied
technological advancement, and the urgent need for inclusive participation in shaping
Al's future.

Each chart serves as both evidence and call to action, revealing the data behind the
disparities while pointing toward pathways for change. The explanations that follow
maintain the authentic voice and passionate urgency of the original work, translating
complex data into accessible insights that demand attention and action.




Chapter 1: The Foundation of Digital Inequality

Chapter 1 establishes the fundamental context for understanding how artificial
intelligence intersects with existing patterns of inequality and exclusion. Through six
carefully selected visualizations, this chapter reveals the deep-rooted disparities in
wealth, technology access, and Al literacy that form the foundation upon which current
Al development is building. These charts don't just show numbers—they expose the
structural inequalities that Al threatens to amplify unless we act decisively to change
course.

Chart 1.1: Wealth Gap and Technology Access

Wealth Gap and Technology Access
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This chart tells the brutal truth about America's wealth divide and how it directly
translates into technology access barriers. Look at those median wealth numbers: White
households sitting at $188,200 while Black households have just $24,100 and Latino
households $36,100. That's not just a gap—that's a chasm that's 7.8 times wider for
Black families and 5.2 times wider for Latino families. But here's where it gets really
stark: when you look at the technology access percentages, you see exactly how wealth
translates into digital opportunity. High-speed internet access drops from 85% for high-
income households to just 56% for low-income households. Smartphone access follows
the same pattern—92% versus 71%. And when we get to advanced technology access
like Al tools and premium software, the gaps become chasms. This isn't just about
having less money—this is about being systematically excluded from the tools that
create more wealth. Every percentage point of difference in technology access



represents thousands of families locked out of opportunities that could change their
economic trajectory forever.

Chart 1.2: Al Development Timeline and Funding Trends (1950-2025)

Al Development Timeline and Funding Trends (1950-2025)
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This timeline reveals the cyclical nature of Al development and shows us exactly where
we are in the current boom cycle. Look at those Al winters—1974-1980 and 1987-1993—
when funding dried up and progress stalled. But notice what's different about our
current moment: we're not just in another Al spring, we're in an Al supernova. That
funding line shoots up from $12 billion in 2020 to over $50 billion projected for 2025. The
research papers published annually have exploded from 2,000 in 2010 to over 15,000 in
2023. But here's what this chart really shows us: we're at the steepest part of the
exponential curve. This isn't gradual progress—this is a technological avalanche, and if
you're not positioned correctly when it hits, you get buried. The Al winters of the past
were temporary setbacks. The Al revolution we're in now? This is permanent
transformation. And the communities that get left out of this wave won't get another
chance to catch up.



Chart 1.3: Neural Network Learning: The Impact of Backpropagation

Neural Network Learning: The Impact of Backpropagation
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This chart shows one of the most important breakthroughs in Al history—and why timing
matters so much in technology. Before Geoffrey Hinton's backpropagation
breakthrough, neural networks were learning at maybe 15% accuracy after extensive
training. Look at that red line—it's basically flat, showing minimal improvement over
time. But then backpropagation hits, and suddenly that blue line shoots up to 85%
accuracy and keeps climbing. That's not incremental improvement—that's a
fundamental shift in what's possible. Here's why this matters for our communities:
Hinton's breakthrough happened in the 1980s, but it took decades for the computing
power and data to make it practical. The people who understood its significance early,
who positioned themselves around this technology, who built companies and careers on
this foundation—they're the ones who captured the wealth when Al finally exploded.
This chart shows us that breakthrough moments in Al create winner-take-all scenarios.
Miss the moment, miss the wealth creation. We're living through multiple breakthrough
moments right now, and the window to position ourselves is closing fast.



Chart 1.4: Al Impact on Early Disease Detection

Al Impact on Early Disease Detection
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This chart demonstrates Al's life-saving potential while exposing the access barriers that
determine who benefits. Traditional disease detection shows symptoms appearing at
month 12, diagnosis at month 18, and treatment starting at month 24—a full year delay
that can mean the difference between life and death. Al-assisted detection compresses
this timeline dramatically: symptoms detected at month 3, diagnosis at month 6,
treatment at month 9. That's cutting the time to treatment by more than half. But look at
the accessibility indicators at the bottom: Al-enhanced healthcare is currently available
to only 23% of rural communities and 31% of low-income communities, compared to
78% of urban high-income areas. This isn't just about better healthcare—this is about
who gets to live and who gets to die. When Al can detect cancer, heart disease, and
diabetes months or years earlier, access to Al becomes access to life itself. The
communities that get locked out of Al-enhanced healthcare don't just miss out on
convenience—they miss out on survival.



Chart 1.5: Current Al Literacy and Adoption by Age Group

Current Al Literacy and Adoption by Age Group
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This chart destroys the myth that Al is just for young people and reveals the massive gap
between current adoption and future need across all age groups. Look at those adoption
rates: even Gen Z, supposedly the most tech-savvy generation, is only at 34% Al
adoption. Millennials are at 28%, Gen X at 19%, and Boomers at just 12%. But here's the
kicker—look at the "Future Need" projections. Every single age group will need Al
literacy rates above 70% to remain competitive in the coming economy. That means we
need to more than double adoption rates across every generation. The red bars showing
the gap between current adoption and future need tell the real story: we're looking at a
40+ percentage point gap for every age group. This isn't about young people having an
advantage—this is about everyone being behind. The 65+ age group actually has the
highest future need score at 75%, because they're the ones who will need Al the most for
healthcare, financial management, and maintaining independence. Age isn't the barrier
to Al adoption—access, education, and opportunity are.



Chart 1.6: Critical Thinking Process for Evaluating Al Outputs
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It represents the approach recommended in the chapter for evaluating Al outputs in an age of potential misinformation.

This flowchart provides the essential framework for navigating an Al-saturated
information environment, but it also reveals how Al literacy becomes a form of digital
self-defense. Start with "Receive Al Output" and follow the decision tree: "Does this
seem accurate?" leads to "Check multiple sources," which leads to "Do sources agree?" If
no, you "Seek expert opinion." If yes, you "Cross-reference with known facts." Every step
in this process requires skills, time, and access to alternative information sources. Here's
what this chart really shows: in an Al world, critical thinking isn't just helpful—it's
survival. The people who can't navigate this flowchart, who don't have the literacy to
question Al outputs, who lack access to multiple sources for verification—they become
vulnerable to manipulation, misinformation, and exploitation. This isn't just about being
smart—this is about having the tools and knowledge to protect yourself in an
environment where Al can generate convincing lies as easily as it generates truth.
Communities without Al literacy don't just miss opportunities—they become targets.




Chapter 2: The Wealth Creation Machine

Chapter 2 exposes the mechanics of how technology creates wealth and who captures it,
using the current Al revolution as a lens to understand patterns of inclusion and
exclusion in wealth generation. These six charts reveal not just what happened during
previous tech booms, but what's happening right now as Al reshapes the global
economy. The data shows us that we're not just witnessing another technology cycle—
we're living through the greatest wealth creation opportunity in human history, and the
same communities that were excluded from previous waves are being systematically
excluded again.

Chart 2.1: The Tech Wealth Gap - Who Built It vs. Who Benefited

The Tech Wealth Gap: Who Built It vs. Who Benefited
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This chart tells the story of the greatest wealth transfer in human history—and who got
left out. Look at the left side: Apple grew 700 times its original value, Amazon 31 times,
Google founded after 1995 became worth over $1.2 trillion. But now look at the right
side—the representation gap that explains everything. White workers make up 51% of
the tech workforce but hold 66% of the tech wealth. Asian workers represent 38% of the
workforce but only 28% of the wealth. And here's where it gets really stark: Hispanic
workers are 5% of the workforce but hold only 2% of the wealth. Black workers? 4% of
the workforce, 2.5% of the wealth. That red "-10.0%" and "-2.0%" and "-2.5%" aren't just
numbers—they represent trillions of dollars in wealth that didn't flow to the
communities that helped build these companies. This is what happens when you're not
at the table when the wealth gets distributed. You can build the technology, write the
code, design the products, but if you're not in the ownership structure, if you're not



holding equity, if you're not making the decisions about how value gets shared, you get a
paycheck while others get generational wealth.

Chart 2.2: The Missed Opportunity: Tech Investment Returns
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This chart shows the brutal mathematics of being late to technological wealth creation.
Look at that "MISSED FIRST WAVE" section—Amazon stock went from $1,000 to over
$100,000. Apple delivered 700x returns. Google, Microsoft, Facebook—each one
representing life-changing wealth for early investors. But notice that red zone marked
"MISSED FIRST WAVE"—that's where most of our communities were. Not because we
weren't smart enough, not because we weren't working hard enough, but because we
didn't have access to investment capital, we weren't in the networks where these
opportunities were shared, we weren't at the tables where these decisions were made.
Now look at the green zone: "CURRENT Al OPPORTUNITY." We're seeing the same
exponential growth patterns with Al companies. NVIDIA went from $200 to $4,000 per
share. OpenAl's valuation jumped from $14 billion to $157 billion in two years. The
pattern is repeating, but here's the difference: this time, we know what's happening. This
time, we can see the wealth creation machine in real time. The question is: are we going
to be spectators again, or are we going to find ways to participate?



Chart 2.3: Al vs. Internet Adoption Rate Comparison
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This chart reveals why the Al revolution is different from every technology wave that
came before it—and why the window for participation is closing faster than ever. The
internet took 10 years to reach 50% adoption. Al is getting there in just 5 years. That's not
just faster—that's twice as fast as the technology that transformed the entire global
economy. Look at those adoption curves: the internet's growth was steady, predictable,
giving people and communities time to adapt, time to learn, time to position
themselves. Al's curve is a rocket ship. ChatGPT hit 100 million users in 2 months. That's
faster than any technology in human history. Here's what this means: the communities
that don't get on board in the next 2-3 years won't just be behind—they'll be
permanently excluded. When adoption happens this fast, there's no time for gradual
catch-up. You're either riding the wave or you're getting crushed by it. The internet gave
us a decade to figure it out. Al is giving us maybe 24 months. This isn't just about being
early adopters—this is about survival in an economy that's transforming at light speed.



Chart 2.4: Al Agent Ecosystem

Al Agent Ecosystem: How Personal Al Will Interact With Service Providers
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This chart shows the future that's already being built—and raises the critical question of
who's building it. Look at this ecosystem: your Personal Al Agent sits at the center,
coordinating with Al agents from every service provider—banking, healthcare, shopping,
entertainment, transportation. This isn't science fiction—this is the infrastructure being
built right now by companies like OpenAl, Google, and Microsoft. Your Al agent will
manage your finances, book your travel, handle your healthcare appointments, make
your purchases. It will know everything about you and make decisions on your behalf.
Here's the question this chart forces us to confront: who's programming these agents?
Whose values are being embedded in the systems that will run our lives? If the same
companies that excluded us from the wealth creation of the internet age are building the
Al agents that will manage our future, what does that mean for our autonomy, our
privacy, our economic opportunities? This ecosystem will either empower communities
or exploit them. The difference depends on who's building it and whether our voices are
included in the design.



Chart 2.5: Al Learning Resources Comparison
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This chart breaks down the landscape of Al education and reveals both the
opportunities and the barriers facing different types of learners. Look at that heatmap—
it's color-coded to show you exactly where to focus your energy based on your situation.
If you're a complete beginner with no budget, that bright green square points you to
Coursera and Khan Academy. If you're hands-on and want to build immediately, the
orange squares highlight platforms like Replit and GitHub Copilot. If you're seeking
professional certification, those yellow squares show you IBM and Google's programs.
But here's what this chart really reveals: there's no excuse for not starting. The resources
exist, many of them are free, and they're designed for every learning style and every
budget level. The barrier isn't availability—it's awareness and action. This chart
eliminates the "l don't know where to start" excuse. Pick your row based on your
situation, pick your column based on your goals, and start learning. The communities
that master these resources will be the ones positioned to participate in Al wealth
creation. The ones that don't will be the ones left behind.



Chart 2.6: Al Impact Across Age Groups
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This chart destroys the biggest myth about Al adoption—that it's just for young people—
and reveals that seniors actually need Al education the most. Look at those impact
scores: every age group scores between 7.0 and 9.2 for Al benefit potential. The
differences are minimal. But here's the kicker: the 65+ age group has the highest score at
9.5. Why? Because seniors are the ones who will benefit most from Al assistance with
healthcare management, financial planning, medication reminders, social connection,
and maintaining independence. They're also the ones most vulnerable to Al-powered
scams and misinformation if they don't understand how these systems work. This chart
shows us that Al literacy isn't about age—it's about access and education. The 25-34 age
group isn't inherently better at Al—they just have more exposure. The 55-64 group has
massive potential for Al-enhanced productivity in their peak earning years. Every age
group needs Al literacy, but our education efforts have been focused on the wrong
demographics. We've been teaching Al to college students when we should be teaching
it to everyone. This chart proves that Al education is a universal need, not a generational
advantage.

Chapter 3: Bias Been Here — Al Just Put It on Autopilot

Chapter 3 confronts the uncomfortable truth that Al systems don't create bias—they
amplify and automate the biases that already exist in our society. Through six powerful
visualizations, this chapter demonstrates how artificial intelligence takes human
prejudices and scales them to unprecedented levels, affecting millions of people
through automated decisions in hiring, healthcare, criminal justice, and education.



These charts don't just show that bias exists—they quantify its impact and reveal how Al
transforms individual prejudice into systemic oppression.

Chart 3.1: Al Bias Across Different Sectors
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This chart exposes how Al bias isn't just a tech problem—it's a human rights crisis
affecting every major sector of society. Look at those impact scores: Law Enforcement
hits 9.5, meaning Al bias in policing affects nearly every interaction between
communities and law enforcement. Healthcare scores 9.2, which means Al bias is
literally a matter of life and death. Hiring comes in at 8.7, determining who gets
economic opportunities and who gets locked out. Education scores 8.0, shaping which
students get advanced opportunities and which get tracked into lower expectations. But
here's what makes this chart truly devastating: look at the "Affected Population™
numbers. Law enforcement Al affects 280 million people. Healthcare Al impacts 330
million. These aren't small-scale problems—these are systems that touch virtually every
American. And the "Documented Incidents" column shows this isn't theoretical: 1,247
documented cases in law enforcement, 892 in healthcare, 634 in hiring. Each number
represents real people whose lives were damaged by biased algorithms. This chart
proves that Al bias isn't a future concern—it's a current crisis affecting hundreds of
millions of people right now.



Chart 3.2: Facial Recognition Error Rates by Skin Tone

Facial Recognition Error Rates by Gender and Skin Tone
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This chart reveals one of the most documented and persistent forms of Al bias—and
shows how it gets worse as skin tone gets darker. Look at that progression from Type 1
(lightest) to Type 6 (darkest) skin tones. Type 1 has a 0.8% error rate—basically perfect
performance. Type 2 jumps to 1.2%. By Type 4, we're at 3.4%. Type 5 hits 5.8%. And Type
6—the darkest skin tone—has a 7.9% error rate. That red line at 5% marks the industry
threshold for acceptable performance. Notice how Types 4, 5, and 6 all exceed that
threshold. Thisisn't just about technology being imperfect—this is about technology
being systematically more imperfect for people with darker skin. When facial recognition
is used for airport security, police identification, or building access, that 7.9% error rate
for dark-skinned people means they're nearly 10 times more likely to be falsely flagged,
falsely accused, or falsely denied access. This chart shows how Al takes the human bias
that sees Black and Brown faces as more threatening or less trustworthy and automates
itinto every system that uses facial recognition.



Chart 3.3: Demographic Representation in Al Development

Who Builds AI? The Demographic Gap in Artificial Intelligence Development
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This chart shows the fundamental problem with Al bias: the people building Al systems
don't represent the people who will be affected by them. Look at those representation
gaps. Asian workers make up 4-5% of the US population but 35-40% of Al development
teams—that's 8-10 times overrepresentation. White workers are 60% of the population
and 45-50% of Al teams—roughly proportional. But Black workers? 13% of the
population, only 3-4% of Al teams. Latino workers? 18% of the population, 4-5% of Al
teams. That's 3-4 times underrepresentation for both groups. Here's why this matters:
when you're building systems that will make decisions about hiring, lending, healthcare,
and criminal justice, the biases and blind spots of your development team get
embedded in the code. If your team has never experienced discrimination in hiring, they
won't think to test for hiring bias. If your team has never been profiled by police, they
won't anticipate how facial recognition might be misused. This chart shows that Al bias
isn't an accident—it's the inevitable result of building systems without including the
communities that will be most affected by them.



Chart 3.4: Healthcare Algorithm Bias
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* The algorithm assigns the Black patient a significantly lower risk score
« This leads to different care recommendations despite identical clinical needs
« The result: longer wait times and fewer resources allocated to the Black patient

These disparities occur because many healthcare algorithms are trained on historical data
that reflects existing biases in healthcare delivery and resource allocation.

Source: Based on multiple studies of algorithmic bias in healthcare decision systems (2019-2024)

This chart demonstrates how Al bias in healthcare can literally determine who lives and
who dies. Look at these two identical patient scenarios: both patients have chest pain,
shortness of breath, and family history of heart disease. Identical symptoms, identical
risk factors. But Patient A (White) gets an immediate specialist referral and cardiac
workup. Patient B (Black) gets home monitoring and lifestyle counseling. The Al system,
trained on historical healthcare data that reflects decades of medical bias, has learned to
take Black patients' symptoms less seriously. This isn't just about different treatment
recommendations—this is about life and death decisions. Heart disease is the leading
killer of both Black and White Americans, but Black patients are more likely to die from
heart attacks because their symptoms are dismissed or minimized. When we train Al
systems on biased historical data, we don't just preserve that bias—we scale it. Now
instead of one biased doctor affecting dozens of patients, we have biased algorithms
affecting millions of patients. This chart shows how Al takes the documented bias in
healthcare—where Black patients receive less pain medication, fewer diagnostic tests,
and delayed treatment—and automates it into every healthcare decision.



Chart 3.5: The Al Literacy and Access Gap

The Al Literacy and Access Gap
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Without addressing these disparities, Al adoption will likely widen existing social and economic inequalities.

Source: Compiled from multiple studies on technology access and digital literacy (2021-2024)

This chart reveals how the communities most affected by Al bias are the least equipped
to understand or challenge it. Look at those Al literacy rates by income level: high-
income communities have 73% Al literacy, while low-income communities have just
31%. That's a 42-percentage-point gap in understanding the technology that's making
decisions about their lives. Education access follows the same pattern: 68% of high-
income communities have access to Al education, compared to 24% of low-income
communities. But here's the cruel irony: the economic barriers section shows that 76%
of low-income communities face economic barriers to Al education, while only 23% of
high-income communities do. The people who most need to understand Al—because
they're most likely to be harmed by biased Al systems—are the least likely to have access
to Al education. This creates a vicious cycle: communities that are already marginalized
get hit hardest by Al bias, but they lack the resources to understand, challenge, or
protect themselves from these systems. This chart shows that the Al literacy gap isn't
just about missing opportunities—it's about being defenseless against algorithmic
oppression.



Chart 3.6: How Bias Flows Through Al Systems

How Bias Flows Through AI Systems: From Biased Data to Biased Decisions

Bias is not just preserved but amplified at each stage of the AI development pipeline
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1. Bias begins with historical data that already contains societal prejudices and discrimination
2. At each stage of development, bias can be introduced or amplified through technical decisions
3. The final output can contain significantly more bias than the original data
4. Without intervention at every stage, Al systems will automate and scale existing biases

The cumulative effect (10.8x amplification) demonstrates why addressing bias requires

a comprehensive approach across the entire Al development lifecycle.

Source: Synthesized from multiple research studies on algorithmic bias and fairness in Al systems

This chart traces the journey of bias through Al development and shows how small
biases get amplified into massive systemic problems. Start with "Initial Bias" at 1x—
that's the baseline level of human bias in society. Watch what happens as it flows
through the system: "Biased Data Collection" amplifies it to 1.8x because biased humans
collect data in biased ways. "Algorithm Design" pushes it to 3.2x because biased teams
build biased assumptions into the code. "Training Process" amplifies it to 5.1x because
biased data trains the system to be more biased. "Deployment" hits 7.3x because biased
systems get deployed in biased ways. "Feedback Loop" reaches 8.9x because biased
outcomes create more biased data. Finally, "Amplified Bias" peaks at 10.8x—nearly 11
times the original bias level. This chart shows that Al doesn't just preserve bias—it's a
bias amplification machine. A small preference for hiring people who "fit the culture"
becomes an algorithm that systematically excludes entire communities. A slight
tendency to see Black faces as more threatening becomes a facial recognition system
that flags Black people as suspicious at 10 times the rate. This isn't a bug in Al systems—
this is how they're designed to work, learning from biased data and amplifying those
patterns.




Chapter 4: Al Can Save Lives — But First, It's Gotta Stop
Ignoring Ours

Chapter 4 focuses specifically on healthcare Al and reveals how the same technology
that promises to revolutionize medicine is perpetuating and amplifying the racial
disparities that have plagued healthcare for centuries. Through seven detailed
visualizations, this chapter exposes how Al systems trained on biased medical data don't
just inherit healthcare's racist past—they automate it, scale it, and make it harder to
detect and challenge. These charts show that Al in healthcare isn't neutral—it's a mirror
that reflects and magnifies every bias in the medical system.

Chart 4.1: Pain Medication Disparities by Race

Pain Medication Disparities by Race
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This chart exposes one of the most documented and persistent forms of medical racism
—and shows how Al systems are learning to perpetuate it. Look at those percentages: for
moderate pain, Black patients receive pain medication 65% of the time compared to
100% for White patients. For severe pain, it's 72% versus 100%. For post-surgical pain—
pain that's objectively measurable and undeniable—Black patients still only receive
adequate pain medication 68% of the time. This isn't about Black patients needing less
pain relief—this is about medical bias that assumes Black people can tolerate more pain
or are more likely to be drug-seeking. When Al systems are trained on this historical data,
they learn these patterns and automate them. An Al system analyzing patient records
will see that Black patients historically received less pain medication and conclude that



this is the appropriate standard of care. This chart shows how Al takes documented
medical racism and scales it to every hospital, every emergency room, every pain
management decision. The technology that could eliminate human bias in pain
treatment is instead perpetuating it at unprecedented scale.

Chart 4.2: Medical Students' Biological Myths About Black People
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Study published in the Proceedings of the National Academy of Sciences found medical students and residents
believed biological myths about Black people that affect treatment decisions source: Proceedings of the National Academy of Sciences

This chart exposes the racist myths that still persist in medical education—and explains
why Al systems trained on medical data perpetuate these biases. Look at these numbers:
63% of medical students believe Black people can tolerate more pain than White people.
58% believe Black people have thicker skin. 42% believe Black people have less sensitive
nerve endings. These aren't historical beliefs from the 1800s—these are current medical
students, the doctors who will be practicing medicine for the next 40 years. When Al
systems are trained on medical records created by doctors who hold these beliefs, the
systems learn to treat Black patients differently. If doctors consistently prescribe less
pain medication to Black patients because they believe Black people feel less pain, Al
systems will learn this pattern and recommend less pain medication for Black patients.
This chart shows that Al bias in healthcare isn't just about biased data—it's about biased
medical education that creates biased doctors who create biased medical records that
train biased Al systems. The cycle of bias runs from medical school to Al algorithm and
back again.



Chart 4.3: Maternal Mortality Rates by Race

Maternal Mortality Rates by Race
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This chart reveals one of the most devastating examples of healthcare inequality in
America—and shows how Al systems could either help solve this crisis or make it worse.
Black women are 3.3 times more likely to die from pregnancy-related causes than White
women. Even college-educated Black women—who should have better access to
healthcare and health information—are still 3.2 times more likely to die. In New York
City, the disparity jumps to 12 times higher for Black women. These aren't just statistics
—these represent mothers, daughters, sisters, wives who died from preventable causes.
When Al systems are trained on this historical data, they could learn that Black women's
symptoms are less urgent, that their complications are more normal, that their pain is
less serious. Or Al could be trained to recognize the patterns that lead to maternal
mortality and intervene earlier for Black women. The difference depends on how the Al
is designed, what data it's trained on, and who's building the system. This chart shows
that Al in maternal health could either perpetuate the deadliest form of medical racism
or help eliminate it. The choice is ours, but only if we're involved in building these
systems.



Chart 4.4: Pulse Oximeter Accuracy Across Skin Tones
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This chart exposes a fundamental flaw in medical technology that Al systems are
learning to perpetuate—pulse oximeters that don't work accurately on dark skin. Look at
that accuracy decline: 98.6% accuracy for very light skin, dropping steadily to 82.1% for
very dark skin. That red line at 90% marks the clinical concern threshold—below that
level, the device isn't reliable enough for medical decisions. Notice how medium, dark,
and very dark skin tones all fall below that threshold. This isn't just about imperfect
technology—this is about medical devices that were designed and tested primarily on
White patients. During COVID-19, this bias had deadly consequences: Black patients with
dangerously low oxygen levels weren't identified because pulse oximeters couldn't
accurately read their oxygen saturation. When Al systems are trained on pulse oximeter
data, they learn these inaccurate readings as normal for Black patients. An Al system
might see consistently lower oxygen readings for Black patients and conclude that this is
their baseline, missing signs of respiratory distress. This chart shows how Al amplifies
the bias built into medical devices, creating layers of discrimination that compound
each other.



Chart 4.5: Diversity in Al Research Teams
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This chart reveals the fundamental problem behind all healthcare Al bias: the people
building healthcare Al systems don't represent the patients who will be affected by
them. Look at those numbers: Google Al has 2.5% Black researchers, Facebook Al has
4.0%, Microsoft Al has 3.2%. Compare that to the 13.4% Black population in the US, and
you see massive underrepresentation across every major Al company. When you're
building Al systems that will make decisions about healthcare for Black patients, but
your research team is 97% non-Black, you're guaranteed to have blind spots. You won't
think to test for the biases that affect Black patients because you've never experienced
them. You won't recognize the patterns of discrimination because they're invisible to
you. You won't prioritize fixing problems that don't affect your community. This chart
shows that healthcare Al bias isn't an accident—it's the inevitable result of building
systems without including the communities that will be most affected by them. Until the
teams building healthcare Al reflect the diversity of the patients they're supposed to
serve, these systems will continue to perpetuate and amplify medical racism.

Chapter 5: If You Ain't at the Table, You're on the Menu

Chapter 5 examines the historical patterns of technological exclusion and reveals how
the same communities that were left out of previous technological revolutions are being
systematically excluded from the Al revolution. Through six powerful visualizations, this



chapter demonstrates that technological exclusion isn't accidental—it's structural,
predictable, and profitable for those who control access. These charts show that being
"at the table" versus "on the menu" isn't just a metaphor—it's the difference between
wealth creation and wealth extraction, between empowerment and exploitation.

Chart 5.1: Historical Pattern of Technological Exclusion

Historical Pattern of Technological Exclusion
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Black and Brown communities have historically been excluded from technological revolutions.
The Al revolution presents both similar risks and new opportunities.

This chart traces the devastating pattern of exclusion that has repeated through every
major technological revolution in American history. Look at that timeline: Industrial
Revolution (1860s-1920s), Digital Divide (1980s-2000s), Internet Boom (1990s-2010s),
Dot-com Boom (1995-2005), Modern Tech (2005-Present). In every single era, Black and
Brown communities were systematically excluded from the wealth creation while being
forced to deal with the negative consequences. During the Industrial Revolution, we
provided the labor but didn't own the factories. During the Digital Divide, we were the
last to get computers and internet access. During the Internet Boom, we were users but
not owners. During the Dot-com era, we watched others get rich while we got left behind.
In Modern Tech, we're consumers but not creators of wealth. Now look at the right side:
"Al Revolution - Current opportunity to break the pattern." This chart shows us that
we're at a historical inflection point. We can either repeat the same pattern of exclusion,
or we can break the cycle. But breaking the cycle requires recognizing the pattern and
acting decisively to change it. This isn't just about Al—this is about whether we're going
to let history repeat itself or finally claim our place at the table.



Chart 5.2: Representation in Al Development Teams
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This chart exposes the stark reality of who's building the Al systems that will shape our
future. Look at those numbers across major tech companies: Google Al has 2.5% Black
representation, Facebook Al has 4.0%, Microsoft Al has 2.0%, Amazon Al has 3.5%, Apple
Al has 3.0%. Compare that to the 13.4% Black US population, and you see systematic
exclusion across every major Al company. The gap isn't just significant—it's massive.
We're talking about 3-4 times underrepresentation in the teams building the technology
that will determine how Al affects our communities. This isn't about diversity for
diversity's sake—this is about survival. When the people building Al systems don't
include our voices, don't understand our experiences, don't share our values, those
systems will inevitably work against our interests. This chart shows that we're not just
underrepresented in Al development—we're virtually absent. And when you're absent
from the room where decisions are made, you become the subject of those decisions
rather than the author of them. This is what being "on the menu" looks like in the Al age.



Chart 5.3: The Wealth Gap and Technology Access
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Technological exclusion contributes to and reinforces the wealth gap between communities

This chart connects the dots between historical wealth exclusion and current technology
access barriers, showing how past discrimination creates present disadvantages. Look at
those median household wealth numbers: White families have $188,200, Black families
have $24,100, Latino families have $36,100. That's not just a gap—that's a chasm that's
7.8 times wider for Black families and 5.2 times wider for Latino families. But here's
where it gets really stark: look at the tech industry participation gaps. There's a 9.7x gap
in tech industry participation and a devastating 77.0x gap in VC funding access. This
chart shows how wealth inequality translates directly into technology inequality. When
you don't have wealth, you can't invest in tech startups. When you can't invest, you
don't build relationships with other investors. When you don't have those relationships,
you don't get access to the next wave of opportunities. It's a self-reinforcing cycle where
past exclusion guarantees future exclusion. The families that were excluded from
building wealth during previous technological revolutions don't have the capital to
participate in the current Al revolution. This chart proves that the technology access gap
isn't just about digital literacy—it's about economic power.



Chart 5.4: Al Literacy Pathways
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This chart provides a roadmap for breaking the cycle of exclusion by showing multiple
entry points for Al education and engagement. Look at those pathways: Community
Spaces include churches, barbershops, community centers, libraries, and schools—
places where our communities already gather and trust. Educational Institutions include
HBCUs, community colleges, and online courses—accessible options that don't require
elite university access. Programs include bootcamps and mentorship programs—
intensive, practical training that leads to real opportunities. Platforms include no-code
platforms that let people build Al applications without traditional programming skills.
This chart shows that there's no single path to Al literacy—there are multiple entry
points designed for different learning styles, different schedules, different budgets. The
key insight is that Al education doesn't have to happen in Silicon Valley or at Stanford. It
can happen in our communities, using our institutions, building on our strengths. This
chart provides the blueprint for community-based Al education that could finally break
the pattern of technological exclusion.



Chart 5.5: "If You Ain't at the Table, You're on the Menu"
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The metaphor from Chapter 5 illustrates the stark difference between being included in AI development decisions versus being excluded

This chart starkly contrasts the outcomes of being included versus excluded from Al
development and decision-making. Look at the "At the Table" side: Decision-Making
Power, Representation, Community Benefit, Ethical Al, Wealth Creation, Ownership.
These aren't just nice-to-haves—these are the fundamental elements of power in the Al
age. When you have decision-making power, you shape how Al gets developed and
deployed. When you have representation, your community's needs get considered.
When you ensure community benefit, Al serves your people rather than exploiting them.
When you influence ethical Al, you prevent biased systems from harming your
community. When you participate in wealth creation, you build generational prosperity.
When you have ownership, you control your destiny. Now look at the "On the Menu"
side: Loss of Agency, Exclusion, Job Displacement, Biased Systems, Widening Wealth
Gap, Exploitation. This is what happens when you're not involved in Al development. You
become the subject of Al systems rather than the author of them. Your job gets
automated away without your input. Biased systems discriminate against you without
your ability to challenge them. Wealth gets created from your data and your labor, but
you don't share in the profits. This chart shows that neutrality isn't an option—you're
either at the table or on the menu.



Chart 5.6: Al Entrepreneurship Opportunities
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This chart maps the landscape of Al business opportunities and shows that there are
viable paths for community-based Al entrepreneurship. Look at that scatter plot with
Market Potential on the Y-axis and Barrier to Entry on the X-axis. The sweet spot is high
market potential with low barriers to entry. No-Code Al Development sits in that sweet
spot—high potential, low barriers. You don't need a computer science degree to build Al
applications using no-code platforms. Culturally Relevant Al Applications also hit the
sweet spot—there's huge market potential for Al that understands and serves specific
communities, and the barriers are relatively low because you already understand the
community needs. Al Education/Service Companies represent another opportunity—
teaching Al literacy and providing Al services to local businesses. Community-Based Al
Auditing is emerging as communities demand accountability from Al systems. This chart
shows that Al entrepreneurship isn't just for Silicon Valley tech bros with venture capital.
There are opportunities specifically suited for community-based entrepreneurs who
understand local needs, cultural contexts, and trust relationships. The key is identifying
opportunities that match your strengths and your community's needs.




Chapter 6: The Token Economy — When Every Word Has
a Price

Chapter 6 exposes how Al companies are monetizing human thought itself through the
token economy, creating new forms of digital inequality based on who can afford to
think with Al assistance. Through six revealing visualizations, this chapter demonstrates
how the pricing structure of Al access is creating a new class system where your
economic status determines your access to artificial intelligence—and therefore your
ability to compete in an Al-driven economy. These charts show that the token economy
isn't just about pricing—it's about power, access, and who gets to participate in the
future.

Chart 6.1: Al Access Tiers: The New Digital Divide
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This chart reveals how Al companies are creating a new class system based on who can
afford Al access. Look at those tiers: Free Tier gives you about 1,000 tokens per month
and access to basic models only—enough for maybe 10-15 serious Al interactions. Basic
Tier at $20/month gets you 100,000 tokens and standard models—decent for personal
use. Premium Tier at $100/month provides 500,000 tokens and advanced models—
serious professional capability. Enterprise Tier at $500+/month offers unlimited tokens
and custom models—the full power of Al. But here's the kicker: "Higher tiers provide
exponentially more access to Al intelligence and capabilities." Thisisn't just about



getting more of the same—it's about accessing fundamentally different levels of Al
capability. The free tier might help you write an email, but the enterprise tier can run
your entire business. This chart shows that we're not just looking at pricing differences—
we're looking at the creation of an Al aristocracy where your economic status determines
your access to intelligence itself. The people who can afford enterprise-level Al will have
cognitive superpowers. The people stuck on free tiers will be competing with one hand
tied behind their backs.

Chart 6.2: Token Cost Breakdown by Use Case
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This chart shows how quickly Al costs add up when you're trying to do serious work, and
reveals the economic barriers facing individuals and small businesses. Writing a
business plan costs 100,000 tokens—that's $3.00 on premium pricing or $1.00 on basic
pricing. Marketing copy for a campaign costs 75,000 tokens. Programming a complex
application costs 50,000 tokens. Even basic Al usage for daily tasks costs 30,000 tokens
per month. Creative writing projects cost 60,000 tokens. Here's the math that matters: if
you're running a small business and you need Al for business planning, marketing,
customer service, and basic operations, you're looking at 300,000+ tokens per month.
That's $9.00 on premium pricing, $3.00 on basic pricing. Doesn't sound like much until
you multiply it by 12 months and realize you're spending $36-108 per year just for Al
access. For a family of four where everyone needs Al for school, work, and personal
projects, you're looking at $150-400 per year. This chart shows that the token economy



creates a tax on thinking—and like all regressive taxes, it hits low-income communities
hardest.

Chart 6.3: Digital Divide 2.0: Al Access by Income Level
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This chart exposes the brutal reality of how income determines Al access, creating a new
form of digital inequality that's even more consequential than the original digital divide.
High-income professionals have 82% Al access—they're already living in the Al-enhanced
future. Upper-middle-income households have 67% access—they're getting there.
Middle-income households drop to 46% access—right around the average usage line.
Lower-middle-income households fall to 31% access—significantly below average.
Below median income households have just 14% access—they're being left behind
entirely. That 68% gap between the highest and lowest income groups isn't just about
convenience—it's about competitive advantage in an Al-driven economy. When high-
income professionals have Al assistants helping them with every task while low-income
workers are competing without Al support, the productivity gap becomes
insurmountable. This chart shows that the Al access gap is creating a new form of
economic stratification where your current income determines your future earning
potential. The people who most need Al to level the playing field are the least likely to
have access to it.



Chart 6.4: The Token Economy Flow
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This chart breaks down exactly how Al companies monetize human thought and shows
why the token economy is so profitable for Al companies and so expensive for users.
Start with "User Prompt"—every time you ask Al a question or request help, that gets
converted to "Input Tokens" at about 1.3 tokens per word. The Al processes your
request, then generates "Output Tokens" for the response. The "Cost Calculation”
happens at $0.01-0.03 per 1,000 tokens, depending on your tier. Look at the example: a
1,000-word essay costs $0.018-0.054 in tokens. That might seem cheap until you realize
that a serious research project, business plan, or creative work might require
50,000-100,000 words of Al interaction. Suddenly you're looking at $0.90-5.40 per
project. This chart shows that Al companies have figured out how to charge for thinking
itself. Every word you think with Al assistance has a price. Every question you ask costs
money. Every creative project requires payment. The token economy turns human-Al
collaboration into a metered utility, like electricity or water. The more you think, the
more you pay.



Chart 6.5: Al Development Control: Company Concentration
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This chart reveals the extreme concentration of power in Al development and shows
how a handful of companies control the future of artificial intelligence. Look at that pie
chart: OpenAl controls 28% of advanced Al models, Anthropic has 15%, Google/
DeepMind has 12%, Microsoft has 12%, Meta has 8%, Mistral has 5%. Seven companies
control 90% of advanced Al models. But the demographics tell an even starker story:
60% White/Asian Male, 26% White/Asian Female, 7% Black researchers, 7% Latino
researchers, 0% Other. Less than 2% of VC funding for Al startups goes to companies
with Black founders. This chart shows that Al development isn't just concentrated in a
few companies—it's concentrated in a few demographic groups within those companies.
The people building the Al systems that will shape the future don't represent the global
population that will be affected by those systems. When 7 companies control 90% of Al
development, and those companies are overwhelmingly led by White and Asian men,
we're looking at the most concentrated form of technological power in human history.
This isn't just market concentration—this is the concentration of the power to shape
human thought itself.



Chart 6.6: Historical Pattern of Technology Exclusion
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This chart shows how the pattern of technological exclusion has persisted across every
major technological revolution, with Al representing the most extreme example yet.
Industrial Revolution excluded 85% of Black and Brown communities from wealth
creation. Personal Computers excluded 70%. Internet Boom excluded 60%. Mobile/
Social excluded 40%. But Al Revolution is excluding 68%—we're actually going
backward. That black bar for Al Revolution stands out starkly, showing that despite all
our progress on civil rights and inclusion, technological exclusion is getting worse, not
better. The note at the bottom asks the critical question: "Will Al Break the Cycle or
Repeat History?" with the sobering observation that "Pattern of exclusion continues with
Al" and "Each technological revolution has excluded Black and Brown communities
from wealth creation." This chart forces us to confront the uncomfortable truth that
technological progress doesn't automatically lead to social progress. In fact, each new
technology creates new opportunities for exclusion and new forms of inequality. The Al
revolution could be the moment we finally break this pattern—but only if we recognize it
and act decisively to change it.

Chapter 7: The Skills Revolution — When Your Job
Description Changes Every 18 Months

Chapter 7 confronts the reality that artificial intelligence is fundamentally changing the
nature of work itself, creating a skills revolution where the half-life of professional
knowledge is shrinking rapidly. Through six comprehensive visualizations, this chapter



reveals how Al is not just automating jobs—it's transforming every job, requiring
continuous learning and adaptation at a pace unprecedented in human history. These
charts show that the choice isn't between humans and Al—it's between humans who
can work with Al and humans who can't.

Chart 7.1: The Accelerating Decline of Skills Half-Life
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This chart reveals the most fundamental challenge of the Al age: the accelerating pace at
which professional skills become obsolete. Look at that dramatic decline: Pre-Internet
Era skills lasted 30 years—you could learn a profession and practice it for your entire
career. Internet Revolution dropped that to 20 years—still manageable for most workers.
Digital Transformation cut it to 12 years—requiring one major reskilling per career.
Mobile/Social Media era brought it down to 5 years—demanding constant learning. Early
Al dropped it to 2.5 years—creating continuous disruption. Now we're entering the
Advanced Al Era where skills have an 18-month half-life. Think about what that means:
half of what you know about your job will be obsolete in 18 months. The chart notes that
"As technology accelerates, the need for continuous learning becomes critical." Thisisn't
just about learning new software—this is about fundamentally reconceptualizing what it
means to have a career. In the 18-month skills cycle, you're not just updating your
knowledge—you're rebuilding your professional identity every year and a half. The
workers who thrive will be those who can learn continuously, adapt quickly, and
integrate Al into their workflow. The workers who struggle will be those who expect
stability and resist change.



Chart 7.2: Al Adoption vs. Job Role Transformation by Industry

AI Adoption vs. Job Role Transformation by Industry
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As Al adoption increases in an industry, job roles transform at a nearly proportional rate.
This demonstrates the direct relationship between Al implementation and the need for reskilling.

This chart demonstrates the strong correlation between Al adoption and job
transformation across industries, proving that Al isn't just changing some jobs—it's
changing every job. Finance leads with 78% Al adoption and 72% job transformation—
nearly every finance role is being redefined. Healthcare has 65% adoption and 58%
transformation—doctors, nurses, and administrators are all learning new Al-enhanced
workflows. Manufacturing shows 70% adoption and 65% transformation—even
traditional factory work is becoming Al-integrated. The red correlation line shows that
"Job transformation closely follows Al adoption across all industries." This chart
destroys the myth that some industries will be immune to Al disruption. Whether you're
in finance, healthcare, manufacturing, retail, or education, Al is transforming your
industry and your role within it. The question isn't whether your job will be affected by Al
—it's how quickly you'll adapt to the changes. Industries with higher Al adoption are
already seeing massive job transformation. Industries with lower adoption are just
behind the curve, not exempt from change.



Chart 7.3: Al Reskilling Pathways: From Beginner to Industry Leader
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Each path leads to different career outcomes and opportunities for impact.

This chart provides a roadmap for navigating the skills revolution, showing how workers
can progress from Al novice to industry leader through structured learning pathways.
The journey starts with "Al Literacy Journey" and "Assess Current Skills"—understanding
where you are and where you need to go. Beginner Level focuses on "Basic Tool
Mastery" leading to "Efficiency Gains"—learning to use Al tools to do your current job
better. Intermediate Level advances to "Prompt Engineering" and "Al Integration
Specialist" roles, leading to "Process Optimization"—becoming the person who helps
others integrate Al into their workflows. Advanced Level reaches "Al Workflow Designer,"
"Al Strategy Leadership," "Department Transformation," "Business Model Innovation,"
and ultimately "Industry Leadership"—becoming someone who shapes how entire
industries use Al. This chart shows that the skills revolution isn't just about survival—it's
about opportunity. The people who master Al integration won't just keep their jobs—
they'll become the leaders who define how work gets done in the Al age. The pathway is
clear, but it requires commitment to continuous learning and willingness to embrace
change.



Chart 7.4: The Al Collaborator Framework
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The Al Collaborator combines human strengths with Al capabilities to create outcomes
that neither could achieve alone. This synergy is the foundation of future work.

This chart illustrates how human skills and Al capabilities can combine to create
outcomes that neither could achieve alone. Look at the Human Skills circle: Creativity,
Emotional Intelligence, Ethical Judgment, Critical Thinking, Cultural Context—these are
the uniquely human capabilities that Al can't replicate. The Al Capabilities circle includes
Pattern Recognition, Data Processing, Automation, Prediction, Optimization—the
computational strengths where Al excels. But the magic happens in the overlap:
Collaboration Outcomes include Enhanced Productivity, Innovation, and Competitive
Advantage. This chart shows that the future of work isn't about humans versus Al—it's
about humans with Al versus humans without Al. The workers who learn to collaborate
effectively with Al will have superpowers: they'll be more creative because Al handles
routine tasks, more insightful because Al processes vast amounts of data, more
productive because Al automates repetitive work. The workers who resist Al
collaboration will find themselves competing against human-Al teams that can
accomplish in hours what used to take weeks.



Chart 7.5: Traditional vs. Al-Enhanced Productivity
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Al-enhanced workflows dramatically reduce the time required for common tasks,
increasing productivity by an average of 5x across different types of work.

This chart quantifies the productivity gains possible when humans learn to work
effectively with Al, showing why Al literacy is becoming essential for career survival.
Report Writing drops from 120 minutes to 20 minutes—a 6.0x productivity multiplier.
Data Analysis goes from 180 minutes to 30 minutes—another 6.0x improvement.
Customer Support improves from 45 minutes to 15 minutes—a 3.0x gain. Content
Creation jumps from 90 minutes to 15 minutes—6.0x faster. Research accelerates from
240 minutes to 45 minutes—5.3x improvement. The average productivity increase is 5.3x
across all tasks. This chart shows that Al isn't just making work a little bit easier—it's
creating fundamental productivity advantages that compound over time. A worker who
can complete tasks 5x faster can take on more projects, serve more clients, generate
more value, and command higher compensation. But here's the crucial point: these
productivity gains only come to workers who learn to use Al effectively. The workers who
resist Al or lack access to Al training will find themselves competing against colleagues
who are 5x more productive. This isn't just about efficiency—it's about economic
survival in an Al-enhanced economy.



Chart 7.6: Al Literacy Impact on Career Advancement
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Al-literate professionals experience significantly higher promotion rates and salary increases
across all experience levels compared to those without Al skills.

This chart provides concrete evidence that Al literacy directly translates to career
advancement and higher compensation across all experience levels. Look at those
promotion rates: Al-literate professionals consistently outperform traditional
professionals at every career stage. Entry-level Al-literate workers have 45% promotion
rates versus 28% for traditional workers. Mid-level jumps to 38% versus 21%. Senior-
level shows 32% versus 15%. Executive-level maintains 25% versus 8%. The average
promotion advantage is +17.0% for Al-literate professionals. Salary growth follows the
same pattern: Al-literate workers see consistently higher salary increases at every level,
with an average salary advantage of +11.5%. This chart proves that Al literacy isn't just
about keeping up—it's about getting ahead. The professionals who invest in Al skills are
being promoted faster and paid more than their peers who stick with traditional
approaches. This creates a compounding advantage: higher promotion rates lead to
more senior positions, which lead to higher salaries, which provide more resources for
continued Al learning. The workers who get Al literacy early will pull ahead of their peers
and stay ahead throughout their careers.

Chapter 8: The Prompting Power — When Words
Become Your Superpower
Chapter 8 reveals how mastering Al prompting has become the new literacy of the digital

age, transforming the ability to communicate with Al systems into a fundamental skill for
success in every field. Through six detailed visualizations, this chapter demonstrates that



prompting isn't just about getting better Al responses—it's about unlocking Al's full
potential to amplify human capabilities, create new business opportunities, and build
scalable systems that multiply impact. These charts show that in an Al-driven world,
your ability to prompt effectively determines your ability to compete, create, and thrive.

Chart 8.1: The Prompting Power 5 Framework
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This chart breaks down the essential elements that transform basic Al interactions into
powerful, professional-grade outputs. Look at those five components: PERSONA tells the
Al who it should act like—"Act as a marketing expert with 10 years of experience in B2B
SaaS." CONTEXT provides background information—"Our startup helps small businesses
automate their accounting." DESCRIPTION specifies what you want—"Create a
comprehensive marketing strategy." RULES set guidelines and boundaries—"Focus on
digital channels, budget under $10K, target decision-makers." OUTPUT INDICATOR
defines the format—"Provide a detailed plan with timelines, tactics, and success
metrics." This framework transforms vague requests like "help me with marketing" into
precise instructions that generate professional-quality results. The chart shows specific
examples for each element, demonstrating how structured prompting produces



structured results. This isn't just about getting Al to understand you—it's about getting Al
to think like an expert in your field and produce work that meets professional standards.
Master this framework, and you can turn Al into a specialist consultant for any domain.

Chart 8.2: Your Prompt Library Organization
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From "The Algorithm of Power by AT Erik

This chart shows how to build a systematic approach to Al prompting by organizing
reusable prompts across different business functions. Marketing prompts include Email
Campaign, Social Media Post, Product Description, and Ad Copy—covering the full
spectrum of marketing communications. Education prompts feature Lesson Plan, Quiz
Generator, Student Feedback, and Concept Explanation—everything needed for effective
teaching. Content Creation includes Video Script, Blog Post, Podcast Outline, and
Caption Generator—the building blocks of modern content marketing. Business Strategy
covers SWOT Analysis, Competitor Research, Meeting Agenda, and Project Plan—
essential tools for strategic thinking. Customer Service provides Response Templates,
FAQ Generator, Complaint Resolution, and Onboarding Message—everything needed for
excellent customer experience. This chart shows that prompting mastery isn't about
memorizing individual prompts—it's about building a library of proven templates that
you can adapt for any situation. The professionals who build comprehensive prompt



libraries will have instant access to expert-level Al assistance across every aspect of their
work.

Chart 8.3: Beginner vs. Pro Prompting
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This chart starkly contrasts amateur and professional approaches to Al prompting,
showing why prompt quality determines output quality. Beginner prompting shows a
simple request: "Write a blog post about Al"—vague, no context, single sentence. The
result is "Generic output that requires heavy editing." Pro prompting demonstrates a
sophisticated approach: detailed persona assignment ("Act as a thought leader in Al
ethics"), specific word count and structure requirements, target audience definition, key
points to cover, tone and style specifications, and format requirements. The result is
"Structured, comprehensive content that requires minimal editing." This chart reveals
that the difference between amateur and professional Al use isn't about having access to
better Al—it's about knowing how to communicate with Al effectively. Beginners treat Al
like a search engine, asking simple questions and getting simple answers. Professionals
treat Al like a skilled collaborator, providing detailed briefs and getting professional-
quality deliverables. The gap in output quality reflects the gap in prompting
sophistication.



Chart 8.4: The Prompt-Driven Business Model
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This chart reveals how prompting expertise can become the foundation for new
business models and revenue streams. The model centers on PROMPT EXPERTISE—the
ability to create, refine, and deploy effective Al prompts. PACKAGING involves creating
products from prompts—selling prompt libraries, templates, and frameworks to others
who need Al assistance. MONETIZATION means offering services based on expertise—
consulting, training, and done-for-you Al services. SCALING builds systems that multiply
impact—creating Al-powered workflows, tools, and platforms that serve multiple clients
simultaneously. The chart notes that "The prompt-driven entrepreneur creates value by
developing, packaging, and scaling Al expertise." This isn't just about using Al better—it's
about building businesses around Al mastery. The people who become prompt experts
first will have opportunities to teach others, sell their expertise, and build scalable Al-
powered services. Prompting mastery becomes a competitive moat that generates
multiple revenue streams.



Chart 8.5: The Al Teaching Loop
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This chart demonstrates how to use Al as a personalized tutor and learning accelerator,

creating customized education experiences in any subject. The loop starts with
"CHOOSE A ROLE MODEL"—asking Al to act as an expert in your field of interest. "SET
LEARNING STYLE" specifies how you learn best—visual, auditory, hands-on, theoretical.

"ASK FOR DRILLS" requests exercises and practice opportunities tailored to your level.

"REQUEST FEEDBACK" involves submitting your work for critique and improvement
suggestions. "IMPLEMENT CHANGES" means applying the feedback and repeating the
cycle. This creates "personalized, interactive learning experiences in any subject." The

chart shows that Al can become the ultimate personalized tutor—available 24/7,

infinitely patient, able to adapt to any learning style, and expert in virtually any subject.

The people who master this teaching loop can accelerate their learning in any field,
acquire new skills rapidly, and stay ahead of the skills revolution. This isn't just about Al
assistance—it's about Al-powered continuous learning that keeps you competitive in a

rapidly changing economy.



Chart 8.6: Scaling with Al: From Tasks to Systems
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From "The Algorithm of Power” by AL EriK

This chart illustrates the progression from using Al for individual tasks to building Al-
powered systems that create exponential impact. LEVEL 1 focuses on Individual Tasks—
using Al for one-off tasks to boost personal productivity. LEVEL 2 advances to Systems &
Workflows—connecting Al processes to automate multiple steps and create consistent
outcomes. LEVEL 3 reaches Operations—building Al infrastructure that runs with
minimal oversight and handles complex business processes. LEVEL 4 achieves
Exponential Impact—creating systems that deliver multiplicative results with linear
input. The chart emphasizes that "Scaling with Al means building systems that multiply
your impact without multiplying your effort." This progression shows that Al mastery
isn't just about working faster—it's about working smarter by building systems that scale
your capabilities. The individuals and organizations that reach Level 4 will have
sustainable competitive advantages because they've automated their expertise and can
deliver exponential value. This is how Al transforms from a productivity tool into a
wealth creation engine.




Chapter 9: Whose Values? — When Al Learns What
Matters Most

Chapter 9 tackles the fundamental question of whose values get embedded in Al
systems and reveals how the concentration of Al development in a few companies and
demographic groups is creating systems that reflect narrow perspectives on ethics,
priorities, and human values. Through six critical visualizations, this chapter exposes the
values gap between what Al systems prioritize and what diverse communities actually
need, showing that the question of "whose values" isn't academic—it's determining who
benefits from Al and who gets harmed by it.

Chart 9.1: Al Research Demographics at Major Tech Companies
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Source: Adapted from Al Now Institute and company diversity reports

This chart exposes the severe lack of diversity in the teams building Al systems and
shows how this translates to Al that doesn't represent global perspectives. Look at those
numbers: Google has 17% underrepresented researchers, Meta has 18%, Microsoft has
21%, OpenAl has 18%, Anthropic has 17%, DeepMind has 18%. Compare that to the 31%
Black and Latino US population, and you see massive underrepresentation across every
major Al company. But this isn't just about US demographics—these companies are
building Al systems that will be used globally, affecting billions of people across different
cultures, languages, and value systems. When the teams building Al are overwhelmingly
from similar backgrounds, they embed their own cultural assumptions, biases, and



priorities into the systems. An Al system trained by a team that's 80% male will have
different assumptions about gender roles than one trained by a gender-balanced team.
An Al system built by a team that's 90% from high-income backgrounds will have
different assumptions about economic priorities than one built by economically diverse
teams. This chart shows that the Al values problem starts with the Al demographics
problem—you can't build inclusive Al with exclusive teams.

Chart 9.2: Competing Ethical Frameworks in Al Development
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This chart reveals how different cultural and philosophical traditions prioritize ethical
considerations differently, showing why diverse perspectives are essential for building Al
that serves everyone. Look at that radar chart comparing five value systems across six
ethical dimensions. Western Utilitarian frameworks score high on Individual Rights
(9/10) but lower on Community Welfare (6/10). Western Deontological approaches
balance most considerations around 7-8/10. Indigenous Knowledge Systems prioritize
Community Welfare and Environmental Impact at 10/10 while scoring lower on
Individual Autonomy (5/10). Eastern Philosophical traditions emphasize Harm
Prevention (9/10) and balance other considerations. Religious Traditions score highest
on Harm Prevention (10/10) and Community Welfare (9/10). This chart shows that
there's no universal agreement on what Al should prioritize. Western frameworks
emphasize individual rights and autonomy. Indigenous frameworks prioritize
community welfare and environmental sustainability. Eastern traditions focus on
harmony and harm prevention. Religious traditions emphasize moral obligations and



community care. When Al systems are built primarily by teams from Western,
individualistic backgrounds, they embed those values as universal truths. But what's

considered ethical in Silicon Valley might be considered harmful in other cultural
contexts.

Chart 9.3: Global Distribution of Al Power
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This chart reveals the extreme concentration of Al development power and shows how a
few countries—and within those countries, a few companies—control the future of
artificial intelligence for the entire world. The United States dominates with 137% of
global total across research funding, computing resources, and influential papers—more
than 100% because of the massive scale of US Al investment. China follows with 83%,
and the European Union has 34%. But look at the bottom: Africa, Latin America, and the
Middle East combined represent only 2% of global Al research power. This isn't just
about technological capability—it's about whose perspectives, values, and priorities get
embedded in Al systems that will affect the entire world. When 90% of Al research
happens in three regions that represent maybe 30% of the world's population, we're
building Al that reflects the values and assumptions of a small minority of humanity. The
billions of people in Africa, Latin America, South Asia, and other regions will be affected
by Al systems built without their input, reflecting values they didn't choose, solving
problems they didn't prioritize.



Chart 9.4: The Al Value Alighment Spectrum

From Narrow Corporate Interests to Inclusive Global Perspectives

The Al Value Alignment Spectrum
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From 'The Algorithm of Power' by Al Erik
Scores represent relative emphasis on each value dimension across different approaches

This chart shows the progression from narrow, profit-focused Al development to
inclusive, human-centered Al that serves diverse communities and values. On the left,
Corporate Profit Maximization represents a narrow value set focused on short-term
profit—Al designed primarily to generate revenue for shareholders. Moving right, we see
Stakeholder Capitalism with a broader value set and medium-term profit focus—Al that
considers employees, customers, and communities. Sustainable Development
represents an even broader value set with long-term profit thinking—Al that considers
environmental and social impact. Finally, Pluralistic Value Alignment on the right shows
an inclusive value set with high long-term human benefit—Al that serves diverse
communities and values. The current industry average sits in the middle, but the chart
shows we need to move toward more inclusive approaches. This isn't just about being
nice—it's about building Al that actually serves humanity rather than just extracting
value from it. The companies and countries that move toward pluralistic value alignment
will build Al that creates sustainable, inclusive prosperity. Those that stay focused on
narrow profit maximization will build Al that benefits a few while harming many.



Chart 9.5: Cultural Perspectives on Al Ethics Priorities

How Different Cultural Traditions Prioritize Ethical Considerations in Al
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From 'The Algorithm of Power' by AI Erik
Values represent relative priority levels across cultural traditions (simplified for illustration)

This chart compares how different cultural traditions prioritize Al ethics considerations
and reveals the diversity of values that should inform Al development. Western cultures
score Individual Autonomy at 10/10—the highest priority is protecting individual choice
and freedom. Indigenous cultures prioritize Future Generations and Environmental
Impact at 10/10—the highest values are sustainability and intergenerational
responsibility. African traditions balance multiple considerations, scoring high on
Community Welfare (9/10) and Cultural Preservation (8/10). Asian cultures emphasize
Social Harmony (9/10) and Collective Benefit (8/10). Islamic traditions prioritize Justice
and Fairness (10/10) and Community Welfare (9/10). This chart shows that there's no
universal hierarchy of values—different cultures legitimately prioritize different ethical
considerations. When Al systems are built primarily by Western teams, they embed
Western values like individual autonomy as the highest priority. But other cultures might
prioritize community welfare, environmental sustainability, social harmony, or
intergenerational justice. Building Al that serves global communities requires

incorporating these diverse value systems, not imposing one cultural framework as
universal.



Chart 9.6: Corporate vs. Public Interest in Al Development

The Tension Between Profit-Driven Development and Public Welfare
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From 'The Algorithm of Power' by AI Erik
Values represent priority levels based on analysis of corporate statements, public polling, and current industry practices

This chart exposes the massive gap between what Al companies prioritize and what the
public actually needs, revealing how market incentives misalign with human welfare.
Look at those gaps: User Privacy scores 4.0 for corporate priority but 9.0 for public
interest—a 5-point gap. Algorithmic Transparency gets 3.0 from corporations but 8.0
from the public. Content Moderation receives 2.0 corporate priority versus 9.0 public
interest—the largest gap at 7 points. Job Displacement Prevention scores 1.0 corporate
versus 8.0 public. Environmental Impact gets 2.0 corporate versus 7.0 public. The chart
notes "The Al Values Gap: Significant difference between public interest priorities and
current industry practices." This isn't just about different priorities—it's about
fundamental conflicts of interest. Companies profit from collecting user data, so they
deprioritize privacy. Companies benefit from opaque algorithms that can't be
challenged, so they resist transparency. Companies make money from engagement
regardless of content quality, so they underinvest in moderation. This chart shows that
leaving Al development to market forces alone will produce Al that serves corporate
interests rather than human welfare. Closing this values gap requires public involvement
in Al governance, regulation that aligns corporate incentives with public interest, and
community participation in Al development.




Chapter 10: This Time, We Can't Be Left Out — The
Algorithm's Already Moving

Chapter 10 delivers the urgent call to action that ties together all previous chapters,
showing that we are at a critical historical moment where the window for inclusive
participation in Al development is rapidly closing. Through six powerful visualizations,
this final chapter demonstrates that the patterns of technological exclusion are
repeating with Al, but also reveals the pathways for breaking this cycle if we act
decisively and collectively. These charts don't just diagnose the problem—they provide
the roadmap for ensuring that this time, we won't be left out.

Chart 10.1: The Unprecedented Speed of Al Adoption
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This chart shows why the Al revolution is different from every technological
transformation that came before it—and why the window for participation is closing
faster than ever. Look at those adoption timelines: ChatGPT reached 100 million users in
just 2 months. Compare that to the Internet, which took 7 years to reach the same
milestone. Mobile phones took 16 years. Social media took 4.5 years. The chart
highlights the "Al ACCELERATION ZONE" and notes that Al adoption is "35x faster than
the internet." This isn't just about technology being popular—this is about the
compression of time itself. Previous technological revolutions gave communities years
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or decades to adapt, learn, and position themselves. The internet revolution unfolded
over 20 years, giving people time to get online, learn digital skills, and build internet-
based businesses. The Al revolution is happening in 2-3 years. There's no time for
gradual adaptation, no time for slow learning curves, no time for communities to catch
up later. You're either on the Al train when it leaves the station, or you're watching it
disappear into the distance. This chart shows that the speed of Al adoption isn't just
impressive—it's existentially threatening to anyone who isn't prepared.

Chart 10.2: The Representation Crisis in Al Entrepreneurship
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This chart exposes the stark reality of who's building Al companies and who's being
excluded from Al wealth creation. Look at those numbers: 96% of Al startup founders are
White or Asian. Black founders represent just 3% despite being 13.4% of the US
population—that's a devastating 10.4% gap. Latino founders are 1% despite being 18.5%
of the population—a 17.5% gap that represents the largest exclusion in entrepreneurship
history. This isn't just about representation for representation's sake—this is about who
gets to build the companies that will shape the Al future and capture the Al wealth. When
96% of Al startups are founded by people from two demographic groups, we're looking
at the most concentrated form of entrepreneurship in American history. The
communities that are excluded from Al entrepreneurship won't just miss out on building
Al companies—they'll become the customers, users, and subjects of Al systems built by
others. This chart shows that the Al entrepreneurship gap isn't just an economic
problem—it's a power problem that determines who controls the future.



Chart 10.3: The Closing Window: Barriers to Al Participation Over Time
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This chart shows the critical nature of our current moment by illustrating how barriers to
Al participation change over time, with a rapidly closing window of opportunity. We're
currently at the "OPPORTUNITY ZONE (Action Still Possible)" but moving quickly toward
the "ENTRENCHMENT ZONE (Much Harder to Change)." Technical barriers are increasing
as Al becomes more complex and requires more specialized knowledge. Economic
barriers are rising as the cost of Al development and deployment grows exponentially.
Social barriers are decreasing as Al becomes more mainstream and socially acceptable.
Legal barriers are also decreasing as regulations adapt to Al realities. But the overall
trend shows that the window for meaningful participation is closing. In the
entrenchment zone, the technical barriers become insurmountable for newcomers, the
economic barriers require massive capital, and the first-mover advantages become
permanent competitive moats. This chart shows that we're not just at an opportunity—
we're at the last opportunity. The communities that don't act now will find themselves
permanently locked out of Al development and wealth creation.



Chart 10.4: Breaking the Cycle: Historical Patterns of Technology
Exclusion and Inclusion
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This chart traces the repeating pattern of technological exclusion from the Railroad era
(1860s-1890s) through Al (2020s-Present) and shows both the persistence of exclusion
and the examples of successful inclusion that prove change is possible. Each era shows
the same pattern: new technology emerges, wealth gets created, and Black and Brown
communities get systematically excluded. But the chart also highlights breakthrough
examples: "Railroad: Pullman Porters organized for better conditions," "Internet: Black
Twitter became a cultural force," "Mobile: Diverse app developers found success." The
"CURRENT MOMENT!" is highlighted with successful strategies listed: "Community
organizing, Skill development, Entrepreneurship, Policy advocacy." This chart shows
that exclusion isn't inevitable—it's a choice. The pattern repeats because we allow it to
repeat, not because it has to repeat. The breakthrough examples prove that organized,
strategic action can break the cycle. The question is whether we'll learn from these
examples and apply them to the Al revolution, or whether we'll let history repeat itself
one more time.



Chart 10.5: Forms of Collective Power in Al Development
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This chart shows how different types of power must coordinate to create transformative
change in Al development and demonstrates why individual action alone is insufficient.
Five forms of power connect to "COORDINATED ACTION" at the center: Consumer Power
(boycotts, purchasing decisions, platform choices), Political Power (voting, advocacy,
policy influence), Economic Power (investment, entrepreneurship, resource allocation),
Cultural Power (narrative shaping, value setting, norm creation), and Educational Power
(skill building, awareness raising, capacity development). Each form of power has
specific actions listed, but the key insight is in the note: "Individual actions = Limited
impact, Coordinated actions = Transformative power." This chart shows that the Al
revolution won't be changed by individual consumers making different choices or
individual entrepreneurs building better companies. It requires coordinated action
across all forms of power—economic pressure combined with political advocacy
combined with cultural narrative change combined with educational capacity building.



The communities that can coordinate across all five forms of power will be the ones that
successfully claim their place in the Al future.

Chart 10.6: Al Literacy Pathways: Multiple Entry Points for Getting
Involved
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This chart provides hope and practical direction by showing that there are multiple
pathways for different types of people to get involved in Al, all leading to the same
destination: "AI-EMPOWERED COMMUNITY." Complete Beginners can start with basic Al
tools and reach functional literacy in 6-12 months. Tech-Savvy individuals can leverage
existing skills to become Al specialists in 3-6 months. Business Professionals can
integrate Al into their work and become Al-enhanced leaders in 6-9 months. Educators
can learn Al teaching methods and become Al literacy advocates in 4-8 months.
Community Leaders can organize Al education initiatives and become Al equity
champions in 6-12 months. Students can build Al skills early and become the next
generation of Al innovators in 1-2 years. This chart shows that Al literacy isn't just for
computer scientists or tech entrepreneurs—there's a pathway for everyone. The key
insight is that all pathways converge on building Al-empowered communities. Individual
Al literacy is important, but community Al empowerment is transformative. When entire
communities become Al-literate, they can collectively participate in Al development,
challenge biased Al systems, and build Al solutions that serve their needs.




Conclusion: The Algorithm of Power in Action

These 58 charts tell a comprehensive story of artificial intelligence's rapid development,
the patterns of exclusion that threaten to repeat historical injustices, and the pathways
for inclusive participation that could finally break the cycle of technological apartheid.
From the wealth gaps that create barriers to Al access, through the bias amplification
that turns prejudice into automated oppression, to the skills revolution that demands
continuous learning, each visualization reveals both the challenges and opportunities of
the Al age.

The data is clear: we are living through the most consequential technological
transformation in human history, happening at unprecedented speed, controlled by an
unprecedented concentration of power, with unprecedented potential for both
liberation and oppression. The communities that have been systematically excluded
from previous waves of technological wealth creation are being excluded again—but this
time, the stakes are higher and the window for change is narrower.

Yet these charts also reveal reasons for hope. The pathways for Al literacy exist. The
opportunities for Al entrepreneurship are real. The forms of collective power are
available. The examples of successful inclusion prove that change is possible. The
question isn't whether we can break the cycle of technological exclusion—it's whether
we will.

The algorithm of power is already moving. The choice is ours: will we be at the table, or
will we be on the menu?
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