
ChatgpSHE by GAIA

Purpose

Equip women to use AI 
well at work. Save 
time, grow influence, 
shape better outputs.

Promise

Clear prompts. Safer 
practice. Real wins in 
weeks.

Tagline

Write the future, 
one prompt at a time.

Welcome to ChatgpSHE by GAIA - a comprehensive guide designed 
specifically for professional women leaders who want to harness the 
transformative power of artificial intelligence in their workplace. In today's 
rapidly evolving business landscape, AI isn't just a nice-to-have tool—it's 
becoming essential for staying competitive and effective in leadership 
roles.

This program recognizes that women leaders face unique challenges and 
opportunities when adopting new technologies. We've created a framework 
that not only teaches you how to use AI effectively but also addresses the 
specific needs of women in leadership positions, from managing teams and 
stakeholders to driving strategic initiatives and fostering inclusive 
environments.



What You Will Get

Simple Prompt 

Formula

A proven structure that 
works every time, 
eliminating guesswork 
and delivering 
consistent results 
across all your AI 
interactions.

50+ Copy-Paste 

Prompts

Ready-to-use prompts 
for real leadership 
tasks, from strategic 
planning to team 
management and 
executive 
communications.

Bias Checks & 

Safety Rules

Essential guidelines to 
ensure your AI outputs 
are inclusive, ethical, 
and appropriate for 
professional 
environments.

5-Minute Daily 

Drill

A quick practice routine 
that builds your AI skills 
progressively without 
overwhelming your 
busy schedule.

Time-Saving 

Metrics

Concrete methods to 
measure and track the 
productivity gains 
you're achieving 
through strategic AI 
use.

This comprehensive toolkit is designed with your professional success in mind. Each element has been 
carefully crafted to address the real challenges women leaders face in today's workplace, from managing 
complex stakeholder relationships to driving innovation while maintaining team cohesion and inclusive 
practices.



What AI Can and Cannot Do

AI Can Do

• Draft documents, emails, and presentations
• Summarize lengthy reports and meeting 

notes
• Create outlines and structure complex ideas
• Rephrase content for different audiences
• Brainstorm creative solutions and 

alternatives
• Turn messy notes into polished outputs
• Roleplay challenging conversations and 

scenarios

AI Cannot Do

• Replace your professional judgment and 
expertise

• Read your mind without proper context
• Keep confidential information secure once 

shared
• Make final decisions for your organization
• Understand nuanced company politics
• Guarantee accuracy without your oversight

Essential Safety Rules

Never share: Confidential data, personal employee information, or regulated content. Always 
remember: Treat all AI outputs as first drafts requiring your professional review and final 
approval. You maintain full accountability for all decisions and communications.

Understanding these boundaries is crucial for professional women who often handle sensitive 
information and make decisions that impact entire teams and organizations. By working within these 
parameters, you can maximize AI's benefits while protecting your professional reputation and your 
organization's interests.



Prompt Anatomy That Never Fails

01

Role

Define the AI's perspective and expertise
level

02

Task

Specify exactly what you want accomplished

03

Context

Provide relevant background information

04

Constraints

Set boundaries and limitations

05

Format

Describe the desired output structure

06

Tone

Specify the communication style

07

Steps

Request a clear process breakdown

08

Review

Ask for quality checks and alternatives

Perfect Example:

"Act as a chief of staff. Draft a 400-word decision memo on whether we sponsor 
the Women in Tech Summit in Dubai. Use the notes below. Constraints: neutral tone, 
UK spelling, no promises. Format with heading, three options, risks, cost rough-
order. End with a clear recommendation. Then list three questions I should ask 
before deciding."

This formula transforms vague requests into precise instructions that consistently 
deliver professional-quality results. Each element serves a specific purpose in guiding 
the AI toward outputs that meet your exact specifications while maintaining the 
professional standards expected in leadership roles.



Golden Rules

State the Goal First

Begin every prompt with a clear, 
specific objective. Ambiguous goals 
produce ambiguous results that 
waste your valuable time.

Provide Style Examples

Show the AI exactly what good looks 
like by including examples of your 
preferred tone, format, and 
approach.

Set Clear Constraints

Define length limits, audience 
considerations, and tone 
requirements upfront to avoid 
endless revisions.

Request Process Steps

Ask for the methodology and a 
checklist so you can understand and 
verify the AI's approach.

Iterate Strategically

Use phrases like "improve version 2 
using these specific edits" to refine 
outputs efficiently.

Always Add Review Lines

End prompts with "identify potential 
flaws, biases, or blind spots" to catch 
issues before they become 
problems.

These golden rules represent the distilled wisdom from hundreds of 
professional women who have successfully integrated AI into their 
leadership practices. Following these principles will save you hours of back-
and-forth corrections and help you build confidence in your AI-generated 
outputs. Remember, the goal isn't just to use AI—it's to use it strategically 
to amplify your leadership impact while maintaining the high standards 
your role demands.



Bias Busters

As women leaders, we have a unique opportunity and responsibility 
to ensure AI outputs promote inclusivity and fairness. These bias-
busting prompts help you identify and correct potential blind spots 
that could undermine your leadership credibility or inadvertently 
exclude important perspectives.

Language Audit

"Audit for gendered 
language and offer 
neutral alternatives 
that maintain 
professional impact."

Perspective Check

"Cite at least two 
perspectives, including 
voices from the Global 
South or 
underrepresented 
regions."

Equity Analysis

"List who benefits from 
this approach, who 
might be left out, and 
provide concrete 
solutions to improve 
inclusion."

Accessibility Review

"Rewrite for plain English at Year 9 
reading level without losing 
professional authority."

Cultural Sensitivity

"Flag any assumptions about 
caregivers, parents, cultural practices, 
or work-life integration that could 
exclude team members."

These bias-busting techniques aren't just about being politically 
correct—they're about making better business decisions. When 
you actively seek diverse perspectives and challenge assumptions, 
you create outputs that resonate with broader audiences, 
anticipate potential objections, and demonstrate the thoughtful 
leadership that drives organizational success. Use these prompts 
consistently to build a reputation for inclusive, comprehensive 
thinking that sets you apart as a leader.



Leadership Use-Case Menu

Meeting Prep & 
Minutes

Transform chaotic 
discussions into clear 

action items

Strategy & 
Decision Memos

Structure complex 
decisions for executive 
review

Performance & 
Coaching

Deliver fair, 
constructive feedback 
that drives growth

Negotiation Prep

Plan winning strategies 
and anticipate 
counterarguments

Executive 
Communications

Craft speeches and 
messages that inspire 

action

Data Analysis

Extract insights and 
create compelling 

narratives

Additional Power Tools

• Project plans and risk management
• Inclusive policy development
• Vendor evaluation scorecards
• Board presentation materials

Your Focus Today

Which three use cases will have the 
biggest impact on your current 
leadership challenges? Start there 
and build momentum before 
expanding to other areas.



Meetings That Run Themselves

Transform your meeting leadership from reactive to proactive. These AI-powered 
techniques help you prepare thoroughly, capture outcomes effectively, and handle 
objections gracefully—essential skills for women leaders who need to command 
respect and drive results in meeting environments.

1

Strategic 
Agenda 
Creation

Prompt: "Create a 
focused 45-minute 
agenda for cross-team 
planning with clear 
outcomes, realistic 
timings, and 
designated owners per 
item. Keep discussions 
tight and actionable."

2

Efficient Minutes 
Capture

Prompt: "Transform 
these raw meeting 
notes into 
professional minutes 
showing decisions 
made, specific actions 
required, responsible 
owners, and realistic 
due dates. Maximum 
one page."

3

Objection 
Anticipation

Prompt: "Identify five 
likely objections to our 
proposal from Finance 
stakeholders, then 
craft one calm, data-
backed response for 
each that maintains 
collaborative 
relationships."

Pro Tip for Women Leaders

Always paste rough notes rather than confidential details. This approach lets 
you leverage AI's organizational power while protecting sensitive information 
and maintaining the trust essential for effective leadership.

These meeting management techniques help you demonstrate the prepared, 
thoughtful leadership style that builds credibility and drives team performance. When 
you consistently run well-structured meetings that produce clear outcomes, you 
establish yourself as someone who respects others' time and gets things done—
critical reputation elements for advancing women leaders.



Strategy and Decision Memos

Strategic decision-making is where women leaders can truly shine by 
demonstrating analytical rigor, inclusive thinking, and clear communication. 
These templates help you structure complex decisions in ways that build 
confidence among stakeholders and facilitate swift, informed decision-
making.

Complete Decision Framework

Template Prompt: "Act as a strategy 
analyst. Using the provided notes, 
draft a comprehensive two-page 
decision memo including: problem 
definition, three viable options with 
associated costs and risks, quick win 
opportunities, long-term strategic 
bets, success metrics, and key open 
questions. Tone: balanced and 
analytical, not promotional. Format 
with clear headings and scannable 
bullet points."

Executive Summary Version

Follow-up Prompt: "Now compress 
this analysis to 200 words for a CEO 
readout, maintaining all critical 
decision points while highlighting 
the recommended path forward 
and immediate next steps."

This two-stage approach ensures you can serve different stakeholder needs 
effectively. The detailed memo demonstrates thorough analysis for team 
members and subject matter experts who need comprehensive information. The 
compressed version provides busy executives with the essential insights needed 
for quick decision-making.

Remember to always include diverse perspectives in your options analysis and 
explicitly call out who might be impacted by each choice. This inclusive approach 
not only leads to better decisions but also showcases the thoughtful leadership 
style that helps women build strong professional reputations and advance in their 
careers.



Performance and Coaching

Performance conversations require exceptional skill, particularly for women leaders who 
must balance being supportive with being direct. These AI-powered approaches help you 
deliver feedback that drives growth while building rather than damaging relationships—a 
crucial capability for sustainable leadership success.

Fair Feedback Framework

Prompt: "Create a feedback draft using SBI framework (Situation, Behavior, Impact) for a senior manager. Keep it 
specific, bias-aware, and respectful. Include two open-ended coaching questions that encourage self-reflection 
and growth planning."

Growth Plan Development

Prompt: "Design a comprehensive 90-day growth plan for a new woman director in operations. Include SMART 
goals, success measures, internal sponsors, potential risks, and a weekly cadence for check-ins and support."

Critical Safeguard

Never paste private HR details, employee names, or confidential performance information into AI tools. 
Use general descriptions and anonymized scenarios to protect privacy while still benefiting from AI's 
structuring capabilities.

These performance and coaching techniques help you navigate one of leadership's most challenging areas. By 
using structured approaches that emphasize growth and development, you can build a reputation as a leader 
who invests in people and drives results through others—a combination that's particularly powerful for women 
advancing in leadership roles.
The key is maintaining authenticity while leveraging AI for structure and objectivity. Your human judgment, 
empathy, and understanding of team dynamics remain irreplaceable elements that transform AI-generated 
frameworks into meaningful development experiences that build loyalty and drive performance.



Negotiation and Stakeholder Maps

Strategic negotiation and stakeholder management are areas where 
preparation and perspective make the difference between good and 
exceptional outcomes. These tools help you approach high-stakes 
conversations with the confidence and clarity that characterize successful 
women leaders.

Negotiation 
Preparation

Prompt: "Build a 
comprehensive one-page 
negotiation brief. Include 
my BATNA (best 
alternative), their likely 
BATNA, potential trade-
offs, walk-away points, and 
three value-added 
propositions that create 
win-win outcomes."

Stakeholder 
Mapping

Prompt: "Map all 
stakeholders for the data 
platform project. Score 
each on influence and 
interest levels, craft 
tailored messaging 
approaches, and identify 
specific risks and 
opportunities by person."

Communication 
Tone Check

Prompt: "Rewrite this 
email to be firm yet warm, 
concise but complete, and 
professional while 
maintaining relationship 
warmth. Ensure the 
message drives action 
without creating 
defensiveness."

These stakeholder and negotiation tools recognize that women leaders often need to 
work harder to establish credibility while maintaining the collaborative relationships 
essential for long-term success. By preparing thoroughly and communicating 
strategically, you can navigate complex organizational dynamics with confidence.

The stakeholder mapping approach is particularly valuable because it forces you to 
consider multiple perspectives and tailor your approach to each individual's priorities 
and concerns. This level of preparation demonstrates the thoughtful leadership that 
helps women build influence and drive successful outcomes in challenging 
environments.



Executive Communications That Land

Executive communication is where women leaders can showcase their vision, values, 
and strategic thinking. These prompts help you craft messages that inspire action 
while authentically representing your leadership style and building your professional 
brand.

Impactful 
Speech Crafting

Prompt: "Draft a 
compelling 5-minute 
speech for 
International Women's 
Day. Theme: practical 
allyship beyond 
slogans. Include one 
personal story 
placeholder and end 
with a specific, 
actionable ask that 
attendees can 
implement 
immediately."

LinkedIn 
Thought 
Leadership

Prompt: "Write a 
thoughtful 120-word 
LinkedIn post about 
our return-to-office 
experiment. Use a 
balanced tone showing 
honest trade-offs, 
invite constructive 
feedback, and position 
me as a leader who 
values transparency 
and continuous 
improvement."

Cultural Adaptation

Prompt: "Adapt this 
executive message for 
UAE and KSA 
professional audiences. 
Ensure cultural 
sensitivity, compliance 
with local business 
practices, and maintain 
the core message 
while respecting 
regional preferences 
and values."

Executive communications require balancing authority with authenticity—a challenge 
that many women leaders navigate daily. These prompts help you find that balance by 
providing structure while leaving room for your personal voice and leadership style to 
shine through.

The cultural adaptation capability is particularly valuable in today's global business 
environment. It demonstrates cultural intelligence and respect for diverse audiences 
while ensuring your messages resonate across different markets and cultural 
contexts—a crucial skill for advancing women leaders in international organizations.



Data Without Drama

Data-driven decision making is essential for credible leadership, but many leaders 
struggle to translate complex information into compelling narratives. These 
approaches help you work with data strategically, asking the right questions and 
presenting insights in ways that drive action and build confidence in your analytical 
capabilities.

1 Shape the Brief

Smart Start: "List the 
minimum data I need 
to evaluate our pilot 
program's success, 
provide a mock table 
format, and identify the 
three most critical 
metrics that will 
influence our go/no-go 
decision."

2 Extract Key 
Insights

Analysis Request: "From 
this data table, identify 
three significant 
trends, highlight one 
anomaly that requires 
attention, and provide 
a prioritized list of 
follow-up questions for 
deeper investigation."

3 Visualize the 
Story

Presentation Prep: 
"Suggest one simple, 
impactful chart that 
tells the most 
important story from 
this data, explain the 
narrative it reveals, and 
write the key takeaway 
in plain English without 
technical jargon."

Data Security Reminder

Critical: Never upload sensitive datasets, customer information, or proprietary analytics to 
AI tools. Use anonymized examples and general descriptions to protect confidential 
business information while still benefiting from AI's analytical structuring capabilities.

These data analysis techniques help you demonstrate the analytical rigor that 
stakeholders expect from senior leaders while making complex information accessible 
to diverse audiences. By consistently presenting data-driven insights in clear, 
actionable formats, you build a reputation as a leader who makes informed decisions 
and can translate complexity into clarity—essential skills for advancing in leadership 
roles.



Project Flow in Minutes

Project leadership requires balancing strategic vision with operational excellence. 
These AI-powered tools help you structure complex initiatives efficiently while 
maintaining the stakeholder communication and risk management that separate 
successful leaders from those who simply manage tasks.

1

Project Foundation

Prompt: "Create a comprehensive 90-
day cross-market launch plan 

including key milestones, potential 
risks, critical dependencies, and a 
detailed RACI matrix identifying 

decision-makers and contributors."

2

Risk Management

Prompt: "Build a professional risk 
register with probability assessments, 
impact ratings, assigned owners, and 
specific mitigation strategies for each 

identified risk."

3

Task Breakdown

Prompt: "Transform the strategic plan 
into 10 clear, actionable tasks in Jira 

format, each with specific acceptance 
criteria, effort estimates, and 

dependencies clearly identified."

These project management approaches recognize that women leaders often need to 
demonstrate exceptional organizational skills and stakeholder management to build 
credibility. By using structured planning frameworks, you can show strategic thinking 
while ensuring nothing falls through the cracks.

The progression from strategic vision to tactical execution demonstrates the 
comprehensive leadership capability that organizations value. When you can 
seamlessly move between high-level strategy and detailed implementation, you 
showcase the versatility that's essential for advancing to senior leadership roles and 
managing increasingly complex organizational challenges.



Inclusive Language and Policy

Creating inclusive environments through thoughtful language and policy development 
is both a leadership imperative and a strategic advantage. These tools help you ensure 
that your communications and organizational policies reflect the inclusive values that 
drive better business outcomes and stronger team performance.

1

Language Audit 
Process

Prompt: "Review this 
draft policy for 
inclusive language. 
Flag gendered terms, 
unconscious caregiver 
bias, and overly 
complex phrasing. 
Suggest specific 
replacements that 
maintain professional 
authority while 
improving 
accessibility."

2

Accessibility 
Enhancement

Prompt: "Rewrite 
these instructions for 
screen-reader 
compatibility and 
cognitive accessibility. 
Use short sentences, 
clear section headings, 
and descriptive link 
text while preserving 
all critical 
information."

3

Meeting 
Standards

Prompt: "Draft 
inclusive meeting 
guidelines for hybrid 
teams that ensure 
equal participation, 
accommodate 
different 
communication styles, 
and create 
psychological safety 
for all team members."

These inclusive language tools help you lead by example in creating environments 
where all team members can contribute their best work. This approach isn't just about 
compliance or political correctness—it's about unlocking the full potential of diverse 
teams and building the kind of inclusive culture that drives innovation and business 
results.
As a woman leader, your commitment to inclusive practices can become a significant 
differentiator. When you consistently model inclusive communication and create 
policies that support all team members, you build loyalty, improve retention, and 
establish yourself as a leader who understands how to maximize human potential—a 
reputation that accelerates career advancement and organizational impact.



Personal Productivity Power-Ups

Personal productivity isn't just about getting more done—it's about 
creating the space and energy needed to focus on high-impact leadership 
activities. These AI-powered productivity techniques help you reclaim time 
for strategic thinking and relationship building while maintaining the 
operational excellence that stakeholders expect.

Weekly Review 
Ritual

Prompt: "Create a 
structured Friday 
reflection covering 
wins achieved, 
blockers encountered, 
priorities for next 
week, and 
identification of two 
people deserving 
appreciation. Make it 
actionable and 
forward-focused."

Calendar 
Optimization

Prompt: "Analyze next 
week's schedule to 
protect two 90-minute 
deep-work blocks. 
Draft professional 
reschedule emails that 
explain the trade-offs 
and offer alternative 
meeting times."

Boundary Setting

Prompt: "Rewrite this 
decline email to be 
polite yet clear about 
trade-offs, explain the 
reasoning behind the 
'no,' and offer a 
constructive 
alternative that 
maintains relationship 
strength."

These productivity approaches recognize that women leaders often face unique 
challenges in setting boundaries and protecting their time. The techniques help you 
communicate your decisions clearly while maintaining the collaborative relationships 
that are essential for leadership success.

The weekly review practice is particularly valuable because it creates regular reflection 
time that many busy leaders skip. This habit helps you stay strategic rather than just 
reactive, ensuring you're making progress on long-term goals while handling 
immediate demands effectively. It's this kind of systematic approach that separates 
leaders who advance from those who just survive.



Bad → Better → Best

The difference between mediocre and exceptional AI results lies in prompt 
sophistication. This progression shows how to evolve from basic requests to 
strategic prompts that deliver professional-quality outputs worthy of your 
leadership brand.

Bad Example

Vague Request: "Plan a 
product launch."

This provides no context, 
constraints, or success 
criteria. Results will be 
generic and unusable.

Better Example

Basic Structure: "Draft a 
launch plan for our B2B 
analytics tool in the UAE, 
Q1 timeline, budget £80k, 
targeting mid-market 
banks."

Includes key parameters 
but lacks role clarity and 
format specifications.

Best Example

Professional Prompt: "Act 
as a B2B marketer. Draft a 
UAE launch plan for our 
analytics tool, Q1 launch. 
Budget £80k. Audience: 
mid-market banks, 
targeting CTOs and 
Operations leaders. Include 
goals, channels, content 
strategy, partnership 
opportunities, risk 
assessment, and detailed 
12-week timeline. Tone: 
concise and data-driven. 
Output: one-page 
executive summary table. 
End with three key 
assumptions requiring 
validation."

The evolution from "bad" to "best" demonstrates the strategic thinking that transforms AI from a 
basic tool into a powerful amplifier of your professional capabilities. The best example includes role 
definition, specific constraints, audience clarity, comprehensive scope, format requirements, and 
built-in quality checks.

Notice how the professional version anticipates stakeholder needs, provides structure for decision-
making, and includes validation steps. This level of sophistication in your prompts reflects the same 
analytical rigor and comprehensive thinking that stakeholders expect from senior leaders in all 
aspects of their work.



5-Minute Drills (Do One Now)

Consistent practice builds confidence and competence. These quick drills help you 
develop AI fluency through focused, time-bound exercises that fit into your busy 
schedule while building the muscle memory needed for instinctive, professional-
quality prompting.

Drill 1: Meeting 
Efficiency

Challenge: "Using these 
meeting notes, produce 
a clean action list with 
owners and deadlines. 
Maximum 8 lines, ready 
for distribution."

Time limit: 5 minutes 
including review and 
refinement.

Drill 2: 
Stakeholder 
Anticipation

Challenge: "List three 
concerns our CFO will 
likely raise about this 
expenditure request. 
Draft professional, data-
backed responses for 
each."

Time limit: 5 minutes 
from prompt to 
polished responses.

Drill 3: Executive 
Communication

Challenge: "Compress 
this 400-word project 
update to 120 words for 
senior leadership review 
while maintaining all 
critical information."

Time limit: 5 minutes 
including clarity and 
impact check.

Your Action Step Right Now: Choose one drill above and complete it using actual 
content from your current work. Don't use placeholder text—practice with real 
scenarios to build genuine competence that transfers immediately to your daily 
leadership challenges.
The key to these drills is the combination of time pressure and real-world application. 
This approach builds the quick decision-making skills and prompt sophistication that 
allow you to leverage AI efficiently during busy workdays, rather than spending 
excessive time crafting perfect prompts when you need rapid, professional results.



Measure the Impact

Measuring AI impact demonstrates the strategic value of your technology 
adoption while providing concrete evidence of efficiency gains—crucial for 
building credibility and potentially expanding AI initiatives across your 
organization. This systematic approach helps you quantify and 
communicate your success.

3
Baseline Hours Weekly

Track time spent on writing, 
meeting prep, and strategic 

planning before AI 
implementation.

5
Quality Rating Scale

Manager assessment of output 
clarity and professionalism on 

1-5 scale.

60%
Speed Improvement 

Target

Time reduction from initial 
brief to final draft delivery.

Monthly Tracking Metrics

• Total hours saved through AI assistance
• Number of reusable templates created
• Faster approval cycles for AI-assisted work
• Reduced revision rounds needed
• Stakeholder satisfaction with output quality

Dashboard Creation Prompt

"Create a one-page KPI dashboard tracking 
hours saved, drafts completed weekly, and 
average approval time. Include a brief 
monthly commentary template for sharing 
results with leadership."

This measurement approach serves multiple purposes: it validates your investment in AI skills, 
provides data for resource allocation discussions, and creates a success story you can share with 
peers and leadership. For women leaders, having concrete evidence of efficiency gains and quality 
improvements helps build credibility and demonstrates innovative thinking that can accelerate 
career advancement.

Remember to track both quantitative metrics (time saved, output volume) and qualitative 
improvements (stakeholder feedback, reduced stress levels). This comprehensive measurement 
approach shows the full value of strategic AI adoption and positions you as a results-driven leader 
who embraces technology to amplify human capabilities rather than replace critical thinking and 
judgment.



Your Next Steps

Transformation happens through consistent action, not perfect preparation. These next 
steps are designed to build momentum immediately while creating sustainable 
practices that will compound over time. Your journey to AI-powered leadership 
excellence starts with the first prompt you write today.

Choose Your Three 
Daily Prompts

Select three prompts from today's 
session that address your most pressing 
leadership challenges. Commit to using 
them consistently for the next two 
weeks.

Join ChatgpSHE Community

Connect with other professional women 
who are integrating AI into their 
leadership practice. Share experiences, 
troubleshoot challenges, and celebrate 
wins together.

Join GAIA Community

Join a global network of women leading 
with authenticity and impact. Start your 
GAIA journey today.

Amplify the Impact

Share your best prompt discovery with 
one colleague. Teaching others reinforces 
your own learning while building your 
reputation as an innovative leader.

The more women who 

prompt well, the better our 

outcomes at work.
Your commitment to mastering AI isn't just about personal efficiency—it's about 
modeling innovative leadership and paving the way for other professional women to 
leverage technology confidently. Every sophisticated prompt you craft, every bias you 
catch and correct, and every inclusive perspective you integrate contributes to a 
workplace where women leaders thrive and drive exceptional results.
Remember: You're not just learning to use AI—you're developing a competitive 
advantage that amplifies your natural leadership strengths while addressing the unique 
challenges women face in professional environments. This is your opportunity to write 
the future, one thoughtful, strategic, powerful prompt at a time.



About & Credits

Powered by collaboration, driven by 

impact

About ChatGPShe

ChatGPShe is a purpose-driven 
campaign to equip and empower 
women to prompt better and 
harness AI tools with confidence. 
Through workshops, resources 
and community initiatives, it helps 
women shape the future of 
technology rather than just use it.
Connect with us:
Website: www.chatgpshe.online
Instagram: @ChatGPShe

About GAIA

GAIA is a pioneering women's 
leadership community offering 
two tiers: GAIA Elevate (global, 
self-paced online learning) and 
GAIA Leader (intimate, in-person 
leadership network in Dubai). Both 
share one mission — empowering 
women with authenticity, 
vulnerability, and a growth 
mindset.
Contact our team:
Website: 
https://www.gaiarises.com/
Marisa Kamall – Founder
Lucy Russell – Head of Coaching
Ely Fangonil – Marketing

The Inhouse

The Inhouse is a progressive 
marketing and creative agency 
partnering with brands to deliver 
world-class campaigns, creative, 
and media innovation. We 
specialize in creating authentic 
connections between brands and 
their audiences through strategic 
storytelling and cutting-edge 
creative solutions.
Get in touch:
Website: www.theinhouse.agency
Email: admin@theinhouse.agency 
Rasha Hamzeh – Managing 
Director
Purva Grover – Client PR Partner

Partnership Excellence

This collaboration represents the power of aligned values and shared 
vision. Together, we're creating meaningful impact in women's 
leadership, AI empowerment, and innovative marketing solutions 
that drive real change in our communities.

Future Initiatives

Our partnership continues to evolve with exciting opportunities for 
workshops, leadership development programs, and creative 
campaigns that amplify women's voices in technology and business 
leadership across the region.

Thank you for being part of our journey. For collaboration opportunities, media inquiries, or to join our community of empowered 
women leaders, please reach out through any of the channels above. Together, we're shaping the future of women in technology and 
leadership.

http://www.theinhouse.agency/
mailto:admin@theinhouse.agency
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