
candidate demographics

REPORT

SAMPLE 2022

DIVERSITY &
INCLUSION 

w
w
w
.i
n
c
lu

si
o
n
c
ro

w
d
.c

o
m

Inc lus ion Crowd
2 0 - 2 2  W e n l o c k  R o a d
L o n d o n ,  N 1  7 G U

Prepared For  :
S A M P L E



INTRODUCTION

Inclusion Crowd is separate to
your organisation, and is therefore
impartial 

Candidate provide their details on
a voluntary basis, and if they chose
not to, it will not affect their
application in any way

The survey and questions are
completely anonymous

The reason for these questions, is
to ensure transparency and
fairness throughout the
recruitment process  

This monthly report will analyse the
diversity and background factors, of
the candidates applying for [JOB
ROLE]

All candidates have been sent an
explainer video outlining the
following:

Candidates traditionally have
concerns regarding the disclosure of
their personal information, as they
fear this may negatively impact their
chances of securing the role, or being
selected for interview.

Age
Disability
Gender Reassignment
Marriage, Civil Partnership
Pregnancy, Maternity
Race
Religion, Beliefs
Sex
Sexual Orientation
Social Mobility markers
Education markers 

We work on developing trust with
candidates, in order to enable their
best performance at interview.

The questions have been designed
around the 9 protected
characteristics (Equality Act 2010) and
also include social mobility and
educational markers.  This allows for a
detailed analysis of your talent
pipeline, as well as identifying areas of
underrepresentation.  

Diversity, Equity and Inclusion (DEI)
has been on the agenda for many
years but we don't seem to be
making much progress! 

It is taking far too long, for too
many people across society and it is
all down to our approach.

Change and transformation
combined with performance
management is key to success, this
report supports:

inc lus ioncrowd.com

By using an independent 3rd
party  organisat ion,  candidates
are able  to  trust  that  they wi l l  be
treated fa i r ly  and they wi l l  not
be disadvantaged in  any way.   
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Male

Female

Other

Male
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Female
29.3%

Non-Binary
4.9%

Prefer not to say
3.9%
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Gay/Lesbian
1%

Hetrosexual/Straight
99%

Gay/Lesbian

Bi/Bisexual

Hetrosexual/Straight

Pansexual

Other

Prefer not to say
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White British
91%

Black/Black British - African
1%

White-English
1%

White British
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White-Northern Irish

Mixed - White & Black Caribbean

Mixed - White & Black African

Mixed - White & Asian

Black/Black British - African

Black/Black British - Caribbean

Other Black background

Other Ethnic Groups - Arab
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No Religion

Baha'i

Buddhist

Christian

Hindu

Jain

Jewish

Muslim

Sikh

Prefer not to say

Other
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State School
60%

Fee-paying School
40%

Attended University
60%

Did not attend University
40%
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Using the Office of National Statistics, Government reports and
qualified sources, we can start to compare your candidate/talent
pools against the national average 

We can analyse and cut the data in multiple ways, in order to
focus on particular areas of underrepresentation

Having this level of visibility will allow us to help you create
strategies that target underrepresented groups within the talent
pool

How we will help you delight your clients
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