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October 13, 2026

Individual Coverage HRA Notice
USE THIS NOTICE WHEN APPLYING FOR INDIVIDUAL HEALTH INSURANCE COVERAGE

Dear Supportive Lifestyles Inc. employee,

You are getting this notice because your employer is offering you an individual coverage health reimbursement arrangement (HRA). Please read this notice before you decide whether to accept the HRA. In some circumstances, your decision could affect your eligibility for the premium tax credit. Accepting the individual coverage HRA and improperly claiming the premium tax credit could result in tax liability.

This notice also has important information that the Exchange (known in many states as the “Health Insurance Marketplace”) will need to determine if you are eligible for advance payments of the premium tax credit. An Exchange operates in each
state to help individuals and families shop for and enroll in individual health insurance coverage.

You may also need this notice to verify that you are eligible for a special enrollment period to enroll in individual health insurance coverage outside of the annual open enrollment period in the individual market.

I. The Basics

What should I do with this notice?

Read this notice to help you decide if you want to accept the HRA.

Also, keep this notice for your records. You’ll need to refer to it if you decide to accept the HRA and enroll in individual health insurance coverage, or if you turn down the HRA and claim the premium tax credit on your federal income tax return.

What’s an individual coverage HRA?

An individual coverage HRA is an arrangement under which your employer reimburses you for your medical care expenses (and sometimes your family members’ medical care expenses), up to a certain dollar amount for the plan year. If you enroll in an individual coverage HRA, you must also be enrolled in individual health insurance coverage or Medicare Part A (Hospital Insurance) and B (Medical Insurance) or Medicare Part C (Medicare Advantage) (collectively referred to in this notice as Medicare) for each month you are covered by the HRA. If your family members are covered by the HRA, they must also be enrolled in individual health insurance coverage or Medicare for each month they are covered by the HRA.

The individual coverage HRA you are being offered is employer-sponsored health coverage. This is important to know if you apply for health insurance coverage on the Exchange.

Note: There are different kinds of HRAs. The HRA that’s being referred to throughout this notice, and that your employer is offering you, is an individual coverage HRA. It is not a qualified small employer health reimbursement arrangement (QSEHRA) or any other type of HRA.

ICHRA Notice — 2027

What are the basic terms of the individual coverage HRA that my employer is offering?

(1) Please see the contribution chart below to see dollars available for 2027. Multiply the monthly amount by 12 and this will be your annual amount.

Note that the self-only HRA amount available for the plan year, which is the amount you should tell the Exchange is available to you. If you apply for individual health insurance coverage through the Exchange, this is the amount the Exchange will use to figure out if your HRA is considered affordable. The maximum dollar amount is prorated to reflect only those months you (or your dependent) are covered under the HRA.

	Age
	Monthly EE Only Amount
	Monthly EE + Spouse Amount
	Monthly EE + Child Amount
	Monthly EE + Family Amount

	< 25
	$334.80
	$334.80
	$334.80
	$334.80

	25-29
	$334.80
	$334.80
	$334.80
	$334.80

	30-34
	$378.00
	$378.00
	$378.00
	$378.00

	35-39
	$410.40
	$410.40
	$410.40
	$410.40

	40-44
	$432.00
	$432.00
	$432.00
	$432.00

	45-49
	$507.60
	$507.60
	$507.60
	$507.60

	50-54
	$615.60
	$615.60
	$615.60
	$615.60

	55-59
	$831.60
	$831.60
	$831.60
	$831.60

	60-64
	$1,004.40
	$1,004.40
	$1,004.40
	$1,004.40

	65+
	$1,004.40
	$1,004.40
	$1,004.40
	$1,004.40



(2) Your family members are eligible for the HRA.

(3) In general, your HRA coverage will start January 1, 2027. However, if you become eligible for the HRA less than 90 days before the beginning of the plan year or during the plan year, your HRA coverage will start the first day of the month following timely enrollment.

(4) The HRA plan year begins on January 1, 2027, and ends on December 31, 2027.

(5) Amounts newly made available under the HRA will be made available on January 1, 2027.

Note: You will need this information if you apply for health insurance coverage through the Exchange.

Can I opt out of the individual coverage HRA?

Yes. You can opt out of the HRA for yourself (and your family members, if applicable). In order to opt out of the HRA, do not submit an enrollment form during open enrollment.

Upon termination of employment, the HRA is forfeited.

If I accept the individual coverage HRA do I need to be enrolled in other health coverage too?

Yes. You (and your family members, if applicable) must be enrolled in individual health insurance coverage or Medicare for each month you (or your family members) are covered by the HRA. You may not enroll in short-term, limited-duration insurance or only in excepted benefits coverage (such as insurance that only provides benefits for dental and vision care) to meet this requirement.

II. Getting Individual Health Insurance Coverage

How can I get individual health insurance coverage?

If you already have individual health insurance coverage, you do not need to change that coverage to meet the HRA’s health coverage requirement.

If you don’t already have individual health insurance coverage, you can enroll in coverage through the Exchange or outside of the Exchange – for example, directly from an insurance company.

Note: People in most states use HealthCare.gov to enroll in coverage through the Exchange, but some states have their own Exchange. To learn more about the Exchange in your state, visit https://www.healthcare.gov/marketplace-in-your-
state/.

If you are enrolled in Medicare Part A and B or Medicare Part C, your enrollment in Medicare will meet the HRA’s health coverage requirement. For information on how to enroll in Medicare, visit www.medicare.gov/sign-up-change-plans.

When can I enroll in individual health insurance coverage?

Generally, anyone can enroll in or change their individual health insurance coverage during the individual market’s annual open enrollment period from November 1 through December 15. (Some state Exchanges may provide additional time to enroll.) If your individual coverage HRA starts on January 1, you (and your family members, if applicable), generally should enroll in individual health insurance coverage during open enrollment.

In certain circumstances, such as when your individual coverage HRA starts on a date other than January 1 or if you are newly hired during the HRA plan year, you (and your family members, if applicable) can enroll in individual health insurance coverage outside of open enrollment using a special enrollment period.

If you qualify for a special enrollment period, make sure you enroll on time:

· If you are newly eligible for HRA coverage that would start at the beginning of the HRA plan year, you generally need to enroll in individual health insurance coverage within the 60 days before the first day of the HRA plan year.
· If the HRA was not required to provide this notice 90 days before the beginning of the plan year, or you are newly eligible for HRA coverage that would start mid-plan year (for example, because you are a new employee), you may enroll in individual health insurance coverage up to 60 days before the first day that your HRA can start or up to 60 days after this date. Enroll in individual health insurance coverage as soon as possible to get the most out of your individual coverage HRA.

Note: If you enroll in individual health insurance coverage through this special enrollment period, you may need to submit a copy of this notice to the Exchange or the insurance company to prove that you qualify to enroll outside of the open enrollment period. For more information on special enrollment periods, visit HealthCare.gov or the website for the Exchange in your state.

Do I need to get new individual health insurance coverage each year if I want to enroll in my individual coverage HRA each year?

Yes. Individual health insurance coverage is typically sold for a 12-month period that is the same as the calendar year and ends on December 31. If your HRA starts on January 1, you will either need to get new individual health insurance coverage or re-enroll in your individual health insurance coverage. If your HRA has a plan year that starts on a day other than January 1, because your individual health insurance coverage will stay in effect until December 31, you do not need to get new individual health insurance coverage or re-enroll until the next open enrollment period.

If you are enrolled in Medicare, your Medicare coverage generally will remain in place year to year.

Do I need to substantiate my (and my family member’s) enrollment in individual health insurance coverage or Medicare to the individual coverage HRA?

Yes. You must substantiate that you (and your family members, if applicable) will be enrolled in individual health insurance coverage or Medicare for the period you will be covered by the HRA. Gravie Administrative Services LLC will request the substantiation documentation from you.

Also, each time you seek reimbursement of a medical care expense from the HRA, you must substantiate that you had (or have) (or the family member whose medical care expense you are seeking reimbursement for, if applicable had (or has)) individual health insurance coverage or Medicare for the month during which the expense was incurred.

To qualify for the HRA allowance, you must enroll in the HRA and provide Gravie with proof of coverage, either through an ACA-compliant health plan or Medicare if you are over age 65. This is handled through our Easy Enroll or Self-Enroll process, respectively. Attestation is automated for the majority of our members, however, since Gravie does not coordinate Medicare plans we will send attestation emails to Medicare members to confirm their coverage. These Medicare members will need to work directly with our Gravie Care team to set up their coverage.

What happens if I am (or one of my family members is) no longer enrolled in individual health insurance coverage or Medicare?

If you (or a family member, if applicable) are no longer enrolled in individual health insurance coverage or Medicare, the HRA won’t reimburse you for medical care expenses that were incurred during a month when you (or your family member, as applicable) did not have individual health insurance coverage or Medicare. This means that you may not seek reimbursement for medical care expenses incurred when you (or your family member, if applicable) did not have individual health insurance coverage or Medicare.

Note: You must report to the HRA if your (or your family member’s) individual health insurance coverage or Medicare has been terminated retroactively and the effective date of the termination.

III. Information About the Premium Tax Credit

What is the premium tax credit?

The premium tax credit is a tax credit that helps eligible individuals and their families pay their premiums for health insurance coverage purchased through the Exchange. The premium tax credit is not available for health insurance coverage purchased outside of the Exchange.

Factors that affect premium tax credit eligibility include enrollment in Exchange coverage, eligibility for other types of coverage, and household income.

When you enroll in health insurance coverage through the Exchange, the Exchange will ask you about any coverage offered to you by your employer, including through an HRA. Your ability to claim the premium tax credit may be limited if your employer offers you coverage, including an HRA.

The Exchange also will determine whether you are eligible for advance payments of the premium tax credit, which are amounts paid directly to your insurance company to lower the cost of your premiums. For more information about the premium tax credit, including advance payments of the premium tax credit and premium tax credit eligibility requirements, see irs.gov/aca.

If I accept the individual coverage HRA, can I claim the premium tax credit for my Exchange coverage?

No. You may not claim the premium tax credit for your Exchange coverage for any month you are covered by the HRA. Also, you may not claim the premium tax credit for the Exchange coverage of any family members for any month they are covered by the HRA.

If I opt out of the individual coverage HRA, can I claim the premium tax credit for my Exchange coverage?

It depends.

· If you opt out of the HRA and the HRA is considered unaffordable you may claim the premium tax credit for yourself and any family members enrolled in Exchange coverage if you are otherwise eligible.
· If you opt out of the HRA and the HRA is considered affordable, you may not claim the premium tax credit for yourself or any family members.

If you are a former employee, the offer of an HRA will not prevent you from claiming the premium tax credit (if you are otherwise eligible for it), regardless of whether the HRA is considered affordable and as long as you don’t accept the HRA.

How do I know if the individual coverage HRA I’ve been offered is considered affordable?

The Exchange website will provide information on how to determine affordability for your individual coverage HRA. To find your state’s Exchange, visit: https://www.healthcare.gov/marketplace-in-your-state/.

Do I need to provide any of the information in this notice to the Exchange?

Yes. Be sure to have this notice with you when you apply for coverage on the Exchange. If you’re applying for advance payments of the premium tax credit, you’ll need to provide information from the answer to “What are the basic terms of the

individual coverage HRA my employer is offering?” on page 2. You will also need to tell the Exchange whether you are a current employee or former employee.

If I’m enrolled in Medicare, am I eligible for the premium tax credit?

No. If you have Medicare, you aren’t eligible for the premium tax credit for any Exchange coverage you may have.

IV. Other Information You Should Know

Who can I contact if I have questions about the individual coverage HRA?

Gravie Administrative Services LLC 10 NE 2nd St, Suite 300
Minneapolis, MN 55413
800-501-2920

Is the individual health insurance coverage I pay for with my individual coverage HRA subject to ERISA?

The individual health insurance coverage that is paid for with amounts from your individual coverage HRA, if any, is not subject to the rules and consumer protections of the Employee Retirement Income Security Act (ERISA). You should contact your state insurance department for more information regarding your rights and responsibilities if you purchase individual health insurance coverage.


Legal notices and documents
You can access the following at https://www.gravie.com/2027sbcsupportivelifestylesinc/ or request free paper copies by calling Gravie Care at 800.501.2920:
· Release of Information
· Privacy Notice
· CHIP Notice
· ICHRA Summary of Benefits and Coverage

Need help?
Gravie Care® is here for you. Call us at 800.501.2920 or send us a secure message 24/7 at member.gravie.com/contact.

Learn about your benefit before you enroll.
Visit gravie.com/enroll to:

· Understand how ICHRA works
· Learn your responsibilities as a member
· Read answers to frequently asked questions
· Get tips for shopping and comparing plans
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                                      Have   the   following   ready   before   enrolling   •   Date of birth and social security number for yourself and all dependents  who will be covered by your plan.   •   Names of doctors, preferred clinics and other providers you want covered  by your plan.   •   Names   and   dosages   of   prescription   drugs   you   need   covered.   Search   for  generic   prescriptions   to   find   even   more   affordable   plan   options.   •   Ongoing and future medical procedures that you and your covered family  members have planned for the upcoming plan year.     Gravie   account   creation   Create your account at  member.gravie.com/login   or sign in with your existing  account credentials.     Create   your   profile   Create your   Gravie   profile using   your   personal  information.     Get   started   Review your current plan and household information. You have the option to  renew   your   current   plan   or   shop   for   a   new   one.   This   information   will   also   be  used to complete your enrollment forms and applications.   •   Keep current plan  -   If you have a 202 6  medical plan and you wish to keep  it   for   202 7 ,   you   will   be   asked   if   you’d   like   to   renew   your   current   plan   and  check out.   •   Self - Enroll:  You will be notified if your plan is a Self - Enroll plan type on the  “Get Started” page to help you determine the most suitable plan option.   If   you   do   choose   to   re - enroll   but   your   current   plan   is   a   Self - Enroll   plan,   then  you’ll   have   a   few   more   steps   involved   to   finish   your   enrollment.   Please   follow  the steps listed below under ”Enroll” for the Self - Enroll plan.   •   Easy Enroll:  You will be notified if your plan is an Easy Enroll plan type on the  “Get   Started”   page.   If   your   plan   is   an   Easy   Enroll   plan   type   and   you   choose   to  re - enroll, then you’re almost done with your enrollment. You will not be  required   to   reapply   for   the   plan   and   Gravie   Care   will   let   you   know   if   any  additional actions are needed to confirm your enrollment.   •   Select new plan  -   To enroll in a new plan, select “shop for a new plan” at  the bottom of the page to be taken to the plan selection page.       GRAVIE.COM  

Fixed cost. Flexible benefits. Finally. 

Re-enrollment Checklist 
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Need   help?   Gravie   Care®   is   here   for   you.   Call   us   at   800.501.2920   or   send   us   a   secure   message   24/7   at  member.gravie.com/contact .  
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Compare plans
If youd like to select a new plan, you can use filters at the top of the
shopping page to narrow down the plan options to those that fit your
needs. Click Details & Enroll o see additional plan information or to
proceed with enrollment. Once you make your plan selection, begin
your enrollment by selecting Enroll with this plan on the Plan Details
page. You will then be prompted to answer additional questions for
your enrollment.

2

Enroll

‘Complete the Final Review of your plan selection.

« Easy-Enroll
Hfyou chose to enroll in an Easy Enroll plan, then you're all set!
‘Well send you a confirmation email within 24 hours of checkout
confirming your enrollment.

« Selr-Enroll

Ifyou chose to enrollin an Self-Enroll plan, you will need to oo,
‘complete your enollment autside of Gravie's shopping portal. Be care.

sure to carefully review the personalized checklist provided at

checkout for detailed instructions. Need help? Gravie Care
+ Goto Your Carrier's Website: Finish your enrollment directly with them. has you covered

= SetUp Payments:You were assigned 3 Gravie ICHRA virtust s acoourt.
pon your envolment hrough Gravie. This Gravie ICHRA virual funds account
15 the sccountyou willusetpay your carerGirecly. This aecountsfundec by
‘your employes an wil be sed t pay your manthly plan premium t your
carier.In order t use thefuncs your mployer ConEbute, you St e your
S=signed Gravie ICHRA vrtual funds. Sccount vhen completing your et
plan enrollment appicaton. no apersonat banking account.

= SetUp Autopay: Autopay mst b set up before your carrier' deadine o keep For help with enro
yourhesth plan effcte. gt

= Upload Proof o Insurance: Once you havefrished the envoliment process on appro
yourGarer's website orthe Exchang. upload  Screenshotof your overage n
the Gravieporal.

= Toverity your envollment,pease submit 2 document that confims your
‘coverage, such a5 screenshot from your Carrie o Exchange member
porta or 3 ogy ofyour 2027 i €% mpertant st your anallment.
confirmstion ncuces the folowng detsi:

Planrame
Fremium amount
Eectve cte
‘Covered dependents
Note I the plan premium show on the carers website
‘matches e pramium on te Gravie webiits nofurther acion
s recuired However the premiums do ot match, Gravie
il nees seitionat nformation from you t confrm your
envollment Discrepancies in the number of dependents are the
ozt comman mismateh.
= Stop Other Coverage: Ifyouarechaging carrie, cancel any othr acive
heslth plan coverage you curently have before the start date o your new.
plan.

gravie Sl
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MOREBENEFTS.

W icHRrA ‘ Medicare Enroliment Checklist

Entoll in Medicare Plan
Work wilh your Medicare broker fo enral in your Medicare plan

Gravie Account creation

Once your Medicare envoliment s complee, create your Gayie Account at member aravie-comviogin o sgn in
with your existing account credentils.

Create profile and add dependents
Create your Graxis profie using your information, and your family's nformation if picable.

Complete the Release of Information (ROJ)
“This form ensares that you can ufiize Grayies services. Folow this fink  sign and submit
hitps igravie formsfack. com/formsrol

Complete the two HRA forms.
Follow the links below to sign and submit
+ The ICHRA Enroliment Form — Enrols you nto the program to be eliginl for HRA funds.
hitos:lravie formstack com/forms/ichra_entoliment form
* The Recuring Premium Reimbursement Request Form — Alows Gy 1o eimburse you each morth.
hitps:Toravie formstack com/forms/rpr_claim form
Please be sure to enter the monthly amounts (not quarterly) on the form above. Also, don'tforget to nclude the
monthly costs of any Medicare Supplement plans in the otal

Upload Proof of Coverage
Once you submit your ICHRA enrolment form, please allow 43 business hours for the ICHRA Operations Team
toprocess it Aftr processing, you'l be able o submit your proof of coverage in your Gayie member portal.
“The proof of coverage you submit must support the nformation provided on your recurting premium
reimbursement request form. Please remember {0 log back nto your account fo complete i step once your
enroliment form has been processed.

Questions?

member qravie comlconiac P —
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Supportive Lifestyles, Inc. ICHRA /CHOICE   202 7         If you know you do not want to enroll, please  fill out this form and return to Jill or Jane  ASAP       I, Employee Name: _______________________________________________________, have  chosen to opt out of the January 1, 202 7 - December 31, 202 7   HRA.   I understand that this is the only option Supportive Lifestyles, Inc. is offering for  health insurance in 202 7 .   I understand that by opting out, I am not eligible again until January 202 8   unless I  have a qualifying event (i.e. marriage, divorce, loss of other coverage, etc.)   I decline coverage for myself and my family     Employee Signature: _______________________________ Date: ___________________     Completed form is turned into Jill or Janes bin at the 1001 office.   


image1.emf
~ATTENTION ALL HEALTH INSURANCE ELIGIBLE EMPLOYEES!!~   Effective January 1, 202 7 , we are renewing our  Individual Coverage Health Reimbursement  Arrangement , also known as an  ICHRA   but it is now called  Custom Health Option and Individual Care  Expense Arrangement (CHOICE).     Under an ICHRA , now  know n as CHOICE   plan, Supportive Lifestyles will offer eligible employees,  who elect enrollment, a monthly allowance to buy a health insurance plan that fits their unique needs.     GRAVIE:    Eligible employees are provided access to an online health insurance marketplace called  “Gravie ” where you can shop for a health insurance plan that best fits your individual/family situation  and budget.    They are also there to answer questions and assist you through the enrollment process!    Think of this as the “Expedia” for health insurance!   If you need internet access, please arrange a time with Jane or Jill to use our office computer.      Open enrollment dates are:      11/ 09 /2 6   -   11/ 20 /2 6   Waiver of Coverage : All eligible employees choosing to waive coverage need to complete and  return the waiver to Jane or Jill by November 2 0 .         The waiver form is located on page  10   of this enrollment packet.          Attached:        Mandated ICHRA notice, with lots of helpful information as you process this change  Page  2   –   7        I want more information and/or to enroll =  Enrollment checklist    Page  8 - 9   o   I am 65+, Medicare enrollment Process = use enrollment checklist for Medicare  Page  10      I want to Decline  –   how do I do that?  Page   1 1   o   Return the Decline sheet to Jill or Jane’s bin  


