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WELCOME

At T1D, we aim to nurture and encourage young talent. Kids loving football is what inspires us. It isn't
about winning every cup, league or game, but about setting an example of excellence in the way we do
things. We pride ourselves on being more than just a football club—we are a family. As a new club, we
want to change up the culture and provide an environment that is inclusive and encouraging, yet
challenging enough for our young people to set big goals and build up their skills to achieve them.

Our team of community coaches offer high level coaching and training plans that focus on player
development and fun! We focus on player development , both on and off the pitch. We encourage our
young players too look beyond the scores and statistics and see the value of improving not just technical
football skills, but also critical skills, such as leadership, problem-solving and teamwork

CORE VALUES

1. Fun, Friendly, Fair—we are committed to making our club a place where everyone enjoys themselves,
feels welcome and plays fairly. We want T1D Football Club to be a place where players remain throughout
their development, enjoying every step of the journey.

2. Inclusivity— we welcome players of all backgrounds ensuring that everyone, regardless of experience
or medical condition, is valued and welcomed in our team

3. Community Spirit—Our club is a family. The support and unity of parents, players and volunteers
makes us strong—fostering a true sense of belonging and teamwork

4. Respect & Fair Play —we uphold fairness, sportsmanship and respect for everyone—teammates,
opponents and officials alike. These principles guide our actions both on and off the field.

5. Determination and Resilience—the tenacity and determination of our players, especially those
living with Type 1 diabetes , are the foundation of our club. Their resilience insures us alkl to to face
challenges head-on.
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OUR HISTORY

T1D Football Club was founded in 2023, by a dad whose son was diagnosed with Type 1
diabetes at a young age. Driven by a dream to create a football team to raise awareness
for Type 1 diabetics, he founded the club with that vision.

Our name and our and our values remain deeply rooted in this origin, honouring the
spirit with which the club was created.

Midway through 2023 season, the founding father had to step away, and a new commit-
tee took over the team, with an intention of continuing on with his dream.

Under new leadership, T1D Football Club has evolved to be an all inclusive club, welcom-
ing players of all backgrounds—whilst staying true to its original mission.

The tenacity and determination of our Type 1’s , form the foundation of T1D’s heartbeat.
It igs the community spirit of you— our parents and players—that make us a communi-

ty—Ome Familay.

There are 4 core areas that our
coaches work on to develop the T1D
Football Club Player:

1. Social

We want to develop leaders, both
on and off the pitch

2. Psychological

We want to develop resilient, confi-
dent and self assured decision
makers

3. Techwnical

We want to develop intelligent and
creative games players

4. Physical

We want to develop players who
are athletic, who have a strong
physical platform to play football
or any other sport they wish




CLUB CONSTITUTION

Respect

T1D Youth Football Club Constitution

1.  The club is registered with the Colchester and District Youth
Football League as T1D Youth Football Club and is affiliated
to Essex County Football Association.

2.  Objectives
The objectives of T1D YFC shall be to arrange association football
matches and social activities for its members.

3,  Status of Rules
These rules (the Club Rules) form a binding agreement between each
member of T1D Youth Football Club.

4.  Rules & Regulations

T1D YFC shall have the status of an affillated member club of The
Football Association by virtue of its affiliation to Essex County FA. The
Rules and Regulations of The Football Association and Essex County
FA shall be deemed to be incorporated into the rules.

—

b} No alteration to the club rules shall be effected without prior written

approval by Essex County FA

—

c) TID Youth Football Club will also abide The FA’s Safeguarding
Children Policies and Procedures, Respect Codes of Conduct, Equal
Opportunities and Anti-Discrimination Policy.

d) If any Club member feels that they have a grievance, or that Club
Policies, Rules or Codes of Conduct have been broken, they should
follow the procedures below:-



Respect

e Report the matter to the Club Secretary or other member of
the Executive Committee including:-
i. Details of what/where and when the occurrence took
place
ii. Any witness statements and names
iii. Details of nay former complaints about the
incident
iv. A preference for a solution to the incident
e The Clubs Executive Committee will sit for any hearings that
arc required to facilitate arbitration and conflict resolution.
e The Clubs Executive Committee will have power to:
i.Warn as to future conduct.
ii. Suspend from membership.
ili. Remove from membership any person found to
have broken the Clubs policies or Code of Conduct

5.  Club Membership

a) The members of the club shall be Lhose persons listed in the register
of members; this shall be maintained by the club secretary.

b) Any person who wishes to be a member must apply on a
membership application form and submit it to the club secretary.
Election to membership shall be at the sole discretion of the club
committee. Membership shall be effective upon an applicant’s name
being entered in the membership register.

¢) In the event of a member’s resignation or expulsion his or her name
shall be removed from the membership register.

d) The FA and Essex County FA shall be given access to the membership
register on request.



6.

8.

a)

b)

c)

a)

b)

c)

Resbect

Annual Membership Fee

An annual fee payable by each member shall be determined from
time to time by the club committee. Any fee shall be payable on a
successful application for membership and monthly by each member.
Fees shall not be repayable.

The club committee has the authority to levy further subscriptions
from the members as are reasonably necessary to fulfill the
objectives of the club.

The Club allows non- members to attend training sessions with the
club for a fee. It is at the discretion of the coaching team to
determine whether or not those training non-members are ready/
suitable to join a team.

Resignation and Expulsion

A member shall cease to be a member of T1D YFC if, and on the date
of which, he/she gives notice to the Club Committee of their
resignation.

The Club Committee shall have the power to expel a member when,
in their opinion, it would not be In the interests of the club for them
to remain a member.

A member who resigns or is expelled shall not be entitled to claim
any of the club’s property.

Club Committee



a) The Club Committee shall consist of the following club offi Respect
Chairperson, Vice Chairperson, Treasurer, Secretary, Fixtures
Secretary, Player Registration Officer, Welfare Officer, Social

Secretary, Manager/Coach, 2" and Assisting Coach.

Each Club Officer and Committee Member shall hold office from the
date of appointment until the next Annual General Meeting unless
otherwise resolved at a Special General Meeting. One person may
not hold any more than two positions of Club officer at any one time.
The Club Committee shall be responsible for the management of all
the Club affairs. Decisions of the Club Committee shall be made by a
simple majority of those attending the Club Committee Meeting. The
Chairperson of the Club Committee meeting shall have the casting
vote in the event of a tie. Meetings of the club committee shall be
chaired by the Chairperson or in their absence the Vice chairperson.
The quorum for the transaction of business of the club committee
shall be three.

b

—

c) Decisions of the Club Committee of meetings shall be entered into
the Clubs minute book which will be maintained by the Club
Secretary.

d) Any Member of the Club Committee may call a meeting of the Club
Committee by giving no less than 7 days notice to all members of the
Club Committee. The Club Committee shall hold no less than 4
meetings per year.

An out-going member of the Club Committee may be re-elected. A
member proposed by one and seconded by another of the remaining
Club Committee members and approved by a simple majority of the
remaining Committee members shall fill any vacancy on the Club
Committee, which arises between Annual General Meetings.

]
-—

f) Save as provided for in the Rules & Regulations of The Football
Association and the Essex County FA to which T1D YFC is affiliated;




g

the Club Committee shall have the power to decide all questio
disputes arising in respect of any issues concerning the Club rules

h) The position of a Club Officer shall be vacated if such person is

b

—

—

subject to a decision of The FA that such person be suspended from
holding office or from taking part in any football activity relating to
the administration or management of a football club.

The Club Welfare Officer will sit upon the committee as a standing
member

Annual and Special General Meeting

An Annual General Meeting (AGM) shall be held in each year to:
1. Receive a report of the activities of the club over the previous
year.
2. Recelive a report of the clubs finances over the previous year.
3, Elect the members of the Club Committee.
4. Consider any other business.

Nominations for elections of members as Club Officers or as
members of the Club Committee shall be made in writing by the
proposer and seconder, both whom must be existing members of the
Club, to the Club Secretary no less than 21 days before the AGM.
Notice of any resolution to be proposed at the AGM shall be given in
writing to the Club Secretary no less than 21 days before the
meeting.

Respect



c) A Special General Meeting {SGM) may be called at any time b
committee and shall be called within 21 days of the receipt by the
Club Secretary of a requisition in writing signed by no less than five
members stating the purposes for which the meeting is required and
the resolutions proposed. Business at an SGM may be any business
transacted at an AGM.

d) The Secretary shall send to each member written notice of the date
of a General Meeting together with resolutions to be proposed at
least 14 days before the meeting.

e) The quorum for a General Meeting shall be 5 members.

f) The Chairperson or in their absence a member selected by the Club
Committee shall take the Chair. Each member present shall have one
vote and a simple majority shall pass resolutions. In the event of an
equality of votes the Chairperson of the meeting shall have the
casting vote.

g) The Club Secretary, or in their absence a member of the Committee,
shall enter minutes of General Meetings into the minute book of the
Club.

At its first meeting following each AGM the club committee shall
appoint a club member to be responsible for each of the clubs football
teams. The appointed members shall be responsible for managing the
affairs of the team. The appointed members shall present a written
report of the activities of the team at club meetings.

Club Finances

a) A bank account shall be opened and maintained in the name of T1D
FC., (C. Dunn for an interim period of 30days). Designated account
signatories shall be the Club Treasurer. Evidence of transactions and

Respect



Respﬁect

financial affairs to be reported monthly to the Committee
recorded with the minutes.

b) All monies payable to T1D Football Club, shall be received by the
Treasurer and deposited into the Club account.

c) The income and assets of the Club shall be applied only in
furtherance of the objects of the Club.

d) The Club Committee shall have the power to authorise the payment
of remuneration and expenses to any member of the Club and to any
other person or persons for services rendered to the Club.

The Club shall prepare an annual Financial Statement in such form as
shall be published by the FA from time to time.

e

—

f) The Club Property, other than the Club account shall be vested in no
less than two and no more than four custodians, one of whom shall
be the treasurer (The Custodians), who shall deal with the Club
Property as directed by decisions of the Club Committee and entry in
the minute book shall be conclusive evidence of such decision.

g) The Custodians shall be appointed by the club in a General Meeting
and shall hold office until death of resignation unless removed by
resolution passed at a General Meeting.

h) On their removal or resignation a custodian shall execute a
conveyance in such form as in punished by the FA from time to time
to a newly elected custodian or the existing custodians as directed by
the Club Committee. On the death of a custodian, any Club property
vested in them shall vest automatically in the surviving custodians. If
there is only one surviving custodian, a Special General Meeting shall
be convened as soon as possible to appoint another custodian.



Respect

1) The custodians shall be entitled to an indemnity out of the Club
property for all expenses and other liabilities reasonably incurred by
them carrying out their duties.

12. Dissolution

a) A resolution to dissolve the club shall only be proposed at a General
Meeting and shall be carried by a majority of at least three-quarters
of the members present.

b) The dissolution shall take effect from the date of the resolution and
the members of the club committee shall be responsible for the
winding up of the assets and liabilities of the club.

c) Any surplus assets remaining after the discharge of the debts and
liabilities of the club shall be transferred to the parent Association
who shall determine how the assets shall be utilised for the benefit
of the game. Alternatively, such assets may be disposed of in such
other manner as the members of the club with the consent of the
parent Association shall determine.

Date: I0-Z- 2%

Print Name: _Ii1any Kerr (Secretary)
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HOW CAN YOU SUPPORT?

T1D is one big family. We ask parents to be involved in supporting the club on and off
the pitch. Whether it is putting out goals, helping with match day admin or running the
line. We ask that, however tempting, parents do not intervene during games by regular-
ly shouting out instructions. The players are still learning the game and any instruc-
tions from the touchline may contradict what the coach has said. More importantly, it
doesn't allow for the players to think about the multiple situations in hand.

We want all of our players to have support. Young people thrive off encouragement and
being praised not only for winning, but more importantly, for their efforts. We at T1D
want to focus on the long term holistic interests of every player and we ask for your sup-
port in achieving this.

CODES OF CONDUCT

The following few pages contain our codes of conduct and policies and procedures regarding
safeguarding and complaints. Please read through and familiarise yourself with these. Should
you have any queries, do not hesitate to contact a committee member

12




CODE OF CONDUCT —FOR PLAYERS

| THH GRASEROOTS CODE FOR YOUTH FOOTEALL I

T it b el damrbbbwict.. T, Bl Y L.
T ol i FoOtienll ere o ol for o I | shobid:
+  Fman bar thik oot 1 Iy about $RRYM et Hot Just Winking.
«  Enaaurapi othars and behava wall
Bring § poaitiva rttftude to treining and matches
Acognisa whak Ny toam - nates ghve reapact, werk tagethar, or oy thelr beat.

W shmayu brart othars 5n we'll NIt e braaiedl. T pive reapant ot Facthall | ment:
Alwara 184 raepoctiul lanusga and actione.

Not argua with tha rofmre, coach, and officink, and sccopt thair decslome shoot
feothal| and ey baheviaar.

«  Ehewfalr pley by shaking handa with our opponant whatharwe win, lesa &rdrma.
v Thity up oftar warsall' ind taks oo of te heol ETe wau s,

T antrnss o Sifferanans, fosthall in n g for svarpeee
Te bu [nalnsive ot fowthall | mest:

Welcoma mweryone, whosvar thy are and whatwwer their backeround or skl
v InWolN Nryond ANd sy ba Hnd.

Trant wvarrnn faliy and tall o trusted adnit IFthis d3esnT happan,

Onlabraby mvaryene's good piny, GiTort and SE0oEEL

TP S, o il Y Rl DRI, i Pl e Do il o ool | b

»  ENGOUNREN My tonm-wates H Uy mabs & nistake,
Try ey Bat and lip my Bim, By Naing posdti ard s pporth.
Py fairiy. wkhout sbesting, diving. compiaining, & Wasbing Bme.
AEENpE that | raay nat bo ahis o plew 0 my frsanri pasttion 1l the Bms,
or thet | iy need to ok @ brosk to giva someona ale plaing tna

»  Rsmognisa thet B I'm the Captain, | need to try hard to st a posikive mample
for others to folkow.

. e | )

Papa | A 2
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Ha all e m i in eefepemeiing ohiliren. To balp ep everyasa axfe | ot

«  Aamember footbell in sbout mekdng friends, laarming namsidis and &f 2purae,
baing sctival

+  Tolm reaponadhiicy, anoournge othars, and keap it pozitiee.

v Ko bk | heve w right

T Pl el onling 4nd afling

T v haaitiTy ralrtionehips with approprists boundaris
Net ta feal uneasfortahin or inera

et to b trallled, harassad, or intinidabod.

= Mot to be rexted urisiry.

| emslervincad thet wy Slub, Lasges or Sea sty FA oy take netion, thrt seal bnsimic
« Bz me o varsl weming.
+  |nviing me ke n munting to mpiels iy behaviour,
» TG e abipUt Iy beherialr,
«  Apkng thet | compiats an FA agucstion courey.
Buapanding ma, meaning | da not taka part In gamaa For 1 pariad of Hma.
AEmaving my mgiet ratian, moaning | cant play for my toam Bgain
Huing andjor susgsading my il

| Akt d] L MGMbary o Eign Haalt nama in tha bas belad

Pagh 2 of'E

The coaches will explain the code of conduct at the start of the season and get
players to sign their agreement



CODE OF CONDUCT —FOR ADULTS IN
YOUTH FOOTBALL

| THH GRASERDOTS CODE FOR ADULTE IN YOUTH FOOTBALL |

1 Iowh Db d iy arbbiuts.. i, head o1 drim.
hﬂﬂummmmlllm
(ome to training And Matoles WK A POYRIVS ALTIUA S And Pt the
ARG oF ghikirsn firgt,
+  Amapgniss wocampiss of respaot, TSt and good piay, 18 wall 28 sohKyEnant.

«  Approciato gross rata foothall akould b nbout children plesing and heving fun,
nat soluly shaot resul.

-”MMH-'IIIIHHHHFIH“!MHIII‘
Always 14 rexpoatiul and positfv Bngoags and antonL
« Mot prgua with the rofares, coach, Bnd officinls, and eccaqt thair dociiene.

«  kumld coaching from tha aidelines B2 & 3pactaton, recogn ing this B iy o
oateme unosrainty and oomfusion sarss tha tean.

+  Endourum ohildren to hoar fatr plry by shaking hand i with tpponsnts and
being ki, st hur me win or (o8

v BtayIn destgmated speotabor of tachnical areas.
+ Thdy up Gftar mysalr and taka cors of tha Taol FTOEWa UM

T b S TSN, FObtal 15 b I FOF SRR
T oo [aimaiow ot Pontiiad| | mamat

v SHOW Pent Colorinod Tor disorinination oF aoy k.

«  Ruport anything that SSnoam mi via th rel st alannal.

«  Trant peopln besad o their charestar, snd nothisg alsa.

«  AEeapt thot wa 2 bring our own porsanel porapaciivan to the gemE.

+  Nok meidy enyone beaauss of beokzround or parsonal akereateriatin
v Birbes Lo gl falr pligdig thiee to 41 ohildren

“l“ﬂ.llﬂlﬂlﬂlhhﬂl“ﬂlﬂl“
AEmanmbar % irG 06 Ean' haiping young pEcpH anjy foathal

«  Encaurnym pigpars ind ealobraty their affort.

«  Aold critichiog pleyars if they meka L nbaka.

+  [Haoourage ahenting. complaining and tine wasting from evaon

v Rt Rk iy of e iy took eyt B il Ko plar It Eimomrian it or,
o iy W Ko i & braik Do ghve Smeong ols playing tine.

Pagph | A 2
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‘ol e m role in ivpeenling ey pespls and Talnaraits sdults.
To ehiy virpoad il | st

ABHIPL 1Y iy redporsi by bo boitw IF nige ol In Fooded plsosd
i in i poaftion of trast.

Apak to my b or L Desgnated Jalumardng OfMoar
I | URSUrS WISTHE | A N A presitTon of trust,

UNGHNEtANd NpAROITALE bOUN oMk ME ba I poad, both onine
aNd during faoe-t2-Tooa sotviy

Lat & Cub OfYian kmpar i [ Eae snything that Dok unerfa

B mre of who tha first sldam: are, nd whera tha nearat
Autpeurtie Extarnsd Dafibril istor la [ocotad,

Keep aporoprinta bounderies by
+  Ananyd purtting tha mel-eing of abidean first
+  Baing friemdly bk professional.
«  Enonureging ahikanin to reviear Lhalr o progress.

«  RalNing oomoarma ahput @ ol B ta Mlub Wak'era Dffiear ¥ they dmiay
behesionr not sl to tham ar which cousss cancem.

Follow tha ‘Phyaical eantock end poang pepple: Suldance for erasecodts foothal
Euidelinas. I my roln requirey phealcnl cantact with a shild, 1wk

« sk the ohil &'z permaizaion and expiain the typs of, snd reason for the
plynioal contaot.

+ Keapphoysioal sontaok by $ER1 devwioprnt, Mrst ald. hema prevention or
S iebrition of yuooed s o1 confort in tnes of distres.

+  EMurs afwtied res poneiDhe 400t & presant for the dunation,

~ Ramambnr phyuioal taioh shauld ba auitunally sansithe to 2 ehikd

= Ngt parbcipaty In rainfng, warm up or £201 down sosxiona with chidran
[wnciuding mny owni to protect them Trom aceidental physical kam.

| meborndunal that mry olmty, Liagny, Gounty P of Tha P may talm sutiom, thnk eonld iy

ANIRg ma & varasl waming.

Anking ma to meet with tha Dlub, Luagua ar OFA Dasignetd Sefaguarding 0 icer.
Anking ma to moet with tha 0l ub Siommiktza.

Anking that | corpletbs an FA aducation course.

AT That | lov¥s Tha Miatoh WaEs.

Reynasiing thet | 00 nok altand futurg gamas,

Suapanding me of remsving my Oub nambarship.

Apink .

Aoing sndjor susgending my Glub.

Abest kafarew, Feminta st Raforevs sl Miwtek 0fTielnis:

Th FA badlwwess that all Mirtoh (4Tiolak $tuld by mbin b ofTlolwts frea From e theeat of
wiol iwoms i Dokl kM. Ay £ B rseirbon g i miriur 64 iyl duorrtcrt om i Mirkol DFTodal
will reauit in & lengthy xolusion from foothsll snd peasThiy 3 criminal prossoiion

oo, 8|
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Colchester and District Youth League Fixtures 2024-25 Season
Under 13s D League
1 Layer Colis Halstead Town Yellows 3 Tendring Borough Greens
4 Little Oakley Reds Brooklands Whites J& TiD YFC
7 Brooklands Wellows J& Great Bentley 2 Wivenhose United Blues
10 Liitle Clacion 11 Bures United 12 Tendring Borough Yellows
Date Comp
Sept 8 1v2 Iv4 5vi Tvd B v 10 11v 12
15 7w Bw2 5w Bw 10 Av 11 4w 12
22 B 10v2 Tvid Bv4 11v5 12v8
28 1w i1 w3 Bwvd Bv¥ 10w 8 2v12
10t Li] LC1 Ivi 4w 2 Twh Bvi 11w 12w 10
13 ECC1 1w 10 w2 Twvd v 11w 8 dvi2
20 Bv1 2w7 10v3 4y Bwv11 12v5
27 1w Bw2 Ivi Hw 10 11w 4 Twi2
INcv 3 4w 2w 11 Bw3 BwS 10w 7 12v B
10 LC2 1v12 Av2 Swvd Tvh Bwvh 11w 10
17 ECC2 2v 1 4v3 Bv5 Ev7 10vE 12v 11
24 Bwv 1l Bw2 EXTT] 4w 10 Twv11 Bwv12
JDec 1 1w7 2v il Bvh 10w G 11w 3 12 v4
B ECC3 1wl 2w 10 w7 4v g Hwv 11 Bwvi12
15 LC3 11v1 3vh 4viE 7wl 8w 10 12v2
70 Christmas Break
28 Mew Year Break
Tan 5 [ee]e] TV S NS L BV e I D
12 10v 1 2vh 4w7 Gwv@ Bwv11 12v3
18 ECC4 1wv8 Tw2 v il Bvd 11w Bwvi12
28 1vh 2vi Bv3 10v4 11w 7 12vH
JFeb 2 Bwv1 2w Bw3 10w 5 4w 11 12v7
[] ECCH 1w 11w2 Ivih 5vi 7w 0 Gwvi2
18 COoCc2 12v 1 2w 3 4w h Bw? Bwo 10w 11
23
IMar 2
bt LC4
18 ECCQF
23 COC3
30 ECCSF
Apr [i]
13 COC4
E EASTER
7
IMay 4
11 Finals
18 Finals
25
Pey ———————— L = ES5ex LOUNTy LUp. L = LEague LUp. Ll = Lolchesier Upen Lup
Never assume you have a iree week, nxures will be brought forward.
You must enter result on Full-Time either after the game or anytime up to 6.20pm on Sunday
evening Or straight after the game when played in midweek.
League Fixture Secretary - Robert Clayton on 07947 561 940




WELFARE & SAFEGUARDING

At T1D FC, the safety and well-being of our players is our top priori-
ty. As part of our commitment to creating a safe and supportive en-
vironment , we have a dedicated Welfare Officer to address any con-
cerns or questions you may have. Lyndsey is the 1st point of contact
Jor any concerns you may have in this area.

MESSAGE FROM THE CHAIR

Welcome to another exciting season of at TiD Football Club. As the Chair
of our club, I am thrilled to see our community come together for another
year of football. Our mission is simple: to provide a welcoming and sup-
portive environment, where every player can enjoy the game, develop their
skills and be a part of a close-knit community.

Grassroots football is more than just the game; its about creating a positive
experience for our young athletes, and fostering a love for football. Our
club is dedicated to upholding the principles of sportsmanship, respect and
inclusivity, ensuring that every child feels valued and motivated.

I encourage you to stay engaged and involved throughout the season.
Your support not only enhances our players experience, but also strength-
ens the sense of community that makes our club so special. Whether its
cheering from the sidelines, volunteering your time, or simply offering
words of encouragement, your involvement is crucial to our success.

Should you have any questions or need assistance, please don’t hesitate to
contact me or any of our dedicated committee members. We are here to
support you and ensure that the season is enjoyable and fulfilling for eve-
ryone involved .

Thank you for being and integral part of the T1D Football Family.

Lets make this season memorable and fun for all our players!!



Safeguarding Children Policy and Procedures

Club Template

Using this Policy

Fadatball Club Safeguarding Chlldran Pollcy

L | Fesstianl Club
scknowisdges s responalbliby to safeguard tha
walfare of wery child and young person who hea been
arirusted to [tx care and kb commitind to working to
provide a safe emdironmant for all mambam A child or
YOUNG TSN b ANyons Lok ths 4 g of 15 angasged In
mny club foothal sctivity. We subscribs to The Football
Aszocirton’s (The FA) Ealsguaring Children - Pallcy
and Procecures and endorse and adopt the Policy
Staiamert onisined In thet document.

L Trw key principles of The FA Safsguarding Children
Prlicy ara that:

= bhwa el s weallirs b, and st shaign Ba,
Lha pramaUNt Eongicerstion

+ mll children snd young peopls hava m right to be
pobected from abuss regardien of thair age, gandas
digabily, racn, sscml oriantsticn, falth or ballaf

= bl dauigbedearmt arwd allegerthond oof abue will b tdaary
waously mhd resporded to switty snd apprapriataly

» working In partnarship with other orguntastions,
children and young peopis ard thelr parenty/carery
Iy exmparriilal

wa acimowisdos that svary child or voung parcon
who piays or partcipatsa in football thould ba mble to
taka part in an snjoysbis and xis wrvironmant and ba
protacing from poor practics and abues

[ | Fowdball Clul:
necognisas that this i the reponsibiky of svary adult
Imoived In our dub.,

B | Football Club hes
u v to play In sfeguardng the walfars of sl childmn
wnd young people by protect irg tham from physlcal,
szl or enotionel harm and from neglect or bullying.
It B reotadl A decocal b Erat Thes Fosortbhad | Ao | ston’s
Safeguarding Children Reguistons (s The FA
Hendoook) epplles to svervons in footbell whether In &
paln or waluntary capacity This mpans whether you are
a volunisarn, match officdal, helper an dul tows, footial
e, CUD OTTIC I o rscloal stefL

4. W ancicree anel adopl The FAR Respomnslbia Recruttment
ekl il T v rulHing el urrssar arsd e wilk

+ specify whint tha robe (& and whst tics It Inveohas

+ requast ldertification docurnems

+ maa mindmum mest ard chat with the spplicant{s)
mnd whers peayliza Infervimw pocpls bafom
appointing them

+ axkfor and falkow up with 2 efensncas Bafors
mppointing someons

+ whemn sligicle require an FA accepted Enhonced
Crimimal Record Checl (CRE) with Barring List Chack
In Hrva weith eurrirtt FA poliey and rogulal o,

Al currant [ | Football
Club mambers working In sligble roles, with children
mnd young panple - mich o monegery o aches e
racqulrixd ba held an in-data FA acoaprbad Einlewimsd
CRC with Barving List chick i part of naspondiols
recrultmant prectics’,

I thers am concerna regarcling the appmprisbenem of an
Wrved s wehes L adreshchy Trnaohwac] e e Ha apaprriarded
L Ty BT Pt of | ]
Football Cub guidence will ba sought from The Football
Associztion, [t b noted and scoepted thot The FA will
mngkier tha relevmnce mnd igniTeence of the Infermation
obrbalrend wie the CRC Priess sl Hhet all iulbabllby
oecizions will ba made In sccordance with lsglslstion and
In tha beat Interasts of childmn ard young psople.

i In aczmpted that Tra Bk alme o prevent peapls with

& hilctenry of relinart ard chynificant offanding from
harwirg cortact with childrsn or yound peophs and tw
opportunity to influsnce polieles or precties with ehlldran
or young pecple. Thiz b to prevent direct secusl or
phygical herm {0 childran and & minimise the sk of
Yrooming” within feotiall,
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Safeguarding Children Pollcy and Procedures

| Fonthal Chulz
SUpperTE The A Whiktks SHowing Pollzy. Arry aclult or
Yo parash with conceTi abaolrt & sdult In & position
of trust with football can “whizta blow” by coracting
Tha FA Sofsguarding Tean on DEOC 160 186Y, by writng
b Tran FA Crae Marsger st Tha Footinall Amsocialion,
Waarnkdoy Stedlum, PO Boax 1588, Lorsdon SWIP BEQ,
by amaling Safsgusrding@ ThaFAcom or akermativly
by polng direct to the Pollcs, Chikdrens Social Cars or
the NEPCS,

[ | Fogtal Cul
e g avaryenn ba kmew abaot Tha FAS Whikila
Alewing Palkey and to utilkes [t H rohaEary

| Feotball Cuk:

Bt Sppoirted & Cluls Wislfans Omesr In ins with

T FA"S rols profile snd recuine: completion of the
Saleguarding Children wnd Welfare Offcars Wworkshop.
Thia poat holder will Be |meohveo with Wellare OfMcar
Iralning prowidsd by Tha R andfor County FA. Tha
Cluby Walfara ONicer s tha first point of eonteet Tev all
club mambars regerd ng conommd about B walfere of
wmy child or younp person T Club Welfere Oficer will
Balae cllrectly with tre Cowrly FA (CRA) YWelinre OfTTomr
sno will ba femilier with the procaduras for efarring
Y ORI, Theay Wil akia pliy & prosctiva ralo In
Inereaking awaranass of Reapest, poor prectics and
pbuzs smongst chub membars,

7. 'Wa acimowiades and sndarss The FAT (dermtiBoatian

of bullying s & category of abuss. Bullving of any Knd
s ot accaptable ot our dub, F bullying dows ooour,

ol pileyers or pa should ke pials to tall

mnol kriow Hhat inclcants wil ba dealt with promgthy.
Incidants need b ba reported bo the Club Yslfare
Crfficer In carns of ssrous bullyving the CFA Welfare
Officar may e contmcied.

. Raspact codas of conduct for Plsyers, Parents/

Spactators, Cifichls wnd Conches hwe bean
Implamanted oy ]
Foatball Qub. In order to valldate these Fstpael

coolmt of conduct this club has oler actione (Ewill Tl
mgardng repastsd or sarous misconduct st club heval
ond acknowledoes the pem by of potertial sanctions
which may be Implemantsd by the Conardy FA In more
paflowm clrcumstaras

Respect

R Reporing your corczamg aizot the walfnre: of a
chid or young parsor. Bl UANNG I SVAIPORE")
rapantl ity K you sre wiried shaut & child it ks
Importest: that Fou repert your coRCcars = no sotion
I ot optiom.

L If you are worried abourt & child then you nesd to
report your coneerns o the Club Welfsre Officer

Ik If the lesun k cne of poar practice the Club Welfam
CHTemr will mithar:
+ doal with tha martter tharrdolhvos oF
+ Zaak wdvice frorn the CFA Walfers Officar

ILIF the concemn i mors sarious - posalble child abusa,
where poslble, contact the CFRA Yelfere Offlcer first,
then Immediaialy crlact the Pollcs or Thildmesr's
Soclal Cara

hedf th zhild nssas Imesedints madical traatmant ke
tham to & hoapial or call an ambubkrce and tell
them thie o a child protection concam. Let your Club

Walfarsn Offleer kmimw what action you beee talmn, thay

Ir bure Wl Inferrn e CRA Whallara COTiear,
¥. If ak any trma you sre not sble o contact your Club
Walfare Officer or the matter 2 clearly serous then
wu cun wlther:
+ conteet your CFA Yalinme Offtowr dimctly
+ conteet The FA Safeguardig Taam on
CHDO 189 1853 or Safegunrding&ThaFAcom
+ contect tha Police or Chikdren's Soclal Care
+ call the NSRCEC 24 howr Halpline for advics on
o408 B0 5000 or bext BAASE ar amall

| PR pecec LUK

NB = The FAR Safeguurding Chllonen Pallcy and
Procaduraa sre ava labla vin - www ThaFlemyTootbal -
Ui~ evamancaysadeguarding - clid: on "Rulsing
Aonmrenszs - Bast Practica Downloads', tha Pollcy snd
Procadures docurmaent ks within the msourcss arsa, The
palicy outlings In onlall whal i do F you B rncamad
ket tHe vebifarn of & chilkd s e wcke: fiow dlagrarro
which deteribe this procsets. How to ma s & raferal &
siso coverad In the Sxfeguanding Childran workahop,
Farticiports are given the opportunity to dacuss how
this fealy gnol henw bewt Lhey can prepare themesolves In
oeal with such a sthualicn For mora information on this
workshop: cortast your County Yalfars Cifioer.

¥k Furthar advim on Safeguartding Children matitss can
b clbvbnired friom:

Courty Foothe|l Axeoc intlon’s Welles QM car

T

E: CountyWOd |

+ v TheFh oo,/ Toothal-rle-greemance”
safaguarding

1 The FA3 palicy on Cieclosure snd Baring Servica CRC B
WLIingct 0 Chinge. CRC Iﬂm mnl guidandcy can b found
ot wwreiThaFA comyTootbalbru uardingf
o1l Pl i Pl -clwit 3

+ Ertdllng - S bt B TheEA oo
+ Tha FA Safeguarding Chikdren gensral snqulry Ine
DE4S 10 5080



Antl Bullglng Pollcg for Football Clubs

W L
i
L L J |
3 ] &
: -

Tha Football Associations Recommended Guldelines

Statemant of lntent
W arm cnmmitind in providing a car ng, frisndly snd saffe
ervinonment for all of our members sothey can participate
infootbel in s relaxsd sned secune shmnsphsme,. Bulluing of
any Mnd s unacceptable at ourdob. K bullging does ooor,
all dub rmesmbars.or pansis shm id be able o bl snd
hrtow that incidents will be dealt with promptiy amnd

wffecthvsly. W area TELLING club. This means bhat
angorewho knows that bullying s happening ks espected

ko bl the ClubWhiarm Cfficer oramy commitbes member,
This club ks cormmitted to play g s part to teach plagers
o treat sach ciher with recpect.

Wt bn Bapliging?

Bullying s the use of sggrescion with the intention of
hurt/rg angther persan, Bullging resits In paln and
distrass to tha victim.

Bullying can be:

Ematiarmd being unfriendly, excluding (emoticraly snd
physically) sending hortiol tied nessages, tonmarirg,
{rg. Hiding ol hoots/shin e, thrsrdening pechnes)
Fiwyslaal pushing. idddng hitdng, punching of any use

of vinlmnce

Tamvul urnwanted physical cortact of seamlly abushe
commernts
Diserimsinatinm el taunts, grafft, gestunes, homaphnbic
oS, joles about disabhad peopls, Sadst cormmants,
Vol name-calling sancasm, spresading namours, eadng

Cyplrar burlighng

Thiss is wivir a panson usas bechnology ia. mobis phores
or the iIntemet {sodial nebworking sites, chat rooms,
Instant messergen twests), to delbarel) upset some-
one Bullles often el anonymous and 'dstanced” from the
Inddert wien it takes place online and ystanders’ can
wasily bavorna bulies thiemsehns by forsarding the
information on. Them ks a growin g trend for bullging to
ocour online nrvin beds — bulles ng ionger rely on being
physically neartothe Young person.

Troling

This ks the name given to posting delberately
offenshm commerts on peopl’s socia madia
papes 3lmed at cAusing upset and disiress. This
type of behavicur could resutt in begal wetinn,

Our Commitaant

This dub commits to-ensre our wehste webches and/
orsodal networking pages arm being vsed sppropriaisy
and anw online buliging will B2 deatt with swifth,) and
appropristwiy |1 e with prooed ores detalied [0 this polioyg.

Why Kk important to Raspond b Deliging?

Bullylng hurts. Ma one deserves (o ba a victim of bullying.
Everybady has the dght ta be treated with respect.
Inclividuals who ars bullyiryg nesd i sam Efferant wags
of behaving.

Thits cub hae a respensibility to respand promptly and
affactivaly to Eases of bullyIng.

Objactives o this Polley

Al dyb membaers, ouches, officlals and parerts should
hanea i urdrs G ing o whert bulling is

Al chub mrssmbers, officials and coarhing staif shouid know
what the dub pollay ks on buliging and follow twhen boliging
[ reporimd.

All players and parerms should know what the cub policy [s
on bullying, and what thay should doif bullying arses.

As n ubwe talos boliying serourely. Plmysre and pansTis
should be assured that they would be supportied when
buliing ke repcrted,

+  Bwlyingwill not betalerated.

Sigirn anal indleainen

A child may Indicate by signs or behaviour that he o she
s balng bullbedl Adults should be s of these possibie
signs and that they should Tnvest|gate .2 child:

says he orshe s being bulled

i il ling t g o <lub sessions:

bernmes withe rawn ardou s, or lacking in carfidencs
fea!s ||l before training sesshons

cormvas horme with clothes tom or tralning squipmant
damaged

has possessions go “missing™

TheFA.com/Footballsafa



msis for money of sharts stesling money {© pay the bully)
has unexpiained ats or brulses

& frighterad to Sig whet's wrong

gives Improbable mouses fior any of the abowe.

In mons mirmne eses:

starts sammering

vl thirshnis bo shiap at night or bes migihirnanss
bacomes agyreschve, disrupive or unreaschahie

k= bulling ather chilkiren or shillngs

shops srting

Fthempts or threatens wl cide or nuns oy,

These 5/gns and behaviours may Indkcate other preblems,
but Eullying shauld ba considered a poss|hliiby and should
be Investigated.

Buliging s & rasult of any form of diacr] minstise
Bully ing becavse of discrimination occurs when buliying
s mativatad iy & pre|udioe against cerinin people or
groups of peaple. This may be becavss of thelr gendar,
ags, mre, nationaiiy, ritnkc origin, rdigion or belief, sea sl
oiiertation, gender reassignment, disablitty or abiity.

General, these forms of bullyIng look e other sorts.of
bullying, bt In particular it oan inchide:

Viwrbal abi se —crogiaion remanks about girs.or women,
suggesting girks and wornen ane infleror be boys and men,

o that bisck, fxian and ethnicminarkh, peopie ame ot as
apable as white people: spreading umoursthat someone
s gau, suggecting that sarmething arsamecns i inferiorand
sathey are “gan”™—for eample, "you're such a gay boy[" o
“those trainers. ane 50 payl” Ridioding someons beca,se of
a disabiitny or mevtal hesaith refated tssue, or berause they
have n physienl, menial or smotional Sevelapm enial dela gy,
Referring t someons by the colour of their skin, Riher than
Hreir marms; Leing nidaemes that heve raclal mnratations;
Isolating somecne because they come from ancther
rruriny arsocisd backeround elr.

Physical abuse—Induding hitting. punching, kddng
somm| assait, and threabening behavour.
Cybrerbuliying—using online spaces o spread namours
about sorneons o ecdude tham I oan ales indude tod

messaging n<luding video and plcture messaging.
ThaFA.com/Footballsafa

Disriminatian |s mften driven by a lack of understanding
which only serves b srengthen sterectypes. and can
pobertialy sedin actions that may s women, stinic
minorites, disab ied people, lesh(an, gay, blseaal or
iransgerder panple, or pecpiewha o myespechic mligons
orbellefs, to feel eaduded, lsolated orundervaiued. Ensure
that by marmbers krow that discriminaiony languags snd
behdour will not be tolerated inthis dub.

Han Incldent oo, members should be informed that
diserimiruton, sngu ey is cffendve, sne il not be
tolerted. 2 member continues to make disaiminatory
rernarks, mqiain In dela]l e sffects bt disoriminetion
and bullying has on people. 't 55 young persen making
th remarios thalr panerts shoukd be informed st asinany
breach of the c|ubs Code of Conduct and this Antl-Buliging
policy.

Famember makes perdstert remarks, theyshould be
rumoved from the trelning setting'in | Ine with menaging
thallenging behawfour and the Club'Welfare Cfficer ordub
oificials shoukd ik tothem in momedatall about why thelr
COmments ae unacceptable.

I tha peob e pasists, tha rrem bar should ba meacke to
understand the sancdonsthat wil apply Hthey continue
o s diseriminatong larguage or behaviour.

Cans/der Imdting the parenisicamns to the club b discuss
the attitudes of the gauth nmember in (ine with the:
procech wes detalied Inthis policy.

Prooel uns

L Report ullying Inclderms to the Chuk: Wiettare Cificerora

rivamber of thia clubes cornm thee

Z Incases ofserfous bollying, the incidents will be refemsd

k §
4,
E
&

7,

1o the Courty FA Welfare Officer fior advice and possiblyto
The FA Case Maragament Team

Faremts should be imformed and will be asked to comeIn
18 mmsting to disouss the problam

Hneceseary and appropriate, thie pollce wil be cormyited
Thee bullying beheatviauror threats of bullying must be
Imvestigated and the buliying stopped quidkdy

An atternpt will be made 1o halpthe bully (bullles) change
thalr hehardour

e ation falls and the bulluing ks seen m momtinge the.ciub
will initirte diseiplinany action ondar the dub corstiution.

Let’s make foothall safe —not somy 2



e e elel et
Hthe club decides it ks spproprate for them to deal with
Hha stustion theay shaokd folow te procedune outlined
Dalowr

L Rarercilation by getirg the parties togather i may ba

that a genulng apelepy sohves the problem,
2. Hihi fais/not appropiabe & sral| pansl (rede up froem
Cheirman, Cub Welfare Offices, commitiee

s should st with the panart and child alkagirg
bullying to pet detalls of the allegation. Minues shouid be
Taka for elarihy, which should ba agrsad by all s a

rue account,

3. The same 3 persons should mestwith thealleged bully
ang panentfs and muk the incidert ralsad i Hem toansees
and ghve thelr view of the allegation. Minutes should again
betakcen and apresd

4, Hbullying has Inthelr viewtaken place the individual
should ba warmed and put on notios of further ection
Le. termporany of permanent susgension fthe bullying
continues. Consldemation should be given as to whethera
reconcliation meeting betwesn parties i appropriate at
this tirme.

% Insorme cases the paner of the bully or bulled players can
b axshosd 1o attand training sessions, 1wy ane bl to do
s0, and Fappropriste, The club committee shavkd maniter
tha situation for & given pariod o ensurs th bullyging & not
being repeated,

6. All coaches Involved with both Individuals should be made
mane of the mnoems and outroeme of the poosss L,
thewarning.

Im tsa e of noults reperisd tn be bullgling smons
writhinthey cluly unsder 10

L Tha Courty Whatfana Officar should abwengs b irformmed
and will advise on action to be talen wherne approprixte,
this ey inchude action by The FA Safaguanding Team.

2. klsamtbcpaied trod inmoc o owhers the
I made reganding ateam manager: official or coarch, The
Fi Safagering Children Education Programme msy
be reconmmended.

1. More sarious cases may b refarrad ta the Polloa and/for
Chlldren's Soclal Care,

Prorsusstionr:

= Thee ¢lubwill hawe awritten constinution, which Inchydes

whiat is acoapiable and propar beheiowr for 20 mambears
afwhich the amt] Bullying palloy b ore part.

Al dub members and parentswill dgnto accept the
constiution vpen Jaining te cub

The Clubs Wetfare Officer will ralse awareness about
iy ing and why it matters, snd Flssuns of bullying arse
in the dub. Wil considermeeting with members to discuss
thaissue apenly end constroct ey,

This poliicu ks based on guldance provided t schools

by KIDSTAPE. KIDSCAPE B 2 woluniry organisation
committed o heip prever; child bullying, KDSCAPE can
be comacted on 0207 730 3300 or you can acowss their
webstte viawwwkddscape.orguk

Your may alsowish to acress any of the follcwing
walrtos desigmad to phee achics and goidancd to
parents and children who are faced with dealing
with bullying:

Sublanes for parante/caramn
wrarieati-bull ginpsl Ban ce.orgulc”
wrarsLston wuslLorguk

woriLbul hing.co uk

Sulinmen for youny penple
W youngstonewal Lorg.ulkf
v, childiine org.ui

Wi would Riee tn thank the ASA whi have shared
thair Anti Bullying Plicy for Clubs and t Starewsl s
puidance frorm which this recommencled Fk Clulb Art
Bullying Policy has bean divalopad.

ThaFA.com/Footballsafa



Don't hesitate. Escalate!

The FA's Whistleblowing Policy
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CLUB COMPLAINTS PROCEEDURE

If any member* feels that he/she/they have suffered discrimination in any way or that the Club [INSERT NAME OF
CLUB] Policies, Rules or Code of Conduct have been broken, they should follow the procedures below.

1  Principles

1.1

1.2

1.3

14
1.5

In any football club, differences and misunderstandings may arise. Successful resolution of
differences depends on the willingness of the parties involved to communicate with one another.
Where possible, the Club will look to resolve complaints infermally at a committee level.
Where a complaint cannot be resolved informally, a formal complaint should be made in writing, via
email, to the Club Secretary. Formal complaints will be investigated by an individual or panel
Appainted by the Club's Commbktes,
It is intended that complaints procedures should;

a) be easily accessible

b) ensure that all complaints are fully and fairly investigated

c) ensure that the complaints process supplies an effective response

d) ensure that proper redress is made
Tha Club will respact s comphnants’ desira for confidamtiality whanner possible
The Club will use the feedback provided by both informal and formal complaints to ensure that its
systems and services are improved.

2 What is a Complaint?

21

2.2

2.3

24

A complaint is an expression of dissatisfaction with the conduct of the club, its committee(s), coaches,
volunteer officers, players, or with alleged unfair practice in connection with the dub.
Grounds for a complaint shall incdude, but shall not be limited, to the following:

a) if the conduct of any individual, body, or organisation brings or is likely to bring the club

into disrepute
b) the violation of the CUES Constitution or Procedures
A Complaint may be made by:

a] amember of the Club where the complaint concerns the Club
b) the parent of or other person with parental responsibility for a member of the Club under
the age of 18 years on his/her behalf
c) any third party where the complaint concerns the Club
Mo complaints may be made under this policy about decisions made by referees at competitions held
under the authority of the Club. Appeals procedures exist in respect of these matters.

3  Informal Complaint

3.1

It is clearly desirable for any complaint to be resohed informally where possible and it is hoped that
every attemnpt will be made to achieve this. An informal complaint can be made either verbally or in
writing to the committee member or the committee of the Club directly. Every effort will be made to
resghve informal complaints to the satisfaction of the complainant.

Where it has not been possible to resolve the matter informally, the Formal Complaints Procedure
should be invoked. The request should be made in writing to the Club Secretary. If the complaint
concerns the Club Secretary, the complaint should be made to the club®™s Chair. Thereafter, if an
conflict of interest exists, the complaint should be made to an independent member of the Club
Committee or the West Riding FA.

4  Formal Complaint

4.1

4.2

A formal complaint should be made in writing to the Club Secretary where a complaint has not been
resohved informally or where the matter is of a serious nature. Complaints of a serious nature would
include pross misconduct, negligence or matters concerning the protection of young people or
wulnerable adults. Verbal and anonymous complaints shall be reviewed for general improvement
purposes but will not be investigated through the fomal complaint's precedure.

A complaint must nermally reach the Club Secretary no later than thirty days after the alleged
incident that pave rise to it.



4.3 Complaints that fall outside the authority of the Club may be referred to West Riding FA.

4.4 Complaints about the protection of children or vulnerable adults may be referred to West Riding FA,
The FA, the Police or Social Services.

4.5 Complaints alleging criminmal activity may be referred to the Police.

4.6 The Club Committes will appoint an Investigating Officer(s) to investigate the allegation. The
Investigating Officer|s) will be independent of the matter being investigated and will remain impartial.

4.7 The Investigating Officer{s) shall have the power and discretion to co-opt, from time to time, other
persons with specific skills or experience to help in the carrying out of their duties.

4.8  If the Inwestigating Officer|s), to whom a complaint has been referred, is not satisfied that it meets the
criteria for a complaint he/shefthey may refuse to allow it to continue.

4.9 Where a complaint is lodged more than thirty days after an alleged incident giving rise to the
complaint, and where the Investigating Officer{s) is satisfied that it is in the interest of the sport to do
so, they may allow the complaint to continue. Before arriving at a dedsion, they may require an
explanation of the delay in making the complaint.

4.10 The Investigating Officer{s) shall notify all interested persons and/or bodies at ence of any decision by
them, whether to allow a complaint to continue, setting out the reasons for the decision.

4.11 The parties to the complaint shall be entitled to appeal against any such decision of the Investigating
Officar{z) to tha Club's Commitisa pravided that the notica of sppaal, setiTng out the grounds for
appeal, is lodped with the Club Secretary within 14 days of the date upon which the Investigating
Officer(s) sends the written notification of the decision.

4.12 The Club's Committee shall conslder the grounds of appeal. Inthe case of an appeal agairet 2 dedsan
of the Investigating Officer|s) to allow a complaint to continue, they may invite a written submission
from the complainant. They may confirm or reverse the decision made by the Investigating Officer{s)
and may grant or refuse permission to continue with the complaint. The dedsion of the Club's
Committee shall be final.

413 fthe Clul's Committes allows an appeal against the refusal of the Inestigating Officer(s) to allow a
complaint to continue on the gprounds of the lateness of the complaint, the party against whom the
complaint has been made may raise the lateness of the complaint as an issue at the hearing.

Complaints Panels

51 The Chi''s Management Committee shall appoint a panel of suitably qualified individuals to hear and
decide on complaints hearings. The individuals appointed by the Club should not be conflicted and
shall remain impartial.

Inwestigations

6.1 Where a formal complaint has been received, the Club may appoint one or more individuals to
investigate.

6.2 The Investigating Officer{s) may ask that other individuals take part and give evidence and/or that
further written documents or other evidence be supplied by any or all of them.

6.3 Anyimproper contact, approach or try to influence or intimidate any Investigating Officer(s), witness
or representative either in person, online, or through an intermediary must be at once reported to
the Committee who may take such action as they consider appropriate. Such conduct may form the
subject of a complaint.

6.4 [t shall be for the complainant to prove the complaint on a balance of probabilities.

Decisions

7.1 The Imeestigating CHTicers) shall report thelr findings to the Chaly's Commites, who make thelr
decision on cases before it by majority.

7.2 The Chab's Commiiee may maks whatever order & momsiders, such action may include:

- Wam as to future conduct
- Suspend from membership
- Ramovs from membership sy parson found to have brokan the Qub’s Polides or Codes of
Conduct.
7.3 The decsion of the Oub's Cormmiite= shall be final and Einding- it will be communicated to the

complainant in writing by the Club Secretary of the Club or amother member of the Management
Committee.



Confidentiality

8.1  Asfar as is practical, confidentiality shall be preserved in the investigation of a complaint. Such an
approach is in the interest of both the complainant and any other person or persons imvelved. If,
however, another person is named in a complaint, we believe that normally they should know what is
said about them and who is making the complaint. The Club may also act if a complaint is found to be
malicious.

8.2 The Investigating Officer(s) and Complaints Panel shall be responsible for conducting investigations
into formal complaints, conducting hearings, where it has been found there is a @se to answer.
The Investigating Officer|s) and Complaints Panel may recommend provisional suspension of an
individual, proup or member whilst they are investigating or prior to a full hearing of the matter.

Arbitration

9.1 The complainant and the Club agree to submit any dispute concerning any matter connected with or
arising out of this complaints policy and procedure exdusively to binding arbitration to be conducted
by an arbitrator (or panel) appointed by the West Riding FA.



ADMINISTRATION

e Training—Saturday morning 10-11am
Essex University Sports Centre, Artificial Pitch,
Wivenhoe Park CO4 3SQ

e Home Ground—Shrub End Sports Ground
(Grass Pitch)
Boadicea Way, Co2 9BG



