Miranda Martin @ @mirandamartin-msnrn
MBA, MSN, RN @atlasmedegal

LegalNurse Consultant | Nurse Manager |

o @ @atlasmedlegal
Q. 864-581-3444 randimarti3@gmail.com  Q Anderson, sc

Summary

Insightful legal nurse consultant who is also currently working as a nurse manager that directs and improves operations
through effective employee motivational strategies and strong policy enforcement. Proficiency in best practices, health
care trends, and regulatory requirements of industry operations pairs perfectly with the ability to develop quality,
professional work products and services to aid the legal and healthcare professions. Focus on compassionate care with
a desire to advocate for all patients, especially those from disadvantaged populations, has earned the reputation of
recognizing and fostering the dignity and value of each patient and providing emotional support and guidance while
collaborating with inter-professional teams to provide holistic, culturally, and developmentally appropriate care.

Professional Experience

Aug 2022 - Present ® Legal Nurse Consultant
Anderson, SC Atlas MedLegal, LLC

* Reviewing, analyzing, and organizing medical records

+ Developing focused or comprehensive reports and chronologies of the
significant medical event

* Reviewing medical billing to create damages worksheets and analyze
medical costs

¢ Screening medically-related cases for merit

* Researching medical literature that provides a scientific foundation for
developing persuasive cases

¢ Interpreting medical terminology

« |dentifying adherence to or deviations from standards of care

Jan 2022 - Present  ® Nurse Administrator/Manager |

Anderson, SC Patrick B. Harris Psychiatric Hospital

¢ Onboarding new employees with training

« Delivering feedback to decision-makers regarding employee
performance and training needs

* Reducing process bottlenecks by training and coaching employees on
practices, procedures, and performance strategies

* Accomplishing multiple tasks within established timeframes

» Maintaining a professional, organized, and safe environment for
employees and patients

« Evaluating employees' strengths and assigning tasks based upon
experience and training

« Resolving staff member conflicts by actively listening to concerns and
finding an appropriate middle ground
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Professional Experience
Sep 2018 - Jan 2022 @ Charge Nurse

Anderson, SC

Jul 2016 - Sep 2018

Anderson, SC

May 2015 - Jul 2016

Greenwood, SC

Patrick B. Harris Psychiatric Hospital

Managed care from admission to discharge

Directed patient care activities while guided and trained RNs, LPNs, and
behavioral health assistants during the shift

Trained new nurses in proper techniques, care standards, operational
procedures, and safety protocols

Evaluated healthcare needs, goals for treatment, and available
resources for each patient and connected to optimal providers and
care

Implemented quality patient care techniques to align with safety,
health, and organizational regulations

Educated patients, families, and caregivers on diagnosis and prognosis,
treatment options, disease process, and management and lifestyle
options

e Staff Nurse

AnMed Health

Provided direct patient care, stabilized patients, and determined next
course of action

Administered medications and treatments to patients and monitored
responses while working with healthcare teams to adjust care plans
Monitored patient reactions to drugs and carefully documented
findings

Taught patients how to improve lifestyle choices to dramatically reduce
chance of symptom reoccurrence

Collaborated with other nursing staff to maintain a calm environment
for the caring of patients

e Nurse Extern

Self Regional Healthcare

Maintained continuity of care by communicating changes in patient
condition with physicians, family members, and other care team
members

Assisted with activities of daily living by helping patients with bathing,
changing clothes, eating, and daily hygiene tasks

Supported nursing staff by identifying and reporting changes in patient
condition, evaluating safety concerns, and assisting with treatment
procedures

Recorded vital signs and intake and output of patients and
documented the information in the electronic health record
Communicated with patients to ascertain feelings and need for
assistance or social and emotional support

Observed and examined patients to detect symptoms requiring medical
attention such as bruises, open wounds, or signs of trauma
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Professional Experience
May 2012 - May 2015 ® Seasonal Intern

Orangeburg ,SC Department of Public Utilities

» Provided clerical support by addressing routine and special
requirements

* Sorted, organized, and maintained contract databases

o Collaborated with team to optimize workflow and achieve objectives

» Assisted with projects by applying strong analytical skills and studies

¢ Analyzed problems and worked with teams to develop solutions

+ Developed and updated tracking spreadsheets for proccesing,
monitoring, and reporting

» Collected, arranged, and input information into the database system

Education

Jun 2021 - Jul 2022 Master of Business Administration (MBA)

Greenwood, SC Health Care Management and Digital Marketing

Lander University

Apr 2018 - May 2021 Master of Science in Nursing (MSN)

New Castle, DE Legal Nurse Consulting and Nursing Leadership
Wilmington University

Aug 2012 - Jul 2016 Bachelor of Science in Nursing (BSN)

Greenwood, SC

Skills

Literature Research | Medical Record Analysis | Policies and Procedures

Lander University

Written Communication | Interprofessional Collaboration | Time Management

File/Record Organization and Maintenance

Honors and Awards
May 2022 e Nurse of the Year - H Lodge

I Patrick B. Harris Psychiatric Hospital
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