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aintains positive response to others at all tim
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Keeps calm
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Prepared to fail in order to learn
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Control
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 d
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n
s
e

s
’

W
h
a
t q

u
a
litie

s
 w

o
u
ld

 y
o
u
 w

a
n
t y

o
u
r 

c
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n
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m
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m
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u
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a
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u
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d
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a
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h
 d

a
y
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a
c
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n
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o
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-
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tb
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c
k
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r c
h

a
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g
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hea

lthy p
sychosocia

l 
va
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im

p
rovem

ent, d
iscip

line, 
resp

ect, tea
m

w
ork, 

a
ccounta

b
ility a
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P
a

re
n

t S
u

p
p

o
rt P

ro
g

ra
m

m
e

Punctualat all tim
es 

for exam
ple start of 

session and each tim
e 

called together as a 
group

Eagerto engage in 
session as early as 

possible

A
ccepted feedback 
given to them

 by 
coach or team

 m
ates

A
sked

questions of the 
coach or team

 m
ates 

to help their 
understanding

A
ppeared to 

acknow
ledge

to 
them

selves w
hen they 

had dem
onstrated a 

positive aspect of play 

Responded quickly to
the instruction of 

team
m

ates

Listened to instructions 
carefully and kept eye 

contact w
ith the

coach 

Responded
quickly 

after successes or 
positive aspects of 
play (e.g. scoring a 

goal)

M
aintained positive 

body language after a 
m

istake and looked to 
get im

m
ediately 

involved

M
aintained

positive 
behavioursin situation 

that could be 
perceived as m

ore 
im

portant / pressurised

Happy to receive the 
ball under pressure 

from
 opponent

Had a genuine belief 
in their ability through 

a positive approach to 
a

challenge

FOUNDATION PHASE

D
a

y
D

a
te

C
To

p
ic

1
Tue

sd
a

y
31.01.17

C
o

m
m

itm
e

nt 
G

o
a

l se
tting

 a
nd

 he
lp

ful d
e

finitio
ns

o
f

suc
c

e
ss

Thursd
a

y
02.02.17

C
o

m
m

itm
e

nt 

Sa
turd

a
y

04.02.17
C

o
m

m
itm

e
nt 

2
Tue

sd
a

y
21.02.17

C
o

m
m

unic
a

tio
n

Se
lfta

lk a
nd

 the
 p

o
w

e
r o

f the
 sto

rie
s w

e
 te
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Thursd

a
y

23.02.17
C

o
m

m
unic

a
tio

n
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turd

a
y

25.02.17
C

o
m

m
unic

a
tio

n

3
Tue

sd
a

y
07.03.17

C
o
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e

ntra
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n
Le

a
rning

ne
w

 skills a
nd

 d
e

ve
lo

p
ing

 e
xp

e
rtise
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a

y
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C
o
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e
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tio

n
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a
y

11.03.17
C

o
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e
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tio
n

4
Tue

sd
a

y
21.03.17

C
o

ntro
l

Ke
e

p
 c

a
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p
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y fo
o

tb
a

ll!
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a
y

23.03.17
C

o
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l
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a
y

25.03.17
C

o
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l

5
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a

y
28.03.17

C
o
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e
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e
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u

a
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o
o

d
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ur la

st g
a

m
e

!
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a
y

30.03.17
C

o
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e
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e
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turd

a
y

01.04.17
C

o
nfid

e
nc

e

6
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sd
a

y
11.04.17

C
o

m
m
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e

nt
A

p
p

ro
a

c
h
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c

e
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a
rt fe

a
r o

f fa
ilure
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a

y
13.04.17

C
o

m
m
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e
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a
y

15.04.17
C

o
m

m
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e
nt

7
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a
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C
o

m
m
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a
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n
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l influe
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e
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n te

a
m
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o

m
e

ntum
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a
y

27.04.17
C

o
m

m
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a
tio

n
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a
y

29.04.17
C

o
m

m
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a
tio

n

8
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a

y
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C
o
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e
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tio

n
M

a
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c
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e
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e

r ‘p
re

ssure
’ 

Thursd
a

y
11.05.17

C
o
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e

ntra
tio

n
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a
y

13.05.17
C

o
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e
ntra

tio
n

9
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a

y
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C
o

ntro
l

M
a
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 a

 d
iffe
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e
 w
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n it m

a
tte

rs m
o
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Thursd

a
y

18.05.17
C

o
ntro

l
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a
y

20.05.07
C

o
ntro

l

10
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sd
a

y
23.05.17

C
o

nfid
e
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e

Sho
w

ing
 o
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t a

rro
g

a
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e
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a
y

25.05.17
C

o
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e
nc

e

Sa
turd

a
y

27.05.17
C

o
nfid

e
nc

e

Pa
re

nt W
o

rksho
p

s 2017
In 2017 the Sport and

 Perform
ance Psychology Team

 are running a series of w
orkshops. O

ur 
hope is that this w

ill be an opportunity for good
 d

iscussion, increased
 com

m
unication of the 

m
ental skills training that w

e provid
e players and

 to offer you ad
d

itional  tools to reinforce this 
im

portant aspect of the gam
e. There are a total of 10 x 30 m

inute sessions and
 these are 

repeated
 on the Tuesd

ays (5.30pm
), Thursd

ays (5.30pm
) and

 Saturd
ays (9.45am

) below
, in 

the Block C
 classroom

. The
re

 is no
 ne

e
d

 to
 b

o
o

k, just turn up
 to

 a
s m

a
ny a

s yo
u w

o
uld

 like
!
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