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TALENT 0

CONFEREI\ICE

The Next Generation of Lionesses

John Giriffiths
England Women’s U17 National Coach

DNA



“All of do not have equal talent, but all of us should
have an equal opportunity to developing our talents.”

JOHN F KENNEDY

DNA







NATURE VS NURTURE

Wwhat are we
do with 12

DNA



FOR A FAIR SELECTION
EVERYBODY HAS TO TAKE
THE SAME EXAM: PLEASE

CLIMB THAT TREE

o

Our Education System
“Everybody is a genius. But if you judge a fish by its
ability to climb a tree, it will [ive its whole [ife
believing that it is stupid.”




Country Population Registered | % Ranking Ranking
(million) Players UEFA FIFA

Germany 262,220

France
Spain
Sweden
Norway
England
Holland

Italy

65,000
28,154
165,259
110,000
91.656
131,948
22,115
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UEFA Women’s Report 2014



FA Girls’ Endland Talent Pathway 2016-17 Talent ID Systems and Management

Text

England Women Senior Team Development

Endland U15 /U16 /U17 /U18 /U1S /U20

Management

FA Girls' National Performance Camp Zaledite

FA Girls’ Regional Excellence Camps

FA Girls" Advanced

FA Girls' Regional Talent Clubs Coaching Centres

Tiers 1, 2 and 3

Confirmation

Identification
Community Football /
Grassroots Clubs



DNA

Identification

Management

Development

e DETECTION & SCREENING

e Lens of the Reporter

e Talent that Shouts vs Talent that Whispers
e Key Maturity Markers (Gagne’s Model)

e MONITORING & CONFIRMATION

e Trainability , Responsiveness , Adaptability
¢ Developmental stage bench marking

e Development vs De-selection

¢ INDIVIDUAL PLAYER PROGRAMMING
e Strengths and DNA Positional Potential
e Asset Management

¢ Hidden Talents




GIFTEDNESS = top 10 %

NATURAL ABILITIES (NAT)
DOMAINS

Intellectual (1G)

Fluid reasoning {inauct./deauct.),
cristallized verbal, spatiai,
memory, sense of observation,
Juagment, metacognition.

Creative (CG)

Inventiveness (problem-solving),
Imagination, originality (arts),
retrieval fluency.

Socioaffective (SG)

Intetligence (perceptiveness).
Communication (empathy, tact).
Influence {leadership. persuasion).

sensoriMotor
S5: visual, auditory, olfactive, etc.
M: strength, endurance,
refNexes, coordination. etc.

~

CATALYSTS

INTRAPERSONAL (IC)

Physical: characteristics, handicaps, health, etc.
Motivation: needs, Interests, values, etc.
Volition: will-power, elfort, persistence.

Self-management: concentration,
work habits, Initlative, scheduling. etc.

Personality: temperament, tralts, well-being,
self-awareness & esteem, adaptability, etc.

Posttive/
negative
impacts

DEVELOPMENTAL PROCESS
Informal/formal learning & practicing (LP)

CHANCE (CH)

ENVIRONMENTAL (EC)

Milieu: physical, cuitural, soclal, familial, etc.
Persons: parents, teachers, peers, mentors, etc.
Provisions: programs, activities, services, etc.
Events: encounters, awards, accidents, etc,

TALENT = top 10 %

-

SKILLS (SYSDEV)

FIELDS
{relevant to school-age youtns)
Academics: language, sclence,
humanities, etc.
Arts: visual, drama, music, etc.
Business: sales, entrepreneurship,
management, etc.

Leisure:; chess, video gamaes,
puzzies, etc.

Social action: media, pubiic
office, etc.

Sports: inaividual & team.

Technology: trades & crafts,
electronics, computers, etc.

B

Gagne’s Differentiated Model of Giftedness and Talent (DMGT.EN.2K)

—
SYSTEMATICALLY DEVELOPED




FUTURE INNOVATIONS

« Use of Technology
*

‘o Periodisation of Talent Assets

 Measurement and England DNA
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ENGLAND DNA &

Who We Are ?
How We Play ?
How We Support ?

THE FUTURE ENGLAND PLAYER
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TALENT

CONFERENCE

THANK YOU FOR YOUR TIME

DNA
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