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Employment Requirements 

1.  All residents are required to work unless receiving disability or pension benefits. 

a. If receiving disability or pension recipients must volunteer 8 hours per week in the 

community and provide proof to house manager at house meeting. 

b. Working Residents will fulfill community service requirements as described in the 

Program. 

c. If Resident is unemployed, resident must be actively seeking employment 

Monday-Friday between hours of 9am-4pm daily until employment is retained. 

i. Resident is not considered employed until Resident starts place of 

employment.  

2. House Manager will be notified immediately of any changes in employment 

3. Resident who becomes physically disabled or ill must continue to meet meeting 

attendance requirements and provide the House Manager with medical proofs and orders 

of said illness along with a projected date of return to employment.  Each case will be 

reviewed and considered on an individual basis.  

Meeting Requirements 

1. Unemployed residents must attend 7 meetings per week until employment is secured. 

Once the resident is working they must continue to attend 4 12-step fellowship meetings 

per week.  An attendance sheet must be signed by a non-house person or meeting chair- 

person to provide proof.  The attendance sheets must be submitted to the house manager 

at the weekly house meeting.  Attendance sheets will be provided by house manager. 

2. All residents must attend individual house meetings, at which time house issues will be 

discussed and rent will be paid.  

3. Saturday morning 10:15 meeting is mandatory for all residents not at work.  

 

 

 

 

 


