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1. Highlights 

 

• I took several opportunities for professional development during my time at CSU, 

particularly focusing on inclusive teaching and engagement, both for in-person and online 

courses. 

• Evaluations from supervisors highlight my engagement and passion, open dialogue with 

students, inclusive language, and enthusiastic personality in the classroom. 

• Comments from peers recognize my classroom as “great”, and point out how students 

engage with the material and the instructor frequently. 

• Anonymous feedback in class surveys attest to my abiding by CSU Principles of 

Community (inclusion, integrity, respect, service, and social justice); that the instructor 

was highly impactful for them, that I promote an inclusive environment, and that students 

feel supported by the instructor even in larger (40+ students) classrooms. 

• Students’ comments include: 

o “Loved the class very much especially with how the professor presented the 

information in a safe, truthful and passionate way.” 

o “Debora is so passionate about what she teaches! Makes the class enjoyable and 

engaging.” 

o “Deb was super funny and caring about her students and I’ve never had a better 

experience even though this wasn’t a class I was interested in at first.” 

o “As a 44 old man, I was hesitant to take this course, I’m glad I did. I learned a lot 

and Professor Nunes was a big part of that.” 

o “Deb is awesome! Everything was well thought out and very intentional with 

optimistic support if needed.” 

o “The passion and enthusiasm of this instructor is something that I believe really 

changed the outcome of my learning. I felt welcomed to engage in class as well as 

excited to learn what I previously considered to be a tough concept/class. Her 

willingness to help with understanding of topics also played a huge role in my 

learning. She also was very understanding of me and my classmates which helped 

to make this class super fun! Overall, she is an awesome instructor who has an 

immense passion for teaching, as was shown to me countless times throughout the 

semester.” 

 

 

 

 

 

 

 

 

 

 

 



 
 

Débora M Nunes                               3 

 

 

2. Recorded lectures 

 

Notice: these videos are intellectual property of Colorado State University and cannot be publicly 

reproduced without expressed authorization. 

 

- ECON440-International Trade and Policy. Fall 2023. 

Week 7: Introducing the Hecksher-Ohlin Model. 

https://echo360.org/media/534a95b8-4829-4cbb-ac7a-b761466e7b4c 

 

- ECON211-Gender in the Economy. Spring 2024. 

Week 2 – Class 1: Introduction to Gender, Sexuality, and Economics. 

https://echo360.org/media/db330985-2862-4845-927a-3d280244e2fe/public 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://echo360.org/media/534a95b8-4829-4cbb-ac7a-b761466e7b4c
https://echo360.org/media/db330985-2862-4845-927a-3d280244e2fe/public
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3. Professional Development 

 

• Fall 2018. ECON784 – Supervised College Teaching.  

In-person, 3 credits, semester-long class covering the topics of: how to navigate in Canvas, 

AriesWeb and other University systems; preventing and addressing bias in the classroom; how to 

build a syllabus; presentation of tools for timely and fair grading; how to formulate good questions 

and graded activities. 

• Spring 2020. Best Practices: Engage Students in Your Online Course. 

Online, 3 credits course offered by the The Institute of Learning and Teaching at CSU – TILT. 

• Spring 2022. Teaching Online: Facilitation and Engagement. Module I: Strategies for a 

Positive Classroom Climate.  

One credit online course offered by the The Institute of Learning and Teaching at CSU – TILT. 

• Spring 2022. Teaching Online: Facilitation and Engagement. Module II: Engaging 

Students.  

One credit online course offered by the The Institute of Learning and Teaching at CSU – TILT. 

• Spring 2022. Teaching Online: Facilitation and Engagement. Module III: Assessing 

students and providing feedback.  

One credit online course offered by the The Institute of Learning and Teaching at CSU – TILT. 

• Fall 2022. Align your vision of student and instructor success with evidence-based teaching 

practices. 

In-person, 3h seminar offered by Jennifer Todd and Tonya Buchan, from the Instructional 

Innovation and Engagement at CSU – IIE. 

• Fall 2022. Building Student Engagement in the Post-Covid Era. 

In-person, 2h seminar offered by Matt Stilwell, from the Front Range Community College. 

• Spring 2023. International GTA Excellence in Teaching. 

In-person, 2 credit course offered by Laurel Bond, from the Programs for Learning Academic 

and Community English at CSU. The class covered concepts of active learning, formative and 

summative assessments, how to build an inclusive environment and use our international 

experiences in our favor, and how to use technology as a motivator and leaning-enhancing tool. 
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4. Evaluations from supervisors 

 

Evaluation from Laurel Bond during Spring 2023, International GTA Excellence in Teaching 

course. 
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Evaluation from Dr. Jo Barbier, during Spring 2022, ECON211-Gender in the Economy. 
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5. Comments from peer teaching instructors 

 

Comments from peer Emily Hrovat during Fall 2022, ECON211-Gender in the Economy. 
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Comments from peer Sanchari Choudhury during Fall 2023, ECON211-Gender in the Economy. 
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6. Summary of class surveys 

 

Teaching Gender in the Economy at CSU from a feminist perspective is an incredible 

opportunity, but it is challenging to build a safe classroom environment when heated discussions—

such as abortion rights, gender violence, and social stereotypes—are frequent. Throughout the 

seven sections of Gender in the Economy that I taught at CSU, my students’ anonymous surveys 

show that the instructor was highly impactful for them, that I follow the university’s principles of 

community (inclusion, integrity, respect, service, and social justice), that I promote an inclusive 

environment, and students feel supported by the instructor even in larger (40+ students) 

classrooms. 

International Trade and Policy is a 400-level course, in which students first learn abstract trade 

models and then move on to political economy discussion and real-world applications. Therefore, 

it requires both mathematical and critical thinking skills. Despite the challenges, students also 

attest to the instructor’s impact in their learning, and praise how passionate and knowledgeable the 

instructor is about the material. 

 

ECON211: Gender in the Economy – Spring 2022 – Section 1 

 

 

 

 

 
 

ECON211: Gender in the Economy – Spring 2022 – Section 2 

 

 

 

 

ECON211: Gender in the Economy – Fall 2022 – Section 1 

 

 

 

 
 

 

ECON211: Gender in the Economy – Fall 2022 – Section 2 
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ECON211: Gender in the Economy – Spring 2023 – Section 1 

 

 

 

 

 
 

ECON211: Gender in the Economy – Spring 2023 – Section 2 

 

 

 

 

 
 

ECON211: Gender in the Economy – Fall 2023 

 

 

 

ECON440: International Trade and Policy – Fall 2023 

 

 

Most updated class surveys and full reports are available at www.debnunes.com 

 

 

 

 

 

 

http://www.debnunes.com/
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7. Selected comments from students 

These are a few comments submitted anonymously by students during the period of Spring 

2022 and Fall 2023. 
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8. Syllabi samples 

 7a. ECON211-Gender in the Economy 

ECON 211: Gender in the Economy  
 
 

Course Information: 
Instructor:   Débora Nunes 

Pronouns:   she/her 

Email:   debora.nunes@colostate.edu 

Office:   Clark C311-A 

Office hours:   MWF 9:30am-10:30pm, or by appointment 

  

Meeting 

times: 

  MWF 11:00am-11:50am 

Location:   Plant Science W9 

 

Course Description: 
Gender in the Economy is an introductory course that takes an interdisciplinary approach to 

examining ways in which gender, as a culturally defined concept, affects and is affected by the 

economy. 

 

Course Objectives: 
The objectives of this course are: (1) To show that gender as a social category (like race, 

ethnicity, and class) is relevant to the study of the economy; (2) To gain an understanding of 

some of the ways in which the economy is gendered; (3) To examine gender in a global 

economic context; and (4) To use gender as tool for thinking critically about economic analysis. 

 

Prerequisites: 
There are no prerequisites for this course. 

 

Course Materials: 
There is not a required textbook for this course. All materials will be made available online via 

Canvas and/or presented in class. 

 

Course Website 

Canvas is our class website: http://info.canvas.colostate.edu. 

• Login using your Colorado State University eID and password 

• Under Course List, click on the relevant course  

• Note: all email correspondence will be through your CSU rams email address. 

• Grades, presentations and additional reading will be posted on Canvas. 

 

Instructional Methodology and Delivery 

Class is presented in lecture style, using the board and multimedia complements (videos, 

pictures, graphs, tables, and charts). There are multiple group discussions and extra credit 

opportunities in class during the semester, as well as writing assignments, in-class reflection 

exercises, and exams. You are expected to read the relevant assigned readings and participate in 

the classroom, both through asking/answering questions and in group discussions. 

mailto:debora.nunes@colostate.edu
http://info.canvas.colostate.edu/
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Coursework and Grading Schedule: 
There are 1000 pts possible in this class, distributed in the following manner: 

 

Assignment: Frequency/points: Total Points: Percentage: 

  Exams Three @ 200 pts. 600 60% 

  Writing Assignments Two @ 150 pts. 300 30% 

  In-class exercises Five @ 10 pts. 50 5% 

 Quizzes Five @ 10 pts. 50 5% 

 Class total:        1,000 100% 

 

Exams: Three exams will be given throughout the semester: two midterms and one final exam, 

according to the schedule below. The midterms are individual, take-home exams, and you will 

have one week to complete each of them. The final exam is an individual, in-person, closed 

books/notes exam, and you will have two hours to complete it. 
 

Writing Assignments: Two writing assignments will be given through the semester. You will 

have two weeks to complete each of them. The due dates can be found on the course schedule 

below. 
 

In-class exercises: There will be seven (7) in-class reflection exercises, one for each topic of the 

course (see schedule below), and each is worth 10 points. At the end of the semester I will drop 

your two lowest scores, so only 5 will count towards your final grade. These will be typed 

responses submitted on Canvas, so be sure to bring a laptop, tablet, or other device that allows 

for a connection to Canvas and that you’re able to type on (phones not allowed). Students are 

able to borrow tablets and laptops for free from CSU’s Morgan Library. 

 

Quizzes: There will be seven (7) quizzes, one for each topic of the course (see schedule below), 

and each is worth 10 points. At the end of the semester I will drop your two lowest scores, so 

only 5 will count towards your final grade. They will be released in Canvas and these are take-

home, open books/notes activities, that can be done either individually or in groups. 
 

Extra Credit: Extra credit opportunities will be offered sporadically across the semester. All 

extra credit opportunities are in-class, and no extra-credit opportunity will be provided during or 

after finals week. 
 

 

Total Course Time Estimates: 
 

Attend Lecture 3h 

Quizzes 2h 
  

Personal Reading/Studying 5h 

Total Hours per Week 10h 
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Letter Grades: 
Each number below represents the minimum point threshold necessary to achieve the following 

letter grade, note that this class uses +/- grading. 
 

 

 

 

 

 

 

 

 

 

 

 

Make-ups, Missing Assignments, and Regrades: 
This class does not accept late assignments. The only exceptions are in cases of documented 

medical emergencies, conflicts with University sanctioned activities, or extensions previously 

approved by the Student Disability Center at CSU. Exclusively for in-class reflection exercises, 

there will be make-up possibilities if previously arranged with the instructor, but no one is 

allowed to take the exercise after grades and comments were released. Any regrade requests 

must be made within one week of receiving the grade. I reserve the right to regrade the entire 

assignment when requests are made. 

 

Early Performance Feedback Program: 
This course participates in the Early Performance Feedback (EPF) program.  New students often 

aren’t used to the university environment and expectations. They may misinterpret or miss 

important, even basic, cues about their performance early in their campus and classroom 

experience with the result that they may fall irrevocably behind in their classes. We know that 

feedback is an essential mechanism in the adjustment process. The Early Performance Feedback 

(EPF) program aims to: 

 

• Increase the level of feedback on academic performance for (particularly) first-year 

students. 

• Powerfully communicate to students that early effort and performance matter. 

• Connect students proactively to relevant academic support resources. 

• Identify students early who may be encountering severe difficulties that require more 

intensive intervention. 

 

Students who are not meeting expectations by week 5 of the semester will be contacted by the 

EPF team and invited to take advantage of resources on campus to help them turn things around, 

for example through a program called U-Turn.  For more information, 

see: http://earlyperformance.colostate.edu/  

 

GT Pathways Requirements: 
This course meets the All-University Core Curriculum (AUCC) requirements for 

Social/Behavioral Sciences (Category 3C) and is approved under GT Pathways in the content 

area of Economic or Political Systems (GT-SS1). 

 

966.7 pts. – 1000 pts. A+ 

933.3 pts. – 966.6 pts. A 

900 pts. – 933.2 pts. A- 

866.7 pts. – 899.9 pts. B+ 

833.3 pts. – 866.6 pts. B 

800 pts. – 833.2 pts. B- 

766.7 pts. – 799.9 pts. C+ 

700 pts. – 766.6 pts. C 

600 pts. – 699.9 pts. D 

000 pts. – 599.9 pts. F 

http://earlyperformance.colostate.edu/
http://catalog.colostate.edu/general-catalog/all-university-core-curriculum/aucc/
http://highered.colorado.gov/Academics/Transfers/gtPathways/curriculum.html
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The Colorado Commission on Higher Education has approved E 276 for inclusion in the 

Guaranteed Transfer (GT) Pathways program in the GT-AH2 category. For transferring students, 

successful completion with a minimum C‒ grade guarantees transfer and application of credit in 

this GT Pathways category. 

  

Course Criteria 

Pursuant to this certification, students will respond analytically and critically to literary or media 

work, by addressing all of the following: 

a. Specific era(s) 

b. Specific culture(s) 

c. Themes or major concepts 

d. Attitude and values 

  

Further, students in this class have the following Critical Thinking, Diversity & Global 

Learning, and Written/Oral Communication student learning outcomes: 

  

GTPathways Core Student Learning Outcomes 

Literature & Humanities (GT-AH2): 

Critical Thinking – Students should be able to: 

 

1) Utilize Context: 

a) Evaluate the relevance of context when presenting a position. 

b) Identify assumptions. 

c) Analyze one’s own and others’ assumptions. 

  

2) Understand Implications and Make Conclusions: 

a) Establish a conclusion that is tied to the range of information presented. 

b) Reflect on implications and consequences of stated conclusion. 

  

Diversity & Global Learning – Students should be able to: 

 

3) Build Self-Awareness: 

a) Demonstrate how their own attitudes, behaviors, or beliefs compare or relate to those of other 

individuals, groups, communities, or cultures. 

  

4) Examine Perspectives: 

a) Examine diverse perspectives when investigating social and behavioral topics within natural 

or human systems. 

  

Written/Oral Communication – Students should be able to: 

 

5) Develop Content and Message: 

a) Create and develop ideas within the context of the situation and the assigned task(s). 

  

6) Use Sources and Evidence: 

a) Critically read, evaluate, apply, and synthesize evidence and/or sources in support of a claim. 

  

7) Use language appropriate to the audience. 
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Inclusive Classroom: 
I aim to provide an inclusive and safe environment that is conducive to learning.  Students are 

required to act respectfully in the classroom at all times.  Any disruptive behavior that inhibits 

fellow-student learning will not be permitted. Since I value inclusion so much and so do you 

(since you took the time to read this), please send me a picture of a capybara (it’s my spiritual 

animal) through email and I’ll give you one extra point. 

 

Course Withdrawal Policy: 
Any student who wishes to withdraw from the course must submit a request directly to Division 

of Continuing Education. For complete information, please visit their website at 

http://www.learn.colostate.edu/help/creditstudents/registration/drop-policy.dot 

 

Academic Integrity: 
We take academic integrity seriously. At minimum, academic integrity means that no one will 

use another’s work as their own. The CSU writing center defines plagiarism this way:  

 

“Plagiarism is the unauthorized or unacknowledged use of another person's academic or 

scholarly work. Done on purpose, it is cheating. Done accidentally, it is no less serious. 

Regardless of how it occurs, plagiarism is a theft of intellectual property and a violation of an 

ironclad rule demanding credit be given where credit is due.”  

—Writing Guides: Understanding and Avoiding Plagiarism. 

http://writing.colostate.edu/guides/researchsources/understandingplagiarism 

 

Academic Dishonesty could result in expulsion from the university. This course will adhere to 

the CSU Academic Integrity Policies and Guiding Principles as found in the General Catalog and 

the Student Conduct Code.  As per university policy: “Any student found responsible for having 

engaged in academic dishonesty will be subject to academic penalty and/or University 

disciplinary action.”  (General Catalog 2011-2012, 1.6, p.8). 

 

Any academic dishonesty in this course may result in a grade of “F” for the course and may be 

reported to the Office of Conflict Resolution and Student Conduct Services.  Please be aware that 

the General Catalog specifically identifies the following examples of academic dishonesty: 

cheating in the classroom, plagiarism, unauthorized possession or disposition of academic 

materials, falsification, and facilitation of cases of academic dishonesty.   Plagiarism is defined 

as follows: “Plagiarism includes the copying of language, structure, ideas, or thoughts of another, 

and representing them as one’s own without proper acknowledgement.  Examples include a 

submission of purchased research papers as one’s own work; paraphrasing and/or quoting 

material without properly documenting the source.” (General Catalog 2011-2012, 1.6, p.8).  Of 

course, academic integrity means more than just avoiding plagiarism and cheating. It also 

involves doing your own reading and studying.  It includes class attendance, careful 

consideration of all class materials, and engagement with the class and your fellow students.  

 

CSU Honor Pledge: 
Academic integrity lies at the core of our common goal: to create an intellectually honest and 

rigorous community.  Because academic integrity, and the personal and social integrity of which 

academic integrity is an integral part, is so central to our mission as students, teachers, scholars 

and citizens, I will ask that you affirm the CSU Honor Pledge as part of completing your work in 

this course.  While you will not be required to affirm the honor pledge, you will be required to 

affirm the following statement:  

 

http://www.learn.colostate.edu/help/creditstudents/registration/drop-policy.dot
http://writing.colostate.edu/guides/researchsources/understandingplagiarism
http://www.catalog.colostate.edu/
http://www.conflictresolution.colostate.edu/conduct-code
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"I have not given, received, or used any unauthorized assistance."  

 

Further information about Academic Integrity is available at CSU’s Student Resolution Center 

information on Academic Integrity: https://resolutioncenter.colostate.edu/academic-integrity/ 

 

Department Statement of Copyright: 
Please do not share materials from this course in online, print or other media.  Materials 

authorized by third parties and used in the course are subject to copyright protection.  Posting 

course materials on external sites (commercial or not) violates both copyright law and the CSU 

Student Conduct Code.  Students who share course content without the instructor’s express 

permission, including with online sites that post materials to sell to other students, could face 

disciplinary or legal action. 

 

Accommodations and Tutoring Options: 
• Tell Someone: If you are concerned about safety or mental health – your own or 

someone else’s, please call (970) 491-1350 or complete the online referral form at: 

https://supportandsafety.colostate.edu/tell-someone/. Rams take care of Rams. 

Helping others, speaking up when something doesn’t feel right or when you’re worried 

about someone else, and reaching out are foundational values at Colorado State 

University. Tell Someone is a Colorado State University service where anyone can report 

concerns about a student or employee who may be struggling with issues such as mental 

health, stress management, and safety, as well as share concerns about threats of violence 

(against themselves or others). Through Tell Someone, you can report anything that 

threatens your safety or the safety of others in the university community. Tell Someone 

is available to seek help for or report a concern about any CSU community member, 

including employees who work off campus. Tell Someone is not designed to get people 

in trouble; it is designed to help students and employees who may be struggling, as well 

as help enhance university safety. Tell Someone is your resource if you’re worried about 

a friend’s well-being. If a student or employee is disruptive, Tell Someone is the right 

place to turn for intervention as well as university support to help put consequences and 

boundaries in place. Tell Someone is run by the Office of Support and Safety 

Assessment. The office is comprised of trained specialists who can identify concerns, 

pathways to resolution, and university resources. Tell Someone online and phone reports 

are only reviewed during regular business hours. If you believe someone is at risk of 

immediate harm, call 911.  

 

• The Process on Virtual Access Accommodations: Virtual access is an accommodation 

that allows a student to pursue coursework remotely, and not in the traditional in-person 

class setting. This is not a substitute for online programs already designed to meet the 

needs for this type of coursework. The need for this accommodation must be related to a 

documented disability. Students who are approved for virtual access accommodations 

should expect this accommodation to be reviewed and determined on a semester-by-

semester basis. This accommodation will be evaluated for each class and may be 

determined that it would not be applicable to a class based on the needs and course 

objectives.  The Virtual Access Procedures have been posted 

at https://disabilitycenter.colostate.edu/policies-and-procedures/virtual-access/. 

 

• Student Disability Center: Students with disabilities may be eligible for 

accommodations in accordance with Section 504 of the Rehabilitation Act of 1973 and 

the Americans with Disabilities Act. It is the student’s responsibility to disclose any 

https://resolutioncenter.colostate.edu/academic-integrity/
https://supportandsafety.colostate.edu/tell-someone/
https://disabilitycenter.colostate.edu/policies-and-procedures/virtual-access/
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learning disabilities. Please contact the instructor if a special accommodation is required. 

To request accommodations, students should contact Student Disability Center at (970) 

491-6385 or go to https://disabilitycenter.colostate.edu/.  Documentation of disability is 

required and the RDS office will assist in this process. 

 

• TILT Tutoring: Academic support is available through The Institute for Learning and 

Teaching (TILT).  For more information -  https://tilt.colostate.edu/Undergrad 

 

• Writing Center: Help with written assignments can be found at the Writing Center 

https://writingcenter.colostate.edu/ 

  

• Canvas technical support: http://info.canvas.colostate.edu/student-resources.aspx 

 

Title IX: 
CSU’s Discrimination, Harassment, Sexual Harassment, Sexual Misconduct, Domestic Violence, 

Dating Violence, Stalking, and Retaliation policy designates faculty and employees of the 

University as “Responsible Employees.” This designation is consistent with federal law and 

guidance, and requires faculty to report information regarding students who may have 

experienced any form of sexual harassment, sexual misconduct, relationship violence, stalking or 

retaliation. This includes information shared with faculty in person, electronic communications 

or in class assignments. As “Responsible Employees,” faculty may refer students to campus 

resources (see below), together with informing the Office of Support and Safety Assessment to 

help ensure student safety and welfare. Information regarding sexual harassment, sexual 

misconduct, relationship violence, stalking and retaliation is treated with the greatest degree of 

confidentiality possible while also ensuring student and campus safety. Any student who may be 

the victim of sexual harassment, sexual misconduct, relationship violence, stalking or retaliation 

is encouraged to report to CSU through one or more of the following resources: Emergency 

Response 911, Deputy Title IX Coordinator/Office of Support and Safety Assessment (970) 491-

1350, Colorado State University Police Department (non-emergency) (970) 491-6425. For 

counseling support and assistance, please see the CSU Health Network, which includes a variety 

of counseling services that can be accessed at: http://www.health.colostate.edu/ . The Sexual 

Assault Victim Assistance Team through the Women and Gender Advocacy Center is a 

confidential student resource that does not have a reporting requirement 

https://wgac.colostate.edu/ 

 

Technological Requirements: 

All courses will require that students have online access and a computer.  Students can check out 

an iPad from the library (Library site) or use a computer in a computer lab. 

 

The technology requirements for this course are listed below:  

 

Hardware (see recommendations from CSU)  

• A Windows or Macintosh computer with at least 2 GB of RAM and a fast, 

reliable broadband Internet connection (e.g., cable, DSL).  

• Recommended computer monitors and laptop screen size be 13-inches or larger 

for optimum visibility of course material.  

• Computer speakers or headphones to listen to recorded content.  

▪ A webcam or other camera may also be necessary if proctoring services 

are used in this course.  

• Enough space on your computer for  

https://disabilitycenter.colostate.edu/
https://tilt.colostate.edu/Undergrad
https://writingcenter.colostate.edu/
http://info.canvas.colostate.edu/student-resources.aspx
http://www.health.colostate.edu/
https://wgac.colostate.edu/
https://lib.colostate.edu/services/borrow-renew/device-checkout/
https://www.acns.colostate.edu/media/sites/100/2016/08/Student-Software-Standards.pdf
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▪ install the required and recommended software and, 

▪ save your course assignments. 

 

Software (see recommendations from CSU)  

• Web browsers  

▪ Firefox generally works well with CSU websites - free download 

▪ Chrome: free download 

• Adobe Acrobat Reader (free download)  

• Flash Player (free download)  

• Microsoft Office (free download through CSU) 

 

Undocumented Student Support: 
Any CSU student who faces challenges or hardships due to their legal status in the United States 

and believes that it may impact their academic performance in this course is encouraged to visit 

Student Support Services for Undocumented, DACA & ASSET for resources and support. 

 

Additionally, only if you feel comfortable, please notify your instructor so they may pass along 

any additional resources they may possess. 

 

Schedule: 
This is a tentative schedule, its contents are subject to change at the instructor’s discretion. The 

associated readings can be found on Canvas. 

There will be additional optional readings and videos/movies in Canvas as well, depending on 

the interests of the students and the debates that arise in class. 

The schedule below only features the required readings for each week. Students should have all 

required readings prepared for Monday of each week 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.acns.colostate.edu/media/sites/100/2016/08/Student-Software-Standards.pdf
https://nam01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.mozilla.org%2Fen-US%2Ffirefox%2Fnew%2F&data=02%7C01%7CJo.Barbier%40colostate.edu%7C797b0b34b72e423b22f008d83edd0585%7Cafb58802ff7a4bb1ab21367ff2ecfc8b%7C0%7C1%7C637328466304948549&sdata=0C0xW6cE2hv0vB3KP34tFsnANu5sbgw0OAJyqMPshqg%3D&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.google.com%2Fchrome%2F&data=02%7C01%7CJo.Barbier%40colostate.edu%7C797b0b34b72e423b22f008d83edd0585%7Cafb58802ff7a4bb1ab21367ff2ecfc8b%7C0%7C1%7C637328466304948549&sdata=V6dCcoLKjw9sCguCrDeuUm9xSsospe0gbO%2FILutv4XY%3D&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fget.adobe.com%2Freader%2F&data=02%7C01%7CJo.Barbier%40colostate.edu%7C797b0b34b72e423b22f008d83edd0585%7Cafb58802ff7a4bb1ab21367ff2ecfc8b%7C0%7C1%7C637328466304958545&sdata=ijW5fpcvWVoD9nMNCcykBjY8b6jeAheaM6OWyuXPZoQ%3D&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fget.adobe.com%2Fflashplayer%2F&data=02%7C01%7CJo.Barbier%40colostate.edu%7C797b0b34b72e423b22f008d83edd0585%7Cafb58802ff7a4bb1ab21367ff2ecfc8b%7C0%7C1%7C637328466304958545&sdata=bgUlB5MeGx36y21zJuwLTT7rYFtdLtSlqEOGhpk%2Bxmc%3D&reserved=0
https://www.acns.colostate.edu/software-downloads/
https://undocumented.colostate.edu/
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 Required Readings Important dates 

Topic 1: Introduction to Gender, Sexuality and Economics 

Week 1 

(Aug 21 – 27) 

McCloskey, Deirdre (2009). Yes, Ma'am. 

Wolfers, Justin. (2018). Why Women’s Voices are Scarce in Economics.  
 

Week 2  

(Aug 28 – Sep 3) 
Julie Nelson. (1995). Feminism and Economics. 

Sep 1: In-class reflection exercise 1 

Sep 3: Quiz 1 due 

Topic 2: Historical Perspectives on Gender Oppression 

Week 3 

(Sep 4 – Sep 10) 
Invited lecturer (no required reading). History of childbirth in the United States. Sep 4: Labor Day (no class) 

Week 4  

(Sep 11 – Sep 17) 

Ananthaswamy, Anil, and Kate Douglas. (2018). The Origins of Sexism: How Men Came to 

Rule 12,000 Years Ago. 

Laslett, Barbara, and Johanna Brenner. (1989). Gender and social reproduction: Historical 

perspectives. 

Sep 15: In class reflection exercise 2 

Sep 17: Quiz 2 due 

Week 5  

(Sep 18 – Sep 24) 

Engles, Fredrich. (1884). The Origin of Family, Private Property and the State (pg. 21-44 

only). 
Sep 22: Exam 1 released 

Topic 3: Social Reproduction and Care Work 

Week 6  

(Sep 25  –  Oct 1) 
Bhattacharya, Tithi. (2013). What is social reproduction theory? Sep 29: Exam 1 due 

Week 7  

(Oct 2 – Oct 8) 
Folbre, Nancy. (2001). The invisible heart: Economics and family values (Chapter 3 only). Oct 6: Writing assignment 1 released 

Week 8  

(Oct 9 – Oct 15) 

Fraser, Nancy. (2017). Crisis of care? On the social-reproductive contradictions of 

contemporary capitalism.  

Oct 13: In-class reflection exercise 3 

Oct 15: Quiz 3 due 

Topic 4: Family Economics and Marriage 

Week 9 

(Oct 16 – Oct 22) 
Bergmann, Barbara (1981). The economic risks of being a housewife. 

Oct 20: Writing assignment 1 due 

Oct 20: In-class reflection exercise 4 

Oct 22: Quiz 4 due 

Topic 5: Labor Markets, Gender and Sexuality 

Week 10  

(Oct 23 – Oct 29) 

Shulman. (2003). The political economy of labor market discrimination: A classroom 

friendly presentation of the theory. 
 

Week 11 

(Oct 30 – Nov 5) 

American Association of University Women – AAUW (2018). The Simple Truth About the 

Gender Pay Gap (Fall 2018 Edition). 
Nov 3: Exam 2 released 

Week 12  

(Nov 6 – Nov 12) 

Krause, Eleanor, and Isabel Sawhill. (2017). What we know and don’t know about declining 

labor force participation: A review. 

Nov 10: Exam 2 due 

Nov 10: In-class reflection exercise 5 

Nov 12: Quiz 5 due 

Topic 6: Public Policy and Gender Norms 
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Week 13  

(Nov 13 – Nov 19) 

Casey, Judi, and Karen Corday. (2008). Parental leave policies in 21 countries: Assessing 

generosity and gender equality. 

Nov 15: Writing assignment 2 released 

Nov 17: In-class reflection exercise 6 

Nov 19: Quiz 6 due 

FALL BREAK (Nov 20 – Nov 26) 

Topic 7: Gender, Development and Globalization 

Week 14  

(Nov 27 – Dec 3) 

Barker, Drucilla, and Susan Feiner. (2004). Globalization is a Feminist Issue. 

Nov 29: Writing Assignment 2 due 

Week 15  

(Dec 4 – Dec 10) 

Dec 6: In-class reflection exercise 7 

Dec 8: Final exam review 

Dec 10: Quiz 7 due 

Week 16 (Dec 11 - 15): Finals Week 

Dec 12 (Tuesday), 7:30AM-9:30AM @ Plant Science W9 
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7b. ECON440-International Trade and Policy 

 

ECONOMICS OF INTERNATIONAL TRADE AND POLICY, FALL 2023  

ECON 440, SECTION 1 
 
 

Course Information: 
Instructor:   Débora Nunes (Deb) 

Pronouns:   she/her 

Email:   debora.nunes@colostate.edu 

Office:   Clark C311-A 

Office hours:   MWF 9:30am-10:30pm, or by appointment 

  

Meeting 

times: 

  Tuesdays and Thursdays, 11:00am-12:15pm 

Location:   Education 2 

 

Course Objectives: 
This course is an introduction to the “real” (as opposed to financial) side of international 

economics: international trade. The objectives of this course are to: (1) survey core theories of 

international trade and (2) provide an overview of key trade-related policy debates taking place 

among economists, governments, and civil society today. The course will seek a balance 

between providing a critical foundation in methodology and developing a practical 

understanding of real-world international commerce. 

 

Course Prerequisites: 
ECON 306 (Intermediate Microeconomics) 

 

Intended Learning Outcomes: 
After completing this course, a successful student should be able to: 

i. Give an accounting of the historical evolution of international trade and trade theory. 

ii. Compare and contrast standard trade theories, including Ricardian, specific factors, 

Heckscher-Ohlin, and models of imperfect competition. 

iii. Critically evaluate the arguments for and against “free trade”. 

iv. Identify key trade issues facing both developed and developing countries today. 

v. Identify and critically discuss broad global patterns of trade. 

vi. Characterize major global trade agreements and institutions. 

 

Course Material: 
There is no required book for this course. All readings will be posted on Canvas. 
 

Course Website: 
Canvas is our class website: http://info.canvas.colostate.edu.  

i. Login using your Colorado State University eID and password;  
ii. Under Course List, click on the relevant course;  
iii. Note: all email correspondence will be through your CSU rams email address;  

mailto:debora.nunes@colostate.edu
http://info.canvas.colostate.edu/
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iv. Grades, study aids, and additional readings will be posted on Canvas;  
v. Canvas is most easily viewable using Chrome or Firefox Internet browsers. 

 

Instructional Methodology and Delivery: 
 

Class is presented in lecture style, using the board and multimedia complements (videos, 

pictures, graphs, tables, and charts). There are multiple group discussions and extra credit 

opportunities in class during the semester, as well as writing assignments, quizzes, and exams. 

You are expected to read the relevant assigned readings and participate in the classroom, both 

through asking/answering questions and in group discussions. 

 

Coursework and Grading Schedule: 
There are 1000 pts possible in this class, distributed in the following manner: 

 

Assignment: Frequency/points: Total Points: Percentage: 

  Exams Two @ 200 pts. 400 40% 

  Writing Assignment One @ 150 pts. 150 15% 

  Homework Six @ 50 pts. 300 30% 

 Quizzes Five @ 30 pts. 150 15% 

 Class total:        1,000 100% 

 

Exams: Two exams will be given throughout the semester: one midterm and one final exam, 

according to the schedule below. Both exams are individual, closed books, closed notes, taken in 

class. The midterm covers the materials from Topics 1-4, and the final exam covers the material 

from Topics 5-6. 
 

Writing Assignment: There will be one writing assignment during the semester. You will have 

two weeks to complete it, according to the schedule below. 
 

Homework: There will be six (6) homework exercises, one for each topic of the course (see 

schedule below), and each is worth 50 points. This is a group activity. 

 

Quizzes: There will be six (6) quizzes, one for each topic of the course (see schedule below), and 

each is worth 30 points. At the end of the semester I will drop your lowest score, so only 5 will 

count towards your final grade. They will be released in Canvas and these are take-home, open 

books/notes activities, that can be done either individually or in groups. 
 

Extra Credit: Extra credit opportunities will be offered sporadically across the semester. All 

extra credit opportunities are in-class, and no extra-credit opportunity will be provided during or 

after finals week. 
 

Total Course Time Estimates: 
 

Attend Lecture 3h 

Quizzes 2h 
  

Personal Reading/Studying 5h 

Total Hours per Week 10h 
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Letter Grades: 
Each number below represents the minimum point threshold necessary to achieve the following 

letter grade, note that this class uses +/- grading. 
 

 

 

 

 

 

 

 

 

 

 

 

Make-ups, Missing Assignments, and Regrades: 
This class does not accept late assignments. The only exceptions are in cases of documented 

medical emergencies, conflicts with University sanctioned activities, or extensions previously 

approved by the Student Disability Center at CSU. Any regrade requests must be made within 

one week of receiving the grade. I reserve the right to regrade the entire assignment when 

requests are made. 

 

Inclusive Classroom: 
I aim to provide an inclusive and safe environment that is conducive to learning.  Students are 

required to act respectfully in the classroom at all times.  Any disruptive behavior that inhibits 

fellow-student learning will not be permitted. Since I value inclusion so much and so do you 

(since you took the time to read this), please send me a picture of a capybara (it’s my spiritual 

animal) through email and I’ll give you one extra point. 

 

Course Withdrawal Policy: 
Any student who wishes to withdraw from the course must submit a request directly to Division 

of Continuing Education. For complete information, please visit their website at 

http://www.learn.colostate.edu/help/creditstudents/registration/drop-policy.dot 

 

Academic Integrity: 
We take academic integrity seriously. At minimum, academic integrity means that no one will 

use another’s work as their own. The CSU writing center defines plagiarism this way:  

 

“Plagiarism is the unauthorized or unacknowledged use of another person's academic or 

scholarly work. Done on purpose, it is cheating. Done accidentally, it is no less serious. 

Regardless of how it occurs, plagiarism is a theft of intellectual property and a violation of an 

ironclad rule demanding credit be given where credit is due.”  

966.7 pts. – 1000 pts. A+ 

933.3 pts. – 966.6 pts. A 

900 pts. – 933.2 pts. A- 

866.7 pts. – 899.9 pts. B+ 

833.3 pts. – 866.6 pts. B 

800 pts. – 833.2 pts. B- 

766.7 pts. – 799.9 pts. C+ 

700 pts. – 766.6 pts. C 

600 pts. – 699.9 pts. D 

000 pts. – 599.9 pts. F 

http://www.learn.colostate.edu/help/creditstudents/registration/drop-policy.dot
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—Writing Guides: Understanding and Avoiding Plagiarism. 

http://writing.colostate.edu/guides/researchsources/understandingplagiarism 

 

Academic Dishonesty could result in expulsion from the university. This course will adhere to 

the CSU Academic Integrity Policies and Guiding Principles as found in the General Catalog and 

the Student Conduct Code.  As per university policy: “Any student found responsible for having 

engaged in academic dishonesty will be subject to academic penalty and/or University 

disciplinary action.”  (General Catalog 2011-2012, 1.6, p.8). 

 

Any academic dishonesty in this course may result in a grade of “F” for the course and may be 

reported to the Office of Conflict Resolution and Student Conduct Services.  Please be aware that 

the General Catalog specifically identifies the following examples of academic dishonesty: 

cheating in the classroom, plagiarism, unauthorized possession or disposition of academic 

materials, falsification, and facilitation of cases of academic dishonesty.   Plagiarism is defined 

as follows: “Plagiarism includes the copying of language, structure, ideas, or thoughts of another, 

and representing them as one’s own without proper acknowledgement.  Examples include a 

submission of purchased research papers as one’s own work; paraphrasing and/or quoting 

material without properly documenting the source.” (General Catalog 2011-2012, 1.6, p.8).  Of 

course, academic integrity means more than just avoiding plagiarism and cheating. It also 

involves doing your own reading and studying.  It includes class attendance, careful 

consideration of all class materials, and engagement with the class and your fellow students.  

 

CSU Honor Pledge: 
Academic integrity lies at the core of our common goal: to create an intellectually honest and 

rigorous community.  Because academic integrity, and the personal and social integrity of which 

academic integrity is an integral part, is so central to our mission as students, teachers, scholars 

and citizens, I will ask that you affirm the CSU Honor Pledge as part of completing your work in 

this course.  While you will not be required to affirm the honor pledge, you will be required to 

affirm the following statement:  

 

"I have not given, received, or used any unauthorized assistance."  

 

Further information about Academic Integrity is available at CSU’s Student Resolution Center 

information on Academic Integrity: https://resolutioncenter.colostate.edu/academic-integrity/ 

 

Department Statement of Copyright: 
Please do not share materials from this course in online, print or other media.  Materials 

authorized by third parties and used in the course are subject to copyright protection.  Posting 

course materials on external sites (commercial or not) violates both copyright law and the CSU 

Student Conduct Code.  Students who share course content without the instructor’s express 

permission, including with online sites that post materials to sell to other students, could face 

disciplinary or legal action. 

 

Accommodations and Tutoring Options: 
• Tell Someone: If you are concerned about safety or mental health – your own or 

someone else’s, please call (970) 491-1350 or complete the online referral form at: 

https://supportandsafety.colostate.edu/tell-someone/. Rams take care of Rams. 

http://writing.colostate.edu/guides/researchsources/understandingplagiarism
http://www.catalog.colostate.edu/
http://www.conflictresolution.colostate.edu/conduct-code
https://resolutioncenter.colostate.edu/academic-integrity/
https://supportandsafety.colostate.edu/tell-someone/


 

 

Débora M Nunes                                            34 

 

Helping others, speaking up when something doesn’t feel right or when you’re worried 

about someone else, and reaching out are foundational values at Colorado State 

University. Tell Someone is a Colorado State University service where anyone can report 

concerns about a student or employee who may be struggling with issues such as mental 

health, stress management, and safety, as well as share concerns about threats of violence 

(against themselves or others). Through Tell Someone, you can report anything that 

threatens your safety or the safety of others in the university community. Tell Someone 

is available to seek help for or report a concern about any CSU community member, 

including employees who work off campus. Tell Someone is not designed to get people 

in trouble; it is designed to help students and employees who may be struggling, as well 

as help enhance university safety. Tell Someone is your resource if you’re worried about 

a friend’s well-being. If a student or employee is disruptive, Tell Someone is the right 

place to turn for intervention as well as university support to help put consequences and 

boundaries in place. Tell Someone is run by the Office of Support and Safety 

Assessment. The office is comprised of trained specialists who can identify concerns, 

pathways to resolution, and university resources. Tell Someone online and phone reports 

are only reviewed during regular business hours. If you believe someone is at risk of 

immediate harm, call 911.  

 

• The Process on Virtual Access Accommodations: Virtual access is an accommodation 

that allows a student to pursue coursework remotely, and not in the traditional in-person 

class setting. This is not a substitute for online programs already designed to meet the 

needs for this type of coursework. The need for this accommodation must be related to a 

documented disability. Students who are approved for virtual access accommodations 

should expect this accommodation to be reviewed and determined on a semester-by-

semester basis. This accommodation will be evaluated for each class and may be 

determined that it would not be applicable to a class based on the needs and course 

objectives.  The Virtual Access Procedures have been posted 

at https://disabilitycenter.colostate.edu/policies-and-procedures/virtual-access/. 

 

• Student Disability Center: Students with disabilities may be eligible for 

accommodations in accordance with Section 504 of the Rehabilitation Act of 1973 and 

the Americans with Disabilities Act. It is the student’s responsibility to disclose any 

learning disabilities. Please contact the instructor if a special accommodation is required. 

To request accommodations, students should contact Student Disability Center at (970) 

491-6385 or go to https://disabilitycenter.colostate.edu/.  Documentation of disability is 

required and the RDS office will assist in this process. 

 

• TILT Tutoring: Academic support is available through The Institute for Learning and 

Teaching (TILT).  For more information -  https://tilt.colostate.edu/Undergrad 

 

• Writing Center: Help with written assignments can be found at the Writing Center 

https://writingcenter.colostate.edu/ 

  

• Canvas technical support: http://info.canvas.colostate.edu/student-resources.aspx 

 

 

https://disabilitycenter.colostate.edu/policies-and-procedures/virtual-access/
https://disabilitycenter.colostate.edu/
https://tilt.colostate.edu/Undergrad
https://writingcenter.colostate.edu/
http://info.canvas.colostate.edu/student-resources.aspx
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Title IX: 
CSU’s Discrimination, Harassment, Sexual Harassment, Sexual Misconduct, Domestic Violence, 

Dating Violence, Stalking, and Retaliation policy designates faculty and employees of the 

University as “Responsible Employees.” This designation is consistent with federal law and 

guidance, and requires faculty to report information regarding students who may have 

experienced any form of sexual harassment, sexual misconduct, relationship violence, stalking or 

retaliation. This includes information shared with faculty in person, electronic communications 

or in class assignments. As “Responsible Employees,” faculty may refer students to campus 

resources (see below), together with informing the Office of Support and Safety Assessment to 

help ensure student safety and welfare. Information regarding sexual harassment, sexual 

misconduct, relationship violence, stalking and retaliation is treated with the greatest degree of 

confidentiality possible while also ensuring student and campus safety. Any student who may be 

the victim of sexual harassment, sexual misconduct, relationship violence, stalking or retaliation 

is encouraged to report to CSU through one or more of the following resources: Emergency 

Response 911, Deputy Title IX Coordinator/Office of Support and Safety Assessment (970) 491-

1350, Colorado State University Police Department (non-emergency) (970) 491-6425. For 

counseling support and assistance, please see the CSU Health Network, which includes a variety 

of counseling services that can be accessed at: http://www.health.colostate.edu/ . The Sexual 

Assault Victim Assistance Team through the Women and Gender Advocacy Center is a 

confidential student resource that does not have a reporting requirement 

https://wgac.colostate.edu/ 
 

Technological Requirements: 

All courses will require that students have online access and a computer.  Students can check out 

an iPad from the library (Library site) or use a computer in a computer lab. 

 

The technology requirements for this course are listed below:  

 

Hardware (see recommendations from CSU)  

• A Windows or Macintosh computer with at least 2 GB of RAM and a fast, 

reliable broadband Internet connection (e.g., cable, DSL).  

• Recommended computer monitors and laptop screen size be 13-inches or larger 

for optimum visibility of course material.  

• Computer speakers or headphones to listen to recorded content.  

▪ A webcam or other camera may also be necessary if proctoring services 

are used in this course.  

• Enough space on your computer for  

▪ install the required and recommended software and, 

▪ save your course assignments. 

 

Software (see recommendations from CSU)  

• Web browsers  

▪ Firefox generally works well with CSU websites - free download 

▪ Chrome: free download 

• Adobe Acrobat Reader (free download)  

• Flash Player (free download)  

http://www.health.colostate.edu/
https://wgac.colostate.edu/
https://lib.colostate.edu/services/borrow-renew/device-checkout/
https://www.acns.colostate.edu/media/sites/100/2016/08/Student-Software-Standards.pdf
https://www.acns.colostate.edu/media/sites/100/2016/08/Student-Software-Standards.pdf
https://nam01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.mozilla.org%2Fen-US%2Ffirefox%2Fnew%2F&data=02%7C01%7CJo.Barbier%40colostate.edu%7C797b0b34b72e423b22f008d83edd0585%7Cafb58802ff7a4bb1ab21367ff2ecfc8b%7C0%7C1%7C637328466304948549&sdata=0C0xW6cE2hv0vB3KP34tFsnANu5sbgw0OAJyqMPshqg%3D&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.google.com%2Fchrome%2F&data=02%7C01%7CJo.Barbier%40colostate.edu%7C797b0b34b72e423b22f008d83edd0585%7Cafb58802ff7a4bb1ab21367ff2ecfc8b%7C0%7C1%7C637328466304948549&sdata=V6dCcoLKjw9sCguCrDeuUm9xSsospe0gbO%2FILutv4XY%3D&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fget.adobe.com%2Freader%2F&data=02%7C01%7CJo.Barbier%40colostate.edu%7C797b0b34b72e423b22f008d83edd0585%7Cafb58802ff7a4bb1ab21367ff2ecfc8b%7C0%7C1%7C637328466304958545&sdata=ijW5fpcvWVoD9nMNCcykBjY8b6jeAheaM6OWyuXPZoQ%3D&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fget.adobe.com%2Fflashplayer%2F&data=02%7C01%7CJo.Barbier%40colostate.edu%7C797b0b34b72e423b22f008d83edd0585%7Cafb58802ff7a4bb1ab21367ff2ecfc8b%7C0%7C1%7C637328466304958545&sdata=bgUlB5MeGx36y21zJuwLTT7rYFtdLtSlqEOGhpk%2Bxmc%3D&reserved=0
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• Microsoft Office (free download through CSU) 

 

Undocumented Student Support: 
Any CSU student who faces challenges or hardships due to their legal status in the United States 

and believes that it may impact their academic performance in this course is encouraged to visit 

Student Support Services for Undocumented, DACA & ASSET for resources and support. 

 

Additionally, only if you feel comfortable, please notify your instructor so they may pass along 

any additional resources they may possess. 

 

Schedule: 
This is a tentative schedule, its contents are subject to change at the instructor’s discretion. The 

associated readings can be found on Canvas. 

There will be additional optional readings and videos/movies in Canvas as well, depending on 

the interests of the students and the debates that arise in class. 

The schedule below only features the required readings for each week. Students should have all 

required readings prepared for Tuesday of each week.

https://www.acns.colostate.edu/software-downloads/
https://undocumented.colostate.edu/
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 Required Readings Important dates 

Topic 1: Historical Perspectives on Trade and Globalization 

Week 1 

(Aug 21 – 27) Chang, Ha-Joon. (2007). Bad Samaritans: The Myth of Free Trade and the Secret History of Capitalism. Chapter 1: The Lexus and the 

Olive Tree Revisited. Myths and Facts About Globalization. 

 

Week 2  

(Aug 28 – Sep 3) 
Sep 3: Quiz 1 due 

Topic 2: The Ricardian Model 

Week 3 

(Sep 4 – Sep 10) 
Feenstra, Robert and Alan Taylor. (2016). International Trade. Chapter 2: Trade and Technology: The Ricardian Model. 

Sep 5: HW1 due 

Week 4  

(Sep 11 – Sep 17) 
Sep 17: Quiz 2 due 

Topic 3: The Specific Factors Model 

Week 5  

(Sep 18 – Sep 24) 
Feenstra, Robert and Alan Taylor. (2016). International Trade. Chapter 3: Gains and Losses from Trade in the Specific Factors Model. 

Sep 19: HW2 due 

Week 6  

(Sep 25 – Oct 1) 
Oct 1: Quiz 3 due 

Topic 4: The Heckscher-Ohlin Model 

Week 7 

(Oct 2 – Oct 8) 
Feenstra, Robert and Alan Taylor. (2016). International Trade. Chapter 4: Trade and Resources: The Heckscher-Ohlin Model. 

Oct 3: HW3 due 

Week 8  

(Oct 9 – Oct 15) 
Oct 15: Quiz 4 due 

Topic 5: Political Economy of International Trade and Policy 

Week 9 

(Oct 16 – Oct 22) 
(Midterm week. No required reading.) 

Oct 17: HW4 due 

Oct 19: Midterm exam 

Week 10  

(Oct 23 – Oct 29) 
Rodrik, Dani. (2001). Trading in Illusions. 

Oct 24: HW4 due 

Oct 24: Midterm exam 

Week 11 

(Oct 30 – Nov 5) 
Deraniyagala, Sonali and Ben Fine (2001). New Trade Theory versus Old Trade Policy: A Continuing Enigma.  

Week 12  

(Nov 6 – Nov 12) 
Dos Santos, Theotônio. (1970). The Structures of Dependence. Nov 12: Quiz 5 due 

Topic 6: Contemporary Issues on International Trade 

Week 13  

(Nov 13 – Nov 19) 

Barker, Drucilla, and Susan Feiner. (2004). Liberating Economics: Feminist Perspectives on Families, Work, and Globalization. 

Chapter 6: Globalization is a Feminist Issue. 

Nov 14: HW5 due 

Nov 16: Writing 

assignment released 

FALL BREAK (Nov 20 – Nov 26) 

Week 14  

(Nov 27 – Dec 3) 
Meagher, Kate. (2019). Working in Chains: African Informal Workers and Global Value Chains. 

Nov 30: Writing 

assignment due 

Week 15  

(Dec 4 – Dec 10) 
McNeely, Jeffrey. (2021). Nature and COVID-19: The Pandemic, the Environment, and the Way Ahead. 

Dec 7: HW6 due 

Dec 10: Quiz 6 due 
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Week 16 (Dec 11 - 15): Finals Week 

Dec 12 (Tuesday), 9:40AM-11:40AM @ Education 2 


