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Enquiry Question: 
How did the women’s rights 
movement shape modern 
Britain?

Lesson Title: 
How did women seek legal 
equality in 1960s and 1970s 
Britain?



The Dagenham Strike of 1968

• On 7 June 1968, 187 women 
went on strike from their jobs as 
sewing machinists at the Ford 
Factory in Dagenham, England, 
where they made seat covers for 
Ford car seats 

• The strike would come to 
represent broader frustration 
with how men and women were 
paid differently at the time



To what extent was the Dagenham 
Strike of 1968 a success for women’s 
rights?



Dagenham Activity: Instructions

1. Watch the first piece of evidence with the class. Discuss your 
responses on the two handout questions: 
a. What do the women say they are striking about? 
b. Why do the women believe that their labour is skilled? 

2. Write down your notes for the first piece of evidence based on the 
discussion. 

3. In a small group, review Evidence #2 and discuss the the handout 
questions with your group. Write down your notes for the second 
piece of evidence on the handout.

4. After each discussion, you may be asked to share your responses 
with the class.

5. Repeat this process for Evidence #3 and Evidence #4.  
6. After you have finished discussing all the evidence with your small 

group, work independently to write a 1-2 paragraph response to the 
historical enquiry question: to what extent was the Dagenham 
strike a success for women’s rights?



Evidence #1: BBC Archive 1968: 
Dagenham women's strike

https://www.bbc.co.uk/videos/cqlwpp9pe4go

● While watching the video, 

reflect on the handout 

questions:

○ What do the women 

say they are striking 

about? 

○ Why do the women 

believe that their 

labour is skilled? 

● Fill in your notes based on 

the classwide discussion 

(3 minutes)

● Your notes should cite 

evidence from the video

https://www.bbc.co.uk/videos/cqlwpp9pe4go


Evidence #2: Letter to PM Harold 
Wilson, June 1968

● Read the letter with your small group, 

keeping in mind the handout 

questions:

○ Why do the women say they can 

continue striking indefinitely? 

○ Initially, the women were striking 

over being classed as unskilled 

workers. How has their 

motivation changed, according to 

the letter? 

● Complete your notes in your small 

group, citing evidence from the letter

● Be prepared to share out your 

answers with the class



Evidence #3: Fax to PM Harold Wilson, 28 
June 1968

● Read the fax with your small 

group, keeping in mind the 

handout questions:

○ Why did the women decide 

to end their strike?

○ How did their wage change?

○ Did the women achieve their 

goal of equal pay?

● Complete your notes in your 

small group, citing evidence from 

the fax

● Be prepared to share out your 

answers with the class



Evidence #4: Stylist Magazine, “The women of 
Dagenham are the original pay gap pioneers” 
(2018)

● As you watch the video with the 

class, recall the handout 

questions:

○ How do the women explain 

their motivations for striking? 

○ How much longer did the 

Dagenham women have to 

wait for their work to be 

classified as skilled labour? 

● Complete your notes in your 

small group, citing evidence from 

the video

● Be prepared to share out your 

answers with the class



Independent Writing Exercise:

To what extent was the Dagenham Strike 
of 1968 a success for women’s rights?



The impact of legislation

Equal Pay Act 1970 Sex Discrimination Act 1975
• Introduced by Labour Employment Minister 

Barbara Castle
• Made it the law that men and women must 

be paid the same for doing the same work

• Made it illegal to discriminate against 
someone based on their gender

• For example, the job adverts at the 
beginning of the lesson became illegal 
because they only allowed one gender to 
apply 

● Both of these Acts set up the Equal Opportunities Commission (now known as 

the Equality and Human Rights Commission).

● This gave everyone in Britain the opportunity to bring a discrimination or equal 

pay claim to an independent tribunal (panel of judges).



The ongoing fight for equal pay

• The fight for equal pay is still ongoing 
in the UK. In 2024, women were still 
being paid 91p for every £1 a man 
earned

• Although these laws set a legal 
standard for how people should be 
treated in the workplace, they did not 
change the culture of Britain overnight.

• Women still faced discrimination and 
harassment because of their gender.



Summary – Discussion 

• How did the Equal Pay Act 1970 and Sex Discrimination Act 1975 make 
the workplace more equal?

• What kinds of inequalities remained?
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