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Breakdown of Fees
Fees Due Upon Enrollment
Registration Fee 										      $35
Deposit          					                                     ½ Monthly Fee (Before Reductions)
Supply Fee 							                            Full time: $65 (Annually)
                    								            Part time: $35 (Annually)
All fees are nonrefundable, with the exception of the deposit which is to be applied to the last two weeks of care, provided proper notice is given for withdrawal. If care is terminated during the contract’s trial period, the deposit will be returned. All other fees will be retained by the provider.
Monthly Fees 
Full Time (4-5 days a week)
									      Monthly Fee	       After CCFRI	
Infant (0-18 Months) 							           $1250	              $650
Toddler (18-36 Months) 						           $1120		$520
Preschooler (36 Months-School Age)  					           $1050  	              $550
Part Time (3 or less days a week)
     Monthly Fee	      After CCFRI	
Infant (0-18 Months) 							           $815	              $455
Toddler (18-36 Months) 						           $715	              $355
Preschooler (36 Months-School Age)  					           $655  	              $355
Drop In (All Ages)
Daily Rate										              $55
Fee includes a light breakfast and 2 snacks daily, served at designated meal times.

Late Fees
Late Pickup    	 	                       $10 for the first 10 minutes, beginning at 4:31pm, and an additional $1 a minute there after. Late pickup fees are due at drop off the following business day.
Late Payment 		 	                $20 per day, beginning at midnight, up to a maximum of $30. If      payment has still not been received by the third day, the child will be unable to attend the childcare until payment has been settled. If payment has still not been received one week past its due date, care will be considered terminated, and the spot will be filled. The child’s deposit will be retained by the provider.
Provider’s PTO
Vacation 		    							           3 weeks per year. 
  To be taken as a whole or split up throughout the year.
Personal Days 								                             3 days per year.
Bereavement 									              3 days per year.
The provider is entitled to the above paid days off, renewing annually on January 1st. Any days the childcare may be closed in addition, with the exclusion of sick days, will result in fees being prorated.
Parents are required to have a back up care plan in place in the event that the childcare is closed, whether it be planned or due to unforeseen circumstances. When appropriate I will do my best to provide parents with alternate care, but this can not be guaranteed, and thus should not be solely relied upon.


This breakdown of fees must be read and agreed to by the parent(s)/guardian(s) of any child(ren) before commencing care at Tiny Tykes Family Childcare. 



_________________________	_________________________	__________________
Parent/Guardian			Parent/Guardian			Date

_________________________						__________________
Child Care Provider							Date
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