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KLX LLC.

Welcome! We would like to take this opportunity to tell you about our company. 
KLX LLC. started in 2019 with 38 trucks and quickly built an excellent reputation by delivering loads on time, with an emphasis on integrity and the courteous treatment of our customers. Since the drivers are the people most often seen, our drivers are key players in customer relations. Appearance, attitude, and professionalism are a must for all drivers. Our goal is to provide excellent service and reliability to our customers while providing our drivers with a positive environment to do their jobs safely. While our primary focus is principally on serving our customers it is also important to KLX management that our driver team members, maintenance team, and administrative staff be the best they can possibly be.  We are very cognizant of the fact that a company cannot be successful if all the parts are not working together.  That means that we want to hear all of our employees’ voices if/when they have concerns, opinions, and ideas that can be used to improve the overall success of KLX as a whole. Everyone’s thoughts and ideas are important!!
Take some time to read this manual; it will explain our rules and policies. Due to the unpredictability of life in general this guide cannot address every issue or concern that might occur but it will give you an idea of what is expected from you as a KLX LLC employee. If you should have any questions, please feel free to speak with us at any time.

 General Manager ………………………. Phone Number

 Kathe Newsome       
                                208-817-1667
 Safety Coordinator…....…………………Phone Number
 Becca Davis                                              559-667-5150
Dispatch Supervisor……………………...Phone Number

Jim Fowler



       559-972-9501

Maintenance Supervisor……………….... Phone Number

Martin Meraz



        559-616-6127
KLX LLC is an AT-Will employer and nothing within this Policy/Guidelines should be seen as a contract for employment for any length of time.  You, as well as KLX LLC, may terminate your employment at any time, with or without notice as well as with or without reason.  This At-will status may only be changed via a written document signed by company owners Kathe Newsome and Tom Powell.
 KLX LLC also reserves the right to discharge an employee without progressing through all company disciplinary steps.
KLX LLC reserves the right to change, omit, and/or amend any part of the policies and guidelines presented in this manual as we see fit and will ensure that any changes made are posted in a way that anyone concerned will have knowledge of said changes.
PRE-EMPLOYMENT GUIDELINES:

KLX LLC’s driver hiring qualification standards and procedures have been developed to achieve two goals.  The first goal is for the company to meet and/or exceed all Federal Motor Carrier Safety Regulations (FMCSR) concerning driver qualification.  The second goal is to select only the best available drivers; drivers who will share KLX’s values and goals of operating in a safe, legal, and professional manner.
PREREQUISITES FOR CONSIDERATION:

· Minimum age of 23

· Minimum (2) two years of verifiable tractor-trailer driving experience

· No more than (3) three moving violations in the past (3) three years, as listed on the current MVR

· No ‘serious’ violations in the past (3) three years. Serious violations include excessive speeding (15 mph or more over the posted speed limit); improper or erratic lane change; any violation arising in connection with a fatal accident; driving a CMV without a CDL; driving a CMV without the proper endorsements; violations in the prohibited use of a hand-held device while operating a CMV.
· No DWIs, drug or alcohol convictions, and/or reckless driving violations in the past (5) five years, as listed on a current MVR

· No more than (3) three preventable accidents in the past (3) three years 

· No failed drug or alcohol tests, including refusals

REQUIRED FOR CONSIDERATION OF EMPLOYMENT
1. All applicants must have a completed application on file, signed and dated with any gaps in employment history accounted for by notating activity during unemployed periods, and driver’s license information complete.

2. A copy of the current CDL and a copy of the current long-form medical certificate.

3. A pre-employment drug test is required.

4. A current EPN Pull will be conducted by KLX LLC. utilizing the DMV website.
5. Pre-employment Road test is required and will be administered by a current KLX LLC veteran driver.
6. A query of the FMCSA’s Drug & Alcohol Clearinghouse will be conducted.

DRIVER RESPONSIBILITIES
Every KLX LLC driver associate carries with them responsibilities that are too numerous to be able to compile a complete list in this manual. The list that follows is only a sample but this is not to imply that anything not included here is in any way less important.
1. Always keep at the forefront of your mind that you have a responsibility to the people you have at home depending on you to come back home to them safely.

2. Read and understand the contents of this company policy manual. 

3. Drive your truck and trailer in a safe and efficient manner at all times.
4. Load and unload freight in a safe manner. Ensure that every load is secured with the proper straps, load bars, etc. to aid in preventing the shifting of your load, thereby decreasing the risk of injury to yourself or someone else when the trailer is opened up.
5. Comply with all KLX LLC’s safety standards.

6. Be well acquainted with the FRCRs and obey the provisions relating to drivers, equipment, and cargo being transported in the states and municipalities in which you are operating.
7. Drive only when you are in good mental and physical health

8. Pick up and deliver freight on time without exception.

9. Extend courteous behavior to the motoring public, shippers, receivers, enforcement officers, and fellow drivers.

10. Complete and submit according to KLX LLC standards all documents that pertain to each and every load you move.

11. Conduct pre-trip and post-trip inspections on all equipment, trucks/trailers, and report any defects to maintenance immediately upon discovering them.

12. Maintain clear and accurate daily logs pertaining to HOS.

13. Drivers are dispatched according to where KLX needs them to be.  Therefore,

it is unacceptable for a driver to refuse a dispatch, regardless as to whether or not the driver wants the dispatch.  The only acceptable reason to refuse a dispatch would be in the instance that you don’t have the time needed on your HOS clock to reach the destination.
DRUG TESTING:

KLX LLC is committed to a drug and alcohol-free environment. Use of alcohol or the use, sale, purchase, transfer, possession, or presence in one’s system of any controlled substance (except medically prescribed drugs) by any employee engaged in the company business, while operating a company-owned vehicle or other equipment, or while operating under the authority of KLX LLC is strictly prohibited.

The Federal Motor Carrier Safety Administration (FMCSA) has issued regulations that require KLX to implement a controlled substance program.  KLX will comply fully with these regulations.
1. All drivers will be given a pre-employment drug test.

2. All drivers will participate in random drug and alcohol testing per the FMCSA.

3. Any driver refusing to test will be terminated.

4. If a driver has a positive result, he/she will be terminated and given information to be in the position to seek help for themselves.
5. All drivers are required to comply fully with any request made for ‘Reasonable Suspicion’ testing requirements if asked by a member of KLX LLC’s upper management. The rules and laws governing this requirement will be fully explained to anyone asked to test under this circumstance at the time that it is asked to take place.
SAFETY & COMPLIANCE OVERVIEW

All KLX LLC driver associates are expected to perform all functions, duties, and assigned work in a safe, legal, and professional manner.

All KLX drivers are required to possess a high level of skill and alertness to consistently operate their vehicles safely. Drivers who are, or are suspected of being ill or fatigued will not be permitted to operate any equipment until the condition no longer exists or the proper rest has been achieved.

All driver associates are required to obey the posted speed limits on all roads they travel.
It is expected that all drivers will use their seat belts while operating KLX equipment.

Unauthorized modifications or tampering with any equipment installed in KLX equipment is prohibited.  This includes the unplugging of or tampering in any way with the GPS and dashcams installed in the trucks. To do so will result in the immediate termination of your position with KLX.

PAPERWORK:

1. All paperwork is to be turned in as soon as possible upon completion of a trip.

2. A KLX LLC. B.O.L. is to be filled out for each delivery, and signed by the driver and receiver.

3. A trip sheet is to be filled out for each day showing the date, driver, shipper, shipper #, receiver, and receiver # for each delivery that day.

4. Keep all daily paperwork together when you turn it in (daily trip sheet, logs, B.O.L., customer paperwork).

5. Logs must be turned in with paperwork in order to be paid.

PERFORMANCE EVALUATIONS: 

      All employees will be evaluated annually. This evaluation will review the employee’s 

attitude, performance, equipment, driving record, and customer relations. 

DRESS CODE: 
      Drivers are required to wear appropriate attire for the job i.e., safety shoes/boots, jeans 

and work shirts. Every driver will be issued (x5) five company shirts to be worn during work shifts. It is the driver’s responsibility to inform KLX if they require new shirts due to a change in the fit or condition of the shirts that are issued so that they can be replaced. This is done at KLX expense and drivers will NEVER be charged for these shirts.  Cut-off pants, tennis shoes, and tank tops are not acceptable attire. The company reserves the right to suggest what is appropriate attire.

EMPLOYEE CONFLICT RESOLUTION:

1. In the event of a conflict between two or more employees (that can not be worked out 

between the employees) the Safety Coordinator will meet with the employees. The first 

meeting will be one-on-one with the Safety Coordinator.

2. The second meeting will be held with all parties involved.
3. If a resolution cannot be made then a meeting between all parties involved and Kathe Newsome will be conducted and her decision in the matter will be the final step in resolution.
TIME OFF:

1. When time off during the workweek is required, the driver will notify the dispatcher a minimum of 5 days before the date needed off.

2. Dispatchers will mark on the company calendar in the dispatch office the days requested off and the final approval for time off requested will be at the discretion of Jim Fowler, KLX Dispatch Supervisor.
SAFETY PROGRAM:

1. KLX LLC. has a goal of being an accident-free company. 

2. When safety violations are due to blatant disregard for safety rules put in place by KLX LLC. and/or the FMCSRs, Becca Davis and Jim Fowler have the power to terminate the driver.

TICKETS / CITATIONS: 
      In accordance with FMCSR 383.31, all citations or warnings are to be turned in 

to the office as soon as possible of the date of violation and NEVER longer than 24 hours of issuance. Failure to inform the office of a citation or warning could result in immediate termination.

ACCIDENT PROCEDURE:

1. Call 911 and give aid to those involved, if needed.

2. Call Becca Davis 

3. Take pictures of everything

4. Get the name(s) and insurance company(s) of those involved.

5. Do not talk about the accident with anybody.

6. Do not admit fault.

7. All drivers involved in an accident will be drug tested in accordance with FMCSR 382.303.
8. Fill out the company accident report as soon as possible.

VEHICLE INSPECTION REPORTS:  
1. All drivers are required to conduct a pre-trip and post-trip inspection of the equipment they have been in possession of during a work period.
2. A vehicle inspection report will be filled out daily using the ELD installed in the truck you are driving. Those drivers that are not utilizing the ELD will submit paper D.V.I.R.s every day for each piece of equipment they have in their control. 
3. All D.V.I.R.s noting defects are to be turned in to maintenance immediately upon returning to the KLX yard. Failure to do so will result in a write-up going into the driver file and corrective actions can/will be taken. 
TAKING YOUR TRUCK HOME:

1. Taking a truck home is strictly against company policy unless prior approval has been obtained from a member of management.  This is non-negotiable.  
DROP TRAILER POLICY:

1. When it is necessary to drop your trailers, make sure you are in a secure and safe location.

2. Make sure proper support is placed under the landing gear.

3. Any trailer that is dropped and is empty is required to be cleaned out. A broom will be issued to every driver with the truck they are driving for this purpose.  This is a mandatory requirement regardless of the timeframe within which you are working.

LOAD SECUREMENT
1. Every driver is required to properly secure each and every load they have possession of.  If you are unsure as to how to properly secure a particular load you MUST call a member of KLX management and ask how to do this.  This is for the safety of not only yourself but also for the safety of any person who will have any contact with that load after it is no longer your responsibility. Failure to do your part to ensure your safety and that of others you work with will be grounds for IMMEDIATE termination of your position with KLX LLC.  Safety must be a priority for every person employed by KLX LLC.
KLX provides all drivers with load locks and/or straps for securing loads thus eliminating any excuses for any driver to not have a minimum of two (2) onboard each and every time the trucks leave the KLX yard.
FUEL:

       Fuel cards will be issued to drivers along with fueling procedures at the time of hire. 

DISCIPLINARY PROCEDURE:

1. The first offense will result in a verbal warning and re-training on the correct procedure

2. The second offense will result in a written warning and re-training on the correct procedure

3. The third offense will result in termination.
LOGBOOK RULES:

KLX LLC. utilizes the FMCSA-mandated Electronic Logging Devices. Drivers will be trained in the use of the ELDs at the time of hire and are required to use these devices daily to keep track of all time during each work period.  Vehicle inspections are also done through the use of these devices.  Every driver is required to verify and certify each work period’s log daily.  Failure to do so will result in the driver receiving a verbal warning along with re-training in the proper use of the ELD for the first offense, a written warning, and re-training in the proper use of the ELD for the second offense, and a third offense could result in termination of employment.  Becca Davis is available to every driver either in-office or by telephone at any time for assistance in the proper use of the ELD if it is needed.
KLX LLC is committed to operating in a safe and legal manner at all times. The submission of accurate and true, daily logs is an integral part of this commitment. The company will audit driver’s logs to ensure compliance with the FMCSR part 395. Continual non-compliance with hours-of-service regulations will not be tolerated at KLX LLC.

Log Auditing Procedures

KLX LLC. Log-auditing procedures consist of four steps:

1. All drivers are expected to submit accurate and true, daily logs.

2. Drivers will be given feedback and corrective disciplinary action may be initiated based on the results of log audits.

3. Before certifying daily logs, drivers are expected to check the accuracy of the logs. If there are errors on the logs take the proper procedure to correct the log and only submit the log after it is correct.
Auditing

After submission by drivers, logs will be audited for:
1. Form and Manner violations

2. Hours of Service violations
3. Missing BL#’s

4. Missing trailer information

5. Missing locations

6. Missing any necessary notations used to verify or certify any questionable entry on the logs.

7. Missing signed certification

KLX LLC. will retain all drivers’ logs for six months (FMCSR, Sec.395.8(k)).
Form and Manner Violations:

Form and manner violations indicate carelessness on the driver’s part. This kind of violation can easily be avoided by following the KLX LLC. log submission procedure of checking each log for completeness before submission.  Logs will be maintained via the Samsara Driver App for which every driver will be issued a tablet and receive training in the proper use of to document HOS as well as receive load information from the KLX dispatch dept.
Log Missing:

Drivers shall submit a log for each day via the tablet issued for ELD purposes. This will include any days off.
Date Missing/Duplicate Logs:

Each log must be dated and there must be only one log for each day.

Miles Driven Missing:

Total actual miles driven in the 24-hour period must be entered.

Vehicle/Trailer Numbers Missing:

Unit numbers of all vehicles operated in the 24-hour period must be entered.

Name of Carrier Missing/In Error:

KLX LLC. city and state (state may be abbreviated) must be entered.
Driver’s Signature Missing/In Error:

The driver must certify each daily log.
Co-Driver Name Missing:

If operating as a team, each driver’s name must appear on each log sheet.

Main Office Address:

Enter the entire city name, state abbreviation, and zip code.

Shipping Document Missing or in Error:

The driver must show a shipping document number for each 24-hour period.

Pre- and Post-Trip Inspections / Duty Status:

Drivers shall identify the location when a pre & post-trip inspection and a change in duty status occur.

Drivers who are strictly local and are not mandated to use Electronic Log Devices will maintain all pertinent information via the driver paysheet or time cards located in the driver’s room located in the back of the dispatch office. 

Hours of Service Violations

Specifically, violations of the 11-, 14-, and 60/70-hour rules are more serious than Form and Manner violations. Hours of service abuse can cause fatigue, which jeopardizes the safety of the driver and the general motoring public. Hours of Service, Grid, and Recap Violations include:

Hours Missing/In Error:

Drivers must record the total hours used. The hours added together must equal 24.

11-Hour Violation:

After ten (10) consecutive hours of off-duty, a driver may not drive more than eleven (11) hours.

Over Maximum Average Speed:

Drivers must not operate any KLX vehicle above 8 mph over the posted speed limit for the roadway they are traveling on. This is company policy regardless of what state you are driving in. 

Change in Duty Status Missing / Remarks Error:

Enter the entire city name and the state abbreviation for each duty status change.

Stop / Start Location not the same:

The starting location on a log must be the same as the ending location on the previous log.

14-Hour Violation:

A driver must not drive after being on duty for 14 consecutive hours.

Violation of the 60 / 70 Hour Rule:

Drivers may not drive after being on duty for 60 hours in any 7-day period, or 70 hours in any 8-day period.

Graph Incomplete / In Error:

A driver must account for all time. Drivers must show a complete continuous line for each 24-hour period. 

PROPER USE OF PERSONAL CONVEYANCE

Every driver is given the option to use personal conveyance as well as the option to use ‘Exceptions’ when and where they are appropriate.  Both of these MUST be used in the manner for which they are intended according to the rules set forth by the FMCSA.  If you are in question as to when and how to use these properly contact your safety administrator or consult the FMCSA regulation manual issued to you during orientation. Do not use these if you are not sure if they apply to the situation, you are in.
Log Falsification

Falsification of a log shows a complete disregard for KLX LLC policy and for Federal regulations. The company looks at this type of violation very seriously. Log falsification occurs when the times and locations on a log do not agree with the supporting documentation such as scale tickets, delivery receipts, fuel receipts, and loading/unloading times as noted on the dispatch log.

HOS Feedback and Corrective Action

KLX wants to be confident that the people we bring onto our team are well-trained and are making every effort to do the job they have been hired for in a safe and legal manner at all times.  As much as we do not want to have a ‘Corrective Action Plan’ it is sometimes necessary for some individuals to get themselves into a real safety mindset and possibly break bad habits that have been learned during their lifetimes. Therefore, we want to be completely transparent with all our team members and make clear the consequences of repeated violations of the guidelines set forth by our company.
All violations will be brought to the driver’s attention as soon as possible. Supervisors or the designate will be responsible for reviewing the violation(s) with the driver. This review will consist of an explanation of any violations and how to prevent reoccurrence.

The driver can request, or the driver’s supervisor can recommend, hours of service and logging remedial training at any time. Drivers in need of additional hours of service logging training will be referred to the supervisor for scheduling.

Drivers with repeated or excessive log violations will be subject to the following corrective action schedule. However, KLX LLC. reserves the right to impose more stringent consequences based on circumstances and the severity of violations.

Situations will be judged by Becca Davis, KLX LLC Safety Coordinator, on a case-by-case basis before the phased corrective action described below is initiated.

Phase 1:

A verbal warning will be issued to drivers who incur:

A. Three (x3) or more Hours of Service in a given month. 

B. One (x1) or more Log Falsifications in a given month.

C. Any combination of violations totaling (x7) seven or more in a given month.

Drivers in Phase 1 status will be placed on probation for 45 days. The driver will be taken off Phase 1 status after the probationary period has expired if the unacceptable logging behavior has been corrected.

Drivers who continue to submit logs with excessive violations will be placed in Phase 2 of KLX LLC. corrective action program.

All verbal warnings must be fully documented and a record placed in the driver’s file. All verbal warning entries must include the date and time issued and the signature of the driver’s supervisor.
Phase 2:

Drivers placed in Phase 2 status are demonstrating a continuing pattern of logging behavior contrary to KLX LLC.’s policy and Federal regulations.

A Written Warning will be issued to drivers who incur:

A.  Three (x3) or more Hours of Service violations while in Phase 1 probationary status. 
B.  One (x1) or more Log Falsifications while in Phase 1 probationary status.
C. Any combination of violations totaling seven (x7) or more while in Phase 1 probationary status.
All Written Warnings must include the date and time issued and the signature of the supervisor. Although it is preferred it is not mandatory that written warnings be signed by the driver.  Drivers in Phase 2 status will be placed on probation for a 90-day period.

Drivers in Phase 2 shall be scheduled for mandatory remedial hours of service and logging training. A copy of the Written Warning and record of remedial training must be placed in the driver’s file.

Drivers who continue to submit logs with excessive violations will be placed in Phase 3.
Phase 3:
Phase 3 is the final stage of KLX LLC. corrective action program.

Drivers who reach this stage are demonstrating an inability or an unwillingness to conform to the company’s Log Auditing Policy and Federal regulations.

Drivers in Phase 3 face disciplinary action including suspension and possible termination.
A Final Written Warning will be issued to drivers who incur:
A. Three (x3) or more Hours of Service violations while in Phase 2 probationary status.
B. Three (x3) or more Log Falsifications while in Phase 2 probationary status.
C. Any combination of violations totaling seven (x7) or more while in Phase 2 probationary status.
A copy of the Final Written Warning will be placed in the driver’s file.                                 All final written warning entries must include the date and time issued and the signature of the supervisor issuing the warning.  While it is preferred that the driver sign the warning it is not a mandatory requirement to validate the warning.
If, after completing the (x3) three phases of the corrective action plan, a driver is unable to properly keep accurate HOS logs KLX will have no option but to release the driver from their position with us. This is a very integral piece of what goes into being a professional driver of a commercial vehicle and as such we expect that anyone that drives a KLX truck be proficient in the tracking of their HOS. 

MAINTENANCE PROGRAM

At KLX LLC we take pride in how well our equipment is maintained.  We have a full shop with maintenance techs who are very hands-on in all aspects of the care of our equipment.  If at any time you find yourself with a defect involving either your truck or one of our trailers you are required to get in immediate contact with a member of our maintenance team members and then follow the advice given to you by them.

If you are out on the road away from the KLX yard with a mechanical problem the protocol is to contact a member of dispatch and they will advise and coordinate to get you back on the road as quickly as possible.

ACCIDENT INVESTIGATION POLICY

It is KLX policy to fully investigate all accidents regardless of who is considered to be at fault for them.  We hold the belief that there is a difference between an accident and a collision.

A collision is the act of an object making contact with another object.  These are 99% of the time completely avoidable and most of the time a collision occurs when someone is not being vigilant in taking all aspects of their duties and making them priorities.  Collisions occur because someone is distracted, over-confident, or simply neglectful of their responsibilities. 

Accidents on the other hand occur when things beyond the control of the operator occur.  We can only be held responsible for our own actions or inactions.  We can sometimes avoid accidents by keeping ourselves prepared to counteract someone else’s neglect or distractions, be prepared for inclement weather, and attempting to predict what another person might do but when those things fail accidents can/will happen.

Whenever there is an accident or a collision an investigation will take place by the Safety Coordinator.  The Safety Coordinator will assess each accident or collision and will have full discretion as to the severity of the incident and will be responsible for assigning the level of discipline the incident requires.

The following criteria are cause for immediate dismissal when they result in chargeable incidents:

· Rollovers

· At fault and in possession of drugs or alcohol

· Unauthorized Passenger in vehicle

· Leaving the scene of an accident without proper authorization

· Careless or reckless citation issued

· Any driver determined to have been at fault for a preventable rear-end collision

· Any driver determined to have been using a mobile device when the accident or collision occurred.  This includes receiving a citation for mobile use whether a collision occurred or not.

DRIVER ON-SCENE GUIDELINES

· Pull the vehicle as far off the roadway as safely possible

· Turn on four-way flashers

· Call 911 if it is needed

· Set out emergency warning devices as required by 49 CFR Sec. 392.22 (b) (1)

· Take note of any fluids leaking or spilling

· Contact KLX LLC Safety Coordinator, Becca Davis, at (559) 651-1820 or (559) 699-5150

· Be courteous and cooperative with authorities

· Never admit guilt or liability at the scene with authorities or any witnesses

· Take pictures of the entire scene.  This should include your truck and trailer, the object involved in the collision, all streets and or buildings around the scene

· If the collision involves another person, then you are required to take pictures of that person’s driver's license, proof of insurance, and the license plate of the vehicle as well as any damage that was done to that vehicle

·  As soon as time allows you are required to complete the accident statement provided within the accident packet in your truck as well as the accident documents in the Samsara Driver app.  This is accessible through the tablet issued to you or by logging into the driver app with any other electronic device with internet service.  Any questions as to how to complete this step should be directed to your Safety Coordinator.

· If the incident results in a towaway or an injury requiring immediate medical treatment be prepared to undergo a post-accident drug and alcohol screening as required by the FMCSA

· You must fully cooperate with our insurance carriers in their investigation of the incident to aid in getting any monetary resolutions completed

All accidents involving KLX drivers, regardless of preventability or cost, will be recorded on the driver’s accident history record.  KLX believes the tracking of non-preventable as well as preventable incidents can provide valuable information on an individual’s driving behavior and trends.  Drivers who show a pattern of ‘being in the wrong place at the wrong time’ and incurring multiple non-preventable accidents may need additional or remedial defensive driving training.

The cost of an accident will not be a consideration in whether or not the accident is recorded on the driver’s accident history record.  Cost is a determinant in the severity of an accident but KLX regards all accidents as serious, regardless of cost. An accident involving $200 worth of damage can easily turn into a $20,000 accident if personal injury is claimed. 

ACKNOWLEDGMENT OF KLX LLC COMPANY POLICIES

Please initial each statement presented here and then sign and date at the bottom of this page.

______ I acknowledge receipt of the KLX LLC company policy and guidelines manual.

______ I have read and understand every policy put forth in the company manual.

______ I agree to abide by the policies as they have been presented to me.

______ I understand that failure to comply with the policies as they have been presented to me, can/will result in my position with KLX LLC being terminated.

______ I understand that I am required to follow the defensive driving policy as it has been presented to me in the policy and guidelines manual.

______ I agree that it is my responsibility, as a professional driver, to bring the best version of myself to work each and every day.
______ I pledge to make the safe operation of the equipment assigned to me my number one priority.  This will be done so that I can help to ensure that I come home safely to the people I have at home who love and depend on me to do so.

_____________________________



___________________

      DRIVER SIGNATURE





  DATE

______________________________


___________________ COMPANY REPRESENTATIVE 




  DATE                                    
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