
Bullying Prevention Policy
1. INTRODUCTION

1.1. This policy only applies to Sudbury Christian Academy’s elementary (JK-8)
and secondary (9-12) divisions.

1.2. Bullying is most simply defined as repeated and sustained physical or
verbal attacks which devalues another person. There are a great many
possible scenarios involving bullying within a school setting. Bullying
shares common aspects in every school culture. Tactics such as
intimidation, harassment, violence, gossip, rumours, and threats all
contribute to a negative environment where learning takes a backseat.

2. IDENTIFYING BULLYING

2.1. Bullying is sometimes difficult to identify as it requires evidence of both
intent and effect and can be difficult to discern from normal relationships
between students. Bullying occurs when a person or group is intimidated,
frightened, excluded, hurt, or discomforted by a pattern of behaviours
directed at them by others (Greg Griffiths, Bullying in Schools — The
Hidden Curriculum, 2003). It is helpful to see bullying not in terms of a
defined range of actions, but by the impact that a pattern of action has on
the victim. The action itself may or may not indicate bullying is occurring
but the response of the recipient does. Further, bullying requires repeat or
ongoing patterns of action. A single incident of inappropriate behaviour will
be followed up in line with the standard discipline policy and does not
constitute bullying for the purposes of this policy.

2.2. The following actions on an ongoing basis may constitute forms of
bullying:

2.2.1. Physical aggression (including but not limited to hitting, punching,
kicking)

2.2.2. Teasing or verbal abuse (including but not limited to putdowns,
insults, trash talk, name calling, or prejudicial remarks

2.2.3. Unjustified exclusion from activities or friendship groups (see 2.4)
2.2.4. Gossiping or slandering
2.2.5. The setting up of humiliating experiences
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2.2.6. Damaging a person’s property/possessions or taking them without
permission

2.2.7. Threatening gestures, actions or words
2.2.8. Written or electronic (e.g. e-mail, social media, photo, video,

internet messaging, chat rooms, blogs, mobile phone) messages
that contain threats or insults, whether directed at the victim or for
mass viewing by peers or public (see also 2.3)

2.3. While electronic communications might appear to fall outside the
immediate purview of the school’s authority, the effects of electronic
bullying follow students into the classroom, and affect student
relationships within the school. As much as possible, the school will
involve itself in mitigating the effects of electronic bullying by/of our
students. Consequences will apply as with any other form of bullying, with
the goal of reconciliation.

2.4. To avoid the appearance of exclusion, birthday party and other personal
event invitations may not be distributed at school unless the student
chooses to invite his/her entire class; if students wishes to invite a select
few classmates, then that is their prerogative, but invitations in that case
must be distributed off school property (i.e. anywhere in the school
building, on the playground, or in the parking lot).

3. RATIONALE

3.1. Sudbury Christian Academy’s response to bullying is based on the pattern
of relating to one another taught in the Bible. God intended for us to live
together in a way that acknowledges differences and accept others
because we are all made in God’s image. As a result of sin, our
relationships with each other are not always the way that God would have
them. One example of unhealthy relationships is bullying. The Bible
encourages us to work at building healthy relationships:

3.1.1. “Therefore, whatever you want men to do to you, do also to them,
for this is the Law and the Prophets” (Matthew 7:12).

3.1.2. “If it is possible, as much as depends on you, live peaceably with all
men” (Romans 12:18).

3.1.3. “This is my commandment, that you love one another as I have
loved you” (John 15:12).
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3.1.4. “Bear with one another, and forgive one another, if anyone has a
complaint against another; even as Christ forgave you, so you also
must do” (Colossians 3:13).

3.1.5. “Therefore comfort each other and edify one another, just as you
also are doing” (1 Thessalonians 5:11).

3.2. Bullying, by its nature, and the hurt that it causes must be addressed if we
are to promote and encourage Biblical relationships. Because we live in a
fallen world, and the effects of this sometimes emerge as bullying, our
policy must deal not only with the bullying itself but also in building
strategies for resilient responses to bullying behaviour, including
forgiveness, appropriate reactions, and the promotion and development of
positive relationships and a supportive, caring school culture. Our policy is
based on the principle that bullying is not acceptable at SCA, that we look
after each other here, and reflects a firm commitment to acknowledge and
deal with bullying strongly when it occurs.

4. OBJECTIVES

4.1. The aims of Sudbury Christian Academy’s anti-bullying policy are

4.1.1. To stop the bullying behaviour
4.1.2. To rebuild relationships based on a Biblical pattern of conduct
4.1.3. To develop appropriate social skills and attitudes in the victims,

perpetrators, and witnesses of bullying
4.1.4. To promote and reinforce at every opportunity a Christian ethos of

care and respect for each individual
4.1.5. To help staff identify bullying when and where it occurs
4.1.6. To provide clear procedures to deal with bullying
4.1.7. To support and restore those who have experienced bullying

5. RESPONSIBILITIES

5.1. Effective management of bullying involves acceptance of responsibility by
the following groups:

5.1.1. Students

5.1.1.1. Students being bullied should report it to staff, parents, or a
trusted adult

5.1.1.2. Students who are aware of bullying should report it to a
teacher
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5.1.1.3. Students should take appropriate steps to discourage or
prevent bullying

5.1.1.4. Students should be willing to resolve bullying situations,
employing forgiveness and some change in behaviour

5.1.2. Parents

5.1.2.1. Parents are encouraged to take what their children say
seriously and to report bullying concerns to the school.

5.1.2.2. Parents need to accept that the whole story may be quite
complex and to trust the school to resolve matters according
to the aims and procedures set out.

5.1.2.3. Parents not satisfied with the action taken may refer the
matter to the principal; the principal’s ruling shall be
considered final; any appeals to the board must be made in
writing, outlining all details of the concern, and be signed by
the parents/guardians.

5.1.3. Faculty & Staff

5.1.3.1. Non-teaching staff should refer all allegations of bullying to
the principal.

5.1.3.2. Teaching staff should establish whether an alleged incident
is isolated or is an ongoing pattern of behaviour.

5.1.3.3. Teaching staff are to refer to the principal all cases of
suspected bullying (i.e. ongoing behaviour). This will be
done in a timely manner (within 24 business hours).

6. PROCEDURES

6.1. The correct procedure for effective management of bullying includes the
following actions:

6.1.1. Students

6.1.1.1. When witnessing or hearing about a bullying incident, inform
a member of school staff (e.g. the principal, a teacher) or a
parent at the earliest opportunity.

6.1.1.2. If the bullying incident occurs in your presence or amongst
your friends, encourage the bullying to stop, and inform a
member of school staff at the earliest opportunity.
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6.1.1.3. If the bullying is occurring against you, walk away and report
it immediately.

6.1.2. Parents

6.1.2.1. Upon being informed of an alleged bullying incident, report it
to the school principal by telephone or email as soon as
reasonably possible.

6.1.3. Faculty & Staff

6.1.3.1. If you witness or hear about an isolated incident, take the
perpetrator aside at the earliest opportunity and advise them
that their behaviour might meet the school’s definition of
bullying, and inform them that if it continues they will be sent
to the principal where they will be disciplined, and that a
report to their parents/guardians will follow.

6.1.3.2. If there are any bystanders or witnesses to the incident,
encourage them to stick up for the victim and to inform the
perpetrator that they are bullying the victim.

6.1.3.3. Inform the Principal as quickly as possible of the incident
indicating what type of bullying occurred, who was involved,
and when and where it happened.

6.1.3.4. If it is an offence that has occurred previously, speak to the
individuals involved and have them report to the Principal at
the end of the day.

6.1.4. Principal

6.1.4.1. Meet with the individual reporting the incident.
6.1.4.2. Meet with the victim, perpetrator, witnesses, and individual

reporting the incident.
6.1.4.3. Ensure the information discussed is documented.
6.1.4.4. Ascertain the seriousness of the offence.
6.1.4.5. Determine appropriate consequences for the offence.
6.1.4.6. Relay the consequences to all individuals involved.
6.1.4.7. Document the consequences in the victim and perpetrator’s

student records.
6.1.4.8. Inform the parents/guardians of the victim and perpetrator in

writing by email or formal letter, as deemed appropriate for
the final determination.
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6.1.4.9. Retain a copy of the email/letter in the student’s file.
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