
STATE OF WASHINGTON 
DEPARTMENT OF CHILDREN, YOUTH, AND FAMILIES 

1500 Jefferson Street, SE ● P.O. Box 40975 ● Olympia WA 98504-0975 

October 23, 2025 

Leon A Lawson 
3816 Aberdeen Lake Rd 
Aberdeen, WA 98520 
dogconleon@yahoo.com 

Dear Leon: Personnel ID#: 20198341 

Congratulations on your probationary appointment as a Juvenile Rehabilitation Office 2 (JRO2) 
at Harbor Heights/Stafford Creek, within the Juvenile Rehabilitation (JR) Division, with the 
Department of Children, Youth, and Families (DCYF), position number 71110500 / SC078-E-P. 
The effective date of your appointment is November 17, 2025. 

In accordance with the provisions of the Washington Federation of State Employees (WFSE) 
Collective Bargaining Agreement (CBA), permanent status is achieved upon successfully 
completing a probationary period of six (6) consecutive months.  The probationary period may 
be extended, not to exceed twelve (12) months and you will be notified in writing if that occurs. 
In addition, your probationary period will be extended on a day-for-a-day basis for any day(s) 
you are on leave without pay or shared leave, except for leave taken for military service. The 
Employer may separate a probationary employee at any time during the probationary period.  

Pertinent details about your appointment are noted below: 

Salary: $5666.00 per Month, Range 48, Step L 
Probationary Period: Six (6) Months 
Work Shift/Schedule: Full-time; 10:00 pm – 8:00 am, Friday - Monday  
Workweek Start Time: Sunday, 12:00 AM 
Workweek End Time: following Saturday, 12:00  Midnight  
Overtime Eligibility Designation: Overtime Eligible (See Enclosure) 
Periodic Increment Date: November 17, 2031 
Benefits Eligibility: Eligible to receive Benefits (See Enclosure) 
Retirement System: PSERS 
Premium Pays: 
Shift Differential Pay: 

24/7 Facility Pay 
Yes - See statement below  

Bargaining Unit: Washington Federation of State Employees (WFSE) 
Supervisor: Thomas Moore 
Supervisor Contact Info: Phone: 360-537-2510 

Email: thomas.moore@dcyf.wa.gov 
Official Workstation: 191 Constantine Way, Aberdeen WA 98520 
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(Revised 9/23) 

Employees in overtime eligible positions: (1) will be compensated at a rate of one and one-half 
times the regular rate of pay for any overtime hours worked (including any hours worked in excess 
of 40 in a workweek); (2) must obtain prior approval before working overtime except in 
emergency circumstances when prior approval is not practicable (in which case notice must be 
provided as soon as possible); and (3) are required to document the precise hours worked each day 
in the pay period. 
 
Employees assigned to a 24/7 Institution will receive five percent (5%) Premium Pay calculated 
from their base salary. When an employee is on leave, medical, or not present at the facility 
(telework) they will not be eligible for this premium pay during that time frame. 
 
In accordance with Article 42.19 Standard swing and graveyard shift employees are entitled to 
shift premium for all hours worked on shift. Shift premium for day shift employees is paid only 
for hours worked after 6:00 pm and before 6:00 am where additional pay is not being issued.  
 
In this appointment you are enrolled in the Public Safety Employee Retirement System. Please 
refer to https://www.drs.wa.gov/ for more information. 
 
Your position is part of the above-cited Bargaining Unit and is covered by the CBA. Employees 
are responsible for initiating any changes to automatic payroll deduction directly related to 
moving from a represented to a non-represented position.  Employees should contact the WFSE 
directly for any questions regarding union related fees/dues.  
 
General appointment information is enclosed; please take time to carefully study this 
information.  If you have questions concerning your appointment, please contact your Human 
Resource Representative, Doranna Perkins, at 360-522-2761 and/or 
doranna.perkins@dcyf.wa.gov.   
 
Best wishes in your appointment. 
 
Respectfully, 
 
 
 
Kendrick Rochelle, Superintendent 
Harbor Heights 
Juvenile Rehabilitation 
 
Enclosures: General Appointment Information 
  Fair Labor Standards Act – Overtime Pay  
 
cc: Thomas Moore, Supervisor 
 Harbor Heights Timekeeping 
 Personnel File 

https://www.drs.wa.gov/




































STATE OF WASHINGTON 
DEPARTMENT OF CHILDREN, YOUTH, AND FAMILIES 

1500 Jefferson Street, SE ● P.O. Box 40975 ● Olympia WA 98504-0975 

December 3, 2025 

Leon Lawson            CONFIDENTIAL 
3816 Aberdeen Lake Rd.    Personal Delivery & 
Aberdeen, WA 98520  Electronic Delivery 

Subject: Notice of Separation 

Dear Leon: 

This letter is official notification that you will be separated from your probationary appointment as a 
Juvenile Rehabilitation Officer 2 (JRO2), position number SC078-E-P/71110500, in the Juvenile 
Rehabilitation (JR) Division, Harbor Heights (HH), within the Department of Children, Youth, and 
Families (DCYF), effective immediately. 

Since you did not receive five (5) working days’ notice of this separation as required, you will be 
compensated for the days of notice not provided. 

This action is taken in accordance with the provisions of the Washington Federation of State Employees 
(WFSE) Collective Bargaining Agreement (CBA) which states in part, “The separation of a probationary 
employee will not be subject to the grievance procedure in Article 29.” 

Please make arrangements with your supervisor to return all State issued equipment or identification that 
may be in your possession. 

You may want to consider accessing the Employee Assistance Program (EAP).  The EAP provides 
assistance with problem assessments, short-term counseling, and referrals for all types of personal issues.  
You may access the EAP by calling 1-877-313-4455 or visit their website at www.eap.wa.gov. 

If you have questions regarding this action, you may contact me or Human Resource Operations Manager 
(HROM), Ashley Pedersen, at (360) 214-8686 or ashley.pedersen@dcyf.wa.gov.  

Respectfully, 

Kendrick Rochelle, Superintendent 
Harbor Heights 
Juvenile Rehabilitation 

cc: Thomas Moore, Supervisor 
Human Resources 
Personnel File 

http://www.eap.wa.gov/
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October 23, 2025 

Leon A Lawson 
3816 Aberdeen Lake Rd 
Aberdeen, WA 98520 
dogconleon@yahoo.com 

Dear Leon: Personnel ID#: 20198341 

Congratulations on your probationary appointment as a Juvenile Rehabilitation Office 2 (JRO2) 
at Harbor Heights/Stafford Creek, within the Juvenile Rehabilitation (JR) Division, with the 
Department of Children, Youth, and Families (DCYF), position number 71110500 / SC078-E-P. 
The effective date of your appointment is November 17, 2025. 

In accordance with the provisions of the Washington Federation of State Employees (WFSE) 
Collective Bargaining Agreement (CBA), permanent status is achieved upon successfully 
completing a probationary period of six (6) consecutive months.  The probationary period may 
be extended, not to exceed twelve (12) months and you will be notified in writing if that occurs. 
In addition, your probationary period will be extended on a day-for-a-day basis for any day(s) 
you are on leave without pay or shared leave, except for leave taken for military service. The 
Employer may separate a probationary employee at any time during the probationary period.  

Pertinent details about your appointment are noted below: 

Salary: $5666.00 per Month, Range 48, Step L 
Probationary Period: Six (6) Months 
Work Shift/Schedule: Full-time; 10:00 pm – 8:00 am, Friday - Monday  
Workweek Start Time: Sunday, 12:00 AM 
Workweek End Time: following Saturday, 12:00  Midnight  
Overtime Eligibility Designation: Overtime Eligible (See Enclosure) 
Periodic Increment Date: November 17, 2031 
Benefits Eligibility: Eligible to receive Benefits (See Enclosure) 
Retirement System: PSERS 
Premium Pays: 
Shift Differential Pay: 

24/7 Facility Pay 
Yes - See statement below  

Bargaining Unit: Washington Federation of State Employees (WFSE) 
Supervisor: Thomas Moore 
Supervisor Contact Info: Phone: 360-537-2510 

Email: thomas.moore@dcyf.wa.gov 
Official Workstation: 191 Constantine Way, Aberdeen WA 98520 
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Employees in overtime eligible positions: (1) will be compensated at a rate of one and one-half 
times the regular rate of pay for any overtime hours worked (including any hours worked in excess 
of 40 in a workweek); (2) must obtain prior approval before working overtime except in 
emergency circumstances when prior approval is not practicable (in which case notice must be 
provided as soon as possible); and (3) are required to document the precise hours worked each day 
in the pay period. 
 
Employees assigned to a 24/7 Institution will receive five percent (5%) Premium Pay calculated 
from their base salary. When an employee is on leave, medical, or not present at the facility 
(telework) they will not be eligible for this premium pay during that time frame. 
 
In accordance with Article 42.19 Standard swing and graveyard shift employees are entitled to 
shift premium for all hours worked on shift. Shift premium for day shift employees is paid only 
for hours worked after 6:00 pm and before 6:00 am where additional pay is not being issued.  
 
In this appointment you are enrolled in the Public Safety Employee Retirement System. Please 
refer to https://www.drs.wa.gov/ for more information. 
 
Your position is part of the above-cited Bargaining Unit and is covered by the CBA. Employees 
are responsible for initiating any changes to automatic payroll deduction directly related to 
moving from a represented to a non-represented position.  Employees should contact the WFSE 
directly for any questions regarding union related fees/dues.  
 
General appointment information is enclosed; please take time to carefully study this 
information.  If you have questions concerning your appointment, please contact your Human 
Resource Representative, Doranna Perkins, at 360-522-2761 and/or 
doranna.perkins@dcyf.wa.gov.   
 
Best wishes in your appointment. 
 
Respectfully, 
 
 
 
Kendrick Rochelle, Superintendent 
Harbor Heights 
Juvenile Rehabilitation 
 
Enclosures: General Appointment Information 
  Fair Labor Standards Act – Overtime Pay  
 
cc: Thomas Moore, Supervisor 
 Harbor Heights Timekeeping 
 Personnel File 

https://www.drs.wa.gov/
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 Appointment Approval Request 

CANDIDATE/EMPLOYEE AND POSITION INFORMATION 

Name of Candidate/Employee 

LEON LAWSON 

Personnel ID Number (if applicable) 

Position Number 

SC078-E-P 

Job Classification/Working Title 

JUVENILE REHABILITATION OFFICER (2) 

ABERDEEN 
 WFSE  Non-Rep  SEIU 1199 

Agency (Business Area) 

DCYF  

Division/Work Unit/Official Duty Location 

JR/Harbor Heights/Stafford Creek 

Recruitment Number (if applicable) 

Effective Date* 

11/17/2025 
End Date (For Non-Perm/Project/Acting)* *Notify HR office if either of these dates

change

 Full-time 

 Part-time % 
Overtime Eligible? 

 Yes  No 

100% Telework? 

 Yes  No 

Shift Differential 

 Yes  No 

Position Work Schedule 
Start Time 

10:00 PM 
End Time 

8:00 AM 
Days off 

TUE, WED, THUR

TYPE OF APPOINTMENT 

Consult With Your Local HR Rep To Complete This Section (check all that apply) 

 New Hire (Initial State Appointment) 

 Non-Permanent (WGS only) 

 On-call/Intermittent (WGS only) 

 Acting (WMS only) 

 Project (WGS/WMS only) 

 Seasonal/Cyclic 

 Reassignment 

 Rehire 

 Conversion to Permanent 

 Exempt 

 Interim (Exempt only) 

 Promotion 

 Demotion 

 Transfer (Same Class/Same Pay Range) 

 Transfer (Different Class/Same Pay Range) 

 Layoff List 

 Permanent (no review period) 

 Dual Language Assignment Pay 

Review Period (if applicable) 

 Probationary 6 months 

 Trial Service      months 

 Review Period (WMS only) __ months 

 Transition      months (used only in 

conjunction with certain layoff activities) 

 In-Training 

 months 1st level 

 months 2nd level 

 months 3rd level 

 Concurrent 

 Double-fill/Multi-fill 

 Under-fill 

 Other (explain):   

JUSTIFICATION FOR NON-PERMANENT APPOINTMENT 

(check all that apply) 

 Absence of a permanent employee 

 Recruiting to fill a vacant position with a permanent appointment 

 Address a short-term immediate workload peak or other short-term needs 

 Not filling the position with a permanent appointment due to the impending or actual layoff of a permanent employee 

 The nature of the work is sporadic and does not fit a particular pattern (on-call/intermittent) 

HIRING SUPERVISOR RECOMMENDATION 

Consult with your local HR Representative to discuss appropriate salary amount to ensure compliance with applicable 

rules and regulations.  

Job offer may not be made until final approval from the appointing authority. 

Supervisor’s Name (print) 

THOMAS MOORE  

Supervisor’s Job Title 

JRO3 

Supervisor’s Phone 

360-537-2510

Currently employed with the state? 

 Yes   No 

If yes, provide status: 

Personnel File Review (if applicable) 

 Yes   No 

Currently in a non-permanent appt.? 

 Yes   No 

2025-00807

http://intranet.dcyf.wa.gov:8090/drupal-8.4.0/personnel/hr-field-operations-team
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Background check completed? 

 Yes   No   N/A  

Required education/credentials verified? 

 Yes   No 

References checked? 

 Yes   No 

Current Salary Information (to be completed with HR; do not ask salary information from candidate.) 

WGS Range: WGS Step: WMS/EMS Band: Current salary/hourly pay $ 

JR Only 

Fingerprint Complete? 

 Pending  Complete  N/A 

If no, reason: 

PREA Sexual Misconduct 

 Yes   No   N/A 

If no, reason:   

PREA Institution Employment/Services 

Disclosure 

 Yes   No   N/A 

If no, reason:   

Proposed Salary 

Salary exception documentation 

attached?  

 Yes    No   N/A 

WGS Range: 44  48 WGS Step: L WMS/EMS Band: 

Proposed salary/hourly pay 

$5137  $5666
Assignment Pay 

 Yes   No 

Note: Type of assignment pay: 24/7 

Percentage of 

Increase: % 

Eligible for retirement?   Yes   No  Eligible for benefits?  Yes   No 

I am requesting this action and have 

completed all required steps;  

candidate meets required 

competencies for the position. 

____________________________________________ 

Hiring Supervisor’s Signature 

      

Date 

I have reviewed and I recommend 

approval 

(secondary review is 

recommended): 

____________________________________________ 

Second Line Supervisor’s Signature Date 

APPOINTING AUTHORITY REVIEW/APPROVAL 

(Appointing authority is defined by WAC 357-01-025 and is delegated in accordance with WAC 357-04-090) 

HUMAN RESOURCES REVIEW 

Reviewed form for completeness and accuracy: 

HR Consultant/HR Manager Signature 

      

Date 

As appointing authority, I have reviewed and 

approve this requested action:  _______________________________________________ 

Appointing Authority’s Signature 

     

Date 

Appointment Approval Request Form Instructions 

1. Hiring supervisor or designee completes the CANDIDATE/EMPLOYEE AND POSITION INFORMATION section.

2. Hiring supervisor consults with local HR representative to complete the following sections:

a. TYPE OF APPOINTMENT.

b. JUSTIFICATION FOR NON-PERMANENT APPOINTMENT.

c. HIRING SUPERVISOR RECOMMENDATION (Salary information).

3. Hiring supervisor signs the HIRING SUPERVISOR RECOMMENDATION section and it is recommended that the

second line supervisor reviews and approves the recommendation. Once completed forward the form to the local HR

representative.

10/21/25

10/21/25

10/21/25

https://apps.leg.wa.gov/WAC/default.aspx?cite=357-01-025
https://apps.leg.wa.gov/WAC/default.aspx?cite=357-04-090
http://intranet.dcyf.wa.gov:8090/drupal-8.4.0/personnel/hr-field-operations-team
doranna.perkins
Cross-Out

doranna.perkins
Cross-Out
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4. Local HR representative reviews the form for completeness and accuracy, provides consultation to the Appointing 

Authority, and forwards to the Appointing Authority. 

 

5. Appointing authority forwards completed (signed) form to hiring supervisor, who then submits it to their local HR 

representative with the required documentation (hiring supervisor).  

 

6.  Local HR representative processes the appointment action. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Once the Appointment Approval Request form is completed and signed by all parties, electronically scan a copy to Human 

Resources for placement in the employee’s electronic personnel file.   



Re: Subject: Request for Personnel Records and Clarification on Probationary Separation – Potential
Retaliation Concerns

From: Leon Lawson (dogconleon@yahoo.com)

To: ashley.pedersen@dcyf.wa.gov

Date: Monday, December 8, 2025 at 08:33 PM PST

Thank you for the prompt response and the attached personnel file on December 8.

To confirm: the file contains no performance evaluations, no written warnings, no disciplinary notes, and no emails or documentation
supporting the December 3 “failed probation” separation.

I will include this production in my ongoing tort claim, federal filings, and whistleblower reports as evidence that no legitimate, non-
pretextual basis for termination exists.

Leon Lawson

On Monday, December 8, 2025 at 03:56:42 PM PST, Pedersen, Ashley (DCYF) <ashley.pedersen@dcyf.wa.gov> wrote:

Good afternoon, Leon,
 
In response to your request below, attached is an electronic copy of your personnel file for your records:
 
For all other records requests, I have included our Public Disclosure Unit in my response to you for further partnership/processing.
 
Thank you,
 
Ashley Pedersen | HR Operations Manager
Juvenile Rehabilitation – Green Hill, Headquarters, & Harbor Heights
Work Cell: (360) 214-8686
Facebook | Twitter | YouTube | LinkedIn

This e-mail may contain confidential information, which is legally privileged. If you have received this e-mail in error, please notify me by return e-mail and
delete this message. Any disclosure, copying, distribution or other use of the contents of this message is prohibited.
 
From: Leon Lawson <dogconleon@yahoo.com>
Sent: Wednesday, December 3, 2025 3:03 PM
To: Pedersen, Ashley (DCYF) <ashley.pedersen@dcyf.wa.gov>
Subject: Subject: Request for Personnel Records and Clarification on Probationary Separation – Potential Retaliation Concerns
 

External Email

Dear Ashley Pedersen, HR Operations Manager,I am writing in response to the Notice of
Separation dated December 3, 2025, from Superintendent Kendrick Rochelle, which separated
me from my probationary appointment as Juvenile Rehabilitation Officer 2 (JRO2), position
SC078-E-P/71110500, effective immediately. I believe this action may constitute reprisal or
retaliation, potentially linked to my protected activities, including my ongoing political campaign
for Washington's 6th Congressional District as a Trump Republican candidate, my prior
whistleblower complaints, and my efforts to address policy gaps and unprofessionalism during
training.To investigate this matter fully and prepare any necessary appeals or complaints, I am

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.facebook.com%2FwaDCYF%2F&data=05%7C01%7Cashley.pedersen%40dcyf.wa.gov%7C8e41c6bf2a264a1d345908dbdb2c1f63%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638344754770083741%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=9b5cjcAqvSuUaranOoOCxHVqzLMacyUGEt%2FlnBJwCpg%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftwitter.com%2FwaDCYF&data=05%7C01%7Cashley.pedersen%40dcyf.wa.gov%7C8e41c6bf2a264a1d345908dbdb2c1f63%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638344754770083741%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=2B5DgF9i0KAW%2BBFerI0DjzWCGbkvw%2BjIEy5IGPwTing%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.youtube.com%2Fchannel%2FUCsRzIU1gRk6-u4JtKIDyqhQ&data=05%7C01%7Cashley.pedersen%40dcyf.wa.gov%7C8e41c6bf2a264a1d345908dbdb2c1f63%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638344754770083741%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=7rvXahkM60XegAEAd3udizjaeaGCxmURwuNCNC02suo%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.linkedin.com%2Fcompany%2Fwashington-state-department-of-children-youth-and-families&data=05%7C01%7Cashley.pedersen%40dcyf.wa.gov%7C8e41c6bf2a264a1d345908dbdb2c1f63%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638344754770240591%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=HmXTrDrUhYQc49y53II6Gk28JSow1OMNRDrTy4A8x9A%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.dcyf.wa.gov%2F&data=05%7C01%7Cashley.pedersen%40dcyf.wa.gov%7C8e41c6bf2a264a1d345908dbdb2c1f63%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638344754770240591%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=f8wxGyqXqXPeVWhKPtQiUTDgns3EMDXZcdZJ0XhEdMc%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.dcyf.wa.gov%2F&data=05%7C01%7Cashley.pedersen%40dcyf.wa.gov%7C8e41c6bf2a264a1d345908dbdb2c1f63%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638344754770240591%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=f8wxGyqXqXPeVWhKPtQiUTDgns3EMDXZcdZJ0XhEdMc%3D&reserved=0


formally requesting the following under WAC 357-22-040 and applicable public records laws
(RCW 42.56):

A complete copy of my personnel file, including all performance evaluations, notes from my interview panel (including
Superintendent Rochelle's input), training attendance records, and any disciplinary or feedback documentation from
November 17, 2025, to the present.
Detailed written reasons for my separation, including any specific incidents, complaints, or performance issues cited (even
though not required for probationary employees, this is essential to assess potential reprisal).
Copies of all emails, memos, or communications related to my employment, training performance, or separation, including
those involving Superintendent Rochelle, my supervisor Thomas Moore, or any trainers.
Documentation of any policy gaps or procedural violations during my training, such as lack of structure, inconsistent
authority, or failure to address unprofessionalism, which I raised and may have contributed to this decision.
Confirmation of my compensation for the five (5) working days' notice not provided, as stated in the separation letter,
including an itemized breakdown and expected payment date.

I was performing well in training, actively engaging and seeking to improve the program
through constructive feedback on structural deficiencies—feedback aligned with DCYF's
mission to support youth effectively. This separation paints me in a false light, suggesting
incompetence or misconduct where none existed, and appears to continue a pattern of reprisal
tied to my public political activities and prior whistleblower efforts (e.g., my settled DOL
complaints in April 2025).Please provide these materials within 10 business days, preferably
electronically to this email address. If any redactions are necessary, please explain them in
detail. I am prepared to escalate this to the Personnel Resources Board (PRB), Washington
State Human Rights Commission, or other bodies if needed to address potential
retaliation.Thank you for your prompt attention. I look forward to your response.Sincerely,
Leon Lawson
3816 Aberdeen Lake Rd.
Aberdeen, WA 98584 
dogconleon@yahoo.comcc: Kendrick Rochelle, Superintendent
Thomas Moore, Supervisor
 
 

mailto:dogconleon@yahoo.comcc
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