2021 %@

WOMEN WORKING IN TECHNOLOGY
EDUCATING, CONNECTING, AND INSPIRING —
DIVERSITY IN TECH.
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"By having the courage to take the first step into rooms, circles, and conversations where vyou may feel like you

don’'t belong, you also open the door for others to contribute their diverse perspectives, creating more
meaningful, collaborative solutions for today and beyond.” - Kim VU, VP of Local Market Delivery at Bank of
America
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Dreams do come true, but not without the help of others, a good education,

to lean in.” - Ursula Burns, CEO of Xerox

a strong work ethic, and the courage
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“If we do not share our stories and shine a light on inequities, things will not change.” - Ellen Pao, a former
interim Reddit CEO,
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"Now we're in an age where technology is mandatory, and we wanted young girls to have this understanding and

know how to build an app.” - Peta Clarke, Technical Lead at Black Girls Code
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“"Do what you love and success will follow. Passion is the fuel behind a successful career.” - Meg Whitman, former

CEO of Hewlett Packard
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“If you can find something that vyou're really passionate about, whether you’'re a man or a woman comes a lot less
into play. Passion is a gender-neutralizing force.” - Marissa Mayer, first female engineer at Google and former
CEO of Yahoo!
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"We need women at all levels, including the top, to change the dynamic, reshape the conversation, to make sure

women’s voices are heard and heeded, not overlooked and ignored.” - Sheryl Sandberg, COO of Facebook
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Fveryone in the dating business wants to know what women want - it's the billion-dollar question. But it’s
simple: put one in charge, and you find out.”- Whitney Wolfe, founder of Bumble
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“"You can and should set your own limits and clearly articulate them. This takes courage, but it is also liberating
and empowering, and often earns you new respect.” - Rosalind Brewer, President and CEO of Sam’s Club
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"Recognize and embrace your uniqueness. | don’'t think the ratios are going to change anytime soon. But, | don’t

think it has to be a disadvantage. Being a Black woman, being a woman in general, on a team of all men, means

that you are going to have a unique voice. It’s important to embrace that.” - Erin Teagque, Director of Product at

Yahoo!
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"Women no longer have an "if Il can’ mindset. Now it’s more about "how | can’'-be in tech, start something in tech

fund something in tech. That shift is exciting! And it happened because we created a network where we show,

daily, that women are innovating.” - Shaherose Charania, Co-Founder and CEO of Women 2.0
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"When you enter tech, vyou realize that there are more men than women. You can’'t deny that. But, | don’t think you

can make that an obstacle. You can’'t get deterred as a female founder knowing that's the landscape. You need to

ignore the naysayers (of course there will be naysayers) and surround yourself with investors who believe in vyou,

believe in your idea, believe in the market you're going after, and believe in your ability to execute, most

importantly.” - Rachel Tipograph, Founder and CEO of MIKMak. 1V



