WATER POLLUTION CONTROL PLANT OPERATORIII

The City of Painesville is hiring for a full-time Water Pollution Control Plant Operator Il position. The
position is technical and supervisory work in the operation and maintenance of the Water Pollution Control
Plant. Work involves responsibility for the operation, monitoring, sampling, and control of the water pollution
control plant and associated equipment on an assigned shift. The Operator is responsible for the adjustment
of treatment processes to ensure conformance with applicable water quality standards, maintenance of
equipment, facilities, and adjacent grounds, and preparation of operating records and reports. Employees of
this class may be required to work rotating or non-standard shifts. Work is performed with considerable
independence under the general supervision of a technical superior who reviews work through conferences and
reports for results obtained.

Qualified applicants must have a High School diploma (or equivalent) and a Class | Wastewater
Treatment certification as issued by the Ohio Environmental Protection Agency. Prior experience in
wastewater treatment preferred.

Candidate must obtain and maintain a valid commercial driver’s license within one year of
appointment and a Class || Wastewater Treatment certification as issued by the Ohio Environmental
Protection Agency within thirty-six (36) months of appointment.

Position is open until filled. Starting hourly rate is $23.8802

Blank application forms and a full job description are available on the City’s website,
www.painesville.com. The City is a drug & alcohol-free employer.

Submit applications to:
City of Painesville
Attn: HR Department
P.O. Box 601
7 Richmond St.
Painesville, OH 44077-0601

or via email employment@painesville.com

The City of Painesville, Ohio, is an equal opportunity employer and does not discriminate against any individual, employee or applicant for
employment, because of race, color, religion, sex, national origin, disability, age or ancestry, in the provision or accessibility of programs
and services, or in employment practices.
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