Water Quality Technician

Under limited supervision, operates and maintains the parks potable

water treatment system and well pumps. Operates and maintains Water Park attractions
and pumping systems ensuring compliance with applicable policies, procedures, codes,
regulations and standards of quality and safety.

Monitors, maintains, repairs and/or cleans the parks potable water plant and the Water Park
water treatment equipment, hardware and systems, including filters, pumps, pump baskets,
UV equipment, drains, skimmers, chemical feeders, slides, surge and backwash tanks etc...

Monitors water chemistry; makes adjustments as necessary and keeps required
records of chemicals used and tests performed.

Removes debris from water.

Records pump pressures.

Fills chemical barrels as needed.

Maintains chemical pumps and chlorinators.

Backwash and maintain Sand and Regenerative media pool filtration systems.
Assists in the repair of pumps and above/below ground piping systems.

Maintains assigned vehicles, tools and equipment.

Receives and reviews various records and reports including test records, ride sheets,
etc. Prepares and/or reprocesses test records, logs, filter sheets, ride sheets, etc.
Interacts and communicates with various groups and individuals such as the
immediate supervisor, other Park managers and staff, co-workers, guests, etc.
Performs general custodial and building maintenance work as required.

Properly disposes of trash and debris.

Requires Ohio EPA Class 1 or 2 Water Supply Operator certification
Required to obtain a Class 2 Water Supply Operator Certification by 12/2021

Candidates with an equivalent combination of education, training and experience that
provides the required knowledge, skills and abilities will also be considered for this
position.

Ability to use measuring devices, water sampling/testing instruments, treatment and
mechanic tools, etc.

Attend continuing education courses to maintain water treatment certification
annually/bi-annually as required.

Ability to pass a mandatory (or random) drug test, per Company policy, unless
prohibited by state or provincial law.

Ability to pass a background check, if 18 years of age or older, which may include,
but is not limited to, credit, criminal, DMV, previous employment, education and
personal references, per Company policy, unless prohibited by federal, state, or
provincial law.

Ability to work nights, weekends and holiday periods to meet business needs.



