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Small companies
new to benefits
(and companies in NY & VT)

All employees get the same amount no matter their age
(ex: everyone gets $400/mo)

Employees get an amount proportional to plan costs Amount ,
Vary by Age group health plan. Provides “equal
(Curve) (ex: if a 21 year old employee gets $200/mo, then a 64 year old employee gets $600/mo and buying power" while optimizing
everyone else in between receives a proportional level to achieve similar buying power, such as budget
80% of the lowest silver plan) e
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Premium

Typical Group Plan

Plan

Typical Individual Market

Employee Age



Full-Time vs Park-Time

Salary vs Hourly

Employee Location* o SiAE 2E HA
Seasonal . IIOE'(Locann) A= HE{T}
Collective Bargaining Agreement (CBA) (Sl eSie=s

Waiting Period
: : . Size of Employer Class Size Minimum
Non-resident alien

Staffing Firm Employees Less than 100 employees 10
New Hires (that start after a certain date)

10% of employees rounded

100-200 employees down to whole number

200+ employees 20
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1 Educate

Employer Training
ICHRA education sessions, office

manager training, step-by-step
guidance

Employee Communication

Employee webinars, easy-to-
follow videos, comms collateral

—

oomedeg | ‘

Qo 2EYEH X|&X0l X|7EK| M oo 4 ZH(in-house)

2 Onboard

Onboarding Manager

Dedicated through the onboarding
experience

Enrollment Support

1:1 Empioyee Enroliment Consuitation

186000

Take Command Research Team supports
high needs cases

3 Ongoing

Client Success Manager*

Your ongoing Strategic Advisor throughout
the ICHRA journey

“minrrum of 30 senticicerts far dadicsted SM

Access to Care Team (ACT)
Faster izsue TC insurance
Escalstion & enabies direct acress to
Empioyees employee issue

resolution
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ICHRA Employer Employee Shopping &
design onboarding onboarding enroliment
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Reporting & Specialized Employee Compliance
payment support advocasy Processes
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90 Day ICHRA Launch Checklist

Let's make this 0 great expenence for you and your employees!
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e

f e
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| Fmpk:)yul-.l-:fl‘u@tio‘@l \\'cbinars '
O T A

| ICHRA Start Date

DOy

Next Steps Date

7 Finalize ICHRA Plan Design 10/1
| Complete Forms + Employee Roster 10/15
| Implementation Call .
' We'l tak through 0 bve demo of y 10/15

10/1-11/1

10/15-10/31

10/15
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ECONO AGENCY, INC.

Take
Command

WWW.2CoNnokr.com

25]1-59286°5 98
benefit@econoagency.com
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