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About CoachlLoop

Cross-industry Students & Focus on

GRC

mentorship early-career
program professionals




Mission
Allgnment

» |Increase
diversity in GRC

» Build talent
pipeline

» Create access




Program
Goals

1. Mentorship

2. Professional
Development

3. Relationship Building &
Networking

4. Career Guidance
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Components

[ Workshops :l
[ Networking :l




How It Works




Time
Commitment

» 1-2 hrs/month
» Workshops
» Engagement




Mentor & Mentee
Eligibility Criteria

Mentors:

Professionals from the NABCRMP Community: Renowned
figures with more than 10 years in risk/compliance.

Membership: Must be an active NABCRMP member.
Mentees:

Students: Those in full-time or part-time university/college
educatfion with a keen interest in risk management or
compliance.

Early-career Professionals: Those with <5 years experience
in compliance/risk management.

Membership: Must be an active NABCRMP member.
Time Commitment:

Flexible: Time, goals, and meeting frequency are
determined by the mentor-mentee pair.

Recommended Frequency: 1-2 hours/month.

Workshops: Mandatory attendance at three professional
development workshops during the program.




Ways to Parficipate




Why Join
IEES)

» Career guidance
» Skills

» Network

» Growth




Why Join (Mentor)

» Give back
» Leadership
» Impact
» Legacy



Why Join
(Faculty)

» Teach
» Thought leadership
» Industry impact




Mentor Responsibilities

(» X in

Guide Meet Provide
monthly feedback




What Mentor Is Not




Mentee
Responsibilities

» Be proactive
» Set goals
PEERccige

» Show Upl!




What Mentee is Not




Role of Faculty

Lead workshops

Provide insights

Support cohort learning




RESOURCES

The resources in this list were curated in partnership with MentorLoop to offer supplemental support to help you better understand the role of the mentor, prepare for

your mentoring relationship, and help you improve the quality of your mentorship meetings.

Program Brochure - Coachloop (pdf)

DOWNLOAD

First-Meeting-Checklist-for-Mentees (pdf)

DOWNLOAD

Recommended Meeting Structure Guide for
Biweekly Meetings (pdf)

DOWNLOAD

Coachloop Mentorship Agreement (docx)

DOWNLOAD

The Mentorloop Goals Framework. (pdf)

DOWNLOAD

Recommended Meeting Structure Guide for
Monthly Meetings (pdf)

DOWNLOAD

First-Meeting-Checklist-for-Mentors (pdf)

DOWNLOAD

Mentorloop User Guide & Instructions (pdf)

DOWNLOAD



Key Dafes

Key Dates for the 2026 Program

04/16/26 — Application Opens for 2026 Cohort
04/16/26 — Interested Mentee & Mentor Information Zoom Session
(Recorded)

06/1/26 - Mentee / Mentor Applications Close
Week of 06/11/26— Mentor/Mentee Pairs Released and Notified

06/21/26 — Kick-off Meeting for Mentors and Mentees (required)
(via Zoom) (Networking, Ice breakers, review platform and
program, Q&A, mentee/mentor schedule meeting frequency,
expectations, first meeting date)

06/22/26 — Official start to 2026 Program
9/22/26 — Official end to 2026 Program

10/26 - Graduation / Closing Ceremony at the Annual Summit
Three Professional Workshops/Webinars — Monthly

Mentor & Mentee Meeting Frequency - (no less than one meeting
per month). Mentor-mentee pairs will establish their own call
schedules.




Why [t
Martters

» Future of GRC
» Diversity
» Impact




\/ Apply Today!

Mentor ¢ Mentee o
Faculty




Q&A

QUESTIONS®?
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