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Read together with the Bare

Equipment Rental

Agreement.

This Agreement governs sta0ng matters. The Rental Agreement governs

equipment matters. Both apply to every rental that includes a Leased

Employee.

IMPORTANT: THESE TERMS GOVERN THE PROVISION OF LEASED TEMPORARY EMPLOYEES BY VALLEY CRANE

LLC IN CONNECTION WITH EQUIPMENT RENTALS. BY SUBMITTING A RENTAL REQUEST THAT INCLUDES A

LEASED EMPLOYEE, YOU AGREE TO BE LEGALLY BOUND BY BOTH THIS AGREEMENT AND THE BARE

EQUIPMENT RENTAL AGREEMENT IN THEIR ENTIRETY.

This Temporary Sta/ng Agreement governs all arrangements by Valley Crane LLC to provide quali-

=ed leased temporary employees — including NCCCO certi=ed crane operators, CDL drivers, boom

truck operators, aerial platform operators, telehandler operators, forkliF operators, riggers, and sig-

nal persons — to Lessees in connection with Equipment leased under the Bare Equipment Rental

Agreement.
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Key de>ned terms used throughout this Agreement:

2.1 Lessor's Limited Role. Valley Crane LLC is not a sta0ng company and is not the employer, co-em-

ployer, or joint employer of any Leased Employee. Lessor facilitates the engagement of the Sta0ng

Provider as an accommodation to Lessee only. Lessor makes no warranty regarding a Leased Employ-

ee's quali>cations, performance, or compliance with any law once the employee departs Lessor's facil-

ity.

2.2 No Guarantee of Availability. Lessor does not guarantee the availability of any Leased Employee. If

no quali>ed Leased Employee can be arranged, Lessee's obligation to provide quali>ed operators for

all Equipment remains in full force.

2.3 Relationship to Rental Agreement. The provision of a Leased Employee is conditioned upon a

valid Equipment Order Form under the Rental Agreement. This Agreement does not modify the Rental

Agreement. On sta0ng matters, this Agreement governs. On equipment matters, the Rental Agree-

ment governs.

All Leased Employees must hold current, valid credentials for the speci>c position and Equipment

type. The Sta0ng Provider veri>es all credentials before assignment. Lessee must independently veri-

fy credentials before permitting Equipment operation.

POSITION REQUIRED LICENSE / CERT.
GOVERNING

STANDARD
KEY NOTES

NCCCO

Certi(ed

Crane

Operator

NCCCO (type-speci>c) + CDL

Class A (if over 26,000 lbs.)

29 C.F.R. §

1926 Subpart

CC; ASME

B30.5

Type-speci>c endorsement required. Annual medical

cert. DOT drug/alcohol compliance. Demonstrated

competency per NCCCO exam.

Boom

Truck

Operator

NCCCO Articulating Crane or

equivalent; CDL Class A or B

29 C.F.R. §

1926 Subpart

CC; ASME

B30.22

Separate from mobile crane endorsement. CDL class

by GVWR. Rigging/signal training required.

CDL Driver

/

Equipment

Transport

CDL Class A or B with

applicable endorsements;

DOT medical cert.

49 C.F.R. Parts

383, 391;

FMCSA

Annual MVR on >le. Pre-employment DOT drug

screen. No disqualifying odenses per 49 C.F.R. §

391.15.

Aerial

Platform /

Man LiA

Operator

OSHA 10 or 30;

Manufacturer-speci>c AWP

training (ANSI A92.22)

29 C.F.R. §

1926.453;

ANSI/SIA

A92.2/A92.6

Equipment-speci>c training required. Fall protection

cert. for heights over 4 f.

Telehandler

Operator

Manufacturer-speci>c

training; ANSI B92.1

preferred

29 C.F.R. §

1926.453;

OSHA §

1910.178

Make/model-speci>c competency required.

Additional cert. for jib/man-basket attachments.

Certi(ed

ForkliA

Operator

OSHA forklif cert. per 29

C.F.R. § 1910.178(l);

equipment-type speci>c

29 C.F.R. §

1910.178

Cert. per forklif class. Re-evaluation every 3 years or

afer incident.

Rigger /

Signal

Person

NCCCO Rigger Level I or II;

NCCCO Signal Person cert. or

employer-quali>ed

29 C.F.R. §§

1926.1430–

1431; ASME

B30.26

Written and practical competency required. Signal

methods per ASME/ANSI B30.5-3.3.

3.1 Sta@ng Provider Screening. Before every assignment the Sta0ng Provider must: verify all creden-

tials; conduct criminal background and sex odender registry checks; complete a DOT-compliant drug

screen for CDL positions; verify CDL, DOT medical certi>cate, and annual MVR for CDL positions; ver-

ify NCCCO certi>cation for crane/boom truck positions; and complete an I-9 for every Leased Employ-

ee.

3.2 Lessee's Independent VeriEcation. Lessee shall independently verify that each Leased Employee

holds all required credentials before permitting Equipment operation. Lessee's failure to verify does

not create any liability for Lessor or the Sta0ng Provider.

Employment Transfer: Upon the Leased Employee's departure from Lessor's facility, the Leased Employee is deemed a

temporary leased employee of Lessee for all purposes of jobsite supervision, safety compliance, OSHA accountability,

and legal responsibility. Valley Crane LLC is not the employer, co-employer, or joint employer of any Leased Employee

at any time.

4.1 Exclusive Supervisory Control. Lessee has exclusive direction, supervision, and control over the

Leased Employee's work at the jobsite, including work assignments, scheduling, safety compliance,

and day-to-day management. Lessee must designate a quali>ed on-site supervisor throughout each

Assignment.

4.2 Site-SpeciEc Orientation. Before any Leased Employee commences work, Lessee must provide: a

site-speci>c safety orientation; familiarization with the speci>c Equipment make, model, and con>gu-

ration; a review of the applicable lif plan or work plan; and all other OSHA-required site-speci>c

training.

4.3 PPE. Leased Employees are expected to arrive with their own PPE appropriate for the position. If a

Leased Employee arrives without required PPE, or if jobsite requirements exceed what the employee

has provided, Lessee is responsible for ensuring compliant PPE is available at no cost to the Leased

Employee, in accordance with 29 C.F.R. § 1926.95 et seq. and 29 C.F.R. § 1910.132 et seq.

4.4 Safe Workplace. Lessee shall maintain a safe work environment for Leased Employees in compli-

ance with all applicable OSHA regulations, Utah OSHA Act (Utah Code Ann. § 34A-6-101 et seq.), and

ANSI/ASME standards. Lessee shall not require any Leased Employee to perform work that violates

any safety law or standard, or that poses an unreasonable risk of harm.

4.5 Removal. Lessee may request removal of a Leased Employee at any time in writing. The Sta0ng

Provider will make commercially reasonable edorts to arrange a quali>ed replacement. Removal does

not excuse Lessee from payment obligations for time already worked.

5.1 CDL Position Requirements. For all CDL-regulated positions: Leased Employee must be enrolled in

a DOT-compliant drug and alcohol program per 49 C.F.R. Parts 40 and 382; hold a current CDL with all

required endorsements and current DOT medical certi>cate; have a clean annual MVR maintained on

>le with the Sta0ng Provider and Lessor; comply with all Hours of Service rules under 49 C.F.R. Part

395; and maintain accurate ELD or paper logs. Lessee is responsible for all HOS compliance monitor-

ing during the Assignment.

5.2 — TRANSIT UNDER LESSOR'S USDOT OPERATING AUTHORITY

(a) Scope. A CDL-quali>ed Leased Employee may operate CDL/DOT-regulated Equipment under

Lessor's USDOT operating authority solely for transit from any Valley Crane LLC facility designated

as the Equipment's point of origin to the designated jobsite, and for the return transit upon comple-

tion of the Assignment. This authorization does not extend to any other driving, transportation, or

operation.

(b) Enrollment Prerequisite. Prior to any transit under Lessor's USDOT authority, the Leased Em-

ployee must be fully enrolled in Lessor's DOT Compliance Program. No transit may commence until

Lessor con>rms enrollment in writing.

(c) Transfer of Responsibility. At the moment the Leased Employee's vehicle departs Lessor's facili-

ty with Equipment loaded, all supervisory and legal responsibility transfers exclusively to Lessee.

From that moment, Lessee bears full FMCSA compliance responsibility and all other obligations un-

der this Agreement and the Rental Agreement.

(d) Lessee's IndemniEcation. Lessee shall indemnify, defend, and hold harmless Lessor from all

claims, >nes, penalties, and expenses arising from the Leased Employee's operation under Lessor's

USDOT authority during transit, including FMCSA violations, HOS violations, accidents, or regulato-

ry actions.

6.1 DOT-Regulated Positions. All testing types required under 49 C.F.R. Parts 40 and 382 apply: pre-em-

ployment, random (at federally mandated minimum rates), post-accident, reasonable suspicion, and

return-to-duty. Lessee must designate at least one DOT reasonable suspicion–trained supervisor (per

49 C.F.R. § 382.603) at each jobsite.

6.2 Non-DOT Safety-Sensitive Positions. The Sta0ng Provider maintains an ongoing program for non-

CDL positions (crane operators, aerial platform, forklif, telehandler, rigger, signal person) that in-

cludes: random unannounced testing throughout each calendar year at a rate consistent with industry

standards for safety-sensitive occupations; and at least one drug screen per Leased Employee per cal-

endar year while active. This is a Sta0ng Provider internal program obligation — not an Assignment

gate. Lessee may impose additional site-speci>c testing requirements by written notice to the Sta0ng

Provider before Assignment commencement.

6.3 Zero Tolerance. Any Leased Employee found to be under the inluence of any controlled sub-

stance, alcohol, or impairing medication during an Assignment shall be immediately removed from

the jobsite by Lessee. Lessee bears all costs of removal and replacement.

7.1 Combined Rate Billing. The Equipment rental rate and the Leased Employee cost are combined

and invoiced as a single line item — the Combined Rate — con>rmed on the Equipment Order Form.

This applies to all Equipment types.

7.2 Published Rate Schedule. Valley Crane LLC publishes current Equipment and Leased Employee

rates on its website as the governing Published Rate Schedule. When Lessee's rental request is accept-

ed by Lessor, the rate in edect at that moment is locked onto the Equipment Order Form for that As-

signment and will not change during the Assignment term due to subsequent website updates. Lessee

is responsible for reviewing current rates before each submission.

STANDARD HOURSSTANDARD HOURSSTANDARD HOURSSTANDARD HOURS

7:00 a.m. – 5:00 p.m., Monday through Friday, excluding federal holidays.

OVERTIME — 1.5× COMBINED RATEOVERTIME — 1.5× COMBINED RATEOVERTIME — 1.5× COMBINED RATEOVERTIME — 1.5× COMBINED RATE

All hours before 7:00 a.m. or afer 5:00 p.m. on any weekday; all hours in excess of 8 in any single calendar day; all

Saturday hours.

DOUBLE TIME — 2.0× COMBINED RATEDOUBLE TIME — 2.0× COMBINED RATEDOUBLE TIME — 2.0× COMBINED RATEDOUBLE TIME — 2.0× COMBINED RATE

All Sunday hours; all federal holiday hours; all emergency callout hours (unscheduled callouts by Lessee

regardless of day or time).

All overtime and double time are billed as a single combined line item — Equipment and employee

components are never split on invoices. Pre-authorization from the Sta0ng Provider is required for

planned premium or double-time work; emergency callouts require notice as soon as practicable.

7.3 Minimum Assignment. The minimum billing period for any Leased Employee Assignment match-

es the minimum Equipment rental period speci>ed on the Equipment Order Form. This minimum ap-

plies regardless of the reason a Leased Employee is unable to work a full period, if that reason is with-

in Lessee's control.

7.4 Timekeeping. Each Leased Employee submits hours to Lessor electronically on a daily basis.

Lessor invoices from those submissions. Lessor may randomly verify reported hours against Equip-

ment operational logs, crane logbooks, and daily inspection records. Disputed time entries must be

raised in writing within 24 hours of invoice receipt. Failure to dispute within this period constitutes

acceptance and waiver.

7.5 Payment Terms. All amounts are invoiced and paid in accordance with the Rental Agreement:

rentals of one week or less are due upon Equipment return; rentals exceeding one week are invoiced

weekly at end of each rental week, automatically charged to Lessee's payment method on >le. Failure

to pay within 24 hours of any weekly invoice constitutes an Event of Default. Late amounts bear inter-

est at 2% per month or the maximum permitted under Utah Code Ann. § 15-1-1.

7.6 Federal Wage Law Compliance. The Sta0ng Provider ensures Leased Employees are compensated

per the Fair Labor Standards Act (29 U.S.C. § 201 et seq.), the Utah Payment of Wages Act (Utah Code

Ann. § 34-28-1 et seq.), and where applicable, the Davis-Bacon Act (40 U.S.C. §§ 3141–3148) and the Ser-

vice Contract Act (41 U.S.C. §§ 6701–6707). Lessee must notify Lessor and the Sta0ng Provider of any

prevailing wage requirements before Assignment commencement.

CRITICAL: THE STAFFING PROVIDER DOES NOT PROVIDE WORKERS' COMPENSATION COVERAGE, GENERAL

LIABILITY INSURANCE, OR ANY OTHER INSURANCE FOR LEASED EMPLOYEES. WORKERS' COMPENSATION AND ALL

RELATED INSURANCE COVERAGE FOR EVERY LEASED EMPLOYEE IS THE SOLE AND EXCLUSIVE RESPONSIBILITY OF

LESSEE, EFFECTIVE FROM THE MOMENT THE LEASED EMPLOYEE DEPARTS LESSOR'S FACILITY. EVIDENCE OF

COVERAGE MUST BE PROVIDED TO LESSOR BEFORE DEPARTURE. LESSEE EXPRESSLY WAIVES ANY WORKERS'

COMPENSATION IMMUNITY UNDER UTAH CODE ANN. § 34A-2-105.

Lessee must maintain workers' compensation coverage satisfying Utah Code Ann. Title 34A, Chapter 2,

and employer's liability insurance with limits of not less than $1,000,000. In addition to the insurance

required by the Rental Agreement, Lessee must maintain the following for all Assignments involving

Leased Employees:

COVERAGE MINIMUM LIMITS ENDORSEMENTS

Commercial

General Liability

$2M per occ. / $4M

aggregate

Valley Crane LLC additional insured (CG 20 10); Waiver of

Subrogation; Primary & Non-Contributory

Professional

Liability / E&O

$1M per claim / $2M

aggregate

Sta0ng Provider as named insured; claims-made acceptable

Automobile

Liability

$1M CSL per

occurrence

Additional Insured; Waiver of Subrogation

Workers'

Compensation

Statutory (Utah Code

Ann. Title 34A)

Waiver of Subrogation in favor of Valley Crane LLC and Lessee

Employer's

Liability

$1M per accident /

disease / employee

Waiver of Subrogation

Commercial

Umbrella / Excess

$5M per occ. and

aggregate

Follow-form; Drop-down feature

Lessee must notify Lessor and the Sta0ng Provider immediately (same business day, or within 24

hours outside business hours) of any work-related injury, illness, accident, or near-miss involving a

Leased Employee.

LESSEE'S INDEMNIFICATION: TO THE FULLEST EXTENT PERMITTED BY APPLICABLE LAW, LESSEE SHALL DEFEND,

INDEMNIFY, AND HOLD HARMLESS VALLEY CRANE LLC AND ITS INDEMNITEES, AND THE STAFFING PROVIDER AND

ITS INDEMNITEES, FROM ALL CLAIMS, SUITS, LOSSES, DAMAGES, FINES, PENALTIES, AND EXPENSES — INCLUDING

ATTORNEYS' FEES — ARISING FROM: (i) THE ACTS OR OMISSIONS OF ANY LEASED EMPLOYEE WHILE UNDER

LESSEE'S SUPERVISION; (ii) LESSEE'S FAILURE TO PROVIDE A SAFE WORK ENVIRONMENT; (iii) LESSEE'S FAILURE TO

PROVIDE REQUIRED WORKERS' COMPENSATION INSURANCE; (iv) LESSEE'S VIOLATION OF APPLICABLE OSHA,

FMCSA, OR OTHER EMPLOYMENT/SAFETY LAWS; (v) ANY WORKERS' COMPENSATION, PERSONAL INJURY, OR

WRONGFUL DEATH CLAIM BY OR ON BEHALF OF ANY LEASED EMPLOYEE; (vi) ANY EMPLOYMENT-RELATED CLAIM

BY A LEASED EMPLOYEE AGAINST LESSOR ARISING FROM LESSEE'S SUPERVISION; OR (vii) ANY CLAIM ARISING

FROM TRANSIT UNDER LESSOR'S USDOT AUTHORITY. THIS INDEMNIFICATION SURVIVES TERMINATION.

Sta@ng Provider's IndemniEcation of Lessor covers claims arising from: the Sta0ng Provider's fail-

ure to conduct required screening or credential veri>cation; misrepresentation of a Leased Employ-

ee's quali>cations; failure to ful>ll statutory employer obligations; or the Sta0ng Provider's own negli-

gence or breach of this Agreement.

Lessee shall not harass, discriminate against, or retaliate against any Leased Employee on the basis of

any characteristic protected by applicable federal or state law, including Title VII (42 U.S.C. § 2000e),

ADEA (29 U.S.C. § 621), ADA (42 U.S.C. § 12101), and the Utah Antidiscrimination Act (Utah Code Ann. §

34A-5-106). Lessee must maintain written anti-harassment policies and promptly notify Lessor and the

Sta0ng Provider of any discrimination or harassment complaint involving a Leased Employee.

The Sta0ng Provider and any Leased Employee shall maintain con>dentiality of Lessee's business in-

formation accessed during the Assignment. Lessee shall treat all rate, billing, and sta0ng information

from Lessor and the Sta0ng Provider as con>dential. Con>dentiality obligations survive termination

of this Agreement for two (2) years.

During any Assignment and for six (6) months afer its conclusion, Lessee shall not directly or indi-

rectly hire, engage, or retain any Leased Employee without providing 30 days' prior written notice to

Lessor and the Sta0ng Provider and paying the applicable Conversion Fee:

Circumvention of this requirement through another sta0ng company triggers the full 20% fee plus

attorneys' fees. This provision survives termination and may be enforced by injunctive relief without

bond.

Convenience: Either Lessor or Lessee may terminate upon 30 days' written notice, provided all active

Assignments have concluded and all amounts are paid.

Cause: Lessor may terminate immediately upon: material breach including failure to pay; failure to

maintain required insurance; OSHA or FMCSA violations at the jobsite; harassment or discrimination

against a Leased Employee; permitting uncredentialed Equipment operation; or Lessee's insolvency.

All indemni>cation, insurance, no-hire, con>dentiality, and payment obligations survive termination.

Lessee, as the controlling employer, bears primary OSHA responsibility for Leased Employees at the

jobsite, including compliance with 29 C.F.R. Part 1926 Subpart CC, §§ 1910.178/179/180, 1926.453,

1926.1430–1431, and all applicable ANSI/ASME standards. Lessee is responsible for OSHA 300/300A/301

recordkeeping for any work-related injury or illness involving a Leased Employee. In the event of any

accident or near-miss: immediately notify Lessor and the Sta0ng Provider by phone and in writing;

preserve the incident scene; provide a written root cause report within >ve (5) business days; and co-

operate with any OSHA investigation.

VALLEY CRANE LLC'S TOTAL LIABILITY UNDER THIS AGREEMENT SHALL NOT EXCEED THE COMBINED RATE

AMOUNTS ACTUALLY PAID FOR THE SPECIFIC ASSIGNMENT GIVING RISE TO THE CLAIM DURING THE PRECEDING 30

DAYS. IN NO EVENT SHALL LESSOR BE LIABLE FOR INDIRECT, INCIDENTAL, SPECIAL, PUNITIVE, OR CONSEQUENTIAL

DAMAGES. VALLEY CRANE LLC MAKES NO WARRANTY REGARDING THE FITNESS, SKILL, OR PERFORMANCE OF ANY

LEASED EMPLOYEE. LESSEE'S SOLE REMEDY FOR AN UNSATISFACTORY LEASED EMPLOYEE IS REMOVAL AND

REPLACEMENT PER SECTION 4.5.

Events of Default include: failure to pay any invoice within the applicable timeframe; failure to main-

tain required insurance; breach of DOT compliance, drug/alcohol, or workers' compensation obliga-

tions; permitting uncredentialed Equipment operation; breach of any other obligation not cured with-

in 5 days of notice; or any Event of Default under the Rental Agreement. Upon default, Lessor may im-

mediately recall all Leased Employees, terminate this Agreement, and exercise all remedies available

under the Rental Agreement and applicable law. Lessee pays all enforcement costs and attorneys' fees.

Valley Crane LLC — Lessor / Staffing Arranger

PRIMARY CONTACT

Scott Crappa

TITLE

Field Operations Director

ADDRESS

210 East 700 South, Clear;eld, Utah 84015

PHONE

385-393-0599

© 2025 Valley Crane LLC — All Rights Reserved

These terms are subject to change. The version published on Valley Crane LLC's website at the time

of your rental request submission governs your assignment.

Clearfield, Utah · 385-393-0599

VALLEY CRANE LLC — LEGAL

Temporary Staffing Agreement
Leased Equipment Operators — CDL Drivers, NCCCO Certi8ed Crane Operators, Heavy Equip-

ment Operators, Riggers & Signal Persons

EFFECTIVE DATE

2025

GOVERNING LAW

State of Utah

VERSION

v3.1 — Final Dra8

COMPANION AGREEMENT

Bare Equipment Rental Agreement

SECTION 01 Definitions

"Leased Employee" — A temporary worker sourced by the Sta0ng Provider and assigned to Lessee

to operate, support, or maintain Equipment at Lessee's designated jobsite.

—

"Sta@ng Provider" — The independent third-party sta0ng or employee leasing company that

employs and assigns Leased Employees. Not an a0liate or subsidiary of Valley Crane LLC.

—

"Lessor" / "Sta@ng Arranger" — Valley Crane LLC, acting as the equipment lessor and the party

that facilitates the sta0ng arrangement as an accommodation to Lessee. Valley Crane LLC is not

the employer of any Leased Employee.

—

"Assignment" — The speci>c period during which a Leased Employee performs services for Lessee

at the designated jobsite under Lessee's direction and supervision.

—

"Assignment ConErmation" — Written con>rmation (via Equipment Order Form or separate

document) specifying the Leased Employee's position, dates, location, rate, and other Assignment-

speci>c terms.

—

"Combined Rate" — The single invoice line item combining the Equipment rental rate and the

Leased Employee cost, as con>rmed on the Equipment Order Form.

—

"DOT Compliance Program" — Valley Crane LLC's USDOT-mandated driver quali>cation program,

including drug/alcohol testing consortium, Hours of Service monitoring, MVR tracking, medical

certi>cate veri>cation, and driver quali>cation >les.

—

"Rental Agreement" — The Valley Crane LLC Bare Equipment Rental Agreement governing the

lease of Equipment in connection with which the Leased Employee is provided.

—

SECTION 02 Scope of Staffing Services; Nature of Arrangement

SECTION 03 Position Classifications & Qualification Requirements

SECTION 04 Employment Status; Lessee's Supervisory Responsibility

SECTION 05 DOT Compliance; Operation Under Lessor's USDOT Authority

SECTION 06 Drug & Alcohol Testing

SECTION 07 Compensation, Billing & Payment

SECTION 08 Workers' Compensation & Insurance

SECTION 09 Indemnification

SECTION 10 Non-Discrimination & Equal Employment Opportunity

SECTION 11 Confidentiality

SECTION 12 No-Hire & Conversion Fee

0–90 days from Assignment start: 20% of the Leased Employee's annualized equivalent wages—

91–180 days from Assignment start: 10% of the Leased Employee's annualized equivalent wages—

Acer 180 days: No Conversion Fee—

SECTION 13 Term & Termination

SECTION 14 OSHA & Safety Compliance; Records

SECTION 15 Limitation of Liability; Disclaimer

SECTION 16 Default & Remedies

SECTION 17 General Provisions

Entire Agreement. This Agreement, the Rental Agreement, all Equipment Order Forms, and

Assignment Con>rmations constitute the entire agreement of the Parties regarding Leased

Employees. Modi>cations require written amendment signed by all Parties.

—

Governing Law. State of Utah, without conlict-of-law provisions.—

Jurisdiction & Venue. State courts of Utah, Davis County, or the U.S. District Court for the District of

Utah.

—

Jury Trial Waiver. Each Party knowingly and irrevocably waives the right to jury trial in any

dispute arising from this Agreement.

—

Electronic Signatures. Valid and binding under Utah Code Ann. § 46-4-101 et seq.—

Time of the Essence. Applies to all payment obligations and deadlines.—

Survival. DOT indemni>cation (5.2(d)), workers' compensation (8.1), indemni>cation (9),

con>dentiality (11), no-hire (12), limitation of liability (15), and jurisdiction/jury waiver (17)

survive termination.

—

SECTION 18 Contact Information & Notices

file:///rental-terms

