ADOPTING RESOLUTION No. 187-26

The undersigned authorized representative ol the West Mitllin Sanitary Sewer Municipal Authority (the Employer) hereby
certifies that the following resolution was duly adopted by the Employver on the date specitied below, and that such resolution has not been
modilied or rescinded as of the signature date below:

RESOLVID. that Amendment Number 2. presented to this meeting is hereby approved and adopted and that an authorized
representativeol the Emplover is hereby authorized and directed o execute and deliver to the Administrator the amendment.

I'he undersigned further certifies that attached hereto is a true copy of Amendment Number 2 to the West Mifitlin Sanitary Sewer

Municipal Authority 437 Plan approved and adopted in the loregoing re
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AMENDMENT NUMBER 2
WEST MIFFLIN SANTTARY SEWER MUNICIPAL AUTHORITY 457 PLAN

BY THIS AGREEMENT. the West Mitflin Sanitary Sewer Municipal Authority 4537 Plan (herein referred to as the "Plan”) is hereby
amended as follows. effective as of January [, 2026, except as othenwise provided herein:

l. Section 5 of the Adoption Agreement is amended as ollows:

5 CONTRIBUTION IYPLES. (/fthis is a frozen Plan (i.e., all contributions have ceased), choose a. onlyr:

FFrozen Plan

All Contributions have ceased or will cease (Plan is frozen).

a. | | Contributions ce:
1« Etfective date of freeze: | Note: Effective date is optional wunless this is the amendment or
restatement to freeze the Plan. |

Contributions. The Employer and/or Participants. in accordance with the Plan terms, make the following Contribution Types to the Plan

(Choose one or more of b, through it applicabler:

b. [X]  Pre-Tax Elective Deferrals. The dollar or percentage amount by which each Participant has elected to reduce his/her
Compensation, as provided in the Participant's Salary Reduetion Agrecement (Choose one or more as applicable.r:

And will Matching Contributions be made with respect to Elective Deferrals?

1. IN] Yes. See Question 16.

2 [ 1 No.
And will Roth Elective Deferrals be made?
3 [N Yes. [Now: The Emplover mav not i Deferrals 1o Roth Deferrals only. |
4. | | No.
¢ | | Nonelective Contributions. Sce Question 17.
d. | | Rollover Contributions. Sce Question 30,

The Employver exceutes this Amendment on the date specilied below,

West Milflin Sanitary Sewer Municipal Authority

Date: Feme\\r’\i\J 57\'\'\5 1(])2(_0




Haley Tartler

From: Brian Kamauf <bkamauf@westmifflin.gov>
Sent: Friday, January 9, 2026 3:34 PM

To: Jessica Emerick; Haley Tartler

Subject: 457 update summary

Follow Up Flag: Follow up

Flag Status: Completed

Here is a quick summary of the 457 update, if you could please forward to the Board and Solicitor.

The amendment to the 457 Plan adds a Roth contribution feature to ensure the Authority’s compliance
with the SECURE 2.0 Act. Under SECURE 2.0, for plan years beginning on or after January 1, 2026,
participants who earned more than $150,000 in 2025 (as indexed for inflation in future years) are required
to make all catch-up contributions on a Roth basis. Currently, the Plan does not permit Roth deferrals.
This amendment will allow all participants to make Roth deferrals, thereby enabling eligible high-earning
participants to continue making catch-up contributions in compliance with the Act.

If you have any questions please let me know.

thanks

Brian M Kamauf
Borough Manager
Borough of West Mifflin
1020 Lebanon Road
West Mifflin, PA 15122
412-466-8170

412-466-8173 Fax

*Please note the updated email address:
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WEST MIFTLIN SANTTARY SEWER MUNICIPAL AUTHORITY
437 PLAN

SUMMARY OF 457 PLAN PROVISIONS
INTRODUCTIONTO YOUR PLAN

West MiftTin Sanitary Sewer Municipal Authorits 437 Plan ("Plan”) has been adopted to provide you with the opportunity to save tor
retirement on a tax-advantaged basis. This Plan is a (vpe of retirement plan commonly reterred to as a Governmental Eligible 457 Plan,
This summary 04537 Plan Provisions contains valuable information regarding when vou may beeonwe eligible to participate in the Plan.
svour Plan beaelits. vour distribution options, and many other features ot the Plan. You should wke the time 1o read this Summary to get a
better understanding of your rights and obligations under the Plan.

We have attempted e answer most ol the questions you may have regarding your benetits in the Plan. 11 this summary does not answer all
ol vour questions, please contact the Administrater. The name and address ol the Administrutor ean be tound in the Article of this summary
entitled "General [nformation About The Plan.”

This summary describes the Plan's benelits and obligations as contained in the Jegal Plan document, which governs the eperation of the
Plan. The Plan document is written in muech more weehnical and precise language. 1T the non-techiical language under this summary and the
technical, legal language of the Plan document conllict. the Plan document always governs. ' vou wish w receive a copy ol'the legal Plan

document, please contact the Administrator.

This summary describes the current provisions ol the Plan. The Plan is subject o federal laws, such as the Internal Revenue Code and other
tederal and state laws which may aflfect vour rights, The provisions of the Plan are subjeet to revision due to a change in laws or due o
pronouncements by the Internal Resenue Service (IRS). The Emplover may alse amend or terminate this Plan. The Administrator will
notily vou it'the provisions of the Plan that are deseribed in this summary change. This summary does not address the provisions of spevilic
investment products.

ARTICLE L
PARTICIPATION INTHE PLAN

Am [ eligible to participate in the Plan?

All emplovees are eligible once they satisty the eligibility conditions described in the next question.
[ndependent contractors are not eligible w participate in the Plan.

When am I eligible to participate in the Plan?

Provided you are an eligible employee, sou will be eligible on vour date ot hire. You will zetually enter the Plan once you reach the entry
date as described in the nexi question.

When is my entry date?
Provided you arc an eligible employee, you will be able o participate in ihe Plan beginning on your date ol hire.

ARTICLE 11
CONTRIBUTIONS

What kind of contributions may I make to the Plan and how do my contributions aftfect my taxes?

As a participant under the Plan, you may elect 1o reduce sour compensation by a specific percentage or dollar ameunt and bave that amount
contributed 1o the Plan. The Plan refers 1o this as an "elective deferral.” There are two tvpes ol elective deterrals, pre-tax deferrals and Roth
deferrals. For purposes of this summary "deterrals™ or "elective delerrals™ generatly means both pre-tax deterrals and Roth delerrals.

1T vou make pre-tax deterrals, vour taxable income is reduced by the deferral contributions so you pay less in lederal income taxes. Later,
when the Plan distributes the deferrals and earnings, you will pay the taxes on those deferrals and the carnings. Federal income taxes on the
pre-tax deferral contributions and on the camings are only postponed.

[ vou eleet o make Roth deferrals, the delerrals are subjeet t lederal income taxes in the year ol deterral. Howeser, the Roh delerrals
and, il vou meet ¢ertain conditions, the camings on the Roth delerrals are not subject o federal income taxes when distributed w vou. This
means that the earnings on the Roth deferrals may never be subject to Federal income 1ax. See "What are my tax consequences when [

o

receive a distribution from the Plan

Both vour pre-tax and Roth deferrals will be subject to Sacial Security taxes at the time of your delerral.



[he Employer may make wdditional contributions o the Plan on sour behalt This Article describes these employer contributions amnd how
these monics will be allocated to your account o provide tor vour reticement benetit.

Is there a limit on the amount of elective deferrals that can be made each year?

As a participant. vou may eleet to deter a pereentage of sour compensation eich vear instead ol receiving that amount in cash. The
Administrutor will notily you of the maximum percentage you may deler.

You may not make delerrals from your accumulated sick pay. from accumulated vacation pay or from back pay.

Your wilal ¢lective deterrals. plus any emploser contributions, in any calendar year may not exceed a certain dollar limit which is set by
Taw ("elective deterral limit"). The elective deferral Hmit for 2018 ix §18,300, Alier 2018, the clective deterral limit may increase tor
cost-of-living adjustments.

[Fvou are wge 30 or will attin wee 50 betore the end ol a calendar year. you may make additional deferrals (called "age 30 catch-up
deferrals™) for that vear and following vears. 1T vou meet the age 30 requirement and vour salary delerrals excecd the elective delerral limit
deseribed above. then any excess will be un sge 30 catch-up deferral. The maximum cateh-up deferral that vou can make in 2018 is $6.000.
Alter 2018, the maximun: age 30 cateh-up contribution limit may inerease for cost-of=living adjusiments,

[nstead of the "age 30-catch-up deferrals” there is an alternative cateh-up lmit that is available in the theee sears prior i your normal
retirement age. This increased limit (called "Special NRA Cuatch-Up Contributions”} is desiened to allow make-up contributions lor prior
veurs when contributions w the plan were less than the maximum coniribution that could huve been made in those years. The additional
cateh-up amount is equal to the difference between the amounts that could have been contributed in the prior years less the amounts that
actually were contributed in those years. However, the additional catch-up for the year cannot exceed the general limit for the vear, Thus. il
vou are entitled 1w the Tull Special NRA Catch-up Contribution. your contributions in the last three sears prior o your normal retirement
age cannot exceed two tmes the regular elective delerral limit for the year

How do I make an election to defer?

The amount sou elect o deter will be deducted Irom your paa in accordance with a procedure established by the Plan Administrator. [Fyou
wish 1o deler, the procedure will require that vou enter into a salary reduction agreement. You may elect to deler a portion ol your
compensation puvable on or alter vour Fntry Date. Such election must be made prior 1o the first day of a calendur month in which vou wish
1o defer and will become elTectise as soon as administratively feasible afier it is received by the Plan Administrator. Your election will
remain in effect until seu madily or terminate it You may reveke or make modilications o your salary deferral election in accordance with
procedures that the Fmplover provides, See the Plan Administrator for further intormation.

Wil the Employer contribute to the Plan?

Each year. in addition to depositing vour elective deferrals. the Employer may contribute matching contributions.

What is the Emplover matching contribution?

A matching contribution is a contribution the Employer makes based on your elective deferrals. 17 vou do not make any elective deferrals.
vou will not receive any matching contributions.

The Emplover will contribute a (ixed amount egual to (00 of vour elective deferrals.

[n applying this maching percentage, only elective deterrals up to 8% of vour compensation will be considered. The Employer will
determine its Aatehing Contribution based on elective deferrals made during each payroll period.

The matehing contribution also applics o your Special NRA Catch-8'p Contributions.

Allocation conditions. You will always share in the matehing coutribution regardless of the amount of service you complete during the
Plan Year,

What compensation is used to determine my Plan benefits?

Definition of compensation. For the purposes of the Plan, compensation has a special meaning. Compensation is generally detined as vour
Lotal compensation that is subject w income tex and paid W you by your Employer during the Plan Year. The Plan takes into account
elective delerrais 1o retirement plans (including this one) caleteria plans, or gualified transportation tringe benelit plans, The Rellowing

describes the adjustments to compensation that mav apply for the difterent tvpes of contributions provided under the Plan. Cempensation:

o Compensation paid alter vou terminate employment will be excluded.



For the Plan Year in svhich vou first participate. [or any contributions other than salary reductions. we take into account your lull Plan Year
compensation.

ARTICLLE 1
MSTRIBLUTIONS

When will 1 be entitled to a distribution from the Plan?

Distributions under the Plan may generally not be made prior to the carlier ol veur attainment ol age 70 1°2 or your termination ol
employment {for whatever reason, including death). The rufes are explained in more detail below.,

I vou terminate employment tor any regson and at any age (including retirement), then sou will be entitled to a distribution within a
reasonable time alier you terminate employment. (See the question "How will my benelits be paid™™ lor a further explaration o how

benelits are paid trom the Plan.y

[ the Plan Administrator approves, vou (1) may elect to postpone distribution of vour benetdt e any fixed or determinable date including,
but not bevond. your "required beginning date” deseribed belows and (2) you may elect the methed of payment.

Military Serviee. [Txouare o veteran and are reemployed under the Unifornied Sersvices Employment and Reemplovment Rights Act ol
1994, vour qualificd militny service may be considered servive with the Emploxer, There may also he benetits tor employees who die or
bevame disabled while on active duty. Emplosees who receis e wage continuation payments whiie in the military may benelit from various
changes in the law. [Mvou think vou may be alfected by these rules. ask the Administrator lor Turther details.

Distributions while on military duty. 17 vou are on active military duty tor more than 30 days, then the Plan treats youas having
terminated emplovment Tor distribution purposes. This means that vou may request a distribution Irom the Pian. [T yvou request a
distribution on aecount ol this deemed termination ol employvment. then you are not permitted to make any contributions to the Plun tor 6
¢six) monihs atier the date of the distributivn.

Required beginning date.

Regardless ol the above. the Taw requires that certain ninimum distributions be made [ront the Pla. Distributiens are required to begin not
later than the April 15t bllowing the Tater o the end of the yeur in which you react age 70 12 or terminate emplosy ment. You should see
the Plan Administrator it veu think vou may be allected by these rules.

What is the Plan's normal retirement age?

You will attain vour normal retirement age when vou reach age 65,

What is my vested interest in my aceount?

In order w reward emplosces who remain employed with the Employer tor 2 leng period of time, the Tuw permils conditions s be applicd
10 contributions that are made 1 the Plan. This means that sou will not be entitled to ("vested in™) all ol the contributions until you have
sutislied these conditions.

Amaounts in your account attributable o salary reduction contributions are always [0 e vested.,

Vesting schedule. Your "vested pereentage” is based on vesting Years of Serviee. This means at the time vou stop working, your account
balance attributable to contributions subject to avesting schedule is multiplicd by your vested percentage.

Your "vested pereentage” in your account attributable to matching contributions is determined under the following schedule.

Vesting Schedule

Years of Service Percentage
2 200
3 407,
4 60"
3 80%¢
& 10070

Service prior o Januars 1. 2007 is excluded tor Vesting purposes

Note: Employver contributions are counted in the annual elective limit in the year that the contribution vests,

‘.



1low does the Plan determine my Years of Service for vesting purposes?

A Year of Service means 1LG0O THours of Service. Uy ou have any questions regarding vour vesting service, contact the Plan Administrator,
Will 1 always be entitled to the benefits nnder the Plan?

No. You will only be entitled (i.e., vested) to your once vou have satistied certain conditions.

Service prior o Januarny 1. 2007 is excluded Tor Vesting purposes

What are forfeitures and how are they alloeated?

Definition of forfeitures, If a participant terminates employment betore being [ully vested (as described abovel. then the nonsvesied
portion ol the terminated participant's benetits remains in the Plar and is called a torteitere.

Allocation of torfeitures. Forfeitures will be allocated as follows:

o lorleitures will reduce Employer matching contributions
[{ow will my benefits be paid?
You may, subject 1o the approsul of the Plan Administrator. elect 1o receive your distribution under one of the methods described below:

s psingle lump-sum payment.

o Any other method agreed o by the Administrator.
May T eleet to roll over my account to another plan or [RA?
I vou arc entitled w a distribution of more than $200. then you may elect whether o receive the distribution or w roll ov er the distribution
1o unother retirement plan sueh as an individual retirement account ("IRA") For this purpose. sour Roth deterral account s teeated
separately.
What happens if I get divorced?
The Administrator will honer a "qualified domestic relations order.” A "qualified domestic relations order™ is detined as a decree or order
issued by a court that obligates you w pay child support or alimony. or otherwise allocates a portion of your assets in the Plan o your
spouse, former spouse, child or other dependent. [Ma qualified domestic relations arder is reecived by the Administrator, all or a portion of”
vour benetits may be used 1o satisty the obligation, The Administrator will determine the validity ol any domestic relations order reveived.
You and vour beneliciaries can obtain [rom the Administrator, without charge, a copy of the procedure used by the Adniinistrator o

determine whether a qualified domestic relations order s valid.

ARTICLE TV
DEATH BENLEFITS

What happens if [ die while working for the Employer?
I vou die while still employed by the I'mplover, vour vesied account balance will be used o provide your beneficiury with o death benefit,

Your beneliciary is the person or persons whom you designate on a form the Administrator provides for this purpose, 1T vou are married.
vour spouse will be the beneticiary ot the death benetit. unless vou ¢lect to chunge the bengelieiary.

If no valid designation ol beneficiary exists, or il the beneliciary is oot alive when you die. then the death benefTt will be paid in the
lollowing order, unless the investment provider's documentation savs otherwise:

() Your surviving spouse;
(b Your children, including adopted children. and itfa ¢hild dies betore vou to their ehildren, if any: or

(<} Yourestate.



When will the death benefit be paid to my beneficiary?

Your death benetit will be paid to vour benefiviarsy and payment will begin as soon as practicable afier your death. See the Plan
Administrator for further details,

You should immediatels report any change in your marital status o the Administeator. [f vou have specilically named vour spouse as your
beneficiary on a designation form. then the designation will be invalid upon your divoree,

What happeas if I'm a participant, terminate employment. and die before receiving all my henefits?

II'vou terminate employ ment with us and subsequently die. vour beneficiury will be entitled to any remaining benelits that you were
entitled ty as ot the date of vour death,
ARTICLE Y
IN-SERVICE DISTRIBUTIONS

Can 1 withdraw money from my account while working for the Employver?

You may receive a distribution from the Plan prior to your termination o employment il veu satislv certain conditions. These conditions
are deseribed below, However, (his distribution will reduce the value of the benefits you will receive when you retire, Any in-seryice
distribution i made at vour eleetion amd will be made in accordanee with the torms ol distribution available under the investment product
vou have selected or under the Plan.

You may receive a distribution ifvou have an "untoreseeuble emergenes.” which is severe tinancial hardship resulting frem an accident or
illness to vou, yvour spouse or dependent(s). a loss of property due 1o casualty . or other extraordinary and untoreseeable circumstanees
hevend your contrel.

ARTICLE V1
TAX TREATMENT OF DISTRIBUTTIONS

What are my tax consequences when | receive a distribution from the Plan?

Generally, you must include any Plan distribution in your taxable income in the vear in which s ou receive the distribution. The tax
treatment may also depend on vour age when vou receive the distribution,

It vou receive distribution ot a Roth deferral. since you paid current federal income tax on the deterral contribution in the year ol deterral,
the deferrals are not subject w lederal income taxes when distributed 10 you. The carnings on Roth deferrals wre also tax free upon
distribution if vou recelve a “gualified distribution” from your Roth deferral account.

tn order te be a "qualified distribution,” the distribution must oceur alter one ol the ellowing: (1) vour attainment olage 39 12, (2) your
disability, or (3) your death. [n addition, the distribution must oceur atier the expiration of a 3-vear participation period. The S-year
participation period is the S-vear period beginning on the calendar year in which you tirst make a Roth contribution t the Plan (or to
another 401K plan or 403¢h) plan if such amaount was rolled over into the Plany and ending on the last day of the calendar yvear that is 3
vears later, For example, if vou made vour [irst Roth delerral under this Plan on November 30, 2012 vour participation period would end
on December 31, 2016. This means that you could take a qualifed distribution as early as January 1. 2017, It is not nevessary that sou
make a Roth contribution i each ol the five ycars.

IT 4 distribution from your Roth delerral aceount is not a qualitied distribution, the earnings distributed with the Roth deferrals will be
taxable 10 vou at the time of distribution (unless yvou roll over the distribution to another 437(b) plan, a Roth IRA. or a 401(k) plan that will
accept the rollover). In addition, in some cases, there may be o [0%0 exeise tax on the carnings that are distributed,

Can | reduce or defer tax on my distribution?
You may reduce. or deler entirely, the tax due on your distribution through use ol one of the following methods:

ta)  The rollover ol all or a portion ol the distribution 1ou actually receive to a traditional Individual Retirement Aceount (IRA) or
another eligible emplover plan. This will result in no tax being due until you begin withdrawing funds trom the traditional TRA or
other cligible ecmplover plan. The rollover of the distribution. however. MUST be made within strict time frames (normalls  within 60
duys atler you receive rour distribution). Under certain eircumstances all or a portion of u distribution may not qualily tor this rollover
treatment. In addition, most distributions will be subjeet 1o mandatory lederal income tax withholding at @ rate of 209, This will
reduce the amount vou actually receive. For this reason, il you wish w roll over all or a portien el your distribution amount, the direet
rollover option described in paragriph (b) below would be the better choice.



ib)  For most distributions. you may request that a "direet rollover™ ol'all or a portion of the distribution i ¢ither a traditional
Individual Retirement Aceount (IRAY or another emplover plan willing to aceept the rollover. A direct rollover will result in no tax
being due until you withdraw Tunds from the traditional 1R\ or other yualified emplover plan. Like the 60-day rellover. under certain
circumstances all or a portion of the amount to be distributed may not gualifs for this direct rolloyer, e.g. a distribution ol less than
$200 will not be eligible for a direct rollover. [fyvou elect o actually recei e the distribution rather than request a direet rollover. then
in most cases 20%0 of the distribution amoeunt will be withheld Tor federal ineome s purposes.

WIHENEVER YOU RECEIVE A DISTRIBUTION TIHAT IS AN ELIGIBLE ROLLOVER DISTRIBUTION, FIE ADMINISTRATOR
WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, TTE RULES WHICEH
DETERMINE WIETIHER YOU QUALIFY FOR FAVORABLE TAX TREATMENT ARE VERY COMPLEN, YOU SHOULD
CONSULT WITH A QUALIFIED TAN ADRVISOR BEFORE MAKING A CHOICI,

ARTICLE VI
LOANS

Is it possible to borrow money from the Plan?

Yes. Loans are permitted in accordanee with the Plan Loan Policy. [Fvou wish 1o reeeive a copy of the Loan Poliey, please contact the Plan
Administrator,

ARTICLI VIIT
CLAIMS AND BENEFITS

Can the Plan be amended?
Yes. The Emplover may amend the Plan at any time. No amendment will cause any reduction in the amount eredited w vour avcount.
What happens if the Plan is discontinued or terminated?

The Emplover may terminate the Plan at any time. Uipon termination, ne more centributions may be made to the Plan. The Administrator
will notly sou e lMamy modilication or termination of the Plan.

1Iow do I submit a elaim for Plan benefits?
Benetits may be paid o vou and your beneliciaries without the necessity ol formal ¢laims. However, IMyou think an ereor has been made in
determining sour henelits, then vou or yvour beneticiaries may make a request for any Plan benefits to which you believe yvou are entitled.

Anysueh request should be in writing and should be made 1w the Plan Administrator,

I the Administrator determines the elaim is valid. then vou will receive a statement deseribing the armount ol benelit. the method or
methods of payment, the timing of distributions and other intormation relevant to the pax ment ol the beoctit.

ARTICLE IX
GLENERAL INFORMATION ABOUT TIHIE PLAN

There is certain seneral information that vou may need o know about the Plan. This information has been summarized for vou in this
Article,

Ihe Tull name of the Plan is West Miftlin Sanitary Sewer Municipal Authority 437 Plan,

this Plan was originally effective on January 1, 2003, The amended and restated provisions ol the Plan become ettective vn January 1,
2018.

The Plan's records are maintained on a twelve-month period of time. This is known as the "Plan Year.” The Plan Year begins on January |
and ends on December 31,

Valuations ol the Plan are generally made annually on the last diay of the Plan vear.

The Blan will be governed by the faws of Pennsylvania,
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Lmployer Information
Your Employer's name. address, business lelephone number. and wentilication number are:

West MitTlin Sanitary Sewer Municipal Autherity
1302 Lower Bull Run Road

Weost Alitlin, Pennsylvania 13122

412-466-6070 x223

25-1793298

Administrator [Information

The Enploser ix the Plan Administeator, The Plan Administrator is responsible tor the day-to-day administration and operation ot the Plan.
lor example. the Administrator maintains the Plan records. including vour account information, provides vou with the forms vou need 10
complete tor Plan participation and directs the payment ol your account at the appropriate time. I vou have anv questions about the Plan
and vour participation, yeu should contact the Administrator. The Administrator mas designate other parties w perform some dutics of the
Administrator. and some dutics are the responsibility of the investment provider(s) to the Plan.

The Administrator has the complete power, in its sole discretion, 1o determine all questions arising in connection with the administration.
interpretation. and application ot the Plan (and any related documents and underlying policies). Any such determination by the
Administrator is conclusive and binding upon all persons.
Plan Funding Medium
Al money that is contributed to the Plan is held in custodial accounts.,

Reliance Trust Company

1100 Abemathy Road NE. Suite 400

Adlanta. Georgia 30328-5634

S00-749-0752



