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[Editorial |

1l passe, mais toujours nous dépasse. I

Redouté de certains, attendu des autres, mais pour la plupart, autant en avoir, il est et restera toujours
insuffisant. |

C’est du temps qu’on parle, bien qu’il ne soit pas un sujet pouvant étre défini ou limité entre ces lignes. I
Le temps...

Nombreuses sont les personnes que tu trouves pressés dans leur vie quotidienne.
Nombreuses sont celles qui croient & peine avoir du temps pour elles-mémes. I
Qu'en est-il alors du fait d’avoir du temps pour les autres ? |

Donner de son temps s’oppose a donner de son argent ou de ses biens. Puisque, donner de son temps |
équivaut a sacrifier de soi !

Tel est le cas de chacun des secouristes de la Croix Rouge Libanaise. Ces bénévoles qui sacrifient |
gratuitement de leurs journées et de leurs nuits, afin d’alléger les souffrances.

Ceux-la a chaque fois offrent une part d’eux-mémes. |

2700 secouristes aujourd’hui dont 15 sont allés jusqu’au bout, au point de sacrifier I’entité de leur temps. ..
leur vie. |

Mais leur départ a renversé le concept habituel du temps. D’habitude, celui qui nous quitte n’est plus |
présent. Quant a eux, leur départ les a rendus présents parmi nous, a tout moment, a chaque permanence et a |
chaque mission... A jamais, des secouristes au service !

A vous, secouristes, qui, un jour étiez actifs a la Croix Rouge Libanaise: ..
A vous, secouristes, qui aujourd’hui sacrifiez votre énergie et votre temps... |
Tout hommage et respect a travers Souvenir de I’année 2011 |
A vous, nos martyrs, qui avaient offert votre vie, tout votre temps en aidant les autres en danger... une I

promesse de la part du secteur de Kornet Chehwan : votre ’SOUVENIR” persistera le long des années, |
parce que notre présent n’est autre que les mémoires d’hier et la vision de demain !

Secouristes du Secteur Kornet Chehwan I
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Friends of the Cedars Forest Committee - Bscharr

Full Name Khalil Saidah
Martyrdom Date  03/04/1981

Nationality = Lebanese
- fanting Date. 2003 ¢

Friends of the Cedars Forest Committee - Bscharr

Full Name Salim H. Hammoud
Martyrdom Date  03/04/1981

Nationality Lebaness

Friends of

s Forest Committee -

Full Name Antoine R. Al Asmar
Martyrdom Date’  20/01/1984

Nat! ity N
ationality .L‘ebanese ends of the Ced:

Planting Da

Full Name Khalil Saidah
Martyrdom Date  03/04/1981

Natiomality * Lebenese

iends of the Cedar: jttee - Bscharr
Full Name Tah I. Lashin
Martyrdom Date  17/09/1985
Peaticriatity | ebanese

Friends of the Ced orest Commi - i3

Full Name Joseph G. Al Khoury
Marlyrdom Date- 27/04/1985
Mationality

i of the Ced est Commiliee - BSc

Lebanese
Full Name Boutos J, Maamari

Martyrdom Date  (G/06/2007

Matiorality Lebanese

g

Friends of the Cedars Forest Committee - Bscharry

Full Name Haitham M. Steiman
Martyrdom Date  06/06/2007
Nationally  Lebanese
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LET YOUR KEYBOARD GET YOU ON BOARD
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EXCLUSIVITY & PRIVACY IN A WORLD OF CHOICE

E"% « Luxury Suites * 24-Hour Butler & Concierge Service * Dedicated Exclusive Lounges

. « Bar & Pool Area * Complimentary Fine Dining & Beverages * Complimentary Mini Bar
MSC YACHT CLUB

......

* Daily Traditional English Tea » Complimentary Laundry

Wild Diszovery‘

Travel & Tourism

] - - o . = ! Gemayzeh 4961156 56 46 Verdun 49611802 888 Downtown 49611995996 Furn EI Chebback +961 1285 888
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Les secouristes de la Croix Rouge Libanaise

EMERGENCY SHOP

Emergency & Rescue Products En temps de paix, les secouristes de la Croix Rouge Libanaise sont toujours présents 24/24 pour aider,
Builders of Medical and Special Purpose Vehicles porter secours et soulager les souffrances.
Private Ambulance Service

En temps de guerre, bombardements aveugles, obus de campagne, voitures piégées, francs-tireurs ;
population civile terrorisée, terrée dans les abris, les secouristes de la CRL sillonnent sans arrét toutes
les rues, les quartiers, les villages a travers tout le pays pour aider, secourir et soulager les souffrances.
Emergency & First Aid Equipments

Intensive Care Products Présents, malgré la guerre qui fait rage, dans leurs 43 postes de secours qui couvrent tout le Liban, ils
Respiratory Care Product ramassent sans cesse les blessés, réconfortent la population, ils cotoient le danger, et risquent leur vie et

Monitoring Devices

t leur avenir.
Alors, une question se pose sans cesse : qu’est ce qui motive ces jeunes secouristes de la CRL a

! se revétir si fiscrement de cette tenue orange qui exige plus de huit mois d’entrainement intensif et
acharné ? Qu’est ce qui pousse donc ces 2600 secouristes volontaires appartenant a des communautés
différents, venant des quatre coins du Liban, & devenir totalement apolitiques, non confessionnels, et
acharnés a porter secours et a soulager les souffrances humaines ?

Ces secouristes qui dans la vie de tous les jours sont comme tout le monde bourrés de qualités et de
défauts se métamorphosent dés qu’ils portent leur overall ! Ils se surpassent. Plus rien ne les arréte.
Pour porter secours, ils vont jusqu’au bout :

2006 : guerre avec Israél, 10768 missions

2007 : Naher el bared, 4495 missions

2008 : troubles a Beyrouth, 551 missions

2010 : 200000 missions de tous genres.

Audiovisual Warni
Handicapped faciliti

Ce nombre impressionnant de missions gratuites accomplies par les secouristes volontaires de la CRL,
qui se soumettent a une trés sévere et stricte formation, force 1’admiration et le respect. Leur tenue est
devenue un symbole d’espoir, de confiance, et d’apaisement pour tous ceux qui souffrent. Quant a lui,
le secouriste, elle s’incarne en son étre, au point qu’il n’arrive plus a s’en séparer.

Ces secouristes de la CRL, donnent sans compter et sans rien attendre en retour, mieux encore ils
donnent dans I’anonymat le plus complet.

Ambulance—""
Customized Vehicles Ces bénévoles qui vont « au-dela de leur devoir » sont devenus un symbole unique de son genre... et
Mobile Clinics en adoptant haut et fort les sept principes de la Croix Rouge étaient et seront toujours la fiert¢ de tous
Escort les libanais.

ndicapped
:E:e & R(I:spcue Boats Rosy Boulos
Amphibious 6x6 vehicle Présidente du département des urgences et secours de la CRL

BISCO Center / Emergency Shop |
Jamal Abdel Nasser Boulevard, Tayoum_eh Beirut- Lebanon wd] r : ‘
R _ _ l |
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A Vision for EMS
Training...

Every EMS volunteer in the Lebanese Red Cross has been asked at least once by a family member, a friend,
a colleague or a stranger: “why do you do it?”, “why do you spend more than 60 hours every month working
for free on nights and weekends?”, “when are you going to stop? Haven’t you given enough already?”.

The answers or the motivation that drives each one of the 2600 volunteers to sacrifice time and effort
volunteering for the Lebanese Red Cross are varied and deeply personal. Making an immediate impact towards
saving people’s lives is surely one of the more obvious factors that drive us to join, and stay in, the Red Cross.
However as this article talks about training, it is worthwhile to explore another motivational factor that might be
behind the terrific commitment of the volunteers of the Lebanese Red Cross.

Allow me then to start the reflection with a statement that could be controversial to some:

The experience in the EMS department of the Lebanese Red Cross gives back to the
volunteer as much, if not more, than that volunteer invests in the institution.

Perhaps the believers in pure altruism will refute that statement; perhaps some volunteers will feel that saying
this diminishes their credit. And most definitely this cannot apply to those volunteers who have been injured or
who have sacrificed their lives in the line of duty. However, in our effort to determine what can possibly
motivate a volunteer, let’s explore the possibility that it could apply to the rest of us; the vast majority of the
LRC EMS volunteers.

A second home

One of the first things that strike people who visit an LRC EMS station is the sense of family and brotherhood
that prevails among the volunteers. The station becomes, in effect, a second home to most volunteers.

The colleagues become a second family. In war stories and documentaries, veteran soldiers who have been
through the brutality and violence of combat often say that they fought for the man next to them and not for any
greater political purpose. Similarly but more humanely, a volunteers stays on shift for an additional few hours,
or takes on 2 more shifts per week to help his fellow volunteer who has a problem at home or has to prepare an
exam and hence cannot fulfill his duty .

A different perspective

I believe that besides the moral satisfaction of doing something that matters, besides the rewards of providing a
second family, and besides the integration of essential values, our experience in the Red Cross gives us
practical, and extensive hands-on knowledge and skills. This wealth of exposure can give us, if we fully live the
experience, a competitive advantage in our professional lives and a precious toolbox for our personal lives.

And this is where training in the LRC EMS finally comes in. Besides the more obvious life-saving skills that
are learned and practiced on a regular basis, where else can a young man or woman learn hands-on about
communication, leadership, team work, management, strategy and all the other “soft” or people skills that are
fast becoming as precious in the career of any professional as academic credentials and achievements?

This is why I think - without taking anything away from the efforts and dedication of the LRC EMS

volunteers - that being an EMS volunteer in the Lebanese Red Cross truly gives back a lot to every person who
chooses to live that experience fully.

U4

Therefore, as a humanitarian institution, we owe it to ourselves to invest in a training
system that i1s worthy of our volunteers.

The main purpose of all our trainings remains to fulfill our mission and mandate of providing the best possible
care to alleviate the suffering of people and to reach our strategic objective of providing pre-hospital emergency
care according to international best practices. But in order to keep on attracting and retaining the best young
men and women that society has to offer, we need to provide them with training courses that will prepare them
to do the job they signed up for, and that will also grant them an added-value and opportunities for personal
growth that will be useful to them throughout their lives in or out of the Red Cross.

A few years ago, back in 2006, we were told this was a pipe-dream. In 2011, three years after the launching of
the first national strategy for LRC EMS, we are well on our way:

. Basic pre-hospital emergency care training: 18 instructors and 68 trainers have already been trained and
have started to provide the training to active and new volunteers in EMS stations.

. Cadres training: 10 cadres trainers have been certified and have started training active and new team
leaders and heads of stations. 20 more cadre trainers are to be trained in 2011

. Driver training: this is the first training course given by EMS volunteers even before 2008 and is
currently being re-energized and re-structured after the recruitment of new trainers

. Dispatcher training: a new project started in 2011, with 25 volunteers currently attending a training of
trainers (ToT) course

. Search and Rescue training: 22 members of the unit previously known as Mountain Rescue attended a
first ToT and will start training new members in 2011 and beyond.

A lot remains to be done, but with the tremendous efforts of the teams of instructors and
trainers, and with the precious long-term support of the ICRC, IFRC, Swiss Agency for
Development and Cooperation, French Red Cross, CISP, and Norwegian Red Cross, the
prospects for fulfilling our objective of sustainable, efficient, high-level training courses
that can help to prepare, motivate, and retain our volunteers,

are looking brighter than ever...

Nabih Jabr
Head of Training Department

+=19




Humanitarian action around the globe is heavily
dependent on the volunteers who make up the pillars
of the International Red Cross and Red Crescent
ovement, the world's largest humanitarian network.
The value of volunteer work cannot be measured in
financial or economic terms, however the
humanitarian worth and impact are inestimable,
especially when big needs arise during armed conflicts
or natural disasters.

Volunteers:
The Pillars of Red
Cross and Red
Crescent Movement

Giving a helping hand to people in need,
spontanecously and without any expectations in return,
existed even before the idea of creating the
Movement was born on Solferino's battlefield.
Throughout history people assisted each other in
times of calamity and wars, but with the rise of the
Red Cross and Red Crescent societies more than a
century ago as a result of the inspiration of the world's
first volunteer, Henri Dunant, a framework was put in
place, attracting millions of people engaged in
voluntary humanitarian action.

In recognition of their courage and engagement, the
ICRC world marks in 2011 the 10th anniversary of the
International Year of the Volunteers.

In Lebanon, the volunteers of the Red Cross proved their courage and dedication, risking their lives and
consecrating time and effort in assisting others over decades of unrest and armed conflicts that swept the
country. "Working as a volunteer in the Red Cross was a school of life for me... It was not only about saving
lives and helping others," Naim, a former volunteer, describes his 11 years in the Emergency Medical Services
(EMS) of the Lebanese Red Cross.

Naim's vocation in the Red Cross started unexpectedly when he came across friends who were already working
as EMS volunteers. "I was working at the time as a life guard and my friends encouraged me to enlist as the
Red Cross was recruiting,” said Naim, a water engineer. He explained that he had originally planned to sit for
the First Aid training of 60 hours which is requested prior to becoming a full-fledged volunteer with the EMS
only to acquire the knowledge with the intention to quit later.

"However, going through the training and seeing the importance of the work of volunteers, stirred in me a
feeling and inclination for humanitarian work... So I decided to stay on, which I did for more than 11 years,"
Naim said. He never regretted his decision, despite the efforts and time he had invested by assuming 3 to 4
night shifts per week at his EMS station. "The station became my second home and fellow volunteers became
my family and friends... In addition to enhancing knowledge and practice in First Aid and helping people in
need, one acquires the team spirit and what is most beautiful is that you end up having a second family," Naim
added.

For Nancy, also a volunteer at the EMS for the past 8 years, enlisting in the Red Cross was a way to be useful
and achieving self-satisfaction. "At a certain point in my life, I felt there is something missing or a gap that

I needed to fill in a meaningful way... I had nothing precise in my mind and all I wanted was to be useful ...
The EMS of the Red Cross was the best place for me," she said.

16 4.

Working in the ambulance service of the national
society has shaped Nancy's character and enhanced
her self-confidence and self-esteem, "especially when
you know that your act can make a difference in the
life of someone." "The Red Cross is a school where
you learn a lot of things... how to deal with stressful
and difficult situations, how to be neutral because you
are assisting all those in need without discrimination,
how to work in a team and how to be disciplined by
respecting rules and regulations," Nancy said.

After spending 8 years as a Red Cross volunteer
Nancy discovered what she called "hidden talents and
capacities" that she was not aware of. "In addition
ICRC to gaining professional experience in First Aid," she
in Pakistan says, "by being a volunteer one tests his own abilities
to work under stress and pressure and take lessons that
may help him in his life afterwards."
With all their goodwill and dedication, volunteers experience moments of helplessness and disappointment
especially when after doing the best they can, they eventually cannot save the life.
"It is mostdistressing and painful when the person you have been trying hard to save dies on you... especially
when you arrive at the hospital and face mothers crying over their children, or persons grieved by the loss of
their partners,” Nancy said.
"Nevertheless, when we do save lives we feel like we own the world!" she added.

ICRC in Lebanon

ICRC in Canada
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ICRC in Haiti

ICRC 1n Congo
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When the Medic
becomes the Patient

“Physician, heal thyself”.

This ancient proverb transposed to our 21st century reality also applies to emergency medical technicians,
which we will call rescuers in the subsequent articles.

For like a physician, a rescuer who is ill, injured or otherwise incapacitated, cannot help a patient or victim, and
might possibly need care himself.

This 1s why, as someone who chose this path, a rescuer has the duty to take care of himself, and to assist or
guide fellow colleagues who might need it.

In the following two articles, we will explore some of the physical and mental problems that can affect rescuers.

We hope that this information will help LRC EMS and other rescuers to identify and prevent such problems,
and if they have alrecady happened, to understand how they can be alleviated or treated.
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Seeking excellence to exceed
our customers’ expectations

Technica is an engineering and manufacturing company with a mission to
provide customized automation solutions for the food and beverage industry.

Technica is one of the seven companies who received the Lebanese
Excellence Award, for the year 2009, on January 21st from the president \
of the Lebanese Republic, his Excellency General Michel Suleiman.

LEA is a yearly award granted by the ministry of Trade & Economy, Qualeb
and the European Union to companies who achieve superior results in
terms of efficiency, cost reduction, customer satisfaction, profit growth

Lebanese excellence award
and market share. 2009

techn’'ca

innovative automation solutions

Head office Industrial Park Box163 Bickfaya Lebanon Tel +961 4 982 224 Fax +961 4 982 227 technica@technicainti.com

Jeddah Riyadh Dubai Cairo Nicosia Tehran Lagos www.technicaintl.com

echn'ca

innovative automation solutions

mission

We provide innovative automation solutions, handling equipment and
turnkey projects for all relevant Industries in the Middle East, G.C.C, Europe,
Asia and Africa through the design, manufacturing, Installation and

servicing of Technica equipment as well as the integration of our partners
equipment: GEA Procomac, Gernep, Graham, Lanfranchi, Newtec, Thimon.

credentials & awards

» Merit Award in innovation & technology granted by the Ministry of Industry (2004)

- Certified to the quality management standard requirements of ISO since 1999.

+ LIRA honorary shield (Lebanese Industrial Research Achievement program), granted by the Ministry of Industry,
the National Committee for Scientific Research and the Lebanese Industrialist Association for exceptional
academic cooperation in research & project development.

* LEA (Lebanese Excellence Award) for the year 2009, granted by the Ministry of Trade & Economy, Qualeb
and the European Union.

SAIGLOBAL.
Certified System

1S0 9001

competitive edge

* We build long term relations with our customers based on trust, loyalty & mutual support.

+ We respond to specific customers’ requirements and we design innovative automation solutions to
meet their needs.

+ We have local branches in the territories we cover, with sales & after sales support.
« We offer competitive prices with CE standards.

» We seek innovation & we refine our know how by attracting, training & retaining talents in our field.

This edge enabled us to build a base of 230 customers in 26 countries. We are also an approved vendor
to most multinational companies.
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The physical stress involves
having to work around the clock in
various weather conditions,

as well a unpleasant or sometimes
dangerous field conditions that
might cause the volunteers
injuries, and sometimes even cost
them their lives.

Psychological
Pr(})]blems

A stressing job, but still.....

American emergency medical
technicians and LRC EMS
volunteers may differ on
many levels: , salaries, working
schedule, levels of competencies
and more. But one thing they share
is certain; the stress of holding
such a job and the impact it has on
both their physical and
psychological well-being. ..

- — T/ 7/ 7

| In a research |
conducted to |
compare 26 high
demand jobs,

| paramedics ranked |
| first when it came to |

| negative

|  consequences on

| physical health, and

fourth in negative

consequences on
psychological

| well-being.

The major causes of stress
for rescuers:

Ever since the events of 9/11,
researchers have taken a greater
interest in emergency services
personnel. Rescuers have the
ability to remain calm in stressing
situations, the urge to help people
in need, and the logic required to
put their knowledge into

action. They also must have good
communication skills and a keen
observant eye to detect the
slightest change in the patient’s
condition, from pupil reactiveness
to skin color. Red Cross
emergency medical technician
volunteers — which we will call
rescuers - have to be able to
provide a high level of work
efficiency even in the toughest
conditions and be able to cope with
all the stressors they encounter in
the field

Being a rescuer is demanding on
both physical and psychological
levels. In addition to being often
exposed to the suffering, illness
and trauma of patients, rescuers
also have the added stress of being
responsible for another person’s
life for the duration of a mission.

Volunteering for these kinds of

tasks is an issue that researchers
have become increasingly
interested ine. Studies show that
rescuers “are among the highest
risk professionals for stress,
trauma, and burnout.” (Cheryl
Regehr and Danielle Millar, 2007).

In a research conducted to compare
26 high-demand jobs, paramedics
ranked first when it came to
negative consequences on

physical health, and fourth in
negative consequences on
psychological well- being.

In 2005, Regehr studied the impact
of the occupational stresses of the
rescuers on their family lives; he
came to the conclusion that the
stress that these individuals face
in their work significantly affects
their interpersonal relationships.
Physical tests also showed that
emergency services personnel
have elevated heart rate after
experiencing a traumatic event,
and that rate increases even more
after they go home by the end of
their shifts (Roberts & Levenson,
2001).

In 1990, Karasek and Theorell
developed the demand/control
support model as a base for
studying stress in the workplace.
This concept investigates stress for
3 different aspects:

1) Psychological demands of the
work environment,

2) The physical demands of the
job,

3) The degree of control the
rescuers have over their demands
being met.

If we apply this model to the
rescuers, we notice that their job is
very demanding, whereas the
degree of control that they have
over it is very low. Some of the
psychological stressors for the
volunteers may include the pace,
the intensity of work and the
interpersonal relationships with
coworkers; whereas physical
stressors involve physical
exhaustion and the exposure to
unsafe scenes. As for control, they
have very little or none at all when
it comes to the work conditions
and the exposure risks they face.
Finally, the model takes into
account the social support workers
get in the workplace.

By the means of this model, a
balance between the demand,
control and support would result
in less stress and psychological
distress among workers.

Managing the stress: the
importance of developing
growth in the face of
hardship

All these factors add a lot of stress
to the daily life of rescuers and
sometimes cause depression and
other related stress disorders.
More interestingly though,
researchers found that despite the
intense stressing conditions, some
rescuers are able to transform these
negative conditions into more
constructive experiences; this
capacity to transform traumatic
and stressful events into positive
energy and life enhancing
experiences is what they called
post-traumatic growth.

Post traumatic growth is defined as
“the experience of positive change
that occurs as a result of the
struggle with highly challenging
life crisis” (Tedeschi and Calhoun,
2004). The people experiencing
growth will have a higher
appreciation of life, richer
interpersonal relationships, insight
on themselves and different life
situations, changed priorities, and a
more strengthened spiritual life.

In addition, some factors have
been found to influence post
traumatic growth in paramedics.
These factors include personality
characteristics such as resilience,
hardiness, optimism, and a sense
of coherence. These characteristics
were found to describe people who
are capable to take the hardship
that life throws at them in a more
or less positive way. Another factor
influencing growth is the personal
experience of each individual.
Tedeschi and Calhoun (1996)
noted that persons who have
already experienced a trauma are
more likely to experience growth

than other individuals who haven’t.

From all the mentioned above, we
as emergency workers can
conclude the following: Due to the
extensive stress we find on the job,
it is our duty as present or future
team leaders to keep an eye on our
teammates and the new genera-
tions of volunteers and to be able
to detect signs of physical or
emotional distress that they might
display. It is primordial to present
the necessary emotional and
psychological support to these
workers whenever necessary to
avoid accumulation of stress and
greater psychological problems
like depression and post-traumatic
stress disorder (PTSD).

Then why do we still do it?

Why certain people choose to
volunteer for such types of jobs,
has often been cited as being
related to the rewarding feeling of
helping others as the main reason.
The feeling of being able to
alleviate a person’s pain and help
them through their distress leaves
a great feeling of accomplishment,
worthiness and self-satisfaction in
the persons undergoing this task.
It has also been found to boost the
person’s sclf-esteem and to give
these workers a good feeling of
worthiness and achievement.
There is also a strong feeling of
belongingness that grows in
rescuers. Living in a group setting
and spending days and nights with
a team enhances the person’s social
skills as well.
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He may not be your type, but you may be his.

Memac OTA./J

Memac Ogilvy strongly support the Lebanese Red Cross since more than 10 years

Every minute of every day,
someone needs blood.
That blood can only come
from a volunteer donor, a
person like you who makes
the choice to donate s

donate blood
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When we first started at 102 everyone used to tell us that the center is our second home.
I see the center as being more than home. It is a living breathing entity that has its needs,
its reputatioﬁ its goals. A moral person who's well being depends on every volunteer's self
administration and on the administration of volunteers.Thus, it is natural to find in this
organization the same adaptation mechanisms that are present in larger scale organizations
2 _ | such as states and governments, the mechanisms through which policies go through their
? .I"._. 1 life cycles of birth, life and death. Like the typical human the center has a decision making head that, through
g il) | agenda setting, dreams of places to go and goals to reach, and a body that tries to turn these dreams into reality

through implementation and action. Body and mind are intricately connected by causality and a nervous system
fueled by power relations and authority, a system without which nothing is possible. Like a child drawing
B inspiration from its older kin, the center replicates larger scale organizations but this child has surpassed its older
fk; ;| brothers because every member every muscle in its small body is working with all the motivation and good will
I )|  thatis at its disposition. The proven efficiency of the volunteering system reminds me of Peter Senge's approach
) i‘; to management and organization theory particularly the idea that " people excel and learn not because they are told
} / ( to but because they want to" and what better demonstration of will than volunteering ? Therefore, the center is not
[

only an organization, but a learning organization .
i Gabriel Ferneiny/ Nancy 102
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“Charité bien ordonnée commence par soi-méme” “\\
Combien de fois avons nous entendu ce proverbe 7

Combien de fois les gens soucieux de nous et préoccupés de notre bien-étre,

de notre intérét, nous I’ ont-ils répété ?

Maintes, maintes fois ! Mais en fait, qu’est-ce que cela veut-il dire ?

Me préoccuper de ma personne en premier ? Puis dans un cercle plus large,
me préoccuper de ma famille ? de mes proches ? Répondre 2 leurs besoins ?
Btre a leur service ? Certes, c’est juste, ¢’est bien ainsi, ¢’est sécurisant,

et ¢’est méme ... éthique. Bt pourtant, donner 2 soi, a ceux qu’on aime,
n’est-ce pas aussi - et paradoxalement - le signe d’un certain égoisme ?
D’un égoisme certain ? N’est-ce pas étouffer la vraie générosité,
1’authentique, celle qui consiste & donner & ceux qui n’ont,

pour nous, ni nom, ni visage et qu’on ne rencontrera
probablement jamais ? Donner jusqu’a la mort pour que d’autres
vivent. Si et mille fois si ! C’est 13, le véritable don! Le Pur!

Le désintéressé! Celui qui mesure la grandeur réelle et la noblesse
d’ame de nos martyres, qui ont tout simplement vécu dans '\J\
et par la Croix Rouge. 4
“Charité bien ordonnée commence i
a la Croix Rouge !”

B T R - o
T o g = 2 — e s 5 > : e

B
== . - > ‘¢ . - ATz
- Pourles gens ¢'est un métier.
Pourles amis ¢'est une activité.
-Pour les parents ¢’est une excuse qui nous éloigne de nos études et travaux.
Z Tj]?;?qr les malades c’est une personne facilitant leur arrivée a 1’hdpital!
- Pour les secouristes, ¢’est leur nom, pour d’autres ¢’est un prestige
~ Secouriste!
Un mot bizarre, mais fascinant!
Qui est le secouriste?!
Service - Espoir - Courage - Organisation - Unicité - Responsabilité - Independence - Sacrifice

~Oui c’est lui...
C’est lui le secouriste. ..
C’est lui qui est toujours 1a, présent, prét a servir. .. :

'est lui, qui g 3 i
_ qui malgré toutes les préoccupations, et tout le manque de temps, il est toujours organisé, indépendant et responsable

C’est lui qui trouve le courage d’aller
toujours plus loin, de surmonter tous les
obstacles et les difficultés de la vie..

oui ¢’est lui qui espere toujours et
regarde vers ’avant..

C’est lui qui apprend a accepter 1’autre Désolé, je suis accro.

e A ’adrénaline qui monte 3 1a réception d’un appel d’urgence ?

A une siréne qui raisonne tout au long du q}lartie’r ? Aux'(li)ada{l’lds
gambadant I’ autoroute pour visionner la s.ceng d’un-accident :

A un vieil homme qui saigne sur le trottoir ‘7 A une qﬁl\lette qui s
clte e snglots it hn e Jo O e de e, de il
affligée par le corps gé de son fils

A ~
g PR bae e[lt 1 Xpllqu Tl A 1[()tle plesellce
d an 01SS€ ? ACC[() a 1a SOllﬁ[allce (:()]n[“ [S3 c !
N g 1

réconfortante? A notre aide apaisante? jzutl r’er'n.ercw s A =
6 stressantes-de décisions € ? :
bouleversée? AuX secondes o o
i U ar une mort, &
émoti ¢ 2 Aux instants ou j’ai Cte dévasté p : :
d’émotions apres le secours: i 7 8 ‘
uj is Hé me voyaient HEros,
i e me voyais Héros, ou 118 ‘
une vie? Aux moments Ou J > et =
Paft .s Héros? A cette ambiance inhabituelle au centre? A ces amitiés exception 1
ais ?
i? A i i guere!
i? A quoi? Je ne saural gue ~= o g .
Y temps. Mes amis, désolé j’ai change d’adresse.
dire : je’suis accro.

C’est lui qui oublie son « moi » pour,
avec ses fréres les secouristes

traduire le « nous » en une entité,

une €quipe unie préte toujours i servir
et sacrifier..

C’est lui... le secouriste..

=Rachelle El Hayek / Wazzeh 203

jrérais H
nelles? A qu 5y
Mes loisirs, désolé je n’ai plus le temps. i
Mon ego, mon inconscient... désolé, jyai du mal a vous
Imad Abou Jneid / Mandour 103

For every time you left class 30 minutes
earlier to get to your shift in time,

For every time you fought with your parents about the
. g . Markaz addiction,

¢ orevery time you wore your uniform and forgot all the troubles you face on a daily basis

/  Forevery time you cheerfull i
N o y erfully cleaned your station when you usually have someone who could easily

For al ici i i
g aﬁi rthe hglurs yog spent practlclng your technique instead of partying out, For all the overnights you spent saving one
B Iallrtll(:e Iil; nv;/:g: Iilou ha‘(: a 1s:enous meeting the next morning, For all the people you willingly served up, helped out and put

] umanity, For every friend you lost contact with b i |

Igelplng a human being in need than going out with this friend P e

or ever i i i |
holidays};:;]:s?rzi; bu‘thdfay, flarewell or welcome party you missed for a permanence, a mission or a poste, For every time you spent
- 0 your tamily, to make sure They spend theirs safely with their own families, For every New Year’s eve you spent
b ion, to keep an eye on them, to make sure they safely arrive home after theirs. e

& ° ery S@Ie you drew on a patient’s face in pain, for every tear you wiped away on a scared kid’s cheek
e very bit of your soul you put in every emergency, ’

[ every mother, father, brother, sister, husband, wife or child you saved

FO 13 k24
T all the “thank you” you never heard or never wanted to hear,

Thank you. . =

/
SN

Jihane El Khoury / Shawke 208
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Ministry of Tourism

’ Plusieurs timbres libanais ont été émis au profit de
L a Cr O1X Rouge la croix rouge. Ces timbres marquent les différentes
N . €tapes de I’histoire de la croix rouge internationale
a travers ses timbres $

ainsi que libanaise.

Grace a Dr. Joseph Hatem, nous avons eu 1’occasion
d’explorer ces différents timbres.

Premiere série de timbres " poste aérienne" émise en 1947 i I'occasion de la reconnaissance de la croix
rouge au Liban, par la Croix-Rouge internationale. Sachant qu'elle fut reconnue comme auxiliaire par
l'armée libanaise en 1946. La premiére présidente de la CRL fut la marquise Alice de Freije.

Cette série représente: La baie de Jounieh et le pont naturel de Faraya

Quatre timbres " poste . Emission en

aérienne " émisen 1963  : : 1988de
pour le centenaire de la . trois timbres
¢ CRI (Croix-Rouge - surle theme de
- Internationale) qui fut - lacroix rouge,
R fondée en 1863 par Henri | montrant
o Dunant. Ces Timbres - ¢ plusieurs
représentent le don de - : aspects qui lui s
© sang, et des soins fournis | : sont attachés, :
aux nourissons par le - i cecialoccasion :
personnel de la . : deson 125¢me
Croix-Rouge. .| anniversaire.
Sur fond de

. Croix rouge,
. et sur fond de
cedre, deux
timbres émis-en : Ty | reeeerrreosnneensneeenesediiln :

71970 pour le : - Pour le 50eme anniversaire des conventions
i 25eme : . de Geneve, trois timbres émis en 2001,
: anniversaire : . I'un d’entre eux mentionne : le pouvoir de
. dela CRL. - I’humanité.
— - - - — - - - - - _

Dr. Joseph Hatem médecin de formation et biologiste de métier depuis I
plus de 50 ans. Son intérét pour les timbres s’est accru avec les
nombreuses missions a I’étranger qu’il effectuait en tant que consultant |
aupres de I’OMS.

Apres avoir perdu sa collection pendant la guerre, il a eu I’idée de |
constituer un album philatélique pour chacun de ses petits-enfants |

sur le theme du Liban.
- — — 4
=31
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La Croix Rouge vue
par les enfants B




A Year 1in Photos

FUNDRAISING DINNER
WITH FRIENDS
AND FAMILY

MOTHER’S

GATHERING
FOR ALL THE TIMES
THEY STOOD BY US,
A SMALL GESTURE
OF APPRECIATION
ISDUETO

203 MOTHERS

ON THEIR

SPECIAL DAY

R 4

. 7AJARL s —
) AS E I S : I b - ,m‘ﬁyw“ﬂ)i‘,_q-,
203 FAMILY Rt . |
GROUND BREAKING OF [ v A5e s 05
THE NEW CENTER - ' csdﬂfiflfgdi;s-w@m@g
A LA b Al Haa a1

¥ade Chongs Y1 Capedd

MULTIPLE TRAININGS
FOR DOSSARDS,

CHEF DE MISSION AND
NEW DRIVERS

MULTI CASUALTY INCIDENT
TRAINING

FUTURE AMBULANCE

DRIVERS
RESCUE TRAINING _

MOUNTAIN

FLASHHHH

IMPROVED EMERGENCY ALERT SYSTEM THAT ALLOWS ALL THE
RESCUERS TO BE INFORMED IN LESS THAN 4 MINS AND RESPOND
IMMEDIATLY TO AN MCI




2ARZEITL
CHOUHADA

PLANTING A CEDAR
TREE TO
COMMEMORATE OUR
MARTYRS

=;*‘_-I-.a-g-i_

MARKAZ JDID
OUR CENTER TO-BE
TAKING ITS SHAPE

CAMP D’ETE
JOINING FUN

AND TRAININGS
DURING

THE ANNUAL
SUMMER CAMP

Centre Hage 3rd Floor - Antelias

Tel 04 520 223 - Fax 04 520 224

P.0. Box 70-1135 Antelias / Beirut - Lebanon
E-mail : pixelart@wise.net.lb

dee) PixelArt

‘ \ Your Image Is Our Business




Diamony

Follow your heart
enjoy yourself
break away
take it easy
live it up
listen to your heart
sing in the sunshine
take a dive
climb every wave
catch a fish
Paint the sand
enjoy the sunset
fool around

strike a j
swing your
dance thelm
make a friend
'@Ljn love
have a great time...







