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..... - S e — : ) NI So many persons have lost their lives during the tragic events that have

= 7 - unfolded in Lebanon throughout the past 5 decades and beyond. So many
innocent civilians, combatants, public figures leaving behind them loved ones
and sad stories.

In the pages of Revue Souvenir, we focus on 15 of these persons.
15 volunteers of the Lebanese Red Cross who lost their life in service of
humanity and in service of the 7 principles of the Red Cross and Red Crescent
Movement. Fifteen heroes whose martyrdom was a statement to the world:
“yes, among this senseless violent, there are people who still value the life and
dignities of other human beings regardless of race, color or creed. People who
are ready to take huge risks to reaffirm that belief and to keep the flame of
the Red Cross burning in the hearts of generation upon generation of young
volunteers”.

It is to keep that statement and that flame alive that the first Souvenir
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modernize our training recruitment methods, as we rebuild our stations, review
our legal basis and devise new quality management systems, it is fundamentat
that we also focus on keeping our Red Cross spirit alive.

As we strive towards a higher level of professionalism, it is crucial that
we also strive to preserve that same passion for humanitarian service that was
ingrained so deeply in every one of our martyrs, in every LRC volunteers who
was injured in the line of duty, and in both our kidnapped and still missing
colleagues.

CRUTISE The Volunteers of Kornet Chehwan
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In 1966, the National Academy of Sciences in the United States
published a report called “Accidental Death and Disability: The Neglected
Disease of Modern Society”. This report concluded that both the public and
the government were “insensitive to the magnitude of the problem of accidental
death and injury” in the US; that the standards to which ambulance services
were held were diverse and “often low”; and that “most ambulances used are
unsuitable, have incomplete equipment, carry inadequate supplies, and are
manned by untrained attendants”.

In 2007, recognizing that Emergency Medical Services in Lebanon suffered from
several of the problems above, and strongly supported by the ICRC, the LRC
EMS decided to act in a systematic and organized manner to improve the
services that it provides to the population in Lebanon. That year, the first ever
5-year strategy for the department was born, and since then, “Revue Souvenir”
has been faithfully following the implementation of this strategy.

On the 16th and 17th of January 2010, all the heads of stations, districts and
committees met with the LRC EMS management for the 3rd National Congress
dedicated to the implementation of the 5-year strategy. During this congress, the
strategy was reviewed and evaluated by all participants, and all future projects
were presented and discussed in order to make sure that everyone is looking
in the same direction and moving purposefully towards the same goal

The last major ambulance donations in 2009
were from the American Task Force for Lebanon,
and the American Red Cross.

Significant progress has been made during the first 2 years of
implementation of the strategy to improve and standardize the ambulances
and equipment in the stations.

- During 2010, trials were conducted towards significantly improving the
management of the fleet through the implementation of GPS tracking and
navigation gear, allowing the ambulances to reach their destinations faster,
and giving tools for the dispatchers to quickly locate and dispatch the nearest
ambulances while observing any violations of speed limitations.

- The number of stations using Automatic External Defibrillators (AED’s) has
drastically increased and will continue to do so as the training project progresses,
and for the first time these stations had an adequate supply of the very
expensive, use-once, AED patches. Other modern equipment, such as stair
chairs on tracks, has been introduced to the stations, considerably reducing the
daily load that has to be carried by the volunteers.

Updates on the 2008-2012 LRC EMS Strategy g

New projects

- Driver training is continuously improving with a revitalized National Driver Training Committee
that has recruited and is now training new members from all districts.

- The technical training project is still on track with Phase 2 (the training of trainers) being
almost completed (see details on following pages).

- The training of cadres (team leaders and heads of stations) has been launched with
the French Red Cross and two pilot trainings were conducted, with a 3rd and final one
scheduled for May 2010.The next step will be the official launching of the project with the
first training of trainers in July 2010.

- The rehabilitation of stations is probably the strategy element which has seen the fastest
progress, with now 14 major reconstruction projects completed.

Improvements were made to the
conversion of the newest ambulance
based on feedback from the
stations.

During the National Congress of January 2010, projects due to be launched during
2010 were explained and discussed. The most prominent among those were:

- Human resources: there is no debate that the human element, the volunteers,
constitutes the basic and main strength of the EMS department. As such, it is now time
to seriously get to work on improving the recruitment, retention and recognition of these
volunteers. This will happen on a nationwide scale through the creation of an HR division
in the EMS department, the organization of a national recruitment campaign, the creation
of guidelines and best practices for the improvement of the management, recruitment and
retention of volunteers, the creation of a detailed electronic volunteer database, and eventually
by organizing an LRC EMS alumni to stay in touch with all those volunteers who have left
active duty but remain interested in supporting the LRC in a number of ways.

- Search and Rescue project (SaR): the International Federation of the Red Cross and
Red Crescent, with the support of the Norwegian Red Cross, is supporting a 3-year project
to create 15 or more rapid response search and rescue units throughout Lebanon. This
project will build on the existing capacities of the Mountain Rescue Unit, and establish a
clear and systematic SaR training programme, equipment and vehicle specifications and
intervention protocols.

- Dispatch: the ltalian Cooperation and CISP will assist the LRC technically and financially
in modernizing the training, equipment and processes of the four “140” dispatch centers.
This project will be launched at the end of 2010 and will continue for a period of 3 years
at the end of which all the dispatch centers will comply with international best practices
in the field.

- Quality management: Currently, one of the main weaknesses of the LRC EMS is the lack
of a standardized patient care report and quality control system. As the technical training
project progresses, this issue will be seriously addressed and at the outset of that project
the department will have a modern and unified quality management system that will allow
EMS management to measure progress, identify and correct problems or weaknesses. A
pilot project for the patient care report and quality control system has been launched on
the 15th of April in 11 stations, and will serve as a basis for future progress.



Future challenges

3 key elements should be considered in the longer term vision for the
LRC and specifically its EMS department:

1- Mandate and legal basis: ranging from the internal regulations of the
department (which are being reviewed), to the statutes of the LRC which are in
dire need of revision and modernization, extending to the national legal basis
for EMS and the mandate of the government to the LRC. These are critical
issues which will determine the long-term course of the whole LRC.

2- Human Resources: everyone agrees that the backbone of the LRC, and
any other national society for that matter, is the volunteer corps. It is time
however to start asking ourselves the difficult questions: is our volunteer model
in the EMS department sustainable in the long term? How can we continue
attracting and retaining so many volunteers who are willing and able to give
100 hours per month for free in addition to pursuing their careers, educations
and other obligations?

3- Fundraising: to achieve all our ambitious objectives and to continue
providing the population with the best possible services, it is necessary to start
thinking seriously about financial sustainability. We all hope that the coun-
try and the region will stabilize, and we all know that this implies decreased
funding and support from external partners. Therefore to continue providing
humanitarian services, we have to start exploring diverse and effective ways in
which we can use local resources and capabilities to raise funds in a sustain-
able manner.

Finally, any successful strategy has to be regularly reviewed and updated in
a continuous improvement process. It is for that purpose that the LRC and
the ICRC will organize the mid-term review of the strategy in June and July
2010. This review will measure the progress of the strategy so far, identify
problem areas and weaknesses, and propose solutions. In addition, it will
serve as a basis for...the 2013-2017 strategy!

During the Ngtional Congress in January 2010, the EMS management and the participating
heads of stations decided that the training of cadres would become obligatory by the end
of 2012.

This implies that starting January 2013, no EMS volunteer will be able to occupy a position
of responsibility as team leader or head of station without having attended the training.
The positive expected results of this project are numerous. Most significantly, it will
help in improving the day to day and medium term management of stations, teams and
committees, thereby increasing the efficiency of the teams as well as the retention rate
of the volunteers.

Alain Risetto of the French
Red Cross observing a team
building exercise during the

first training of 22 LRC cadres |

Cadres Training

“.. starting January 2013,
no EMS volunteer will be
able to occupy a position of
responsibility as team leader
or head of station without
having attended the training”

Implementing an ambitious nationwide training system for all the LRC EMS
cadres (team leaders, heads of stations, committees and districts) is one of
the key objectives of the 5-year strategy.

To reach that objective, 2 pilot trainings of 44 hours were organized with the
French Red Cross during 2009. 44 participants from 28 stations participated in
the two trainings, and a 3rd one is scheduled for July 2010. The objectives of
these pilot trainings are two-fold:

1- To create and test a customized cadres training programme suiting the
needs of the LRC EMS.

2- To select among the participants 10 potential cadres trainers who will start
their training with the French Red Cross in July 2010.

Where are we now?

What's next?

Technical Training Project - In a Nutshell

More than 60% of the second phase of the basic pre-hospital emergency care
training project has been completed on schedule:

- 4 groups of new trainers trained by the instructors under the supervision of the experts
from SDC (Swiss Agency for Development and Cooperation): North, Beirut and Southern
Mount Lebanon, South and Northern Mount Lebanon.

- Out of 278 applicants, 101 applicants selected, and 78 certified.

- 2 remaining groups of trainers to be trained in the Bekaa and in Baabda

“ Starting February 2011, the new training will
be available to all stations”

The training project was evaluated during the National Congress in January 2010, and
phase 3 (training of all new and active volunteers) was explained and discussed with all
heads of stations and districts.

- Starting July 2010, volunteers from a maximum of 17 stations in the Beirut, Southern
Mount Lebanon and North Lebanon districts will be trained.

- Starting February 2011, the new training will be available to all stations, and all new
promotions of volunteers entering a station will be certified according to the new curriculum
instead of the previous “Brevet de Secourisme” training.

- Before a new promotion can enter a station, at least 65% of its active, experienced
volunteers will have to attend 42 hours of refresher training courses.

- During phase 3, at least 4 multiple casualty incident simulations will be organized, one
of which will be on a national level with external partners.

“By January 2013, every single LRC EMS volunteer will mandatorily
have to be trained and certified according to the new curriculum in
order to continue his or her operational activity.”

- During phase 3, training resources and references as well as standard operating
procedures and processes will be distributed to all stations and will be improved and
updated on a yearly basis.

- During 2012, the annual recertification or continued education process for all volunteers
will be launched.

- By January 2013, every single LRC EMS volunteer will mandatorily have to be trained and
certified according to the new curriculum in order to continue his or her operational activity.

Nabih Jabr
LRC EMS Training Manager
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After a quick assessment of the needs, gaps were identified and priorities set,
namely health assistance and sanitation. “In an earthquake, there are generally
many injured people and they need to be quickly treated if they are to survive,
thus, ICRC’s focus was on immediate support to functioning health facilities,
through the provision of medical items and material,” explained Elizabeth Le
Saout, Deputy head of the ICRC health unit.

In that regard, the ICRC worked closely with the Haitian Red Cross, setting up
12 first-aid posts to treat minor injuries and ensure post-hospitalization care
in the camps set up for those displaced from their homes. Whereas surgery
support in the first stages of the emergency was secured by other components
of the Movement through the creation of field hospitals, noted Ricardo Contj,
head of the ICRC delegation in Haiti. '

25-01-2010: Port au Prince, Cite soleil. The ICRC sets up a 24-01-2010: A Haitian Red Rross volunteer from the Cite 27-01-2010: Port au Prince. An ICRC employee and Haitian 27-01-2010: Haitian Red Cross first - aid post in Port au
water distribution point with the help of Haitian Red Cross Soleil first post — M Kokic. Red Cross volunteer interview a woman to help reunite her Prince - M Kokic.
volunteers - M Kokic with her child - M Kokic.

When the earth jolted in Haiti on January 12, 2010, the International
Committee of the Red Cross (ICRC) was already present in this Caribbean
island plagued by long years of conflict and armed violence. The ICRC
has a long-standing delegation in Port au Prince providing assistance and
protection to war-affected people in line with its international mandate of
responding to humanitarian needs created by armed conflict and violence.

But despite its specific war-related action, “the ICRC is also committed
to responding to the needs of people affected by natural disasters, when
they occur in places where the ICRC is already operational,” as clearly
stated by ICRC President Jakob Kellenberger in his June 2008 address to
the Shangri-La Dialogue on intervention in humanitarian emergencies. That
fact applied to Haiti, as much as it was relevant in Pakistan-administered
Kashmir when it was hit by a powerful earthquake in 2005 and in the
Indian Ocean tsunami of 2004, as some of the stricken countries were
already affected by ongoing armed conflicts.

Humanitarian challenges are usually much bigger when natural disasters
occur in a conflict area, due to the fact that the authorities and the
public services they deliver would mostly have been already weakened
by the armed violence, and their capacity to respond to an emergency
is proportionally diminished. The Haiti earthquake, which resulted in the
deaths of some 200,000 persons, is a most vivid and recent example.

In post-earthquake Haiti, the ICRC worked as part of the wider
International Red Cross and Red Crescent Movement, and cooperated
closely with the Haitian National Red Cross Society (HNRCS).

In natural disasters, the first hours and days are crucial in saving lives
and preventing the spread of epidemics. The main challenge is to
become operational as quickly as possible. Already being in place, the
ICRC could act quickly and strengthen its response to the crisis in the
first days following the earthquake.

The components of the Movement, including the ICRC, repartitioned the tasks
among themselves in the various areas where quake victims were concentrated,
taking into account the needs and expertise. “The ICRC’s response was quicker
than others because we were already there and could mobilize quickly,”
commented Wathab engineer Naim Zaynoun who was rushed to Haiti from the
Beirut delegation to help in the assistance efforts.

He said the ICRC was largely involved in sanitation-related operations, such as
securing clean water, latrines and showers in the camps to prevent an outbreak
of epidemics and diseases. “We had the expertise in that field because our
engineers were already working on water projects in Haiti, in detention centers
and underprivileged areas such as Cité Soleil,” a slum neighbourhood of the
Haitian capital. The long-standing presence of the ICRC in Haiti and its network
of good relations with the water establishments has inevitably facilitated the work
and access to the victims, Zaynoun pointed out.

The ICRC rapidly addressed the issue of water and sanitation because “water
does not merely quench thirst. Being able to wash helps maintain hygiene and
helps restore dignity when you have lost everything,” said Guy Mouron, ICRC
water and sanitation coordinator in Haiti.

Another key activity carried out by the ICRC, in cooperation with the Haitain
Red Cross, was definitely the restoration of contacts between family members
separated due to the earthquake. Being an expert in that field, the ICRC set up
a special website for people searching for their relatives on January 14, merely
two days after the devastating quake. More than 29,000 people could register as
being “safe and well” and exchange information with their families.

The management of disasters, be they natural or caused by man, necessitate
concerted efforts by humanitarian actors to ensure efficient response. “The
presence of different actors creates a challenge in terms of coordination,”
Kellenberger remarked in his Shangri-La Dialogue address. “To be effective,
coordination must be action-oriented and reality-based, in the sense that it
has to be built on available human resources and professional and operational
capacities, including the capacity of rapid deployment,” Kellenberger said.




LET YOUR KEYBOARD GET YOU ON BOARD

Disaster Preparedness in Lebanon

In order to discuss the issue of the Lebanese Red Cross’s
preparedness to intervene in case of a disaster, we met
with Mr. Georges Kettaneh, Disaster Management Coordinator
and National Director of EMS in the LRC.

Revue Souvenir: How did disaster management start in Lebanon?

Georges Kettaneh: In 2003-2004, the International Federation of the
Red Cross and Red Crescent designed a “Natural Disaster Committee” in
Lebanon with the heads of some of the departments in the LRC:
Emergency Medical Services, Youth, Medico-social, Blood Banks...

In 2005-2006, the first emergency plan of action was drafted by the steering
committee of the MENA (Middle East and North Africa) zone.

RS.: Who interferes in case of a disaster and how?

G.K.: In order to optimize disaster response, we should take into
consideration the following cycle:

Mitigation ---> Disaster Preparedness ---> Disaster response ---> Disaster recovery.
There are several teams involved in this cycle, among which:
ERU: Emergency Response Unit

VCA: Vulnerability Capacity Assessment
NIT: National Intervention Team

RDRT: Regional Disaster Response Team
FACT: Field Assessment Coordination Team

RS.: How is disaster management organized in the LRC?

G.K.: We are currently working on disaster risk reduction with the federation,
on improving the national intervention team and on creating and training
emergency response units.

There is a Disaster Manalgement representative of every
de;:lartment in each local branch in Lebanon. they are tasked
with:

[nformation

CBHFA: Community-Based Health First Aid

CBDRR: Community-Based Disaster Risk Reduction

RFL: Restoring Family Links which contains PSP (Psychological Support

| Online tiCkEting & ChECk-in . I.Drogram) and Relief and Center (including Sphere: to check each family’s

needs in essential resources, and Search and Rescue)
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RS.: What is being done to improve readiness and response in the EMS o
and other departments? !

G.K.: We are currently working on:

1.

© © N o

10.

11.

Improving the triage and treatment of patients and focusing on

transporting the most critically injured victims first to the most 4

adequate hospitals.

Transportation of wounded to hospitals according to priorities. 3

Setting guidelines for and improving the management of dead
bodies and the assistance in the identification process.

Creating the capacity to set up a field treatment unit in proximity
to the disaster site.

Standardizing forms, tracking and protocols in order to quickly
submit a detailed report to the investigator in charge.

Enhancing coordination in the field.

Improving communications and cooperation with hospitals.
Improving the readiness of blood banks

Restoring family links in coordination with proper bodies,
international organizations, in particular with the International
Committee of the Red Cross and the Federation of Red Cross
and Red Crescent Societies, as well as Participating National
Societies (PNS).

Providing Psychological Support (PSP) through our National
Society PSP Team.

Creating a capacity to provider relief and shelter in accordance
with the capabilities of the National Society. !

We will also be conducting several multiple casualty incident simulations |
to improve operational response, and to create and test contingency 1
plans based on the type, location and time of the disaster. :

RS.: How would you evaluate the state of our readiness today?

G.K.: Today, we are much better prepared for a disaster intervention than in
2006. We are ready to respond promptly to most types of disasters, and to
mobilize the necessary teams and ambulances in a very short timeframe.

Of course, a lot of work remains to be done to reduce risks and enhance the
organization on a national level.

On January 25, 2010 at around 3:00 am, the LRC EMS started
receiving about a passenger airline crash. Ethiopian airlines flight
#409 crashed in the Mediterranean Sea with 90 passengers on board.

The LRC immediately dispatched 100 rescuers and 25 ambulances
spread out as follows: 10 ambulances in the Beirut Naval Base and
15 ambulances in the air base of Rafic Hariri International airport, as
well as on the coastal road.

The EMS teams have conducted search operations along the shore,

and transported 14 bodies from Beirut International Airport and the

Beirut Naval base to Rafik Hariri University hospital, as well as the

emergency transport of two relatives of the victims who suffered

1I’_r|om unlconsciousness and heart problems to the American University
ospital.

The daily deployment of EMS teams during the following days depended
on the progress of the search operations which were conducted until
8 March 2010. The number of EMS workers ranged from 6 to 70 and
the number of ambulances from 2 to 14.

From 25 January and until the 8th of March, 22 bodies
and 82 body bags containing remains were transported by
the LRC to Rafic Hariri University hospital.

Lebanese Red Cross rescuers at Rafic Hariri Governmental Hospital.

13
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The new trainers
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After knowing a little bit more about the Lebanese Red
Cross’s disaster preparedness, we wanted to investigate one
of the projects that is currently being worked on:
Community-Based Disaster Risk Reduction (CBDRR). Thus, we
scheduled an interview with Mr. Hanna Lahoud, Disaster Risk
Reduction Officer at the International Federation of the Red
Cross and Red Crescent Societies (IFRC).

Revue Souvenir: What does your job consist of?

Hanna Lahoud: Planning, coordinating, and reporting.
Mainly, | am the link between the Disaster Management
Committee and the people participating in the project.

R.S.: What is the CB DRR project?

H.L: It is a project under development. This project will be
done in many phases and will help us identify real threats
and risks that exist in each region and act to reduce those

risks. This process is completed through the following steps:

First, doing a VCA: Vulnerability Capacity Assessment, similar
to a SWOT analysis, that will help us collect data about the
strengths and weaknesses of a region. This will be done by
training a few trainers, who will in turn train the community
of the concerned region to be able to conduct this
assessment.

Second, analyzing the VCA: the analysis of the info
collected in the VCA will allow the identification of the real
risks in the studied region, and what are its strong points.

Group Workshop Interviewing some of Accar’s Residents

Third, creating micro-projects: as indicated by its name,
those are small projects designed to reduce the identified
risks. The design of these projects is community-based:
people from the studied region suggest it, and it is then put
into a plan.

R.S: What is the role of IFRC?

HL.: The IFRC supports the LRC’s disaster management
project by conducting this particular project.

R.S.: What kind of training did you do?

H.L.: We did several trainings, but the most important one
was in Morocco, where we were given sessions about each
of the steps (cited above), and we did a field visit in order
to put those sessions into practice.

RS.: What are the most important tools that you use to do
the VCA?

H.L.: Each tool has its own importance, but to cite a few:

- Risk map: a map of the village or region including the
natural risky areas (e.g.: a cliff that might fall, a risk of
landslide, etc.).

- Tree of problems: a drawing of a tree with the trunk
showing of the primary risks, and the branches showing the
secondary risks.

- Interviewing the local community: spending time with
people from the studied village to take information about
what they consider as risks in their region.

RS.: Where are you today in the implementation of the
project?

H.L: We recently trained a group of Lebanese Red Cross
volunteers from Akkar who will now train its community in
order to assess and analyze the region and create and
implement micro-projects.
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Deux vies

Lecon de vie... a vie

Il y a 25 ans, Michel Moukarzel (Hardy) et Joseph Khoury (Captain)
vivaient selon des principes et des idéaux qui ont guidé chaque pas
de leur vie. Il y a 25 ans aussi quiils ont sacrifié leur vie dans le but
d’en sauver une autre. 25 ans déja et pourtant c’est encore aujourdhui
: nous, secouristes & Kornet Chehwan, vivons a travers eux, a travers
ces mémes principes qui sont devenus les notres. Captain et Hardy
sont nos fréres, nos amis, nos guides. Nous les connaissons, oui, mais
voulons toujours mieux les connaitre.

Dans ce but, nous avons été a la rencontre de certaines personnes
qui ont vécu avec eux: Micheline Moukarzel Akl (sceur de Hardy), Giséle
Kattar (« Zoulou ») et Rita Zoghbi (« Voice »).

Nous leur avons posé certaines questions qui nous ont permis de
rassembler les informations suivantes :

Hardy était « le cceur battant du secteur », selon « Zoulou ». Attentionné,
il était a la disposition de tous, prét a résoudre les problémes de chacun.
Micheline, sa sceur, nous a méme raconté que son humanisme dépassait
les murs du centre puisqu’il aidait discrétement des familles nécessiteuses
en partageant avec elles une partie de son propre salaire, et sintéressait
aux jeunes drogués en leur assurant un support psychologique ainsi que
des activités multiples au sein de leur paroisse, comme se joindre a la
chorale. « Voice » se souvient de Hardy de par son charisme et sa
présence permanente au secteur, tout comme elle se souvient de son sens
de responsabilité et des multiples sessions qu’il donnait concernant la vie
de groupe. D’'un commun accord, Hardy était percqu comme étant une
personne brillante au travail, a la Croix Rouge et méme au village.

En rejoignant la famille des martyrs de la Croix Rouge Libanaise,
Hardy a réalisé le souhait quil avait confié a sa sceur. « Je suis
persuadée que des hommes comme Micho sont choisis. En fin de
compte, cest la raison la plus noble pour laquelle un homme peut
donner sa vie, en plus, les années quil a vécu  si peu quelles
soient, il les a vécu a fond », conclut sa soeur.

Quant a Captain, une relation d’amitié intime le liait & Hardy.
Malgré leur différence d’age, une chimie étrange existait entre eux,
constate « Zoulou », ils se comprenaient des yeux, ils étaient
vraiment trés rapprochés. Relativement a son jeune age, Captain
était considéré comme une personne sage, ajoute « Zoulou ». |l
était, & la croix rouge comme ailleurs, habitué a assumer plusieurs
responsabilités et a prendre soin de ses proches. ‘Une personne
pleine d’humour, le sourire ne le quittait presque jamais, se rappelle
« Voice » ; il faisait des blagues a tous moments. Il aimait tout le
monde, comme il était proche de tout le monde.

Le visage de Captain inspirait confiance. Il était trés simple, trés
sincére, ce qui facilitait a tous ceux qui lont connu de se
rapprocher de lui.

Giséle se rappelle qu’un jour Captain a pris linitiative de repeindre
le centrel Surprise: il arrive avec tout ce dont il aurait besoin
comme matériel et commence les travaux nécessaires... Son
enthousiasme a été contagieux, et cest pour cela que plusieurs
secouristes l'ont rejoint pour terminer la peinture.

Nous avons essayé a travers cet article dapprofondir notre
connaissance de Captain et Hardy. Mais un article ne sera jamais
suffisant pour cerner leur vie entiére. Et les mots ne seront jamais
a la hauteur de leur vie, ni de leur sacrifice.

votre enthousiasme, hommage a votre humanisme...
votre vie.

Hommage a
hommage a
Ce que vous nous avez enseigné de votre vie, vous nous avez
enseigné encore mieux a travers votre sacrifice.
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Free Writing

"ﬂcore Plus Rouge Que Mon Sang...

® Tous les chemins ménent au Centre...
* C'est comme si toute la géographie avait changé a linstant méme ol

nous avons porté le fameux dossard blanc et rouge.

Jour férié? Parfait! Nous voila au centre... Journée chargée de cours
a luniversité? Tant pis ! “Une urgence avec l'équipe du jour et j'y vais!”
Un cours par-ci, un cours par-la, nous voila des “Hors-la-loi”.

Cest devenu une attitude, un mode de vie, une conviction : parmi nos
amis les plus intimes, on trouve ceux de notre équipe, de notre promo,
de notre centre.

“Secouriste A Jamais...”

La Croix Rouge, c’est une obsession, la plus noble; une dépendance,

la plus positive qui soit; une passion, la plus folle.

Ca s’enracine, ¢a coule dans les veines, dans les tiennes, dans les
miennes.

La Croix Rouge, c’est encore plus rouge que Mon sang.

Cest ce sentiment, désir, besoin -peu importe lappellation- de sauver,
d’apaiser la douleur, de regarder un vieillard souffrant tendrement dans
les yeux, l'entendre dire “Ya3tikon | 3afyé” de tout cceur. Ces mots n’ont
sGrement plus la méme dimension. Effet immédiat : chair de poule. Plus
simplement dit, ¢a vaut amplement la peine...

La Croix Rouge, c’est aussi et surtout avoir 15 martyrs, chacun ayant
une histoire différente mais un huitiéme principe en commun : Au-deld
du Devoir. Chacun ayant sacrifié sa vie, mais vivant & travers la nétre,
toujours présents...

A peu prés deux ans plus tard, je me retrouve habituée a “ladrénaline
a tout prix” ! Effet Pavlov : « Siréne » égal « alerte » ! Cette bouffée
ne peut étre garantie que si on vit toutes les étapes a fond, une par
une : de lappel jusqu'au retour au centre.

C'est peut-étre aussi parce que, Robin des Bois que nous sommes, nos
priorités sont tout a fait différentes de celles du reste du monde.

La Croix Rouge, c’est encore plus rouge que Votre sang...

Sacrifice, Courage, Engagement, Amour et Humanité... Au-dela du Devoir...

A la grandeur de vos Ames, Salut ! Et a tous les secouristes du Liban,
Ya3tikon Alef 3afyé...

Chawké 208

Amazing Prices

Spears, facing Lebanese Red Cross . ™
Phone: +961 1 379 372 i 4 TN
camouflagelb@gmail.com

E-mail:
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203 Updates

A fundraising dinner was
organized in August 2009
to get one step closer to
the dream of a new station.

Opening Speech by former Chief Sector Nabih Jabr

Cheerful Reception

Overview of the place

And the winner of the Tombolag is ..

203 Updates

Summer Camp 2009: Joining fun with training, this camp was
about practicing all kind of car extrication and MC| application

Exctrication from a rally car

: I. 'll;.!'l'ﬂ'i',l_i' Y ﬂ’i CR T

Camp dete 09: 203 - 208 working hand in
hand to reach perfection

Evacuating patients from the incident scene Leading the MC!
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203 Updates

203 Updates

VISA | 2010: 27 new
volunteers joined the 203

Trying to work under pressure

Live simulations

The new 203 family

N to take an Emergency.
L #

Going to get the casualty

2009 Statistics at 203

Receiving the laisser-passer

New rescuers focused during one of the sessions

family X Rescue: Training to be ready for any intervention

Live simulations

B AVP: # OF CASES
BCARDIAQUE
BRULURE

W OIVERS

mTMm

WPOSTE
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Our heartfelt thanks for the support in organizing the
Souvenir XXV ceremony and publishing this year’s issue
of the revue to:

Ministry of Tourism, Wild Discovery, Memac Ogilvy, Fifth
Avenue, Diamony, Middle East Airlines, Lime Tag,
Mr. Georges Kettaneh, Mrs. Rosy Boulos,

Mr. Rudy Rahmeh, Mr. Riad Keyrouz

We would also like to send a special thanks to:
Credit Agricole, ELMA Wedding Cars, Camouflage,
Ms. Samar Kadi and all the ICRC team, Mr. Hanna
Lahoud and all the IFRC team, Mrs. Gisele Kattar,
Mrs. Rita Zoghbi, Mrs. Micheline Moukarzel Akl, Mr. Nabih
Jabr, and all the rescuers who helped in making this
publication a success.

This year's “Revue Souvenir” is dedicated to:
Michel Moukarzel and Joseph Khoury who lost their lives
during a mission 25 years ago.

All the martyrs of the Lebanese Red Cross,

All the humanitarian workers around the world, especially
those in countries affected by man-made or natural
disasters,
and all the volunteers of the Lebanese Red Cross.

Revue Souvenir team:

Mayssa Chehab
Anthony Haddad
Leyla Kharrat
Mona Jilwan

The Art of Dressing

To feel chic and elegant in your diners

To feel modern and sexy in your parties

To feel sophisticated, glamorous in your weddings
" To feel original, just one of a kind in your cocktails
~ To feel classy and sensual in your special occasions
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ABC Dbayeh 04 405291
Le Mall Sin E1Fil 01 490309









