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Nursery Practitioner / Transition Lead.

Safeguarding Statement
“We are committed to safeguarding and promoting the welfare of children and we expect all staff, contractors and volunteers to share this commitment.” 
Last updated: June 2026
Who updated: Natasha Taylor
Accountable to: Setting Manager
DESCRIPTION OF POST:
· Build and maintain positive, trusting relationships with parents and carers to support children’s daily learning, care and wellbeing.
· Lead and oversee transition processes into the nursery and from Pegasus to Primary School, ensuring smooth, well‑coordinated moves for every child.
· Assist the Lead SENCo in supporting children with additional needs.
· Create an inclusive environment that reflects and responds to children’s individual, cultural and medical needs.
· Share concerns regarding a child or family with the Nursery Manager or Deputy Manager in a timely, professional manner, while upholding confidentiality.
· Follow all nursery policies, procedures and statutory requirements relating to childcare and safeguarding.
· Maintain high standards of safety, cleanliness and hygiene throughout the setting.
· Plan and deliver engaging, fun and developmentally appropriate activities that support children’s learning and enjoyment.




Detailed below are the principal tasks and activities associated with your role. Please ensure you have read and understood them.  

Your role will be appraised regularly by the setting Manager, during which your performance will be reviewed in line with personal and centre aims and objectives. While the role description outlines key responsibilities, you are expected to demonstrate integrity, initiative and effective self‑evaluation in managing your own performance. Ongoing training will be provided throughout the academic year to support strong CPD and continued professional development for all staff. This will enable you to confidently fulfil the duties outlined in the role description.
JOB DESCRIPTION
JOB TITLE: 			Nursery Practitioner, Transition Lead.
LOCATION: 	PEGASUS NURSERY & PRESCHOOL, MAIN STREET, OSGODBY, LN8 3TA
DESCRIPTION OF POST: 	1. To support the Manager and Deputy Manager in ensuring that the Nursery has a safe, stimulating and caring environment whilst providing a high standard of physical, emotional and social care for children placed in the setting. 
2. Work in partnership with parents/carers and other childcare providers.
3. To support the Manager and Deputy Manager in implementing the daily nursery routine. 
4. To assist the Manager and Deputy Manager in representing the interests of the Nursery at local level.
5. To oversee all transitions.
6. To Assist the Lead SENCO in ensuring we maintain an inclusive environment and support children with additional needs.
RELATIONSHIPS: 	Responsible to the Setting Manager, Deputy Manager and Pegasus Nursery & Preschool Management Committee.
Main Areas of Responsibility
· To assist the Manager and Deputy Manager in ensuring a safe, stimulating and caring environment for all children and adults using the setting, to meet the standard safety requirements as set by Ofsted and local government. 
· Work with the Centre Manager, Deputy Manager, Committee Members and other staff to plan, prepare and deliver a curriculum based upon the EYFS, which is broad, balanced and relevant, and meets all the children's needs.  
· To assist the Manager and Deputy Manager in organising and implementing, on a day-to-day basis the physical lay-out, staff, equipment and resources needed/available to provide a high-quality learning environment. 
· To oversee the transition process for children starting their journey at Pegasus and when they move onto Primary school. This will involve liaising with local schools and adapting curriculum to support this.
· To follow the direction of the Manager and Deputy Manager to ensure maximum learning opportunities for each session.
· To assist the Lead SENCO with ensuring Pegasus remains an inclusive environment for all and support children and their families.
· To support the Manager and Deputy Manager in ensuring the daily activities are monitored and evaluated to further plan the curriculum. 
· To assist the Manager and Deputy Manager in completing the observation and recording of child's development and needs. 
· To support the development of good practice, regarding special needs and inclusion.
· To encourage parents/carers' involvement in the setting.
· To offer support and provide information on relevant external agencies. 
· To be responsible for providing regular written and verbal information to parents/carers about the setting and their children's development
· To attend Parent Consultations, open days etc.
· To encourage, through example, high standards of good practice in all areas of the setting.
· To share expertise and work as a team member.
· To further develop individual strengths.
· To attend relevant training.
· To ensure the children are kept safe and understand and follow child protection procedures.
· To ensure the nutritional needs of the children are met and that Food Safety Regulations are complied with.
· To assist the Manager and Deputy Manager in the day-to-day administration of the nursery.
· To attend relevant meetings.
· To work with the Manager and Deputy Manager in liaising with nursery visitors, other local providers and all relevant outside agencies.
· To work within agreed policies.
Skills and Ability
· Strong understanding of child development across the EYFS, including early communication, social interaction, and emotional regulation.
· Ability to lead transition processes for children moving to and from Pegasus into Primary School, ensuring continuity, preparation, and high‑quality information sharing.
· Confident in supporting children with SEND, including identifying emerging needs, implementing targeted strategies, and contributing to SEN support plans.
· Skilled in multi‑agency working, maintaining positive relationships with parents, schools, health professionals, and the Local Authority.
· Excellent observational and assessment skills, with the ability to record, analyse, and communicate children’s progress clearly and professionally.
· Strong knowledge of inclusive practice, calm approaches, and adapting environments to meet individual needs.
· Ability to contribute to EHCP and other assessment processes, including gathering evidence, writing high‑quality reports, and supporting statutory assessments.
· Confident in delivering small‑group or 1:1 interventions, tailored to communication, social skills, or emotional regulation.
· Effective communicator, able to share sensitive information with clarity, empathy, and professionalism.
· Organised and proactive, able to manage transition timelines, SEN paperwork, and follow-up actions without losing detail.
· Reflective practitioner, committed to ongoing professional development and improving outcomes for children with SEND.
· Ability to coach and support colleagues, modelling inclusive practice and guiding staff in implementing strategies consistently.



Qualifications/Experience
Essential Qualifications
· At least Level 3 in Childcare and Education.

Desirable qualifications
· Maths and English GCSE at grade C or above.
· SENCO Qualification.
Nature of the role
· Deliver high‑quality Nursery Practitioner practice, providing nurturing, inclusive care and engaging learning experiences across the EYFS.
· Lead transition processes both into the nursery and from nursery to Primary School, ensuring smooth, well‑planned moves supported by clear communication and strong relationships with families and receiving settings.
· Champion inclusive practice, adapting environments and routines to meet individual needs and modelling supportive approaches for colleagues.
· Maintain accurate observations, documentation, and information sharing to support children’s progress, transitions, and SEND processes.

OTHER DUTIES:

As part of nursery life, the post‑holder will happily join in imaginative play, don costumes when required, respond to urgent calls on the toy telephone, and graciously accept multiple cups of pretend tea throughout the day. They will support spontaneous singing, dancing, and storytelling, help track down missing socks and runaway wellies, and offer calm, expert guidance on the many important decisions of early childhood, all while embracing the occasional glitter explosion with good humour and professionalism.

EQUALITY AND DIVERSITY:

The post‑holder will promote an inclusive, welcoming environment where every child and family is valued, respected, and supported. They will uphold the setting’s commitment to equality, celebrate diversity, and ensure all practices reflect fairness, dignity, and anti‑discriminatory principles.

HEALTH AND SAFETY:

The post‑holder will follow all Health and Safety policies and procedures, maintaining a safe, clean, and well‑supervised environment. They will identify and report hazards promptly, support risk assessments, and ensure children’s wellbeing is always protected. 






PERSON SPECIFICATION  

	 Qualifications/Training /Experience  
· Minimum Grade C GCSE in maths and English
· Minimum Level 3 in Childcare & Education.


	 Application form Interview  

	 Knowledge/Skills   
· Strong understanding of child development and the EYFS.
· Knowledge of inclusive practice and early SEND support.
· Ability to lead transitions into nursery and from nursery to school.
·  Confident in observing, assessing, and recording children’s progress.
· Skilled in communicating with families and external professionals.
· Ability to adapt environments and activities to meet individual needs.
· Organised, proactive, and able to manage key processes and paperwork.
· Confident in delivering small‑group or 1:1 support.
· Able to work calmly, positively, and collaboratively within a team.
· A good sense of humour.
   
	References
Interview  

	 Behavioural Attributes   
· Warm, nurturing and child‑centred in all interactions.
· Calm, patient and consistent when supporting behaviour and emotional regulation.
· Positive, proactive attitude with a willingness to “get stuck in”.
· Flexible and able to adapt quickly to changing situations.
· Approachable, supportive and a strong team player.
· Reflective, open to feedback and committed to ongoing development.
· Reliable, organised and able to manage responsibilities with care and accuracy.
· Creative, playful and confident engaging in imaginative early years activities.
· Ability to work under pressure and using own initiative.
 
	Interview  
References  

	In addition to demonstrating the skills required for the role, the post‑holder must show a clear commitment to safeguarding and promoting the welfare of children. This includes: 
• A genuine motivation to work with children and young people
 • The ability to form and maintain appropriate, professional relationships and boundaries

This post is subject to an enhanced Disclosure and Barring Service (DBS) check.
 


  
Signed on behalf of Pegasus Nursery & Preschool …………………………………….. Date……………………………………
Printed………………………………………………………..
Signed by Employee ……………………………………………………………… Date………………………………………….
Printed ……………………………………………………..
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