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Thiz award is made in conformance with the Railway Labor act
pursuant to a voluntary arkitration agreement executed by Csrtaln
carriers represented by the National Carviers’ Conference Committee
(Carriers! and the employeas of these Carriers represented by the
Tnited Transportation Union (UTU). That Agreement was executed cn
April 16, 19%8, under the auspices of the Chairwoman of the
National Mediation Beoard. A copy of the Arbitration Agreement 1
attached as Appendix "A."

John B. Criswell, Robert 0. Harris, and Preston J. Moore were
ditly selected az members of the arbitration beard. John Criswelii
was appointed t£o serve as Chairman of this Board. Such designa-
tions and appointment were made in accordance with the Railway

Labor act and the terms of the parties’ Arbitration Agreement.

Background

The UTU represents approximately 40,000 conductors,
brakemen, awitchmen, engine service personnel and yvardmasters, or
abouk 27% of the total number of employees repressnted in this
round of naticnal bargaining involving the Nation’s freight
railroads.

The railroad companies in this dispute are represented by
the National Carriers’ Conference Committee.

Oon November 1, 19%4, the NCOCOU, in accordance with Secticn
& of the Railway Labor Act, served notice con the UTU of their
demands for changes in the collective bargaining agreements. The
UTU responded with their notices keginning in mid-November, 1334,

and continuing thersafter for some time.
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The first formal meetings occurred on December 14-15,
1994. After several months of negotiations, beth parties applied
to the NMB for itcs mediateory services, the UTU on March 3, 1595,
and the Carriers on March 10, 1225. The applicaticns were docketed
as NMB Case Nos. A-12709, R-12710, A-12711, A-12712, and A-12713.

Staff mediator Samuel J. Cognata was initially assigned
to mediate this disputa. NMB Chairwoman MWMagdalena Jacchsen
ultimately joined the mediation eEforts. They met with the parties
on numerous cccasions throughout the following year. On December
1, 1995, after a great deal of hard and intensive negotiaticns, the
Carriers and the UTU reached an agreement (December 1535 Agree-
menc} .

The Deacember 1995 Agreement was placed before the
appropriate UTU constituencies for approval. The Agresment was
approved by a practically unanimous vote of the General Chairmen.
Howevar, when submitted to the memberahip, the agreement was
~redlected.

In wview of the fact that both parties use the December
1995 Agreement as their departure peint, albeit 1in different
directions, a brief description of that agreement seems appropri-
ate. _

The term of the December 1995 Agreement covers the 5 year
pericd beginning January 1, 1595 and ending December 31, 1993.
Wage adjustments and a guaranteed COLA generate a minimum increase
of 14.3% over that pericd. All the wage adjustments were applica-

ble to overmiles, unlike the past two naticnal agreements. A
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continuing COLA at the end of the agreement, similar to the last
reund, also was included. The pact provides for periodic health
and welfare cffsets similar to ths previoug round’s agreement
except that the amcount offset iIs cumulative from year to vear, as
opposed to the one shot annual offset Zn the last agreement.

Inscfar as fringe benefits are concerned, the Decemper
1995 Agreement essentially called for no change in the naticnal
health benefits plan, deferred improvements ir the national dental
plan and established, in 1999, a national vision plan. Wnile
benefits under the health plan were not changed, eligibility for
benefits was tightened. Similarly, vacation eligibility gervice
requirements were raised. Several vacation plan improvements were
agrecd to as well.

A3 L0 rules changes, UTU obrained certain flowback rights
for engine service persomnel, enhanced employment opportunities in
certain line sale transactions, greater work opportunicies for
employees on terminal companies, a seniority accumulation require-
ment, and an opportunity tied to promoticn to =xpedite the rate
progression timetable. In addition to a comprehensive moratorium,
as provided in che previocus rcound, the Carriers obtained a
displacement rule change that accelerated certain employee mark up
obligations upnnt returning to work, and an enhanced customer
service rule that cffered the promise of tailering rail service to
specific customer needsa. Finally, the parties agreed to establish
a Wage and Rules Panel 2000 which would study and make recommenda-

tions concerning various pay and worx rules.
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On April 15, 1996, the NMB, in accordance with Secticn 5,
First, of the Railway Labor Act, offered the parties the opportunl-
ty te submit their dispute to arbitration. The UTU accepted the
NMB’'s proffer of arbitration on april 15, 1%%6, and the Carrisars
accepted it later on the same date. 0On April 16, 1996, the parties
axecuted an Arbitration Agreement pursuant to which this Board was
created.

The Board commenced hearings on April 30, 19%6. The
hearings contirced on May 1 and 2, 1336. The hearings were held in
Washington, D.C. The parties were given full opportunity to
present positicns, oral testimeny, and documentary evidence. The
vranscript of the proceeding consists of 241 pages. The UTU
submitred statemenls of position on the issues that included four
wvolumes of supporting exhibits and two addendums. The Carriers
submitted 18 exhibits. The parties’ collective submissicns to this
Board amcunted to some gix feet of paper.

After a full consideration of the evidence and arguments
of the parties and upon the entire record, the Arbitration Beoard

makes the following findings and Award.

DISCUSSION AND FINDINGS OF THE BEOARD

The ﬁoard aporoaches its task mindful of the extraordi-
nary set of circumstances that makes its determinations so
critically important. Every round of bargaining in the rail
industry and every dispute that comprises a round affects the vital

interests of many Jgroups. Here, however, in addition to the
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traditional consideracions, theré are other important factors. As
we look to the immediate past, we are reminded that rail labor and
management are reccovering from a round of substantial acrimony that
required Congressiconal imposition of settlements for most of the
rail unicons, including the UTU. As we look ahead, we reccgnize
that there is no formal agreement yet in place with respect to this
round of naticmal bargaining {although one agreement is currently
out for ratification}. A&And, finally, as we focuz on this particu-
lar dispute, we observe an unprecedented set c<f npegetiaticns:
informal as well as faormal talks, leadership changes, and not the
least, two rejected agreements.

Thus, the impact of this Award and its obvicus effect on
those that are formally partico to the procesdinga, and those that
are not, require the exercise of the greatest of care in fashioning
our conclusions. We begin by assessing the positions advanced by

the parties.

- The UTU Pogition

The TTU has reviewed the bargaining history and the
racification results, and concluded that what is needed is more in
the way of money and less in the way of rules relief. Rather than
14.3% {ccmpoundedi in general wage increases and 7.5% in lump sums
ag called for ip the December 1995 Agreement, the UTU now says that
the agreement is the "springboard" and the employees it represents
should receive 21% (non-compounded} over three years in general

wage InCreases. As to rules, the reverse psychology applies.
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While the December 1995 Agreement provided relief with respect to
displacement, custemer sService adjustments, and eligibkbilicy
requirements for vacation, dental, and health and welfare benefits,
the UTU proposes that all those items be dreopped, including the
commitment to establish a National Panel to consider comprehensive
restructuring of the entire pay and rule gystem.

The justification for these revisions is twofold, (1)
that iz what it will take to satisfy the needs of the members, and
(2) the Carriers’ record profits permit greater sharing with UTU
employees,

The organization might be right as to what its members
want. Whether it is right to give them that iz ancther cuestion.
Wa bhelieve it i= not enough to g2imply claim "more' and bhe rewarded
with more. Good faith bargaining is put at risk by rewarding
emplovees with greater gains for simply saying "no.” The automatic
rejection of agreements reached by experienced and elected
organization representatives without further justification is a
.destructive practice that cannot be tolerated, We may disagree
with the Carriers’ remedy in these circumstances, but we do agree
with the Carriers that a rejection of an agreement withourt any
persuasive explanation is unacceptable.

The érganizatimn responids by saying that the justifica-
tion for greater increase lies in the record profits reaped by the
industry over the last several years, especilally last year. The
organization’s witness analyzes the financial reports and the

econemic data and advises that the fortunes of the industry have
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never been better: net income is at a record high; =arnings are up
all over; operating ratios continue to fall; earnings per share are
escalating; return on investment <ould nct be ketter; atc.

On the other hand, the Carriers presented an imposing
array of figures as well, all warning that whatever financial gains
have cccurred, and they have occurred, they have been modes- at
begt., They point out that even wita the so-called “"successg," the
industry lags behind levels of profitability reoutinely found
elgewhere. Furthermore, competition from trucks and octher modes
continues to exert incredible pressure on prices, capital demands
soar unrelentingly, etc.

We think that before jumping inteo this thicket, we are
batter off ro rtep barck and ask surszelves, what will tha exergisge
gain us? We do net think that "bigness" alone or profits by
themsalves are persuasive reascns for recommending wage increases.
If that were so, the biggest company in the country shcould have the
highest wage rates for its employees. But that is not the case,
ana it is not the case because it makes no sense.

That is not to say that where employees' wages are
suppressed for a pericd of time, due in part to poor Efinancial

returns, a union cannot argue for wage hikes when financial good

health returns. But, inscfar as the rail industry is concerned,
there is no such argument available. The facta are to the
contrary. Rail employees enjoy a significant advantage over

employees in other industries. That conclusion standg whether one

analyzes wage trends, wage levels, or total compensation, compares



-42 -
such paymant rate for 199%.

Section 6 - Third General Wage Ihcrsase

Effective July 1, 193%, all standard basic dalily rates of pay
in effect on June 30, 1999 for employees covered by this Agresment
shall be increased by three-and-one-half (3-1/2) percent, computed
and applied in the same manner prescribed in Section 1 above.

Section 7 - Applicaticon of Wage Increages

Special allowances not included in fixed dailly, weekly or
monthly rates of pay for all services rendered, and arbitraries
representing duplicate time payments will not be increased.

Saction B - Definitions

The carriers' payment rate for any year for foreign-to-
occupation health benefits under the Plan shall mean twelve {12]
times the payment made by the carriers to the Plan per month {in
such year) per employee whe 1s fully covered for employee health
benefits under the Plan. Carrier payments to the Plan for these
purposes shall not include the amounts per such employee per month
{in such year) taken from the Special Account, or from any other
special account, fund or trust mairtained in connection with the
Plan, to pay or provide for current Plan benefits, or any amounts
paid by remaining carriers to make up the unpaid contributicns of
terminating carriers pursuant to Article III, Part A, Section 1, of
the UTU Implementing Document of November 1, 1991, Document B.

Section 5 - Eligibility for Receipt of Ratificaticn Bopus, Lump Sum
Payments

The ratification bonus and lump sum payments provided for in
this Article will be paid tao each employes subject to this
Agreement who has an employment relationship as of the date such
payments are payable, or has retired or died subsequent to the
beginning of the applicable calendar year used to determine the
amount of such payment. There shall be no duplication of the
ratification bonus or lump sum payments by virtue of employment
under ancother agreement nor will such payments be used to offset,
construct o©or increase guarantees in protective agreements or
arrangements.’

ARTICLE II - COST-OF-LIVING PAYMENTS

Part A - (ost-ocf-Living Paymentsg Under National Tnplementing
Document Dated MNovember 7, 1551

The nine-cent cost-of-living allowance in effect beginning
July 1, 1995 pursuant to Article II, Part B of the UTU Implementing
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Document of November 1, 13551, Documert B, shall be rolled in to
basic rates of pay on November 30, 1235 and such Article II, Part
B shall be eliminated at that time. A1y amcunts paid from January
1, 1995 under the aforementioned COLA provision {effective January
1, 1996} shall be deducted from amounts payable under Article I of

this Agreement.

part B - Cost-of-Living Allowanca Through Janua i, 2000 and
Effective Date of Adjustment

(a) b cost-of-living allowance. calculated and applied in
accordance with the provisions of Part o of this Article except as

otherwise provided in this Part, shall be payable and rolled in to
Lasic rates of pay on December 31, 1939.

(b} The measurement periods shall be as follows:

Meagurement Periods

Effective Date

Bas= Month Meagurement Month f justmen
March 1995 March 1986

plus
March 1997 March 1998 Dec. 31, 19935

The mumber of points change in ~he CPI during each of these
meagurement periods shall be added together before making the
calculation described in Part C, dection 1{e) of this Article.

icy {1} Floor. The minimum increase in the CPI that shall be
taken intoc account shall be as follows:

Effective Date Minimum CPI Ipcrease That
af Adjustment Shall Be_Taken Ipto Account
Dec. 31, 1829 4% of March 15595 CF1

p-us

4% of March 1997 CPIL

{ii} Cap. The maximum increase in the CPI that shall
he taken into account shall be as follows:

Fffective pPate Maximum CPIL Increage That
=f Adjustmpent gqall Be Taken Into Account
Dec. 31, 15385 6% of March 19955 CPFI

plus

6% of March 1997 CPI

(d) The cost-of-living allowance payable to each employee
and rolled in to basic rates of pay on December 31, 1999 shall be
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equal to the difference between (i) the cost-of-living allowance
effective on that date pursuant to this Part, and {ii) the lesser
of (X} the cents per hour produced by dividing cone-gquarter of the
increase, if any, in the carriers’ 1298 payment rate for foreign-
to-occupation health benefits under the Flan over such payment
rate for 1995, by the average compcsite straight-time equivalent
hours that are subject to wage increases for the latest year for
which statistics are available, and (y} cone half of the cost-of-
living allowance effective on December 31, 1995 pursuant to this
Part.

Part C - Cost-of-Living Allowance and Adjustments Thereto After
Januazry 1, 2000

Secticn 1 - Coat-of-Living Allowance and FEffective Datea of
Adjustments

{al & cost-of-living allowance shall be payable in the
manner set forth in and subject to the provisions of this Part,
on the bkasis of the "Consumer Price Index for Urban Wage Earners
and Mlerical Workers (Revised Series) {CPI-W)" (1587=100}, U.S.
Tndex, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter
referred to as the CPI. The first such cost-of-living allowance
shall be payable effective July 1, 2000 kased, subject to
paragraph (d), on the CPI [wr March 2000 as compared with the CI'I
for September 199%. Such allowance, and further cost-of-living
adjustments thereto which shall become effective as described
below, shall be based on the change in the CPI during the
respective measurement periods shown in the following table,
subject to the exception provided in paragraph (d) (1i1i),
according to the formula set forth in paragraph (e].

Measurement Pericds
Effective Date

Base Mpnth Measurement Month of Adjustment
September 1355 March Z000 July 1, 2000
March 2000 September 2000 January 1, 2001

Measurement Periods and Effective Dates conforming to the
above schedule shall be applicable to periods subsegquent to
those specified above during which this Article is in effect.

{b] While a cost-of-living allowance is in effect, such cost-
of-living allowance shall apply to straight time, overtime,
protected rates, vacatlons, holidays and personal leave days in the
game manner as bagic wage adjustments have been applied in the
past, except that such allowance shall not apply to special
allowances and arbitraries representing duplicate time payments.
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(e} The amount of the cost-of-living allowance, if any, that
shall be effective from one adjustment date to the next may be
equal to, or greater or less than, the cost-of-living allewance in
effect in the preceding adjustment period.

(d) {i) ¢ap. In calculations under paragraph fe), the maximum
increase in the CPI that shall be taken inteo account shall be as

follows:

Effective Date Maxim PI In a T

of adjustment Mav Be Taken Into Account
July 1, 2000 3% of September 1933 CPI

January 1, 2001 6% of September 1299 CPI,

less the increase from
September 1%99 to March
2000

Fffective Dates of BAdjustment and Maximum CPI Increases
conforming to the above schedule ghall e applicablie to
periods subsequent to those apec-fied above during which this
Article iz in effect.

(i1} Limitation. In calculations under paragraph ({e),
only fifty {50} percent of the increasse in the CPI in any
measurement period shall be considered.

{(iii} If the increase in the CPI from the base month of
September 1953 to the measurement month of March 2000 exceeds
7% of the September 1999 base index, the measurement period
that shall be used for determining the cost-of-living

"adjustment to be effective the following January shall be the
12-month period from such base month of September; the
increase in the index that shall be taken into account shall
be limited to that portion of thke increase that is in excesa
of 3% of such September base index; and the maximum increase
in that portion of the index that may be taken intc account
shall be 6% of such September base index less the 3% mentioned
in the preceding clause, to whica shall be added any residual
renths of points which had been dropped under paragraph (e}
helow in caleulation of the cost-of-living adjustment which
shall have become effective July 1, 2000 during such
measurement period.

{iv}) Any increase in the CPI from the base month of
September 1999 to the measurement month of September 2000 in
excess of 6% of the September .959 base index ghall not be
raken into account in the determination of subsequent cost-of-
living adjustments.
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(v] The procedure specified in subparagraphs {iii} and
{iv) shall be applicable to all subseguent pericds during
which this Article is in effect.

{e} Formula. Tke numker of points change in the CPI
during a measurement pericd, as limited by paragraph (d),
shall be converted intc cents con the basis of one cent equals
0.3 full points. {By "0.3 £full points" it is incended that
any remainder of 0.1 point or 0.2 point of change after the
comversion shall not be counted.)

The cost-cf-living allowance in effect on December 31,
2000 shall be adjusted {increased or decreased) effective
Jarnuary 1, 2001 by the whole number of cents produced by
dividing by 0.3 the pumber of points (including tenths of
points) change, as limited by paragraph {(d). in the CPI during
the applicable measurement pericd. Any residual tenths of a
point resulting from such divisicon shall he dropped. The
result of such division shall be added to the amount of the
cost-of-living allowance in effect on December 31, 2000 if the
CPI shall have been higher at the end than at the beginning of
tha measurement pericd, and subtracted therefrom only if the
index shall have been lower at the end than at the beginning
of the measurement period and then, only, to the extent that
the allowance remains at zero or above. The same procedure
shall be followed in applying subsegquent adjuscments.

{£] Continuance of the cost-of-living allowance and the
adjustments thereto provided hezrein is dependent upon che
availability of the official menthly BLS Consumer Price Index
[CPI-W} caleulated on the same basis as such Index, except
that, i1f the Bureau of Labor Statistics, U.S5. Department of
Labor should, during the effective pericd of this Article,
revise or change the methods or basic data used in calculating
such Index in such a way as to affect the direct comparability
of guch revised or changed index with the CPI-W during a
measurement period, then that Bureau shall be requested to
furnish a conversion factor dessigned tc adjust the newly
ravised index to the basis of the CPI-W during such
measurement period.

Sectjon 2 - Payment of Cogt-of-Living Allowances

(al Thea caost-of-living allowance payable to each employes
affeccive July 1, 2000 shall be equal ko the difference between
{i] the ecost-of-living allowance effestive on that date pursuant to
Section 1 of this Part, and (ii} the lesser of (x} the cents per
hour produced by dividing one-gquarter of the increase, 1f any, in
the carriers’ 1999 payment rate for foreign-to-occupation health
benefits under the Plan over such payment rate for 1588, by the
average composite straight-time equivalent hours that are subject
to wage increases for the latest year for which statistics are
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available, and {y} one-half of the cost-cf-living allowance
effective July 1, 2000.

(b} The increase in the cost-of-living allowance effective
January 1, 2001 pursuant to Section 1 of this Part shall be payable
to =ach employee commencing on that date.

fc) The increase in the cost-of-living allowance effective
July 1, 2001 pursuant to Seckion 1 of this Part ghall ke payable to
each employee commencing on that date.

(d} The procedure specified in paragraphs (k) and (c} shall
be followed with respect to computation of the c¢ost-of-living
allowances payable in subseguent years during which this Article is
in effect.

(e} The definition of the carriers’ payment rate for foreign-
ro-occupation health benefits under the Plan set forth in Section
8 of Article I shall apply with reapect to any year covered by this
Section.

(£} In making calculations under this Section, fractions of
3 cent shall be rounded to the nearest whole cent; fractions less
than one-half cent shall be dropped and fractions of one-half cent
mr more ahall he increased to the nearest full cent.

Section 3 - Applicaticn of Cost-of-Livi Allowancas

The cost-of-living allewance provided for by Section 1 of this
Part © will not become part of basie rates of pay. Each one cent
per hour of cost-of-living allowance will be applied to basic
monthly rates of pay produced by application of the general wage
increase provisions of Article I on each railrocad in the same
manner as used in applying the cost-of-living adjustment provieions
of the June 15, 1387 Naticnal Agresment.

TICLE IiI - DENTAL FITE
Section 1 - Contipunation of Pl

The hbenefits now provided under the Railroad Employees
Naticnal Dental Flan (Dental Plan), modified as provided in Section
2 below, will be continued subject to the provisions of the Railway
Labor Act, as amended.

Section 2 - Eligibility

Existing eligibility requirements under the Cental Plan are
amended, effective June 1, 199%6, to provide that in order for an
employee and his eligible dependents to be covered for Coverad
Dental Expenses {as defined in the Dental Plan) during any calendar
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menth by wirtue of rendering compensared service or receiving
vacation pay in the immediately preceding calendar meonth (the
"qualifying month"}, such emplovee must have rendered compensated
service on, or received vacation pay for, an aggregate of at least
seven (7} calendar days during the applicable qualifving month.
Any calendar day on which an employea assigned to an extra liat is
available for service but does not perfcrm service shall he deemed
a day of compensated service solely for purpeoses of this Section.
Existing Dental PFlan provisions pertaining to eligibility for and
termination of coverage not specifically amended by this Section
ghall continue in effect.

Section 3 - Benefit Changes

The follewing changes will be made effectiwve as of the first
day of the first full calendar month immediately following the dare
of this Agreement.

fa) The maximum benefit {excluzive of any benefits for
orthodonture) which may be paid with respect to a covered employee
or dependent in any calendar yvear heginning with calendar year 1929
will be increased from 3750 te 51,500.

{b) The lifetime aggregate benefits payable for alil
orthodontic treatment rendered to a covered dependent, regardless
of any interruption in service, will be 1increaged from S750 to
21,000, .

{2}  The exclusion from coverage for implantology (including
synthetic grafting) services will be deleted and dental implants
and related services will ke added to the ligt of Type C deneal
services for which the Plan pays benefits.

(d} Repair of existing dental implants will be added to the
list of Type B dental services for which the Plan pays benefits.

{e} One application of sealants in any calendar year for
dependent children under 14 years of age will be added to the list
of Type A dental servicez £or which the Plan pays benefits.

{£] The Plan will pay BO%, rather tham 75%, of covered
expenses for Type B dental services.

{g) The Plan will establish and maintain an 800 telephone
number that employeez and dependents may use to make inguiries
regarding the Plan.
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ARTICLE IV - VISION CARE
Section 1 - Eatablilshment and Effective Date

The railrecads will establish a Vision {are Plan Lo provide
specified vision care benefits to employees and their dependents,
to become effective January 1, 1993 and to continue thereafter
gsubjact +“o proviesiocns of the Railway Labor Act, ag amended,
according to the following provisions:

fa) Eligibiiity and Coverage. Employeasg and their dependents
will be eligible for coverage under the Plan beginning on the first
day of the calendar wmonth after the employes haz completed a year
af service for a participating railread, but ne earlier than the
Eirst day of January 13559, An eligible =mployes who renders
compensaked service on, or receives vacation pay for, an aggregate
of ac least seven (7)) calendar daye in a calendar menth will be
coversd under the Plan, along with his eligible dependents, during
the immediately succeeding calendar month. Any calendar day cn
which an employee assigned ts am extra list is avallable for
gervice but does not perform service shall bhe deemed a day of
compensated zerxvice solely for purposes of rthis Saction.

{b}) Managed Care. Managed vigion care networks that meet
standarde developed by the Nakcional Carriers' Conference Committees
concarning  guality of care, access to providers and cost
effectiveness shall be established wherever feasgible., Enployees
who live in a gecgraphical arsa where a managed visicon care network
has been establisned will ke anrclled 1o the network along with
their covered dependents. Employess enrclled in a managed vision
care network will have a point-cof-mervice option allowing them to
choose an out-of-network provider to perform any vision care
gervice covered by the Plan that they need. The benefits provided
by the Plan when services are perforiied by in-network providerd
will be greater than the benefits provided by the Plan when the
services are performed by providers whe are not in-network
providers, including providers in geographic areas where a managed
vigiocn care network has not heen established. These two sets of
benefits will be az described in the table below.
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Sther Than
Plan Benefit In-Network In-Network
One vision 1¢0% of reasconable 1900% of reascnakle
examination per 12- ard customary and customazxy
month period. charges charges up Lo a $35

m=aX1mumn

ine get of frameg of ] 100% of reasonable 105% of reasonable

any kind per 24- and custonary and Customary
month pericd chargsa’ charges up to a 835
maximum
One set of two 100% of reascnable | 120% of reasonable
lenaea of any kind, apd customacy and customary
inciuding contast charges® crarges up to the
lenzes, per 24-month folicwing maximums:
pariod.

up tc 525 for
gingle vizion
lenaea

up teo 40 for
bhifccals

up to $55 for
trifocals

up to 380 for
lenticulars

up ko 5210 for
medically necesgary
contact lenses

vp to %105 for ;
contact lenses that
are not medically

necessaTry
Where the employvee 104% of reascnable 140% of reasonable
or dependent And Customary and customary
reguires only one chargess 4/ charges up Lo a
lens maximum of one-halt

of rhe maximmn
hbanefit pavyable for
a Zet of two lenses
\ of the same kind

i Fatientg who select frames that exceed =2 wholesale
allowance established under the program may be required to pay part
of the co8t of the frames selected.

i Patienta may be reguired to vay part of the cost of
spectacle lenses or 1lens characteristics that are net necessary for
the parienl’'s wvisual welfare, Moreover, patients who choose
contact lenses in lieu of gspectacles may be required to pay part of
a contact lens evalusation fee and part of the cost of fitting and

™
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Section 2 - Adminigtration

The Visicn Care Plan will be administered by the National
Carriers! Conference Committee, which will bear the szame
responsibilities and perform the same functions as it doss with
reapect to The Railroad Employees National Dental Plan, including
the dsvelopment of detaziled plan language describing the Plan’s
eligikbility, coverage, benafit and other provisions.

ARTICLE ¥V - BENEFITS ELIGIBILITY

Section 1 - Health and Welfare Plan

The Railroad Employees National Health and Welfare Plan ('"the
Plan") is amended, effective June 1, 1996, as provided in this
Saction. In order for an Eligible Employee {as defined by the
Plan} to continue to be covered by the Plan during any calendar
moenth by wvirtue of rendering compensated service or receiving
vacation pay in the immediately preceding calendar month ({(the
"gualifying month"), such employee must have rendered compensated
service on, or recelived vacation pay for, an aggregate of at least
seven (7) calendar days during the applicable qualifying month.
Any calendar day on which an employee assigned to an extra list is
available for service but deoes not perform service ghall be deemed
a day ol compensated gervice soulely fop purpouges of this Section.
Existing Plan provisionsa pertaining to eligibility for and
termination of coverage not specifically amended by this Section
shall continues in =ffect.

Saction 2 - Vacation Benefita

Existing rules governing wvacations are amended, effective
January 1, 1297, to provide that an employee may take up to one
week of his annual vacation in gingle day increments.

Secticn 3

This Article is not intended to restrict any of the existing
rights of a carrier except as specifically provided herein.

ARTICLE VI - RATE PROGRESSTCHN ADJUSTMENT FOR PROMOTION
Section 1

(a) 2n employees eamploved by a carrier on the date cof this
Agreement who becomes subject to Article III - Rate Progreazgion of
the June 15, 1387 National Agreement shall have his position on the
rate progression scale adjusted to the next higher level upon
promotion to yardmaster. Buch an employes who has already bheen
promoted to vyardmaster shall have his position on the rate
progression scale adjusted to the next higher level on the
effective dare of this Article.
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competitors such as truck, other transportation modea, or industry
generally. The figures are in the receord, and they are unassail-
able. As to employeses representad by the UTU, as opposed to
railroad represented employees generally, the conclusicns are
identical. The only difference iz that the differsnces are
greater.

Thus, in our view, the union’s <¢laim that current profic

levels justify greater wage increases does not fly.

B. Thae Carriers’ Position

Unsurprisingly, the <Carriers' analysis of rcthe post
ratification tea leaves i1s just the cpposite. Simply said, the
Carriers urge worle work rules relief and less money. The support-
ing arguments, broadly stated, are that the rejection of the
December 1%9%5 Agreement and the organization'’s subseguent acticns
demand no less than a merits analysis of all issues. Compromise
and delay wvia referral to a Wage and Rules Panel are no longer
tolerable. hnd as to the merits, the Carriers are entitled to
significant relief on a large number of pay and work rules and
antitled to that relief immediately. Insofar as wages are
concerned, the unicn should accept less than the December 1295
Agreement for a number of reasons, not the least of which is that
delayed implementation of the Carriers’ quid - rules relief,
justifies diminishment of the union’s guo - the wage increases.

To do otherwise, argue the Carriers, i1is to reward the

organization and its membership for failing te live up to 1its
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(b} The next adjustment to an employes’s position on the rate
Progression scale after the adjustment specified in subsection (a}
of this Section shall be made when such employee completes twelve
{12]) calendar wmonths of employment {(ags defined by the
aforementicned Article IIT, Section -} measured from the date on
which that employee would have attained the pogition on the rate
progression scale provided pursuant to subsection {a) of this
Secticn,

Secticgn 2

Local rate progreession rulea applicable on a carrier thal is
not covered by the aforementioned Article III1 are hereby amended in
the same manner as provided in Secticn 1.

Secticn 3

This Article shall become effective June 1, 1996 and is not
intended to restrict any of the existing rights of a carrier except
asg specifically provided herein.

ARTICLE VIT - SUPPLEMENTAL STCENESS

The October 31, 1578 Supplemental Sickness Benefit Agreement,
as gubsequently amended effective July 29, 19%1 (Sicknezsa
Agreement), shall be further amended as provided in this Article.

Section 1 - Adijustment of Plan Benefits

(a} The benefits provided under the Plan established pursuant
to the Sickness Agreement shall be adjusted as provided in
paragraph {b) so as to restore the zame ratic of benefits to rates
of pay as existed on Decembdber 31, 1994 under the terms of that
Agreement. Enactment of the agreed-upon RUIA legiszlation shall not
cause the ratio of benefits to rates of pay to differ from that
which existed on December 31, 1594.

{b) Section 4 of the Sickness Agreement shall be revised to
read as follows:

4. Benefits.

(a) Subject to the provisions of Subparagraph 4 (b),
the monthly benefit under this Plan for emplovees sligible
to receive sickness  benefits under the Railroad
Unemployment Insurance Act [(RUIA) will be 51,401, and the
monthly benefit under this Plan for employess who have
exhausted their sicknesz benefit under the RUIA will be
$2,184. For disabilities lasting less thanm a month, and
for any residual days of disability lasting more that an
exact number of menths, benefits will be paid on a calendar
days basgis at 1/20 of the monthly benefit rate.

(by If the RUIA should be so amended asg to increase
daily benefit ratez thereunder for days of sickness, and
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the =um of 21.75 times the avarage daily benefit for
Yardmasters under the RUIA as so amended plus the amount of
the £1,401 monthly benefit should exceed 52,220, the amount
of the monthly benefit shall be reduced to the extent that
the sum of the amount of the reduced monthly benefit plus
21.75 times the average daily benefit for yardmasters under
the amended RUIA will not exceed $2,2%0. "The average
daily benefit for Yardmasters under the RUIA as so amended"
for purposes of this Paragraph 4{k) is the benefit which
would be payable to a Yardmaster who had worked full time
in his base vyear and whose monthly rate of pay at the
December 31, 1994 wage level was $3,271.

Section 2 - Adjustment of Plan Benefits During Agreemen Im
Effective December 31, 1999%, the benefits provided under the

Plan shall be adjusted so as to restore the gsame ratio of banefits to

rates of pay as existed on the effective date of this Article.

ARTICLE VIIT - GENERAL PROVIGIONS

Section 1 - Ceourt Approval

This Agreement is subject to approval of the courts with respect
to participating carriers in the hands of receivers or trustees.

Section 2 - Effect of this Agreement

(a) The purpose of this Agreement is to fix the general level
af compensation during the period of the Agreement and is in
gettlement of the dispute growing out of the notices dated November
1, 1994 gerved by and on behalf of the carriers listed in Exhibit A
upon the organization signatory hereto, and the notices dated on or
gubsequent to November 1, 1994 served by the organization upon such
carriars.

(b} This Agreement shall be construed as a gseparate agresment
by and on behalf of each of said carriers and their employees
representad by the organization signatory hereto, and shalil remain in
effect through December 31, 1959 ané thereafter until changed or
modified in accordance with the provisions of the Railway Labor Act,
ag amended.

{c)y The parties to this Agreement shall not serve nor progress
prior to November 1, 1999 (not to become effective before January 1,
2000% any notice or proposal for changing any matter contained in
this Agreement or which proposes matters covered by the proposals of
the parties c¢ited in paragraph (a) of this Section, and any proposals
in pending notices relating to such subject matters are hereby
withdrawn.

() The parties to this Agreement shall not serve nor progress
pricr to November 1, 199%9 {(not to become effective before January 1,
2000) any notice or propesal which might properly have been served
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when the last moratorium ended on January 1, 1995.
{2} This Article will not ba- management and committess opn
individueal railroads from agreeing upon any subject of matual

interest.

DATED THIS ath DAY OF MAY, 19%6, AT OKLAHOMA CITY, QK.

John B, Criswell
Chairman of Arbitration Board

Pregton J. Moore Robert . Harris
Metmbar of Arbitration Board Member of Arbitration Beoard
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May 8, 1996
Bl

Mr. Charles L. Little
President
United Transportation Union
14600 Detroit Avenue
Meveland, Chioc 44107
Dear Mr. Little:
Thia cenfirms our understanding that Side Letter Nos. 1. 2, 4
and 12 of Document "A" of the Agreement of this date are hereby
incorporated as part of this Document.

Please acknowledge your agreement by signing your name in the
space provided below.

Very truly yours,

Robert F. Allen

I agres:

o. L. Little
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May 8, 1996
#2

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Chio 44107

Dear Mr. Little:

This confirms our understanding reached as part of Document
" of the Agreement of this date.

During conferences, the organization asserted that recent
changes in operations on a number of carriers, including
technological and work process Lmprovements, have affected
vardmaster working conditions on those carriers and warrant
sonsideration of agreement changes for those yardmasters. The
involved carriers dispute the organization’s assertions, but agree
that the assertionsg raise sufficient concerns that deserve a more
mareful investigation of the facts and circumstances on each of
those particular carriers than was possible in the multiemployer
conferences resulting in the Agreement of this date.

We have agreed that the discussions which have begun on thege
subjects shall continue as a pricrity item on each of those
respective carriers in an expedited manner. The facts should be
developed promptly for jeint review by the involved parties. The
conferences should be further designed to expedite and enhance the
opportunity to reach joint voluntary solutions to these macters in
dispute where necessary and warranted. If either union group oI
carrier believes that the assistance of the Chairman of the
Mational Carriers’' Conference Committee or the President of the
organization would help the parties reach solutions, we agreed Eto
assist those parties to the fullest extent.

Pleage acknowledge yvour agreement by signing your name in the
gpace provided below.

Very truly yours,

Robert F. Allen

I agree:

¢. L. Little
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May B8, 13296
#3

Mr. Charles L. Little
Freslident

nited Transportation Unicon
14600 Detroit Avenue
Pleveland, Ohioc 44107

Tear Mr. Little:

This econfirms our understanding that the provisions of
Document B of the Agreement of this date will also be applied to
vardmasters who are represented by the United Transportation IInicn
but not represented by its vardmasters Department.

pPlease acknowledge your agreement by gigning your name in the
space provided below.

Yourae wvery truly,

Robert F. Allen

I agree;

C. L. Little
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May 8, 15356
#4

Mr. Charles L. Little
President

Imited Transportation Union
14600 Detrolt Avenus
Oleveland, Ohioc 44107

Dear Mr. Little:

This cenfirms our understanding that during preparaticn of
final contract language of the 1956 National Agreement of this
date, the parties agreed that Articles VII and X and Side Letter
Noz. € and 8 of Document "a&" zhall bs considered incorporated into
Document "B".

Please acknowledge your agreement by signing your name in the
gpace provided below.

Yours very truly,

Robert F. Allen

I agree:

£. L. Little
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ATTACHMENT A

TERMINAL COMPANIES SUBJECT TO ARTICIE X

Alameda Belt Line Railway - 1

altan & Southern Railway

Camas Prairie Railrcoad Company

Houston Belt and Terminal Railway

Los Angelaes Junction Railread Company - 1
Norfolk and Portsmouth Belt Line Railroad Company
Peoria and Pekin Union Railway Company

Port Terminal Railroad Association

rortland Terminal Rallroad Company
Sacramente Northern Railway - 1

Terminal Railrmad Association of St. Louils
Wichita Terminal Association - 1

Winaton Salem Southbound Railway Company - 1

NOTE

1 - Article % not applicable with respect to Yardmasters
Department - United Transportation Union.
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Exhibit A
oTy

CARRIERS REPRESENTED EY THE NATIONAL CARRIERS® CONFERENCE COMMITTEE
IK CONNECTION WITE NOTICES DATED NOVEMBER 1, 1994 OF DESIRE TO
REVISE AND SUPPLEMENT EXISTING AGREEMENTS IN ACCORDANCE THEREWITH,
QERVED BY AND ON BEHALF OF SUCH CARRIERS UPON THE TUNITELD
TRANSPORTATION TUNION, AND MNOTICES DATED ON OR SUBSEQUENT TO
NOVEMBER 1, 19%%4 AND SERVED ON GSUCH CARRIERS BY THE GENEEAL
CHAIRMEN, OR OTHER RECOGNIZED REFPRESENTATIVES OF THE UNITED
TRANSPORTATION UNTON FOR CONCURRENT HAMDLING TEEREWITH.

Subject to indicated footnotes, this authorizaticn is co-
extensive with notices Ziled and with preovisions of
current schedule agresments applicable to employees
represented by the United Transportation Union (E), ([(C},
(T) and/or {8), as indicated by an "X" in the appropriate
column{s) below:

RAILROADS T
{Z}y  (C) |

ta]

alameda Belt Line Railway
Alton & Southern Railway
Atchiscn, Topeska and Santa Fe

BAPa P

Bangor and Aroostook R.R. Co. X-2 x-2
The Belt Railway Co. of Chilcadgc x-2
Burlington Northern Raillreoad Company b4

Camas Prairie Railroad Company X
~ Central California Traction

Chicageo and North Western Ry. 0. X
Consolidated Rail Corporation b4

L=
s

CS¥ Transportaticn, Inc.:
The Baltimore and Ohioc Chicago T. Co. X p:d
The Baltimore and OChic R.R. Uo. X
The Chesapeake and Chio Ry Co. {former) X
Chicago & Bast. Ill. R.R. Cc. {former)
Gainesville Midland Railrocad Compally
The Hocking Valley Ry. Co. (former} X
Louisville & Nashville R.R. Co. (former}
Monon Railroad {formerxr) X
The Nashville, Chattanocga & St. Louis

Ry. Co. {former)
FPere Marguette Railway Compeany {former} X
Richmond, Fred. & Peotomac Ry. Co.
Seabocard Coast Line R.R. Co. (former) X

s S
P b b A

Fa P
P

RAILROADS uTyg
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(B} {Cy (T} (8]

Toledo Terminal R.R. Co. (former) X
Weatern Maryland Ry. Co. (former) X
Western Railway of Alabama

"o

Gaiveston, Houston and Henderson R.OE. X
Houston Belt and Terminal Railway
“he Kansas CTity Southern Ry. Co.

CP-Kansas City Southern Joint Agency X X

MW oME MM

Lake Superior & Ishpeming R.R. Co. X-1 X-1
Logs Angeles Junctien Railroad Company X ¥
Manufacturersg Railway Company

™

Meridian & Bigbee RE.K. -3 EK-3
Missouri-Xansas-Texas Railread X X
Missouri Pacific Railroad

Cklahoma, Kansas & Texas Railroad

N

New Orleans Public Belt Railroad X-2 X-2

Norfolk and Ports. Belt Line R.R. Co. X

HNorfolk Scouthern Railway Jompany
The Alabkama Great Sou. R.E. Co.
atlantic & East Car. Ry. Co.
Cantral of Gecrgla R.R. Co.
The Cinn., N.O. & Texas Pac. Ry. Co.
Georgia Sou. and Fla. Ry. Co.
Norfolk & Western Railway Company
Tern., &la. and Gecrgia Ry. Co.
Tennesgsas Rallway Company

Northeast I1l. Reqg. Commuter R.R.

North. Ind. Commuter Transp. District

U b b B4 pa B b
-3 N
ML R
P
U b pa e b D pa BE B4
|
be b b b bl BE DG

iy
§
=
1
b L

Cakland Terminal Railway

Ogden Union Ry. & Depot Co.

Peoria and Pekin Union Ry. Co.

The Pitts., Chart., & Yough. Ry. Co.
Port Terminal Railroad Association
Portland Terminal Railroad Ccmpany X

Bk e
B e

Sacramento Northern Rallway
gdpokane fntermational Railrcad
Terminal Railroad Assoc. of St. Louils

=
-
b b
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rasponsibilities. The Carriers argue that this practice wtust he
stopped, that the membership be taught a lesson, and the only way
to have the message understood is to hit them where it hurts -- in
the pocketbhook.

The Carriers’ meszage haz =2ome appeal. After all,
history i1is filled with Commission Reporcs that analyzed pay and
work rules and recommended substanbial change. Yet, the resul-s
often were to toss the analysis into the trash bin or to maks only
the most modest adjustments. Similarly, the Carriers' concern with
deterioration of the process isg a real cone and as we commented
eaylier, one that must be addressed. However, as we spell ocut in
more detail later, our difficulty with the Carriers’ recommenda-
tions is that they are not warranted in these circumstances. That
is5 harmful in itself. It is even worse at this polnt with a ELE
agreement out for ratification. Ard prospeces for other agrsements

would be undermined as well.

C. The Beoard’'s Award

Having rejected the positions advanced by the parties, we
come te where our instincts have Zold us 211 along we should be.
That is, to endorse in substance the parties’ December 19%5
Agreement. We do so for a number of reasons.

We first look at the agreement itself and ask curselwves
whether it is a fair and reasonable gettlement. Both on an overall
bagis and as to important key provisions. We think this test is

met 1n every respeckt. It is fair and reasonable. It provides
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EAILROCALDS T
{E} {C) (T {5]

Union Pacific Railrocad X X X X
Utah Railway Company X x
Western Pacific Railrcad X X
Wichita Terminal Association " X
Winstoen Salem Scuthbound Raillway Companly X X
NOTES :

1 - Wages and Rules only.

2 - Health and Welfare only.

3 - Health and Welfare only, excludes UTU clerks.
FOR THE CARRIERS: FOR THE UNITED TRANSPFORTATION

TUNION:

Oklahoma City, OK.
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Exhib B
{UTG - Ymatrse.}

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS’ CONFERENCE COMMITTER
IN CONNECTION WITH NOTICES DATED NOVEMBER 1, 1894 CF DESIRE TO
REVISE AND SUPPLEMENT EXISTING AGREEMENTS IN ACCORDAMCE THEREWITE,
SERVED BY AND ON BEHALF OF SUCE CARRIERS TPON THE UNITED
TRANSPORTATION UNION, AND NOTICES DATED ON ©OR SURBRSEQUENT TO
NOVEMBER 1, 1954 AND SERVED ON SUCH CARRIERS BY THE GENERAL
CHAIRMEN, OR OTHER RECOGNIZED REFRESENTATIVES OF THF YARDMASTERS
DEEARTMENT - UNITED TRANSPORTATION UNION FOR CONCURRENT HANDLING
THEREWITH.

gubject to indicated footnotes, this authorization is
co-extensive with notices filed and with provisions
of ecurrent achedule agreements applicable to
employeea represented by the Yardmasters Department -
nited Transportation Union.

Alton & Scuthern Railway
Canay Prairie Railroad Company
Chicago and North Western Railway Company
consolidated Rail Corporation
¢SX Transportation, Inc.:
The Raltimore and Ohic Railreoad Company [former)
The Chesapeake and Chic Railway Company {former)
Clinchfield Railroad {(former)
Louisville and Nashville Railroad Company (former)
Louisville and Nashville Texrminal Company
{Naghville Terminals)
Monon Railroad {former}
The Nashville, Chattancoga & St. Louis Ry. Co. fformer]
Richmeond, Fredericksburg & Potomac RY. Co.
Seaboard Coast Line Railroad Company (former)
Houston Belt and Terminal Rallway
The Kansas City Southern Raillway Company
CP-Kansas City Southern Joint ARgency
Misgouri-Kansas-Texas Railroad
Misgouri Pacific Railroad
New Orleans Public Belt Railroad - 1
Norfelk and Portsmouth Belt Line Railreoad Company
Norfolk Southern Railway Company
Norfolk & Western Railway Company
Northeast Illinois Regional Commuter Railroad - 1
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Pecria and Pekin Union Railway Company

The Pittsburgh, Chartiers & Youghiogheny Rallway Co.
Port Terminal Railrcad Association

Portland Terminal Railrzad Company

Terminal Railreoad Association of St. Louis

HNOTES :
1 - Health and Welfare and Supplemental Sickness only.
FOR THE CARRIERS: FOR THE TNITED TRANSPORTATION

UNION:

Oklahoma City, OK.



ARTICLE I WAGES

Are payments received by employees as a regult
of Productive Fund buyouts to be included as
compengation for the purpcsa of caleulating
the gigning bonua and lump sum payment
provided for this Article?

No. Such payments are not to be conglidered as
part of the compensation for this purposge.

How will an employee ba able to verify that
ha/she has received the full lump sum to which
they are entitled pursuant to Sectiens 2, 3
and 5%

The carrier will provide the General Chairman
with a detailed explanation of the manner in
which the signing bonus and lump sums have
been calculated. Any employee who believes
rthat his payment 1s incorrect will, upcon
request to the carrier, receive an explanation
of how stuch payment wag calculated.

{1) Do tha General Wage Increaszes provided for
in Article I apply to Reserve Board {Fireman)
payments established pursuant toc Article XITI
of the Octobar 31, 1985 National Agreamant?

(2) Also to guaranteed extra boards and other
ragerve board payments which are contained in
crew congist agreementsa?

1) Yes.

/2) Yes, except for a carrier on which the
applicable crew consist agreement provides
that general wage increases will not apply to
such payvments.
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In calculating an employee’s compensation for
the 1% signing bonus and subgaquent lump sum
payments provided for in this Artiecle, what is
the basgis upon which the percentage 1is
dmtaermined?

The employee’s vocompensation® ag used on such
employee’s carrier to determine wvagation pay
entitlement in the calendar year &0 stated
beginning January 1 and extending through
December 31.

Are tha lump sum paymants applicable to
employess who arae suspended, as well as
erployees who are reinptated with rights
unimpairaed?

Yes, because In both vcases the employment
relationship is maintained.

Does tha December 31, 1359, 4%/6% COLA apply
to overmiles?

Tes.

Will paymenta received by employeea who are
availiable on guaranteed extra ligts and/for
reserve pools, but not uged, be ccnmlidered
when calculating the lump sum payments?

ves, so long as such payments are subject to
general wage lncreases. This Article does not

affect lump sum eligibility provisions in a
crew congist agreement.

An employee had earnings in 199%4 and 1995,
however, the employes ia not curreantly active
dus to disability. 1Is this enployee eligible
for the signing bonus and 1996 lump sum
payment?

ves, so long as the employee maintains his/her
employment relaticonship with the Carrier, or
subgequently retires or dies.
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Ia it a correct understanding that those pay
alements which were frozen by the provisions
of Artiesle IV, Saction S5 of the 1585 UTO
National Agreement will not ba included in
datarmining an amployeas baps year
compengation?

The employes’s "compengation" as ussd ont such
emplayea’s carriey to determine vacation pay
entitlement Iin the calendar year so stated
beginning January 1 and extending through
December 31 will bhe used in determining an
employes’s bases year compensarcion.

Dome an employea’'s base yaar compensation
include reduced crew allowancen and/or

Conductor Only paymente?

The smployes’s "compensaticn” as used on such
employee’'s carrier to determine vacation pay
entitliement in the calendar year so stated
beginning January 1 and extending through
December 21 will be used in determining an
smployee’'s bagse year compengaticn.

If an employ=e received a bonus payment from
the Carrier when "borrowing out® on other
senioricy districts, will such payment ke
included when calculating the lump sum
paymentg provided for in this Article?

The emplicoyee’s "compensation® ag used on such
emplovee’s carrier to detsrmine vacation pay
entitlement in the calendar year so gtated
beginning January 1 and extending through
Dacembar 31 will be used in determining an
emplayee’s base year compensation.

How will® the lump sume be calcoulated for an
apployves who parformed aervice far a Carrier
not party to this contract during the years of
1954 and 1%95, but currently employed by a
Carrier party herets?

Cnly compensation earned cn the carrier party
ko this agreement at which employed on the
date payment is due will be credited.
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What dis the definition of “foreign-to-
occupation” as ueed in Section 107

FPorelgn-to-accupation” is defiped in Article
I, Secticn 10 to mean "other than on dufyv.

ARTICLE ¥ - BENEFITS ELIGIRILITY
Section 1 - Health and Welfarse Plan

In aituaticns where employees are agslgned to
Reserve Boarde or chserve FPersonal Leave Days,
will puch tima ba counted toward fulfillment
of the seven (7} calendar day requirement for
henefit esligibility in the succesding month?

This Article dces not change axisting
definitions of the term "render compensated
service" for purpceges of Plan eligikility.

Toes the aaven (7) day gualifying reguirement
in the previous month apply to thoss employees
who take a pericd of family or medical leave
authorized and provided for under the Family
and Medical Leave Act {(FMLA)?

Ne.  Such pericd of authorized Ileave will be
tresated as 1If It were i pericd during which
the employee rendered compengated service,
gubject to the limitaticns comtained on Page
21 of the current Summary Plan Degcripticon of
The Railrosd Employees Natiocnal Healkh and
welfare Plan.

If an employee has two (2) starts in coe
calendar day, how many days will he/she be
credited with for purpossa of fulfilling the
seven (7) calendar day qualifying requirement?

The employee receives credit for each calendar
day worked,
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How are employees treated with reference to
benefit eligibility in cagses of off-the-job
injury and/or illnessa?

Tn the same manner as currently being treated
by the Flan without change.

How ia benefit seligikillity handled for
employees whe are absent?

The employee must meet the eligibility
regquirements to be eligible for benefitsg in
the following month.

How are the provisicns of the Health and
Welfare Plan affected by the changes bensfit
aligibility?

There 15 no change.

Do the provieions of Side Letter No. & of
Document AN aleo apply to Ganeral
Chairpergons, Local Chairpersons and State
Leglalative Directora ("lozal officiala®) who
ara represented by the UTU Yardmasters
Departmentc?

Yes, in accordance with Side Letter #4,
Document @27,

what was the intent of the parties when
inereasing the number of qualifying days for
health bepefit eligibility?

The intent was for the employee to render a
more proporticnate amount of service in a
given month so as to be eligible for health
benefit coverage in the succeeding month.
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Exlsting rules on some propertiea contain
monthly milage limitations, meonthly earnings
limitaticne, and/er maximum monthly trip
provisiong s0o as to possibly preclude an
individual from satisfying the aeven {7) day
qualifying reguirement?

Under these circumstances, it wag ncot thae
intent of the parties to disgualify the
individual for health care benefits, nor was
it the parties’ intent for the individual to
expend vacation dayg sc as to otherwise meet
the gervice regquirements.

Will the new gqualifying provisicns be applied
ratroactively to January 1, 1936 so as to
digqualify individuala for employee and/or
dependent health benefits who were eligible
under the previous requirementa?

No. As provided in Side Letter #8, Document
mAM, such provisions shall bhe applied
effective on the first day of the calendar
month immedistely following the menth in which
the Agreement 1s ratified.

Will mileage equivalents and overtime hours be

ugsed in calculating the seven (7} day
requirement?
Nao.

In eituations where employees return to work
aftar pericds of extended absence as a result
of but not limited to, disability, furlough,
puspension, dismissal, leave of absence or
pregnancy at a point in a calendar month so a®
to maks it impossible to satisfy the sevan (7)
day .regquirement, but make themaalves otherwlee
avaitlable or work all of the remaining daye in
that month, will they gualify for medlcal
benefit coverage in the month next following
their returm to work?

Thig is addressed in and will be determiped in
accordance with the provisions of Side Letter
#%, Document "A".
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Does the term "lcecal officials®™ include local
presidents, secretaries, treasurera and
legislative representatives who may also be
required to lose time £rom their agglgnments
due to union obligatlon?

No, local officials are limited to working
Ceneral Chairmen, Local Chairmen, and state
legislative directors.

Will regular assigned road freight amervice
employess and/or pool service employees who
may be prevented from performing service in a
calendar month equal to or excesding the seven
(7} calendar days due to, but not limited to
acts of god, catastrophe, inclement weather,
related industry shutdownsa or other traffic
pattern conditions bhe deened ineligiblae for
health benefits in the succeeding month?

This is addressed in and will be determined in
accordance with the provisions of Side Letter
#9, Document "A".

Is it correct that in the event of an employeas
and/or dependent(s} losing coverage under this
rule, such individual will be eligible to
continue coverage in accordance with the COBRA
rales?

Eligibility for (COBRA  coverage remaing
unchanged.

When dces a newly hired employee first become
coveraed for employee and/or dependent health
henefits?

This is addressed in and will be determined in
accordance with the provisions of Side Letter
#9, Document "A".

Will paid holidays be counted in meeting the
gqualifying requirsment?

This Article does not change existing
definitions of the term ‘'render compensated
service" for purposes of Plan eligibility.
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satisfactory wage increases, a mixture of general wage increases
and lump sums, that will exceed that received by most American
workers and satisfies legitimate sxpectaticons. It follows as weil
a generous last year increase in the 1%21 Implementing Agreament of
a 4% Julvy 1, 1924 general wage increase and a 2% January 1, 1335
iump sum adjustment. It alse addresses certain key needs identi-
fied by the union, such as flow back rights, greater work opportu-
nities for employees confined to rosters of terminal companies, and
an accelerated entry rate schedule.

For the Carriers, wages are generous but not excessive.
Fules relisf is provided in an immediate sense by ravisions in the
displacement okhligations imposed on employees returning to work and
the modest increases in sligibility roeguircements £or the health and
dental plans, as well as vacation benefits.

Enploy=ees gain as well through maintenance of a generous
nealth benefits program with the most modest of employee cost
sharing arrangements. A new vision plan ag well as an expanded
dental program provide a genercus benefits package.

In the leng run, further improvements may come from the
Wage and Rules Panel. The parties had committed themselwves to a
gerious and comprehensive analysis of pay and work rules, and we
are persuaded ﬁo take them at their word.

Having concluded that the agreement is fair and reason-
able insofar as the parties are concerned, but recognizing the
precedent the agreement carries with respect to the remaining rail

negotiations, we must ask oursalves whether the agreement is fair
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ARTICLE V - BENEFITS ELIGIBILITY

Sectign 2 - Vacation Benefits

In gituaticns where employees are asgigned ko
Regerve Boards or observe Perscnal Leavse Daysa,
will such time be counted toward fulfilling
the quallfying requirements for vacation to be
taken in the succeeding year?

Yes, with respect to Reserve BPoards and
persconal Leave Days, if that is the current
practice on the individual railroad.

Ig i1t correct that an employee who works glx
{§) monthe in yard gervice and six (§) months
in road service will gqualify for a wvacation
after rendering service amounting to the
aquivalent of 150 qualifying days copmancing
January 1, 139772

There ig no change [rom exigting applications
concerning employees with road and yard
rights.

How may days must an employee work in 1396 to
qualify for a vacation to be taken in 1537%

There is no change in the National Vacation
Agreement which will increase the qualifying
days in 1996 for a 13597 vacation period.
Beginning in 1397, however, employees must
meet the new gualifying criteria for a 12398
vacation.

Are current gystem agreements providing more
than twc splits in annual vacations affected
by this agreament?

No.

Are current system agreements providing for
more than one week of annual vacation te bae
taken in single day increments changed by this
agreement?

N,
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What procsdure ashould ke followad when
requesting a single day of wvacation?

Employeea should follow the egtablished
procedure  for asgigning vacatioms on the
property. Where there 15 nione, the procedures
used for scheduling personal leave days zhould
be used.

Must the Carrier allow the regquest made by an
emplayes to observe a aingle day of vacation?

Yes, employees ghould fellow rthe estaklished
procedure  for assigning vacations cn  the
property. wWhere there Is none, the procedures
used for schedul ing persenal leave days should
be used.

Will employeaa ba automatically marked up for
gervice upon return from vacationm periods of
more than a aingla day?

The new provisions for automatic mark-up apply
only wihen taking wvacation in less than one
wealk incraments. Otherwise, existing rules
and practices continue to apply.

There are many cquesticns raiged wicth regard to
the change in tha pumbar of qualifying days.
The quastions include, but are not limited to,
the application of the 1.6 and 1.3 multiplying
Eactors and the datermination of the number of
accumulated days of marvice for gualiificacion
for extended +wacation. How might these
quesatione be resolved?

The parties commit to the formulation of a
Vacaticn Synthesig so as teo fully incorporate
the rchanges made 1in this Agreement and to
gerve as a guide teo resolve these guestions
and issues.

When an employes alecta to observe one {1}
week of vacation in single day increments as
provided for in paragraph (f) doe that
conetitute on (1) of the allowable twa {2)
aplits in his/her antual vacaticon as provided
for in paragraph (e}?

Yesg.
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Does tha term "local offlcials” include local
praaidenta, aecretaries, treasurarsa and
iegiglativea representatives who may be
required to lose time from their assalgnments
due te union obligationa? :

No, local officials are limited to working
General ¢Chairmen, Local Chairmen, apnd state
legislative directors.

In application of paragraph {£), how many days
of single day vacationas may a yard service and
road service smployee hbe permitted to take;
five, 8ix or seven days?

This question should b2 decided on each
individual property in accordance with the
past practice as tao what appropriately
wonstitutes cne (1) week of annual vacaticn.

can the employse elect o take vacation in
periods of two (2), three {3), or four (4]
days, rather than a single day incrementm?

vas, employees ghould follew the established
procedure for assigning vacations on the
property. Where there is none, the preccedures
uysed for scheduling perscnal leave days should
ke usged.

If an employee observes a single day of
vacation and subsequently beccmes ill so as to
bhe unable to work tha next day, what must
he/she dc inasmuch as they ars to mark-up for
service automatically?

The employee should foilow the established
procedure for marking off sick.

Are an empleoysae’s obligations under exiating
rulea and practices with raspect to protecting
service on his assigned off/reat days changed
if the employse observes a single day of
vacation immediately prior to such off/rest
day?”

Na.
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May an employee Tequest a ainglea day of
vacation to be taken immediately following a
day where he/she was off sick orx cbeerving a
personal leaave day?

Yes.

ARTICLE VI - FLOWBACK

Do the provisgicns of thim Article VI superaede
the provigpions of Article XIII of the Cctober
31, 1%85 National Agreement which requiraes
individuala to exhaust all engina service
geniority prior to raturning to train service?

ves, solely for purposes of exercising rights
under Article VI.

in Section 1, what does nipdividual railroad®
intend?

Tt is intended to mean the territory within
the jurisdiction of the individual UTU General
Committeea. The UTU General Cormittees having
jurisdiction must concur.

When implementing the provisions of thia
Article on "an individual railroad bagis"™, waa
the intent of the parties that each
organization representative would retain their
autcnemous Jjurisdiction?

Yesz, 1t 1g Intended to mean the territory
within the jurisdiction of the individual UTU
General Committees. The Ty General
Committees having jurigdiction mugt concur.

Are the crew consiat protected employees
returning to train service in Section 2,
Paragraph (h}), entitled to exarcise seniority
placement te "hlankabla" positions?

No.
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Q-5: May the Carrier make the reduesat to implement
the provigionas of Artigle VI?

A-L: No. The request to implement these proviszions
must be made by the authorized representatlves
of the Crganization.

D-6: wWwhat is the definition o¢f "replacement ia
avajlabla® in paragraph (g)7?

A-&: An engine servige employee who is qualified to
protect the service reguirements of the
assignment being vacated under existing
applicable rules.

Q-T: Doaa this rule affect in any way or change
exligting rulas which permit for the voluntary
forfeiture of angine service seniority?

A-7F: No. Such rules remain unchanged.

ARTICLE VIT -~ ENAANCED EMPLOYMENT GEPPORTINITIES

Q-1: Should a subsequent separate transacticn ocour
after an initial relocation would the affectad
employes be allewed to agaln apply under

Section 27

&-1: Yes.

o-2: What does "deprived of employment® mean for
the purpeoses of the application of this
Article?

A-2: The inability to obtain any possible position

to which enritlied.

Q-3: Will the reasultant saenlority roster
astablishaed par Article VII, Section 2, cause
any employee to auffer a loas of seniority on
any roster to whlch they ocurrently have

geniority?

A-3: No. Buch employvee establisghes seniority as of
the date of service 1In the vacant, must fiil
or claim open, must fill posgition. All

exlsting seniority remains intact.
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Was it the intent of the parties to include
yvardmagtera for the Purpcses af the
application of this Article?

Yeg, as provided in Side Letter #d, Document
"B " .

In order for an employee to receive the
relocation allowance under Section 2{(c}, is it
required that the employee:

{a} Sell hias/her existing reaidenca?

(b} Stay/work a minimum amcunt of time at the
new locatlion?

{¢) Move thirty (30) or more miles from his
former resldence?

ia) No.

/b} To receive the full allowance, the rule
regquires that the employee be at the new
location at the time the second payment Iis
due.

{e} Yes. The note to paragraph (c) requires
an exercise of senlority a distance greater
than 50 miles.

wWhat is the definition of r"prior right
territory{s)" as set forth in the note to
Section 2({c)?

This is determined on the individual
properties in accordance with the applicable
rules and/or practices governing geniority.

ICLE VIII - TE P RESSION

what rate of pay 1s applicable to amployeas
who are promoted to conductor (foreman) and/or
engineer but are working as brakemen (helpers)
and/or hostlert

Once an individual ig promoted to conductor
(Foreman) and/or engineer, that employee
receives the applicable rate percentage,
regardless of the craft in which they are
working, untcil such time as they reach the
next rate step in accordance with Article IV,
Section 5 of the 15351 Implementing Document.
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An B80% entry rate employsse promoting teo
Conductor March 1, 19%6, immediately elevates
to the 85% entry rate. on his/her July 1,
1556 hiring anniversary date dceas the entry
rate of that employaa increass to 50%7

No. The emplovee goes to %30% on July 1, 1997,

What constitutes "promotion toc yardmaster" asg
contained in Document "B", Article VI - Rate
Progression - Section 17

For application of this rule, when an employee
has been gualified to work a yardmaster
position.

An employea is eleavated tc the next step in
the rate pregreasion wupon prometion from
brakeman to conductor. Deea that emploayee
elavate to the naxt step upon subseguent
promoticn to engineer?

Yes, where UTU is the certified repregsentative
for the craft of leocomotive engineer.

If an individual is promoted to conductor and
thereby advanced to the next higher wage atep,
will the wage step be advanced again if later
promoted to foraman?

No.

Where exiating promotion rules or practices
provide for the automatic prometion to
conductor and engineer upcn prometion to
either conductor or engineer, will an employee

ba alevated two {2) asteps on the wage scale?

Yes.

ARTICLE IX - SENICRITY ACCUMULATION

Are seniority accumulation provieions which
are covered by a local crew consist moratorium
amended, alterad or abrogated by this rula?

No.
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Doeg this article apply to all craft seniority
that remains protected uader UTU contracts,
including pre-1585 Fireman’'s Seniority?

Yas.

What is the eaffmct on an individual’s
seniority if they choose not to comply with
the provisions of thia Articla once enacted,
but subsequently meet the requirementa?

The individual accrues seniority only during
the months where they are in compliance with
the rule provisions.

ARTICLE X - TERMINAL COMPANIES

Wag it the intent of the parties Cthat
yardmastere represented by UTU would receive
the same employment opportunities and gervice
cradits as train and engiue service employees
represented by UTO?

ves, as provided in Side Letter #4, Document
JIB” .

If an agreement presently exlats which
provides for the placement of terminal company
employees on owning line seniority rostar, may
the Organization Repregentative make a request
under this rule so as to place the terminal
company employses on another owning line
geniority roster? -

Yeg, there would be no prohibition to such a
request, provided that an employee placed on
an owning line seniority roster pursuant to
this Article shall be regquired to relinguish
his seniority on such other owning line
rogter.



-1&-

Are employees whoe acquire senlority on a
Carrler aa a reault cof the implementaticn of
this Articla relingquighing any labor
protective conditions which may have been
imposed by any governmental authority as- a
ragult of a sgalae, leaze, marger, or
acguleition?

Exigting statutory lakor protective conditions
are not affectad by this Article.

What is the definition of Terminal Company?

This Article is applicable to the carriers
listed in Attachment A to the Agreement.

ARTICLE XI - ENBANCED CUSTOMER SERVICE

What is the intent of the partise with resapect
to the provision in paragraph (b) which statas
* .., tha Carrier will mxtend seven (7) dava
advance notlce whera practicable but in no
event less than forty-elght [(4B) hours advance
notice..."?

The intent wasg for the Carriers to routinely
give as much advance notice ags poggible to the
invelved UTU General Chairperson{s}) prior to
implementation of the proposed service under
paragraph (a).

Should the Carrier neotify the General
Chairperson{s) in writing when and where it
intends to aatablish such service and identify
tha involved customer?

Yesz, and such notification ghould include the
gpecific rule(s) where relief or relaxation is

recquested.
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What will prevent the Carrier from routinely
furnighing the minimum notice under the rule,
i.e. 48 hours, prior to implementing the
degired sgervice?

The intent was for the Carriers to routinely
give ag much advance notice as possible to the
involved UTU General cChairperson{s) prior to
implementation of the proposed service under
paragraph (a).

Ta it the intent of the parties that the Joint
Committee referred to in paragraph {c) will be
astablished and meeat at the locaticn where the
proposed service is to be implemented?

The Committes will confer by whatever means
are appropriate and practical to the
~ircumstances, including telephonically.

Can the Carrier require a yard crew from one
seniority digtrict to meet the gervica
requirements of a custcmer if such customer is
located in road territory in another seniority
district on that Carrier within the
combination road-yard service zone?

The carrier’'s rights under this Article are
limited to certain I1depntified ruleg under
defined circumstancea, provided that the
~arrier has complied with all applicable
requiraements set forth therein. Any carrier
proposal under this Article which, in the
opinion of the UTU President, ig egregiously
inconsigtent with the intent of the rule will
not be implemented without conference between
the UTU Pregsident and the NCCC Chairman.

Does this rule permit the use of rcoad crews to
parform cuatomer =ervics within switching
limita?

The carrier’s rights under this Article are
limited to certain Iideptified ruleg under
defined circumstances, provided that the
carrier has complied with all applicable
requirements set forth therein. Any carrier
proposal under this Article which, in the
opinion of the UTU Prasident, is egregiously
incongistent with the intent of the rule will
not be implemented without conference betweern
the OUTU President and the NCCC Chairman.
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and reasconabkle 1in that context. We think so. We have lookegd ac
the agreement in termg of how it compares with respect to industry
generally, not just with UTU empicyees. The answer is tha same.
It doez compare favorably.

[

n fact, there is no cther answer. In light of the BL

[r3

ratification effort, we find that to recommend more or less would
be destabilizing at best and potentially descructcive to this sntire
round of bargaining. In additich, wportilons o<f this agreement
developed in discussions with othzr operating and non-operating
groups and found their way into the December 1235 Agreement. In
short, we find the agreement reached by the parties to be fair and
reasconable in all respects. Giliven that, we must respect what the
parkies have done and endorse the December 1395 Agresment. HNothing
has zhanged since the agreement was made except for the non-
ratification. There is no warrant for less faverable treatment cf
employees because of their vote. It is encugh to adopt the zame
terms their leaders found acceptable.

Secondly, there are precedents within this industry,
including this organization. We clte several as examples of zhe
MAnY . only a decade ago the UTU rejected In its ratificaticn
process a tentative national rail agreement. At that time, tne
fireman-manning issue was identified as the offending provisicn.
The dispute was submitted to an Emergency Board, as cpposed to an
Arbitration Beard. The Emergency Board reaffirmed the parties’
tentative agreement with lictle in the way of change.

An aven more recent indistry precedent i1s Arbitraticn
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Can the Carriaear be considered a customer in
the application cf thie rulse?

The word "customer", as used in paragraph f(a),
WaS nol meant to apply to the Carrier. '

Is there any limitation as to the number of
miles a yard crew may be raquired to travel in
road territory in order to provide tha
customer service contemplated by this rule?

Yeg. Yard crews are limited to the minimum
number cof miles necessary to accomplish the
service zonsistent with the spirit and intent
of the parties.

Where customer service can be accomplished by
a road crew, ia the Carrier within the intent
of the rule to establish the usze of a yard
crew to perform this work?

The Carrier’s use of yard crews nmust meet the
regquirements of the rule,

Does thia Article XI superseda the Read/Yard
Service zcne established under Article VIII;
Section 2(c) of the October 31, 1%B5 National
Agreement or the agreed upon interpretations
pertaicing thereto?

No, this Article amends aArticls VIII - Special
Relief, Customer Service - Yard Crews of the
UTU Implementing Decument of November I, 1591,
Document A.

Does Article XI contemplate the use of yard
crewes from one seniority district or Carrier
to ‘perform service for a customer which is
located on the line of another Carrier?

It is not the intent of the rule to permit
yard crews from one Carrier to substitute for
yvard crews of another unrelated Carrier.
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Ara any employeea protective provisiongs
applicable to employees advergely affected by
the institution of service under Article XI?

As set forth in paragraph (e).

Dosa Article XI contemplate the establishment
of split-shifts in yard service?

No.

Paragraph (e} requires that the Carrier show a
"hona £ide" need for the rule relief regquested
or that it camnot provide the service at a
"Comparable Cost™ under the existing rulea.
Will the Carriera burden of proof 1n this
regard be met slmply by showling that the
customer saervice can be accomplished at a
reduced cost?

No, a carrier will alsg have to demonstrate
compliance with Sectian 1{a}.

If a yard crew is providing particularized
gservice to a customer under this rule, may the
Carrier properly require the vyard crew to
provide service to other industries located in
the area or aleng the linae?

The carrier's rights under this Article are
l1imited to certain identified rules under
defined circumstances, provided that the
carrier has complied with all applicable
requirements sst forth therein. Any carrier
proposal under this Article which, In the
opinion of the UTU President, is egregiously
inconsistent with the intent of the rule will
not be implemented without conference between
the UTU President and the NCCC Chailrman.
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May the Carrier ume a road crew to provide
gervice to a customer within the switching
limite of a terminal?

The carrier’s rights under this Arricle are
limited to wcerctain identified rules under
defined circumstances, provided that the
carrier has complied with all applicable
requirements gset forth therein. Any carrier
broposal under this Article which, in the
opinion of the UTY President, 1is egregliously
inconsistent with the intent of the rule will
not be implemented without conference bhetween
the UTU President and the NCCC Chairman.

Will a yard crew uged in accordance with this
Article have its work confined solaly to mmat
the specific service requirements?

The carrier‘s rights under this Article are
limited to certain identified rules under
defined cilrcumsatances, provided that the
carrier has complied with all applicable
requirements set Fforth theresin. Any carrier
proposal under tpis Article which, in the
opinion of the UTY President, is egregiously
inconsistent with the intent of the rule will
not be implemented without conference betwesen
the UTU President and the NCZC Chairman.

Can Employees of a Carrier who may be
reatricted by physical disabillities or for
diseciplinary reaeons from perfeorming road
service on that Carrier be used to perform
such service under this Article?

No.

If. a carrier falls to comply with the
provisions of Article XI, what remedy ism
avallable to employees adversely affected by
the carrlier’s implamentation of its proposal?

The arbitrater 13 authorized to Ffashion a
remedy appropriate to the circumstances under
Section 1{e).
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ARTICLE XTI - DISPLACEMENT

on thoss properties where employees have lesas
than 48 houre to exercise displacement rights,
are such rules amended so as toc now apply a
uniform rula?y

No, the existing rules providing for less than
48 hours continue, urleszs the parties
specifically agree otherwise.

Is an employee diasplaced under Secticon 1,
alecting to exercigse seniority placement
beyond thirty (30) miles of the current
reporting point, reguired te notify the
appropriate crew office of that decigpion
within 48 houra¥

Yeog.

How ia an employe=e govered by this Article
handled wha faile to exarcige senicrity
placement within 48 houra?

Such employee I3 assigned to the applicable
extra hoard, senlority permitting, pursuant to
Section 1(b) and subseguently governed by
existing rules and/or practices.

How long a pericd of time does an employes
have to exercise displacement rights outsida
the boundarliea apecified in Section 1l(a}?

The rules governing exercise of displacement
rights as currently contalned in existing
agreements continue to apply in this
gituation.

What happens if the employee notifiea the
Carrier that it ia the employee’s intent to
displace outside of the 30 mile limit, then,
aftaer 72 hours, the employ=e ia no longer able
to heold that assigoment?

A new 48-hour periocd bhegins.
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It is intended that enployees who fail to
displace within 48 hours be agaigned to an
extra list where local or aystam agreements
Prohibit such asgsignment due to aextra board
regtrictions and or seniority consideration?

Fee Section 1(c) of Article XII.

Is it tha intent of Article XII to impowe
discipline on employees who fail Lo exercige
genicrity within 48 hours?

No, Section 1{b) provides that in these
circumstances the employee will ke agsigned to
the applicable extra board, senifority
permitting. The employee will then be subiject
to existing rules and practices governing
service on such extra board.

Is thia rule intended te expand wupcn the
dipplacement rights of an individual smoc as to
craate situations not currently provided for
in existing agresanents and praotices?

o,

If an employee notifies the Carrier of their
intent to displace beyond the 30 mile limit,
can such anployes notify cthe Carrier
subsequent to the expiration of the 48 hour
pericd of their desire to displace within thae
30 miles?

Neo.

How is the 30 miles limit to be meagpured --
rail or highway?

Highway.

When does the 48 hour time period within which
the employse must exercige displacement rightg
bagin?

When properly notified under existing rules
governing this situation.
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ARTICLE XTTI - HATIOMAL WAGE AND RULES PANEL

Can the activities of the panel be stopped at
any timea during the procese and, if 8o, by
what means?

Yes, in accordance with Secticon 4ia).
Arem the partias limited to coneidering only
those items listed in Section 2%

Yees.

DOCTTMENT "B®

Doeg Article WIT alter Sicknesa Plane on
Bignatory Carriers not party to the Ocktocbhear
31, 1978 Supplesmental Sickness Banaflt
Agreement?

N

Deoep Document "B, Side Letter Ne. 2 restrict
gertlament of disputes te peaceful resclution?

=g,



STAMDARD BASIC DAILY AND MILEAGE RATES OF FAY
AS OF DECEMBER 1, 1985

RESULTING FROM THE APPLICATION OF A 1.5 PERCENT INCRERSE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE [N EFFECT MOVEMBER 0, 1995

NTU
TIVE EM =
STANDARD BASIC QAILY
AND MILEAGE RATES
WEIGHT ON DRIVERS DAILY MILEAGE
(FOUNDS) RATES RATES
LESE THAN 80,000 $124 54 92.56 ¢
80,000 AMD LESS THAN 100,000 $124.54 22485 ¢
100,000 AND LESS THAN 140,000 $124.53 9275 ¢
140,000 AND LESS THAN 170,000 §124.71 9281 ¢
170,000 AND LESS THAN 200000 312480 9292 ¢
200,000 AND LESS THAN 250,000 5124 88 83.01 ¢
250,000 AND LESS THAN  200.000 5124 87 93.09 ¢
300,000 AND LESS THAN 350,000 $125.08 93.18 ¢
350,000 AND LESS THAM 400,000 $125.14 53.26 ¢
400,000 AND LESS THAN 450,000 512523 5335 ¢
450,000 AND LESS THAN  S00.000 512832 93.44 ¢
500,000 AND LESS THAN 550,000 $125.4) 9352 ¢
550,000 AND LESS THAN 600,000 512548 8381 ¢
600,000 AMND LESS THAN 650,000 $125.57 93.65 ¢
850,000 AND LESS THAN 700,000 $125.68 83.78 ¢
700,000 AND LESS THAN 750,000 $125.74 593.05 +
750,000 AND LESS THAN  500.000 $125.83 83.95 ¢
800,000 AND LESS THAN - 830,000 $1259 24.03 ¢
850,000 AND LESS THAN 300,000 $126.00 94.12 ¢
G00,000 AND LESS THAN 850,000 512808 8420 ¢
950,000 AND LESS THAN 1,000,000 512817 94,29 ¢

1,000,000 FOUNDS ANG OVER:
FOR EACH ADDITIONAL 50,000 POUNDS

OR FRACTION THEREQF - ADD ALTERNATELY: $.08 D08 ¢
& s0.09 0.08 ¢
MOTOR QR ELECTRIC CARS
iM MULTIPLE OR SINGLE UNIT 512480 929 ¢
DAILY EARNINGS MINIMUM $126.08

DIFFERENTIAL FOR ENGINEERS WORKING WITHQUT FIREMEN: ON LOCOMOTIVES ON
WHICH UNDER THE FORMER MATIONAL DIESEL AGREEMENT OF 1950 FIREMEN WCGULD
HAVE BEEN REQUIRED, A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND
6¢ PER MILE FOR MILES IN EXCESS OF THE BASIC DAY WILL 8E ADDED TO THE
ABOVE RATES (SUCH DIFFERENTIAL TO BE APPLIED IN SAME MANNER AS THE
LOCAL FREIGHT DIFFERENTIAL).

B-1 (LTU) NRLC



STANDARD BASIC DAILY AND MILEAGE RATES OF Pay

AS OF DECEMBER 1, 1935

RESULTING FROM THE APPLICATION OF A 3.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT MNOVEMEER 30, 1995

LOCOMOTIVE ENGINEERS (MOTORMEN) -~ THROUGH FREIGHT SERVICE

WEIGHT ON ORIVERS

(POUNDS)

LESS THAN
140,000 AND LESS THAN
200,000 AMD LESS THAN
250,000 AND LESS THAN
300,000 AND LESS THAN
350,000 AND LESS THAN
400,000 AND LESS THAN
450,000 AND LESS THAN
500,000 AND LESS THAN
550,000 AND LESS THAN
800,000 AND LESS THAN
550,000 AND LESS THAN
700,000 AND LESS THAN
750,000 ANC LESS THAN
800.000 AND LESE THAN
850,000 AND LESS THAN
900,000 AND LESS THAN

140,000
200,000
250,000
00,000
350,000
400, 000
430,000
500,800
550,000
500,000
850,000
700,000
750 000
200,000
B50.000
200,000
250,00G

850,000 AND LESS THAN 1,000,00G
1,000,000 POUNDS AND OVER:

FOR EACH ADDITIONAL 50,000 POUNDS

OR FRACTION THEREDF - ADD:

DAILY EARNINGS MINIMUM

ARTICLE NII{B) OF AGREEMENT OF QCTOBER 14, 1255

uTy

STANDARD BASIC DALY

AND MILEAGE RATES
DALY MILEAGE
RATES RATES

$134.05 99.60 ¢

§$134.79 100.03 ¢

$134.5¢ 10020 ¢

$133.1 10025 ¢
$1352 100.50 ¢
$135.47 100.71 ¢

3135.68 10092 £

$135.89 10113 ¢

$135.10 101.34 ¢

5135828 101,52 ¢

5136 45 101.70 ¢

313084 101.88 ¢

$136.82 102.06" ¢

$137.00 102.24 ¢
$157.18 102.42 ¢
$137.28 102.60 £
$137 .54 102.78 ¢

33772 102.96 ¢
30.18 0.16 ¢

$135.87

DIFFERENTIAL FOR ENG/NEERS WORKING WITHOUT FIREMEMN: ON LOCOMOTIVES ON
WHICH UNBER THE FORMER NATIONAL DIESEL AGREEMENT OF 1950 FIREMEN WOQULD
HAVE BEEN REQUIRED, A UNIFORM DIFFERENTIAL OF $8.00 PER BASIC DAY AND
6¢ FER MILE FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE
ABOVE RATES (IN ADDITION TO THE LOCAL FREIGHT DIFFERENTIAL IF APPLICABLE}.
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STANDARD BASIC DALY AND MILEAGE RATES OF PAY
AS OF DECEMBER 1, 1985

RESULTING FROM THE APPLICATION OF A 3.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE (W EFFECT NOVEMEER 30, 1993

LT

LOCOMOTRYE ENGINEERS (MOTORMEN) - YARD SERVICE
STANDARD BASIC

DaiLY RATES
WEIGHT ON DRIVERS 5 OR 7 DAY 5 DAY
[POUNDS) WORK WEEK WORK WEEK
LESS THAN 500,000 513134 $143.06
500,000 AND LESS THAN 550,000 $131.55 514421
50,000 AND LESS THAN 600,600 14173 144 43
BO0.00K AND LESS THAN 650,000 513191 $1dd G4
E50.000 AND LESS THAN 700,000 $132.09 $144 86
700,000 AND LESS THAN 750,000 $132.27 $14508
750,000 AND LESS THAN 800,000 $132.45 5145379
800,000 AND LESS THAN 850,000 $12283 $145.51
BEQ.000 AND LESS THAN 800,000 $132.84 $145.72
o00, 000 ANC LESS THAN 950,000 $132.99 $14554
950,000 AND LESS THAN 1,000,000 $133.17 514618
1,000,000 POUNDS AND OVER:
FOR EACH ADDITIONAL 50,000 POUNDS
OR FRACTION THERECF - ADD: $0.18 $0.215

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: ON LOCOMOQTIVES OM
WHICH UNDER THE FORMER NATIONAL DIESEL AGREEMENT QF 1950 FIREMEN WOULD
HAVE BEEN REQUIRED, A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC OAY WALL
BE ADDED TO THE ABOVE RATES.
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STANDARD BASIC DAILY AND MILEAGE RATES OF PAY
AS OF DECEMBER 1, 1985

RESULTING FRCOM THE APFPLICATION OF A 3.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE iN EFFECT NOVEMBER 30, 1995

LTy
1 - P
STANDARD BASIC DAILY
AMD MILEAGE RATES
WEIGHT ON DRIVERS DAILY MILEAGE
(POUNDS) RATES RATES
LESS THAN 50,000 E116.09 B7 04 ¢
80,000 AND LESS THAN 100,000 £116.18 BT.13 ¢
100,000 AND LESS THAN 140,000 E116.26 arz1 ¢
140,000 AND LESS THAN 170,000 115 44 8710 ¢
170,000 AND LESS THAN 200,000 $116.532 AT AT ¢
200,000 AND LESS THAN 250,000 S118.81 arsa ¢
250,000 AND LESS THAN 300,000 . $118.61 aA7T.58 ¢
300,000 AMND LESS THAN 250,000 $118.59 AT B4 ¢
350,000 AND LESE THAN 400,000 $116.78 ar.7i ¢
400,000 ANC LESS THAMN 450,000 $113.67 arpz ¢
450,000 AND LESS THANM 500,000 $118.85 Arod ¢
£00.000 ANDO LESS THAN 550,000 S117 04 A70Q ¢
550,000 AND LESS THAN 800,000 S117.12 AR 0O7 ¢
£00.000 AND LESS THAN 650,000 $117.20 gg15 ¢
650,000 AND LESS THAN 700,000 $117.28 B8.23 ¢
700,000 AND LESS THAN 750,000 §¥117.34 B8.31 ¢
750,000 AND LESS THAN 800000 $117 .44 AR 349 ¢
ADD.00 AND LESS THAMN 850,000 $117.52 A 4T ¢
A50,000 AND LESS THAMN 900 000 $117.60 855 ¢
o00,000 ANC LESS THAM 950,000 $117.68 2861 ¢
850,000 AND LESS THAM 1,000, $117.76 8871 ¢
1,000,000 PCUNDS AND CVER:

FOR EACH ADDITIOMNAL 53,000 POUNDS

OR FRACTION THEREQF - ADD: $0.08 008 ¢
DAILY EARNINGS MINIMUM $117.43
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_13_
Board Award No. 454. That Board endorsed a tentative agreement
reached in naticnal negotiatiors between the Brotherhood of
Lecomotive Engineers and the NCCC. There, after reviewing all the
arguments the BLE advanced as toc why the rejected agreement snould
be subgstantially revised, the Board was not persuaded to stray from
the parties own efforts. In summarizing, 1t said:

"In short, the realities that confront this

Board permit no other conclusion." [(Arbitra-

tion Board No. 4%8, Award, p.B)

Although that answer applies here as well, the Board dees
not stop its analysis here. Father, the Board alsc grounds its
opinicn on scme very important considerations it believes are vital
if cellective bargaining in this industry 1is to prosper. Al
canrrasted to our other reascons, it is more ephemeral but no less
important.

It originates in the cbservations we noted as to the
afforts both parties have made to overcome the bitterness of the
last round and to restore vigor to the collective bargaining
.process. v can truly be said that this round began not with the
service of formal notices in November, 1994, but more than a year
before that date when informal talks first began.

This effort not only survived leadership changes but was
nourished by them. The new UTU team brought with it a determina-
ticn to depart frem the easy but unproductive ways so often taken
in the past of letting others resolve the issues and take the
blame. The agreement of the parties contains numerous examples of

subjects being addressed and solutions fashicned. It contains as



STAMDARD BASIC DAILY AND MILEAGE RATES OF PAY
A3 OF DECEMBER 1, 1995

RESULTING FROM THE APPLICATION OF A 3.5 PERCENT [NCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT NOVEMBER 30, 1994

UTU
LOCOMOTIVE FIREMEN (HELPERS) — THROUGH FREIGHT SERVICE

STANDARD BASIC DAILY
ANC MILEAGE RATES

WEIGHT ON DRIVERS DALY MILEAGE
(POUNDS) RATES RATES

LESS THAN 140000 5122 49 01,44 ¢

140,000 AND LESS THAN 200,000 5121 84 o1.79 ¢
200,000 AND LESS THAN  250.000 $123.0 9155 ¢
250.000 AND LESS THAN 300,000 $122.14 9213 ¢
00,000 AND LESS THAN 350,000 §123.45 9Z2.40 ¢
350,000 AND LESS THAN 400,000 5123.53 D248 ¢
400,000 AND LESS THAN  450.000 $123.69 9264 ¢
450,000 AND LESS THAN 500000 $123.85 8260 ¢
£00.000 AND LESS THAN 550,000 $124.01 B2.56 ¢
550.000 AND LESS THAN 600,000 312417 93.12 ¢
500,000 AND LESS THAN 650,000 $124.33 ©83.28 ¢
650,000 AND LESS THAN 700,000 $124.48 93.44 ¢
700,000 AMD LESS THAN 750,000 $124.65 9360 ¢
750,000 AND LESS THAN 00,000 $124.81 B317E ¢
BOO,000 AND LESS THAM 850,000 $124.97 G352 ¢
B50,000 AND LESS THAN 904,000 512513 G4 08 ¢
900,000 AND LESS THAN 950,000 $125.29 Sd.24 ¢
850,000 AND LESS THAN 1,000,000 $125.45 Qa4 40 ¢

1,000,000 POUNDS AND OVER:
FUR EACH ADCITIONAL 50,000 POURDS
QR FRACTION THEREOF - ADLD s0.18 c.18 ¢

CAILY EARMNINGS MINIMLUM 3123
ARTICLE IKB) OF AGREEMENT OCT, 14, 1855

AND HOSTLER AND HOSTLER HELPERS
STANDARD BASIC
DAILY RATES
WEIGHT ON DRIVERS G COR 7T DAY 5 DAY
{FOUNDS) WORK WEEK WORK WEEK
LESS THAN  500.000 $121.92 $131.29
500,000 AND LESS THAN 550,000 $H2.08 $131.45
550,000 AND LESS THAN 800,000 312224 513184
£00,000 AND LESS THAN 550,000 $122.40 $131.82
650,000 AND LESS THAN 700,000 512256 $132.02
700,000 AND LESS THAN 750,000 $122.72 $13z2.22
750,000 AND LESS THAN 200,000 $i122.08 s132.4
800,000 AND LESS THAM 850,000 $123.04 $132.60
850,000 AND LESS THAN 900,000 $123.20 31279
800,000 AND LESS THAN 950,000 $123.28 $132.58
850,000 AND LESS THAN 1,000,000 $122.52 $133.18

1,000,000 POUNDS AND OVER:
FOR EACH ADDITIONAL 50,000 POUNDS

OR FRACTION THEREGF - ADC: $0.18 $0.19
HOSTLING SERVICE,
QUTSIOE HOSTLER $121.50 312089
IN5SIDE HOSTLER $119.34 $128.23
QUTSIDE HOSTLER HELPER $117.38 3125.73
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STAMDARD BASIC DALY AND MILEAGE RATES OF PAY
AS OF DECEMBER 1. 1985

RESULTING FROM THE APPLICATION OF A 1.5 PERCENT INCREASE TC THE
STANDARLD BASIC RATES OF PAY WHICH WERE IN EFFECT NOVEMBER 30, 1995

Ut

LOCOMOTIVE FIREMEN IN SHORT LOCAL FREIGHT SERVICE
ON RUNS OF 100 MILES QR LESS
WHICH ARE THEREFORE PAID ON A DAILY BASIS W THOWT
AMILEAGE CONPONENT

RATES ARE CALCULATED BY SUBTRACTING THE STANCARD LOCAL FREMGHT DIFFERENTIAL
OF 42 CENTS PER BASIC DAY FROM THE SHORT LJCAL STANDARD BASIC DAILY RATES

OF PAY ESTABLISHED UNDER ARTICLE H(C} OF THE SEPTEMBER 14, 1958 AGREEMENT,
ADDING ALL SUBSEQUENT GENERAL WAGE INCREASES AND COSBT-0F-LIVING
ADJUSTMENTS, AND THEN ADCHNG THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF

43 CENTS PER BASIC DAY,

WEIGHT ON CRIVERS STANDARD
{POUKDS) DALY RATES
LESS THAN 140,000 $124.03
140,000 AND LESS THAN 200,000 $124.38
200,000 AND LESS THAN 250,000 $124.55
250,000 AND LESS THAN 300,000 512472
J00.000 AMD LESS THAN 3250000 512499
350,000 AND LESS THAN 400,000 $25.07
400,000 AND LESS THAMN 450,000 $125.23
450,000 AND LESS THAN 500,000 $125.38
500,000 AND LESS THAN 550,000 312555
550,000 AND LESS THAN 600,000 312571
500,000 AND LESS THAN 650,000 $125.87
650,000 AND LESS THAN 700,000 $126.03
700,000 ANC LESS THAN 750,000 $12819
750,000 AND LESS THAN  BOO,000 $126.3%5
a00,000 AND LESS THAN 850,000 $126.51
850,000 AMD LESS THAN 900,000 $126.87
00,000 AND LESS THAN 950,000 $126.83
950,000 AND LESS THAN 1,000,000 $12e.59
1.000.000 POUNDS AND OVER;
FOR EACH ADDITIONAL 50,00C POUNDS
QR FRACTION THEREQF - ADD: 5018
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STANDARD BASIC DAILY AND MILEAGE RATES OF PAY
AS OF DECEMBER 1, 1985

RESULTING FROM THE APPLICATION OF A 3.5 FERCENT INGREASE T THE

STANDARD BASIC RATES QF PaY WHICH WERE N EFFECT MOVEMBER 30, 15935

UTY
CONDUCTORS AND TRAINMEN - PASSENGER AND THROUGH FREIGHT SERVICE
DAILY RATES MILEAGE RATES
UNDER AGREEMENTS HELD BY FORMER:
ORCAR-ALL ORCA&B-ALL
ALL REGICN  BRT REGIONS BRT
BRT-EAST WESTERN  BRT-EAST  WESTERN
SOUTHEAST REGION  SOQUTHEAST  REGION
FOR MILES iN EXCESS OF
PASSENGER CONDUCTORS AND TRAINMEN BASIC DAY
CONDUCTORS $12513  $125.04 §2.28 ¢ 62.22 ¢
ASST CONDUCTORS-TICKET COLLECTORS $117.50 $117.37 58.94 ¢ 58.88 ¢
BRAKEMEN AND FLAGMEN $114.84 311460 57.56 ¢ 57.51 ¢
TRAIN BAGGAGEMEN $11539  $115.24 5787 ¢ S7.80 ¢
FOR MILES IN EXCESS OF
THROQUGH FREIGHT CONDUCTORS BASIC DAY
BASIC RATES $12271 §122.59 9169 ¢ 91.51 ¢

RATES INCLUDING CAR RCALE AODITIVES
PROWVIDED BY THE AGREEMENT OF

MAY 26, 19556
LESS THAN 81 CARS $123.08 $122.94 o204 ¢
A1 TO 105 CARS $1230.7M §123.58 92.69 ¢
108 TO 125 CARS 512411 $12199 9309 ¢
126 TO 145 CARS $124.34 F124.24 R334 ¢
146 TO 185 CARS $124 46 $12434 9344 ¢
166 CARS AND OVER * . -

o1.58 ¢
92 53 ¢
92.93 ¢
93148 ¢
038 ¢

FOR MILES IN EXCESS OF

THROUGH FREIGHT BRAKEMEN AND FLAGMEN
BASIC RATES $11485 51148 85.23 ¢
RATES INCLUDING CAR SCALE ADDITIVES
PROVIDED BY THE AGREEMENT OF
MAY 26, 1958
LESS THAN Bt CARS $11500  $114.88 2858 ¢
8% TO 105 CARS $11565  $115.51 87.23 ¢
108 TG 125 CARS $11605  $115.91 BY.63 ¢
126 TO 145 CARS $11630  $118.18 B7.88 ¢
148 TO 165 CARS si1640  $i168.28 a7.28 ¢
168 CARS AND OVER . . -

-----------------------------------

* ADD} 20 CENTS FOR EACH ADOITIONAL BLOCK OF 20 CARS OR PORTION THERECF
+ ADD 0.20 CENTS FOR EAGH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF

BT (UJTU) NRLC
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B6.11 ¢

EB.46 ¢
8711 ¢
aror e
ar.7e ¢
47.96 ¢



STANDARD BASIC DALY AND MILEAGE RATES OF PAY
AS OF DECEMBER 1, 1995

RESULTING FROM THE APPLICATION OF A 3.5 PERCENT INCREASE TQ THE
STANDARD BASIC RATES OF PAY WHICH WERE |N EFFECT NOVEMBER 30. 1595

7L
LONDUCTORS AND TRANMEN - LOCAL FREIGHT SERVICE AND YARD SERVICE

DALY RATES MILEAGE RATES
FOR MILES IN
EXCESS OF 104
UNDER AGREEMENTS MELD BY FORMER:
QORCAB-ALL ORCAB-ALL
REGIONS: BRT- REGIONS, BRT-

BRT-EAST, WESTERN  BRT-EAST. WESTERN
SCUTHEAST REGION  SOUTHEAST REGION

LOCAL FREIGHT CONDUCTORS
BASIC RATES $12327 12315 8225 ¢ 2209 ¢

RATES INCLUDING CAR SCALE ADDITIVES
PROVIDED 8Y THE AGREEMENT OF

MAY 16, 1958
LESS THAN 81 CARS $12362 512350 9260 92 44 ¢
81 TO 105 CARS 512427 512418 93.25 ¢ $3.00 ¢
108 TO 125 CARS 312467 312455 9385 ¢ 93.49 ¢
126 TO 145 CARS $12492 $124.80 93.00 ¢ 93.74 ¢
146 TQ 165 CARS $125.02 312490 9400 ¢ 93.84 ¢
168 CARS AND OVE . * - -
LOCAL FREIGHT BRAKEMEN AND F1 AGMEN
BASIC RATES $115.08 $114.94 3660 3 85.54 ¢

RATES INCLUGING CAR SCALE ADDITIVES
PROVIDED BY THE AGREEMENT OF

MAY 26, 1955;
LESS THAN 81 CARS 311543 311529 87.01 ¢ 8:a9 ¢
81 TO 105 CARS 31804 $115.04 a7.64d ¢ 3754 ¢
708 TO 125 CARS $716.48 31634 E8.06 ¢ B704 ¢
126 TO 145 CARS INET3 $116.59 BA3 ¢ 88.19 ¢
148 TO 165 CARS $116.83 11888 an41 ¢ 38.28 ¢
168 CARS AND OVER " * - ml

----------------------------------

" ADD 20 CENTS FOR EACH ADDITIONAL BLGCK OF 20 CARS OR PORTION THEREOF
** ADD 0.20 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS COR PORTION THEREOF

-------------------------------------

MINIMUM DALY EARNINGS:
CONDUCTORS $121.97 512384
BRAKEMEN-FLAGMEN $11578  $11554

ESTABLISHED BY ARTICLE Ii(B) OF ORC&E AGRESMENT OF DECEMBER 21, 1955,
AND BY ARTICLE JI{B} OF BRT AGREEMENT OF OCTOBER 4, 1255, SUPPLEMENTED
DECEMBER 21, 1955,

-------------------------------------

EIVE DAY YARD SERVICE
CCCURATION DAILY RATE
YARD CONDUCTORS (FOREMEN) $138.48
YARD BRAKEMEN (HELPERS) 5132.52
SWITCHMTENDERS $126.32
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STANDARD BASIC DAILY AND MILEAGE RATES OF PAY
AS OF DECEMBER T, 15485

RESULTING FROM THE AFPLICATION OF 4 3.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT NOVEMEER 30, 1995

Uty
EREIGHT CONDUCTORS AND TRAINMEN WITHQUT AMILEAGE
COMPONENT IN THEIR ASSIGNMENTS

STANDARD DAILY RATES
{N THROUGH FREIGHT  STANDWRD DAILY RATES
SERVICE WITHOUT A IN SHORT LOCAL
MILEAGE COMPONENT Af FREIGHT SERVICE B/
LNDER AGREEMENTS HELD BY FORMER:
CORCAB-ALL CORC&B-ALL
REGIONS, BRT- REGIONS: BRT-
BRT-EAST, WESTERN BRT-EAST, WESTERN
SOJTHEAST REGION SOUTHEAST REGICN

FREIGHT CONDUCTORS

BASIC RATES $124.81 512472 312650 $128.237
RATES INCLUDING CAR SCALE ADDHTIVES
PROVIDED BY THE AGREEMENT OF

MaY 26, 1955
LESS THAN 81 CARS $125.18 $125.07 $12685 $126.72
81 TO 105 CARS $125.84 $125.72 $127.50  $127.97
106 TO 125 CARS $124.21 $128.12 312790  $127.77
126 TO 145 CARS $126.48 $128.37 $128.15  $128.02
148 TO 165 CARS $126.56 $128.47 $12825  §128.12
166 CARS ANO OVER r N " "
FREIGHT RRAKEMEN AND FLAGMEN
BASIC RATES $116.74 $11a.64 $118.28  $110.18

RATES INCLUDING CAR SCALE ADDITIVES
PROVIDED BY THE AGREEMENT OF

MAY 26, 1955
LESS THAN 81 CARS 5117.09 11699 $118.64 $118.53
a1 TC 105 CARS $117.74 3117 .64 $119.29 $119.1a
106 TQ 125 CARS 511814 $118.04 $119.69 $118.58
126 TO 145 CARS $118.29 511329 $119.04 $119.83
146 TO 165 CARS $118.48 5118.39 $120.04 $118.83
166 CARS ANMD OVER - . " *

-------------------------------------

Af APPLICASLE TO FREIGHT CONDUCTORS AND TRAINMEN PAID THROUGH FREIGHT
RATES WHO ARE WITHOUT A MILEAGE COMPONENT IN THEIR ASSIGNMENTS AND ARE
THEREFORE PAID ON A DAILY BASIS. RATES PRODUCED BY APPLICATION OF THE
SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE |, SECTION 7 OF THE
JANUARY 27, 1872 AGREEMENT AND THE APPLICABLE COST-OF-LIVING ALLUWANCE
TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY.

8/ APPLICASLE WHERE LOCAL FREIGHT RATES ARE PAID TO CONDUCTORS AND TRAIN-
MEN IN LOCAL FREIGHT SERVICE, OR ON ROAD SWATGHERS, ROUSTABCUT RUNS, MINE
RUNS OR IN OTHER MISCELLANEQUS SERVICE, ON RUNS OF 100 MILES OR LESS WHICH
ARE THEREFORE PAID OM A DAILY BASIS WITHOUT A MILEAGE COMPONENT. RATES
PRODUCED BY APPLICATION OF THE STANCARD LOCAL FREIGHT DIFFERENTIAL OF 56
CENTS PER BASIC DAY FOR CONDUCTORS AND 43 CENTS PER BASIC DAY FOR BRAKEMEN
AND FLAGMEN. THE SPECIAL INCREASE OF 3.40 PER DAY UNDER ART. Il SEC. 1{C)

OF THE MARCH 19, 1968 AGREEMENT, ARTICLE iI(C} OF THE JULY 17, 1968 AGREE-
MENT AND THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, SECTION 7
OF THE JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-LIVING ALLOW-
ANCE TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY.
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well a new-found commitment to continue this effort through the
Wage and Rules Panel.
We marvel at the remarkanle turnaround this revitaliza-
tion has had already on the policy making bedy of the UTU -- its

General Chairmen. We contrast their response to the 1%54 Lenver

Agreement with the 159%5 December Agreement. A change of that
magnitude -- from almost complete opposition to practically
unanimous support -- is not in our view solely attributable Lo the
extra dollars or other adjustments. It signifies something far

more fundamental.

We zccept the fact that there are those who would polint
to the membership rejecticn and the Carriers’ clamor for immediate
and comprehaensive rulez relief as more accurate predictors of
future behavier. That may be the case. There have to be serious
concerns when the industry significantly improves its profirablliity
and the union membership rejects a contract that both provides wage
inereages above the national norm and preserves their work rules.
ﬁnd concerns as to inequities are bound to rise when executive
compensation soars, profits multiply, but employment levels plummet
and legitimate needs of workers are ignored.

While that case can be made, we do not believe it will
happen here. We do not share the view that this is a permanent
fork in the road leading to labor disarray. We think that the rank
and file is capable of understanding the leadership's determination
to solwve the problems of the workplace, not leave it to others. We

dae not dismiss lightly our concarns with membership rejection
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generally. Those concerns become acube here in view of the UTO
leadership’s success 1in the neaotiations and preparaticns for
ratification.

We are confident that both parties are determined to
address their problems and reach sclutions on their own. The
tentative agreement is an example of that. We believe the parties’
creatien needs nurturing, not second guessing. We cite with
approval comments of some distinguished colleagues 1in a recent
airline intersst arbitration case. In responding to a pesition
advanced by one party, the Board stated:

nInterest arbitration, bound as it is to

existing norms, is an inherently conservative

process. Rarely will a party be able to

canvince an interest arbitrator to make major

finnevative' changes in the status Juo, ré-

gardless of their merit.” (American Airlines

and APFA, Interest Arbitration award, Cctober

10, 19395, pp. 54-55}

Thig Board, too, believes that these issues should be
negotiated by the parties. And, here, that is the case. The
parties worked hard and successfully. They forged an agreement.
They had the courage to make the lead settlement. They reached an
agreement expeditiocusly, some three months after the current UTU
leadership took cffice. And they had the determination to make an

agreement without government intervention. They are entitled to

their successes.

AWAERD
1. The request of the Carriers dated November 1, 13254, a

copy of which is affixed to the Arbitration Agreement as Exhibit B,
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and all other proposais advanced during mediaticn or before this
Board, are denied in their entirety except as otherwise provided in
paragraph 3.

2. The request of the Unite¢ Transportation Unicn dated on
or after November 16, 1594, a representative copy ot which is
affixed to the Arbitration Agresment as Exhibit C, and all other
proposals advanced during mediation or before this Beard, are
denied in their entirety except as otherwise provided in paragraph
3.

3. The tentative 19%5 agreement, understandings, and
attached letters, with certain modifications that are due to the
passage of time and the issuance of this decision, are confirmed as
our Award. A copy of such agreement and such letters that include
these changes 1s affixed hereto as Appendix D and shall constitute
in its entirety this Board’s Award. This Board hereby finds taat
its Award constitutes a full and complete response to the specific
questions submitted to it.

4. The Award shall become eifective on the date issued and
shall remain in effect in accordance with its berms until changed

pursuant to the provisions of the Railway Labor Act.

5.

The Award shall be final and conclusive upon the parties
to the Arbitration Agreement as to the facts determined by the
Award and as to the merits of the controversy decided. The Award
shall ke applied in the same manner as if reached through agreament
and signed in the parties’ customary manner.

Issuad at a meeting of the Arbitration Board on May 8, 1396,
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i

Jaohn B. Criswell
Chalrman of the Arbitration Board

Rapert 0. Harris
Membber of tha Arbitration Board

Mambar of the Arbitration Board
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- Conference Committee



EXHIRIT A

CARRIFERS REPRESENTED BY NATIONAL CARRIERS’ CONFERENCE COMMITTEE
WITH RESPECT TO
TNITED TRANSPORTATION UNION

Alameda Belt Line Railway

Alton & Southern Railway

a-chiscn, Topeka and Santa Fe Rallway Company

Eangor and Arcostook Railroad Company

Tne Belt Railway Company of Chicage

gurlingten Northern Railroad Company

Camas Prairie Railroad Company

Central Califernia Traction

Chicage & Iilinois Midland Railway Company

Chicagn and North Western Rallway Company

Conselidated Rail Corporation

O5X Transportation, Inc.
The Baltimore and Ohio Chicago Terminal Company
"he Baltimore and Ohic Railrcad Company {former)
The Chesapeake and Ohic Railway Company {(former)
Chicago and Eastern Illinois Rallroad Company (former)
Clinchfield Railroad (formerxr}
Saineswville Midland Railroad Company
The Hocking Valley Railway Company (foxrmer;
Tcuisville and Washville Railroad Company {former)
Touiaville and Nashwille Terminal Company {(Nashville Terminals)
Mcnion Railrcad {fermeri
~he Nashville, Chattancoga & St. Louls Ry. Co. {(former)
Pere Marguette Railway Company (formex)
Richmond, Fredericksburg & Potomac Railway Company
Seaboard Coast Line Railroad Company {(former)
Toledo Terminal Railroad Company (former)
Wastarn Maryland Railway Company {(former)
Western Rallway of alabama

Galvestor, Houston and Henderson Railread

Youston Belt and Terminal Railway

The Kansas City Scuthern Railway Company
CP-Kansas City Southern Joinkt Agency

Lake Superior & Ishpeming Railroad Company

Los Angeles Junction Railroad Company

Manufacturars Railway Company

Meridian & Bigbee Railrcad

Migsouri-Kansas-Texas Ralilrocad

Migsouri Pacifiec Rallroad
Cklahoma, Kansas & Texas Railroad

New Orleans Public Belt Railroad

Norfolk and Portsmouth Belt Line Railread Company



Norfoik Southern Rallway Company
The Alabama Great Southern Railroad Company
Atlantic & East Carolinra Railway Company
Central of Georgia Railroad Company
The Cincinnati, New Orleans & Texas Pacific Raliway Company
Georgia Scuthern and Florida Railway Company
Norfolk & Western Railway Company
Tennessee, Alabama and Gecrgia Railway Company
Tennessee Rallway Company

Northeast I1linois Regiconal Commuter Ra:lroad

Northern Indiana Commuter Transportation Discrict

takland Terminal Rallway

Penria and Pekin Union Rallway Company

The Pitgsburgh, Chartiers & Youghicgheny Railway Company

Fort Terminal Railroad Associaticon

Portland Terminal Railroad Company

Sacramento Northern Rallway

Spokane International Railroad

Terminal Railrcad Associaticn of St. Louis

Unicn Pacific Railrcad

Utah Railway Company

Western Pacific Railrcad

Wichira Terminal Assoclation

Winston Salem Southbound Railway Company

Updated 4716796
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Exhibit B

ATTACHMENT "B"
arrier UT ti ro
November 1, 1994

Based on competitive realities in the transportation and financial marketplaces, the carriers
propose that the parties agree to make all necessary changes in contracts, rules and practices to
improve effictency and productivity to the maximum degree possible, facilitate discontinuance
of redundant positions and personnel, eliminate waste, reduce time paid for but not worked,
contain and curtail the costs of wages and benefits, and prevent primary or secondary strikes,
boycotts or other job actions; and at the same time give due consideration to the interests and
concerns of employees so that a result is achieved that promaotes the competitive and financial
needs of the industry as weil as the mutual interest of employees and emplovers in responsible
rules, rates of pay and working conditions.

More specific and detailed itemizations of the changes requested are below, and the

carriers reserve the right to make additional proposals.

I. Compensation Elements

A. Wages

Revise existing pay rules and adjust pay levels in relation to competitive labor market data
to correspond to pay of comparable positions in other industries and to offset impediments
to productivity under existing rules and practices insofar as there is no agreement to
eliminate such impediments to preductivity.

B. Basic Day

Amend any existing rules specifying the minimum number of miles encompassed in the
basic day to specify 160 miles, with an appropriate adjustment in the overtime divisor.



C. Mileage Regulating Factors

Amend any existing rules in regard to monthly mileage limitations to provide that a
carrier in its discretion may adjust such limitations as it deems appropriate.

D. Manning

1. By mutual consent, revise rules to provide that the size and complement of all
crews shall be at the carrier’s discretion,

3 Absent the mutual consent described in Paragraph 1 to eliminate such
impediments to productivity, make appropriate reductions in the rates of pay of all
ground service employees (which shall remain frozen at those levels), make
approptiate deductions from the pay of all ground service employees to cover 2
portion of the monthly costs of the Health and Welfare, Dental, and Early Retiree
Major Medical Plans, and make appropriate reductions in the cost of time paid for
but not worked.

H. Rules

A. Fliminate any existing restrictions upon the use by a carrier of road and/or yard
crews, including any limitations on the use of road and/or yard crews to make pickups
and/or setoffs on their own property and/or on properties of foreign carriers; and provide
that the carrier may in its discretion use road and/or yard crews in the manner it decms

appropriate.

B. Eliminate any existing rules restricting the establishment by a carrier of starting rimes
of yard employees; and provide that the carrier may in its discretion establish such starting
times as it deems appropriate.

C. Eliminate any existing rules restricting a carier's ¢ight to annul any assignment at amy
time.

D. Eliminate any existing rules or practices permitting extra employees to be available
only during calling cycles.

E. Eliminate any existing rules, procedures or conditions applicable to existing or future
 nterdivisional service {as defined in existing agreements); provide that a carrier may 10
its discretion institute or change such service upon such terms as it deems appropriate; and



provide that if such service is discontinued application of associated protective conditions
will be discontinued at the same time.

F. Eliminate any existing requirements restricting a carrier’s right to create, combine,
separate, or change extra boards at common terminals in any manner it deems appropriate
and to provide that employees on such board(s) will protect service on any Semority
district as specified by the carrier.

G. Eliminate any existing requirements that provide for the adjustment {paying the
difference) between actual earnings and guarantees on extra boards on other than a payroll
period basis, and provide that such adjustment may be made in any manner determined
by the carrier.

H. Eliminate any existing restrictions or requirements applicable to the coupling and
uncoupling of appurtenances such as ait hoses, signal hoses and control cables,
replacement of baiteries, and the placement, removal, inspection or other handling of end-
of-train devices, radios, computers, fax machines, and/or any other equipment used in
irain operation as designated by a carrier; and provide that the carrier in its discretion may
require the handling of such appurtenances and/or equipment by such employees and in
the manner it deems appropriate.

1. Eliminate any existing rules or practices requiring payment for runarounds within
terminals and/or eproute.

J. Eliminate any existing provisions which require a carrier io pay an employee who
cannot accept a call because of the Howrs of Service Law.

K. Utihzation of employees

|. Amend any existing rules or practices restricting a carrier’s ability to transfer
surplus employees to provide that the carrier may in its discretion transfer surpius
employees t¢ any locations on any part of its system without regard to seniority
district or collective bargaining agreement boundaries, including the ability 1o
assign such employees on a temporary basis.

3. Eliminate any existing restrictions on the use of employees, whether or not
represented by the Organization, o perform any work as and where needed; and
provide that a carrier in 1its discretion may require any employees represented by
the Organization to perform any work as and where needed that the carrier deems
appropriate.

L. Eliminate any existing requirements providing for automatic release of employees
upon arrival at terminals,



M. In order to betier serve customer needs and enhance the carriers’ ability to compete:

1. Expand existing expedited procedures to provide carriers with additional
flexibility to respond to customer needs and new business opportuninies.

2. Eliminate any existing seniority district restrictions which impede expedited
customer service; and provide that a carrier in its discretion may use emplovees
outside of their seniority district when ceemed appropriate by the carmer to
expedite customer service.

3. Amend any existing rules to provide that a carrier may use any road crew to
pick up a train stopped short of a terminal because of the Hours of Service Law,
and proceed through the terminal on its inp.

4. Amend any existing rules to provide that crews in road and yard work train
service may handle revenue cars.

5. Eliminate any existing rules regarding meal periods, and related allowances
and/or penalties. in road service.

N. Where restricted, provide that a carrier in its discretion may substitute road switcher
crews and/or mine switcher crews for any yard crews when deemed by the carrier to be
appropriate In utilizing this discretion, any restrictions related to the elimination of the
last yard engine on a shift or in a yard are elimirated. Also, a carrier, in its discretion,
may require road switcher and mine switcher crews to make up and dispose of their own
traing without restrictions when deemed by the carrier to be appropriate.

0. Eliminate any existing requirements for the use by a carrier of a switchtender, car
retarder operator, hump motor car operator, pilot, herder, conductor/pilot, flagman, or any
other independent assignment.

P. Where restricted, provide that a carrier in its discretion may establish engineer-only
crews in helper and light engine road movements when deemed by the carrier to be

appropriate,

Q. Where testricted, provide that a camier in its discretion may determine which
employees, if any, shall be used on, or in connection with, self-propelled equipment.

R. Whers restricted, provide that 2 carrier in its discretion may call and use extra road
switcher assiginments.

S. Eliminate any existing rules or practices which prohibit the holding on to cars when
making pickups and setouts and any other moves in road and yard territory.



T. Eliminate any existing rules or practices which prohibit road crews from classifying
their trains in any manner, or which require that trains be made up in station order.

U. Amend existing rules or practices with regard to short turnaround freight service to
permit the distance from the terminal to be run to be up to 25% of the miles encompassed
in the basic day.

vV Provide that a carrier in its discretion may extend or contract switching limits,
including the right to consolidate yards located within 30 miles of each other.

W. Eliminate any existing rules or practices which require thar a crew work as a unit.

X, Provide that the carrier may establish standardized calling procedures in lisu of
existing rules and practices.

I11. General

A& I and where any restrictions exist, there will be no restrictions on the use of new
technology by employees in any craft, and such use shall not create an exclusive right
thereto.

B. Except in circumstances where already provided, provide for the establishument of
special boards of adjustment to arbitrate disputes growing out of grievances or out of the
interpretation or application of agreements concerning rates of pay, rules, or working
conditions with the parties sharing equally the fees and costs of the arbitrators.

C. Eliminate any existing provisions for personal leave days and annual leave.

D. Compensated Absences
1. Amend any existing rules or agrzements 10 provide that in order to qualify for
a vacation or personal leave an employee must be credited with compensation for

at least 200 days for work in the preceding year and have satisfactory attendance.

3 Amend existing rules and prectices to provide that employees will bhe
automatically marked up after completion of vacation periods.

E. Holidays
Amend any existing rules and practices in regard to paid holidays to provide that

an employee who is unavailable during the 15 days preceding the holiday, the
holiday, and the 15 days following the holiday will be disqualified for such pay.



F. Health and Welfare

I. With respect 1o The Railroad Employees National Heglth and Welfare. Early
Major Medical Benefit and Dental Pling:

Expand cost-sharing by employees and more effectively contain
costs incurred by the Plans. Matters to consider include, among
other things, benefit design changes; madifying deductibles, annual
put-of-pocket and lifetime maximums, copavments and coinsurance;
expanding exclusions; and limiting eligibility and the duration of
extended or continued coverage.

Improve Plan adminisration. Matters to consider, include, among
other things, experience rating by railroad; mandatory managed care
where available; universal non-duplicative COB; stand-alone
deductibles; and governance of all Plans by the NCCC.

2. In the event of enactment of federal or state health care legislation, the carriers
may propose appropriate, responsive raeasures with respect to the above described
plans. The carriers and the organization (in concert with other affacted
organizations) will meet to consider such measures, with the assistance of a neutral
(if necessary) empowersd to render binding decisions. Such neutral shall be
jointly salected by the parties, or absent agreement, appointad by the National
Mediation Board.

. Americans with Disabilities Act

Provide that the parties shall cooperate to facilitate any actions needed to make
reasonable accommodations without indue hardships to qualified individuals with
disabilities.

H. Employee Involvement

Where a carrier establishes voluntary emplovee involvement programs involving
customer service, safety, ete., provide that the organization shall net discourage
employee involvement in such programs.

[. [mproved Injury Compensation System

By mutual consent, develop joint legislative proposal governing employee
compensation for on-the-job injuries in lien of existing system that reflects current
trends and is more equitable to injured employees, provides benefits in a more
efficient and less adversarial manner, 1s structured with incentives to reduce the



number of injuries and the cost of any injuries that may occur, and promotes a
mere consiructive approach to safery.

J. Service Disruptions

1. In addition to prohibitions imposed by existing requirements, provide that,
except for lawful primary strikes and picketing of the carrier or carriers involved
in a major dispute with the Organization, engaging in or respecting stnikes or
picketing of any carrier or of anyore else including shippers, secondary boycotts,
slowdowns and any other concerted self-help activities, are prohibited.
Appropriate penalties will be applied for an employee and/or Orgamzation which
viclates this provision.

2 Provide that: During any work stoppage or disruption of operations due to
other forms of concerted seif-help by employees in any part of the railroad
industry, a carrier shall have the wunilateral right to suspend ali bulletin,
assignment, displacement, mileage or camings rules or regulations; any pay and
protective provisions of any applicable agreements; any other applicable
agreements or rules relating to tie use or compensatton of employees; any
agreements which provide for union or agency shop, deduction for union dues,
union fee checkeff or political contributions. Such agreements and rules may be
suspended by the carrier for the duration of such work stoppage or disruption and
employees will be assigned any compensation on a basis to be determined by the
carrier in its discretion. This provision is not intended to and will not medify or
suspend protection provided in agreements adopted pursuant to the Interstate
Commerce Act, or pursuant to some other stamutery provision, if any, requiring
employee protecticn.

IV. Miscellaneous
A. Suhsequent Legislative or Regulatory Events

1f a legisltative or regulatory requirement is imposed during the term of the parties’
national agreement that materialiy affects the application of any provision
contained in such agreement or materially increases the carrier’s labor costs,
provide that the carriet may propose appropriate, responsive measures. The parties
shall meet prompily to consider such carrier proposals, with the assistance of a
neutral (if necessary) empowered to render binding decisions. Such neutral shall
be jointly selected by the parties or, absent agreement, appointed by the National
Mediation Board, with the parties sharing equally the neutral’s fees and costs.



B. Conftract duration to be through year 1999,

C. Adopt moratorium similar to that contained in the last national settlement.



cXHIBIT B

ATTACHMENT "B"

Carrier UTU(YM) Section 6 Proposals
November 1, 1994

Based on competitive realities in the transportation and financial marketplaces, the carriers
propose that the parties agree 10 make all necessary changes in coniracts, rules and practices to
improve efficiency and productivity to the maximum degree possible, facilitate discontinuance of
redundant positions and personnel, eliminate waste, raduce time paid for but not worked, contain
and curtail the costs of wages and benefits, and prevent primary or secondary strikes, boycotts or
other job actions: and at the same time give due consideration to the interests and concerns of
employees so that a result is achieved that promotes the competitive and financial needs of the
industry as well as the mutual interest of employees and employers in responsible rules, rates of
pay and working conditions.

More specific and detailed itemizations of the changes requested are below, and the carriers

reserve the right to make additional proposals.

--------

1. Compensation Elements

Revise existing pay rules and adjust pay levels in relation to competitive labor market data
to correspond 1o pay of comparabie positions in other industries and to offset impediments
to productivity under existing rules and practices insofar as there is no agreement to
eliminate such impediments 10 productivity.

1. Rules - Utilization of emplovees

A. Amend any existing rules or practices restricting a cartier's ability to wansfer surplus
employees to provide that the carrier may in ‘ts discretion transfer surplus employees to any
locations on any part of its system without regard to seniority district or collective
bargaining agreement boundaries, including the ability to assign such employees on 2
temporary basis.



B. Eliminate anv existing restrictions on the use of employees, whether or not represeated
by the Organization, to perform any work as and where needed; and provide that a carrier
in its discretion may require any employees represented by the Organization to perform any
work as and where needed that the carrier deems appropriate.

C. Eliminate any existing restrictions on a carriet’s use of employees, assignment of work,
and blanking and/or combining positiens; and provide that the carmer shall have the sole
discretion to determine the necessity of assigning yardmasters.

D. Eliminate any existing restrictions on a carrier’s realigning and combining of senionty
districts; and provide that the carrier in its ciscretion may realign and combine seniority
districts as it deems appropriate.

E. Eliminate any existing provisions which require a carrier to pay an employee who
cannot accept a call because of the Hours of Service Law,

III. General

A. If and where any restrictions exist, there wiil be no restrictions on the use of new
technology by employees in any craft, and such use shall not create an exclusive right
thereto.

B. Except in circumstances where already provided, provide for the establishment of
special boards of adjustment to arbitrate disputes growing out of grievances or out of the
interpretation or application of agreements concerning rates of pay, rules, or working
conditions with the parties sharing equally the fees and costs of the arbitrators.

C. Eliminate any existing provisions for personal leave days.

B, Compensated Absences
Amend any existing rules or agreements to provide that in order to qualify for a
vacation, personal l[eave or sick pay an employee must be credited with
compensation for at least 200 days for work in the preceding year and have
satisfactory attendance. N

E. Holidays
Amend any existing rules and practices in regard to paid holidays to provide that

an employse who is unavailable during the 13 days preceding the holiday, the
holiday, and the 15 days following the holiday will be disqualified for such pay.

1]



F. Health and Welfare

1. With respect to The Railrcad Employees National Health and Welfare, Early
Major Medical Benefit and Dental Plans:

Expand cost-sharing by employees and more effectively contain costs
incurred by the Plans. Matiers to consider include, among other
things, benefit design changes; modifying deductibles, annual out-of-

pocket and lifetime maximums, copayments and coinsurance;
expanding exclusions; and limiting eligibility and the duration of
extended or continued coverage.

Improve Plan administration. Matters to consider, include, among
other things, experience rating by railroad; mandatory managed care
where available: universal non-duplicative COB; stand-alone
deductibles; and governance of all Flans by the NCCC.

3. In the event of enactment of federal or state health care legislation, the carriers
may propose appropriate, responsive measures with respect 1o the above described
plans. The camiers and the organization (in concert with other affected
organizations) will meet to consider such measures, with the assistance of a neutrai
(if necessary) empowered to render binding decisions. Such neutral shall be jointly
selected by the parties, or absent agreement, appointed by the National Mediation
Board.

3. With respect to Supplemental Sickness Benefit Plan:

Eliminate any existing provisions providing 5SB benefits for furloughed
employees.

3. Americans with Disabilities Act

Provide that the parties shall cooperate to facilitate any actions needed to make
reasonable accommodations without undue hardships to qualified individuals with
disabilities.

H. Employee Involvement
Where a carrier establishes voluntary employee involvement programs involving

customer service, safety, etc., provide that the organization shall not discourage
ernployee involvement in such programs.

1



[. Improved Injury Compensation System

By mutual consent, develop joint legislative proposal governing employee
compensation for on-the-job injuries in lieu of existing system that reflects current
wrends and is more equitable to injured employees, provides benefits in a more
efficient and less adversarial manner, is structured with incentives to reduce the
number of injuries and the cost of any injuries that may occur. and promotes 2 more
canstructive approach te safety.

J. Service Disruptions

1. In addition to prohhibitions fmpesed by existing requirements, provide that,
except for lawful primary strikes and picketing of the carrier or carriers involved in
a major dispute with the Organization, engaging in or respecting strikes or picketing
of any carrier or of anyone else including shippers, secondary boycotts, slowdowns
and any other concerted self-help activities, are prohibited. Appropriate penalties
will be applied for an employee and/or Organization which violates this provision.

2. Provide that: During any work stoppage or disruption of operations due to other
forms of concerted seif-help by employees in any part of the railroad industry, a
carrier shall have the unilateral right to suspend all bulletin, assignment,
displacement, mileage or earnings rules or regulations; any pay and protective
provisions of any applicable agreements; any other applicable agreements or rules
relating to the use or compensation of employees; any agreements which provide for
union or agency shop, deduction for union dues, union fee checkoff or pelitical
contributions. Such agreements and rules may be suspended by the carrier for the
duration of such work stoppage or disruption and employees will be assigned any
compensation on a basis to be determined by the carrier m its discretion. Thus
provision is not intended to and will not modify or suspend protection provided in
agreements adopted pursuant to the [nterstate Commerce Act, or pursuant to some
other statutory provision, if any, requiring employee protection.

IV. Miscellaneous

A. Subsequent Legislative or Regulatory Events

If a legislative or regulatory requirement is imposed during the term of the parties’
national agreement that materially affects the application of any provision contained
in such agreement or materially increases the carrier’s labor costs, provide that the
carrier may propose appropriate, responsive measures. The parties shall meet
promptly to consider such carrier proposals, with the assistance of a neurral (if
necessary) empowered to render binding decisions. Such neutral shall be jointly

|



selected by the pariies or, absent agreement, appointed by the National Mediation
Board, with the parties sharing equally the neumal’s fees and costs.

B. Conrract duration to be through vear 1999,

C. Adopt moratorium similar to that contained in the last national settlement.

tin
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Except as otherwise provided herein, effective January 1, 1995, the existing rules,
agreements, interpretations or practices, however established, shall be amended w0 provide as

follows:

UTU - ATTACHMENT "A"
NOVEMBER 16, 1994

I[TEM 1 - WAGES - APPLICATION OF PERCENTAGE INCREASES

Iy {a)

Example: 3,000 miles monthly guarantee will be increased to equal the miles encompassed
in the daily rate - 130 rmles basic day times 30 days = 3,900 miles n hieu of 3,000 miles.

(b}

(ch

(d)

(e)

(£

{g)

Note:

Mileage guarantees expressed in miles shall be increased proportionally
to the basic mileage increases to the one hundred (100) mile basic day.

All arbitraries, differentials, miscellaneous rates, speomal allowances,
daily, weekly & monthly guarantees based upon hourly or daily rates
of pay, including those expressed in terms of miles, shall be increased
commensurately with the general wage increases herein provided.

Daily earnings minima shall be increased by amount of the respective
daily increases.

Existing money differentials above existing standard rates shall be
maintained.

In determining new hourly rates, fractions of a cent will be disposed
of by applying the next quarter (1.4) of a cent.

Wage adjustments shall be applisd on the effective date of the
Apreement. Retroactive payments will be made by separaie check or
properly identified if included in regular check.

Wage rates resulting from the incrzases provided for in Section 1 of
this Itemn 1, and in Saction 1(d) of Itern 3, will not be reduced under
Ttem 3.

The provisions of this Agreement eliminate Section 2(a) (i} and (it), the
last sentence contained in Section 3 of Public Law 102-29, Aftachment "A", Side
Letter No. 12, dated November 1. 1991, where the UTU holds the contract for

ENZINeers.



2}

3}

Effective Apnl |, 1995, all basic daily rates of pay in effect March 31, 1995 shall
be increased by the equivalent of 4 percent.

Effective October 1, 1993, all basic daily rates of pay in effect September 30,
1935 shall be increased an additional 5 percent.

Effective April 1, 1996, all basic daily rates of pay in effect March 31, 1996 shall
be increased an additional 3 percent.

Effective October 1, 1996, all basic daily rates of pay in effect September 30,
1996 shall be increased by an amount squal to 3 percent.

Effective April 1, 1997, all basic daily rates of pay in effect March 31, 1997 shall
be increased an addittonal 3 percent.

Effective October [, 1997, all basic daily rates of pay in effect September 30,
1997 shall be increased by an additional 3 percent.

Note: The provisions of this Agreement eliminate Section 2{a) {i) and (ii). the
last sentence contaimed in Section 3 of Public Law 102-29, Attachment "A", Side
Letter No. 12, dated Novermber |, 1991, where the UTU holds the contract for

engingers.

Eftective Apnl !, 1995, mileage rates applicable 10 miles in excess of the basic
day shall be increased in proportion to incrzases applied to the basic daily rates.
Effective October 1, 1995, mileage rates applicable to miles in excess of the basic

day shall be increased in proportion to increases applied to the basic daily rates.

Effective April 1, 1996, mileage rates applicable to miles in excess of the basic
day shall be increased in proportion to increases applied to the basic daily rates.

Effective October |, 1996, mileage rates applicable to miles in excess of the basic
day shall be increased in proportion to increases apyplied to the basic daily rates.

Effective April |, 1997, mileage rates applicable to miles in excess of the basic
day shall be increased in proportion to increases applied 10 the basic daily rates.

Effective October 1, 1997, mileage rates applicable to miles in excess of the basic
day shall be increased in proportion to increases applied to the basic daily rates.



Note: The provisions of this Agreement elirinate Section 2(a) (i} and (ii}, the
last sentence contained in Section 3 of Public Law 102-29, Attachment "A", Side
Letter No. 12, dated November |, 1991, where the UTU holds the contract for
gngineers.

In the event the parties are not in accord to the aforementioned schedule of increases
being applicable to miles in excess of the basic day, the following schadule of increases shall

be applicable to all rmicage component jobs.

4}

Efféctive Apnl 1, 1995, all basic daily rates of pay m effect March 31, 1995 shall
be increased by the equivalent of 4 percent.

Effective October 1, 19985, all basic daily rates of pay in effect September 30,
1395 shall be increased an additional 7.5 percent.

Effective Apnl |, 1996, all basic daily rates of pay in effect March 31, 1996 shall
be increased an additional 5 percent.

Effective October 1, 1996, all basic daily rates of pay in effect September 30,
1996 shall be increased by an amount equal to § percent.

Effective Apnl 1, 1997, all basic daily rates of pay in effect March 31, 1997 shall
be increased an additional 5 percent.

Effective October 1, 1997, all basic daily rates of pay in effect September 30,
1897 shall be increased by an additional 5 percent.

Note: The provisions of this Agreement eliminate Section 2(a} (i) and (ii), the
last sentence contained in Section 3 of Public Law 102-29, Attachment "A", Side
Letter No. 12, dated November |, 1991, where the UTU holds the contract for
engineers,

ITEM 2 - WAGES - 40I-K PLAN/PROFIT SHARING - STOCK PLAN

i)

2}

Growth participation: Establish a “gain-sharing” plan which allows UTU
employees to share in the carmer's increased income levels.

Provide for the establishment of a 401 (k) Pension Plan with Carrier matching
employee contributions on a dollar-for-dellar basis.



TEM 3 - COST-OF-LIVING ADJUSTMENT

Section ! - Amounts and Effective Dates of Cost-of-Living Adjustments

(a)

Cost-of-living adjustments will be derermined on the basis of the
“Consumer Price Index for Urban Wage Eamers and Clerical Workers
Revised series} {CPI-W)" (1967=100}, US. Index, all items -
unadjusted, as published by the Bureau of Labor Statistics, U.S.
Department of Labor, and hereinafter referred to as the BLS Consumer
Price Index. The first such cost-of-living adfustment shall be made
effective July 1, 1995, based on the BLS Consumer Index for March,
1995 as compared with the index of 251.9 for September, 1994, Such
adjustment and further cost-of-living adjustments will be made
effective the first day of each sixth month the based on the change in
the BLS Consumer Price Index during to respective measurement
periads shown in the following rable according to the formula set forth
n paragraph [e) below:

Measurement Periods Effective Date
Base Month Measurement Month of Adjustment
{1} (2) (3)

Septernber 1954 March 1395 July 1993
March 1995 Septemnber 1395 January 1996
September 1995 March 1596 fuly 1996
March 1996 Septemnber 1996 January 1997
Septemnber 1996 March 1997 Tuly 1997
March 1967 September 1997 January 1998

{b) Such cost-of-living allowance will apply to straight-time, overtime,
vacations, holidays and te special allowances and arbitraries in the

same manner as basic wage adjustments have been applied in the past.

(c) The amouns of the cost-of-living allowance, if any, which will be

(d) (i)

effective from one adjustment date to the next may be equal to, or
greater or less than, the cost-of-living allowance in effect in the
preceding adjustment period.

Effective as of June 30 and December 31 of each year, fifty (50) of the
cost-of-living allowance then in effect will be incorporated into basic
rates of pay for all purposes, and the cost-of-living allowance will be
reduced by fifty (50) percent except as of March 31, 1998, one-
hundred {100) percent of the cost-of-living allowance then in effort



will be incorporated into basic rates of pay for all purposes.

{11} if as of June 30 or December 31 of any year pror to the incorporation
referred to in subparagraph (i) the amount of the cost-ofliving
aliowance in effect should be an odd number of cents, the amount
which will be rolled into basic rawes of pay will be the number of
whole cents next above fifty (50) percent of the amount of the cost-of-
living allowance then in effect and the cost-of-living allowance will be
reduced by that amount.

(e} Formula. All compensation described in paragraph (b) will be adjusted
to reflect the same percentage of increase or decrease (rounded to the
nearest one-tenth of one (1) percent) in the BLS Consumer Price [ndex
durmg a measurement period.

i) The concept of a cost-of-living allewance as set forth in Public Law
102-29 shall continue in effect except that it shall be without offsets,
caps or limitations. Such COLA shall continue beyond the momiorium
of this agresment and shall be without caps, offsets or limitations.

Section 2 - Application of Cost-of-Living Adjustments

In apphication of the cost-of living adjustments provided for by Scction 1 of this ltem 3, the
cost-of-living allowance will not become part of basic rates of pay except as provided in
Section 1 {d). Such allowance will be applied as follows:

{a) For other than yardmasters, ach one (1) cent per hour cost-of-living
allowance will be treated as an increase of aight (8) cents in the basic
daily rates of pay produced by application of Section | of ltem 1 and
by Section 1 (d) of this [tem 3.

(b} For Yardmasters, each one (1) cent per hour cost-of-living allowance
will be treated as an increase of two dollars ($2.00) in the monthly
rates of pay produced by application of Section 1 of Ttemn 1 and by
Section 1 (d} of this Item 3.

ITEM 4 - PROMOTION

Employees promoted or used as Conductor, Foreman, Engineer, Hostler,
C.R.O., or Yardmaster will thereafter not be subject to the provisions of Article
IV, Sectien 6 (Rate Progression - New Hires) of the QOctobar 31, 1985 National
Agreement, and will be paid 100% of the established rates of pay and all
arbitraries. Employees required or electing to transfer into another craft, including
engmne service, shall establish a guarantee equal to the average compensation of
the previous twelve (12} months in which service has been performed prior to



rransfer. Nothing in this Section is intended to reduce the guarantee or payvments
received through other Agreement provisiens. :

ITEM S - LOCOMOTIVE REMOTE CONTROL/SCOPE RULE

ITEM 6 -

The carrier(s) shall not enter into any agreement(s) with other labor
organizations that provide for the following without the concurrence of the UTU:

1Y The operation of remote control devices (black boxas),

2)  Addition to or change in crew positions on trains or engines including,
but not limited to, co-engineer positions.

Nothing in this provision is intended to change, modify, or alter the specific
practices or agreemnent provisions between e parties regarding the scope of duties
held by employees represented by the UTU  Nothing in this provision is intended
to alter the line of demarcation as established by existing agreements and
practices.

PROTECTION

- Any transaction which conveys any Carrier tracks to another rail carrier or
non-railroad party by lease, sale, rackage rights or abandonment and appurtenance
thereto, shall entitle the employees represented by UTU length of service
protection. Such protection shall be negotiated under the terms of Article XII of
the January 27, 1972 National Agreement to cover, but not limited to,
displacements and/or dismissal adverse affect, re-location, or as well as,
comparable housing allowances. {Carrier, as referred to in this Section, includes
all properties represented by the Commintes(s} signatory hereto.)

ITEM 7 - HELD-AWAY-FROM-HOME TERMINAL

I}

2}

Train & Engine employees in pool freight, assigned and in unassigned
service held at other than home terminal will be paid on a continuous
time basis for the actual time so held after the expiration of ten (10}
hours from the time relieved from previous duty. Pay will be on a
minute basis at the rate per hour of one-eighth (1/8) of the daily rate
paid them for the last service performed.

When called for service after pay begins, HAFHT shall cease at the
time pay begins for such service.



£} When deadheaded afier pay begins, HAFHT shall cease at the time the
train or vehicle in which deadheading departs the terminal.

4) Payments accruing under this rule shall be paid for separate and apart
from pay or subsequent servige or deadheading.

5 Train & Engine employess deadheaded to an away-from-home terminal
will be paid on a continuous time basis from the time relieved from
deadhead duty. Pay will be on a minute basis at the rate per hour of
one-elghth {1/8} of the daily through freight rate.

) Upon return to the home terminal, an employee that qualifies for
HAFHT payments may elect to receive a ¢ommensurate amount of
time off duty between tums at the home terminal. Such time shall not
be computed as off time or unavailable time for guarantes purposas.

T} Mandatory union approval on all lodging facilities,

ITEM 8§ - NEW HIRES

1} Abolish all entry rates of pay.

23 Abolish entry rate for those employees with seniority on date of
Agreement. - Shorter entry rate period for new hires with senionty
after date of Agresment.

3 Training allowance for employees who must train new hires.

43 Upon promotion to Conductor or Engineer, or use as foreman or CRG,
all new employees receive 100% of rate schedule.

5} New hirgs upon promotion to conductor, engineer or use as foreman
or CRO will receive the same benefits & arbnraries payable o
protected employees.

The requirement contained in Article XII, Section 4, Items 2 and 3 of the October 31, 1985
National Agreement that Trainmen/Switchmen who established seniority on or after

November 1, 1985 must accept promotion to engine service or forfeit seniority in train/yvard
service 15 ehimipated.

ITEM 9 - TRAINING NEW EMPLOYEES

1} A training Apreement will be negotiated on the individual properties



prescribing working conditions and compensation for new employees
including a traiming allowance for employees working on a crew with

a frainge.
2} Establish guidelines on 2 National Basis.
3) Option to accept National Guidelines or negotiate different conditions

on a trial basis.

iTEM 10 - ENGINE SERVICE

1} The carrier shall meet with Chairperson(s) on the individual properties
for the purpose of developing a procedure whersby trainmen entering
or holding engine senionty shall maintain the night to exercise senionty
in train or engine service at any time without losing seniority in any
craft.

2) Provide for pre-1985 diffsrential to include all arbitraries on a daily
basis.

[TEM 11 - INTERDIVISIONAL SERVICE

Improve Article EX, Section 3 (e) of the 10/31/85 National Agreement to increase
the $1.50 “no-stop” allowance to $8.00 with future wage and COLA increase to

be applied.

ITEM 12 - VACATION

1§ During a calendar year in which an employee's vacation entitlement
will increase on the anniversary date, the employee will be perminted
to schedule the increase, and all or parnt of the previously camed
vacation, o start anytime berween January 1 and December 235,

2) Allow 3 weeks' vacation for 7 years' service, 4 weeks' vacation for
14 years’ service, 5 weeks' vacation for 20 years’ service, and 6
weeks' vacation for 25 years' service.

3) Yardmaster vacations wil} be paid at 1/52nd previous years eamings
or current rate of pay, whichever is greater,



ITEM 13 - LOCOMOTIVE STANDARDS

Provide for UTU input regarding the purchasing and maintenance of locomotives.

ITEM 14 - SICK LEAYE

A plan under which the Camer shall provide sickness and’or accident benefits supplemental
to those provided under the Railroad Unemployment Insurance Act entitling each emplovee
temporary disability mdemnity of not less than eighty (30) percent of the adjusted basic daily
rate for the last service performed for a minimum period of twelve {12) calendar months.

ITEM 15 - HOLIDAYS

1} Increase the number of paid holidays to include Martin Luther King's
birthday, employee's birthday, and Veteran's day.

2) Any UTU craft employee that does not currently qualify for either
holiday pay under the UTU National Heliday Agreement, or personal
leave days under vadous system agreements will come under the
provisions of and qualify for hohday pay under the National Holiday
Agreement.

ITEM 16 - BEREAVEMENT LEAVE

Add the following to existing agreement: Crandfather, Grandmother, Grandson and
Granddaughter, Step-son and Step-dazughter, Brother-in-Law, and Sister-in-Law.

ITEM 17 - OFF-TRACK VEHICLE ACCIDENT BENEFITS

Update the monstary benefits of Article XIII - Off-Track Vehicle Accident Benefits of the
Augnst 25, 1978 National Agreement to today's standards.



ITEM 18 - SENIORITY ACCUMULATION

Emplovees accepting positions in engine service will be required to pay dues to the UTU in
order to continue to accumulate seniority as a conductor, trainman, hostler or hostler helper.
Emplovees who accept positions in engine service electing not to pay dues to the UTU will
no tonger accurmulate conductor, trainman, hostler and/or hostler helper seniority.

[TEM 1% - MISCELLANEOQUS

] PAY FOR INSPECTING UNITS: Employees whose duties require
servicing, inspecting andier ¢leaning unit(s) cormmensurate with thewr
tour of duty, shail be allowed one {1} hour yard rate.

2} Three {3} days paid leave when involved in a crossing or pedestrian
fatality; also relieved from duty at the time of the occurrence and
deadheaded to home terminal under pay.

3) Any employee covered by FRA centification and is deceriified shall be
allowed to exercise any seniority, ingluding minor positions, which is
not covered by the reason of decertification.

ITEM 20 - ARBITRARIES/SPECIAL ALLOWANCES (YARDMASTER)

[} A Yardmaster required to leave instmctions for employees outside his
working hours will be allowed $30.00 as an allowance for leaving pre-
programmed work.

) Payment for up to sixty (60) days during training as a Yardmaster.

3} Transfer time to be allowed at time and one-half for twenty (20}
minutes.

4) A 20 minute lunch period will be allowed between 4.5 and 6th hour

and if not allowed a 20 minute payment in licu will be paid at the time
and one-haif rate.



ITEM 21 - AGREEMENTS (YARDMASTER)

1) Three additional personal leave days.

2) Rf:qlulire carrier to provide one eatra yardmaster for every three regular
positions.

3) Pay for required rule and safety classes,

4} v ardmasters cannot be forced to accept engine service promotions.

ITEM 21 - SAVINGS CLAUSE

Any Comimittee that has an agreement in place that is identical, similar or in conflict with
any provision contained herein, may elect to retain their curent agreement upon notification
of the Camer.

ITEM 23 - MORATORIUM

1) Settlement of National Wage & Rules Notices 10 be effective only upon settlement o
local notices on gach individual property.

2} Contract shall remain in effect until January 1, 1993,

11



ARTICLE L

UTU - ATTACHMENT "B"
NOVEMBER 16, 1994
SECTION 6 NOTICE - HEALTH & WELFARE

GROUP POLICY GA-23000

Life Insurance - Currently $10,000, increased to $25,000.

AD&D - Increase coverage o $25.000.

Retiree Life Insurance - Cumently $2,000, increased to $10,000.

R&C charges for surgical, anesthesia, chemotherapy, radiation, x-ray and

lab services to be increased to the 95th percentile under HIAA.

R&C charges for physician, office, hospital and home visits for employees

and covered dependents increased to the 95th percentile under HIAA.

Include extended benefit coverage for eligible dependents for one (1) full

calendar year following the deaty of a covered empioyee.

Provide extended coverage durirg each legal strike or lockout (4 months)

gach.

Eliminate any COB between GA-23000 and on-duty injury coverage.



[ncrease COB benefit to allow reimbursement up to a maximum of 100%

of ailowable charge.

Provide that furloughed employees, for which the employer has transmitted
at least 3 monthly payments under the policy contract prior to furlough.
have continued coverage during furlough until the end of the twelfth month
following the month in which the employee last performed compensated

service or received vacation pay.

Provide that an employee susperded or dismissed from service and
thereafter found or held to have been impropecly suspended or dismissed,
in whole or part, will be provided full coverage under the plan just as if he

or she had not been suspended or dismissed in the first place.

Provide that there shall be no exclusion or reduction of benefits for medical
care or freatment performed by legally licensed physicians andior
authorized medical personnel at or in ambulatory, surgical or medical

centers, or other mobile-type facilities.

Provide that the receipt of vacation pay by a furloughed employee will
require that his or her employer make payment 0 the insurer or other
contributions to the plan, and such employee will be so covered by the plan
unti! the fourth (4th) month following the month in which vacation pay was
received; however, coverage will be no less than 12 months from the end
of the month following the month in which he last worked or first became

furloughed.



ARTICLE I1.

Eliminate any and all reference to required employee contributions as
raferred to in the "Foreign-to-Occupation Health Benefits” in Articles II

and IIT of the current national Agreements.

Provide that emergency room coverage will commence with the first dollar

of expense mcurred.

Provide coverage under the plan for voluntary stemlization and‘or reversal

as well as prescription benefit for contraceptive medications.

Preventive Health Care - increase routine child immunization o include

hoosters required for students (generally age 18 and under).

MENTAL HEALTH/SUBSTANCE ABUSE BENEFIT

Eliminate all special restrictions and penalties for physiatric care and
provide full coverage without any cost to the employee, except the existing

co-payment provisions - 310 per office visit.

Enhance benefit to include counseling such as but not limited to mamage
to be provided either in or out of network with a co-payment of $10 per

office visit, if in network.



ARTICLE 111

. MANAGED CARE

ARTICLE IV.

Reduce all co-payments to 310 per visit including emergency room.

Establish managed care networks not later than July 1, 1995 with the
current vendors if such vendors have not established a2 network In an
affected area or region. At other locations where current vendors do NOT
meet the standards previously developed by the Jomt Plan Committee

(JPC), such networks shall be established not later than Jaauary 1, 1996.

Modify Article [, Part A, Section 4 (Managed Care), of the 1991 National
Agreement to provide that employees who fail to execute an option n
writing between a newly established managed care network in their area,
or the current comprehensive health care benefit, shall retain the CHCB

Plan without any further action required on their part.
Reduce all out-of-network penalties to 10%.
Increase maximum lifetime benefit on out-of-network procedures to

$1,500,000 (35,000 annually restaration.}.

COMPREHENSIVE HEALTH CARE BENEFIT (CHCB)

Include intensive care as a covered basic hospital expense.



Provide 90/10% co-payments under the CHCB Plan.

Provide for annual "well physical® for employee and dependents to be
covered at {00% of charge, not to excead $150; thereafter 75% of charge
wiil be absorbed by the Plan.

Provide hospital inpatient miscellansous expense to be fully covered up to
$10,000 and provide the 10% of the hospital inpatient mmiscelianeous
expenses over $10,000, which ar= not payable under this provision, to be

covered by major medical.

Elimminate the major medical cash deductible.

Amend maternity coverage to provide full hospital benefits and reasonable
and customary physician charges to covered employees and spouses at the

95th percentile under the HIAA,

Include physician charges, if any, for preparation of information and filing

of necessary claim forms.

Increase maximum lifetime tenefit to $1,500,000 (35,000 annual

restoration).



ARTICLE V. UTILIZATION REVIEW/CASE MANAGEMENT

A, Provide that any dispute between case management confractor and the
employee and/or personal physician shall be resolved in favor of the

employee.

B. Reduce penalty wherein prior approval is not obtained in advance to 10%

or 25% in the case of mental health or substance abuse.

ARTICLE V1. DENTAL/GP-12000-A

A, Provide that a new employee will become a gualified employee entitled 1o
full benefits for the employee and dependents on the first calendar day of
the first calendar month after the day on which such employee first

performs compensated service.

1. Extend continuing coverage to furloughed employees temporarily

working for another railroad.
B. Eliminate all cash deductibles applicable to coverage.
C. Increase Type B coverage to 100%
D. Increase yearly maximum to $3,000.

E. Increase orthodontia to 90% with 2 maximum of $2,000.



Provide orthodontia coverage to all employees and covered dependents

regardless of age, if required by a dentist.

Cover students to age 25 who are attending an accredited institution of

higher education.

Amend qualifications fo coincide with all contract Policy GA-23000

extended coverage benefits.

Thete shall be no exclusion or reduction of benefits for dental work
performed by legally licensed dentists or physicians at or in ambulatory or

mebile-type facilities,

An employee suspended or dismissed from service and thereafter found or
held to have been improperiy suspended or dismissed, m whole or part,
will be provided full coverage under the Plan just as if he or she had not

been suspended or dismissed in the first place.
Eliminate the alternate benefit provision.

Provide coverage for the application of sealants at 90% for eligible

employees and dependents (18 years of age and under).

Provide coverage for implants performed by legally licensed dentists or

physicians.



ARTICLE VI. VISION CARE

A, Provide an eye care plan that will cover R&C charges at the 95th percentile
under the HIAA for the costs of examination, Teatment, prescriptions, and
eyewear also including contact lenses and speciaity lenses, such as but not
limited to sport wear lenses, prescobed by a lhcensed physician for

employees and their covered dependents.

B. This plan will provide for the costs of examination and replacement of such
lenses, eye wear, contact lenses, and specialty lenses once every two years
{unless required more frequently by a licensed physician} for all eligible

employees and their eligible dependents.

ARTICLE ViIl. EARLY RETIREMENT MAJOR MEDICAL BENEFIT PLAN (GA-46000)

A. Amend all sections to reflect the same provisions as set forth in

GA-23000.
B. Reduce qualifying age to 60 years.
C. Provide full coverage for dental as provided active employess.

D. Provide extended benefits for 2 years to eligible spouse under the age of

65 when employee reaches medicare.



E. Provide automatic enrollment into GA-46000 from GA-23000 for all
employees who retire while covered by GA-23000.

ARTICLE IX. GENERAL

AL The c¢arriers will continue e be solely responsible for the necessary
premiums to continue such plass m full effect under the Admmistranve

Services only amangement.

B. The Joint Plan Committee {JPC} will continue in the same manner as has
previously been agreed to by the joint policy holders, and will exercise
rights regarding selection of insurance company Or companies (o administer
such plans, and determine the plan benefits needed to meet the changing

needs of the employees.

C. Any funds accumulated from premiums rot needed to provide current
benefits of 1o cover plan expenses, and any interest thereon, shall be used

only for additional or improved employee benefits.

The provisions set forth establishing the Joint Plan Committee will
be extended to encompass the Dental Plan benefits provided the employess,
and will be handled in the sarne manner regarding selection of insurance
company and/or companies to administzr such Dental Plan benefits, and to

determine the plan benefits needed to meet the changing needs of the

employess.



Appendix “D”

Agreement



APPENDIX D

Document "A®

IT IS HEREEY AGREED:

ARTICLE 1 - WAGES

Section 1 - Firast General Wage Increase {for other than Dining
Car Stewards)

{a] Effective on December 1, 1995, all standard basic daily
rates of pay for employees represented by the United Transportation
Union in effect on the preceding day shall be increased by three-
and-one-half {2-1/2) percent.

(b} In computing the increase for enginemen under paragraph
{a} above, three-and-cne-half {3-1/2) percent shall ke applied to
the standard basic daily rates of pay applicakle in the following
weight -on-drivers brackets, and the amounta so produced shall be
added to each standard bkasic daily rate of pay:

FPassenger - 400,000 and less than &50,000 pounds
Freight - 954,000 and lass than 1,000,000 pounds
(through freight rates)

Less than 500,000 pounds

Legg than 500,000 pounds
{separate computation covering
five- day rates and other than
five-day rates)

¥Yard Engineers
Yard Firemen

Section 2 - Signing Bonue

on the date of this Agreement, each employee will be paid a
signing bonus of one {1) percent of the employee's compensation for
1994, including pay for miles run in excess of the number of miles
comprising a basic day [("overmiles"] but excluding pay elements not
subiect to general wage increases under Section 8 of this Article
and lump sums.

Section 3 - First Lump Sum Fayvinent

Oon July 1, 1996, each employee will be paid a lump sum equal
to the excess of (i) three (3) percent of the employee’s
compensation for 1595, including pay for overmiles but excluding
pay elements not subject to general wage increases under Section 8
of this Article and lump sums, over (i1i} the lesser of (x} one-half
of the amount described in clause (i) above and {y) two times one-
guarter of the amount, if any, by which the carriers’ payment rate
for 1%9%6 feor foreign-to-oocupation health benefits under The
Railroad Employees National Health and Welfare Plan (Plan) exceeds
such payment rate for 192%5.
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Section 4 - Second General Wage Increase (for other than Dining

Zar Stewards)

BEffective July 1, 1997, all standard basic daily rates of pay
in effect on June 30, 1997 for employees represented by the United
Transportaticon Union shall be increased by three-and-one-half (3-
1/2) percent, computed and applied in the same manner prescribed in

Saction 1 above.
Secti E - Sacg L Sum_ Payment

On July 1, 1398, =ach employee will be paid a lump sum equal
to the excess of {i) three-and-ocne-half (3-1/2} percent of the
employee’s compensation for 12%7, including pay for ovarmiles but
excluding pay elements not subject to general wage increases under
Section B of this Article and lump sumg, over (ii) the lesser of
(x} ecme-half of the amount described in clause (i} above and [y}
one-and-one-half times one-quarter of the amount, if any., by which
the carriers’ payment rate for 1998 for foreign-to-ogcupaticon
health benefits under the Plan exceeds such payment rate for 1935.

Saectiog & - Third General Wage Increase {for other than Dining

Car Stewards)

Effective July 1, 1999, all standard bkasic daily rates of pay
in effect on June 30, 1999 for employees represented by the United
Transportation Union shall be increased by three-and-one-half {3-
1/2) percent, computed and applied in the same manner prescribed in
Section 1 above.

Section 7 - Standard Ratep

The standard basic daily rates of pay produced by application
of - the increases provided for in this Article are set forth in
appendix 1, which is a part of this Agreement.

ion B8 - iecation Wagqa Incr

{a} The adjustments provided for in this Article (i} will
apply to mileage rates of pay for overmiles, and (il} will not
apply to duplicate time payments, including arbitraries and special
allowances that are expressed in time, miles or fixed amounts of
money .

(b) In engine service and in train and yard ground service,
miscellanecus rates based upon hourly or daily rates of pay, as
provided in the schedules or wage agreements, shall be adjusted in
the same manner ag heretofore increagsed under previous wage
agreements.

{¢) In determining new hourly rates, fractions of a cent will
be disposed of by applying the next higher quarter of a cant.



-5

(d} Daily earnings minima shall be changed by the amount of
the respective daily adjustments.

(e} Standard monthly rates and meoney monthly guarantees
applicable in passenger train service shall be thirty times the new
standard daily rates. Other than standard meonthly rates and money
monthly guarantees shall be so adjusted that money differentials
existing as of June 30, 1995 shall be preserved.

(f) Existing monthly rates and money monthly guarantees
applicable in train service other than passenger will be changed in
the same proportion as the daily rate for the class of gervice
invalved is adjusted.

(g} Existing mecney differentials above existing standard
daily rates shall be maintainad.

(kY In local freight service, the same differential in excess
of through freight rates shall be maintained.

(it The existing differential of $6.00 per basic day in
passenger, Ireight, and yarad sarvice, and 6¢ per mile for miles in
exceas of t=he number of miles encompassed in the basic day,
currently payable to engineers working without firemen, shall be
maintained and applied in the same manner as the local freight
differential.

(i1 In computing the first increase in rates of pay effective
under Sention 1 for engineers, firemen, conductors, brakemen and
Flagmen employed in local freight service, or on road switchers,
roustabeut runs, mine yuns, or in other miscellaneous service, on
runs of miles equal to or less than the numker comprising a basic
day, which are therefore pald on a daily basis without a mileage
component, whose rates had been increaged by "an additional 3$.40"
effective July 1, 1968, the three-and-one-half {3-1/2} percent
imcrease shall be applied to daily rates in effect on the day
preceding the effective date of the general wage increase provided
for inm Section 1, exclusive of car scale additives, local freight
differentials, and any other meney differential akove existing
standard daily rates. For firemen, the rates applicable in the
weight -on-drivers bracket 550,000 and less than 1,000,000 pounds
shall be utilized in computing the amount of increase. The =ame
procedure shall be followed in computing the increases effective
July 1, 199%7 and July 1, 19%%. The rates produced by application
of the standard local freight differentials and the above-referred-
to special increase of "an additional £.40" to standard basic
through freight rates of pay are set forth in Appendix 1 which is
a part of this Agreement.

fikt Other than standard rategm:

{i) Existing basic daily rates of pay other than
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standard shall be changed, effective aas of the dates specified
in Sections 1, 4, and 6 hereof, by the same regpective
percentages as set forth therein, computed and applied in the
game manner ag the standard rates were determined.

(ii} The existing differential of $6.00 per basic day in
passenger, freight, and yard service, and 6¢ per mile for
miles in excess of the number of miles encompassed in the
basic day, currently payable to engineers working without
firemen, shall be maintained and applied in the same manner as
the local freight differential.

{1ii) Daily rates of pay, other than standard, of
engineers, firemen, conductors, brakemen and flagmen employed
in local freight service, or on road switchers, roustabout
runs, mine runs, or in other miscellanecus service, on runs of
miles equal to or less than the number encompassed in the
basic day, which are therefore paid on a daily basis without
a mileage component, shall be increased as of the effective
dates specified in Sections 1, 4, and 6 herecf, by the same
respective percentages as set forth therein, computed and
applied in the same manner as provided in paragraph (kj {1}
above,

Seotioc - Senearal Increageag for Dining Car 8

{a) Effective on December 1, 1995, all basic monthly rates of
pay in effect on June 30, 1395 for dining car stewards represanted
by the United Transportation Union on the preceding day shall be
increased by three-and-one-half {(3-1/2) percent.

(b} Effective July 1, 1997, all basic monthly rates of pay in
effect on June 30, 1957 for dining car stewards represented by the
United Transportation Union shall be increased by three-and-one-
half (3-1/2) percent.

(c} Effective July 1, 1999, all basic monthly rates of pay in
effect on June 30, 1999 for dining car stewards represented by the
United Transportation Union shall be increased by three-and-one-
half (3-1/2) percent.

Se n 10 - D ocns

The carriers’ payment rate for any year for foreign-to-
occupation health benefits under the Plan shall mean twelve {12}
times the payment made by the carriers to the Plan per month [(in
such year) per employee who is fully covered for employee health
benefits under the Plan. Carrier payments t¢ the Plan for these
purposes shall not include the amounts per such employee per month
{in such year) taken from the Special Account, or from any other
special account, fund or trust maintained in connection with the
Plan, to pay or provide for current Plan benefits, or any amounts
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paid by remaining carriers to make up the unpaid contributions of
teyminating carriers pursuant to Article ITI, Part A, Sactionn 1, of
the UTU Implementing Document of November 1, 19%1, Document A,

Section 11 - Eligibility for Receipt of Signing Bonus, Lump Sum
Paymenta

The signing bonug and lump sum payments provided for in this
Article will be paid to each emplcyee subject to this Agreement who
has an employment relaticnship as of the date such payments are
payable, or has retired or died subsequent tc the beginning of the
applicable calendar year used to determine the ameount of such
payment. There shall be no duplication of the signing konus or
lump sum payments by virtue of employment under ancther agreem=nt
nor will such payments be used to offset, construct or increase
guarantees in protective agreemerts oOr arrangements.

Aection 12 - Calculatien of Vacation Pay

The signing bonus and lump sum payments provided for in
Sections 2, 3 and 5 of this Article will be included in the
earnings of an employee in the determination of vacation allowances
due in che year subseguent to their payment.

ARTICLE II - COST-OF-LIVING PAYMENTS

Part A - Cost-of-Living Payments Under National Implementing
Document Dated November 7T, 15351

The nine-cent cogt-of-living allowance in effect beginning
July 1, 1995 pursuant to Article 1I, Part B of the UTU Implementing
Document of November 1, 1291, Dccument A, shall be rolled in to
bagic rates of pay on November 3C, 1555 and such Article II, Part
B shall be eliminated at that time. Any amcunts paid from January
1, 1996 under the aforementioned COLA provision (effective January
1, 1996) shall be deducted from amounts payable under Article I of
this Agreement.

Part B - Cogt-of-Liwving Allowance Through Japuary 1, 2000 and
Effective Date of Adjustment

fa) A cost-of-living allowance, calculated and applied in
accordance with the provisions of Part € of this Article except as
otherwige provided in this Part, shall be payable and rolled in to
bazgic rates of pay on December 31, 1299.

(b] The measurement periods shall be as follows:



Measuremept Pericds
Effective Date

Bage Month Measurement Month of Adijustment
March 15%5 March 1996

plus
March 1937 March 1998 Dec., 31, 1993

The number of points change in the CPI during each of these
measurement periods shall be added together before making the
~alculation described in Part €, Section 1) of this Article.

fcy {i) Floor. The minimum ircrease in the CPBI that shall he
taken into account shall ke as follows:

Effective Date Minimum CPI Increase That
of Adjustment Shall Be Taken Intoc Account
bec. 21, 1593 4% of March 1935 CPI

plus

4% pf March 1997 CPI

(ii) Cap. The maximum increase in the CPI
that shall be taken intec account shall be as

follows;

Effective Date Maximum < Increage
of Adjustment That Shall Be Taken
Into Account

Dec. 31, 1559 &% of March 1998 CPI

plus
6% of March 1997 CFPI

{d} The cost-of-living allowance payable to each employee
and rolled in to basic rates of pay on December 31, 1929 shall be
equal to the difference between (i} the cost-of-living allowance
effective on that date pursuant to this Part, and {(ii) the lesser
of {(x) the cents per hour produced by dividing one-quarter of the
increase, if any, in the carriers’ 1998 payment rate for foreign-
to-occupation health benefits under the Plan over such payment
rate for 1995, by the average composite straight-time equivalent
hours that are subject to wage increases for the latest year for
which statistics are available, ard (y} one half of the coat-of-
living allowance effective on December 31, 1999 pursuant to this
Part.
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Part C - Cost-of-Living Allowance and Adjustments Thereto After
Janua 1, 2000

Section 1 - Coat-of-Living Allowance and Effective Dates of
Adjustments

(a} A coat-of-living allowance shall be payable in the
manner set forth in and subject to the provisions of this Part,
on the basis of the "Consumer Price Index for Urban Wage karners
armd Clerical Workers (Revisead Series) (CPI-W" {13%67=100), T.S.
Index, all items - unadjusted, as published by the Rureau =i
Labor Statistics, U.S5. Department of Labor, and hereinafter
referred to as the CPI. The first such cest-of-living allowance
shall be payable effective July 1, 2000 based, subject to
paragraph (d), on the CFI for Marcn 2000 as compared with the CFI
for September 13%3. Such allowance, and further ceost-pf-living
adjustments thersto which shall become effective as described
below, shall be based on the change in the CPI during the
respective measurement pericds shown in the following table,
subject to the exception provided in paragraph (d) {iiil,
according to the formula set forth in paragraph f(e).

Measurement Pericds

Effoctive Date

Hasze Month Measurement Month of Adjustment
September 1929 March 2000 July 1, 2000
March 2000 September 2000 January 1, 2001

Measurement Periods and Effective Dates conforming teo the

above achedule shall be applicabkle to pericds subsequent to

those specified above during which this Article is in effect.

(] While a cost-of-living allowance is in =ffect, such cost-
of-living allowance shall apply to straight time, overtime,
vacations, holidays and £o special allowances in the same manner as
bagslc wage adjustments have been applied in the past, except that
such allowance shall not apply toe duplicate time payments,
including arbitraries and special allowances that are expressed in
titme, miles or fixed amounts of money.

{c} The amount of the cost-cf-living allowance, if any, that
shall be effective from one adjustment date to the next may be
equal to, or greater or less than, the cost-of-living allowance in
effect in the preceding adjustment period.

{d) (i} Cap. 1In calculations under paragraph (e), the maximum
increase in the CPI that shall ke taken into account shall be as
follows:



Effective Date Maximum CPT Increage That
of Adjustment May Be Taken Inte Account
July 1, 2000 3% of September 1999 CFPI
January 1, 2001 &% of September 12292 CPI,

legss the increase from
September 19299 to March
2000

Effective Dates of Adjustment and Maximum CPI Increases
conforming toe the above schedule shall be applicable tao
periods subsequent to those specified above during which this
Artigle is in effect.

f1ii) Limitation. In calculations under paragraph (2},
only fifty (50} percent of thae increase in the CPI in any
measurement period shall be considered.

{iii) If the increase in the CPI from the base month of
September 1995 to the measurement month of March 2000 exceeds
3% of the September 1999 base index, the measurement period
that =zhall be uged for determining the cost-pf-living
adjustment to be effective the following January shall be the
12-month period from such base month of September; the
increase in the index that shall be taken into account shall
be limited to that portion of the increase that is in excess
of 3% of such September base index; and the maximum increase
in that portion of the index that may be taken inteo account
shall be 6% of such September base index less the 3% menticned
in the preceding clause, to which shall be added any residual
tenths of points which had been dropped under paragraph (&)
below in calculation of the cost-¢of-living adjustment which
shall have become effective July 1, 2000 during such
measurement period.

{iv) Any increase in the CPI from the baze month of
September 1999 to the measurement meonth of September 2000 in
axcess of 6% of the September 1299 bkase index shall not be
taken into account in the determination of subsequent cost-of-
living adjustments.

(v} The procedure specified in subparagraphs (iii)
and (iv) shall ke applicable to all subsequent periods
during which this Article iz in effect.

(2} Formula. The number of points change in the CPI
during a measurement period, as limited by paragraph (4).
shall be converted into cents on the basis of one cent eguals
0.2 full points. {By "0.3 full pointsz" it is intended that
any remainder of 0.1 point or 0.2 point of change after the
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conversion shall not be counted.)

The cost-of-living allowance in effect on December 31,
2000 shall be adjusted {increased or decreased) effective
January 1, 2001 by the whole number of cents produced by
dividing by 0.3 the number of points {including tenths of
points) change, as limited by paragraph fd}, in the CPI during
the applicable measurement period. Any residual tenths of a
point resulting from such division shall be dropped. The
rasult of such division shall be added te the amount of the
cogt-of-1living allowance in effect on December 31, 2000 if the
CPI shall have been higher at the end than at the beginning of
the measurement period, and subtracted therefrom only if the
index shall have been lower at the end than at the beginning
of the measurement period and then, only, to the extent that
the allowance remains at zero or above. The same procedure
shall be followed in applying subsequent adjustments.

(f% Continuance of the cost-of-living allowance and the
ad-uscments thereto provided herein is dependent upon the
availability of the official monthly BLS Consumer Price Index
(CPI-W) calculated on the same basis as such Index, except
that, if the Bureau of Labkor Statistics, U.S5. Department of
Labor should, during the effective period of this Article,
rovige or change the methads or basic data used in calculating
sueh Index in such a way as to affect the direct comparakility
of such revised or changed index with the CPI-W during a
meagurement period, then that Bureau shall be regquested to
furnieh a conversion factor designed teo adjust the newly
revized index to the basis of the CPI-W during such
meagurement period.

Saction 2 - Payment of Cest-of-Liwving Allowances

fal The cost-of-living allowance payable to gach employee
affective July 1, 200¢ shall be equal to the differance between (i}
the cost-of-living allewance effective on that date pursuant to
Section 1 of chis Part, and {ii) the lesser of ({x] the cents per
hour produced by dividing one-quarter of the increase, if any, in
the carriers® 15%9 payment rate for foreign-to-occupaticn health
benefits under the Plan over such payment rate for 1938, by the
average composite straight-time equivalent hours that are subject
to wage increases for the latest year for which statistics are
available, and (y) one-half of the cost-of-living allowance
ef fective July 1, 2000.

(h} The increase in the coat-of-living allowance effective
January 1, 2001 pursuant to Section 1 of this Part shall be payable
to each employee commencing on that date.

{n] The increase in the cost-of-living allowance effective
July 1, 2001 pursuant to Section 1 of this Part shall be payable to
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each employee commencing on that date.

{d) The procedure specified in paragraphs (b) and {c¢] shall
he followed with respect to computatien of the cost-of-living
allowances payable in subsequent years during which this Arricle is
in effect.

{e) The definition of the carriers’ payment rate Lor foraign-
to-secupation health benefits under the Plan set forth in Section
10 of Article I shall apply with regpect Lo any year covered by
this Section.

{£) 1In making calculations under this Section, fractions of
a cent shall be rounded to the nearast whole cent; fractiong less
than one-half cent shall be dropped and fractions of one-half cent
or more shall be increased to the nearest full cent.

Sacticn 3 - Application of Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1 of this
pPart C will not become part of basic rates of pay. Such allowance
will be applied as follows:

{a} For other than dining car stewards, each one cent per
hour of cost-of-living allowance will be treated as an increase of
B cents in the basic daily rates of pay produced by applicaticon of
Articie I of this Agreement. The cost-of-living allowance will
otherwise be applied in keeping with the provisions of Section 8 of
Article T.

(b)Y For dining car stewards, each ones cent per hour of cost-
of-living allowance will be treated as an inerease of $1.80 in the
monthly rates of pay produced by application of Sections 8 and 9 of
Article I.

action 4 - Continuatjion of rt C
The arrangements set forth in Part C of this Article shall

remain in effect according to the terms thereof until revised by
the parties pursuant to the Railway Labor Act.

TICLE III - D AL B FITS

Secticon 1 - Continuation of Plan

The benefits now provided under the Railroad Employees
National Dental Plan (Dental Plan}, modified as provided in Saction
2 below, will be continued subject to the provisions of the Railway
Labor Act, as amended.

Secticon 2 - Eligikbility
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Existing eligibility requirements under she Denktal Plan are
amendead, effective June 1, 1%9%6, to provide that in order for an
employee and nis eligible dependents to ke covered for Covered
Dental Expenses {(as defined in the Dental Plan} during any calendar
month by wvirztue of rendering compensated gervice or receliving
vacation pay in the immediately preceding calendar month {the
"gualifying monzh"!, such employes must have rendered compensated
service on, or recelved vacation pay for, an aggregate of at least
sever. (7! calendar days during the applicable gqualifying monzti.
Any calendar day on which an emplovee assigned to an extra list is
available for gervice but does nct perform gservice shall ke deemed
a day of compensated service solely for purpeoges of this Ssction.
ZIXisting Dental Plan provisions pertaining to eligibility for and
cerminacisn of coverage not specifically amended by chis Section
shall continus in sffect.

Section 3 - Benefit Changes

The following changes will be made effective as of January 1,
1995,

{&) The maximum benefit (exclusive of any benefites for
arthodonture) which may be paid with respect to a covered employse
or dependent in any calendar year beginning with calendar year 199%
will ke increascd from £1,000 to 21,500,

ik} The lifetime aggregarte benefics pavable for all
crohodontic treatment rendered te a covered dependent, regardless
of any iaterruption in service, will be increased from 5750 to

32,000,

‘7]  The exclusion from coverage for implantology (including
synthetic grafting) services will be deleted and dental implants
and related services will be added to the list of Type € dental
services for which the Plan pays benefits.

{41 Repair of existing dental implants will be added to the
lisat of Type B dental services for which the Plan pays benefics.

Y One application of sealants In any calendar vyear for
dependent children under 14 years of age will be added to the list
of Type A dental services for which the Plan pays benefita.

LE) The Plan will pay #0%, rather than 75%, of covered
expenses for Type B dental services,

{7l The Plan will establish and maintain an 800 ctelephone
number that employees and dependents may use to make ingquiries
regarding the Plan.
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TICLE TV - VISTON CARE

Secticn 1 - Establishment and Effective Date

The railroads will establish a Vision Care Plan tfo provide
gpacified wvision care benefits to employees and their dependentcs,
to become effective January 1, 1522 and toc ceontinue thereafter
subjiect to provisions of the Railway Labor Act, as amended,
according to the following provisions:

jal Eligibility and Coverage. Employees and their dependents
will ke 2ligikle for coverage under the Plan beginning con the firs:
day of the calendar month after the employee has completad a year
of service for a participating railreoad, but no earlier than the
first day of January 133%9. An eligible employee who rendars
compensated service on, or receives vacation pay for, an aggregate
of at least seven (7)) calendar days in a ¢alendar month will he
covered under the Plan, along with his eligible dependents, during
the immediately succeeding calendar month. Any calendar day cn
which an employees assigned to an extra list i1s available for
service but does not perform service shall he deemed a day of
compensated service solely for purposes of this Section.

(b} Managed Care. Managed vision care networks that meet
standards developed by the National Carriers' {onference Committee
concerning gquality of care, access to providers and cost
effectiveness shall bhe established wherever feasible. Employees
wha live in a geographical area where a managed vision care network
has been established will be enrclled in the network along with
their covered dependents. Employees enrclled in a managed vision
care network will have a point-of-service option allowing them to
choose an out-sf-network provider to perform any vision care
service coverad by the Plan that they need. The benefits provided
by the Plan when services are performed by in-network providers
will be greater than the benefits provided by the Plan when the
services are performed by providers who are not in-network
providers, including providers in geographic areas where a managed
vision care network haa not been established. These two sets of
benefits will be as described in the table balow.
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Otheyr Than
Plan Benefit In-Network In-Network

1
I
|

Cne vigicon i00% of r=asonable | 100% of reasonable

examination per lz- and customary and customary

month period. charges charges up to a 535
maximum

one set of frames of | 100% of razasonable 100% of reascnable

any kind per 24- and customatry and customary
month period charg=s* charges up to a 535
MAaX1Mum
Oone set of two 100% of rzasonable 100% of reasonakle |
lenses of any kind, and customary apd customary
||including contact charges® charges up to the
lenses, per 24-month following maximums:
pericd.
up to 325 for
single vision

lenaes

up to 40 for
bifocals

up to $55 for
trifocals

up to 580 for
lenticulars

up to 5210 for
maedically necessary
contact lenses

up te 5105 for
contact lenses that
are not medically "

Necessary

| where the employee 100% of reasonable | 100% of reascnable
or dependent and customary and customary
requires only one charges 2/ charges up to a
lens maximum of one-half

of the maxioum
benefit payable for

. a set of two lensesz
of the same kind "

L Patiente who selecr frames that exceed a3 wholesgale
allowance established under che program may be reguired to pay part
nf the cost of the frames selected.

2 Patients may be required toc pay part of the cost of
spectacle lenses or lens characteristics that are not necessary for
the patient's wisual welfare. Moreovar, patients who choose

contact lenses in lieu of spectaclea may be required to pay part of
a contact lens evaluation fee and part of the cost of fitting and

matariala
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Secticn 2 - Administration

The Vision Care Plan will be administered by the National
Carriers' Conference Committea, which will bear the same
responsibilities and perform the same functions as i1t does with
respect to The Railroad Employees National Dental Plan, including
the development of detailed plan language describing the Plan's
eligibility, coverage, benefit and other provisions.

ARTICLE V - BENEFITS ELTIGIBILITY
Section 1 - Health and Welfare Plan

The Railroad Employees Naticnal Health and Welfare Flan ("the
Plan") iz amended, effective June 1, 19%6, as provided in this
Sectiom. In order for an Eligible Employee (as defined by the
Plan} to continue to be covered by the Plan during any calendar
month by wvirtue of rendering compensated service oYy recelving
vacation pay in the immediately greceding calendar month (the
"gualifying month"), such employee must have rendered compensated
service on, or received vacation pay for, an aggregate of at least
geven (7) calendar days during the applicable qualifying month.
Any calendar day on which an employee assigned to an extra list is
available for service but does not perform service shall be deemed
a day of compensated service solely for purposes of thisz Secllon.
Existing Plan provisions  pertaining to eligikility for and
termination of coverage not specifically amended by this Section
ghall continue in effect.

Section 2 - Vacatieon Benefits

Existing rules governing vacations are amended as follows
effective January 1, 1537:

{a} The minimum number of basic days in miles or hours paid
for, as provided in individual schedules, on which an employee must
render service under schedule agreements held by the organization
signatory hereta to dgualify for an annual vacation for the
succeeding calendar year shall be increased by fifty (50) percent
from the minimum number applicable under vacaticon rules in effect
on the date of this Agreement. The multiplying factors set forth
in vacation rules 'in effect on the date of this Agreement shall be
amended to provide that each basic day in yvard service performed by
a yard service employee or by an employee having interchangeable
road and yard rights shall be computed as 1.6 days, and each basgic
day in all other services shall be computed as 1.3 days, for
purposes of determining qualification for vacation based on service
rendered in the preceding calendar year.

NOTE: It is the parties’ intention that, in accordance with
application of the multiplying factors set forth in existing
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vacation rules as amended above, commencing with calendar year 1337
rhia subsection would require the scuivalent of 150 qualifying days
in a calendar year in yard service and 180 qualifying days in a
calendar year in road service to gualify for an annual vacation for

the succeeding year.

(b} Calendar days on which an employee assigned to an extra
list is available for service and on which days he performs no
service, not exceeding ninety (80} such days, will be included in
the determination of qualification for vacation; also, calendar
days, not in excess of forty-five {45), on which an employee is
absent from and unable to perform service because of injury
received on duty will be included. Such calendar days shall not be
subject to the multiplying factors set forth in existing vacation

rules as amended.

(0] Calendar days on which an employee is compensated while
attending training and rules classes at the direction of the
carrier will be included in the determination of qualification for
vacation. guch ecalendar days shall not be subject to the
multiplying factors set forth in existing vacaticon rules as

amended .

{d] During a calendar year in which an employee’s vacation
antitlement will increasze on the anniversary date, such emploves
shall be permitted to schedule the additional vacation time to
which entitled on the anniversary date at any time during that

calendar vear.

{2] An employee may make up to two gplits im his annual
vacation in any calendar year.

(£} An employee may take up to one week of his annual
vacation 1in single day increments, provided, however, that such
employee shall be automatically marked up for gervice upon the
expiration of any single day vacation.

{gl Existing rules and practices regarding vacations not
specifically amended by this Sectien, including (but not limited
to} scheduling of vacatiens, shall continue in effect without
change.

Section 3

This Article is not intended to restrict any of the existing
rights of a carrier except as specifically provided herein.
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ARTICLE VI - FLOWBACK

Section 1

Upon written regquest of the organization’s authorized
representative{s), the carrier shall meet to discuss establishment
of a procedure under which any employee who holds train service
seniority and i1s holding a regqularly assigned position as a
locometive enginser may exercise his train service seniority
rights. Any such procedures that are established shall be oo an
individual railroad basis and szhall be in accordance with the
gquidelines set forth in Secticon 2.

Sactlion 2

{a) The number of employees holding regularly assigned
positions as locomotive engineers at a location that wiil be
permitted to return teo train service under this Article will be
limited to the number of gualified and available demoted locomotive
enginesrs at such location on the Option Date, the designated date
on which employees may eXercise rights hereunder te return to train
gervice., As used in this Article, the term gqualified shall be
deemed to include (but 1z not limited to) qualification on the
physical characteristicas of the territory protected by the
regularly assigned positions.

{bY Two Option Dates per calendar year will be designated,
which shall be January 1 and July 1 unless otherwise agreed by the
parties.

{c) Not less than seven (7) days prior to the Cption Date,
any emplovee working as a locomotive engineer who alse has trainman
seniority rights may file a request with the designated
representative of a carrier requesting a return to train servica.

(d) Subject to subsection (al, each employee holding a
reqularly assigned position as a locomotive engineer who has a
valid request on file pursuant to subsecticon (o) will be notified
on the Option Date, in seniority order ({based upon trainman’s
seniority date}, that his request to return to train servige will

be aranted.

fe) An employee exXercising train service seniority rights
under this Article will be limited to:

{1) bidding on vacant positions,
{2) claiming open positions, or
(3] displacing the junior employe=s on extra list(s}.

{£f1 The locomotive engineer positions vacated by those
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employees who return to train cervice hereunder will be filled by
the qualified and available demoted engineers at the location
involved, consistent with applicable rules governing the filling of
such vacancies.

{g; An employee returning to train service under this Article
will not be permitted to wvacate his locomotive engineer's position

until his replacement is availabkle to £ill such position.

(h) An employee returning to train service under this Article
will be treated, during all time in train service resulting from
the exercise of rights granted hereunder, as "non-protected”
trainmen ineligible for any form of payment {including guaranteses,
produccivity fund buyouts, allewances and arbitraries} or benzfit
available to "protected" trainmen under any applicable existing or
future crew consist agreements.

(i} An employee returning to trzin service under this Article
will not be permitted to voluntar.ly return to service &4s a
locomotive engineer until after the next Option Date unless there
is no train service position available toO the employee at the
location involved.

(j) An employee returning to train service under this Article
continues to be subject to force apaignment back intm locomotive
engineer service 1n accordance with applicable agreements.

Secticn 3

{a) If the parties are unable to agree upon the procedures to
implement this Article within ninety {90} days after the date a
request is made under Section 1, at any time thereafter during the
term of this Agreement either party may gubmit the matter to final
and  binding arbitration by serving written notice on the
apprcpriate representative of the other party.

{b} The arbitrater shall be selected by the parties. If they
fatl to agree within five days Irom the date notice of the
submigsion to arbitraticon is received from the moving party, sither
party may request a list of five potential arbitrators from the
National Mediation Board, from which the parties shall choose the
arbitrator through alternace striking. The order of such striking
shall be determined by coin flip unless stherwise agreed by the
parties. The fees and expenses of -he arbitrator shall be borne
equally by the parties.

(e} The arbitrator shall render a decision specifying the
procedure for implementation of Section 1 within thirty {30]
calendar days from the date the appolntment is accepted, provided,
hewever, that the arbitrator shall have no jurisdiction to alter or
deviate from the provisiens ef Sectien 2. The arbitratocr’s
decision shall be final and bkinding and shall be gquided by the need
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to minimize disruptions to the work force that adversely affect the
needs of the zservice and avold additional oosts to the carrier.

Section 4

Thisg Article shall becomes effecotive June 1, 1996 and i1s not
intended to restrict any of the existing rights of a carrier except
as specifically provided herein.

ARTICLE VII - ENHANCER EMEPLOYMENT OFPORTUNITIES
tion 1

In the event that a carrvier sells or leases its interest in
one or more rail lines to a non-carrler pursuant to a transaction
anthorized under 42 T.5.C. §10%01 {or any succeggor provision) as
to which labor protective cond:.tions have not been imposed by any
governmental authority, any employse represented by the
organization signatory hereto who (i} as a result of that
transaction is deprived of employment with the carrier because of
the abolition of his position, and {1ii) does not accept employment
with the purchaser shall be entitled to the benefits set forth in
Section 2. '

Section 2

{a}) An employee covered by Section 1 shall have the right, in
senigrity order, to bid on wvacant, must fill positions or claim
open, must fill positions in train service at any location on the
carrier at any time within ninety (%0) days after being deprived of
employment. Senlority issues associated with the exercise of that
right shall be resolved by the rcarrier and the organization
repregentative or, absent agrezment and at the requeat of either
party by written notice served on the appropriate representative of
the other party, by final and binding arbitration as provided in
subsection {(b]. Solely for the purpose of this Secticn, a single
train service senicrity roster for the carrier shall be developed,
in accordance with applicable rules and procedures, ne later than
September 30, 1996,

{b) The arbitrator shall be selected by the parties. If they
fail to agree within five days from the date notice of the
gubmiggion to arbitration is received from the moving party, either
party may request a list of five potential arbitrators from the
National Mediation Beard, from which the parties shall choose the
arbitrator through alternate striking. The order of such striking
shall be determined by coin flip unless cotherwise agreed by the
parties. The fees and expenses of the arbitrator shall be paid
under Section 153 of the Railway Labor Act.

{c) An employee exercliging rights under this Section who
relocates hisz residence ghall receive a releocation allowance of
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$5,000, provided, however, that an employee shall be required to
ci=ct betwesen zuch allowance and any carrier relocation benefits
that may be provided to such employee under other existing

agreements oY Arrangements. fuch allowance shall be paid in two
equal installments: the firat payable on the relocation date, and
the seccnd ninety (90) days thereafter. Such allowance (or any

porticn thereof} shall be payable as provided as long as the
*ndividual hae an employment relationship with the carrier and is
=rill at the new location at the time the payment is due.

NOTE: Employees who presently have extended
seniority and wha are deprived of employment
ocn their prior right territoryis) as a result
of a transaction covered in Section 1, will be
covered by the conditions of Section 2{c}t,
provided that any exercise af seniority must
be keyond their prior right territory({s}, with
3 minimum of fifty (50} miles distance.

Saection 2

In the case of any transaction authorized under 49 U.3.C.
510801 (or any SuCccessor provision), the arrangements provided for
onder this Article shall be deemed to fulfill all of the parties’
bargaining obliyations that may cxigt under any applicable statute,
agreement or other authority with respect to such transactien, and
ahall alsc be deemed to satisfy the standards for the protection of
the interests of employees who may be affected by such transaction
degcribed in 4% U.S.C. §10%01(e}.

Section 4

This Article shall become effective June 1, 1936 and is not
iptended to restrict any of the existing rights of a carrier except
as specifically provided herein.

ARTICLE VIII - RATE PROGRESSION JUS FOR PROMOTION

Section 1

(a) An employee who 1a subject to Article IV, Section 5 of
the UTU Implementing Document A of HNovember 1, 1991 (Rate
Progression - New Hires) on the effective date of this article
shall have his position on the rate progression scale adjusted to
the next higher lewvel upon promotion to conductor/foreman or
engineer (on a marriey party heretc on which the UTU represents
engineers) . Such an employees who has already been promoted to
conductor/foreman or engineer shall have his position on the rate
progression scale adjusted to the next higher level on the
affective date of this Article.
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{b} The next adjustment to an employes’s position on the rate
progressgion scale after the adjustment specified in eubsection {a}
of this Section shall be made when such employee completes one year
of "active service" (as defined by the aforementioned Article IV,
Section 5) measured from the date on which that employvee would have
attained the position on the rate progression scale provided
pursuant to subsection {a) of tkis Section.

Section 2

L.eral rate progression rulesz applicable on a carrier that is
not covered by the aforementioned Article IV, Secticn 5 are hereby
amended in the same manner as provided in Section 1,

Section 3

This Article shall become effective June 1, 1996 and s not
intended to restrict any of the existing rights of a carrier except
as gpecifically provided herein.

ARTICLE TX - SENICRITY ACCUMULATION

Section 1

{a] Thisz Section shall apply only to those carriers on which
an organization other than the United Transportation Unien (UTU) is
exercising the exclusive right to represent all locomotive
engineers in company-level grievance, claim and disciplinary
proceedings.

(B} Sixty (60) days after service of written request con the
carrier by the organization’s authorized representative(s), any
employee with train service or hostier or hostler helper seniority
working as a locomotive engineer will be raguired, during the
period of time he 1s working as a locomotive engineer, to pay
monthly dues to the UTU in order to accumulate any additicnal
seniority a8 conductor, trainman, hostler or hostler helper. The
organization shall be responsible for administraticn of such
arrangements.

Saction 2

On any carrier on which thzre are arrangements between the
carrier and the UTU on the date of this Agreement that require
train service employees to pay full monthly dues to the UTU to
accumulate additional seniority a8 conductor, trainman, hostler ar
hostler helper while working as a locomotive enginser, such
arrangemants shall be terminated az follows:

{i] if an organization other than the UTU iz exercising the
exclusive right to represent all locomotive engineers in company-
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level grievance, claim and diasciplinary proceedings on such
carrier, on the date such other organization terminates its
exclusive representation rights; and

{11y if no organization is exercising the exclusive right to
reprasent all locomotive engineers in company-level grievance,
claim and disciplinary proceedings on such carrier, on the
effective date of this Article.

Section 3

This Article shall become effective June 1, 1996 and 1s not
intended to restrict any of the existing rights of a carrier except
as specifically provided herein.

ARTICLE X - TERMINAL COMPANIE

Section 1

{a) The authorized representative of the organization may
make a written request to any terminal company party to this
Agreement that the seniority roster om such company be placed on
the nottom of a contiguous seniority roster of a designated owning
line party to Lhis Agreement, with all prioxr rights and
responsibilities maintained. Representatives of the organization,
the terminal company, and its designated owning line shall m=et
within thirty (30} days thereafter to discuss implementation of
gsuch request.

{b) TIf a terminal company has more than one owning line
covered by this Article, the terminal company employees (as a
group) shall designate the owning line on whose roster all such
amployees will be placed. '

{e) An employee covered by this Article who exercises
seniority on the designated owning line shall be treated as a new
employee, provided, however, that such employee shall be credited
for all of his train and engine service with the terminal company
involved for purposes of rules perta:ning to vacation qualification
and rate progreszsion.

{d) An employee covered by this Article who exercises
seniority on the designated owning line shall be governed by the
collective bargaining agreement of such owning line.

Section 2

(2} If the parties have not reached agreement within ninety
{90} days after receipt of the organization’s propoezal, either
party may refer the matter to final and binding arbitration as set
forth in this Section.
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(b) The arbitrator shall be selected by the parties. If they
fail to agree within five days from the date notice of the
submission to arbitration is received from the moving party, either
party may request a list of five potential arbitrators from the
National Mediation Board, from which the parties shall choose the
arbitrator through alternate striking. The order of such strikine
ghall be determined by c¢oin flip unless otherwise agreed by the
parties. The fees and expenses of the arbitrator shall be horne
egually by the partiess.

{=) The arbitrator’s jurisdiction shall bhe limited to
unresolved issues concerning how the seniority rights of employees
covered by this Article will be established on the designated
owning line’s seniority roster. The arbitrator’s decision shall he
rendered within thirty (320) calendar days from the date the
appolntment is accepted.

Section_ 3
This Article shall become effective June 1, 1996 and is not

intended to restrict any of the existing rights of a carrier except
as specifically provided herein.

ARTICLE XJT - ENHANCED CUSTOMER SERVICE

Article VIII - Special Relief, Customer Service - Yard Crews
of the UTU Implementing Document of November 1, 1951, Document A,
iz amended to read as follows and furthermore shall be applicable
to all carriers party to this Agreement:

Section 1

_ (a}  When an individuwal carrier has a customer request for

particularized handling that would provide more efficient sarvice,
or can show a need for relaxation of certain specific work rules to
attract or retain a customer, sich service may be instituted con an
experimental basis for a six-month period.

{b} Prior to implementing such service, the carrier wiil
extend seven (7} days advance notice where practicakle but in no
event less than forty-eight {48) hours' advance notice to the
General Chairman of the employees involved. Such notice will
include an explanation of the need to provide the service, a
description of the service, and a description of the work rules
that may reguire relaxation for implementation. Relaxation of woark
rules that may be required under this Article shall be limited to:
starting times, yard limits, calling rules, on/off duty peints,
seniority boundaries, and class of service restrictions.

{c) A Joint Committee, comprised of an equal number aof
carrier representatives and organization representatives, shall
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determine whether a need exists, as provided in paragraph {(a), to
provide the service. If the Joint Committee has not made its
determination by the end of the advance notice period referenced in
paragraph (b), it shall be deemed to pe deadlocked, and the service
will be allowed on an experimental hkasis for a six-month periocd.
If, after the sixz-months has expired, the organization members of
the Joint Committee continue to object, the matter shall be
referred to arbitration.

{d] If the parties are unable to agree upon an arbitrator
within seven days of the date of the reguest for arbitration,
either party may request the National Mediation Board to provide a
list of five potential arbitrators, from which the parties shall

choose the arbitrator through alternate striking. The eorder of
such striking shall be determined by coin flip unless otherwise
agreed by the parties. The fees and expenses of the arbitrator

shall ke borne egually by the parties.

(e} The determinaticon of the arbitrator shall be limited to
whetker the carrier has shown a bona fide need to provide the
gervice regquested or can provide thie service without a special
exception to existing work rules being made at a comparable cost to
the carrier. If the arbitrator determines that this standard has
not been met, the arbitrator shall have the discretion to award
compengation for all wages and benefits lost by an amployee as a
regult of the carrier’s implementation of its proposal.

Section 2

This Article shall become effective June 1, 1996 and 18 not
intended to restrict any of the existing rights of a carrier.

ARTICLE XII - DISFLACEMENT

Saction 1
{a) Where agreements that provide for the exercise of

displacement rights within a shorter time period are not in effect,
existing rules, excluding crew consist agreements, are amended to
provide that an employee who has a displacement right on any
position {including extra beards) within a terminal or within 30
miles of such employee’s current reporting point, whichever is
qreater, must, from the time of proper notification under the
applicable agreement or practice, exercise that displacement right
within forty-eight {48} hours.

(bY Fallure of an employee to exercise displacement rights,
as provided in {(a) above, will result in =aid employee beling
assigned to the applicable extra board, seniority permitting. {The
applicable extra board is the extra board protecting the assignment
from which displaced.}
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{c} In the event force assignment i1s not compatible with
local agreements, prior to implementatiocn, the parties will meet on
property to determine an avenue of assignment.

Section 2

This Article shall become effective June 1, 199 and is not
intended to restrict any of the existing rights of a carrier.

ARTICLE XTTI - NATIQNAL WAGE AND RULES PANEL

Bection 1

(a} The parties, realizing the complexities of the changing
rail industry and envircnment, and to alleviate any adversarial
relationships emanating from such, agree to establish a non-kinding
jeint review Panel te study and examine theose unresolved subjecta,

The NWational Wage and Rules Panel (Panel) shall consist of
three (3} partisan members representing the United Transportaticn
Union, three (3} partisan memkers rapregenting the carriers, and

 Wwho shall be considered as Chairman., The Pregident
of UTU and the Chairman of the National Carriers’ Conference
Committee (NCCC) shall be ex officic partisan members of the Panel .
Ln any matter, the UTU, NCCC, and the Chairman shall each he deemed
to have a gsingle vote.

{b)  The parties will assume the compensation and expenges of
their respective partisan members. The fees and axpenges of the
Chairman and any incidental expenses incurred in connection with
Panel meetings shall be shared equally by the parties.

~Bection 2

The Panel is authorized to comprehensively examine the
folilowing subjects:

w] System for compensation and related
dlternatives

o) Qual;ty of Work Life

O Inter-craft pay relationships

o Claim and Grievance Handling

w] Flowback

o Eating en route for rcad service employees

o Use of Surplus Employees
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ol Employee Utilization
o] Common Extra Boards
fal Standardized Calling Rules
fat Yard Starting Times
o Runarounds
o} Road/Yard
Q Entry Rates
Section 3

The Panel shall promptly establish its operating procedures,
which shall be designed to review and evaluate the facts regarding
the aforementioned subjecte and to expedite and enhance the
opportunity to reach joint wvoluntary sclutiona to matters in
dispute between the parties with respect to those subjects. The
Fanel may, by unanimeous vota of the members and with the consent of
the respective carrieri{s} and General Committee(s] involved,
develop and implement pilot projects and similar initlatives that
would permit thea Panel to test and svaluate, on a limited hazsimg,
potential alternatives to existing arrangements that would resolve
issuesa of concern to the parties.

Secticn 4

fa) If the parties have not reached agreement on issues
pertaining to the matters covered by Section 2 by January 1, 1289,
the Panel shall make recommendations for disposing of all
unregolved issues not later than July 1, 19%39. While the Fanel’s
recommendations shall not be considered final and binding, the
parties shall exert good faith efforts to wutilize those
recommendations as a basis for settlement of the issues involwved.
Notwithstanding any provision to the contrary, the Panel may be
dissolved at any time by majority wvete of the members.

{b} It is agreed that antecedent preoposals exchanged between
the parties relating to those items subject to the Panel shall not
be coneidered precedential or cited in further handling of any
issue before any tribunal establishecd to resclve disputes under the
Railway Labor Act.

ARTICLE XIV - GENERAL PROVISIONS

Section 1 - Court Approval

This Agreement is subject to approval of the courts with
respect to participating carriers in the hands of recelvers or
trustees.
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SBaction 2 - Effect of this Agresament

(a) The purpose of this Agresement is to fix the general level
of compensation during the periocd of the Agreement and is in
settlement of the dispute growing out of the notices dated November
1, 1394 served by and on behalf of the carriers listed in Exhibit
A upon the corganization signatory hereto, and the notices dated on
or subseguent to November 1, 1994 sarved by the organization Lporn
such carriers.

(b} Thig Agreement shall be construed as a Separate agresment
by and on behalf of each of said carriers and thair emplovess
represented by the organization signatory hereto, and shall remsisz
in effect through December 31, 1999 and thereaftey until changed or
modified in accordance with the provisions of the Railway Labor
Act, as amended.

f¢}  The parties to this Agreement shall not serve por
progress prior to November 1, 19%% (not to become effective befare
January 1, 2000} any notice or proposal for changing any matter
contained in:

{1)] Thiz Agreement,

(2} the Propoaals of the parties
identified in Bection 2fal of this
Article, and

(3} Section 2{¢! of Article XV of the
Agreement of January 27, 1572,

and any pending notices which propose such matters are hereby
withdrawn.

() The parties to thig Agreement shall not serve nor
Progress prior to November 1, 13%%% (not to become effective before
January 1, 2000) any notice or proposal which might properly have
been served when the last moratorium ended on January 1, 1895,

{2] This Article will not bar management and committees on
individual railrocads from agreeing upen any subkject of mutual
interest,

DATED THIS 8th DAY OF MAY, 1995, AT OKLAHCOMA CITY, QK.

John B. Criswell
Chairman of Arkitration Board

Preston J. Moore Kobart ©. Harris
Membay of Arbitration Board Member of Arbitraticon Board
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May 8, 1356
#1

Mr. Charles L. Little
President

United Transpertation Union
14600 Detrolc Avenus
Cleveland, Chic 44107

Dear Mr. Little:

This confirms cur understanding with respect to the gensral
wage increase provided for in Article I, Section 1, and the zigming
bonus provided for in Article I, Saction 2, of Document "A" of the
Agreement of this date.

The carriersz will make all resscmnable efforts to pay the
retroactive portion of such general wage increase and the signing
bonus as soon 48 pos8sible and noe larer than gsixty (60} days afker
the date of thia Agresment.

If a carrier finds it impossible to make such payments within
that specified time pericd, such carrier shall neotify you in
writing explaining why such paynente have not been made and
indicating when the payments will be made.

Vary truly yours,

Bobert F. Allen
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May &, 1395
42

Mr. Charles L. Littcle
Prezident

United Transportation Union
14&00 Detrolt Avenuse
Cleveland, Ohia 44107

Dear Mr. Little:

Thiz refers to the increaass in wages provided for in Segtion
1 of Article I of Documsnt "A' of the Agreement of thizg date.

It iz understood that the retroactive portiom of that wage
irersaze zhall be applied only to enployees who hawvs an employment
relarionship with a carrier on the date of this Agreement or who
retired or died subssquent to December 1, 13235.

Fleaszse acknowledge your agresament by signing vour name in the
space provided bslow.

Youra very truly,

Echert ¥. Allen
I acres:

C. L. Little
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May 8, 192¢
#5

Mr. Charles L. Little
President

United Transportatieon Union
14600 Detrolit Avenue
claveland, Qhic 44107

Dear Mr. Little:

This confirms cur understanding that the provisions of Article
T, Section 8&fa) (ii} and Article II, Part C, Section 1li{b} of
Document "A" of the Agreement of this date relating to the
application of wage inecreases and cost-of-living allowances to
duplicate time payments shall not apply to special allowances
expressed in time, wmiles or fixed amounts of money contained in
existing local crew consist agreements that contain moratorium
provisions prohibiting changes in suck payments.

Please acknowledge your agreement by signing your name in the
space provided below.

Youra very truly.

Robert F. Allen

I agrae:

C. L. Little
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May 8, 1996
4

Mr. Charless L. Litrle
Yrezident

United Traneportation Union
14600 Detroit Avenues
Cleveland, Chio 443107

Dear Mr. Little:

This refers to the Lump Sum Payments provided for in Article
I of Document "A" of the Agreement of this date.

Sections 3 and 5 of Article 1 ars structured so as to provide
payments that are egsgentially based ¢n the compensation earned by
an employvee during a specified calendar year. Section 11 provides
that all of these payments are payable to an employee who has an
employment relationship as of the dates such paymenta are made or
has retirad or died subseguent to the beginning of the applicable
calendar vear used to determine the amount of such payments. Thuaa,
for example, under Section 3 of Article I, except for an employee
whe hae retired or died, the Agreement reguires that an employee
have an employment relationship on July 1, 1336 in order to receive
that lump sum payment.

The intervals between the c¢lose of the measurement periods and
the actual payments established in the 1221 National Implementing
Documents were in large measure a convenience Lo the carriers in
order that there be adequate time to make the necessary
calculations.

In recognition of this, we again confirm the understanding
that an individual having an employment relaticnship with a carrier
on the last day of a particular calendar year used to determine the
amount of a payment under Secticn 3 &and 5 of Article I will mot be
disqualified from receiving the paymant provided for in the event
his employment relatienship is terminated following the last day of
guch calendar year but pricr to the payment due date.

Yours very truly,

Robert F. Allen
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May B, 1996
#7

Mr., Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohic 44107

Dear Mr. Little:

~ This confirms our understanding regarding Article V - Benefits
Eligibility of Document "A" of the Bgreement of this date.

This  will confirm our understanding that vacation
qualification criteria in gffect on the date of this Agreement
shall continue to apply to employees repragented by the
organization who hold positions as working General Chairmen, Local
Chairmen, and state leglglative directors {"local officials"). In
other words, the changes in qualification as set forth in Article
V¥, Section 2 are not intended to revise wvacation cqualification
conditions for such local officials. It is further understood that
by providing this exclusicn it is not intended that the total

number of such officials covered be expanded.

Please acknowledge your agreement by signing your name in the
space provided below.

Yours very truly,

Fobert F. Allen

I agree:

C. L., Little



_32-

May 8, 1996
#6

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Bvenue
tleveland, Chioc 44107

Dear Mr. Lirtle:

This confirms cur understanding regarding Article ¥V - Eenefits
Eligibhility of Document "A" of the Agreement of this date.

This will confirm our understanding that eligibility criteria
in effect on December 31, 1995 gqoverning coverage by The Railroad
Employees National Health and Welfare Plan shall continue to apply
to employees represented by the organization who held positions as
working Genexal Chailrmerl, Local Chairmen, and state legislative

directors {("local officials”). In other words, the changes in
eligibility as set forth in Rrticle Vv, Section 1 are not intended
to revise eligibility conditions for local officials. It is

further understood that by providong this exclusgion it is mnot
intended that the total number ~f such officials covered be

expanded.
Please acknowledge your agreement by signing your name in the

space provided below.

Yours very truly,

Robert F. allen

I agree:

C. L. Little
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Please acknowledge your agreement by signing your name in the
space provided below.

Yours very truly,

Focbert F. Allen

I agree:

C. L. Little
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May 8, 15%3¢&
#9

Mr. Charles L. Little
Fresident

United Transportation Union
14600 Detroit Avenus
Cleveland, Qhic 443107

Dear Mr. Little:

This confirms our understanding with respect to Article VI -
flowback of Document "A" of the Rgrecment of this date.

The parties recognize that provisions of this Article may be
in conflict with provisicns contained in, or address matters
governed by, existing collective bargaining agreements between the
carriers party to this Agreement and other organizatlens that
represent the eraft and rlass of engineers.

Accordingly, we are in agreement that implementation of this
Article is expressly cont ingent upon reaolution of such concerns in
a manner satisfactory to the carriers. The carriers further agree
to make all reasonable efforts to resolve those <concerns as
expediticusly as possible. periodically and at any time upon
request by the organizaticn, the carriers will report on the status
and progress of such efforts.

Please acknowledge your agreement by signing your name in the

space provided kelow.

Yours very truly,

Robert F. &llen

1 agree:

C., L. Little
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May 8, 1556
#EB

Mr. Charles L. Little
Pregident

United Transportation Union
14600 Detroit Avenus
Cleveland, Chio 44107

Dear Mr. Little:

During the negotiations which led to the Agreement o©f thisg
date, the parties had numercus discussions about the relationship
between. time worked and benefits reczived, The carriers were
concerned that certain employees were not making themselves
sufficiently available for work, hut due tc the then current
eligibility reguirements such employeses remained eligible for
health and welfare benefits.

A8 a result of these discussiors, the parties agreed to
tighten ane eligibility requirement from any compensated service in
a month to seven calendar days compensated service in a month (the
"seven-day rule"). However, it was not the intent of the parties
to affect employees by this change where such employees have made
themselves available for work and would have satisfied the seven-
day rule but for an Act of God, an assiqnment of work which did not
permit. satisfaction of the seven-day rule, or bercause monthly
mileage limitations, monthly earnings limitations and/or maximum
monthly trip provisions prevented an employee from satisfying that
rule.

Also, where employees return to work from furlough,
suspension, dismissal, or disability {inciuding pregnancy), or
commence work as new hires, at a time during a month when there is
not opportunity to render compensated service on at least seven
c¢alendar days during that month, such employees will be deemed to
have satizfied the seven-day rule, provided that they are available
or actually work every available work opportunity.

However, in no case will an emplovee be deemed eligible for
benefits under the new eligibility requirement if such employee
would not have been eligible under the old reguirements.
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May 8, 1836
H#3

Mr. Charles L. Little
Pregident

United Transportation Union
14600 Detroclt Avenuse
Cleveland, Ohio 44107

Deaar Mr. Little:

Thiz confirms our understanding regarding Article I - Wages of
Dacument "A" of the Agreement of this date.

Solely for the purpose of concluding this Agreement, the
carriers have agreed to apply the general ‘wage increases provided
for therein to mileage rates of pay for milea run in excess of the
number of miles comprising a basic day {overmiles) and to compute
the lump sume provided for therein without excluding overmiles.

our agreement to include language providing for such
applications shall not be considered as precedent for how such
issues should be addressed in the future and is without prejudice
to our position that this component of the pay system is

inappropriate.

PFlease acknowledge your agreement by signing your name in the
space provided below.

Yours very truly,

Robert F. Allen

I agree:

C. L. Little
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May B, 1996
#10

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Maveland, Chio 44107

Dear Mr. Little:

This confirms our understandings regarding Article VIIT - Rate
Progression Adjustment For Promotion of Document "A" of the
Agreement of this date. :

1. S8ueh Article is not intended to supplant existing rules
that treat employees more faverably with respect to rate
progression, including while working as or upon promotion to
conductor/foreman or enginser. That is, such rules are preserved
and shall continue to apply in lieu of Article VIII.

2. Any promotion adjustment made pursuant to Article VIII
shall be applied solely on a prespective basis.

please acknowledge your agreement by signing your name in the
space provided below.

Yours very truly,

Ropert F. Allen

I agree:

C. L. Little



-28-

May B, 1§96
#11

Mr. Charles L. Little
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Chio 44107

Dear Mr. Little:

This confirms our understanding regarding Article XI -
Enhanced Customer Service of Document "A" of The Agreement of this
date.

In recent years the rail freight sector of the cransportation
market place has taken steps toward a more competitive discipline
which, if successful, could point the rail industry toward more
growth. The parties to thils Agreement are intent on nurturing
thege improvements. In this respect we mutually recognize that an
important reason underlying the recent improvement has been
anhanced focus on customer needs and improved service as tChe
framework for working conditions. Increased employee productivity
and more immediaté responses to customer needs by railroad
employess at all levels have been and will continue to be at the
very heart of this effort.

In order to continue these recent improvements, the parties
intend to respond to customers’ needs with even greater efforts.
In Rrticle XI, we have developed a framework for achieving our
matual goal of retaining existing customers and attracting new
pusiness by providing more efficient and expadient service,
including relaxation of work rules specified thersin where and to
the extent necessary for those purposes. We are also in accord
that these undertakings should appropriately racognize the
interests of affected employees in fair and aquitable working
conditions.

This will confirm our understanding that the NCCC Chairman and
the UTU President shall promptly confer on any carrier proposal
under Article XI that the UTU President deems to be egregiously
incensistent with our mutual intent. Such proposal ghall be held
in abeyance pending conference and skall not be implemented until
adjusted by agreement of the parties or, absent such agrecment,
resolved by expedited, party paid arbitration as set forth in the
attachment hereto,
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please acknowledge your agreement by signing your name in the
gpace provided below.

Yours very truly,

Eobert ¥. Allen

I agree:

., L. Little
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May &, 1538
#12

Mr. Charles L. Little
Prezsident

United Traneportation Union
14600 Detroit Avenue
Cleveland, Ohic 44107

Tear My, Tittle:

This confirms ocur understanding with respect to Cocument "A"
of the Rgreement of this date.

The parties exchanged varlous proposals and drafrs antecedent
to adopticon of the varicus Articles that appear in thie Agreement.
It ia our mutual understanding that none of such antecedent
proposals and drafts will be used by any party for any purpose and
that the provisions of this Agreement will ke interpreted and
applied as though such prooosals and drafts had not been used ox
exchanged in the negotiation.

Please acknowledge your agreement by signing your name in the
space provided below.

Youre very truly,

Bopert F. Allen

I agree:

C. L. Little
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Document *B"
{(Yardmasters)

IT IS5 HEREEBY AGREED:

ARTICLE [ - WRGES

Sactlon - First General Wage Increas

Effective on December 1, 1995, all standard basic daily rates
of pay for employees coverad by this Agreement in effect on the
preceding day shall be increased by three-and-one-half (3-1/2)
percent.

Section 2 - Signing Bonua

~ On the date of this Adreement, sach employee will be paid a
signing bonus of one (1) percent of the employee’s compensation for
1994, excluding pay elements not subject to general wage ilncreases
under Section 7 of this Article and lump sums.

Sagcticn 3 - Firsgt L s Payma

on July 1, 1396, each employes will be paid a lump sum eqgual
to the excess of (i} three (3} percent of the employee’s
compensation for 1995, excluding pay elements not subject to
general wage increases under Section 7 of this Article and lump
sums, over (i1i) the lesser of ({x) one-half of the amount described
in clause (i) above and {y) two times cne-quarter of the amount, if
any, by which the carriers’ payment rate for 1996 for foreign-to-
occupation health benefits under The Railroad Employees National
Health and Welfare Plan (Plan} exceeds such payment rate for 1335,

Secticn 4 - Seccnd Genaral Wage Increase

Effective July 1, 1997, all standard basic daily rates of pay
in effect on June 30, 1997 for employses covered by this Agreement
shall be increased by three-and-one-half (3-1/2) percent, computed
and applied in the same manner prescribed in Section 1 above.

Section 5 - Second Lump Sum Fayment

on July 1, 1998, each employee will be paid a2 lump sum equal
to the excess of (i} three-and-one-half (3-1/2) percent of the
employee’s compensation for 1387, axcluding pay elements not
subject to general wage increases under Section 7 of this Article
and lump sums, over (ii] the lesser of (x}) one-half of the amount
described in clause {i) above and {y, one-and-one-half times one-
quarter of the amount, if any, by which the carriers’ payment rate
for 1998 for foreign-to-occupation health benefits under The
Railrcad Employees National Health and Welfare Plan {Plan) exceeds
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N payrent ratse for 13SE.

Section 6 - Third Genaral Wage Tucrsase

Effoctive July 1, 1%25%, all gtoodard basio daily ratves ol pay
in effect on June 33, 199% [or employess covered by this Zgrsement
shall be ‘ncregzed by thvee-and-cne-hkalf {2-2/2) percent, comoucod
znd applied in the same msnner prozcriboed in Seckion 1 akbove.,

Sectipn 7 - Application of Wage Increages

Special allowances not inoludsd 1o fixed dsily, weekly or
menthly races of pay for all zervicez rendsved, and arbitraries

reprogenLing deplicate fime oayrenis will not be increassed.

Section B - Defipitions

The caryisra’ wayment rate for suay year for [oreign-to-
crcup;t*on nealth benefitg uwnder the Flam sghall mean tweowvs (3120
times bthe payveent made by the carriers to the Plan p2r wouth (in
auch year) per employes who is fully covered for employes health
henefits under the Flan. Carrier paywents Lo che Plan for Lhesze
ourposes shall not include the arcunts per such emploves per month
fin such year) taken frowm tThe Specisl Account, or from any cther
gpeasial sccournt, furd or trust maintained in connection with the
»lar, ©C pay or provide Ior cuxrent Plan henefits, or srny amcunts
paid by wemaining carriers to maks up the unpaid contributicons of

Terminating carricrs purgtant Lo Arlicle III, EBart &, Secticn 1, of

-r

the UTU Implewventing Documsnt of Novermber 1, 1331, Dooument B.

Segtion 8 - Eligihility for Receipt of Ratification Bonus, Lump Sum
Payments

The ratificaticn bonug and lump sum pavments provided for in
this Articie will ke paid o each enployee subjecc ro this
Agprecmsnt who hags an employment relationaghipy ag of the date auch
paymrenta are nayable, or haa =»etired or died subksequent to the
beginning of the zppiicable cslendar year used to determins the
amcunt of @Such payment. There whall ke no dauplicztion <l Lhe
»abificaticn bonus or lumn sum paymanta by virtuae of emnlcovment
under anothor sgreesment nor will such payments ke used to offset,
construact  or Indreage guarantess in prolective agresments or

arrargemnsnts.

ARTICLE TT - COST-OF-LIVING PAYMENTS

Part A - ogt-of-Living Pavments: TUnder HNatlenal TITmplementing
Document Dated November 7, 1551

The pipe-cent cogb-of-iliving ailowancos i sfifecl boeginninog
July 1, 1%%5 ourvsuant Lo Ariicie 17, Fart R of the UTU Toolerenioing
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Nocumant of MNoverther 1, 1%%21, Ceocwwsnt 2, ghall be rc]led in To
paeic rates of pay on Novenrber 33, 1%%3 and such Article IT, Farc
B zhall be slimirated at that tims. Any anounts paic From January
1, 19%& undor the aforemencioned CCLA proviaion {cffsctive January
i, 1296 akalil bs deducted from awcunis payable under Article I of
this hgreesmsanc.

Part B - (Copt-of-Living Allowance Through January 1, 2000 and
Bifective Date of Adijustment

ial A cosgt-of-iiving allowsnces, caloculasted and applied in
accordancs with the provisionz of Part O of rhis article excent as
cthzrwize providsd in this Parc, shall be payakle and rollied In teo
haglis vazes cf pay on Decemhar 31, 1335,

{hi The measuxciert periode shall be as Jollows:

Mesgurepont Periods

SEfective Date
Base Montl Measurement Month of Ad-uaibnens

March 259! March 15%4
LS

March 1297 March 1998 Dego, 31, 1995

Tlhe aumber of points change in the C2I during each of these
measurement oeoriods zhall be added toogsther bhefcre making the
caloalaciocn degoribed in Parv O Section lie] of Lhig drticle

b (1Y Flpor. The minimum increage in the C22 thaat zhall be
taken ints account shall be ag [oliowa:

Effgonive Date Minimum CBT Tugrease That
or Adiustment Snall Be Taken lnto Adcount
Teo. 31, 1333 4% pf Mawoh 1%95 CPT

plusz

4% of WMarch 193y CPI

{ii} Cap. The maximun increaze In the CII that asiall
ke taken into acoount 2nsll be as foiows:

Elifeccive Date Maximum {PT Insreasze That
of Adjustment Shalli Be Taken Into RBooount

Lo, 3L, 1552 £ Marcl: 1933 CFI

o Nl T
A= a2
i)
om0

T Maron 13%7Y CRI

(i The cost-0f-living allcowancoe pavable to each emplovee
and roiled in to bkasic rates of pay on December 31, 1999 snail ke
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ul te che differs=nce batween (i) the cost-of-living allowanae

tive on that ﬁalé pura:an: -o Lhnla Part, snd (1i1)] —he lesser
i the pents per hour produced by divicing ons-quarztasr of Lhe
age, if any, in :he garrieva’ 1995 pavment rate for fovelign-
to-oocupshion health bensfits urnder the Jlarn over sach paymens
rate for 1%95, by the average compozilte gtiraicht-time squivalsnt
nours that are subject to wage increases Tor the lategt year fov
Mh‘ch gtatiztics are availakle, and (y! cns halt cf the cost-cf-
iivirg allowance effective on Dezembaor 22, 29592 pursuant to this
ari,

Part ¢ - Cost-of-Living 2llowance and Bd-uestments Thereto After
January 1, 2000

Secticn 1 - Cogt-of-Liwving 3llowance and Effective Datea of
2djustments

fa) b vost-ef-liviag allsowance shall ke payabie in the :
marnner geb forth in and subject to the previsicns of this Par:t, i

o1 the basgiz of the "Consurer Price irndox for Uxban Wage Ezrners i
and Cierica’ Worksrs (Revisod Series) (CEI-W:Y (1567-100), ©.5.

Index, ail items - unadliugtea, a2 vuklished by the Bureau ot
Lakor Scvatisgtiga, .3, Depariment o Labor, and hercinafter
veferved To 28 the CF1.  Yhe first such cosl-ol-Living allowance
ghsll be pzyvanie eflfsclive July 1, 2000 based, subiect to
parsgraph {d), on the CPI Ior March 2000 as compared with the C2X
for Zeptember 1%5%%. Such aliowance, and further cost-of-living
adjuztiments thevaito which skall become cffective as deseribed
neiow, shal’ ke basgced on ths change ir the COFT during the
regpect ive meagurement periods shown in the follewing table,
zubject Lo the axception provided in parzgrspn (4 (iii),
according to the formils set forth in parsgraph (o).

Meagurement Teriocds

Effgotive Dats
Bage Mconth Moosuroment Monl b of Adjustoent
Seplerthar 299% Maroh 2000 Juiy 1, 2000
Marchk 2000 SepLetker 2000 January 1, 240l
Mzasurament Periods ard Effsctive Dates popiorming to tha

ahove acheculs zhail be aprlicshle bEo pericds sunsequent to
those gpecified above during which thig ArTticle iag in effsct.

foy While m cost-of-liviag a’lowance is in effect, sSucih coat-
of-living a..cwance snall apply Lo gtraighlt cime, overtimnms,
prolected rates, vacations, holidays and peysonral leave dava in the
game manney as bagic wages adiuatments kave keen aponlied in the
nast, cexocpt thalbt #uch a_lowascs ghall =et avoly o special
allowanzea and arbitrarieg representing duplicate Time paymnentsa.
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1A

izy 'lThe zmount of the cost-of-Ziving allowancs, 1f any, That

shall be =zffective from ove adjustment date to the next may oe
ecual o, oy greater or less than, the cost-ol-livies allowances in
efifeot in the progedicg adivscment period.

v o r

A1 44) Can. In calculscions urdsr paragraph (2], Lhe maximan
ingrsgae in the CPFI that shall be tazen into acoount shall be as
follows:

Ef fective Dato Faxmimoem TPT Snoreasse Thset
of Ad-iustmentl ¥ev Be Taken Into Aoooant
July 1, 2400 3% of September 1955 CPI

January 1, 2001 5% of Zeptembesr 159% Cp7,

lezgs ke ‘noreasze from
Septamber 1%59% Lo Mavoch
2000

Effective Dates of Adjustment and Maximum C2DI 0 Inorcoageg
conforming S the above scaedule gha:? ke aop.icable to

eriods subgedguent Lo thoss gpecified akove during which this
Arvigle 1o in effect.

i1i) Temization. In ceiculations unrdor paragraph (o),
only Zifty (50) peroent of the incresss in the OPI in any
mezsurement pericd shall e congiderad,

T the increase in ths JFI From Lhs bhage month of

Lo the x=asuremnsnt month of Mazch 2000 excesds
3% of the Seoptember 159% base index, the measursTent pericd
Lhat. shall g ugad for determinirg the cost-of-iiving
adjustrment to be effcctive the following Janusry shall be ths
iZ2-monthk period frow guch bkazes month of  Sentembear; ths
increase in the index that shzsll ne taken intc acccunt shzll
b2 limited to that portion of the increage bLhat ig in excegs
of 3% of such Sopreckher base incex; and the mexXiman increaze
in that porticn of the index that may ke Zaken into account
#hall be 6% of such Seoterher basc index loss ths 3% nenctlioned
in the preccding clause, bto which shall ke added any residual

fnii}  If
Septemoer 1253
i

PR -

tenths of polints which had been dropped under paragraph (sl
melow In caloulation of the cest-of-living adjustment whioh
zhali have hecome eifective July 1, 2000 dJduring such
measurement period.

i) Eny 1lngrease in the CFl1 frxom the bass montls of
Saptemner 1999 to the moasurensnc wonzth of Seplember 2000 in
excess of A% of the Sspterbksar 1322 kase indewx ghall not be
Laken into account in The determination of subsequent costh-of -
Jiving adjustnents.
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vl lTie proco
viv) sawll ks oaopp
which thia Article

gure specificd in gubparagraphs (iii) an
licalle to all sukssquent pericds during
ig in effeai.

(=) bForpuia. The nurker of points change in the C2I
during a meagurement wericd, =8 limitsd by paragraph (d),
2hall be cornwvertsd irnto cepts OIL Eno DEsls o Ooe Cont eguals
0.2 full pointe. (By "4.3 Tu_: wmolints" it ia intended that
amy remsinder of 2.1 point or W.2 toinT of chance after the
convergion shall not bo gouslLed.

The cogt-of-livirng allowance in elfect om Decsmber 31,
2000 shalil ke adjusted {increased or decroased! cffective
Jarzary 1, 2001 by the winle nunmber of cenlbs produced by
dividing by C.3 Lthe rumber o2f points {1:CLudﬁng tenths of
pointal change, 28 limited by pazagrapn (4, in the CPI during
Lhe zpplicsble mezsuremsent pericd. Any residual tenths of &
molnt resultive from such division shall be dropped. The
roesull of such divigion shz2il be added to the aTDunt of the
cozt-of-living allowanoe in efifect om Dacember 21, 2000 1f the
0PI 2hall nawve been khigher ac the erd bxan at the bheginning of
thke measurenent period, and subbtraclted therefrom only 1L the
irdex ghall have keen lower at the end than at the beginning
of the measursmsnt pericd and then, orly, to the oxtont that
the sliowancs romains at moro oxr above.  The game proosdure
anzll bpe followed in applying sukessgueant adjustments.

(£} Continuance of Fhe cogbt-of-1living a2llowance and thne
adiustments thereto provided nerein ig dependent upon ths
avai.akility of the official mentialy BLS Coasuncr Price Index
(C2I-%W! calcoulated on the same basizs ag guch ndex, aszoepht
that, 1f the 2ursau of Lakbor Statistics, U.5. Department of
abor ghenid, during the effective pericd of this Arxrticle,
revizse or changs “he metbthods or asic data uzged in caloulating
suchn Indsx in such a way 28 —o affect the dirsct compazabiiity
of suchk reviged or changsd inrndex with the CRI-W doring a
moasuremsrt poriod, thesn bhal Bursaus shall be reguegted Lo
Turnigh a conversion factor designed to adzust the newly
raviaed idndex to the basis of the CPI-W during such
mezgurement period.

Section 2 - Fayment of Copt-of-Living aIlowances

fa) 'The oocst-oi-living allowances opayvable to each smooloves
effective July 1, 2000 snall ope s=gusl to the difference besitwesn
(i)l the cmst—of—liv;nq allowancs effeqtive on that date purasuant Lo
Segticn 1 of this Parc, and (ii} The legger of (k! the fsats per
novy produced by dividing one-guarter of The increasge, iE any, in
Lhe garriers’ 19%9 payment rate for Iorelgn-to-ocoupation heaith
penefita undexr the PFlan over such pavront rate for 1558, by the
average conpoegite gtrazigat-time eguivalent holrs that are subject
to wage Iincreases for ths latest year for which statistlcs are
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available, snd (y: one-hal? of the cogi-of-living allowsnos
effective July 1, 2CC0.

ikl The incyease in ths cost-of- __v_ng ariowance effective
canuary 1, 2001 pursucant to Szobion 1ozl this Part shail he pavshle
to each employes comrencing on that date.

iy The incroasez in the zogt-of-living allcowarcs sffective
July I, ZO0I purgdant to Ssczion 1 of this Parc shull e payvable to
cacn enployee commencing orn thet dace.

{d)  The procedure apscified in paragraphs (k! ard (c] shall
be followed with respect tTo computation of the cost-of-living
zllowances pavahle in subseguent vears during which this Broicie iag
in effect.

i=d “hp definition of “he carriers' payrert rale for foreign-
c-oosupation heslith benofits ander the Plan get forth in Sectien
mf Ezzlcla I shall appily witn rzaspect ©o any year coverad by this

(£l Ik wmaxing calculationa under this Sscticr, fracticns of
z cent zkall be roundced to the nearest whole cent: fractions less
than one-hkalf cent shall be dropped and Zraclicns of one-half cent
oar more shall he inecrcascd to ,hu nearestz full csni

Secticn 3 - Application of Cost-of-Living Alliowances

The cost- of-livirng allowance provided for by Section 1 of this
Par: T will not become part of basic rstes of pay. Bach one cent
per hour of cost-of-living wllowarce wiil be applied to bkasic
monthly rates of pay produced by applicaticorn of the genersl wags
ircoreage provigicona of Arnicle I on each raiiroad i the ganc
mannhner asa used in applying the cost-oi-living adjustaent provisicons
of the June 15, 1%87 Naclchal hgreemsnt.

ARTICLE ITTI - DENTAL EBENEFITS

Section 1 - Continuvation of Blan

The beanefits now orovided undery the Failvoad Eaoplovees
Naticnal Dental Plan (Mental Plant, modifisd as provided in Section
2 bhalow, will he continuecd subsect to the provigionsg of vthe Raillway
Labor ZAct, as arended.

Section 2 - Eligibility

Exigting eligibility regqulremenies mnder the Denzal Plan arxe
amainged, effegfive Jume i, 13%5, to oprovide that i corder for an
arplovee and his eligible dopendentz ito be coversed [or Covered
Dental Exoensces {ag defined in the Dental Plan! during any casendar



_ag-

month Iy wvirtue ol ropderinog conpensiacecd servics or recelving
vacatbion pay in thas lmnnedialely preceding calardar month (ehe
“oualifying monthvl, sucn smplovee must have rendersd compshnsatsec
Sorvice or, or recelved vacztion pay for, an aggregate of at lsast
geven {70 calendar dayg durine the applicable gualilying menth.
Any calendar day on whien an axploves aggloned To 3n extra lisz is
availiable for service kbut does rot pexfcrm service ghall he dzemed
2 day of compensated zoervice sclz2iy for purposeg of this Secticon.
Existine Denlta. Plan provigiorns perialning co eligibility Zor and
termiraticon cof «coverage noct apecificzlly amendsd by this Ssction
shall zentinue in sffeco.

Section 3 - PBenefit Chandges

The following changes will be made effective as of the first
day of the firgbt full salerdar month Immediately following —he dale
ol this Agrasesment,

i) The maximurm kenefit (excliusgive orf any benefivte for
orihodonture)l which may be pzaid with rezpecst fto a coverad emplaovas
or dependsnt in any caleandar yezr beginning with calendar year 193%
wililt ke increasced Crom 3750 Lo 91,360,

sy The lifetime aggregste benetits payakle Zeor a2l
orzhodontic troobtment rondercd to o covoered deopondent, rogardlicses
of any interruption in asrvige, will be incrsaged from 3750 to
$1,000.

ol Tne excelugion from coverage Zoxr implantology (Including
gynthetic grafting) serviges will be deletad and dentzl implants
zaril ralzted services will ke zdded to zhe lisz of 1vpe ¢ dertal
soervices for which the BFlan payvs henefices,

idl Repair cof existing derntal implarnis will ke added to The
list of ‘fyvpe B dental services for which thoe Plan payvs benefits.

=Y Cme applicszion =f =sealance In any calendar vear for
depencent childrsn under 14 years o zge will bs added to The list
o Tyoe A dental gervicss for which bhe Plan paye bencfite.

(£ The Plen will pay 80%, rather than 75%, of coversd
sxpoagss for Tyvoe B dental services.

Lol The 2lar wiil esstablish and maintzin =n 800 felanhoue
numoer that orployeez and dependents may use Lo maks dinguiries
regavding the Plan.



ARTICLE IV - WISTON CARE

Zection 1 - Eptabligphment and Effective Date

The railrcads will establish s Visien Cars FPlan to provids
gpecified visiorn care penefits to employees and Thelr cependenis,
to bheccme sffective Janusry 1, 1993 and to continue thereaifter
suntect to provigiong of the Raillway Lakor Act, as amendsd,
according to tnz following provisions:

fal Eiicibility and Coverage., FRmployess and their dependents
wil: be 2iigible Tor ooverags under the Plan boginning on Lhe first
day ci the gslendar morth after ths smploves has completed & year
0f service for a participating railroad, oput no earlier than tiae

first day of Caruary‘ 1555, n eligihie LTpleee who renders
sompengated gervice on, or recelves vacablon pay [or, an aggregate
of at least scven {7 calerdar dava in a calendar month will oe
oovared under ths Plan, a‘aﬂg with kis 2ligible dopendenbs, during
the immediately suvcoeeding ca-endsr maonth, Ly c:alendar dzv on
which an smplovoe assigned o oan exItra liat ds availabhle for
service bul does not Dﬁrfcrm %Ervicp ghall ke dbttﬂd a dav of
covmensanad ssrvice gclely for purposss of chiz Section.

(ky Marcaged Care. Maragsed vigioan care networksg that mest
#landarde daveloped Dy —he Naticnml Carriers’ Confevencs Commsittes
concerning  gqualizy of cars, =scoess to providers and cogt

elffectivenesa shall be establishoed whersever Isazibls.  Erployess
whe live in a geographical area where a maﬁaged'vision care network
hag been eslabklighed will ke anreolied in the actworlk along with
their covered depenrndents. Ernployess enrelled in g2 managed wvigion
care necworlk will nave a polat-ci-gservice opvkaﬂ aliowing theam to
choose an oul-of-netwoerk provider e perform any visicn care
dervice oovered ny the Plan that they need. The benefltg proviaced
oy the Plar when services are performed by In-nstwork providsrs
wil! be greater than the henefizs providad by the Plan whan the
services are perfoomed by providers who are =zt in-network
providera, including providsrs in geographic areas where s managed
vigion oare network has not beesn escablished.  These twe zeta of
kenefits will be as described in the table helow.
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F Cther Then

Pilan Zenefic In-M=bwork CIn-Network

One wvision 1G50% of reszonable 100% of reascnab:ie

exanination nev 1Z- and QUuetomary and cusLonary

month pariod. CEAroes charges up Lo & S35
ENE I LTI

Ore ser of frames of | 100% of reaaonzible 100% of reasonabie

ary windgd per 24- and custcmary and oustomary

nonth pericd charges® charges up —o a $36
i lmam

Dre gel of two 100% of reascnable 100% of reagoanakloe

lengen of zny king, Ard Custonary and custonary

including contact charges® charges up to Ths

lenges, per 24-month following maximums

period,
up To $25 Zor
gingle wvisica
lenses

H
0
[

up To 540
hifoosls

np Lo 253 for
Trifnocals

up to S8R0 for
lenticulsrsa

Up oo S32.0 for
nedically necessary
contact lsnges

U bo FIis for
contact lenses that
are nol wedicaily

neceanary

Where the epnployes _00% of reagonaklse 100% of vreasonzhle
o dependent and cuatomary znd ouatonary
reguirzs orly one charges 4/ chargsg uo £o &
iens maximum on one-half

of ths maxitam
henntik pavable for
a sel of two lenses
on Lhe game kind

r

Patisnts who ssloot Zrmames chabt sxeeed a wholesalo
ellowance estabrisheada under The program may De vadgulred Co pay parc
of the cogt of fthe frames szlacted.

Patisntse may bs rsguired to nay part of the oozt of
spectacle lenges or lens charactsristics that are not necessary Zor
the paticnt’s wigual werlare. Morecver, pabtiente who choose
aontact lenges in Jien of gpectaclss may ke regquired to pay part ot
a contact leng evaluation fees and paxt of the cost of fitting and
Taterials.



Section 2 - Adminisztration

'- |;]:|

Thne YVieick Care Flan will be adminisrtered by The National
TaV?ie*ﬂ’ Conference “nﬂmiffee, whioh will bkesar the =ate

rogpongililities and pericrn the zame functions ag 1t doss with
“Eﬂpeat to The Railroad HEopleoyees Nacicpal Denval Flan, inciuding
tne developmer. of detailled pian language degcriking the Flan':
eligibilily, coverage, henafit and othsr provisicana.

ARTICLE ¥V - BENEFITS ELIGTEILITY

SBection 1 - Health and Welfare Plan

The Railroad Trplovess Naticnsl Health and Welfare Pilan ('ths
Blan"; 1g amendsd, effective June 1, 1992, as provided in this
Jectiom, In order for an =iligibls Enplovee [(az Gefined by the
Flan! to continue ko be oovered by the Flan duving any czlenday
mentsn oy wirtbue o rendering compensatad service or recelving
vacation pay in fthe ilwmediafely preceding calendar month (ths
*qualifying woenth™), such smploves aroest have rendered compensalted
BElIVice oI, or recelved vacaticn »ay for, an agoregate of at lasast
soven (7r galendar dayva during ths sppiicabie gualifying menzh.
Eny calendar day on which arn emcloyee assigned to an extrs list ig
availakle for gervice but does not perform service shall be deenmed
a day of compenaated ssrvice zolesly for purposes of This Section.
Ex:=ting FElan provigions pertaining %e eligihility for and
toerminacion of covaerage moft apegificaliv amended by this Section
#nall continue in efiect.

Segtion 2 - Vacaticn Densfite

Ixisrting rules governing vacatlons are anended, effective
Junuary L, 1%%7, to provide that an employes may take up to one
weelk of hig anrval wvacation in singls day incraments.

Seg¢tion 3
Thig Articie ia act intended to restrict any of the cxisting

rights of a cuarrier excenl ag gpecifically provided herein.

ARTICLE VI - RATE PROGEESSION ADJUSTMENT FOR PROMOTION

Secticon 1

{a; A&n emplovezs emploved by & carricr on the cGats of this
Egreemnenl. whe beaoconss subjsot to Articls TT1I - Rais Progreasgion of
the Jurse 15, 1987 Natiomal Agreement shall nave his positicn on the
rate progressicon gcals adiugted to Lhe next higher level upon
promsbion to yardmazter, Suzh an emnioyes who has already heen
promoted o yardmestsr shzll have hkig position or the rate
progression soale  adjusted Lo the next higher lewvel on itk
effective date of thisz Articls.



-3

{1 The next adjustment o an erployvee’s noaiticn on the rate
progregsion 2cale afiter the adjustment speciiied in subsecticn (&)
2f thigs Bection zhall be made when such enploves compleles Lwelvs
P22 calenda>  montha of 2mnloymeant fas gdefined oy ths
aforamentioned Articlic TII, Section ) measurced From the date o
which that enployves would have attained the position on bhe rate
progregasion ggals provided puvsusni to aubgscticn (ap of thigs
Section.

Hection 2

Local rate orogresgion rulez aopiicakles on o a garrier bEhat is
not covered by the sforementiones Article TII are herebhy amended in
tLhe gare manner as provided in Section 1.

Section 3
This Artnigls shall become effscitive June 1,

intended to reatrict any of the existing righte of
22 gpecifically provided ncroin.

996 and iz noto

1
il arrior SHCEDT

ARTICLE VIT - SUPPLEMENTAL STICENESS

Tl Ocboeber 21, 1978 Bupplenental Sickness Benefit Agreemsnt,
ag  subsegquent_y  amended elfsctive July 29, 1391 Sickneszs

ngreemsent) , 2hall ks further amended as provided in This Article.

Gection 1 - Addjustment of Plan BHenefits

ta) The benefits orovided under the Plan estaklished purguanrt
te tlwe Sickness Agreement ghell ke a2djusted =22 providea in
parsgraph (bt ac as to restore the sgamwe ratle of benefits £o rates
aof pay as existed on Decemoer 32, 1%34 wndsr Lhe Lerms of that
Aoresment . Thachwment of the agreed-upon FUTAE legiglaticon ghall ncht
cause the rztic of Dexnsfits to rates of pay to differ from thaxz
wnich existed o December 31, 1994,

(b} Section 4 of the 8icknesa Agresmwent shall he revigaed to
read as Follows:

4. BEenerita.

ial  Bubiect vo the provisiong of Subparagrapk 4{b),
Bhe monlhiy kersflt under Laig 22an for emplovees sligible
to wecelwe  gigknezs  bhenefizs undsr the Raillroad
Menpioyment Insurancs Act (RULAY will be 51,4491, and the
monibhly benefift undsr Lhig Elarn for secplovesg who have
exhausted their sgickness nenefit undsr tha BUIA will be
52,184, For digapilitiss lasting less thon & month, ard
for any reglidua. dayvs of dismsbility lasgling more thac ac
axact nunmker of months, kensfits will b2 paid on a calandax

days basis at 21/20 2f the month’y beanefit rate.

If the RUIA ghouwld ke 2o amended ag Co lnoreage
daily bonsfit ratss thereunder Zor days of zickneas, znd
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the sum of 21.75 tiwmes =z=he average daily zorefit fov
Yardmasters under the RNLA asz go amended plus the amount of
tke 21,401 wonchliy bhencfit ghould exceed 52,280, the amcunt
nf tho monthly benefit zhall be raduced to the sxient Zhac

Lhe zum of the amount of the reduoczd monthly benefit plus
¥ E

21.75 times the average dally kensfit for vardmasaters under
the amended RUIZ will not sxgesd 52,290, "Tho avarage

Auily kenaefit fov Yardmastsrs vnder the RUIA a2 20 ansnded®
for purposea of this Paragraph 4 (bl Iz the henefit which
would be payabls bte a Yardmaster whe had worked full time
in his kass year and wiose acntkly rale of pay at Lhe
Decerhar 31, 1994 waogoe lovel wag 52,271,

Section 2 - Adjustment of Plan Benefits During Aqgreement Texrm

Fffective [Docemocr 31, 123%, the benefits provided under the
Flzn zghall be adjusited S0 a3 Lo vestore the same ralio of benelits Lo
rates of vay 28 existad on the cffective date ol this 2rticle.

ARTICLE VIIT - GENERAL PROVISTONS

ection 1 - Court Approval

This Agrcemenl g subject to approval of The courts with reagpect
“o partizipating carriers in the hands of rsceivers cr trustees.

Bectipgn 2 - Effect of thizs Agreement

ia) The purpcse 0f thig Agrecment igs Lo Lix the general level
of compensacicr durirg the wveriod of the »&greemsnt and is in
sett_ement: of the digpuze growing out of the notices dated Heoverwer
1, 1924 zerved by and on behalf of the carricrs _isted in Zxhibkit A
upon the organizatisn glgnatory hereto, ané the notices dated cn or
sunscguent to Noverbsr 1, 1324 =2erved by the orgarcizaticn upon such
carrisrs,

‘bl This Agrcemenlt shall e congbrued 22 2 sepavate agresment

by ard on kehalf of each of g=2id carviers and their emplovsss

spregzented oy the orgarization giguatsoy herste, znd ghasl remain i

effect throsugh Decenber 21, 1%3% ang thereafter until changed ov

modifi=d Tn aceordance with the provisicns of the Railway Lakor Act,
as amended.

{zi The partiss %o this Agrsemant shall not gs2rve nor progrsass
prior te November 1, 1999 {not fo bocome oflcotive befors Jonuary I,
2000 any nolice or oropogal [or charging any matter oontainsd in
taisg Agresnent or which proposes matters covaved by thes proposals on
the warties cited in parscrapn l(al of this Scoction, and any proposals
in ponding nooigcg relating Do gucs gubkiject malkitsre ars hershy
withdrawn.

tdl The parties Lo this dgreeqger. sha’l nol gerve nor progress
prior to Wovember 1, 13%% {(not toc bhecoms effective before Fanuary 1,
2006 ary notice or proposal waich wight properly have bean sesrved
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when the last woratoriam ended on Jancaxry 2, 1335,

fed Thig BrIiclie will not bar wmanagement and commitiess on

individual wailroads Zrom agreeing apcnr any  suabdest of  wuzuas
interest.

DETED THIS &t DAY OF MAY, 1355, AT CHLAROMAE CZITY, OE.

John B, Seigwell
Thaidyrmar of Arbitration Beard

Treston J. Moore TRobert 0. Harris
Member of Arbitracicn Doard Memosey of Arkhitration Bozrd



Mx». Chaxlez T.. Little
Tregident

Miited Transpo-lbation Tnion
140 Detroliz hwvenuie
Cleve_and, Ozic 44207

Deznr Mr, Little:

This confirms cur underananding that Side Letier Noe. 1, 2, 4
annd 12 of Document "A" of the Rgresment of this date are hereby

neorporated sa part ¢f this Docunent .

Dieage acknowiedgs your sgresment by signing youlr name in bhe
prace provided helow.

Very LIruly yours,

Eooport 7. Riion




May &, 1995

2

My, Chaxles L. Little
Fragident

Inited Transpovtation Union
14600 Detrolt Rvenus
Dleveland, Chic 443207

Ceax My, Little:

i
(o
[
1

This confirme our uancdergtanding reach
"ET oof the Agreement of thig dats.

rart of Dooument

During confercices, the organliration ageerted that regent
changoes i oparatiors on a  number  of carriers, including
cechnological and work procesg  improvements, aasve affscted
vardmaster working conditions on Lhoge ocasrliers and warrant
conaideration of agresment charges for thogpe yarvrdmasters, The
irvo-ved carriers dispute the organizztion’s asserticns, but agrec
Lhat the asserfions raise sufiicient concerns Lhabt deserve & more
carezul Znvestivation of Lhe facts ard ofrcumgtances on =ach of
these particular carviera than was pogsiklie in the mlitiemplover
conlerences regalting in the Agrecuent ol Lhie dasle.

We have agreed that the discugsiong which have hegun on these
gihlecte shall coatinue az a pricrity ditem om ezch of tThose
respective garriera in an expedlted manner. The facts should boe
developsd promptiy for foint review by the involved parties. The
confersnoes shouid be further desgiened to expedits and enhance the
shporTulllity to reach jolint voluatary sclutions to thzse matters in
dispukbe where necesgsszary and warvantsc. [f sither unicn group or
carrier helieves fhat thoe aesistance ol the Chairsrcan of che
Natiorz! Carricrs’ Confercroe Compiilee or The Pragident of zhs
crgarization woeld help the partles reach acluticng, we agreed 7o
agsist Lhoge parties Zo The fullest extent.

Mleass acknowlsdgs your agreetent by 2igning vour nare in the
gpace provided below,

Viery bruly woudra,

Tobert I, 2llen




Mr. Charles T.. Litzle
Fregident

Urited Traneporlaticn: Taion
1400 Dotroil Avenue
Develand, Chio 441457

Deay Mr., "itntlao:

Thig fonfirmg cur undersiznding that the previgicrns of
Document B oI the hgreement of this date will alsgo bhe appiled te
vardmasters who are rapresented by the United Transportatlon Uniaon
mul ot repregented by ite Yawdrazters Department.

Fleasse ackncwlodge your agreensoab by gigning your name in bhe

epade provided below.

Yours wvery Lruly,

Hobart F. Allen

2, L. Littls
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Mr., Char_es Z. Litlle
Ereszident

Tnited Transvortation Imion
14500 Detrolt Avenuas
Clevelana, Chio £4209

Dear Mr. Little:

Thiz cenfiirnes our undorscanding Lhot during oroeparation of
final contract langiage of the 1836 MNatliona-r Adgreems=nrnt of this
dame, the partisze agreec that Articles VIT and ¥ and Side Zelter
Fos. % znd B of Docunent "A" gaall b2 considered incorrporated ints

Docutnant. 2",

Fleass acknowl_edge your agresment by aigning vour nsme in the
srace trovided oDelow.

Yours very nruly,

Robert F. Alicn

I agrz=:

|:__'.. T.. J'.iT_T_Le
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ATTACHMENT A

TREMINAT, COMPANIBSE EUOSIECT I ARTICLE X

EBlameda Bert Zine Rallway - 1

2litcn & Zouthern Railiway

Camsg Prairis REallroad Jompany

Houvaton Belt and Terminal Raliway

Tes Angeles Junction REailroad Company - 2

Norfolk and Portemcuch Belt Line Eailreoac Compa<y
Peoria and CPekin Mnmiclh Railway Company

Borl Termingl Railrvoad Associaticon

Fortland Terminal #zilroad Company

Ssorvamsatoc Northern Zailway - 1
Tormninal Railreosd Association of 9T, Louils
Wichita Terminal Asggcociation - 1

Winstor Z2alem Scuthbound Railway Company - 1

NOTLE :

-

I - Article ¥ not apnliosble witk raspect —o Yardmasters
DeparTment - United Trangporbationr Tnion.
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Exhibit A

LR

CARRITES REPRESENTED EY THE NATIONAL CARRIERSY CONFERENCE COMMTITTEE
IN CONNECTION WITH NOTICES DATED NOVEMBER 1, 1554 OF DESIRE TO
REVISE AND SUPPLEMENT EXTSTING AGREEMENTS IN ACCORDANCE THEREWITH,
SEBERVED BY AND ON BEHALF OF SUCH CARRIERS TUPON THE UNITED
TRAENSFORTATION UNION, AND HOTICES DATEDLD ON OR SUBSEQUENT TO
NOVEMBER 1, 15%4 AWND SERVED ON Z2SUCH C(CARRIEESE BY THE GQENERAL
CHAIRMEN, OR OTHER RECOGNIZED EEFRESENTATIVES OF THE UNITED
TEANSFORTATTION UNION FOR CONCURRENT HANDLING THEREWITH.

Fubkjsct To irdicated footnobes, this authorization is co-
extensive with notices filed and with provisions of
corrent  zobedule sgreements  applicable  to  amployess
repregented by the nmited U'ranaportation Union {(EY, {2,
Ty and/or (81, az indicaked by an X% in the sporopriate
columeial bhelow:

AT LECADLE T

Alamedad Selt Lome mad lway X
2lton & Southern Railway X
Atohiason, Topeka and Santa Fe X

Bangor and Arccgzook R.R. Co. K-2 %
The LBelt Railway Co. of Chicago X
Burlington Northsrrn Railroad Corpany A

|

o4
B
4

Camas Prairis Railroad Company x
Central California Traction
Chicago and Horth Western Ey. Co.
Consclidaled Eail Corporaticon

b
o e b
b

O5X Traasporsation, Ind. :
The Bzltimore and Chic CThicsgs T. To.
The Baltimore and OQhic R.2R. (o
Thz Chesapeake and Chic Ry Co. [former]
Chinago & DBagt. I1l. E.R. Co. {former)
Gaineaville Midiand Railrozd Comoany
The Hockirg Valley REy. Co. [([ormer X
Louizville & Nashwille R.R. Co. [(formex)
Mononr REallroad (formar) X
The Washville, Chattanocoos & St Louis

Ry. Co. (former)

Pers Marguette Rallway Company (foruner) X
Fichmond, Fred. & Yotomac Hy. Co.
Bazboard Cpasc Line R.R. Co. {former! X

4 PP
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b b
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i

Tolede Terminal R.E. Co. |
Wagtern Waryland Ry. Co.
Heastern Roailway <f Alavamz

Zalvegton, Houston anc Bendergon R.R.
Houston Belil and Terminal Raillway
The ¥znzaz City Souatherrn kv, Co.

DR Kansas Cicy Southern Joint Agsncy X

L.axe Supericr & Iskhpeming R.R. Co.
Log Angeles Junction Railrosd Commeny
Manufacturersg Railway Company

Z

Meridisn & Blghes R.R.
¥isscuri-Kangas-Texas Eaillwosd
Migsourl Pacific Hsilroad

Clklanoma, FKansas & Texas Rallroad

ew Or.eans tubLic Beii Raiiroad
Morfolk and Ports. Bel:t Line R.E. Co.
Noriollk Soullern Railway Compeny
Thne Elabama Gveat Sou. E.R. Co.
htlantic & Esst Car. Ry. Co.
Central of Jeorgia ZLUR. Co.
The Cinn., MN.O. & Texas Pac. By,
Georgia Bou. and Fla., By, Co.
Horfolik & Western Rallway Company
Tern., Ala., ang Georgla Ry, Co.
Tenneggee Rallway Company
Northeast I1:. TReg. Commutery =.E.
Nortn., Ind. Commicer Transp, Distrio:s

Pe b

H

i R SRR

[ O

ol S

b e
| T

i

Lo obg boopd B B 0

SRR

=3
I
[

p e

SDakland Torminal Railiway

Cogden Uricn Ry. & Depct o

Paoria and Pelkin Unicn Ry, Co.

The Pitts., Chaxt., & ¥Yough. Ry, Co.
Fort Tevaﬁa] Railvoad hasooiation
Portland Terminal Railrcad Company

b b 1

Sacramentc Northern Railwsay
Spokane Internations! Rallroad
Termina: Ral-road Assoc. of 5t. Louls

Y



B

EaA T LERZADSESE (W]
(B {C) (T} 5]

Taionrn Pacific Railzreoad X X X *
Utah Zoilwzy Compary X Z
Western Pacilic Railroad X i
Wichita Terminal Aszscciaticn X X
Winatorn Salenm Southoourd Roilwoy Ccmpzay p:A bl
HWOTRS -

1 - Wages and Roalsz oniy.

< - Fzalth and wWelfare only.

X o- Health ard Welfare only, excludes U770 clerka.
FOR THE CARETERS: FOQRE THE UMITED TRANMSPORTATION

UNION:

Cklabomra Civy, OE.
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Exhibit B
fUTH - ¥mmtrs.)

C2RRIERS REPRESENTED BY THE NATIONAL CARRIERS® CONFERENCE COMMITIEER
IN CONNECTION WITH HNOTICES DATED NOVEMBER 1, 1534 OF DESIRE TO
REVISE AND SUPPLEMENT EXYSTING AGREEMENTS IW ACCORDANCE THEREWITH,
SERVED BY AND ON BEHALF OF GSUCH CARRIEERES TIPON TRE TNITED
TRANSPORTATION UNION, AND MNOTICES DATED ON OR SUBSEQUENT TO
NOVEMBER 1, 1594 AND SERVED ON SBSUCH CARRIERS BY TIE GENERALL
CHAIFMEW, O QOTHER RECOGNIZED REPHESENTATIVES OF THE YARDMABTERS
DETARTMENT - TNITED TRANSPORTATION UNIOHN FOR COMCUREENT HANDLING
THEREWITH.

Subject to indicated footaoles, this autherizacicn is
go-sxcensive with rotices filed and with provisions
of  cuzrent  schedules  agreements sppliicakle Lo
eTployess repragented by toe Yardmasters Departmert -
Tnited Transportaticn Union.

Alton & Southern Railway
Camaz Prairie Railrosd Jowoany
Chicago snd North Western Railway Company
Consclilidatced Rail Corporaticn
J8¥ Trangportation, Taco.:
The 2zltimore znd Ckic Railroad Company {(former)
The Chesapeske and Ohic Raliway Company | ;
Clinchficeld Railroad [(fozmex)
louigville and ¥ashville Kallroad Company {Lfolrmex)
Lovlsvilile and Naskville Terminal Company
iNashville Terninais)
wonon Railroad (Former)
1he Nashvilie, Chattanooga & St. Louis Ry. Co. (former)
Richinond, Fradeviciksbuxg & Polomac Ey. Co.
Gezhoard Ccocast Line Railroad Conpany (formazr)
Ecoustonr Beli and Terminagl Rzilway
The Kansgas City Southsrn Railway Comsany
CP-Xansag City Scuthern Joint Agsency
Miggouri-Kansas-Texas Railrosad
Misscouri Pacific Raillroad
Hew Crieana Pubklic Belt Sailxrcad - L
Marfolk and Porismouth 2elt Line Ralilxosd Company
Moriclk Southern Railway Jdowmpany
Norfolk & Westsryn Rallway ComnpEnay
Northesst 1llincis Esgional Commuter Railroad - L
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Peoria and Pekin Union Ra_lway Compary

The Dittsgburgn, Chartiers & Youghicgheny Raiiway Co.
Forl Terminal Railrosd Asscciation

Fortland Terminal Railroad Company

Terminal Rallroad Association of 8t. Louis

Ecalth and Welfare and Supelemsntal Sickness only.

FOR THE CRRERIERG: FOR THE UNITED TRANSPORTATION

TUNION:

Oklahora City, OX.
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A-3.

ARTICLE T WAGES

Are payments recsived by employeea as a result
of Productiwve Fund buyouts to be ineluded as
compensation for the purposa of calculating
the signing bonuas and lump sum payment
provided for this Article?

Zuch pavments are not to be congideresd
the compengation for this purpoae.

il

No.
ari

1
F

How will an employee be able to werify that
he/she has received the full lump gum to which
they are entitled pursuant to Sections 2, 3
and &7

The carrier will provide the General Chairman
with a detailed explanaticn of the mannsr in
which the signing bonug and lump sums have
been calculated. Any employves who belisves
rhat his paymant ig Incorract will, upon
request fo thse carrier, recelvo an sxplanarticon
of how such payment wag calculatsd.

{1} Do the Gsneral Wage Itncreases provided for
in Article I apply to Reserve Board (Fireman)
paymentg established pursuant to Article XIII
of tha October 31, 1985 National Agreasment?

(2] Also to guarantead extra boards and other
reserve board payments which are contained in
arew consist agreements?

1} Fes.

(2} Yes, except for a carrier on which the
applicable craw consist agresment providas
that general wage incrszges will not apply to

guch payments,
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In ealsulating an employee’s compansgation for
the 1% signing bonus and subsequent lump sum
payments provided for in this Article, what 1s
the bagis upecn which the percentage ia
determined?

The amployes’s "compensation” as nsed on zuch
anployes’s rarvisr to determine vacation pay
anticlement in tha calendar wvealr &80 stated
megiming Janoary 1 and saxfending  through

Decembey 31

Ara the lump sum payments applicable to
employees whoe are suspended, as well as
employees who are reinstated with rights
unimpaired?

¥ea, bescause in both cases The amplioyment
relationship jg maintained.

Does the December 31, 1999, 4%/6% COLA apply
to overmiles?

Yers.,

Will payments received by semploysss who are
available on guarantesd extra lists and/or
regerve pools, but not used, be considered
when calculating the lump sum paymentg?

Yes, =0 long as guch payments arxe subject to
general wage Increages. This Article does not
af fect Iump sum siigibiliry provisions in o a
orew CoonSisE agreement.

An employee had earnings in 19294 and 1885,
hewevear, the employee is not currently actiwe
due to digabllity. Is thls employee eligible
for the gigning bonus and 1%%6 lump sSum
payment?

Yegz, @0 long ag ths =
smplovmenr rels
gubsequently re

mployee maincains his/her
onshlp with the Carrier, or
-

28 oY disa.



=5

"
1
o

2=-10

g-11

-12

A-12:

Al

Ig it a correct understanding that thoss pay
elements which were frozen by the provisions
of BArticis IV, Section % of the 1585 UTU
National Agreement will not be included in

determining an employess baze year
compansation?

The employes’s "compensation as uged on sudh
enployves’s carrier o delsrmine vacatlon pay
sntitiement in tho :alcn*ar‘ vear so stated
haginning January 1 nd extending through
Decpmbar 31 will be uEEd i determlnlzg a1l
erployes’s kage yvear compensation.

Doss an employee’s base year compengation
include reducead araw allowances and/or
Conductor Only payvmenta?

The gmplcoyee’s "vompensaticon” as uged cn such
smployes’'s C3rrisr to detsrmine vacaticn pay
eﬂuitlewant in the galendar year o gtated
beginning January 1 and extanding Chrough
Degember 31 will bhe uged 1in determining an
employee’s hase vear compensabtion.

If an employee received a bonus payment from
the {Carrier when "borrowing out™ on othar
seniority districte, will gsuch payment be
inaludad when caleulating the lump =um
payments provided for in this Article?

The employee’s "compersaticn® as used on such
employee’ﬂ carrier to determins vacation opay
entitlement 1in the calendar year so stated
beginning January 1 and extending through
Decembesr 31 will ke ussd in determining an
emploves’s page year gompensation.

How will the lump sums be calculated for an
employse who performed service for a Carrier
not party to this contract during the years of
1994 and 1995, but ourrently employed by a
Carrier party herato?

cnly compensarcion sarned on the carrigy pariy
to Ehis agresment - which employed on ths
dats mavment isg dus will be crsdited,
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What i= the definition of "foreign-to-
cfoupation® as usged in fSectiocn 107

AERTICLE V - BENEFITS BELIGTIBILITY

Section I - Health and Welfare Plan

In sgituations where smployees are agsigned to
REegerve Boards or observe Personal Leave Daysd,
will such time be counted toward fulfillment
of tha zeven (7] gfalendar day regquirement for
benefit eligibility in the succeading month?

VIR
o3
H o b
[
bia

g Arxrticle does nor change existing
initiona of the term "rends=r compangated
V¥ for purposes of Flan eligibilicy.

.
A
vic

Does the seven (7) day gualifying requirement
in the previcus month apply to thosBe employees
who tazke a period of family or medical lsavs
authorized and provided for undar the Family
and Madical Leave Act {FMLA)?

No. Such pericd of authorized leave will be
trzated as Iif 1F were a pericd during which
rhe employse rendersd compensatsed Esrvics,
gubject to the limitations contained on Page
21 0f rhe ourrant Summary Plan Degeoription of
The Ezilroad Employees Nafional Health and
wWelfare FPlan.

If an employee has twe (2} starte in one
calendar day, how many days will he/she be
aradited with for purposes of fulfilling the
zeven {7) calendar day qualifying requirsment?

The employee recslves credit for sach caleandar
day warked.
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How are emploveez treated with rafersnce to
benefit eligibility in cases of off-the-job
injury and/or ilinezs?

I the same manner as coryventliyv keing ftreafted
i .

Plan without change.

How is benefit seligikility handled for
amployees whoe are abzent?

The samploves must mest the eligibility
roguiremetits to ke eligible Ffor bensefifz in
fhe following menth.

How are tha provigions of the Health and
Welfare Plan affected by the changes benefit
eligibility?

There iz no ohange.

Do the provigions of Side Latter Mo, & of
Document o aizo apply ta General
Chalrpsreonas, Local Chairpersona and State
Legislative Directers ("local officials™) who
are represented by the UTU Yardmasters
Department?

i
-
i)
]

Yez, 1h accoldance with
Document "Br,

Letter #4,

What was the intent of the partiss when
increasing the number of qualifying days for
health benefit eligibility?

The 1intent was for the amplovee Lo render a
mors  proporiionate amount of =ervice in a3
given month sSo as to be eligible Ffor health
benefit coverage in the succeeding month.
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Exigting rules on s=ome properties contain
moenthly milage limitationzs, monthly sarnings
limitztions, and/or maximum monthly trip
provisions &0 &8 to possibly preclude an
individual from msatigfying the seven (7] day
cqualifying regquirement?

-
ﬂl

der these ciyrgumstances, I a r
tgnt  of  the parciegs to  disgualify Ll
dividual For hea g

ths paxtl n
expend vacatil

the service 1

Fi
i R
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Will the new qualifying provisiocna be applied
retroactively to January 1, 1%9%6 5o as=s to
disqualify individuals for employse and/or
dependent health benefits who were eligible
under the previous regquirements?

No. As provided in Zide Lerfter #&5, Document
A, fuch provisicns shall ke applied
effactive oh the Ffirsrc day of the calendar
mionth immedistely follewing the monrh in whioh

the Agrsement ig ratified.

Will mileage equivalents and overtime hours ba
unaed in calculating the seven (7} day
reguirement?

No,

In situationg where employees return to work
after pericds of extended absence as a result
of but not limited to, disability, furlough,
guspension, dismissal, leave of abzence or
preghnancy at & point in a calendar month ac as
to make it imposasible to satiafy the saven {7)
day reguirement, but make themsgelveg otherwlse
available or work all <of the remaining daye in
that month, will they qualify for medical
henafit rcoverage in the month next focllowing
their return to work?

This iz addregsed in and will pe determined in
accordance with the previaicns of Side Lefter
#%, Documenz: "AY,
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Q-15:

i’

Doss the term "lcocal officials" include logal
pregidents, secrataries, treazurers and
legislative representatives who may alsc be
required to lose time freom their assignments
due to union cbhligation?

Moz, loecal o=fficials are limited o workin
Local Dhairmen, and

Will regular assigned road freight service
employeea and/or pool servica employess who
may be prevented from perfsosrming service in a
calendar month equal to or exceeding tha feven
{7} calendar days due to, but not limited to
acts of god, catastrophe, 1inclemeant weather,
related induztry sghutdewns or other traffic
pattern conditions be deemed ineligible £for
health benefits in the zucceeding month?

Ll
aoooyrdance with the provisions of sSide Lecfer
£%, Dococument “AfY.

Ig it correct that in the event of an smployvee
and/or dependenti{s) losing coverage under this
rule, such individual will ke aeligibkle o
sontinue coverage in accordance with tha COBRA

'tv for COBRA coverage - remaing

When does a newly hired employes firast hecoms
covaered for employee and/or dapandent health
banefita?

Thig 13 addressed in and will be deiermined in
scocordance with the provigicons of Side Letter
#%, Document #ANT,

will paid holidays be countad in meeting the
qualifying raquirement?

This Articls does not changs existing
definitiong of the term "rendey compensated
gervice® for purposes of Plan eligibility.
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ARTICLE V - BENEFITS ELIGIBILITY

Section 2 - Vacation Bsnefits

Tn situations where employees are assigned to
REeserve Boards or ohgerve FPerscnal Leave Days,
will pguch time be counted toward fulfilling
the qualifying regquirements for wvacation to be
taken im the succesding vyear?

Yeg, wirh respsct fo Eegerve Heoards and
Personal Leave Days, 1f that 13 the current
practice on the individuxi railroad.

il

Is it correct that an employvee who works =ik
{6} months in yard service and gix (&) montha
in road service will ¢ualify for a wvacation
after rendering gervice amocunting to the
equivalent of 150 gualifying days commencing
Januarxy 1, 18877

There iz no change freom exigting applicaticons
concorning smplovess with  road and  yard
rights.

How may dayg must an enmployves work in 155%6 to
qualify for a vacatiom to be taken in 15877

There is5 ng changs in the Natloral Vacafion
Agreement which will increase the gualifying
days Iin 1595 for a 1937 wvacation periocd.
Heginning in 133%7, hkowevar, employvess must
masi the pew gualifying criteria for a 19558
vAacation.

Are current system agreements providing more
than two splits in anoual vacatione affected
by this agreement?

N

Are current system agreements providing for
more than one week of annual wvacation to be
taken in single day increments changed by this
agreemesnt?

MNo
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What procedure should be foliowed when
requesting a single day of wvacation?

Employvesa skould follsw the  sgrablished
procedurs  for asgigning vacationg on Lhe
property. Where thers 15 none, the procodurss
Luaed for scheduling perzonal leave dave zhould
be used.

Must the Carrier allow the reguest made by an
employee to cb2erve a gingle day of wvacation?

Yesg, smploysss should follow the eztabliisfhed
procedure  for assigning vasations on The
property,  Where there i the proceduras
used for schedulling personal leave days shoul
Ea usad.

[
i}
EJ]
o
]

Will employesas be automatically marked up for
gaervice upon return from wvacaticn pericds of
more than a single day?

The new provigions for aucomatic mark-up apply
cnly when taxing vacaeticn in legs than cns
weelk Incremsnig. Otherwisa, sxigting rules
and praciices ccntinue Lo apply.

There are many questions raised with regard to
the change in the numher of qualifying days.
The questions include, but are not limited to,
the application «f the 1.6 and 1.3 multiplying
tactors and the determination of the number of
accumulatad days of service for gualification
for extended vacation. How might thesa
quastions be resolved?

The parties commit to the formulation of a
Vacaticn Synthesig so as to fully incorporare
the changes made In thig Agreement and fo
gerve as a gulde to rescilve these guestions
and igsuss.

Whan an employee elects to observe one (1)
woeek of vacation in single day increments as
provided for in paragraph ({f] dea that
constituts on {1 of the allowsble two (2}
eplits in his/her annual vacation ags provided
for in paragraph (e}?

YTes.
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Dogeg the term "local officials" include local
preaidants, secretaries, treagurers and
legiplative rapresentatives whe - may be

required to lose time from their assigoments
due to unlon okhligations?

BT}
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Mo, Jlogal officials . to working
General Chailrmen, Local! Chairmen, and state
Ilegislative dirscrores.

In application of paragraph (f}, how many days
of pingle day vacations may a yvard service and
road service employee ba permitted to take;
five, Bix or seven days?

is guegticn should bhe decidsed on  sach
1idividual property in accordancs with the
past  pracitlices ag to what  appropriately
cong

gritutes one (1) week of annual vacation.,

Can the enploves slect to take vacation in
paricda of two (2), three (3}, or four (4}
dayg, rather than =z aingle day incrementa?

Yog, employvesas shcould follow the estabklilished
rrocedure  for assigning  vacationa o the
property. where there i35 none, the orocsdures
uged for scheduling pergonal leave davs should
bBa uzged.

If an employee observes a single day of
vacation and subsgeguently becomes 111 &0 as to
ba unable to work the neaxt day, what must
he/ahe do inasmuch as they are to mark-up for
gervice automatically?

The employes ghould follow the =stablished
procedure for marking off sick.

Ara an employes’s cobligations undsear axisting
rules and practices with reapect to protecting
service on his asgsigned off/rest days changed
1f the amplovee obsgerves a sgingle Jday of
vacation immediately prier te asuch eff/rest
day?"

No.
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May an eaployee reguest & sSingle day of
vacation to be taken immediately following a
day where he/she was off sick or ocbserving a
pergonal lesave day?

T

L%

o

I

ARTICLE VI - FLOWBACK

Do the provisions of thisz Article VI superseds
the provigiong of Article XIIY of the October
31, 1585 Naticnal Agreement which requiras
individuals to exhaust all engine sgervige
seniority prior to raturning to train service?

Yeg, &golely for purpozes of axercising rightsa
under Article VI,

In Section 1, what doeag "individual railrozdT™
intend?

t is intended te mean the territory within
he jurisdiction of the individuyal TTU General
seg,  Thse UTU Fensral Conmittess hAaving

When implementing the provigionz of this
Articla on "an individual railrocad basis®, was
the intent of the ©parties that aach
organization representative would ratain their
autonomous Jurisdiction?

Yes, 1t is intendsd to mean fthe terrifory
within the jurisdicficn of the individual OJTW
feneral Commitiessz. Tha OTryr Gensral
Commitieeg having Juriadiction must concur.

Are the c¢rew consist protected employeea
returning to train gervice in Sectlon 2,
Paragraph (h), entitled Lo exercise senlority
placement to "blankable" positions?

No.,
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May the Carrier make the reguest to implement
the provisions of aArticle VIT

Mo, The requezar Lo implement thege provizions
must be made by the authorired reprasentatives
of vhs Organizaticon

What i& the definitiom of "replacement is
available” in paragraph (g)?

An engine gervice amploves who iz gualifiesd to
protect  the 2srvice  reguirsments of the
Ss55ignment  bsing vacated under exizting
applicakblie rules.

Does this rule affect in any way or change
exlisting rules which permit for the voluntary
forfeiture of angine sarvice seniority?

No. Such rules remain unchanged.

ARTICLE VIT - ENRBAKCED BEMPLOYMENT OPPORTUNITIES

Should a subsegquent separate transaction cocur
after an initial relocation would the affacted
employee be allowed to again apply under
Section 27

Yes.

What doesa "deprived of employment® mean for
the purposes of the application of this
Artlcle?

The inability to cobtain any possible position
to which entirclad.

Will ths ragultant gsenlority toster
established per Article VII, Bection 2, cause
any employee to suffer a loss of seniority on
any roster to which they ¢urrently have
sanicority?

No. Suzh emploves sstablislies peaniority as of
the date of service in the vacant, must f£il11
or olaim open, mugt Fill DﬂSit*Gﬂ. All
axisting senicrity remains intacrt.
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Waeg it the intent of the parties to include
vardmaeters for the purpocees of the
application of this Articla?

EEE

Yoz, a8 provided in Side Letrer
HB "

4, Document

In order for an emplioyee bt receive the
relocaticn allowance under Section Z{e), is it
regulrad that the smplovee:

{a) 8ell his/her existing residence?

(b} Btay/work a minimum amount of time at the
new locatlion?

{c} Move thirty (30} or more miles from hia
former residenca?

fa) No.

i) To receive the full allowance, the rule
raquires Ehat the emploves bes ab ths new
Iccation ai the time the zFecond payment is
due.

fcy Yes., The note to paragraph (¢! regquires
an exercliss of genicrity a distance greater

What is the definition of ‘Yprier right

tarritory{s)® as set forth in the note to
Section 2{a)¥

This ig determined on the individual

properties in accoordance wikth the applicabls
rules and/or pracrtices governing senicrity.

ARTICLE WITI - RATE PROGRESSION

What rate of pay is applicable to employees
who are promoted to coaductor (foreman) and/or
engineer bhut are working as brakemen (helpers)
and/or hoatler?

Onee an individual i promoted bo conductor
{fereman) and/cr engineer, that emplovee
vegeives the applicakle rxarfs percentage,
regardless of the crafs in which they are
working, wuncil such tim= asg they resgch the
next rate step In accordance with Article IV,
Secticn B of the 17%1 Implementing Document.
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A 80% entry rate emnployse promoting to

Conductor March 1, 1994, immediately =levates

tc the B85% entry rate. ©n his/her July 1,

1996 hiring anniversary date does the entry
rates of that employee increase to S0%?

No.  The emplovee goes o P0F on Jduly I, 1537,

-_-r

What consgtitutes "promotion to yardmaster" as
contained in Document "B", Articlas VI - ERate
Progression - Bectlon 17

rula, when an smplcyes
f obesn gualified Lo work a yardmaster

An employee is elevated to the next step in
the rate progressicn upon promotion from
brakeman to conductor. Doas that employas
elevate to the next astep upon subsedquent
prometion to engineer?

Yeg, where UTU is the certified representative
Far the orafn of locomotive anginoar.

Yf an individual 1z promeoted to conductor and
thereby advanced to the next higher wage step,
will the wage step be advanced agalin if later
promoted to foraman?

MNa.

where existing promotion rules or practices
provide for the automatic promotion to
conductor and enginear upcon prometion to
either conductor or engineer, will an employes

be elevated two (2) steps on the wage scale?

Tes.

ARTICLE 1IX - SENIORITY ACCUMULATTON

Ara geniority accumulation provisions which
are covered by a local crew consist moratoerium
amendad, altered or abrogated by this rule?

N,
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Does this article apply to all craft senlority
that remainse protected under UTU contracta,
including pre-1%85 Fireman’s Seniority?

Yag

What 18 the effect on an individual's
geniority if they choozge not to comply with
the proviziong of thils Article cnca shacted,
but subsequently meat the requirementcs?

The individual accruecs genioriry only during

the montihs where they are in campliance with
the ruls provigions.

ARTICLE X - TEEMINAL COMBANTES

Was 1t the intent of the parties that
yardmagters repreaented hy UIT would receive
the zame employment opportunities and service
credits as Crain and engine service employees
raprasented by UTY?

Yes, as provided in Zide Letfer #4, Document
HB r .

If an agreement pregently exiateg which
provides for the placement of terminal company
amployees on owning line senlority roster, may
the Organization Representative make a regquest
under this rule =0 ag to place the terminal
company employeses on  ancothar owning linea
geniority roster?

Yes, there would ke no prohibifion to such a
regquest, rprovided that an employee placed on
an ocwning line seniority roster purguant to
this Article ghall be reguirsed to relingudsh
hig wgmeniority on such other owning Iine
rogter.
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are employees who acquire egeniority on a
Carrier as a result of the implementation of
this Article relinquiszhing any labor
protective condltions which may have been
impozsed by any Jgovernmental authority as a

reguilt af a gale, leaze, merger, or
acquisition?

Thisz Articise ig applicabkle fo fhe carriers
ligted in Attachmsnt A ko the Agresment,

ARTICLE XI - FENHANCED CUSTOMER SERVICE

What is the intent of the parties with respect
te the provizion in paragraph (b) which states
"...;, the Carrisr will extend seven (7} days
advance notice whera practicakle but in no
event less than forty-sight (48} hours advance
notige, .. "?

The intent was for the Carrviers to routinely
give ag much advance nctice az possibls o the
invalved T General Chairperscnis) prior to
implementaticn of the propoged service under
paragraph (al.

Should the Carrier notify the Ceneral
Chairperscon{s) 1in writing when and whare it
intande to egtabligh such service and identify
the involved customer?

Ves, and such pnotification should include &l
gpecific rule(s) where relisef cr relaxafion 1
vequegred.
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What will prevent ths Carrier from routinely
furnighing the minimum notice under the rule,

i.e. 48 hours, prior to implementing the
degirad gervice?

-

Lers o o
give g much advange notice a8 possible
i irpersonig) pr
implementation <f the proposed service under
paragraph fal.

L

R R 3 -
e ntent was for the Jarr
1

i
cF o
i
+ b
[
ke

Iz it the intent of thes parties that the Joint
Committee referred to in paragraph {c} will be
established and maest at the Iocation where the
propozed service is to be implemented?

The Committes will confar by whatever means
Sre appropriate and  practical £o the
ciroumatances, including telephonically.

Can the Carrier require a yard crew from one
ganipority digtricet to meet the service
requiremsnts of a cugtomer if such customer i=s
located in road territory in ancther seniority
district on that Carriar within the
combination road-yard service zonea?

The carrier’s rights undesr this article ave
limited Eo cerrtain identified rules under
defined gircumstanoes, provided Ehat  rhe
carrier has complied wirth all applicakle
reguirements set forth therein. Any carrier
proposal under this Article which, in  the
opinion of the UTU Presidont, is egragiousl!
Iinconsistent with the intent of the rule will
not be implemented without conference between
the UT Prezident and the NOCC Chairman.

Doaes this rule permit the use of road crews to
perform customer gzervice within switching
limita?

The carrier’s rights undsr this Article are
Iimirted to gertain identified rules under
dafined ircumstances, provided rhat £he
carrier has complied wich all applizabls
requirements get forth thserein, Any carrier
propogal under this Article which, in the
opinion of the UTU Pregident, 1is egregiously
inconsigstent with the intent of the rule will
not ke implemented without conference betwasn
the UPT President and the NOOCD Chalyman.
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Can the Carrier be congidered a customer in
the application of this rule?

The word "customsr", ag uged in paragraph {aj,
wag Dol msant Co apply to the Jarriar.

Iz there any limitaticon a2s to the numbar of
miles a yard craw may be reguired to travel 1In
road ‘territory in order to provide the
customer gervice contemplated by thia rule?

Yes. Yard crews are limited to the minimum
number of miles necessary to sccoemplish ths

gervice consistant with the gpirit and inisnt
cf the parties.

Where customer setrvice dan be accomplished by
& road crew, is the Carrier within the intent
of the rule to establish the use of a vard
c¢rew to perform thisg work?

The Carrier’s use of vard crews must meet the
reguirements 2f the ruls.

Does thlsz Article XI supersede the Road/Yard
Sarvice zone esgtablished under Article VIII;
Section 2{c}) of the October 31, 1585 National
Agreement or the agreed upon interpretations
pertaining thereto?

No, this Articls amends Articls VIII - Special
F=lief, Customer Service - Yard CJrsws of the
UTT Implamenting Document of November 1, 15921,
Document A.

Does Article HI contemplate the use of vyard
crews from one esenicority district or Carrier
to perform gmervice for a customar which is
located on the line of another Carrier?

It iz not fthe intent of the rule fto permi
vard crews from one Carrier fo suksti

vard crews of another unrelated Carri
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Are any employee  protective  provisions
applicable to employees adversely affected by
the institutlon of service under Article XI?

Ag get forth in parazragh iei.

Does Article XI contemplate the establishment
of eplit-gzhifte in yard service?

No.

Paragraph (2} requires that the Carrier show a
"hona fide'® need for the rule rellef requasted
or that it cannet provide the parvice a2t a
"Comparable Cost" under the existing rules.
Will the Carriersg burden of proof i this
regard be met gsimply by sghowing that the
gustomer sgervice can ke accomplighed at =z
reduced cost?

No, a carrier will alsc have to demonstrate
cormpliance with Jecticon 17z).

If a2 vard crew is providing particularized
service to a customer under this rule, may the
Carrier properly ragquira the wyard crew to
provide garvice to other industries located in
the zrea or along the line?

The carrier’s rights underx this Article are
Iimited to cerrvain idenrcified rules under

Adefined circumstances, provided that the
cRrrier has compli=ad with all applicaklie
reguirements set forih therein. Any carrier

proposal under this Article which, 1in the
opinion of the UTU Fresident, iz egregicusly
incongistent with the intent of the rule will
net ke implemsented without conference between
the UTU Pregident and the NOOO Chalrman.
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May the Carrier usas a road crew Lo provide
gervice teo a customer within the switching
limits of a terminal?

The carrigr’s righte under chis Axticle arx

IJP1Led bo certain Idenr fita rulss  wndar

define Cilroumstances, pruv;med that the

carrier hasz coﬂplieﬁ with all applicakis

raguiremencs st fovin therein., Any carriar

proposal ndery thig Axticls whjcd, in rthe
- T

11
cpinton of the UTU Fresident, 13 egregiously
incongizstent with the intenr of the rule will
not ke implemented without conferencs between
the UTU President and the NCOCC Chalrmgn,

Will a yard crew used in accordance with this
Article have its work confined golely to meat
the zpecific service regquirsmants?

The carrier’s rights under thig Article are
limited to gertalin idenrifisd ruleg under
defined circumstances, provided that ths
carrier has complied with s11I applicable
cagudremenls gel foelh Lherein., Ay caorizsc
propogal undsr this Article whick, in the
opinion of the UTO Presidont, iz sagregicsusly
inconeigtent with the intent of the rule will
not ke implemenced without confervence hetween
the [UTO Presidant and the NOOO Chairman.

Can Employees of a Carrier who may be
regtricted by physical digabilities or for
disciplinary reasons from performing road
gservice on that Carrier be used to perform
such service under thig Article?

N,

If a carriexr fails to comply with the
provisiona of Article XI, what remedy is
available to employees adversely affected by
the carrier's implementaticn of its proposal?

g arkbitratcor 15 Futhorized o fashion &
remedy apprepriate to the clrcumstances under
Daecticn I7e).
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ARTICLE XTT - DISPLACEMENT

On thoge proparties where emplovees have lass
than 48 houra to exsroigs digplacement rights,
are such rules amended =20 asg Lo now apply a
uniform rule?

.\.T

ko

o, the existing rules providing for Isss bthan
E Rours oonptinus, niszas = |
g

pcifically agree octherwics.

[V =Y
Ft, b

Is an employes displaced under Section 1,
electing to exercige sgenlority placement
beyond thirty (30} miles o0f the current
reporting point, reguired to notify the
appropriate crew office of that decisicn
within 48 houra?

Yag .

How 15 an employee covered by this Article
handled who fails to exercige seniority
placement within 48 hours?

Such employes is aseignsd to the applicabls
extta board, senliority permitting, pursuant to
Section 1{h} and subgseguently governed by
existing rules and/or praciices.

How long a pericd of time does an employee
have to exarcise displacement rights outside
the houndaries sgpecified in Ssction l{al?

The rules governing exercise of displacemsnt
rights ag ourrehtly contained in existing
agreements continus to apply in this
pltuacion.

What happens if the employee notifiea the
Carrier that it ie the employees’s intent to
displace outside of the 30 mile 1imit, then,

aftar 72 hours, the employee iz no longer able
toc held that assignment?

A new 48-hour pericd bsging.
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It is intended that smployees who fail to
digplace within 48 hours be assigned teo an
extra list where local or gystem agreemants
prohikit such agsignment due to extra board
ragtrictions and or genicrity considerztion?

Sea Seotlicn 112) of Articie XTI,
Iz it the intent of Article XTI to impose

digeipline on employees who fall to sxercise
geniority within 48 hours?

Ne, Scotion 1(h) prsdeEE rhat iIn these
ciroumarances the empleoves will be asalgﬂeﬁ ko
the applicakle exsra board, senicrity

cermitting, The emplcoyes will then ke nhbjEEt
to exiaring rules and practices goveErning
service on guch extra board.

Is this rule intended teo expand upon tha
displacenment rights of an individual so as to
mreate situatiens not currently provided for
in existing agrzemenktg and practiocea?

Mo

If an employee notifies the Carriar of their
intent to displacde beyond the 30 mile limit,
carn guch employes notify the Carrier
gubrequent to the expiration of the 48 hour
period of their desire to displace within the
20 miles?

Ne.

How isg the 30 miles limit to be measured --
rail or nighway?

Highway.

When does the 48 hour time pericd within which
the employee must exerclse dieplacement righte
Legin?

when properiv o

governing thiz s

[

cifiad under existing ruleas
[ tuation

\-J
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ARTICLE FITI - MATIONAL WACE AWD RULES PAWEL

Can the actlvitiss of the panel be stopped at
any time during the process and, 1f so, by
what meang?

¥eg, 1n accordance with Secticon 47al.

Are the parties limited to considering only

thoge itema lizted 1n SBection 27

Y=g,

DOCTIMENT "EB"

Doeg Article VIT alter Sickness Plans an
gignatory Carriers not party to the October

21, 1978 Supplemental Sickness Benafit
Agreesment?
Mo

Does Document "B", Side Latter No. 2 restrict
settlement of disgputes to peaceful resolution?

Yeg.



STAMDARD SASIC DALY AND MILEAGE RATES OF PAY
AL OF GECEMEER 1, 1385

RESULTING FROM THE AFPLICATION F &4 1.8 PERCENT :NCREASE T THE
STAMDARD BASIC RATES OF PAY WHICH WERE IN EFFELT NOVEMBER 30, 1995

LT
LLCOMOTIVE ENGINEERS IMOTORMEN) -- PASSENGER SERVICE

STANDARD BASIC DALY
AMD MILEAGGE RATES

WEIGHT OM CRIVERS DALY MILERAGE
(POUNDS) RATES RATES

LESS THAN 50000 $124.54 9266 ¢

80,000 ANC LESS THAMN 100,000 F124 24 92,66 ¢
1CG.000 AND LESS THAN - 140000 5124463 Bd7E ¢
140,200 AND LESS THAN 170,000 12471 B2.E3 ¢
170000 AND LESS THAM - 260,050 512480 292 ¢
200000 AND LESS THAN 250 000 512489 2301 ¢
250,000 AND LESS THAN 300,004 512497 0309 ¢
300,000 aND LESS THAMN 350,004 3125.08 9318 ¢
350,000 ANE LESS YHAM 400,000 $12514 9326 ¢
400,000 AND LESS THAN 450,000 $t125.23 23135 ¢
450,000 AND LESS THAN 500,000 $t25.52 F3.44 ¢
300000 AND LESS THAN 550,000 512540 9352 ¢
550,000 AND LESS THAN 800,000 5125.49 83161 ¢
600000 AND LESS THAN - 650,000 $125.57 9369 ¢
G50.G00 AND LESS THAN 700,008 5125.56 378 ¢
700,000 AND LESS THAM 754,000 $125.74 93.8G ¢
730000 AND LESS THAN - 800,000 5125483 B35 ¢
SCHLOO0 AMD LESS THAN 850,000 5125.91 B 03 ¢
850,0C0 ANMD LESS THAMN 800 G600 $126.00 3412 ¢
QL0 0C0 AND LESS THAN - 850,000 £128.04 8420 ¢
950,000 AND LESS THAN 1,500,000 312617 B4.20 ¢

1,003,004 POUNDS AND OVER;
FOR EACH ADDMTIONAL 50,000 POUNDS

CR FRACTION THEREQF - ADD ALTERMATELY: 3008 0.Cs ¢
& 3008 0.ce ¢
MOTOR OR ELECTRIC CARS
[B MULTIPLE OF SINGLE UNIT 5124 80 9242 ¢
DAILY EARNINGS MIMIMLIM #2606

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: ON LOCOMOTIVES ON
WHICH UNDER THE FORMER MATIOMAL DIESEL AGREEMENT OF 1550 FIREMEN WOULD
HAVE BEEN REQUIRELD, A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND
8¢ PER MILE FOR MILES IN EXCESS OF THE BASIC DAY 'WILL BE ADDED TO THE
ABOVE RATES (SUCH DIFFERENTIAL TO BE APPLIED IN SAME MANNER AS THE
LOCAL FREIGHT ENFFERENTIALY,

B-1 {LUTU} NRLC



STANDCARD BASIC DALY AND MILEAGE RATES OF PAY

A5 OF SECEMBER 1, 1585

RESLLTING FROM THE APPLICATION OF A4 3 5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE N EFFECT MOWVEMBER 20, (853

uTy

LOCOMOTIVE EMGINEERS (MOTOREMEMN) -- THROWGH FREIGET SEREVICE

WEIGHT OM DRIVERS

(FOUNGS]

LESS THAN
140,000 ANG LESS THAN
200,000 AND LESS THAN
280000 AMD LESS THAN
aco.00d AND LESS THAN
350,000 ARND LESS THAN
400,000 AND LESS THAN
453000 AND LESS THAN
E00,000 AMD LESS THAN
550,000 AND LESS THAN
B0.000 ANMD LESS THAM
BR0.000 AMD LESS THAN
TO0,000 AND LESS THAM
750,000 ANE LESS THAN
800,000 AND LESS THAN
850,000 AND LESS THAN
900,000 AND LESS THAN

140,000
200,000
254,000
380,000
S54.000
43 200
450,000
00,000
650,000
600,000
850,000
700,000
750,000
800,000
850,000
800,00
950,000

80,000 AMD LESS THAN 1,000,300
1,000,000 POUNDS AND OVER:

FOR EACH ADDITIOMAL 50,000 POUNDS

OR FRACTION THEREQF - A

DALY EARNINGS MINIMUM

ARTICLE IH{B) OF AGREEMENT OF QCTOBER 14, 1055

STAMDARD SASIC DAILY
AND MILEAGE RATES

DALY MILEAGE
RATES RATES
$134.26 59.60 ¢
534 74 100.03 ¢
513456 10020 ¢
F135.11 100.3% ¢
513528 10054 ¢
313547 0071 ¢
F135.68 10032 ¢
512588 19113 ¢
F138.10 T34 ¢
$136.28 101.52 ¢
£138.45 101,70 ¢
$136.64 10188 ¢
$136.82 102,06 ¢
513700 102.24 ¢
3{ar.18 11242 ¢
3137.38 10260 ¢
$137.54 102.78 ¢
$13T.72 102,96 ¢

5018 018 ¢
512356.8¢

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: ON LOCOMOTIVES ON
WHICH UNDER THE FORMER NATIONAL DIESEL AGREEMENT OF 1850 FIREMEN WOULD
HAVE BEEN REQUIRED, A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND
Bg PER MILE FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE
ABOVE RATES (IN ADDITION TO THE LOCAL FREIGHT [HFFERENTIAL IF AFPLICABLE).

B-2 (UTU) NRLC



STAMEARD BASIC DALY AND MILEAGE RATES OF 2AY
&5 COF DECEMEER 1, 1365

RESULTING FROM THE APPLICATION GF A 3.5 PERCEMNT SNCREASE T THE
STANCARD BASIC RATES OF PAY WHICH WERE N EFFECT NOWVEMBES 30, 1995

LTU

LOCOMOTIVE EMGINEERS OTORMEN) - YARD SERVICE
STANDARD BASIC

DALY RATES
WEIGHT OM DRIVERS B OR 7 DAY g DAy
(POUNDES) WORK WEEK  WORK WEEK
LESE THANM  E00.000 F131.34 $143.08
500,000 AMD LESS THAN 550,000 513153 F144 21
580,600 ANG LEES THAN 500,000 313175 F144.43
600,000 AND LESS THAN 650,000 F131.1 3144 55
850,000 AND LESS THAN 700000 $132.00 $144 26
700,000 AND LESS THAN 750,000 B13z2.27 314508
PE0,000 AND LESS THAN  BJ0,000 $132.45 F145.29
BO0,CO0 AND LESS THAM  B5(1000 £13283 B145.51
850,000 AND LESS THAN  8G0.200 F132.814 £145.72
800,000 AND LESS THAN 950,000 F134.899 514504
850,000 AND LESS THAN 1,000,000 #1337 514516
1,000,000 FOUNDS AND OVER!
FOR EACH ADDITIOMAL 50,000 POLINDS
OR FRACTHON THEREOF - ADD: $0.18 BO215

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: ON LOCOMOTIVES OM
WHICH UNDER THE FORMER NATIONAL DIESEL AGREEMENT OF 1850 FIREMEN WOULD
HAVE BEEN REQUIRED, A UNIFORM DIFFERENTIAL OF $56.00 PER BASIC DAY WILL
BE ADDED T THE ABOWVE RATES.

B-3 (UTL) NRLC



STANDARD BASIC DALY ANC MILEAGE RATES OF PAY
A% OF GECEMBER 1, 1995

RESULTIMG FROM THE APPLICATION OF A4 3.5 PERCENT INCREASE TO THE
STANCARD BASIC RATES OF Pay WHICH WERE IN EFFECT NOWVEMBER 20, 1955

LT
LQCOMOTIVE FIREMEN (BELPERS) - PASSENGER STRVIGE

STAMDARE BASHC DAILY
AMD MILEAGE RATES

WENGHT O CRIVERS DALY MILEAGE
(POUNDS) RATES RATES
LESZ THAM  B(,000 1609 a7.04 ¢
80,000 AND LESS THAN 400,000 8116.18 T3 ¢
100,000 ANE LESS THAN 140,000 3116.26 Gt ¢
140,000 AND LESS THAN 170,040 $U16.44 B7.39 ¢
170,000 AND LEESS THAN 200,000 5116.52 BY .47 ¢
200.000 AND LESS THAM 250,060 5116.61 groa ¢
250,000 AND LESS THAN 300,000 P1i5.61 87.568 ¢
300,000 AND LESS THAN 350,000 $116.69 8764 ¢
350,000 AND LESS THAN 400,000 LRI 8774 ¢
400,000 AND LESS THAN 450,000 P118.87 8r82 ¢
450,000 AND LESS THAMN  S00.000 £115.95 BT 80 ¢
500.000 AND LESS THAN - 550,000 FHT.04 a0 ¢
650,000 AND LESS THAN  500.000 311712 ga.7 ¢
BO0.000 AND LESS THAN 650,000 311720 88.15 ¢
850 000 AND LESS THAN 700,000 $117.28 8E23 ¢
700,000 AND LESS THAN 750,000 $117.35 BB ¢
750,000 AND LESS THAN - 800,000 11744 BB 3¢ ¢
BOO,DOG AND LESS THAN 850,00 $117.52 5847 ¢
850,000 AND LESS THAN 200,000 31760 B8.65 ¢
900,000 AND LESS THAN 950,000 $117.58 33.63 ¢
950,000 AND LESS THAN 1,000,000 LA R - 88.71 ¢
1,000,000 POUNDS AND OVER.
FOR EACH ADDITIONAL 50,000 POUNDS
OR FRACTION THERECF - ADD: s0.08 008 ¢
CrAJLY EARNINGS MINIMUM S117.43
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STANCARD BASIC DALY AND MILEAGE RATES OF Pay

A% OF DECEMBER 1. 1995

RESULTIMG FROM THE APFLICATICN OF & 3.5 PERCENT INCREASE TG THE
FTANDARD BASIC RATES OF PAY WHICH WERE N EFFECT NCVEMBER 33, 1995

LOCOMOTIVE FIREMEN (HELPERS) = THROUGH FREIGHT SERYICE
STAMDARD BASIC GAILY
AND MILEAGE RATES
WEIGHT ON DRIVERS DALY MILEAGE
(POHTRDS, RATES RATES
LESS THAWN 140,000 312249 91 44 ¢
140,000 AMND LEZS THAN 200,000 13204 01.79 ¢
200,000 AMDO LESS THAM 250,000 23 9186 ¢
250,000 AMD LESS THAM - 300,000 Fi23.15 9213 ¢
200,000 AMDO LESS THAN 350,000 512345 92 40
A50,000 AMD LESS THAN - 400,000 12353 G248 ¢
400,000 AMD LESS THAN 453,000 123,69 97 54 ¢
ARD OGO AND LESS THANM 500 000 $i23.85 92,80 &
800,000 AND LESS THAM 550,000 E124.01 B2.05 g
550,000 AND LESS THANM 500,000 s12417 9312 ¢
00,000 AND LESS THAN 650000 $124.33 2328 ¢
550,000 AND LESS THAN 700,000 L124.40 5344 &
70,000 AND LESS THAN 753,000 512465 9360 ¢
TEOO00 AND LESS THAN 500 000 LEPE N 0376 ¢
£00 000 AND LESS THAN 350,000 $124.97 93.52 ¢
B850 000 AND LESS THAN  B00,000 3125413 G408 ¢
200, 000 AND LESS THAN 950,000 F12h.29 04,24 ¢
950,000 AMD LESS THAM 1 000,000 $125.45 04,40 ¢ _
1,000,000 POUNDS ANT OVER:
FOR EACH ADDUTICNAL 50,000 POLNDS
OR FRACTION THEREQF - 00D .15 16 ¢
DAILY EARMINGS MINIMUIM 3123.91
ARTICLE HI{BY OF AGREEMENT OCT, 14, 1955
LOCOMOTIVE FIREMEN (HELPERS) - YARD SERVICE,
HOST 1
STANDARD BASHC
YARD SERVICE DALY RATES
WEIGHT O DRIVERS G CR T DAY 5 DAY
{POUNDS) WORK WEEK, WORK WEEK
EESS THAN 500,000 $12192 S1N.2E
S00.000 AND LESS THAM 550,000 §122.08 13145
BA0,000 AND LESS THAN 600,000 §122.24 131684
A0, 000 AND LESS THAN 6550 000 T122.40 $131.83
650,000 AND LESS THAN 740,000 §122.58 £132.02
700,000 AMD LESS THAN 750,000 §122.72 $132.22
750,000 AND LESS THAN 00,000 12288 $132.41
200,000 AMD LLESS THAN 850,000 F123.04 £132.80
BECO00 AND LESS THAN 300 000 $123.20 213278
o000, 000 AND LESS THAN 850,000 142236 F132.58
950,000 AND LESS THANM 1,000 {0 $123.52 $133.18
1,000,000 POLUNDS AND OVER:
FOR EACH ADDITIONAL 50,000 POUNDS
OR FRACTION THEREQF - ADD: 016 30.10
HOSTUING SERVICE
CUTSIDE HOSTLER $121.50 F13G.89
iNSIDE HOSTLER $119.34 12823
CUTSIDE HOSTLER HELPER $117.38 F12573
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STANDARD BASIC DAILY AND MILEAGE RATES OF PAY
#5 CF DECEMBER 1. 1885

RESULTING FROM TKE APFLICATION OF A 3.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY 'WHICH WERE IN EFFECT NOVEMBER 20, 1945

gy

LOCOMOTIVE FIREMEN |N SHORT LOCAL FREIGHT SERVICE
QN BUNSG QF 100 MLES OR LESS
WHICH ARE THEREFORE PAID OM A DAR Y BASIS WITHC
AMILEAGE COMPONENT

RATES ARE CALCULATED BY SUBYTRACTING THE STANDARD LCCAL FREIGHT DIFFERENTIAL
OF 41 CENTS PER SASIC DAY FROM THE SHORT LOCAL 3TANDARD BASIC DAILY RATES

(F PAY ESTABLISHED UNDER ARTHCLE iI[C) OF THE SEPTEMEER 14, 1568 AGREEMENT,
ADDIMG ALL SUBSEQUENT GENERAL WAGE INCREASES AND COST.OF-LIVING
ADJUSTMENTS, AND THEN ADDING THE 8TANDARD LOCAL FREIGHT (HFFERENTLAL DF

43 CENTS PER BASIC DAY,

WEIGHT ON DRIVERS STANDARD
{FOLUNDSE) DALY RATES

LESS THAN 140,000 £124.03

140,000 ANDHLESS THAN - 200,000 $124.38
200,000 AND LESS THAN 250,000 $124.55
250,000 AMD LESS THAN 300,000 312472
00,000 AND LESS THAN 350,000 $12499
350,000 AND LESS THAKN 400,000 $125.07
400,000 AND LESS THAN 450,000 5125823
450,000 AND LESS THAN 500,000 3125.29
500,000 AND LESS THAN 550,000 312555
550,000 AND LESS THAM 600,000 $125M
£00,000 AMD LESS THAN 850,000 312587
B50.000 AND LESS THAN 700,000 $126.03
TOOO00 AND LESS THAN 730,000 $126.19
TEQ.000 AND LESS THAN 800,600 £126.35
B00.000 AMCHLESS THAN 850,000 $126.51
&80, 000 AND LESS THAN 900000 s128.87
900,000 AND LESS THAN  950.C00 $t26.83
950,000 AND LESS THAN 1,003,000 $126.59

1,000,000 POUNDS AND OVER:
FOR EACH ADDITIONAL 80,000 POUNDS
OR FRACTION THEREGTE - ADD: £0.16
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STANDARD BASIC DAILY AMD 8ILEAGE RATES OF pay
A3 OF DECEMBER 1, 1945

RESULTING FROM THE AFFPLICATICON OF A 3.5 PERCENT INCREASE TC THE
STANDARD BASIC RATESDS OF PAY WHICH WERE N EFFECT MCOVEMBER 30, 1998

CONCUCTORS AND TRAINMEN - PASSENGER AND THROUGH FREIGHT SERVICE

PAJSENGER CONGUCTORS AND TRANMEN

CONDOUCTORS

ASST CONDUCTORS-TICKETY COLLECTORS
BRAKEMEN AND FLAGMEN

TRAIN BAGGAGEMERN

BASIC RATES

RATES INCLUDING CAR BCALE ADDITIVES
PROVIDED B8Y THE AGREEMENT CF
MAY 26, 1955

LESS THAN 81 CARS
81 TQ 105 CARS
106 TO 125 CARS
126 TO 145 CARS
146 TO 163 CARS
166 CARS AND OVER

THROUGH FREIGHT BRAKEMEN AND FLAGMEN
BASIC RATES

RATES INCLUDING CAR SCALE ADDITIVES
FROVIDED BY THE AGREEMENT OF
MAY 26, 19535,

LESS THAH &1 CARS
41 TDO 185 CARS
1 TO 125 CARS
126 TD 145 CARS
146 T 166 CARS
156 CARS AND OVER

CAlLY RATES

ORC&B-ALL

ALL REGION
BRET-EAST

SCUTHEASY

312513
S117.50
5114 84
115,38

3122

$123.06
512371
512411
F124.36
$124.485

5114465

$115.00
5115665
S116.05
F116.30
$116.40

GRT

WESTERN
REGION

$125.04
511737
F114.88
3115.24

F122.59

T122.04
121,59
212309
124,24
Ft24.04

311451

P48
511551
31153
3118.16
$116.24

MU

$NILEAGE RATES
UMDER AGREEMENTS HELD BY FORMER:

CRC&B-ALL
REGIONS BRT
BRT-EAST  WESTERM
SOUTHEAST  REGION
FOR MILES IN EXCESS OF
BASIC DAY
G228 ¢ 62272 &
58,54 ¢ 5506 ¢
57.56 ¢ 5751 ¢
5787 ¢ 5780 ¢
FOR MILES IN EXCESS OF
BASIC DAY
91,69 § 9153 ¢
92.04 ¢ 91,66 ¢
92,60 ¢ 92.53 §
93.00 ¢ g2.83 ¢
93.34 ¢ 93.18 ¢
g3.44 ¢ 93.28 ¢

FOR MILES IN EXCESS OF

BAGIC DAY

86.23 ¢

86.58 ¢
857.23 ¢
B7.63 ¢
57.88 ¢
B7.98 ¢

* ADD 20 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREQF
* ADD 0.20 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS QR PORTION THEREQF
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STANDARD BASIC DAILY AND MILEAGE RATES OF PAY
AS OF DECEMBER 1, 1995

RESULTING FROM THE APPLICATION OF A 3.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF BAY WHICH WERE N EFFECT NOVEMBER 130, 1995

LITL)
SONDUCTORS AND TRAINMEN - LOCAL FRELQEH&EMQE.&L‘QE&BD_&EEHEEE
DAILY RATES MILEAGE RATES
FOR MALES
EXCESS OF 100
LUNRDER AGREEMENTS HELD BY FORMER:
ORC&B-ALL OHCAB-ALL
REGIGNS: 8RT- REGIONS: BRT-

BRT-EAST, WESTERN  BRT.EAST, WESTERN
SOUTHEAST REGION  SOUTHEAST SEGION

LOCAL FREIGHT CONDUCTGRS

HASIC RATES $12327 $123.7% 5225 ¢ H204 ¢

RATES INCLUDING CAR STALE ADDITIVES
PROVIDED BY THE AGREEMENT OF

MAY 15, 1655
LESSE THAN 51 CARS 12362 $123.50 92.60 ¢ 3244 ¢
81 T0O 105 CARS 312427 $124.15 85325 ¢ 8308 ¢
08 TQ 125 CARS $12487 $124.55 9385 ¢ 9349 #
126 TG 145 CARS $124.92 $124.80 83.90 ¢ D74 ¢
f48 TD 165 CARS 2502 124490 84.00 ¢ B384 ¢
168 CARS AND OVER - * - -
WOCAL FREIGHY BRAKEMEN AND ELAGMEN
HASIC RATES £115.08 E114.04 8666 ¢ 85.54 ¢
RATES INCLUDING CAR SCALE ADDITIVES
PROVIDED BY THE AGREEMENT OF
MAY 26, 1955;
LESS THAN 81 CARS 311543 3115.2% BT g 46.88 ¢
81TO 105 CARS »116.08 511584 B7.68 ¢ 8754 ¢
108 TO 125 CARS $11G.48 11634 8806 ¢ av.oa ¢
128 TO 145 CARS 5118.73 $116.50 82831 ¢ 8815 ¢
148 YO 165 CARS $116.83 511669 BE.41 ¢ 4879 ¢

166 CARS ANEY OVER
* ADD 20 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREGKF
*ADD 0.20 CENTS FOR £EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THERECF

CONDUCTORS $123.97 $123.04
BRAKEMEN-FLAGMEN $115.79 »i15.64
ESTABLISHED BY ARTICLE B} OF ORCAB AGREEMENT (F DECEMBER 21, 1955,
AND BY ARTICLE N{B) OF BRT AGREEMENT OF OCTORER 4, 15955, SUPPLEMENTED
DECEMBER 21, 1555

EIVE DAY YARD SERVICE
QCCUPATION DAILY RATE
YARD CONDUCTORS (FOREMEN) $133.48
TARD BRAKEMEN (HELPERS) 5132.52
SWITCHTENDERS $126.32
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STANDARD BASIC DAILY AND MILEAGE RATES COF PaY
AS OF DECEMBER 1, 1985

RESULTING FACM THE APPLICATION OF A 3.5 PERCENT INCEEASE TO THE
STANCARD BAZIC RATES OF PAY WHICH WERE IM EFFECT NOVEMBER 30, 1955
LTS
EREIGHT CONQUCTORS AND TRAINMEN YWTHQUT & MILEAGE
COMPONENT IN_THEIR ASSIGHNMENTS

STAMSARD DAILY RATES
IN THROUGH FREIGHT  STANDARD CAILY RATES
SERVICE WATHOUT A M EHORT LOCAL
MILEAGE COMFPONEMT & FREIGHT SERVICE BY
UMDER AGREEMENTS MELE BY FORMER:
QRC&B-ALL ORCAB-ALL
REGIONS; BRT- REGIONS; BRT-
BRT-EAST, WESTERM BRT-EAST, WESTERM
SOUTHEAST REGION SOUTHEAST REGION
EREIGHT COMDUCTURS

BASIC RATES Z1zam 512472 $126.50 §126.37
RATES INCLUOING CAR SCALE aDDITWES
PROVIDED 8Y THE AGREEMENT OF

MAY 26, 1985;
LESE THAN 81 CARE 312518 $125.07 $126.85 512672
81 TO 1056 CARS 312581 312572 $127.50 $127.37
106 TO 126 CARS 312821 312812 $127.80 $12rrT
126 TO 145 CARS $128.46 $126.37 $128.15 12802
48 TO 165 CARS #1246 58 12647 128,23 312812
156 CARS AND QVER ' * " *

BASIC RATES 116,74 $115.684 £148.25 11218
RATES [NCLUDING CAR SCALE ADDITIVES
PROMIDED 8Y THE AGREEMENT OF

MAY 28, 1855
LE3E THAN 81 CARS $117.08 $116.99 511884 $118.83
21 TO 185 CARS $117.74 B117.54 5119.28 $112.18
108 7O 125 CARS 311814 S118.04 $119.59 T119.58
126 TO 145 CARS ¥118.38 511829 5119.94 $t10.83
146 T0O 165 CARS F118.4g 311835 $120.04 $119.03
166 CARS AND OVER . * * "

~ ADD 20 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF

Al APPLICABLE TO FREIGHT CONDUCTORS AMD TRAINMEN PAID THROUGH FREIGHT
RATES WHO ARE WITHOUT A MILEAGE COMPONENT N THEIR ASSIGNMENTS AND ARE
THEREFORE PAID ON A DAILY BASIS. RATES PRODUCED BY ABPLICATION OF THE
SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE |, SECTION 7 OF THE
JAMUARY 27, 18972 AGREEMENT AND THE APPL.CABLE COST-OF-LIVING ALLOWANCE
TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY,

87 APRLICABLE WHERE LOCAL FREIGHT RATES ARE PAID TO CONDUCTORS AND TRAN-
MEN IN LOCAL FREIGHT SERVICE, OR ON ROAD SWITCHERS, ROUSTABOUT RUNG, MINE
RUNS OR 1IN OTHER MISCELLANEOUS SERVICE, ON RUNS OF 100 MILES OR LESS WHICH
ARE THEREFORE PAID QN A DALY BASIS WITHOUT A MILEAGE COMPONENT. RATES
FRODUCED BY APPLICATION OF THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 58
CENTS PER BASIC DAY FOR CONDUCTORS AMD 43 CENTS PER BASIC DAY FOR BRAKEMEN
AND FLAGMEN, THE SPECEAL INCREASE OF 540 PER DAY UNDER ART. i, 3EC. 1(C)

OF THE MARCH 19, 1969 AGREEMENT. ARTICLE |I{C) OF THE JULY 17, 1968 AGREE-
MENT AND THE SPECIAL ADJUSTMENT OF $1.00 PER 0AY UNDER ARTICLE |, SECTION 7
OF THE JAMUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-LIVING ALLOW.-
AMNCE TO STANDARD BASH: THROUGH FREKZHT RATES OF PAY.
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- NOTES -



NorSolk Southersn Fallway Tomngany
Tl Alsabara Great Southern Ra:-lrosd Company
atlantcic & gast Carolina Razlway Company

Tencral on Gaergiia Rallreszd Jompany

It Cinzirrsiti, Wew Srleans & Texas Pacific Railway
2ecrgis Southern and F crida Haillway Corpany
Loxlolkx & Western Rallway Jovpany
Taennassss, Alzbzma and Seorgis Rallway Company
Tenrzssee Railwsy Company

MNortheoast Zllincia Regional Zommutery RBaiiroad

¥ortheorn Indiarma Commutey TransEccrtaticn Listricot

Dakland Terminal Ialiway

Fecria aAard Fskin Union Railway Corpany

Tha Fit-szurgn, Charlbisys & Youghloghery Railway Company

TJort Terminal Rallroad RsSsocilatio:

Porbiland Tevminal Raliircad Company

M

f"'\.
)
=
U

SN

Zacramenrnto Morinern Ralliway
Spokane Inrsrnational Zzilrcad

Terminal Fallrosd Asscoimtiocnn of SE. Lo
Miorn Pacific Raliroad
Cralh Rallway Company

Weakrzyn FPagific 2ailrcad
Wichita Terminal Assoclabicon
Winston Salen Southbound Railway Jompany



