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AGREEMENT
of
AUGUST 20, 2002

Between Railroads Represented by the
NATIONAL CARRIERS’

CONFERENCE COMMITTEE

and

Employees of such Railroads Represented by the
UNITED TRANSPORTATION UNION




Document "A"

AGRFEFMENT

THIS AGREEMENT, made this 20™ day of August, 2002 by and
between the participating carriers listed in Exhibit A, attached hereto and
made a part hereof, and represented by the National Carriers’ Conference
Committee, and the employees (other than Yardmasters) of such camiers

shown thereon and represented by the United Transportation Union,
witnesseth:

IT ISHEREBY AGREED:
ARTICLET - WAGES
Section | = Longevity Bonus

(a) Not later than three months after the date of this Agreement each
employee who qualifies under subsection (b) shall be paid a Longevity Bonus
of $1,200. Such Bonus shall be paid in a separate check and shall be subject
to withholdings for applicable Federal, State and Local taxes.

(b) To qualify for the Longevity Bonus an employee must:

(1) have an employment relationship with the carrier in a craft
covered by this Agreement ou September 1,2002;

(2} have established seniority in train or engine service with a

carrier signatory to this Agreement on or before October
31, 1985; and

(3} (1) havereceived compensation for active service

performed during the period July 1,2002 through August
31,2002, 0or
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(i1) have been on authorized leave for such entire period for
personal illness, on-duty injury, or pursuant to the Family
and Medical Leave Act, and return to active servicenot
later than January 1,2003, or

(ii1) have been out of service for such entire period dueto
carrier disciplinary action that is subsequently rescinded or
overturned with pay for all time lost.

(c) There shallbe no duplication of the Longevity Bonus by
virtue of employment under another agreement, nor will such payment be

used to offset, construct or increase guarantees in protective agreements or
arrangements.

Section 2 - First General Wage Increase (for other than Dining Car
Stewards)

(a) Effective July 1,2002, all standardbasic daily rates of pay for

employeesrepresented by the United Transportation Union in effect on June
30,2002 shall be increased by four (4) percent.

1:) In computing the increase for enginemen under paragraph (a)
above, four (4) percent shall be appliedto the standard basic daily rates of
pay applicable in the following weight-on-driversbrackets, and the amounts
so produced shall be added to each standard basic daily rate of pay:

Passenger - 600,000 and less than 650,000 pounds
Freight - 950,000 and less than 1,000,000 pounds
(through freight rates)

Yard Engineers - Lessthan 500,000 pounds
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Yard Firemen - Less than 500,000 pounds

(separate computation covering five- day
rates and other than five-day rates)

Section 3 - Second General Wage Increase  (for other than Dining Car
Stewards)

Effective July 1,2003, all standard basic daily rates of pay in effect on
June 30,2003 for employees represented by the United Transportation. Union

shall be increased by two-and-one-half (2-1/2) percent, computed and applied
in the same manner prescribed in Section

Section 4 ~ Third General Wage Increase  (for other than Dining Car
Stewards)

Effective July 1, 2004, all standard basic daily rates of pay in effect on
June 30,2004 for employees represented by the United Transportation Union
shall be increased by three (3) percent, computed and applied in the same
manner prescribed in Section 2{b) above.

Section S~ Standard Rates

The standard basic dailyrates of pay produced by application of the
increases provided for in this Article are set forth in Appendix 1,which is a
part of this Agreement.

Section 6 - Application of Wage Increases

(a) Theadjustments provided forin this Article will not apply to
duplicatetime payments, including arbitrariesand special allowancesthat are
expressed in time, miles or fixed amounts of money, but will apply to
mileage rates of pay for miles run in excess of the number of miles
comprising a basic day.



y In engine service and in train and yard ground service,
miscellancous rates based upon hourly or daily rates of pay, as providedin
the schedules or wage agreements, shall be adjusted in the same manner as
heretofore increased under previous wage agreements.

(c) In determining new hourly rates, fractions of a cent will be
disposed of by applying the next higher quarter of a cent.

(d) Daily earnings minima shall be changed by the amount of the
respective daily adjustments.

(e) Standardmonthly rates and money monthly guarantees
applicable in passenger train service shall be thirty times the new standard
dailyrates. Other than standard monthly rates and money monthly

guarantees shall be so adjusted that money differentials existing as of June
30,2002 shall be preserved.

Existing monthly rates and money monthly guarantees applicable
in train service other than passenger will be changed in the same proportion
as the daily rate for the class of service involved is adjusted.

(2 Existing money differentials above existing standard daily rates
shall be maintained.

(h) Inlocal freight service, the same differential in excess of through
freight rates shall be maintained.

(i)  The existing differential of $6.00 per basic day in passenger,
freight, and yard service, and 6¢ per mile formiles in excess of the number of
miles encompassed in the basic day, currently payable to engineersworking

without firemen, shall be maintained and applied in the same manner as the
local freight differential,



(y  In computing the first increase in rates of pay effectiveunder
Section 2 for engineers, firemen, conductors, brakemen and flagmen
employed in local freight service, or on road switchers, roustabout runs, mine
runs, or in other miscellaneous service, on runs of miles equal to or less than
the number comprising a basic day, which aretherefore paid on a dailybasis
without amileage component, whose rates had been increased by "an
additional $.40" effective July 1, 1968, the four (4) percent increase shall be
appliedto dailyrates in effect on the day preceding the effective date of the
general wage increase provided for in Section 2, exclusive of car scale
additives, local freight differentials, and any other money differential above
existing standard daily rates. For firemen, the rates applicable in the weight-
on-driversbracket 950,000 and less than 1,000,000 pounds shall be utilized
in computing the amount of increase. The same procedure shall be followed
in computing the increases effective July 1,2003 and July 1,2004. Therates
produced by application of the standard local freight differentials and the
above-referred-to special increase of "an additional $.40" to standard basic

through freight rates of pay are set forth in Appendix 1which is apart of this
Agreement.

(k)  Other than standard rates:

(i)  Existing basic daily rates of pay other than standard shall
be changed, effective as of the dates specified in Sections2, 3, and 4
hereof, by the same respective percentages as set forth therein,

computed and applied in the same marner as the standard rates were
determined.

(i)  The existing differential of $6.00 per basic day in
passenger, freight, and vard service, and 6¢ per mile for miles in excess
of the number of miles encompassed in the basic day, currently payable
to engineersworking without firemen, shall be maintained and applied
in the same manner as the local freight differential.



(i) Daily rates of pay, other than standard, of engineers,
firemen, conductors, brakemen and flagmen employed in local freight
service, or on road switchers, roustabout runs, mine runs, or in other
miscellaneous service, on runs of miles equal to or less than the number
encompassed in the basic day, which are therefore paid on a daily basis
without a mileage component, shall be increased as of the effective
dates specified in Sections 2, 3, and 4 hereof, by the same respective
percentages as set forth therein, computed and applied in the same
manner as provided in paragraph (k)(iy above. This provision does not
apply to the Trip Rates establishedpursuant to Article V of this
Agreement.

Section 7 ~ General Wage Increases for Dining Car Stewards

(a) Effective July 1,2002, all basic monthly rates of pay in effect on
June 30,2002 for dining car stewardsrepresented by the United
Transportation Union shall be increased by four (4) percent.

Effective July 1, 2003 all basic monthly rates of pay in effect on
June 30,2003 for dining car stewards represented by the United
Transportation Union shall be increased by two-and-one-half (2-1/2) percent.

(c) Effective July 1,2004, all basic monthly rates of pay in effect on
June 30,2004 for dining car stewards represented by the United
Transportation Union shall be increased by three (3) percent.

ARTICLEH - OPTIONAL ALTERNATIVE COMPENSATION
PROGRAM

Section 1

A carrier, at its discretion, may offer employees alternative
compensation arrangements in lieu of the general wage increases provided in



Article I (in whole or part). Such arrangements may include, for example,
stock options, stock grants (including restricted stock), bonus programs based
on carrier performance, and 40 1(k) plans.

Section 2

(a) The following conditions shall govern implementation of
alternative compensation arrangements pursuant to this Article:

(1) Carrier shall notify the appropriate organization
representative(s) regarding its proposed alternative
compensation arrasgemeni(s). The parties shall meet

promptly on such proposal and use their best efforts to
reach agreement on implementation;

(2) Theproposed arrangement(s) may be implemented only by
mutual agreement of the carrier and the appropriate
organization representative(s);

(3) The proposed arrangement(s) must be made availableto the

smallest employee grouping that can be reasonably
administered.

(b) Nothing herein shall be construedto bar the parties from reaching

mutual agreement on different terms or conditions pertaining to
implementation of this Article.



ARTICLFE Y - COST-OF-LIVINGPAYMENTS

Part A - Cost-oi-Living Payments Under Appendix D, Document “A” of
Award of Arbitration Beard No. 559 dated May 8, 1996

Section 1

Article 11, Part C, Document “A” of Appendix D ofthe Award of
Arbitration Board No. 559 dated May §, 1996, shall be eliminated effective
on the date of this Agreement. On June 30,2002, the forty-eight (48) cent

cost-of-living allowance pursuant to such provision in effect onthat date
shall be rolled in to basic rates of pay.

Section 2

Ay local counterpart to the above-referenced Article 11, Part C that is

in effect on a carrier party to this Agreement shall be amended in the same
manner as provided in Section 1.

Part B - Cost-of-Living Allowance and Adjustments Thereto After
January 1,2005

Section 1~ Cost-of-1iving Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance shall be payable in the manner set
forth in and subject to the provisions of this Part, on the basis of the
“ConsumerPrice Index for Urban Wage Eamers and Clerical Workers
(Revised Series) (CPI-W)” (1967=100), U.S. Index, all items - unadjusted, as
published by the Bureau of Labor Statistics, .S, Department of Labor, and
heremafter referred to as the CPI. The first such cost-of-living allowance
shall be payable effective July 1,2005based, subject to paragraph (d), on the
CPI for March 2005 as compared with the CPI for September 2004. Such
allowance, and further cost-of-living adjustments thereto which shall become



effective as describedbelow, shall be based on the change in the CPI during
the respective measurement periods shown in the following table, subjectto
the exceptionprovided in paragraph (d){iii), according to the fornmida. set
forth in paragraph (e),

Measurement Periods
Effective Date
Base Month Measurement Month of Adiustment
September 2004 March 2005 July 1,2005
March 2005 September 2005 January 1,2006

Measurement Periods and Effective Dates conforming to the abo e
schedule shall be applicable to periods subsequent to those specified above
during which this Article is in effect.

While a cost-of-living allowance is in effect, such cost-of-living
allowance shall apply to straight time, overtime, vacations, holidays and to
special allowances in the same manner as basic wage adjustments have been
applied in the past, exceptthat such allowance shall not apply to duplicate time
payments, including arbitraries and special allowances that are expressed in
time, miles or fixed amounts of money.

(¢) The amount of the cost-of-living allowance, if any, that shall be
effective from one adjustment date to the next may be equal to, or greater or less

than, the cost-of-living allowance in effect in the preceding adjustment period.

(d) (1) Cap. In calculationsunder paragraph (e), the maximum increase in
the CPI that shall be taken into account shall be as follows:
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Effective Date Maximum CPI Increase That

of Adjustment May Be Taken Into Account

July 1,2005 3% of September 2004 CPI

January 1,2006 6% of September 2004 CPI, less
the increase from September 2004
to March 2005

Effective Dates of Adjustment and Maximum CPI Increases
conforming to the above schedule shall be applicable to periods
subsequent to those specified above duringwhich this Article is in effect.

(i) Limitation. In calculations under paragraph (e),only fifty
{3C)percent of the increase in the CPI in any measurement period shallbe
considered.

(i) Ifthe increase in the CPI from the base month of September
2004 to the measurement month of March 2005 exceeds 3% of the
September 2004 base index, the measurement period that shallbeused for
determining the cost-of-living adjustment to be effective the following
January shallbe the 12-monthperiod fromsuch base month of September;
the increase in the index that shall be taken into account shall be limited
to that portion of the increase that is in excess of 3% of such September
base index; and the maximum increase in that portion of the index that
may be taken into account shall be 6%o0of such Septemberbase index less
the 3% mentioned in the preceding clause, to which shall be added any
residual tenths of points which had been dropped under paragraph (e)
below in calculation of the cost-of-living adjustment which shall have
become effective July 1,2005 during such measurement period.

(iv) Any increase in the CPI from the base month of September
2004 tothe measurement month of September 2005 in excess of 6%of the
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September 2004 base index shall not be taken into account in the
determination of subsequent cost-of-living adjustments.

(v) The procedure specified in subparagraphs (111) and (iv)
shall be applicable to all subsequent periods during which this
Article is in effect.

(e) Formula. The number of points change in the CPI during a
measurement period, as limited by paragraph{d), shall be converted into cents
on the basis of one cent equals 0.3 full points. (By "0.3 full points” it is

intended that any remainder of 0.1 point or 0.2 point of change after the
conversion shall not be counted.)

The cost-of-living allowance in effect on December 31, 2005 shall be
adjusted (increased or decreased) effective January 1,2006by the whole number
of cents produced by dividing by 0.3 the number of points (including tenths of
points) change, as limited by paragraph (d), in the CPI during the applicable
measurementperiod, Any residualtenths of apoint resulting from such division
shallbe dropped. Theresult of such divisionshall be added to the amount of the
cost-of-living allowance in effect on December 31,20051f the CPI shall have
been higher at the end than at the beginning of the measurement period, and
subtracted therefrom only if the index shall have been lower at the end than at
the beginning of the measurement period and then, only, to the extent that the
allowanceremains at zero or above. The same procedure shall be followed in
applying subsequent adjustments.

Continuance of the cost-of-living allowance and the adjustments
thereto provided herein is dependent upon the availability of the official
monthly BLS Consumer Price Index (CPI-W) calculated on the same basis as
such Index, except that, if the Bureau of Labor Statistics, U.S. Department of
Labor should, during the effective period of this Article, revise or change the
methods or basic data used in calculating such Index in such a way as to affect
the direct comparability of such revised or changed index with the CPI-W
during a measurement period, then that Bureau shall be requested to furmsh a
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conversion factor designed to adjust the newly revised index to the basis of the
CPI-W during such measurement period.

Section 2 « Pavment of Cost of Living Allowances

(a) The cost-of-living allowance that becomes effective July 1, 2005
shall be payable to each employee commencing on that date.

The increase in the cost-of-living allowance effective January 1,
2006 pursuant to Section 1 of this Part shall be payable to each employee
commencing on that date.

(c) Theincrease in the cost-of-living allowance effective July 1,2006
pursuant to Section 1 of this Part shall be payable to each employee
commencing on that date.

(d) Theprocedure specified in paragraphs (b) and (c) shallbe followed
with respect to computation of the cost-of-living allowances payable in
subsequent years during which this Article is in effect.

(e) In making calculationsunder this Section, fractions of a cent shall be
rounded to the nearest whole cent; fractions less than one-half cent shall be

dropped and fractions of one-half cent or more shall be increased to the nearest
full cent.

Section 3 = Application of Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1 ofthisPart B will

not become part of basic rates of pay. Such allowance will be applied as
follows:

(a) For other than dining car stewards, each one cent per hour of cost-
of-living allowance will be treated as an increase of 8 cents in the basic daily
rates of pay produced by application of ArticleI of this Agreement. The cost-
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of-living allowance will otherwise be applied in keeping with the provisions of
Section 6 of Article I.

For dining car stewards, each one cent per hour of cost-of-living
allowance will be treated as an increase of $1.80 in the monthly rates of pay
produced by application of Sections 6 and 7 of ArticleI.

Section 4.- Continuation of Part B

The arrangements set forth in this Part B shall remain in effect according

to the terms thereof until revised by the parties pursuant to the Railway Labor
Act.

ARTICLE IV - HEALTHAND WELFARE

Section 1

The parties mutually agree that ther health and welfare issues shall be
resolved as provided in Section 2 of this Article and that such settlement will be
incorporated into and become part of this Agreement and will be deemed full
and final disposition of the parties’ respective notices on these matters.

Section 2

(a) The parties, realizing the complexities of the cumrent health and
welfareproblems related to cost containment and other issues, agreeto establish
a health and welfare negotiating committeeto study and examine such issues.
Such committee will consist of such partisan members the parties deem
necessary and such experts as determined necessary by the parties. Each party
will be responsible for the expenses and compensation of their own partisan
members and will share the expenses and compensation of the experts. The
committee is authorized to comprehensively examine the following subjects:
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O  Plan Redesign

0  Cost Containment

O  Cost Sharing

0O  Administrative Changes

0 Vendor Review

(b) In the event that a negotiated health and welfare agreement is reached

with the UTTJ, such settlement shall be promptly submitted to a membership
ratification vote.

(c¢) Eitherparty may refer the health and welfare issue to final and binding
arbitration under subsection (d) at any time after the earlier of (i) the date a
negotiated health and welfare agreement hereunder fails ratification, or (i) no
earlier than ninety (90) days after the effective date of this Agreement.

(d)(1) Either party may refer the health and welfare issue to final and

binding arbitration under the Railway Labor Act pursuant to subsection (¢) by
written notice to the other party.

(2) The Arbitration Board shall consist of two partisan members, one
appointed by UTU and one appointed by NCCC, and a neutral arbitrator who
shall serve as Chairman. The Chairman shallbe selected by mutual agreement
or through alternative striking from an eleven-person list provided by the
National Mediation Board in accordance with its current procedures for
providing a list to parties to New York Dock arbitration disputes, the order of
striking to be determined by coin flip or other mutually acceptable method.

Each party shall bear its own costs and shall share equally the fees and expenses
of the neutral and all other costs of the arbitration.




(3) Hearings before the Board shall commence within thirty (30) days
afterthe disputehas been referredto it. The Board’s decision shall be inwriting

and shall be issued not later than sixty (60) days after commencement of the
hearings.

Section 3

Nothing herein shall be construed to bar the parties fromreaching mutual
agreement on any matter relating to health and welfare.

ARTICILEV - PAY SYSTEM SIMPLIFICATION

PART A - GENERAL

Section 1~ General

The parties have agreedthat the current pay system shouldbe simplified.
In agreeing upon a new pay system the following principles shall apply:

(a) The new pay system will neither create nor result in additional pay-
related costs for a carrier,nor gains for its employees, nor losses for pre October
31, 1985 employees, except insofar as those employees acquiring seniority in
train or engine service subsequentto October 31,198 Swho, coincidentwith the
establishment of Trip Rates pursuant to this Article, will have their Trip Rates
calculatedbased upon elements of pay for which theywere not eligibleprior to
the date ofthis Agreement. Except as otherwise provided herein, pay elements
not specifically identified in Part B, Section 5 will continue to be covered by
existing rules and will not be impacted by this Article.

(b) The provisions of the new pay system will have no effect on work
rules exceptwhere apay element is incorporated in a Trip Rate.



(c) Any pay element incorporated in a Trip Rate established hereunder
will not be usedto support a claim for that pay element relating to that trip, and
carrier shall not be required to respond to any such claim.

Section 2 - Mutual Cooperation

The parties recognize that successful implementation of this Article is
dependent upon the mutual cooperation of all involved. Therefore, a Joint
Committee shall be established on each carrier party to this Agreement
consisting of an equalnumber of organizationandmanagement participants. To
the extent possible, the Committee shall consist of representatives from that
property who participated in the negotiations leading to this Agreement. The
initial responsibility of the Committee shall be to explain the intent of this
Article to the affected employees and managers so that there will be a clear and
consistent understanding as to the Article’s purpose and intent.

PART B -THROUGH FREIGHT SERVICE

Section 1= General

A new pay system shall be implemented as provided in this Part for all
employees covered by this Agreementworking in through freight (assignedand
unassigned) service.

Section 2 = Trip Rates

(a) Each carrier shall develop Trip Rates for Starts in through freight
servicerunsipools. Separate Trip Rates shall be developed for conductors and
brakemen. The Trip Rates shall incorporate the pay elements specified in
Section § except as otherwise agreed by the parties or determined by the
Disputes Committee established in Section6 hereof. Once Trip Rates become
effective for runs/pools, pay elements incorporated in such Trip Rates will not
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be used to support any claims for those pay elements relating tothat trip.  Pay
elements not included in Trip Rates will continue to be covered by existing

rules.

(b) A Trip Rate shall be developed for each separate run/poot except as
otherwise provided in Section 9.

Section 3 - Computation of Trip Rates

(a) Trip Rates for through freight service mns/pools shall be derived as

follows:

(1)

@)

()

)

add together all earnings attributable to the elements of pay
to be incorporated in the Trip Rate actually paid to the
employees (including extra employees) whose seniority in
train servicewas established on or before October 31, 1985
(" Pre-85 Employees") forall through freight Startsinvolving
serviceperformed on suchruns/pools during the Test Period,;

divide the earnings derived fromthe calculationin (1) above
by the total through freight Starts made during the Test
Period by the Pre-85 Employees (including extra employees)
who performed service;

the Trip Rate for each Start on such ren/poot for all
employees (including extra employees) shall be the dollar
amount derived by the calaulation set forth in (2);

the earnings describedin paragraph (1) above shall includeall
compensationattributableto the Starts described inparagraph
(2) above and subsection(b)below.



15

(b) Forpurposes solely of this Article, the term “Start” shall mean afully
compensated trip performed by the poolrun (including extra employees),
including other trips such as deadhead, hours of service relief, and turnaround
service directly related to and performed by the pool/run.

(c) Test Period. The parties agree that the differences in the prevailing
operating conditions on each Carrier signatory to this Agreement warrant the
establishment of Test Periods being developed on an individual railroad basis,
pool/run by pool/run. The objective in developing Test Periods will be to
establish a measurement which reflects a 12-month period of “normalized
operations.” Normalized operations as defined and used herein will mean an
operating pattern which is not adversely affected by the implementation of a
major transaction such as an acquisition, control or merger involving two or
more Carriers or any other unusual or extenuating circumstances. The Carrier
will bear by a preponderance of the evidence the burden of substantiating its
reasons for selectingthe Test Periods proposed for runs/pools.

Section 4 - Computation and Application Adjustments

(a) In the computation and application of the Trip Rates described in
Section 3 above, the adjustments set forth in subsection (b) and (c) shall be
made, where appropriate:

(b) Computation Adjustments:

(1) Ifand tothe extent that General Wage Increases and Cost of
Living Adjustments (except as to pay elementswhich are not
currently subject to wage adjustments) become effective
during a Test Period, appropriate computation adjustments
shall be made, but there shall be no duplication or
pyramiding;



(2) Trip Rates shall be subjectto adjustment for General Wage
Increases and Cost of Living Adjustments {except as to pay
clements which are not currently subject to wage
adjustments) that become effective during the period from
close of the Test Periodto the effective date of the Trip Rate,
but there shall be no duplication or pyramiding.

(c) Application Adjustments:

(1) General Wage Increases and Cost of Living Adjustments
(except as to pay elementswhich are not currently subject to
wage adjustments) that become effective on or after the
effective date of a Trip Rate shall be applied, but there shall
be no duplication or pyramiding.

(2) TripRatesapplicableto employeescoveredbyrules adjusting
compensation based on the employee’slength of servicewith
the carrier (such as Article IV, Section 5 of the UTU

Implementing Document A of November 1, 1991) shall be
adjusted by such rules.

(d) Each Trip Rate establishedpursuanttothis Article shallbe used solely
to compensate employees for a Start in the involved run/pnol. The Trip Rate

shall not modify existing rules governing payment for personal leave, vacation,
ete.

Section S = National Pay Elements

(a) The following pay elements shall be incorporated in each Trip Rate

except as otherwise agreed by the parties or determined by the DisputesPanel
established in Section 6 of this Part:

(1) payments attributableto mileage or time;



(2)
(3

(4)

(5

()
(7)
(8)
(9)

3.

payments attributabletoterminal/departure/yard runarounds;

payments attributable to conversion of the employee’s
assignment to local freight rates;

payments made, pursuant to agreement, to emplovees in lieu
of being afforded meal periods, and penalty payments made
to employees attributable to violations of rules relating to
employees eating en route in through freight service (this
does not apply to non-taxable meal allowances);

payments madeto an employeeresulting frombeing required,
in accordance with existing agreements, to “step up™ in the
employee’s pool, which for this purpose shall mean taking a
tumin suchpeol earlierthan would otherwisebe the case due
to other sources of supply being exhausted.

payments attributableto mitial terminai delay;
payments attributable to final terminal delay;

payments attributableto deadheading;

payments attributable to terminal switching (initial,
intermediate and final).

(b) In the establishment of Trip Rates for runs/pools pursuant to this
Article, the parties may mutually agree to modify the National Pay Elements
specified above, and/orto include additionalpay elements, with respect to such

Trip Rates. Pay elementsnot expressly included in Trip Rates will continueto
be covered by existing rules.
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Section 6§ - National Disputes Committee

A National Disputes Committee (“Disputes Committee™) is established for
the purpose of resolving any disputes that may arise under this Article. Such
Committee shall consist of the President of the UTU and the Chairman of the
NCCC, and a neutral Chairman selected by the parties or, absent agreement,
appointed by the National Mediation Board. Each partisan member may select
others to serve on the Committee athis discretion. Ifthe partisan members of
the Commmittee are unable to agree on resolution of any dispute within ten (10)
days after convening, the matter will be referred to the neutral Chairman for
resolution. The neutral Chairman will resolve the dispute within ten (10) days
after referral of the matter. Each party shallbear its own costs and shall equally
share the fees and expenses of the neutral. Any resolution by the Committee or
by the neutral shallbe final andbinding and shallbe enforceableandreviewable
under Section 3 of the Railway Labor Act

Section 7 - New Runs/Pools

Trip Rates for new runs/pools that existing agreements permit to be
established may be so established based on Trip Rates for comparable

runs/pools. Any disputeregarding such matters may bereferred by either party
to the Disputes Committee.

Section 8 - Material Changes

Trip Rates established pursuant tothis Article shallbe established in such
a manner as to make them stable. If subsequent material changes occur that
significantly affect a run/pool, the Trip Rate for such run/pool shallbe adjusted
to fairly reflect the changed circumstances occasioned by the material change.
If the parties cannot agree on such adjustment, the matter may be referred by
either party to the Disputes Committee. The burden of proof by a
preponderance of the evidence shall rest on the party that contends that a
material change that significantly affects a run/pool has occurred.



Section 9 - Implementation

(a) Runs/Pools. Trip Rates for runsfpools shall be implemented as
follows:

Carrierwill serve notice on the authorized Organization representative(s)
that will include the following information:

(1)  Identification of runs/poals involved;
(2)  Test Period Proposed (consistent with Section 3{c));

(3) Proposed Trip Raie(s) for the runs/pools, together with a
summary of the underlying data supporting computation,
based solely on incorporation of National Pay Elements set
forth in Section 5 above;

(4y  Any proposed modifications to the National Pay Elements
and/or additional pay elements to be incorporated with
respect to the proposed Trip Rate(s) for the runs/pools, anda

summary of the underlying data supporting computation of
such Trip Rate(s).

(b) The parties shall meet within thirty (30) days after service of the
carrier notice to discuss the carrier proposal and any related proposals made by
the Organization. At the request of the Organization, carrier will provide

opportunitytoreview all relevant carrier data supportingtheproposed TripRate
computations.

(c) Trip Rates for the runs/pools shall become effective as follows:

(1) Onthe dateagreed to by the parties;
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(2} Absent agreement or a written referral to the Disputes
Committee, thirty (30)days after serviceofthe Carriernotice,
where Trip Rate is based solely on incorporation of the
National Pay Elements; or

(3) Where the matter has been referred to the Disputes
Committee, on the effective date of such Committee’s
resolution of the dispute.

(d) If the parties are unable, despite best efforts, to reach agreement on
implementation of a Trip Rate for arun/pool, either party may refer the dispute
to the Disputes Committee. The burden of proof by a preponderance of the
evidence shall rest on the party that proposes implementation.

(e)If either party concludes that implementing a Trip Rate for a un/peot
is inappropriate, it shall promptly notify the other party of its conclusion. The
parties shall meet and make a reasonable effortto resolve the matter afterreview
and discussion of all relevant information. If the parties are unable to resolve
the matter despite their best efforts, either side may refer the matier to the
Disputes Committee. The burden of proof by apreponderance of the evidence

shall rest onthe party that proposes not to implement a Trip Rate with respect
to the run/pool involved.

(f) The parties mutually intend to wark diligently with the ultimate
objectiveof developing TripRates for through freight runs/pools. If eitherparty
believes that the rate of progress in developing Trip Rates 1s insufficient, it may
refer the matter to the Disputes Committee, and it shallbear the burden of proof
by a preponderance of the evidence.

(g) Trip Rates for runs/pools should be implemented as expeditiously as
possible, but in any event, all of them shall be implemented no later than thirty



(3 U months after the date of this Agreement, unless the parties otherwise agree
or the Dispute Committee otherwise decides.

(h) In the event that Trip Rates arenot implemented for runs/poals on a
carter by the date specified in subsection (g} above, effective the next day
therafter, the dualbasis of pay shall be eliminatedwith respect to post October
3 1, 1985 employees on such runs/pools (including extra employees) and such
ermpioyees will be paid on the same basis as Pre-85 Employees represented by
TITT with respect to the national pay elements identified in Section § of this
Part provided, however, that where the carrier has taken all actionsrequired in
this Part to implement Trip Rates with respect to the above-referenced
runtdpools as described in this Section and the trip rate issue(s) is/are in the
dispute resolution process described in this Article, such runs/pools will be
govened solelyby the outcome of such dispute resolution process.

PART C=-0THER CLASSES OF SERVICE

Trip rates will be established for other classes of road service (road
switchers, local freight, etc.) consistent with the terms, conditions, principles

and guidelines as currently established in this Article and consistent with each
class of service.

ARTICLE VI=- SERVICE SCALE

Section 1

Any employeewho is subject, on June 30,2004, to ArticleIV, Section §
of the UTU Implementing Document A of November 1, 1991 shall be
compensated, on and after July 1, 2004, at the full rate of the position when
working as a conductor/foreman, brakeman/helper, hostler, or engineer (on a
carrier party hereto on which the UTU represents locomotive engineers).
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Section 2

Local rules that adjust compensation for employees based on length of
service on carriers that are not covered by the aforementioned Article TV,
Section § are hereby amended in the same manner as provided in Section 1.

Section 3

Each carrier covered by this Article shall establish a Service Scale that
shall be applicableto all employeeswhose seniority in train or engine service
is established on or after July 1,2004. Such Service Scale shall conform to the
rules in effect on such carrier on June 30, 2004 that adjust employee
compensation based on length of service (including the aforementioned Article
1V, Section § where and to the extent applicable). The carrier shall make
arrangements with the applicable organizationrepresentative(s} for a process to
review such preexisting rules prior to establishment of the Service Scale.

ARTICLE VII - ENHANCED MANPOWER UTILIZATION

Section 1

(a) A carrier may propose implementation of a rule providing for the
automatic mark up of employees for service after the expiration of any period

of authorized or approved time off, in accordance with the procedures set forth
herein.

(b) The carrier shall servewritten notice of its proposal on the appropriate
organiZation representative{s). Such proposal shall include a synopsis of the
proposed rule, which shall be consistent with validated current scientific data
and findings regarding employee rest and fatigue abatement. An initial
conference on the proposal will be held within thirty (30) days after the



postmarked date of the notice. If the parties fail to resolve the matter within
sixty (60) days after the date ofthe initial conference, the carrier may submit the
matter to final and binding party-paid arbitration at any time thereafter.

(c) The arbitrator’sjurisdiction shall be limited to a determination of the
terms and conditions for an automatic mark-up rule in light of all relevant
circumstances involved. The arbitrator’sdecision shall be in writing and shall
be issued not later than thirty (30) days after conclusion of the hearing.

ARTICLE VIIT - NATIONAL WAGE AND RULES PANE]

The parties mutually recognize that the National Wage and Rules Panel
has provided anon-confiontational setting andmeaningful opportunity to obtain
and share information, analyzeproblems and develop optionsto deal with issues
of common concern. Continuation of the Panel’s efforts will, in the parties®

judgment, continueto build trust, avert conflict and improve administration of
their labor agreements.

Section 1 - Continuation of Panel

The National Wage and Rules Panel establishedpursuant to the Award
of Arbitration Board No. 559, Appendix D, Document A, Article XIII, shall
continue as provided therein, except as otherwise specified in this Article.

Section 2 - Amendments to Article XIEX
(a) Article XIII, Section 1 is amended to read as follows:

“(a) The parties, realizing the complexities of the changing rail industry
and environment, and to alleviate any adversarial relationships emanating from

such, agree to establish anon-bindingjoint review Panel to study and examine
those unresolved subjects.
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The National Wage and Rules Panel (Panel) shall consist of three (3)
members representing the United TransportationUnion and three (3) members
representing the carriers. The President of UTU and the Chairman. of the

National Carriers’ Conference Committee {NCCC) shall be ex officio members
of the Panel.

(b) The parties will assume the compensation and expenses of their

respectivemembers. Any incidental expensesincurredin connectionwith Panel
meetings shall be shared equally by the parties.”

(b) The list of subjects set forth in Article XIII, Section 2 is amendedto
add the following issues, and the parties hereby commit to use their best efforts
to resolve such matters:

#  cmployee protective arrangements

®  access to employeemedical information

®  cmployee availability

®  vacation scheduling

®  daily mark up (preference)rules in yard service

® national training agreements

®  vard conditionsrelated to Remote Control Technology
(c) Article XIII, Section 4(a) is amended to read as follows:
“While the Panel’s recommendations shall not be considered final and

binding, the parties shall exert good faith efforts to utilize those
recommendations as a basis for settlement of the issues involved.
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Notwithstanding any provision to the contrary, the Panel may be dissolved at
any time by majority vote of the members.”

ARTICLE IX - OFF-TRACK VEHICLE ACCIDENT BENEFITS

Article XI(b) of the July 17, 1968 Brotherhood of Railroad Trainmen
Agreement, Article [X(b) of the July 29, 1968 Switchmen’s Union of North
America Agreement, Article IX{b) of the September 14, 1968 Brotherhood of
LocomotiveFiremen and Enginemen Agreement, Article V(b) of the March 19,
1969 United Transportation Union (C) Agreement and Article V{b) ofthe April
15, 1969United Transportation Union (E) Agreement, as amended by Article
XTI of the August 25, 1978 United Transportation Union Agreement, are
further amended as follows effective on the date of this Agreement.

Section1

Paragraph(b)( 1) - Accidental Deah or Dismemberment of the above-
referenced Agreement provisions is amendedto read as follows:

"(1) Accidental Death or Dismemberment

The carrier will provide for loss of life or dismemberment
occurring within 120 days after date of an accident covered in

paragraph (a):

Loss of Life $300,000
Loss of Both Hands $300,000
Loss of Both Feet $300,000
Loss of Sight of Both Eyes $300,000
Loss of One Hand and One Foot $300,000
Loss of One Hand and Sight of One Eye $300,000
Loss of One Foot and Sight of One Eve $300,000

Loss of One Hand or One Foot or Sight
of One Eye $150,000
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"Loss" shall mean, with regard to hands and feet,
dismemberment by severance through or above wrist or ankle
joints; with regard to eyes, entire and irrecoverable loss of sight.

No more than $300,000 will bepaid under this paragraph to
any one employee or his personal representative as a result of any
one accident.”

Section 2

Paragraph (b)(3) - Time Loss of the above-referenced Agreement
provisions is amended to read as follows:

"(3) Timel.oss

The carrier will provide an employee who is injured as a result of
an accident covered under paragraph (a) commencingwithin 30 days after
suchaccident 80% ofthe employee's basic full 4ime weekly compensation
fromthe carrier for time actually lost, subject to a maximum payment of
$1,000.00per week for time lost during aperiod of 156continuous weeks
following such accident provided, however, that such weekly payment
shall be reduced by such amounts as the employee is entitledto receive as
sickness benefits under provisions of the Railroad Unemployment
Insurance Act.”

Section 3

Paragraph(b)(4) - Aggregate Limit of the above-referenced Agreement
provisions is amended by raising such limit to $10,000,000,
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ARTICLEX = GENERAIL PROVISIONS

section 1 - Court Approval

This Agreement is subject to approval of the courts with respectto
participating carriers in the hands of receivers or trustees.

Section 2 - Effect of this A

(a) Thepurpose o fthis Agreement is to fix the general level of
compensation during the period o fthe Agreement and is in settlement of the
dispute growing out of the notices dated November 1, 1999 servedby and on
behalf of the carriers listed in Exhibit A upon the organization signatory
hereto, and the notices dated on or subsequent to November 1, 1999 served
by the organization upon. such carriers, except as otherwise provided in
Article 1V o fthis Agreement.

This Agreement shall be construed as a separate agreement by
and on behalf ot each of said carriers and their employees represented by the
organiZation signatory hereto, and shall remain in effect through December
31,2004 and thereafter until changed or modified in accordance with the
provisions of the Railway Labor Act, as amended.

(c) Theparties to this Agreement shall not servenor progress prior
to November 1,2004 (not to become effective before January 1,2005) uny
notice or proposal for changing any matter contained in:

(1) This Agreement,

(2) the proposals of the parties identified in
Section 2(a) of this Article, and

(3) Section 2{c) of Article XV of the
Agreement of January 27, 1972,
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and any pending notices which propose such matters are hereby withdrawn,
except as otherwiseprovided in ArticleIV of this Agreement.

(d) The parties to this Agreement shall not serve nor progress prior to
November 1,200 (not to become effectivebefore January 1,2003) any

notice or proposal which might properly have been served when the last
moratorium ended on January 1,2000.

(¢) This Article will not bar management and cormnmittees on
individual railroads from agreeing upon any subject of mutual interest.

SIGNED AT WASHINGTON, D.C. THIS 20th DAY OF AUGUST,
2002.

FOR THE PARTICIPATING CARRIERS FOR THE EMPLOYEES
LISTED IN EXHIBIT A REPRESENTED REPRESENTED BY THE
BY THE NATIONAL CARRIERS' UNITED TRANSPORTA-
CONFERENCE COMMIT TizEs TION UNION:

/[(-:)bert F. Allen | B}!mn A. BU}!& Jr"'
Chairman President
" Emerson Bouchard Paul C. "Ihc:-mPSOﬁ
Kansas City Southern Assistant President
.]Dhﬂdyﬂ{:pﬁ ' Daniel E¢Johnson, i

The Burlington Northern and General Secretary and
Santa Fe Railway Co. Treasurer
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James A. Hixon ' Richard L.. Marceau
forfolk Southern Raitway Co. Vice President
P
= 10y 4t
ﬁﬁ}(%_'\ﬂ\__-_\\ ffﬂ\\\i w%/ -
\.__/ John I, Maréhant Carl M. Vahldick
Union Pacific Railroad Vice President
£ £ /g{,é_« %
Kenneth R. Peif David L. Hakey
CSX Transportation, Inc. Vice President
i 1 =
Arthur Mattin, TI1
Vice President

Donald R. Canrer o
Asst, to President-
Yardmasters
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J ames R Cumby d
Alternate Asst. to Presi-
dent ~ Yardmasters

David B. Snydér
General Chairperson, BNSF

it D STl

Delbert G. Strunk, Ir.
General Chairperson, NS

o S a2
¢/ John T/f{eed -
General Chairperson, CSXT




August 20,2002
#1

Mr. Byron A. Boyd, Ir.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Boyd:

This confirms our understanding with respect to Document " A" of the
Agreement of this date.

In the event that this Agreement becomes effective subsequent to July
1,2002, any cost-of-livingamount payments made to employees pursuant to
Article T¥, Part C, Document "A" of Appendix D of the Award of Arbitration
Board No. 559 on and after that date shall be recovered from any retroactive
wage increase payments made under ArticleI.

Please acknowledge your agreement by signing your name in the space
provided below.

Yours very truly

Rn}ﬂert F. Allen
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August 20,2002
#2
Mr. Byron A. Boyd, Jr.
President
United Transportation Union
14600 Detroit Avenue

Cleveland, Ohio 44107

Dear Mr. Boyd:

This confirms our understanding with respect to Article VI - Service
Scale of Document "A" of the Agreement of this date.

The parties agree that at the earliest opportunity in the next national
bargaining round, the matter of relating the existing service scales in effect
on each participating road to training and experiencewill be addressed.

Please acknowledge vour agreement by signing your name in the space
provided below.

Raobert F. Allen

ymnh Boyd A
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August 20,2002
#3
Mr. Byron A. Boyd, Jr.
President
United Transportation Union
14600 Detroit Avenue

Cleveland, Ohio 44107

Dear Mr. Boyd:

This confirms our understanding with respect to Document "A" ot'the
Agreement of this date.

The parties exchanged various proposals and drafts antecedent to
adoption of the various Articles that appear in this Agreement. It is our
mutual understanding that none of such antecedent proposals and drafts will
beused by any party for any purpose and that the provisions of this
Agreement will be interpreted and applied as though such proposals and
drafts had not been used or exchanged in the negotiation.

Please acknowledge your agreement by signing your name in the space
provided below.

RgbertF. Allen
I agree:
= /
M/Byron A, Bnyﬂf it




Fxchibit A
UTu

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS'
CONFERENCE COMMITTEE IN CONNECTION WITH NOTICES
DATED NOVEMBER 1, 1999 OF DESIRE TO REVISE AND
SUPPLEMENT EXISTING AGREEMENTS IN ACCORDANCE
THEREWITH, SERVED BY AND ON BEHALYF OF SUCH
CARRIERS UPON THE UNITED TRANSPORTATION UNION, AND
NOTICES DATED OX OR SUBSEQUENT TO NOVEMBER 1, 1999
AND SERVED ON SUCH CARRIERS BY THEGENERAL
CHAIRMEN, OR OTHER RECOGNIZED REPRESENTATIVES OF
THE UNITED TRANSPORTATIONUNION FOR CONCURRENT
HANDLING THEREWITH.

Subject to indicated footnotes, this authorization is co-extensive
with notices filed and with provisions of current schedule
agreements applicable to employees represented by the United
Transportation Union (E), (C), (T) and/or (S), as indicated by
an "X" in the appropriate column{sy below:

RAILROADS UTuU

B8y @ M &)
Alameda Belt Line Ry. X X
Alton & Southern Ry. X X
The Belt Railway Co. of Chicago X-2
Bessemer and Lake Erie R.R. X-1 X-1
The Burlington Northern and Santa X X X X

Fe Ry. Co.

Central California Traction Co. X X X X
Columbia & Cowlitz Ry. X X X
Consolidated Rail Corporation X X X



RAILROADS UTU
@ (€ (T S

CSX Transportation, Inc.:

Atlanta & West Point R.R.{former) X X

The Baltimore & Ohio Chicago Term. X X
R.R. Co.

The Baltimore and Ohio R.R. Co. X X X
(former)

The Chesapeake and Ohio Ry. Co. X X X X
(former)

CSXT Northern (former Conrail) X X X

Gainesville Midland Railroad Company X X

Louisville & Nashville R.R. Co. (former) X X

Nashville, Chattanooga & &t Louis X X

Ry. Co. (former)
Seaboard Coast Line R.R. Co. X X X
(former)

Western Railway of Alabama X X
Duluth, Missabe & Iron Range Ry. Co. X-1 X-1
Elgin, Joliet and Eastern Ry. Co. X-1 x-1 X4
Kansas City Southern X X X X
Lake Superior & Ishpe:mmg R.R. Co. X-1 X-1 X1 X-1
T.ongview Switching Co. X X
Los Angeles Junction Railroad Company X X
Manufacturers Railway Company X X
New Orleans Public Belt Railroad X2 X2

Norfolk and Ports. Belt Line R.R. Co. X X X




RAILROADS UTU
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Norfolk Southern Railway Company
The Alabama Great Sou. R.R. Co.
Atlantic & East Car. Ry. Co.
Central of Georgia R.R. Co.
The Cinn., N.O. & Tex. Pac. Ry. Co.
Georgia Sou. and Fla. Ry. Co.
Tenn., Ala. and Georgia Ry. Co.
Tennessee Railway Company

R SR
e I
P R e
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Northeast ]}, Reg. Commuter R.R. Corp. X2 x2 x2 X2
(METRA)

North. Ind. Commuter Transp. District X2 x2 X2
Qakland Terminal Railway X X
Peoria and Pekin Union Ry. Co. X X
Port Terminal Railroad Association X X
Portland Terminal Railroad Co. X
Terminal Railroad Assoc. of St. Louis X x-2

The Texas Mexican Ry . Co.* X X X X
Union Pacific Railroad X X X X
Utah Railway Company X

Wichita Terminal Association X X

st
st

Winston Salem Southbound Railway Company

NOTES:
1- Wages and Rules only.

2 - Health and Welfare only.
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UTUs representation of employees on this carrier terminated

effective July 15, 2002.

FOR THE UNITED TRANSPOR-
TATION UNION:

August 20, 2002
‘Washington, D .C,



REMOTE CONTROL AGREEMENT

THIS AGREEMENT, made this 20th day of August, 2002, by and
between each of the carriers listed in Exhibit A, attached hereto and made a
part hereof, and the employees of such carriers shown thereon and
represented by the United Transportation Union, regarding each such
carrier’s implementation and utilization of remote control technology for
assignments including, but not limited to, yard engines, road switchers, locals

and other comparable assignments, witnesseth:

Section 1= P :

Protection shall be provided to covered employees in connection with
implementation of this Agreement as provided in Attachment A hereto.,

Section 2 « Compensation

Effective January 1,2002, each employee covered by this Agreement
assigned to aRemote Control Operator-qualified " RCO™) position and
operating Remote Control Locomotive (“RCL”) equipment will be paid a
special allowance per tour of duty in the amount equal to forty-six minutes at
the straight time hourly rate of the applicableposition in addition to all other

earnings. In no event will there be more than one such payment to an
employee per tour of duty.,

Section 3 - Training/Certification

A. For each location where remote control equipment is
implemented, the Carrier will provide training so that all ground
service emplovees will be qualified to use remote control
equipment. Carrier training programs shall be conducted
frequently enough to ensure that employees will be able, without
unreasonable delay, to freely exercise seniority to and from RCO
assignments. Yardmasters supervising remote control operations
will be trained to become familiar with procedures governing
remote control operations.
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As a sufficient number of RCO-qualified UTU-represented
employees are trained, they may be used to train ground service
emplovees during the on-the-jobportion of the training, with the
selection of UTU-represented RCO trainers to be ajoint effort

between UTU and Carrier. Certificationremains aresponsibility
of management.

Section 4« Bidding/Protection of Positions

A.

Section & =

RCL assignments shall be advertised in the usual manner at the
implementing location.

If insufficient bids are received for the RCO positions involved
(including relief), employees shall be force assigned in the usual
manner at the implementing location.

Each employeebidding or assigned to an RCO position shall
complete the Carrier’s RCO training program and shall be held
on such position until such time as sufficient qualified emplovees
are available at the location to protect such position.

Overview Committee

A local overview committes consisting of two (2) UTU and
various Carrier representatives will meet at mutually agreeable
times and locations to discuss and resolve issues and problems
associated with the implementation of remote control technology.
The UTU representatives shall be selected by the organization.

Regular meetings will occur during the first one-hundred twenty
(120) days of operation and on an “as needed” basis thereafter.
During such 120-day period, the UTU representatives shallbe
made whole for lost time, if any, due to attending committee
meetings.
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C, The UTU Local Chairmen may participate in the training

program as observers for purposes of becoming familiar with and

explainingthe use of remote control technology to prospective
trainees and interested employees.

2002,

FOR THE CARRIERS:

oo 30000

Emerson kouchard
Kansas City Southern

A:HM#; t-'r lg:“‘*%'v

Law rencsﬁ/ ane:ﬂan
Consolidated Rail Corporation

m Hupq /
¢ Burlingion Northern and

Santa Fe Railway Company

Mark R. MacMahon
Norfolk Southern Railway Co.

SIGNED AT WASHINGTON, D.C. THIS 20th DAY OF AUGUST,

FOR THE EMPLOYEES REPRE-
SENTED BY THE UNITED
TRANSPORTATIONUNION:

) /Bymn A, Boycﬁﬁ’r.
President

ém/c"%mw

Paul C. Thom SON
Assistant President

Daniel E.'dohnsof, 11
General Secretary and Treasurer

Richard L.. Marceau
Vice President
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S (Louded.y

“-~" John J. Marchant Carl M. Vanldick
Union Pacific Railroad Vice President
Gowits L ke Dud iy
Kenneth R. Peifer U David I.. Hakey &
CSX Transportation, Inc. Vice President

" At Marlm it
Vice President

M&@

Donald R. Carver
Asd. to the President- Yardmasters

Qgéjﬁﬁ_@

/ James R. Cumby
Alternate Asst. to the President-
Yardmasters

L

David B. Snyder
General Chairperson, BNSF
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[T

Delbert G. Strunk, Ir.&"
General Chairperson, NS

cp S Ofe i

C/Iahn T eed
General Chairperson, CSXT
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ATTACHMENT A

LABOR PROTECTION

A protected class of employees shall be established to include
those employees in train service (and engine service where UTU
holds the contract) as of the effective date of this Agreement.
Emplovyees on the effective date of this Agreement who are (i)
furloughed and subsequentlyrecalled, (i) out of service due to
carrier disciplinary action and subsequentlyreinstated to service
with seniority unimpaired, or (iii) in yardmaster or engine service
(where UTU does not hold the contract ), and hold train service
seniority, and subsequently exercise such seniority, will be
included in the protected class.

The period that any member of the protected class may be
eligible for protection as provided herein shall be six (6) years
from the first date on which an RCL assignment is established in
his location.

At any location where an RCL assignment is established, the
senior protected employeewho cannot hold a position through
the normal exercise of senioritywill qualify to hold aremote
control protection (“RCP") slot as provided for below. The
normal exercise of seniority to another location shall not reduce
the number of RCP slots. If a question develops as to which
employee is the appropriate ocaupant of the RCP slot, the
General Chairman and designated carrier representative will
determine which employee will occupy such slot.

Upon establishment of an RCL assignment, a RCP slot shall be
created at that location on a one-for-onebasis, 1e., one slot for
each such assignment.
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AnyRCP slots shall be reduced on a one-for-one basis by any of
the following;

A, Abuy-out acceptedby atrain or engine service employee
(in service on the effective date of this Agreement) on that
seniority district after the effective date of this Agreement;

B.  The abolishment of an RCL assignment at that location; or

C.  The establishment of any RCL reserve board position, etc.
for train or engine service employees at that location.

Note: Seeattached Side Letter

An employee holding a protected slot shall be paid atthe yard
helper rate based on § days per week, provided however, that

when his last regular assignment was as a yard foreman, the vard
foreman rate shall apply.

There shall be no pyramiding of any protective benefits, but the
employee shall be paid the higher level of protection.

This Agreement does not change any existing rights or

obligations employees have under existing protective
arrangements.
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August 20, 2002

Mr. Byran A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, OH 44107

Dear Mr. Boyd:

This 1s in reference to the Agreement dated August 20,2002 between
certain carriers and the United Transportation Union concerning
implementation of remote control technology.

Appendix A, Labor Protection, of that Agreement provides in pertinent
part for the reduction of Remote Control Protection ("RCP”) slots created
thereunder on a one-for-one basis for (1) abuy-out accepted by a train or
engine service employee (in service on the effective date of the Agreement)
on an affected seniority district, or (i1) the establishment of a Remote Control

Locomotive (“RCL™)reserve board position, etc. for train or engine service
employees at the affected location.

This will confinm our mutual agreement as to the tanner in which such
provisions will be applied. If RCL buy outs are offered on an affected
seniority district, the Carrier may offer up to one-half of the total buy outs to
engine service employees. Any such buy outs shall be offered in seniority
order to affected employees. The same arrangements would apply to
establishment of RCL reserve board positions at the affected location.
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Please acknowledge your agreement by signing yvour name in the space
provided below.

Very truly vouyys,

PP L1
Byron A, Boyd
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August 20,2002

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, OH 441077

Dear Mr. Bovd:

This is in reference to the Agreement dated August 20,2002
concerning implementation of remote control technology (Agreement).

This will confirm our understanding that where applicable rules unduly
restrict implementation of the objectives of Section 4 of the Agreement at a
location, the parties commit to developing a process that will temporarily
amend such rules to permit the effective and expeditious implementation of
remote control technology. The parties understand the process is intended to
facilitate implementation of such technology at the location, andnot to
permanently modify existing rules.

Please acknowledge your agreementby signing your name in the space
provided below.

I agree:

G

“Hyron A. Bovd 4t
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Augnst 20,2002

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600Detroit Avenue
Cleveland, OH 44107

Dear Mr, Boyd:

This is in reference to the Agreement dated Angust 20,2002
concerning implementation of remote control technology (Agreement).

This will confirm our understanding that any of the carriers listed in the

attachment to this Letter may elect to become a party to the Agreement as
provided herein.

1. Such election shall be made by written notice served on the
appropriate organization representative(s). Such notice may be
served at any time within the ninety (90) day period following the

date of the Agreement and will become effective fifteen (15) days
after the date ot service.

2. If adispute arises between the carrier and any labor organization
affecting implementation of remote control technology pursuant
to Paragraph 1 of this Letter, such dispute shall be resolved
directly by such parties in accordance with applicable law.
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Please acknowledge your agreementby signing your name in the space
provided below.

Very truly yours

I agree:

g ?,- é Vi
s
Byron A. BD}’d: r.%\
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ATTACHMENT

Alameda Belt Line

Alton & Southern Ry.

Bessemer and Lake Erie Railroad

Central California Traction Co.

Duluth, Missabe and Iron Range Ry. Co.
Elgin, Joliet and Eastem Ry. Co.
L.ongview Switching Co.

Los Angeles Junction Ry. Co.
Manufacturers Ry. Co.

Norfolk & Portsmouth Belt Line R.R. Co.
Oakland Terminal Ry.

Port Terminal Railroad Association

The Texas Mexican Ry. Co.*

Terminal Railroad Association of St. Louis
Portland Terminal R.R. Co.
Winston-Salem SouthboundRy. Co.
Wichita Union Terminal Ry. Co.

TUTUs representation of emplovees onthis carrier terminated effective

July 15,2002
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EXHIBIT A

The Burlington Northern and SantaFe Raitway Company
Consolidated Rail Corporation

CSX Transportation,Inc.
The Baltimore and Ohio Chicago Terminal R.R. Co.
CSXT Northern (former Conrail)
GainesvilleMidland R.R.Co,
Westemn Railway of Alabama

Kansas City Southern

Norfolk Southern Railway Company
The Alabama Great SouthernR.R.Co.
Atlantic and East Caroline Ry. Co.,
Central of Georgia R.R.Co.
The Cinn. N.O. and Tex. Pac. Ry. Co.
Georgia Sou. and Florida Ry. Co.
Tenn. Ala. and Georgia Ry. Co.
The Tennessee Railway Co.

Union Pacific Railroad



Document "B"
(Yardmasters})

AGREEMENT

THIS AGREEMENT, made this 20* day of August, 2002 by and
between the participating carriers listed in Exhibit A, attached hereto and

made a part hereof, and represented by the National Carriers® Conference
Committee, and the employees of such carriers shown thereon and

represented by the Yardmasters Department, United Transportation Union,
witnesseth:

IT IS HEREBY AGREED:

ARTICLE E~- WAGES

Section 1= Longevity Bonus

(a) Not later than three months after the date of this Agreement, each
employee who qualifies under subsection (b) shall be paid a Longevity Bonus
of $1,200. Such Bonus shall be paid in a separate check and shallbe subject

to withholdings for applicable Federal, State and Local taxes.
(b) To qualify for the Longevity Borms an employee must:

(1) have an employment relationship with the carrier under this
Agreement on September 1,2002;

(2) have established seniority with the carrier as a yardmaster on or
before June 15, 1987; and

(3) () havereceived compensation for active serviceperformed
during the period July 1,2002through August 31,2002, or

(1ty have been on authorized leave for such entire period for
personal illness, on-duty injury, or pursuant to the Family and
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Medical Leave Act, and return to active service not later than
January 1,2003, or

(i) have been out of service for such entireperiod dueto carrier

disciplinary action that is subsequently rescinded or overturned
with pay for all time lost.

(c) There shall be no duplication of the Longevity Bonus by virtue of
emp loyment under another agreement, nor will such payment be used to

offset, construct or increase guarantees in protective agreements or
arrangements.

Section 2 = First G | Wage I
Effective July I, 2002, all standard basic daily rates of pay for
emplovees covered by this Agreement in effect on June 30,2002 shall be

increased by four (4)percent.

Section 3 - Second General Wage Increase

Effective July 1, 2003, all standard basic daily rates of pay in effect on
June 30,2003 for employees covered by this Agreement shall be increased by
two-and-one-half (2-1/2) percent, computed and applied in the same manner
prescribed in Section 2 above.

Section 4 « Third General Wage Increase

Effective July 1,2004, all standard basic daily rates of pay in effect on
June 30,2004 for employees covered by this Agreement shall be increased by

three (3) percent ,computed and applied in the same manner prescribed in
Section 2 above.

Section 5 = Application of Wage Increases

Special allowances not included in fixed daily, weekly or monthly rates
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of pay for all services rendered, and arbitraries representing duplicate time
payments will not be increased.

ARTICLE I - OPTIONAL ALTERNATIVE COMPEMNSATION

PROGRAM
Section 1

A carrier, at its discretion, may offer emplovees alternative
compensation arrangements in lieu of the general wage increases provided in
Article I (in whole or part). Such arrangements may include, for example,

stock options, stock grants (including restricted stock), bonus programs based
on carrier performance, and 401(k) plans.

Section 2

(a) The following conditions shall govem implementation of
alternative compensation arrangements pursuant to this Article:

(1) Carrier shall notify the appropriate organization
representative(s) regarding its proposed alternative
compensation arrangement(s). The parties shall meet
promptly on such proposal and use their best efforts to
reach agreement on implementation;

(2) The proposed arrangement(sj may be implemented only by
mutual agreement of the carrier and the appropriate
organization representative(s);

(3) The proposed artangement(s) must be made availableto the

smallest employee grouping that can be reasonably
administered.

(b)Nothing herein shall be construed to bar the parties from reaching
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mutual agreement on different terms or conditions pertaining to
implementation of this Article.

ARTICLE ] - COST-OF LIVINGPAYMENTS

Part A - Cost-of-Living Payments Under Appendix [, Document “$* of
Award of Arbitration Board No. 559 dated May 8.1996

Section 1

Article 11, Part C, Document “B” of Appendix D of'the Award of
Arbitration Board No. 559 dated May 8, 1996, shall be eliminated effective
on the date of this Agreement. On June 30,2002, the forty-eight (48) cent
cost-of-living allowance pursuant to such provision in effect on that date
shall be rolled in to basic rates of pay.

Section 2

Any local counterpart to the above-referenced Article T1, Part C that is

in effect on a carrier party to this Agreement shall be amended in the same
manner as provided in Section 1.

Part 8 - Cost-of Living Allowance and Adjustments Thereto After
January 1, 2005

Section 1 - Cost-of-Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance shall be payable in the manner set
forth in and subjectto the provisions of this Part, on the basis of the
“Consumer Price Index for Urban Wage Eamers and Clerical Workers
(Revised Series) (CPI-W)" (1967=100), U.S. Index, all items - unadjusted, as
published by the Bureau of Labor Statistics, U.S. Department of Labor, and
hereinafter referred to as the CP1. The first such cost-of-living allowance
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shall be payable effective July 1,2005based, subject to paragraph (d), on the
CPI for March 2005 as compared with the CPI for September 2004. Such
allowance, and further cost-of-living adjustments thereto which shall become
effective as described below, shall be based on the change in the CPI during
the respective measurement periods shown in the following table, subject to
the exception provided in paragraph (d}{tii), according to the formula set
forth in paragraph (e).

Measurement Periods
Effective Date
Base Month Measurement Month of Adustment
September 2004 March 2003 July 1,2005
March 2005 September 2005 January 1,2006

Measurement Periods and Effective Dates conforming to the above
schedule shall be applicable to periods subsequent to those specified above
during which this Article is in effect.

While a cost-of-living allowance s in effect, such cost-of-living
allowance shall apply to straight time, overtime, protected rates, vacations,
holidays and personal leave days in the same manner as basic wage
adjustments have been applied in the past, except that such allowance shall
not apply to special allowances and arbitraries representing duplicate time
paviments.

(c) The amount of the cost-of-living allowance, if any, that shall be
effective from one adjustment date to the next may be equal to, or greater or
less than, the cost-of-living allowance in effect in the preceding adjustment
period.

(d)(i) Cap. In calculations under paragraph (¢€), the
maxirmum increase in the CPI that shall be taken into account shall be
as follows:



Effective Date Maximum CPI Increase That

of Adjustment May Be Taken Into Account

July 1, 2005 3% of September 2004 CPI

January 1,2006 6% of September 2004 CPI, less
the increase from September 2004
to March 2005

Effective Dates of Adjustment andMaximum CPI Increases conforming
to the above schedule shall be applicable to periods subsequent to those
specified above during which this Article is in effect.

(1) Limitation. In calculations under paragraph (), only fifty (50)
percent of the increase in the CPI in any measurement period shall be
considered.

(ii1) If the increase in the CPI from the base month of September
2004 to the measurement month of March 2005 exceeds 3% of the
September2004 base index, the measurement period that shallbe used for
determining the cost-of-living adjustment to be effective the following
January shall bethe 12-monthperiod fromsuchbase month of September;
the increase in the index that shall be taken into account shall be limited
to that portion of the increase that is in excess of 3% of such September
base index; and the maximum increase in that portion of the index that
may be taken into account shallbe 6% of such September base index less
the 3% mentioned in the preceding clause, to which shall be added any
residual tenths of points which had been dropped under paragraph ()
below in calculation of the cost-of-living adjustment which shall have
become effective July 1,2005 during such measurement period.

(iv) Any increase in the CPI from the base month of September
2004 to the measurement month of September 2005 in excess of 6% ofthe
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September 2004 base index shall not be taken into account in the
determination of subsequent cost-of-living adjustments.

(v) The procedure specified in subparagraphs (iii) and (iv)
shall be applicable to all subsequent periods during which this
Article isin effect.

(¢) Formula. The number of points change in the CPI during a
measurement period, as limited by paragraph (d), shall be converted into cents
on the basis of one cent equals 0.3 full points. (By "0.3 full points’ it is
intended that any remainder of 0.1 point or 0.2 point of change after the
conversion shall not be counted.)

The cost-of-living allowance in effect on December 31, 2005 shall be
adjusted(increased or decreased) effective January 1,2006bythe whole number
of cents produced by dividing by 0.3 the number of points (including tenths of
points) change, as limited by paragraph (d), in the CPI during the applicable
measurementperiod. Anyresidualtenths ofapoint resultingfrom. such division
shallbe dropped. The result of such division shall be added to the amount ofthe
cost-of-living allowance in effect on December 31,2005 if the CPI shall have
been higher at the end than at the beginning of the measurement period, and
subtracted therefrom only if the index shall have been lower at the end than at
the beginning of the measurement period andthen, only, to the extent that the
allowance remains at zero or above. The same procedure shall be followed in
applying subsequent adjustments,

(fy Continuance of the cost-of-living allowance and the adjustments
thereto provided herein is dependent upon the availability of the official

monthly BL'S Consumer Price Index (CPI-W) calculated on the same basis as
such Index, except that, if the Bureau of Labor Statistics, U.S, Department of
Labor should, during the effective period of this Article, revise or change the
methods or basic data used in calculating such Index in such away asto affect
the direct comparability of such revised or changed index with the CPI-W
during a measurement period, then that Bureau shall be requested to furnish a
conversion factor designedto adjust the newly revised index to the basis of the
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CPI-W during such measurement period,

Section 2 - Paviment of Cost-of-Living Allowances

(a) The cost-of-living allowance that becomes effective July 1, 2005
shall be payable to each employee commencing on that date.

The increase in the cost-of-living allowance effective January 1,

2006 pursuant to Section 1 of this Part shall be payable to each employee
commencing on that date.

(¢) The increase in the cost-of-living allowance effective July 1,2006
pursuant to Section 1 of this Part shall be payable to each emplovee
commencing on that date.

(d) Theprocedure specified inparagraphs (b) and (c) shall be followed
with respect to computation of the cost-of-living allowances payable in
subsequent years during which this Article is in effect.

(e) In making calculations under this Section, fractions of a cent shallbe
rounded to the nearest whole cent; fractions less than one-half cent shall be

dropped and fractions of one-half cent or more shall be increased to the nearest
full cent.

Section 3 - Application of Cost-of-Living Allowances

The cost-of-living allowance provided forby Section 1 ofthis Part Bwill
not become part of basic rates of pay. Each one cent per hour of cost-of-living
allowancewill be applied to basic monthly rates of pay produced by application
ofthe general wage increaseprovisions of ArticleI on eachrailroad in the same

manner as used n applying the cost-of-living adjustment provisions ofthe June
15, 1987 National Agreement.



Section 4 - Continuation of Part B

The arrangements set forth in this Part B shall remain in effect according

to the terms thereof until revised by the parties pursuant to the Railway Labor
Act.

ARTICIE IV - HEALTH AND WELFARE
Section 1

The parties mutually agree that ther health and welfare issues shall be
resolved as provided in Section 2 of this Article and that such settlement will be

incorporated into and become part of this Agreement and will be deemed full
and final disposition of the parties’ respective notices on these matters.

Section 2

(a) The parties, realizing the complexities of the current health and
welfare problems related to cost containment and other issues, agreeto establish

a health and welfare negotiating committeeto study and examine such issues.
Such committee will consist of such partisan members the parties deem
necessary and such experts as determined necessary by the parties. Each party
will be responsible for the expenses and compensation of their own partisan
members and will share the expenses and compensation of the experts. The
committee is authorized to comprehensively examine the following subjects:

(O  Plan Redesign
(0 Cost Containment
0O  Cost Sharing

O  Administrative Changes



O  Vendor Review

(b) Inthe event that a negotiated health and welfare agreement is reached

with the UTU, such settlement shall be promptly submitted to a membership
ratification vote.

(e) Eitherparty may refer the health and welfare issue to final andbinding
arbitration under subsection (d) at any time after the earlier of (i) the date a
negotiated health and welfare agreement hereunder fails ratification, or (i1) no
earlierthan ninety (90) days after the effective date of this Agreement.

(d)(1) Either party may refer the health and welfare issue to final and
binding arbitration under the Railway Labor Act pursuant to subsection {(c) by
written notice to the other party.

(2) The Arbitration Board shall consist of two partisan members, one
appointed by UTU and one appointed by NCCC, and a neutral arbitrator who
shall serve as Chairman. The Chairman shall be selected by mutual agreement
or through alternative striking from an eleven-person list provided by the
National Mediation Board in accordance with its current procedures for
providing a list to parties to New York Dock arbitration disputes, the order of
striking to be determined by coin flip or other mutually acceptable method.

Each party shall bear its own costs and shall share equally the fees and expenses
of the neutral and all other costs of the arbitration.

(3) Hearings before the Board shall commence within thirty (30) days
after the disputehas been referred toit. TheBoard’s decision shallbe inwriting
and shall be issued not later than sixty (60) days after commencement of the

hearings.

Section 3

Nothing herein shall be construed to barthe parties fromreaching mutual
agreement on any matter relating to health and welfare.



ARTICLE V - SERVICE SCALE

Section 1

Any employeewho is subject, on June 30,2004, to Article III ofthe June

15, 1987National Agreement shall be compensated, on and after July 1,2004,
at the full rate of the position when working as a yardmaster.

Section 2

Local rules that adjust compensation for employees based on length of

service on carriers that are not covered by the aforementioned Article Il are
hereby amended in the same manner as provided in Section 1.

Section 3

Each carrier covered by this Article shall establish a Service Scale that
shall be applicable to all employees entering service on or after July 1,20040n
positions coveredby an agreement with the organizationsignatory hereto. Such
Service Scale shall conform to the rules in effect on such carrier on June 30,
2004 with respect to the vardmaster craft that adjust employee compensation
based on length of service (including the aforementioned Article 111 where and
to the extent applicable). The carrier shall make arrangements with the
applicable organization representative{sy for a process to review such
preexisting rules prior to establishment of the Service Scale.

ARTICLE VI - SUPPLEMENTAL SICKNESS

The October 31, 1978 Supplemental Sickness Benefit Agreement, as

subsequently amended (Sickness Agreement), shall be further amended as
provided in this Article.



-17-

Section 1 - Adjustment of Plan Benefits

(a) Thebenefits provided under the Plan established pursuant to the
Sickness Agreement shall be adjusted as provided in paragraph (b) so as to
restore the same ratio of benefits to rates of pay as existed on December 31,
1999 under the terms of Article ViI, Document “B™ of Appendix I¥ of the
Award of Arbitration Board No. 559. Enactment of the agreed-upon RUIA
legislation shallnot cause the ratio of benefits to rates of pay to differ from that
which existed on December 31, 1999,

(b) Section 4 of the Sickness Agreement shall be revised to read as
follows:

“4. Benefits.

(a) Subjecttotheprovisions ot Subparagraph 4(bh}, the monthly
benefit under this Plan for emplovees eligible to receive sickness
benefitsunder the Railroad UnemploymentInsurance Act (RUIA)will
be $1505.50, and the monthly benefit under this Plan for emplovees
who have exhausted their sickness benefit under the RUIA will be
$2,506. For disabilities lasting lessthan amonth, and for any residual
days of disability lasting more than an exact number of months,

benefits will be paid on a calendar day’s basis at 1/30 of the monthly
benefit rate.

(b) If the RUIA should be so amended as to increase daily
benefit rates thereunder for days of sickness, and the sum of 21.75
times the average daily benefit for Yardmasters under the RUIA as so
amended plus the amount of the $1505.50 monthly benefit should
exceed $2,630, the amount of the monthly benefit shall be reduced to
the extent that the sum of the amount of the reduced monthly benefit
plus 21.75 times the average daily benefit for yardmasters under the
amended RUIA will not exceed $2,630. “The average daily benefit
for Yardmasters under the RUIA as soamended’ for purposes of this
Paragraph 4{b) is the benefit which wouldbepayable to a Yardmaster
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who had worked full time in his base vear and whose monthly rate of
pay at the December 31, 1999 wage level was $3,757.”

section 2 - Adjustment of Plan Benefits During Agreement Term

Effective December 31,2004, the benefits provided under the Plan shall be

adjusted so asto restore the same ratio of benefits to rates ofpay as existed on the
effective date of this Article.

Paragraph 6 of the Sickness Agreement is amended by revising the last
sentence thereof to read as follows:

“For purposes of this Paragraph, a recovery shall be deemed to be for loss
of wages to the extent of any actual wages lost due to the disability involved,
regardless of how such recovery may be allocated for any other purpose.”

ARTICLE v11 - OFF-TRACKVEHICLE BENEFITS

Article |V ofthe September 20,1968 Agreement (**1968 Agreement™), ds
amended by Article VI ofthe October 31,1978 Agreement, is further amended
as follows effective on the date of this Agreement:

Section 1

Paragraph (b)( 1)ofthe 1968 Agreement is amended to read as follows:

"( 1) Accidental Death or Dismemberment

The carrier will provide for loss of life or dismemberment
occurring within 120 days after date of an accident covered in

paragraph (a):
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Loss of Life $300,000
Loss of Both Hands $300,000
Loss of Both Feet $300,000
Loss of Sight of Both Eves $300,000
Loss of One Hand and One Foot $300,000
Loss of One Hand and Sight of One Eye $300,000
Loss of One Foot and Sight of One Eye $300,000
Loss of One Hand or One Foot or Sight

of One Eye $150,000

"Loss" shall mean, with regard to hands and feet,
dismemberment by severance through or above wrist or ankle
joints; with regard to eyes, entire and irrecoverable loss of sight.

No more than $300,000 will be paid under this paragraph to

any one emplovee or his personal representative as a result of any
one accident.”

Section 2

Paragraph(b)(3) of the 1968 Agreement is amended to read as follows:

“(3) Time Loss

The carrier will provide an employee who is injured as a
result of an accident covered under paragraph (a) commencing
within 30 days after such accident 80%0ofthe employee’sbasic full-
time weekly compensation from the carrier for time actually lost,
subject to amaximum payment of $1,000.00 per week for time lost
during a period of 156 continuous weeks following such accident
provided, however, that such weekly payment shall be reduced by
such amounts as the emplovee is entitled to receive as sickness

benefits under provisions ofthe Railroad Unemployment Insurance
Act.”



Section 3

Paragraph(by(4) of the 1968 Agreement is amended by substituting the
figure “$10,000,000” for the figure “$1,000,000” wherever the latter figure
appears.

ARTICLE VIII -~ VACATIONS

Existing agreements pertaining to vacations are amended to provide that
an employeereceiving a vacation, or pay in lieu thereof, will be paid for each
week (five work days) of such vacation 1/52 of the compensation earned by
such employee on the carrier on which the emplovee qualified for vacation
duringthe calendar year preceding the yvear in which the vacation is taken. The
term “compensation” as used herein shall be interpreted and applied consistent
with the rules and practices on the carrier applicable to operating craft
emplovees covered by agreements with the United Transportation Union.

ARTICLEIX - TURNOVER TIME

Existing agreements are amended to provide that an employee covered by
this Agreement shall receive an allowance for all time consumed immediately
prior or subsequent to the employee’sregular tour of duty that is (i) required by
the carrier, and (i1) directly involves the transition of ongoing work
responsibilities between shifts. Such allowance shall not exceed an amount
equal to fifteen (15 ) minutes’ time at the straight time rate of pay.

ARTICLE X « GENERAL PROVISIONS

Section 1 - Court Approval

This Agreement is subject to approval of the courts with respect to
participating carriers in the hands of receivers or trustees.
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Section 2 - Effect of this Agreement

(a) The purpose of this Agreement is to fix the general level of
compensation during the period of the Agreement and is in settlement of the
dispute growing out of the notices dated November 1, 1999 served by and on
behalf of the carriers listed in Exhibit A upon the organization signatory hereto,
and the notices dated on or subsequent to November 1, 1999 served by the

organization upon such carriers except as otherwise provided in Article IV of
this Agreement.

This Agreement shall be construed as a separate agreement by and
on behalf of each of said camriers and their emplovees represented by the
organization signatory hereto, and shall remain in effect through December 31,
2004 and thereafter until changed or modified in accordance with the provisions
of the Railway Labor Act, as amended.

(¢c) The parties to this Agreement shallnot serve nor progress prior to
November 1,2004 (notto become effectivebefore January 1, 2005) any notice
or proposal for changing any matter contained in this Agreement or which
proposes matters covered by the proposals ot the parties cited in paragraph (a)
of this Section, and any proposals in pending notices relating to such subject

matters are hereby withdrawn except as otherwise provided in Article IV of this
Agreement.

(d) The parties to this Agreement shall not serve nor progress prior to
November 1,2004(not to become effectivebefore January 1,2005) any notice

or proposal which might properly have been served when the last moratorium
ended on January 1,2000.
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(e) This Article will not bar management and committees on individual
railroads from agreeing upon any subject of mutual interest.

SIGNED AT WASHINGTON, D.C. THIS 20th DAY OF AUGUST,
2002.

FOR THE PARTICIPATING FOR THE EMPLOYEES
CARRIERS LISTED IN EXHIBIT A REPRESENTED BY THE
REPRESENTED BY THE YARDMASTERS DEPART-
NATIONAL CABRIERS’ CON- MENT, UNITED TRANS-
FERE ITTEE: PORTATION UNION: P
Fobert F. Allen Mvron A. Bofd, Us.
Chairman President

ot/ Tpe Nl et/ AN

Emersot*Bouchard Paul C. Thomp€on

Kansas City Southern Assistant President
-1 a5, 1’/ N . _”q//“'r
JohwA. Fleps * Daniel B Johnsor; Ti
The BuHington Northern and General Secretary and

Santa Fe Railway Co. Treasurer

mes A, Hixon Richard L.. Marceau
Ik Southern Railway Co, Vice President

rfo



S D

..~ John J. Marchant
Union Pacific Railroad

/&u\ﬁf/fm

Kenneth R. Peifer (/
CSX Transportation, Inc.

B

CLopiimd

Carl M. Vahldick
Vice President

B K fly

David L. Hakcy &
Vice President

e 27
Arthur Martin, 111
Vice President

Donald R. Carver
Assistant to President-Yard-
Masters

James R, Cumby
Alternate Assistant to
President - Yardmasters

NS

David B. Snyder’
General Chairperson, BNSF
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G )
Delbert G. Strunk, Jr.
GeneralChairperson, NS

dshin T, Reled )
General Chairperson, CSXT
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August 20,2002
#1

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600Detroit Avenue
Cleveland, Chio 44107

Dear Mr. Boyd:

This confirms our understandingthat the provisions o fDocument “B” of
the Agreement of this date will also be applied to yardmasters who are
represented by the United Transportation Union but not represented by its
Yardmasters Department.

Please acknowledge your agreement by signing your name in the space
provided below.

E
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August 20,2002
#2

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44307

Dear Mr. Boyd:

This confirms our understanding with respect to Document "B" of the
Agreement of this date.

In the event that this Agreementbecomes effective subsequentto July 1,
2002, any cost-of-living amount payments made to employees pursuant to
Article1l, Part C, Document “B” of Appendix D of the Award of Arbitration
Board No. 559 on and after that date shall be recovered from any retroactive
wage increase payments made under ArticleI.

Please acknowledge your agreementby signing your name in the space
provided below.

I agree:

Y

o r-" -
/éymn A. Bovd, Jr




August 20,2002
#3

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 443107

Dear Mr. Bovd:

This confirms our understanding with respect to Article V - Service Scale
of Document "B" of the Agreement of this date.

The parties agree that at the earliest opportunity in the next national
bargaining round, the matter of relating the existing service scales in effect on
each participating road to training and experience will be addressed.

Please aclcnowledge vour agreement by signing your name in the space
provided below.
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August 20,2002
#4

Mr. Byron A. Bovd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Boyd:

This confirms our understanding with respect to Document "8" of the
Agreement of this date.

Theparties exchanged various proposals and drafts antecedentto adoption
of the various Articles that appear in this Agreement. It is our mutual
understandingthat none of such antecedent proposals and drafts will be used by
any party for any purpose and that the provisions of this Agreement will be
interpreted and applied as though such proposals and drafts had not been used
or exchanged in the negotiation.

Please acknowledge your agreement by signing your name in the space
provided below.

Rgbert F. Allen
Tagree:




Exhibit A
(UTU - ¥Ymstrs,}

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS'
CONFERENCE COMMITTEE IN CONNECTION WITH NOTICES
DATED NOVEMBER 1, 1999 OF DESIRE TO REVISE AND
SUPPLEMENT EXISTING AGREEMENTS IN ACCORDANCE
THEREWITH, SERVED BY AND} ON BEHAL¥ OF SUCH
CARRIERS UPON THE UNITED TRANSPORTATIONUNION, AND
NOTICES DATED ON OR SUBSEQUENT TO NOVEMBER 1,1999
AND SERVED ON SUCH CARRIERS BY THE GENERAL
CHAIRMEN, OR OTHER RECOGNIZED REPRESENTAT~-VESOF
THE YARDMASTERS DEPARTMENT - UNITED
TRANSPORTATION UNION FOR CONCURRENTHANDLING
THEREWITH.

Subject to indicated footnotes, this authorization is co-extensive with
notices filed and with provisions of current schedule agreements
applicable to employees represented by the Yardmasters Department -
United Transportation Union.

Alton & Southern Railway
The Burlington Northern and Santa Fe Railway Co.
Consolidated Rail Corporation - 3
Duluth, Missabe & Iron Range Railway .0, - 1
Kansas City Southern
New Orleans Public Belt Railroad - 2
Norfolk & Portsmouth Belt Line Railroad Co.
Norfolk Southern Railway Company
The Alabama Great Southern Railroad Co.
Atlantic and East Carolina Railway Co.
Central af Georgia Railroad Co.



The Cincinnati, New Orleans& Texas Pac. Ry. Co.
Georgia Southern and Florida Railway Co.
Tennessee, Alabama and Georgia Railway Co.
Tennessee: Railway Co.
Northeast Ilinois Regional Commuter R.R. Corp. (METRA) - 4
Peoria and Pekin Union Railway Co.
Port Terminal Railroad Association
Portland Terminal Railroad Company
Terminal Railroad Association of §t, Louis

NOTES:
1 - Wages and Rules only.
2 - Health and Welfare only.
3 - Wages and Rules and Health and Welfare only.

4 - Health and Welfare and Supplemental Sickness only.

FOR THE UNITED TRANS-
PORTATION UNION:

August 20, 2002
Washington, D.C.



Synopsis of Tentative Agrcement
Between UTU and NCCC

QQEHmEHt “A!&
{Other than Yardmasters)

ArticdeI  General Wage Increase

7-1-02 4%
7-1-03 2.5%
7-1-04 3%

$1,200 longevity payment for “pre-1985" employees

Altemative Compensation arrangements such as stock
options, stock grants, bonus programs based on carrier
performance and 40 1{k) plans, to be offered at the Carrier
discretion and implemented only by mutual agreement.

1

ticle I11 Cost-of-Living Paviments
The accumulative 48¢/hour - $3.84/day COLA payment
since 7-1-00is rolled into and made a part of the rates of
pay effective on the date of this agreement and is subjectto
all General Wage Increases provided herein.

COLA payments at the conclusion of the Agreement period
will be applicable in the samemanner as in the past (Harris
COLA).



Article IV Health and Welfare

7

Article v

Maintains the status quo regarding benefit levels pending
study and negotiation with no employee cost contributions.
The parties agree to study and examine plan redesign, cost
containment, cost sharing, administrative change and
vendor review. This separates UTLU from the unfavorable
BMWE settlement and other CRI U unions with no plan to
gather evidence during study and negotiation. Any
agreement reached resolving these issues will be subject to
ratification pursuant to the UTU Constitution. If no
agreement i1s reached, the matter may be referred to final
and binding arbitration.

Pav Svstem Simplification

Trip rates to be established forthrough freight assignments.
The trip rates will be comprised of pay elements applicable
to the assignment mvolved and will raise eamings of pre-
October 31, 1985 employees when deadheading is
considered, and will raise post-October 31, 1985 employees
to parity. Trip rates will be determined on each individual
property for each through freight assignment based upon
principles and guidelines contained in this Article V.

The trip rates will be implemented as promptly as possible,
but not laterthan thirty (30) months after the date of the
agreement. If not implementedby that date, then effective
the next day thereafter, the dual basis of pay for post-
October 31, 1985 employees 1s eliminated on such runs and
they will be paid on the same basis as pre-October 31, 1985
employees.

VI Service Scale

Effective July 1,2004, any employee subject to entry rates
will receive the full rate of pay when working as a
conductor/foreman, brakeman/helper, hostler or engineer



{on a carrier party to this agreement on which UTU
represents locomotive engineers).

Article VIIEnhanced Manpower Utilization

Allows for the establishment, through negotiation on each
individual carrier, for an automatic mark up rule to be
applicable following any period for authorized or approved
time off consistent with validated current scientific data and
findings regarding employee rest and fatigue abatement.

Article VIIT National Wage and Rule Panel

Article 1N

Article X

Continuation of the Wage and Rule Panel through the term
of this agreement to continue handling of the unresolved
issues and to also study new issues such as employee
protection, access to medical information, employee
availability, scheduling of vacation, daily mark up in yard
service and national training agreements, and yard
conditions related to Remote Control Technology.

Off-Track Vehicle Accident Ben efits

Increase the benetit payable from $150,000 to $300,000
and increase the aggregate benefit from $1.5 million to $10
million. The maximum per week payment to an injured

employee covered by this rule is also increased from
$150.00 per week to $1,000.00 per week.

(zeneral Provisions

Neither party shall serve notice prior toNovember 1,2004,
to become effective January 1,2005, requesting changes on
matters contained in this agreement.

Contract period through December 31,2004,



Remote Control Agreement

Effective January i, 2002

Section 1- Labor P .

All employees in train service, or on atrain service
seniority roster, on the effective date of this agreement are
eligible for protection.

Six (6) years protection from the first date on which an
RCU assignment is established.

Senior protected employee who cannot hold aposition
through the oMl exercise of seniority will qualify for a
Remote Control Protection (RCP) slot.

RCP slots to be created on a one-for-one basis, 1.e., one
RCP slot for each RCU assignment.

RCP slots will be reduced on a one-for-one basis by a
buyout, abolishment of RCU assignments at that location,
or establishment of an RCU reserve board at that location.
Up to one half of the buy-outs, if any, may be offered to
engine service employees,

Employees holding an RCP slot will receive five {5 ) days
pay per week at the yard helper rate. However, if last
service performed was as a yard foreman, the yard foreman
rate will apply.

There shall be no pyramiding of protection, but the higher
level of protection shall be paid.

Existing protective rights and obligaions are preserved.



Section 2 — Compengation

Effective January I, 2002. This isto provide pay
allowances and employee protection retroactive to when
pilot projects were established.

Payment of 46 minutes based upon the straight time hourly
rate of the applicable position, in addition to all other

eamings, and subject to all future wage and COL A
increases.

Section 3 — Trainine/Clerti

All ground service employees will be trained and qualified
to use remote control equipment. Yardmasters supervising
remote control operations will receive training in rem ote
control operations.

Section 4 — Ridding/Protection of Postions

RCL assignments to be advertised in the usual manner, as

well as force assignment if insufficient bids are received for
RCO positions.

Section S5 — Overview Committee

Overview Committee comprised of UTU and Carrier
representatives to discuss and resolve issues and problems
associated with remote control technology.



Document “B”»

Yardmasters

Article I

General Wage lucrease

7-1-02 4%
7-1-03 2.5%
7-1-04 3%

$1,200 longevity payment for “pre- 1987 employees

rnative Compensation Program

Alternative Coinpensation arrangements such as stock
options, stock grants, bonus programs based on camrier
performance and401{k) plans, to be offered atthe Carrier
discretion and implemented only by mutual agreement.

Article HI Cost-of-Living Pavinents

Article IV

The accumulative 48¢/hour - $3 84/day ($4.41 for 200 hour
roads) COLA payment since 7-1-00 is rolled into and made
a part of the rates of pay effective on the date of this
agreement and is subjectto all General Wage Increases
provided herein.

COLA payments at the conclusion of the Agreement period

will be applicable in the same manner as in the past {(Harris
COLA).

Health and Welfare

Maintains the status quo regarding benefit levels pending
study and negotiation with no employee cost contributions.
The parties agree to study and examine plan redesign, cost
containment, cost sharing, administrative change and
vendor review. This separates UTU from the unfavorable



Article V

BMWE settlement and other CRLO unions with no plan to
gather evidence during study and negotiation. Any
agreement reached resolving these 1ssues will be subject to
ratification pursuant to the UTU Constitution. Ifno
agreement is reached, the matter may be referred to final
and binding arbitration.

Service Scale

Effective July 1,2004, any employee subject to entry rates
will receive the full rate of pay when working as a
yardmaster.

Article VI Supplemental Sickness

Monthly benefit for employee receiving RUIA benefits will

increase to $1,505.50.

For those who have exhausted RUIA benefits, the monthly
benefit will increase to $2,506.00.

Article VII Off-Track Vehicle Accident Benefits

Increase the benefit payable from $150,000 to $300,000
and increase the aggregate benefit from $1.5 million to $10
million. The maximum per week payment to an injured

employee covered by this rule is also increased from
$150.00 per week to $1,000.00 per week.

Article VIII Vacations

Vacation paid on the basis of 1/52 of the compensation
eamed in the year preceeding the year in which the
vacation is taken.



Article IX Turnover Time

Article X

An allowance, not to exceed fifieen {15 ) minutes at the
straight time rate of pay, whenrequired to report early or
stay late for the purpose of transitioning ongoing work
responsibilities between shifts.

(zeneral Provisions

Neither party shall serve notice prior to November 1, 2004,
to become effective January 1,2005,requesting changes of
matters contained in this agreement.

Contact period through December 3 1, 2004.



August 28,2002

Chairpersons
General Committees of Adpustment
Failroads in the United States

Letter Mo, WE-6-22

Dear Chairpersons

Enclosed you will find a copy of the recently ratified Wational Agreement signed n
Washington, D.C. on August 20,2002

Az you know, the agreement contains certain time frames within which to resolve issues
relative to the health and welfare plans and implementation of trip rates. In this regard you will
find enclosed a letter of understandingbetween the parties establishmg September 1, 2002, asthe
date from which these time frames will be measured.

Additionally, enclosed 15 a copy of this agresment on a compact disc. If you areunable
to view this information, vou can download the entire agreement from the UTU Web page

focwowe vl orel.  Tnstructions on how to view the CD and download from the Web site are
included herewith

I want to thanlk you all for your tireless work and dedicated effort resulting m an
agreement ov erwhelmingly ratified by the UT 1 Mernbership.

Fraternally yours,

M ff

Byron & Boyd, Ir
International President

Th P. C. Thompson, Assistant President
D L. Hakey, Vice President - Admimnistration
International Officers
State Legislative Directors
Field Supervisors
Designated Legal Counsel
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QUESTIONS AND ANSWERS

Article 1 - Wagpes

How do the eligibility provisions for the Longevity Bonus in this
Agreement differ from the eligibility provisions for the Signing Bonus
and Lump Sum Payments provided for in Article I, Document “A” of
Appendix D of the Award of Arbitration Board No. 559 dated May 8,
1996 {1996 Agreement™)?

The dates, of course, are different, and the time period for ascertaining
eligibility is different. All other eligibility issues shouldbe governed by
how eligibility was determined under the 1996 Agreement.

%ok % 3 o

What are some examples of the application of the Answer to (3-17

The following are illustrative examples:

E-1. An employee is reinstated to service with seniority unimpaired but

without pay for all time lost. Is such employee entitled to the payment
provided for in Section [(a}?

No.

E-2. Will receipt of vacation pay during the period July 1, 2002 and
August 31,2002 qualify an individual for the Longevity Bonus?

No.

E-3. An emplovee received compensation for active service performed
during the period July 1,2002 and August 31, 2002 but died prior to
September 1,2002 . Is this emplovee eligible for the Longevity Bonus?
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Yes, provided the employee is otherwise eligible as provided in the
Article.

E-. Will employees on reserve boards, guaranteed extraboards, andthe
like, and those employees receiving displacement/dismissal allowance

under the various labor protectiveprovisionsbe eligibleforthe Longevity
Bonus provided for in the Article?

Yes, provided that such employees are otherwise eligible as provided in
the Article.

-5, Willthe Longevity Bonusbe included in earnings for calculation of
vacation pay?

Yes.

E-6. Will employees on authorized military leave during the period

specified in Article I, Section 1{(5)(3 )i} be eligible for the Longevity
Bonus upon return to servicewith the Carrier?

Yes, provided they have established seniority in train or engine service
with a covered carrier on or before October 31, 1985.

E-7. If an employee is unable to work at any time between July 1,2002
through August 31,2002 duetohis/her part-time involvement with union
business, is such employee eligible for the Longevity Bonus?

NO.

EEEE:

Will the payment ofthe Longevity Bonus be used to offset any guarantee
an employee may be receiving, regardless of type of guarantee it maybe?
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The Longevity Bonus cannot be used to offset guarantees in protective
agreements or arrangemments.

L O B

Under what circumstances will UTU members working as engineers be
eligible for the Longevity Bonus?

If such employee performed service under a UTU collective bargaining
agreement at any time duringthe period July 1,2002through August 31,

2002 and is otherwise eligible, such emplovee will be eligible for the
Bonus.

L

How will General Wage Increases (GWI) and Cost-of-Living (COL A)be
applied to other than standard rates of pay and monthly guarantees
applicableto road and vard service employees?

The GWi's and COLA s provided for in this Agreement will be applied
in the same manner as they have been applied in the past.

IR

Q-6 Will the 4% GWI be paid retroactive to July 1, 2002, following
ratification and adoption of this Agreement?

A-6

Q-7

Yes.

¥ % F % ox

Is it the parties’ intent that an employee who otherwise: qualified under
Article I, Section 1, and who receved compensation for active service

performed during the specified period, would not be eligible for the
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Longevity Bonus if he/she were off at any time during the qualification
period for union business?

A-7 No.
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Article IT - Optional Alternative Compensation Program

Q-1 Howwill such a program be determined and implemented?

A-1  The program is totally optional, and will be offered at each Carrier’s

discretion, and will be implemented only by mutual agreement between the
parties.

% % ¥ % ¥

Q-2 What is meant by the term “smallest employee grouping that can be
reasonably administered”?

A-2 The least number of employees agreed to by the parties.

%k ok R W

Q-3 May employees elect to opt out of an agreed to “Optional Alternative
Compensation Program” when offered?

A-3  Alternative compensation arrangementsnegotiated under this Article will
cover only the employeesmutually agreed to by the parties.
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Article HIT - Cost-of-Living Payments

Q-1 Will the cost-of-living adjustments provided for in Part B be applicable
to overmile rates of pay?

A-1 Yes.
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Article IV - Health and Welfare

Q-1 Will any tentative agreement to change Health and Welfare coverage go
out for ratification to the affected membership of UTU?

A-1 Yes



Q-1

A-]

Q4

A-4
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Article V - Pay Sysiem Simplification

May theparties subjectto the local negotiations that establish Trip Rates
agree to include other components (including overtime) in Trip Rates?

Yes, provided there is mutual agreement to do s0.

® ok F ok

If an employee is subject to entry rates and rate progression at the time
Trip Rates are established, is such employee to receive the applicable

percentage,i.e., 75%, 80%, 85%, etc., of thenewly established Trip Rate?

Yes, as provided in Article V, Part B, Section 4(c¥2} and Article VI.

w ok oE e

Under Article V, Parts B and ¢, will Trip Rates be developed and
implemented on the same basis described therein for engineers and
firemen (where applicable) on those properties where UTU) is the duly

designated representative for such employees under the Railway Labor
Act?

Yes.

RO OR B

Once a Trip Rate has been developed, are future general wage increases
and cost-of-living allowances applicableto the entire Trip Rate?

Yes, except as provided in Article V, Part B, Section 4(e}( 1).
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Once a pay element has been incorporated in the calculation ot'the trip
rate, will claims for that pay element be considered by the Carrier?

No. Claims for such pay elements incorporated in the Trip Rate will not
be considered by the Carrier and will not be responded to.

% % %k F

Will all claim settlements or arbitration decisionsrelated to pay elements

that are included in Trip Rates be incorporated in the Trip Rate
calculation?

Yes, forthose settlements or decisionsthat are based on events that took

place during the applicable Test Period, but were not included during the
initial Trip Rate calculation.

%k % % &

Where apool/run consistsentirelyofpost-85 employees, will the earnings
attributableto them be computed as if they were pre-85 employees?

Yes, but where the parties determine that recomputing earnings to
determine as to what elements of pay to be incorporated in the Trip Rate
wouldhavebeen paidto pre-85 employees isnot feasible, the parties may
use data from a comparablerun (comparable in length, running time, and
other operating characteristics) to determine the value of such pay
elements, which will be included in the Trip Rate computation.

# ok ok % &k

Will earnings paid to extra employeesworking in the pool be included in
the test period?

Yes, asprovided in Article V, Part B, Section 3.
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Afterthe establishmentof Trip Rates, the Carrierrequired additional work
of a crew so as to violate a work rule not included in the Trip Rate

calculation. Is such penalty payment still applicable and, if so, at what
rate?

Yes, penalty payments not included in the Trip Rate will still be payable
atthe same amount at which paid prior to the establishmentof Trip Rates.
For example, if a certain penalty payment 1s paid as abasic day prior to
the establishment of Trip Rates and that penalty payment isnot included

in the Trip Rate, the proper penalty payment would still be a basic day
after the implementation of Trip Rates.

# o4 ko

Q-16 How will an employee covered by the Trip Rates be compensated for

personal leave days, holiday payand/or vacation pay?

A-10 Compensation for personal leave days, holiday pay and/or vacation pay,

will continue to be paid in accordance with rules and practices in
existenceprior to establishment of TripRates. If those rules andpractices

require payment of earnings of a trip, Trip Rates, if established, will
apply.

"R

Q-11 Can either party, i.e., UTU or Carrier, submit adispute over the Trip Rate

implementation to the National Disputes Committee?

A-1] Yes.
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(- 12 At what point is it appropriate for a disputeto be referred to the National
Disputes Committee’

A-12 After notice has been served pursuant to Article V, Part B8, Section 9(a}
and carrier has proposed a Test Period for a particular run/pool, if an

impasse develops, either party may refer a dispute to the National
Disputes Committee.

SR

4-13 Does a Trip Rate proposed by the Carrier, based solely upon the
incorporation of the National Pay Elements setforth in Section3, become
effective thirty (30) days after the Carrier’s notice is served, absent
agreement between the parties?

A-13 Yes, unless the UTU representative(s) make a timely written referral of
the matter to the National Disputes Committee.

ook ¥ ok %

Q-14If TripRates arenot establishedby the date specifiedin Article V, Part B,
Section 9(g), can the Carrier delay the application of the national pay
elements set forth in Article V, Part B, Section J to post October 31,1985
employees effective the next day after that date by simply referring the
matter to the National Disputes Committee?

A-14 No. Underthose circumstances, Article V, Part B, Section9(h} provides
in part that, effective on the next day after the date specifiedin Article V,
Part B, Section 9(g}, post October 3 1, 1985 employees on runs/pools for
which Trip Rates have not been implementedby such date “will be paid
on the same basis asPre-85 Employees representedby UTU with respect
to the national pay elements identified in Section 5 of this Part”, and the
National Disputes Committeewill resolve the Trip Rate issue(s) in dispute
if such is referred to the Disputes Committee by either party. However,
disputes pending before the National Disputes Committee prior to such
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date over any issue will be governed solely by the outcome of the dispute
resolution process as provided in Article V, Part B, Section %(h).

w ok koK

(Q-15 Does the implementation of Trip Rates permitroad crews to perform any
additional work (moves)at the initial, intermediate or final terminals over
and above that permitted by existing agreements?

A-15 ArticleV, Part A, Section 1(b)provides that the provisions of the new pay
system will have no effect on work rules except where a pay element is
incorporated in a Trip Rate.

*OH RO &

(Q-16 In computing overtime will the Trip Rate be used?

A-16 No. Overtime will continueto be applied as it is now.

L B B O

Q-17 Will Trip Rates be applicable to both the working trip and the deadhead
trip?

A-17 Yes. Where Trip Rates are implemented, employeeswill receivethe Trip
Rateforboth the deadhead and the working trip. Multiple TripRates will
not be paid when service and deadhead(s) are combined during a tour of

duty.

LEE S I -

(3-18 Road extra board employees are used to provide Hours of Servicerelief
as well as protecting other road assignment vacancies. How will these

emploveesbe compensated when performing service once Trip Rates are
established?
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A-18 Aroad extraboard employee called to provide hours of servicerelief, in
straight away or multiple trip turnaround service, will be paid the Trip
Rate of the servicefor which called. When calledto fill vacancies, road

extra board employees will be paid the appropriate Trip Rate of the
assignment for which called.

L B

(- 19What constitutes a “material change”?

A-19 Article V, Part B, Section 8 provides a process for adjustment of an

established Trip Rate in response to a subsequent material change, i.c.,
one that significantly affects the run/pool.

dheod ok ook

Q-20 What elements of pay will be included in a yard Trip Rate?

A-20 This determination will be made, where the parties agree to implementa
vard Trip Rate, on a basis that is consistent both with yard service and

with the terms, conditions, principles and guidelines set forth in Parts A
and B of Article V.

ok ok od ok

(Q-21 How will the ** 12-monthperiod of normalized operations” bedetermined
in calculating Trip Rates?

A-21 The 12-month Test Period will be proposed by the carrier in its notice,

with the burden of substantiating such period as reflecting “normalized
operations” for the paol/run placed onthe carrier.
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(2-22 Will the establishment of Trip Rates in any way affect Crew Consist
provisions?

A-22 No.

CE

4-23 Will pay elements not specifically included in Trip Rates continueto be
applicable?

A-23 Yes.

L

4-24 How will Trip Rates be determined for new runs/pools since there is no
“Test Period”?

A-24 Asprovided in Article ¥V, Part B, Section 7.

G

(2-25 Will the establishment of Trip Rates have any affect on local agreements
providing for mileage and/or earningsregulations.

A-25 No. Such local agreementswill continue to apply.

# & & ok &

(2-26 Doesthe 12-monthperiod of Normalized Operations contemplatedby this
Article have to be consecutive?

A-26 Yes, ifthe 12consecutivemonths actuallyreflect Normmalized Operations.
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Q-27 Are additional mileage or time payments, such as constructivemileage or
terminal mileage payments, afforded certain group(s) of employees as a
result of other agreement rules or provisions other than the October 31,
1985 National Agreement to be included in the earnings used to develop
a Trip Rate?

A-27 No.

L I

Q-28 Does the term “yard runarounds™ refer to road crews who are called in
orderbut depart the initial terminal out of that order?

A-28 Yes.

X

Q-29 Will implementation of Trip Rates change a protected employee’s test
period average or test period hours?

A-29 No.
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A2

A3

Page 16 0of 23

Article VI - Service Scale

If an agreement is not reached on an individual railroad as contemplated
by Section 3, how will employees establishing seniority on or after July
1,2004 be compensated?

In accordance with the rulesthat adjust employee compensationbased on
length of service in effect on such railroad on June 30,2004

S

Are entryrates and rate progression provisions of existing agreements
eliminated on July 1, 20047

Yes, but only for employees subject to such provisions on June 30,2004
represented by UTU and only when working in a UTU represented craft
as a conductor/foreman, brakeman/helper, hostler, engineer (where
represented by UTU) or yardmaster on and after July 1,2004.

* ok koA oA

A local rule currently provides that an employee who is subject to rate
progression will be paid, when woiking as a conductor, at the ful] rate of
pay. Isthat local rule affected by Article VI?

No.

ko o

How will the new Service Scale contemplated by Section 3 be
established?

By the Carrier, subject to review by the organization representative(s).
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Will the Service Scaleto be establishedby the Carrier be identical to that

which is governed by existing rules, which are in effect on such Carrier
on June 30, 20047

Yes.

¥ ok 4 ok ¥

. Does this Article apply to firemen in training programs to become

locomotive engineers?

NO.
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Q-3
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Article VII - Enhanced Manpower Utilization

What is meant by the phrase “authorized or approved time off™?

This phrase is intended to mean the time such as, but not limited to, when
an employee is off account of personal illness, Family and Medical Leave
Act, personal leave days, vacations, or any other approvedtime off.

LR RN

Is the Carrier required to provide the organization representative(s)
anything more than a synopsis of their proposed rule?

Yes. A detailed proposal must be provided to the organization
representative(s) priorto any submission ofthe matter to final andbinding
arbitration.

4ok ok ok

Will this Article have any affect on existing work/rest agreements
currently in effect?

No.
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Articte VIIT - National Wage & Rules Panel

Are the items to be considered by the Panel limited to those set forth in
this rule?

No. The parties are free to discuss and resolve any matters of mutual
concern consistent with the intent of this forum.
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A-1

Q-2
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Article IX - Off-Track Vehicle Accident Benefits

What effect do the improvements to the Off-Track Vehicle Accident
benefitshave upon employees entitled to receive them?

The Off-Track Vehicle Accident benefit improvements merely increase
existing benefit levels.

# o F g e

What changes were made to the application of “Off Track Vehicle
Coverage™?

The benefits were increased and there are no changes to the application.



Page2l of 23

\rtide X - G IProvisi

Q-1 In several Articles of this Agreement reference is made to the date

October 31, 1985when discussing “pre-85” and “post-85” employees.

The parties recognize that other specific dates may exist in agreements
which defineissuesrelativeto™'pre-85" and “post-85” employees, such as,
but not limited to, the June 28,1985 Conrail Agreement and the June 15,

1987 Agreement covering Yardmasters represented by the former
Railroad yardmasters of America.

Accordingly, do the parties agreethatthe referenceto “pre-85” and“post-

85" employees in this Agreement is intended to include all employees
such as those referenced above?

The parties agree that this must be answered on a case-by-casebasis in

light of the parties’ mutual intentions and an evaluation of the relevant
facts and circumstances.
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Yardmasters -~ Document B

Article I = Wages
If a yardmaster has a seniority date after June 15, 1987, but does have
seniority in another craft represented by UTU prior to October 31, 1985,
per Document “A”, will he qualify forthe $1,200 Longevity Bonus?

Yes, if otherwise eligibleunder Article I, Section I (b).

%ok k¥ Ok

Article VI = Supplemental Sickness

Do the amendments in Article V1 affect Sickness Plans on carriersthat are
covered by the National Agreement but not party to the October31, 1978
Sopplemental Sickness Benefit Agreement?

No.

L L

Article VIII = Vacations

In a vacation step up vear, does ayardmasterreceive compensationfor the
additional week in that year if the week is taken after his/her anniversary
date?

Only if provided for under existing agreements.
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Remote Control Agreement

Will the 46 minute payment for remote control operation continue and be
subject to all future general wage increases and COLA’s?

Yes, because such increases are automatically built into the 46 minutes.

# & F ok ok

May the carrier offer engine service employees up to 50% of any RCL
buyouts and reserve board positions, etc.?

Yes.

X EREE"

May those engineers who accept an RCL buyout or reserve board
position, etc. belong to either BLE or UTU?

Yes, they may belong to either organization.



STANDARD DAILY AMD MILEAGE RATES OF PAY
Ao OF JULY 1,2002

RESULTING FEOM THE APPUCATION OF A4 PERCENT INCREASETO THE
STANDARD BASIC EATES OF PAY WHICH WERE IM EFFECT JUNE 30,2002

TU

LOCOMOTIVE ENGINEERS (IMOTORMEN)-- PASSENGER SERYICE

STANDARD BASIC DAILY
AND MILEAGE FATES

WEIGHT ON DRIWERS DALY MILEAGE
(POUMDS) RATES FATES
LESS THANM 80,000 F$147 .51 110,01 ¢
go0,000 AMD LESS THAM 100,000 F$147 .51 11001 ¢
100,000 AND LESS THAM 140,000 $147 60 110010 ¢
140,000 AND LESSTHAMN 170,000 $147 65 1018 &
170,000 AND LESSTHAM 200,000 F147 .77 11027 ¢
200000 AMD LESSTHAM 250,000 $147.86 110.36 ¢
250,000 AMD LESSTHAM 300,000 $147 .94 11044 ¢
300,000 AMD LESS THAM 350,000 $148.03 11053 ¢
320,000 AMD LESS THAM 400,000 F145. 11 11061 ¢
400,000 AMD LESSTHAM 450,000 $148.20 110,70 ¢
450,000 AMD LESS THAM 500,000 $145.29 11079 ¢
500,000 AMD LESSTHAM 550,000 $1458.37 110.87 ¢
5520000 AMD LESS THAM - 6O0,000 F$145 45 11096 ¢
600,000 AMD LESSTHAM 650,000 $148.584 111.04 &
620,000 AMD LESSTHAM 700,000 $148 .63 TM113 ¢
700,000 AMD LESSTHAM 750,000 F$1458.71 1121 ¢
720,000 AMD LESS THAM - BO0,000 $148 80 111.30 ¢
800,000 AMD LESS THAM - 850,000 $145.85 11138 ¢
g§20,000 AMD LESS THAM - 500,000 F$148 .97 11147 ¢
800,000 AMD LESSTHAM - 850,000 $149.05 11185 ¢
830,000 AMD LESSTHAM 1,000,000 5149 14 111.64 ¢

1,000,000 POUNDSAND CVER:
FOR EACHADDITIONAL 50,000 FOUNDS

OF FRACTION THEREOF - ADD ALTERMATELY" $0.08 0.05 ¢
& B0.0% 0.09 ¢
MOTOR OF ELECTRIC CARS
N MULTIPLE OR SIMGLE UMIT F147 .77 110,27 ¢
DAILY EARNINGS MIMIMLUIN $149.03

DIFFEREMTIAL FOR ENGINEERSWORKING WITHOUT FIREMENM:
ON LOCOMOTIVES ON WHICH UMDER THE FORMER NATIONALDIESEL
AGREEMENMT OF 1930 FIREMEN WOULD HAVE BEEN REQIUIRED,
A UNIFORM BIFFERENTIAL OF $6.00 PER BASIC DAY AND &¢ PER MILE
FORMILES IN EXCESS OF THE BASIC DAYWIEL, BEADDED TO THE
ABOWE FATES (SUCH DIFFERENTIALTO BE APPLIED [N SAME REANMER
AS THE LOCAL FREIGHT DIFFERENTIAL).

B-1 (UTUINRLC



STANDARD DAILY AND MILEAGE RATES OF PAY
Ao OF JULY 1 2002

RESULTINGFROM THE APPLICATION OF A4 PERCENT INCREASE TO THE
STANDARD BASIC EATES OF PAY WHICH YWERE IN EFFECT JUME 50,2002

TU

LOCOMOTIVE ENGINEERS (MOTOREMERN-- THEOUGEH FREIGHT SEEYICE

STANDARD BASIC DAILY
AND MILEAGE RATES

WEIGHT ON DRIVERS DAILY MWILEAGE
(POUMDS) RATES RATES

LESSTHAN 140,000 $158.72 11801 §

140,000 AND LESS THAN 200,000 15915 11844 §
200,000 AMD LESSTHAM - 250,000 $159.32 11861 ¢
250,000 AMD LESS THAM 300,000 519947 11876 ¢
300,000 AMD LESS THAM - 350,000 595962 118581 ¢
320,000 AMD LESS THAM 400,000 $159.83 11912 ¢
400,000 AMD LESS THAN 450,000 $160.04 11933 %
450,000 AND LESS THAM 500,000 $160.25 11954 ¢
500,000 AMD LESS THAM - 550,000 $160 .45 11975 ¢
550,000 AMD LESS THAM 600,000 $160.64 11993 ¢
g00000 AMD LESS THAM 630,000 $160.82 12011 §
650,000 AMD LESS THAM 700,000 $161.00 12029 %
Joo0oo AMD LESS THAM 750,000 $161.18 12047 &
750000 AMD LESS THAM - BO0,000 $161.36 12065 ¢
g00,000 AMD LESS THAM - 550,000 $161.84 12083 ¢
g50,000 AMD LESS THAM 500,000 $161.72 12101 ¢
800,000 AMD LESS THAM - 950,000 $161.90 12119 ¢
230,000 AMD LESS THAM 1,000,000 Fig2.08 12137 ¢

1,000,000 POUNDS AMD OWER:
FOR EACHADDITIONAL 50,000 POUNDS
OF FRACTION THEREOF - ADD: $0.18 018 #

DAILY EARMNIMGS MINIMUN 316023
ARTICLE NYBy OF AGREEMENT OF OCTOBER 14,1935

DIFFEREMTIAL FOR ENGINEERS WORKINGYWI THOUT FIREMEN:
OoN LOCOMOTIVES OMWWHICH UNDER THEFORMER MATIOMAL DIESEL
AGREEMENMT OF 1330 FIREMEN WOULD HAVE BEEN REQUIRED,
A LUNIFORM DIFFERENTIALOF $65.00 PER BASIC DAY AND ¢ PER MILE
FORMILES IN EXCESS OF THE BASIC DAYWILL BEADDED TO THE
ABOYWE FATES (IM ADDITION TO THE LOCAL FREIGHT DIFFEREM TIAL
IFAFPLICABLE).
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STANDARD DAILY AND MILEAGE RATES OF PAY
AS OF JULY | 2002

RESULTINGFROM THE APPLICATION OF A4 PERCENT INCEEASETO THE
STANDARD BASIC RATES OF PAYWHICH WERE IM EFFECT JUNE 30,2002

ur

LOCOMOTIVE ENGINEERS (MOTORMEN )= vARD SERVICE

STANDARD BASIC

DAILY RATES
WEIGHT ON DRIVERS B OR T DAY 5 Dy
(POUMDSY WORK WEEK WORK WEEK
LESS THAM 500,000 154 98 £165.04
00,000 AMD LESS THARM 550,000 £185.149 £165.29
250,000 AMND LESS THAM 500,000 $155.37 £169.451
600000 AMD LESS THAM 550,000 $95585 £159.72
650,000 AND LESSTHARN 700,000 318573 £169 04
700,000 AMD LESS THARN 750,000 15591 F17016
7o0,000 AMD LESS THARM 800,000 $156.09 $170.37
800,000 AMD LESS THARN 850,000 F186.27 £170.59
820,000 AND LESSTHAMN  S00,000 Ti56.45 £170.80
900000 AMD LESSTHARM - 950,000 518663 £171.02
930000 AMND LESSTHAM 1,000,000 £196.81 17124
£,000,000 POUNDS AND OVER:
FOR EACH ADDITIONAL 50,000 POUNDS
OR FEACTION THEREOF - ADD: £0.18 0,215

DIFFERENTIALFOR EMNGINEERS WORKING WITHOUT FIREMEN:
oM LoOCOMOTIRVES ON WHICH UNDER THE FORMER MATIONALDIESEL
AGHREEMENT OF 1950 FIREMEN WOULD HAVE BEEM REQUIRED, A
UMIFORM DIFFEREMTIAL OF $5.00 PER BASIC DAY WILL BE ADDED
TO THE ABCWE RATES.
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STANDARD DALY AND MILEAGE RATES OF PAY
Ao OF JULY 1,2002

RESULTING FROM THE APPLICATION OF A4 PERCENT INCREASETO THE
STANDARD BASIC FATES OF PAY YWHICH YWERE IN EFFECT JUNE 30,2002

Tu

LOCOMOTIVE FIEEMEN (HELPERS) -- PASSENGER SERYICE

STANDARD BASIC DAILY
AND MILEAGE RATES

WEIGHT ON DRIVERS DALY MILEAGE
(FOUMDS) RATES FATES
LESS THAN 80,000 $138.11 10376 ¢
g0,000 AND LESS THAM 100,000 $138.20 10385 ¢
100,000 AND LESS THAM 140,000 $138.28 10393 ¢
140,000 AMD LESS THAM 170,000 513846 10411 ¢
170,000 AND LESS THAN 200,000 $138.54 10419 ¢
200000 AMD LESS THAM 250,000 $138.63 104 258 ¢
250000 AMD LESS THAN 300,000 $138.63 104 .25 &
Jooooo AMD LESS THAN 350,000 $138.71 104 356 ¢
3s00o0 AMD LESS THAM 400,000 $138.80 104 45 ¢
400000 AMD LESS THAN 450,000 $138.89 104 54 ¢
450000 AND LESS THAM 500,000 $13897 104 62 ¢
500,000 AMD LESS THAN 550,000 $139.06 10471 ¢
550,000 AMD LESS THAN 600,000 $139.14 104.79 ¢
600,000 AMD LESS THAM 650,000 Fi30.22 104 B7 ¢
630,000 AMD LESS THAM 700,000 $139.30 10495 &
Jooooo AMD LESS THAN - 750,000 $139.38 105.03 ¢
750000 AMD LESS THAN - 800,000 $13946 10811 4
goo0o0 AMD LESS THAM - 850,000 $139.54 10519 ¢
g50,000 AMD LESS THAM 500,000 £139.62 105.27 ¢
200000 AMD LESS THAN - 830,000 £139.70 105.35 ¢
250,000 ANMD LESS THAM 1,000,000 $139.78 10543 ¢

1000000 POUNDSAND CVER:
FOREACH ADDITIONAL 20,000 POURNDS
OF FRACTION THEREOF - ADD: $0.08 0.05 ¢

DAILY EARMINGS MINIMU M $139.45
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STAMDARD DALY AMD MILEAGE RATES OF PAY
A3 OF JULY 1 2002

RESULTINGFROMTHE APPLICATION OF A4 PERCENT INCREASETO THE
STAMDARD BASIC RATES OF PAY WHICH WERE IM EFFECT JUNME 30 2002

U
LOCOMOTIE FIREMEN (HELPER )= THROUGH FREIGHT SERMCE

STAMDARD BASIC DALY
AMD MILEAGE RATES

WEIGHT OM DRIVERS DAILY  MILEAGE
(FPOLNDE) RATES RATES

LESSTHAN 140000 14545 108.587 ¢

140,000 AMD LESSTHAMN 200000 14580 10922 ¢
200000 AMD LESSTHAM - 250000 F45.897 109.39 ¢
250000 AMD LESSTHAM - 300000 1461 4 109.56 ¢
300000 AMD LESSTHAM - 350,000 14641 10983 ¢
350,000 AMD LESSTHAM 400000 14645 10981 ¢
400000 AMD LESZTHAM 450000 14665 11007 ¢
450000 AMD LESSTHAMN 500,000 F146.81 110,23 ¢
00000 AMD LESSTHAM - 550,000 F146.57 110.39 ¢
550000 AMD LESETHAM  BO0000 F147.13 11055 &
BOO 000 AMD LESZTHAM  BS0000 14729 1071 ¢
Ba0 000 AMD LESSTHAN 700,000 F147.45 11057 ¢
700000 AMD LESSTHAN 750000 F147.681 111.03 ¢
7a0000 AMD LESSTHAN 500000 w4777 11119 ¢
800000 AMD LESSTHAM 550000 147593 1M1.35 ¢
ga0000 AMD LESSTHAN - S00000 $148.09 T1.81 ¢
800,000 AMD LESSTHAM - 950000 F145.25 11167 ¢
250000 AMD LESSTHAN 1000000 14541 111.83 ¢

1000000 POUNDE AMD OWER:
FOR BACHADDITIONMAL SO 100 POUNDS
OR FRACTIONTHERECF - ADD F0.16 016

DALY EARMINGSMEMIMLUIL 14687

LOCOMOTIVE FIREMEN (HELPER S YARD SERWICE,
AMD HOSTLER AND HOSTLER HELPERS

STAMDARD BASIC
YARD SERVWICE DALY RATES
WEIGHT OM DRINMERS 6OR 7 DAY SDAY
(POUNDS) WORKWEEK  WORK WEEE
LESSTHAM 500000 144 49 F154.88
s00000 AMD LESSTHAM - 550000 144 B5 was 07
550000 AND LESSTHAM - BOO 000 144 .81 595526
GO0 000 AMD LESS THAM - BS0 000 144 97 F155.45
B0 000 AMD LESSTHARM 700000 F145.13 $155 64
00000 AMD LESSTHARM 750000 F145.29 F15504
70000 AMD LESSTHARM - 800000 14545 18603
B00 000 AMD LESS THAM - 850 000 514561 16622
gs0 000 AMD LESS THAM - 900 000 F1aa. 77 15641
Q00 000 AMD LESS THAM - 950 000 F145.93 15660
o950 000 ANMD LESSTHAM 1,000,000 F146.09 15620
1000000 POUNDS AMD OWER:
FOR EACH ADDITIOMAL 50,000 POUNDS
OR FRACTIONTHEREQF - ADD: f016 f019
HESTLING SERVICE
OUTSIDE HOSTLER F144.M F154 47
INSIDEHOSTLER 5141 .61 t151.52
OUTSIDE HOSTLER HELPER F139.42 §148.72
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STANDARD DAILY AND MILEAGE RATES OF PAY
Ao OF JULy 12002

RESULTINGFROM THE APPLICATION OF A4 PERCENT INCREASETO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30,2002

Uty

LOCOMOTIVE FIREMEN 1IN SHORT LOCAL FREIGHT SERYICE
ON RUNS OF 100 MILES OR LESS
WHICH ARE THEREFORE PAID O A DALY BASISWITHOUT
A MILEAGE COMPOMNEMNT

RATES ARE CALCULATED BY SUBTRACTING THE STAMDARD LOCAL FREIGHT DIFFEREMTIAL OF
43CEMTS PER BASIC DAY FROMTHE SHORT LOCALSTANDARD BASIC DAILY RATES OF P AY
ESTABLISHED UMDER 2R TICLE 1W&h OF THE SEPTEMEER 14 1968 AGREEMEMT, ADDING ALL
SUBSEQUENT GEMERAL WAGE INCRE ASES AND COSTOFLIMMNG ADJUSTMENTS, AMD THEN

ADDIMNG THE STAMDARD LOC AL FREIGHT DIFFEREMTIALOF 43 CERTS PER BASIC DAY,

WEIGHT ON DRMERS STANDARD
(FOUNDS) DAILY RATES

LESS THAN 140,000 F147.12
140000 AMD LESS THAM 200,000 F147 47
200000 AMD LESS THAM 250,000 F147 64
250,000 AMD LESS THAN 300,000 F$147 .81
300,000 AMD LESS THAM - 350,000 $145.08
320,000 AMD LESSTHAM 400,000 $1458.16
400000 AMD LESS THAM - 450,000 $14832
450,000 AMD LESS THAM 500,000 $148 48
00000 AMD LESS THAM 550,000 $145 .64
550,000 AMD LESS THAM 600,000 $145.80
600000 AMD LESS THAM 650,000 $145.96
620,000 AMD LESS THAM 700,000 $149.12
700000 AMD LESS THAM - 750,000 $145.28
7a0000 AMD LESS THAM - 500,000 F$149 44
g00,000 AMD LESS THAM 550,000 $1459.60
g20,000 AMD LESS THAM 500,000 $149.75
800,000 AMD LESS THAM - 250,000 $1459.92
250,000 AMD LESS THAM 1,000,000 $150.08

1,000,000 POUNDSAMND OWER:
FOR EACH ADDITIONAL 50,000 POUNDS
OF FRACTION THEREOF - ADD: $0.16
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STANDARD DALY AMD MILEAGE RATES OF PAY

A5 OF JULY T, 20ne

RESULTING FROMTHE APPLICATION OF A4 PERCENT INCREASETO THE
STANDARD BASIC RATES OF PAYYWHICH WERE IN EFFECT JUME 30,2002

COMDUCTORZAND TEAMMEN - PASSENGER AMD THEOUGH FREIGHT SERMWCE

T

MILEAGERATES

DALY RATES
LMDER AGREEMENTS HELD BY FORMER:
DRGEE-ALL G aR-ALL
REGIONS BRT REGIONS

BRT

BRT-BEAZT WESTERN  BRT-EAST WESTERM

PASSENGER COMDUCTORS AND TRAIMMEN

COMDUCTORS

ASET CONDUCTORS-TICKETCOLLECTOR:
BRAKEMEN AMD FLAGMEN

TRAIN BAGGAGEMEN

$148.05
$139.56
$136.59
$137.21

$147 96
$139.41
$136.41
$137.03

SOUTHEAST REGION  SO0UTHEAST

REGION

FOR MILES INEXCESS OF .

BASIC DAY

7383¢ 7376 ¢
7011¢ 70001 ¢
63.56 ¢ 6850 ¢
65.92¢  63.83 ¢

THROUGH FEEIGHT CONDUCTORS

BASIC RATES

RATES INCLUDIMNGCAR SCALEADDITIVES
PROMDED BY THE AGREEMENT OF

MAY 26, 1955

LESSTHAN
g8l TO
106 TO
124 TO
144 TO

8l CARS
105 CARS
115 CARS
145 CARS
145 CARS
lag CARS AMD OWER

$145 386

$14571
$146.36
$146.76
$147.01
$147.11

$145.23

$145.58
$146.23
$146.63
$146.38
$146.98

FORMLES IN EXCESS OF

THROUGH FREIGHT BRAKEMEN AND FLAGKMEN

BASIC RATES

RATES [NCLUDIMG CAR SCALE ADDITIVES
PROMDED BY THE AGREEMENT OF

MAY 26,1955

LRSS THAMN
8l TO
104 TO
124 TO
144 TO

8l CARZ
105 CARS
135 CARS
145 CARS
145 CARS
lag CARS AMD OWER

$136.38

$136.73
$437.33
$137.78
$138.03
$132.13

$136.23

$136.58
$137.23
$137.63
13788
$137.93

BASIC DAY
108.82¢  105.64 ¢
109.17¢ 10899 ¢
109.82¢ 10964 ¢
110.22¢ 11004 ¢
11047 ¢ 110.28 ¢
11057¢ 110,39 ¢

FOR MLES IN EXCESS OF

BASC DAY
10273¢  102.60 ¢
103.08¢  10295¢
10373¢  103.60%
104.13¢  104.00 ¢
104.38¢  104.25 ¢
10448 ¢ 104,35 ¢

aT

= ADD EEEI O0CEMTS FOR EACH ADDITIONALBLOCK OF 20 CARS OR PORTION THEREDF
*ADD 02 CENTS FOR EACHADDITIOMAL BLOCK OF 20 CARS OR PORTICH THEREODF
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STANDARD DAILY AND MILEAGE RATES OF PAY
Ao OF JULY 71,2002

RESULTING FROM THE APPLUCATION OF A4 PERCENT INCREASE TO THE
STANDARD BASIC EATES OF PAY WHICH WERE IMEFFECT JUNE 30,2002

MIM
COMDUCTORS AMD TERAIMMEN - LOCAL FEEIGHT SERWICE AND YARD SERYICE
DAILY RATES MILEAGE RATES
FOR MILES M
EXCESS OF 100
LUMNCER AGREEMENTS HELD BY FORMER:
ORGH-ALL ORGAB-ALL
" REEONS; BRT- REGIONS; BRT-

BRT-EAST, WESTERM BRT-EAST, WESTERN
SOUTHEAST REGION  SCOUTHEAST  REGION

LOCAL PREICHT COMDUCTORS
BASIC RATES $145 92 £345.79 11356 & 11118 ¢

RATES INCLUDING CAR SCALE ADDITIWES
FPROWIDED BY THE AGREEMENT OF

MAY 16, 1955

LESSTHAN 81 CARS $146.27 $146.14 11171 ¢ 111.83 @
g1 TO 103 CARS F$146.92 $146.79 112,36 # 11218 ¢
106 TO 125 CARS $147.32 314718 11276 & 112858 ¢
126 TO 145 CARS F147.57 F$147.44 11301 & 112.83 &
146 TO 165 CARS $147 &7 $147 54 AFEARE 11283 ¢
............... 186 CARSAND OVER e

LOCAL FREIGHT BRAKEMEN AND FLAGKWMER
BASIC RATES $13681 $136.66 105.15 ¢ 10501 ¢

RATES INCLUDING CAR SCALE ADDITIVES
FPROWIDED BY THE AGREEMENT OF

MAY 26,1955
LESSTHAN 81 CARS $137.16 $437.01 105.50 ¢ 10536 ¢
g1 TO 103 CARS $137.81 %137 66 106.15 & 10601 ¢
106 TO 125 CARS $138.21 $138.06 106.595 & 10641 ¢
126 TO 145 CARS $13846 $138.31 106.80 ¢ 106 66 ¥
146 TO 165 CARS $138.56 $138.41 106,90 & 106,76 ¢

166 CARSAND OVER

*ADD 200 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF
¥ ADD 02 CENTS FOR EACHADDITIONAL BLOCK OF 20 CARS OR PORTION THEREDF

AL WAL DA LY EARMIN G5
COMDUCTORS $146.62 $146.48
BRAREMEN-FLAGMEN $137.81 $137.36

ESTABUSHED BY ARTICLE IHEY OF QRCAS AGREEMENT OF DECEMBER 21,1985,

AND BY ARTICLE H(BY OF BRT AGREEMENT OF OCTOBER 4,1355, SUPPLEMEMTED
DECEMBER 21,1855,

FI'VE DAY YARD SERYICE

DCCUPATION DALY FEATE
YARD CONDUCTORS (FOREMEM) $162.94
YARD BRAKEMEN (HELPERS) $1586.29
W TCHTENDERS $149.39
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STANDARD DALY AND MILEAGE RATES OF PAY
A3 OF JULY 11,2002

RESULTING FROMTHE APPLICATION OF A4 PERCENT INCREASETO THE
STANDARD BASIC RATES OF PAY WHICH WERE IM EFFECT JUNE 30,2002

Uty

FREIGHT COMNDUCTORS AND TRAMNMENWTHOUT A MLEAGE
P MERT [N THER ASSIGHNMENT S

STANDARD DAILY RATES
THROUGH FREIGHT SHORT LOCAL
SERWICE &F FREIGHT SERYICE B
without a mileage component)
UMDER AGREEMENTS HELD BY FORMER:
ORCER-A L R CAE-ALL
REGIONS; BRT- REGIONS, BRT-
BRT-EAST, WESTERN BRT-EAST, WESTERM
SOUTHEAST REGION SOUTHEAST REGION

FREIGHT CONDUCTORS

BASIC RATES $147.70 $147.61 $149.52 $149.57
RATES INCLUDING CAR SCALE ADDITIWES
FPROWIDED BY THE AGREEMENT OF

MAY 26,1955
LESSTHAM &1 CARS $148.05 $147.06  $149.87 $149.72
21 TO 105 CARS $14870 $148.61 $150.52 £150.37
106 TO 125 CARS $149.10 $149.01 $150.92 $150.77
126 TO 145 CARS $149.35 $149.26 $151.17 $151.02
146 TO 145 CARS $149.45 $149.36 $151.27 $151.12
lé6 CARS AND OVER ¥ ¥

FREEIGHT BRAKEMEMAMD FLAGWERN

BASIC RATES $138.72 $135.60 $140.39 $140.27
RATES INCLUDING CAR SCALE ADDITIWES
FPROWIDED BY THE AGREEMENT OF

MAY 26,1955:
LESS THAN 81 CARS $130.07  $138.05  $140.74 $140.62
81 TO 105 CARS $13072  $13060  $141.39 $141.27
106 TO 125 CARS $14012  $14000  $141.79 $141.67
126 TO 145 CARS $14037  $14025  $142.04 $141.92
146 TO 165 CARS $14047  $140.35  $142.14 $142.02

MBS CARSANDOVER

*ADD 20.0 CENTS FOR EACH ADDITIONALBLOCK OF 20 CARSOR PORTION THEREOF

AfAPPLICABLE TO FREIGHT CONDUCTOR S AMND TRAINMEN PAID THROLUGH FREIGHT
RATESYWHO AREWATHOUT A MILEAGE COMPONENT IN THEIR ASSIGNMENT = AND
ARE THEREFORE PAID OM A DALY BASIS. RATES PRODUCED BY APPLICATION OF
THE SPECIAL ADJUSTWENT OF $1.00 PER DAY UNDER ARTICLEI, SECTION 7 OF THE

JAMUARY 27 1972 AGREEMENT AMD THE APFLICABLE COST-0OF-LIMING ALLOWANCE
TOSTANDARD BASICTHROUGH FREIGHT RATES OF PAY.

BIAPPLICABLEWHERE LOCAL FREIGHT RATES ARE FAIDTO COMDUCTORS AND TRAIM-
MEM IM LOCAL FREIGHT SERMCE, OR OM ROAD SWATCHERS, ROUSTABOUT RUNMS,
MINE RUMZ OR[N OTHER MISCELLANEQUS SERWCE, OM RUNMS OF 100 MILES OR LESS
WHICH ARE THEREFORE FAID ON A DALY BASISWATHOUT A MILEAGE COMPOMEMT.
RATES PRODUCED BY APPLICATION OF THE STAMDARD LOCAL FREIGHT DIFFEREMTIAL
OF 546 CENTS PER BASIC DAY FOR CONDUCTORSAMD 43 CEMTS PER BASIC DAY FOR
BRAKEMENAND FLAGMEN THE SPECIAL INCREASE OF 5.40 PER DAY UNDER ART. 11,
SEC. (G OF THE MARCH 19, 1969 AGREEMENT, ARTICLEIRCY OF THE JULY 17,1943
AGREEMENT AND THE SPECIAL ADJUSTMENT OF 51,00 PER DAY UNDERARTICLE I,
SECTIONT OF THE JANUARY 27,1972 AGREEMENT AMD THE APPLICABLE COST-0OF-
LMNG ALLOWANCETO STAMDARD BASIC THROUGH FREIGHT RATES OF PAY.
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STANDARD DALY AND MILEAGE RATES OF PAY
Ao OF JULyY 1,2003

RESULTING FROM THE APPLICATION OF A 25 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUME 30,2003

Uty

LOCOMOTIVE ENGINEERS (MOTORMEN) - PASSENGER SERYICE

STANDARD BASIC DAILY
AND MILEAGE RATES

WEIGHT ON DRIVERS DALY MILEAGE
(POUMDS) RATES FATES
LESS THANM 80,000 $181.22 11279 ¢
80,000 AND LESS THAM 100,000 $191.22 11279 ¢
100000 AMD LESS THAM 140,000 $151.31 11288 ¢
140000 AMD LESS THAM 170,000 $151.39 11296 ¢
170000 AMD LESSTHAM 200,000 $451 48 11305 ¢
200000 AMD LESSTHAN - 250,000 $151.57 11314 ¢
250000 AMD LESS THAM 300,000 $151.65 11322 ¢
300,000 AND LESS THAM 350,000 $151.74 113.31 ¢
320,000 AND LESS THAN 400,000 $151.82 11339 ¢
400,000 AMD LESS THAM 450,000 $151.91 11348 ¢
450000 AMD LESSTHAM 500,000 $152.00 11387 ¢
500000 AMD LESSTHAMN 550,000 $152.08 11365 ¢
550000 AMD LESS THAM 600,000 F15217 11374 ¢
600000 AMD LESS THAM 630,000 $152.25 11382 4
620,000 AND LESS THAM 700,000 $452.34 11391 ¢
Joo0oo AND LESS THAM - 750,000 $152 42 11399 ¢
7a0000 AMD LESS THAM - BO0,000 $152.51 11408 ¢
800,000 AMD LESS THAM 850,000 $152.89 11416 ¢
g50,000 AMD LESS THAM 500,000 $152.658 11425 ¢
200000 AMD LESS THAM - 950,000 515276 114.33 ¢
230000 AMD LESS THAM 1,000,000 $152.85 11442 ¢

1,000 000 POUNDSAMND OVER:
FOR EACH APHITIONAL 20,000 POUNDS

OR FRACTION THEREOF - ADD ALTERNATELY: $0.08 0.05 ¢
& $0.09 009 ¢
MOTOR OR ELECTRIC CARS
IN MULTIPLE OR SINGLE UNIT $15148 11305 ¢
DAILY EARNINGS MINIM UM $152 74

DIFFERENTIALFOR ENGINEERSWORKING WI THOUT FIREMEN:
ON LOCOMOTIVES ON WWHICH UNDER THE FORMER MATIONALDIESEL
AGREEMENT OF 1920FIREMENWOULD HAVE BEEN REQUIREED,
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND &¢ PER MILE
FORMILES IN EXCESS OF THE BASIC DAYWILL BEADDED TO THE
ABCWE RATES (SUCH DIFFEREMTIALTO BE APPUED IN 5AME MANNER
A5 THE LOCAL FREIGH T DIFFEREMTIAL).
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STANDARD DAILY AMD MILEAGE RATES OF PAY
AS OF JULyY 1 2003

RESULTINGFREOM THE APFUCATION OF A 2S5 PERCENT INCEEASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30,2003

JTy

LOCOMOTIVE ENGINEERS (MOTORMEM)-- THEOUGH FREIGHT SEEYICE

STANDARD BASIC DALY
AND MILEAGE RATES

WEIGHT ON DRIVERS DALY MILEAGE
(FOUNDS) RATES RATES

LESS THAN 140,000 $162.77 121.04 &

140,000 AND LESS THAN 200,000 F163.20 12147 ¢
200,000 AMD LESS THAM - 250,000 $163.37 121.64 ¢
230,000 AMD LESS THAM 300,000 $163.52 121.79 ¢
300,000 AMD LESS THAM 350,000 596367 121.54 ¢
320,000 AMD LESS THANM 400,000 $163.88 12215 ¢
400,000 AND LESS THAN - 430,000 $164.09 122,36 ¢
450,000 AMD LESS THAM 500,000 $164.30 122,597 ¢
500,000 AMD LESSTHAM 550,000 $164 51 122,78 ¢
550000 AMD LESS THAN 600,000 $164 A9 12296 ¢
600,000 AMD LESSTHAN 650,000 $164.87 12314 ¢
630,000 AMD LESS THAN 700,000 k16503 12332 ¢
700,000 AMD LESS THAN - 750,000 $165.23 1253.50 &
720,000 AMD LESSTHARN 500,000 $165.41 12368 ¢
goo0o0 AMD LESS THAN - 850,000 Li65.89 12386 ¢
g520,000 AMD LESS THAM - 500,000 $165.77 124.04 ¢
800,000 AMD LESS THAN 950,000 $165.95 124.22 ¢
930,000 AMD LESS THAN 1,000,000 $166.13 124.40 ¢

1,000,000 POUNDSAMD OWER:
FOR EACHADDITIONAL 20,000 POUNDS
OR ERACTION THEREOF - ADD: F0.1a 018 ¢

DAILY EARNINGS MIMNIMURM %164.28
ARTICLE H1{) OF AGREEMENT OF OCTOBER 14,1955

DIFFERENTIALFOR ENGINEERSYWORKINGYITHOUT FIREMEN:
oN LOCOMOTIVES OM YWHICH UNDER THE FORMER MATIONAL DIESEL
AGREEMEMNT OF 1950 FIREMEM WOU LD HAYE BEEN REQUIRED,
A UNIFORM DIFFERENTIALOF $6.00 PER BASIC DAY AND ¢ PER MILE
FORMILES IN EXCESS OF THE BASIC DAY YWWILL BE ADDED TO THE

ABOYWE RATES (IMN ADDITION TO THE LOCAL FREIGHT DIFFEREM TIAL
IF APPLICABLE).
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STANDARD DAILY AND MILEAGE RATES OF PAY
Ao OF JULY 71,2003

RESULTING FROM THE APFPUCATION OF A 2.5 PERCENT INCREASE TO THE
STANDARD BASIC RATES OF PAY YWHICH WERE IM EFFECT JURNE 30,2003

ur

LOCOMOTIVE ENGIMNEERS (MOTOREMEN j-- vARD SERYICE

STANDARD BASIC

DAILY RATES
WEIGHT ON DRIVERS & OB 704 5 DAY
(FOUNDS) WORK WEEE  wWoORK YWEEK
LESS THAM 500,000 $158.85 17327
s00000 AMD LESS THAM - 550,000 £159.06 F173.82
550,000 AMD LESS THAM 600,000 $189.24 L7374
gO0000 AMD LESS THAM - 650,000 $189.42 £17395
650,000 AMD LESS THAM 700,000 $159.60 F17417
700,000 AMD LESS THAM 750,000 $159.78 $174 .39
750,000 AMD LESS THAM 500,000 $159 .96 $174.60
goo,000 AMD LESS THAM - 550,000 $160.14 174 .82
g50,000 AMD LESS THAM 500,000 $160.32 $175.03
800,000 AMD LESS THAM 950,000 $160.50 517525
250,000 AMD LESS THAM 1,000,000 $160.68 47547
1000000 POUNDSAND OWER:
FOR EACHADDITIONAL 50,000 POUNDS
OF FRACTION THEREOF - ADD: $0.18 $0.215

DIFFERENTIALFOR ENGINEERSYWORKING W THOUT FIREMEN:
ON LOCOMOTIVES ONWHICH UNDER THEFORMER NATIOMAL DIESEL
AGREEMENT OF 1950 FIREMEN WOLLD HAVE BEEN REQUIREED, A

UMIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY WILL BE ADDED
TO THE ABOWE RATES.
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STANDARD DAILY AMD MILEAGE RATES OF PAY
A OF JULY 71,2003

RESULTINGFROM THE APFPUCATION OF A 25PERCENT INCEREASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30,2003

Uty

LOCOMOTIVE FIREMEN (HELPERS) -~ PASSENGER SERVICE

STANDARD BASIC DAILY
AND MILEAGE RATES

WEIGHT ON DRIVERS DALY MILEAGE
(FOUMDS) RATES FATES
LESS THAN 80,000 £141 59 106.35 ¢
80,000 AMD LESSTHAM 100,000 $141.68 106.47 &
100,000 AND LESS THAM 140,000 $141.76 106.595 ¢
140,000 AND LESS THAMN 170,000 $141.94 106.73 ¢
170,000 AND LESS THAN 200,000 $142.02 106.81 ¢
200,000 AMD LESS THAM - 230,000 $142.11 105,90 ¢
250,000 AMD LESS THAM 300,000 F142.11 105,90 ¢
300,000 AMD LESSTHAM - 330,000 $142.19 105,98 ¢
320000 AMD LESSTHAM 400,000 $142.28 107 .07 ¢
400,000 AMD LESSTHAM 450,000 $142.37 10716 ¢
450,000 AMD LESSTHAMN 500,000 $142.45 107 .24 ¢
500000 AMD LESS THAM - 530,000 $142.54 10733 ¢
550,000 AMD LESS THAM 600,000 14262 10741 ¢
600,000 AMD LESSTHAM 650,000 $142.70 10749 ¢
620,000 AMD LESS THAM 700,000 $142.78 10787 ¢
700,000 AMD LESS THAM - 730,000 $142.86 107.65 ¢
7a0,000 AMD LESSTHAM - 500,000 $142.94 10773 ¢
800,000 AMD LESS THAM 530,000 $143.02 107.81 ¢
820,000 ANMD LESSTHAM 900,000 $143.10 107.89 ¢
800,000 AMD LESS THAM - 930,000 $143.18 107.97 ¢
250,000 AMD LESSTHAM 1,000,000 $143.26 108.05 ¢

1,000000 POUNDSAND OVER:
FOR BEACHADDITIONAL 50,000 POUNDS
OF FEACTION THERECFE =~ ADD: $0.08 0.0s ¢

DAILY EARMNINGS MINHLIM $142.93
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STAMDARD DALY AND MILBAGE RATES OF PAY

AS oF JULY 71,2003

RESLULTING FROMTHE APPLUCATION OF AZ25 PERCENT INCREASETO THE
STAMDARD BASIC RATES OF PAY WHICH WERE IM EFFECT JUME 30 2003

LTy

LOCOMOTIE FIREMEN (HELPERS)-- THROUGH FREIGHT SERMCE

WEIGHT ON DRIVERS

140,000
200,000
290,000
300 0oa
350 000
400 0oa
450,000
500 D00
550000
BO0,000
Ba0000
700000
740000
800,000
850,000
800 po0
850 000
1000 000

(POUNDS)

LESSTHAN
AMD LESE THAM
AMD LESETHANM
AND LESE THAN
AMD LESETHANM
AMD LESE THAM
AMD LESETHAN
AMD LESE THAN
AMD LESE THAM
AMD LESE THAN
AMD LESETHANM
AMD LESETHANM
AMD LESE THAM
AMD LESE THAN
AMD LESE THAN
AMD LESETHANM
AMD LESE THAM
AMD LESETHAN

140,000
200,000
290,000
300,000
350,000
400 000
450 000
500 D00
550 000
BO0,000
Ba0,000
700,000
740,000
800,000
850,000
800,000
850,000
1 000,000

FPOUMNDE AMD OWVER:
FOR BACH ADDITIOMALSO 000 POUNDS
OR FRACTIONTHEREOF - ADD

DALY EARMIMGE MIRIRLIN

STANDARD BASIC DALY
AND MILEAGE RATES

DALY
RATES

F149.18
F149.51
145965
F149.85
15012
15020
2160356
F150.52
15063
15084
F151.00
F1a14G
515132
15148
151 64
15180
F151.96
F1e212

F0.16

14058

LOCOMOTIVE FIREMEN (HELPERS)-- YARD SERVICE,

AND HOSTLER AMD HOSTLER HELPERS

YARD SERMICE
WEIGHT OM DRIVERS

500 000
550000
BO0 000
B0 000
700000
740000
800 000
8450 000
800 000
850 000
1,000, G

(POUNDS)

LESS THAN
AMD LESE THAM
AMD LESE THAN
AND LESE THAN
AMD LESE THAM
AND LESE THAN
AMD LESE THAN
AND LESETHAN
AND LESETHAN
AND LESE THAM
AMD LESS THANM

500,000
550,000
BO0,000
650,000
700,000
740,000
800,000
850,000
800,000
850,000
1000 000

FOUMNDE AMD OWER:
FOR BACHADDITIONAL 50000 POUNDS
OR FRACTIOMTHEREOQF - ADD:

HOSTLING SERVICE

OUTEIDE HOSTLER
INSIDEHOSTLER
OUTEIDE HOSTLER HELPER

B-5 (UTU) NRLC

I LEAGE
RATES

111,67 ¢
1202 ¢

113
113

e A

4 —u s
W —u s
[EEE SN

STAMDARD BASIC
DAILY RATES

G 0R 7 DAY

5 DAY

WORK WEEK WORKWEEK

%4310
145826
14542
14550
F145.74
14590
145906
14922
14933
14954
314570

F0.16

F147 51
F145.15
F42

F158.75
515504
$15013
F155.32
19051

F1E8.

Fea0
FB0.09
HB025
H60.47
HB0.67

F0.14

$158.33
515531
152,44



STANDARD DAILY AND MILEAGE RATES OF PAY
Ao OF JULY 1,2003

RESULTINGFREOM THE APFUCATION OF A 25 PERCENT INCEEASETO THE
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30,2003

vy
LOCOMOTIVE FIREMEN (N SHORT LOCAL FREEIGHT SERYICE
o BUNS OF 100 MILES OF LESS
WHICH ARE THEREFORE PAID ON A DALY BASISWI THOUT
A NMILEAGE COMPOMNENT

RATESARE CALCULATED BY SUBTRACTING THE STARNDARD LOCAL FREIGHT DIFFEREMTIAL OF
43CEMTS PER BASIC DAY FROM THE SHORT LOCAL STAMDARD BASIC DAILY RATES OF PAY
ESTABLISHEDUMDER ARTICLE I} OF THE SEPTEMBER 14,1965 AGREEMEMT, ADDIMNG ALL
SUBSEQUEMT GEMERALWAGE INMCREASES AND COST-OF LPMG ADJUSTMEMTS, ARD THER

ADDING THE STANDARD LOCALFREIGHTDIFFERENTIAL OF 43 GENTS PER BASIC DAY,

WEIGHT ON DRIVERS STANDARD
(POUMDS) DAILY RATES

LESS THAN 140,000 518086
140,000 AMD LESS THAM 200,000 F181.2%
200,000 AMD LESSTHAM 250,000 $151.38
250,000 AMD LESSTHAM - 300,000 $151.85
300,000 AMD LESS THAM 350,000 $15182
320000 AMD LESS THAM 400,000 %151.90
400000 AMD LESS THAN 450,000 $152.06
450,000 ANMD LESS THAM 500,000 $182.22
s00,000 AMD LESS THAM - 550,000 §15238
5520000 AMD LESSTHAM 600,000 j15254
600,000 AMD LESS THAM 650,000 $1532.70
g20,000 AMD LESS THAM 700,000 $152.86
700,000 AMD LESS THAM - 750,000 515302
750,000 AMD LESS THAN 800,000 §15318
g00,000 AMD LESS THAM - 850,000 $1583.34
g20,000 AMD LESS THAM 500,000 $1583.80
800,000 AMD LESS THAM 950,000 #1585 66
230000 AMD LESS THAM 1,000,000 515382

1,000,000 POUNDSAND OVER:
FOREACHADDITIONAL 50,000 POUNDS
OF FRACTION THEREOF - ADD: H0.18
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STANDARD DAILY AMD MILBAGE RATES OF PAY
AS OF JULY 1, 2003

RESLULTING FROMTHE APPLICATION OF A 2.5 PERCENT INCREASETO THE
STAMDARD BASIC RATES OF PAYWHICH WERE IM EFFECT JUME 30,2003

urLt

CONDUCTORSAND TRAIMMEN- PASSENGER AMD THROUGH FREIGHT SERVICE

DALY RATES MILEAGE RATES
LIMDER AGREEMENT S HELD BY FORMER:
DRGES-ALL WRGAR-ALL
REEHONS BRT REGIONS BRT

BRT-BEAST WWESTERM  BRT-EAST  WESTERM
SOUTHEAST REGION  SOUTHEAST  REGION

FOR MILES IM EXCESS OF

EASSENGER CONDUCTORSAND TRAINMEN BASIC DAY

COMDUCTORS $151.75 15166 7568 o 7560 &
ASEY COMNDUCTORSTICKET COLLECTOR! $143.05 14290 T1.86 ¢ TL76 ¢
BRAKEMEMN AND FLAGMEM $140.00 13082 TOIAT ¢ 021 ¢
TRAIN BAGGASGEMEM 5140 64 $14046 7064 o T0AE &

FOR MILES IN EXCESES OF

HEOUGH FREIGHT CONDLICTORS BASIC DAY

BASIC RATES $148.09  F145386 11154 ¢ 111368 ¢

RATESINCLUDING CAR SCALE ADDITIVES
FROWIDED BY THE AGREEMENT OF

PAY 26,1955:

LESSTHAN 81 CARS $14034  $140.21 111.89¢ 11171 ¢

8l TO 105 CARS $14000 314056 11254 ¢ 11236 ¢

106 TO 125 CARS 315039 F150.26 11294 ¢ 11276 ¢

126 TO 145 CARS Fl50.64  $150.51 11319¢  11301¢

146 TO 145 CARS 315074 F150.61 11329¢  11311¢

lag CARS AND OWER
FOR MILES IN EXCESE OF
THROUGH FREIGHT BRAKEMEN AND FLASMEN BASIG DAY

BASIC RATES £13070  $130.64 10530¢ 10517 ¢

RATESINCLUDING CAR SCALEADDITIVES
FPROWIDED BY THE AGREEMENT OF

*ADD 200 CENTS FOR EACHADDITIONAL BLOCK OF 20 CARS OR PORTION THEREDF

MAY 26,1955
LESSTHAM &1 CARS $14014 $139.99 10565 ¢ 10552 ¢
8l TO 105 CARS $14079  $140.64 106.304 10617 ¢
106 TO 125 CARS $141.19  $141.04 10670 ¢ 10657 &
126 TO 145 CARS $14144 14120 10695 ¢ 10682
146 TO 145 CARS $141.54  $141.39 197.05 ¢ 10692 ¢
lag CARS AND OWER *

“ADD 0.2 CENTSFOREBACHADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF
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STANDARD DAILY AND MILEAGE RATES OF PAY
Ao OF JULY 71,2003

RESULTING FROM THE APPLICATION OF A 2.5 PERCENT INCEEASE TO THE
STANDARD BASIC RATES OF PAY WHICH WERE W EFFECT JUNE 30,2003

MIV
COMDUCTORS AND TRAIMMEN « LOCAL FREIGHT SEEMCEAND YARD SERYICE

DAILY FATES MILEAGE RATES
FOR MILES M
EXCESS OF 100
UMNDERAGREEMENTS HELD BY FORMER:
ORCEB-ALL DRCAER-ALL
REGICNS; BRT- REGIONS; BRT-

BRT-EAST, WESTERM BRT-EAST, WESTERN

SOUTHEAST REGION  SOUTHEAST  REGION
LOCAL FREIGHT CONDUCTORS

BASIC RATES $149.55 $149.42 114.13 & 113.95 ¢

RATES INCLUDING CAR SCALE ADDITIVES
FPROWIDED BY THE AGREEMENT OF

MAY 16, 1955
LESSTHAN 81 CARS $149.90 $149.77 11443 ¢ 114.30 ¢
g1 TO 105 CARS $150.55 $150.42 11213 ¢ 114.95 ¢
106 TO 125 CARS $4150 95 F130.82 115.593 ¢ 11535 ¢
126 TO 145 CARS $151.20 19107 115.78 ¢ 11560 ¢
146 TO 165 CARS $151.30 $151,17 112588 ¢ 1270 ¢
*

166 CARSAND OWER

LOCAL FREIGHT BRAKEMEN AND FLAGWMEN
BASIC FATES $140.22 140,07 10777 & 107.62 ¢

RATES INCLUDING CAR 5CALE ADDITIWVES
FPROWIDED BY THE AGREEMENT OF

MAY 26, 1955
LESSTHAN 81 CARS $14057 514042 10312 & 107.97 ¢
g1 TO 105 CARS F141.22 $141.07 10877 ¢ 108.62 ¢
106 TO 125 CARS F141.62 F141.47 10917 & 109.02 ¢
126 TO 145 CARS F141.687 F141.72 10942 ¢ 109.27 ¢
146 TO 165 CARS F141.97 $141.82 10352 & 10837 ¢

166 CARS AND _OWER *

*ADD 200 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORETION THEREOF
=ADD 0.2 CEMTSFOR EACHADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF

PIMIMUR DALY EARMINGS:
COMDUCTORS $150.25 $150.11
BRAFEMEN-FLAGMEN $14092 $140.77
ESTABLISHED BY ARTICLE (KB} OF ORCAE AGREEMENT OF DECEMBER 21,1333,

AMND BY ARTICLENBY OF BRTAGREEMENT OF OCTOBER 44,1355, SUPPLEMENTED
DECEMBER 21,1855,

FIVE DAY YARD SERYICE

DCCUPATION DALY FEATE
YARD CONDUCTORS (FOREMEN) $167.01
YARD BRAKEMEN (HELFPERS) $160.20
SWITCHTENDERS $1583.12
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STANDARD DALY AMD MILEAGE RATES OF PAY
A3 OFJULY 1 2003

RESLULTING FROMTHE APPLICATION OF AZS PERCENT INCREASETO THE
STANDARD BASIC RATES OF PAYWHICH WERE IM EFFECT JUNE 30,2003

U

FEEIGHT COMNDUCTORS AMD TRAMMEN YWITHOUT A WIL EAGE
COMPONENT 1M THEIR ASSIGHMENTS

STANDARD DALY RATES
THROUGH FREIGHT SHORT LOCAL
SERMCE A FREIGHT SERYICE BF
{without a mileage component)
UMNDER AGREEMENT = HELD BY FORMER:
ORCAR-A41 GRCAR-ALL
REGIOMS, BRT- REGIOMS, BRT-
BRT-EAST, WESTERN BRT-EAST, WESTERN
SOUTHEAST REGIOM  SOUTHEAST  REGION

ERCICGHT CONDUCTORS

BASIC RATES F151.39 #151.30 15324 #5309
RATES INCLUDIMG CAR SCALE ADDITIVES
PROYIDED BY THE AGREEMENT OF

A 26, 19545
LESSTHAN  B1 CARS 15174 151,65 15355 F1a344
g1 ToO 105 CARS §15235 15230 F154.24 $154.09
106 TO 125 CARS 15274 F15270 154,64 %154 49
126 TO 145 CARS 15304 15295 F154.89 F154.74
146 TO 185 CARS F153.14 F153.05 F154.99 %154 .84
166 CARSAND CWER ¥

BASIC RATES 14219 F4207 14389 F143.77
RATES INCLUDING CAR SCALE ADDITIVES
PROYIDED BY THE AGREEMENT OF

MAY 26,1955:
LESSTHAN 81 CARS $14254  §14242  $14424 §144.12
81 TO 105 CARS $14319 $14307 14489 514477
106 TO 125 CARS $14359 §143.47  §$14529 §145.17
126 TO 145 CARS $14384 514372 §145.54 §14542
146 TO 165 CARS 14394  $14382  §14564 §14552

e TEBCARSAND OVER
¥ ADD 200 CENTS FOR EACH ADDITIOMAL BLOCK OF 20 CARS OR PORTION THEREOF
AfAPPLICABLETO FREIGHT CONDUCTORSAMD TRAMMEN PAID THROUGH FREIGHT
RATESWHO AREYWITHOUT A MLEAGE COMPONENT INTHEIR ASSIGNMENTS AND
ARE THEREFORE PAID OM A DAILY BASIS. RATES PRODUCED BY APPLICATION OF
THE SPECIALADJUSTMENT oF $1.00 PER DAY UNDER ARTICLE |, SECTION 7 OF THE

JANUARY 27 1972 AGREEMENT AMD THE APPUCABLE COST-OF-LIMING ALLOWWANCE
TO STAMDARD BASIC THROUGH FREIGHT RATES OF PAY.

B/ APPLICABLEWHERE LOCAL FREIGHT RATES AREPAIDTO COMDUCTORS AMD TRAIN-
MEN IN LOCAL FREIGHT SERYICE, OR ON ROAD SWYWTCHERS ROUSTABOUT RUINS,
MINERUNSOR IN OTHER MISCELLANEQOUS SERMICE, OW RUNS OF 100 MILES OR LESS
WHICH ARE THEREFORE PAID ON A DALY BASIZSWTHOUT A MILEAGE COMPONENT.
RATES PRODUCED BY APPLICATION OF THE STANDARD LOCAL FREIGHT DIFFERENTIAL
OF 86 CENTS PER BASIC DAY FOR COMDUCTORS AND 43 CENTS PER BAZIC DAY FOR
BRAKEMEN AND FLAGMEN, THE SPECIAL INCREASE @ $.40 PER DAY UNDER ART. 11,
SEC ALy oF THE MARCH 19,1969 AGREEMENT  ARTICLE {2y OF THEJULY 17,1568
AGREEMENT AMD THE SPECIAL ADJUSTMENT OF $1.00 PER DAY LUNDERARTICLEL,
SECTIONY OF THE JANUARY 27 1972 AGREEMENT AMD THE APPLICABLE COST-0F-
LIWING ALLOWANCETO STANDARD BASICTHROUGH FREIGHT RATES OF PAY.
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STANDARD DAILY AND MILEAGE RATES OF PAY
A OF JULY 12004

RESULTING FROM THE APPLICATION OF A 3 PERCENT INCREASE TO THE
STAMDARD BASICRATES OF PAYWHICH WERE IN EFFECT JUNE 30,2004
LTy
LOCOMOTIVE ENGINEERS (MOTORMEN) - PASSENGER SERVICE

STANDARD BASIC DAILY
AND MILEAGE RATES

WEIGHT OM DRIVERS DALY MILEAGE
(FOLUMDS) RATES RATES
LESS THANM 80,000 $t5579 116.20 ¢
80,000 AMD LESS THAM 100,000 $15579 116.20 ¢
100,000 AND LESS THAMN 140,000 515588 116.29 ¢
140,000 AND LESS THAMN 170,000 $15596 116.57 ¢
170,000 AND LESS THAM 200,000 $156.05 11645 ¢
200,000 AMD LESS THAM - 250,000 $156.14 116.55 ¢
250,000 AMD LESS THAM 300,000 $18622 116.63 ¢
300,000 AMD LESS THAM - 350,000 $158631 116.72 ¢
350,000 AMD LESS THAM 400,000 $156.39 116.80 ¢
400,000 AMD LESS THAM - 430,000 15648 116.89 ¢
450,000 AMD LESS THAM 500,000 15657 116.98 ¢
500,000 AMD LESS THAM - 550,000 $15665 117.06 ¢
550,000 AMD LESS THAM 600,000 $156.74 1715 ¢
600,000 AMD LESS THAM 650,000 $156 82 11723 ¢
620,000 AMD LESS THAM 700,000 $15691 11732 ¢
700,000 AMD LESS THAM - 750,000 $156.99 11740 ¢
750,000 AMD LESSTHAM 500,000 $157.08 117.49 ¢
goo0o0 AMD LESS THAM - 350,000 #1587 .16 11787 ¢
g20,000 AMND LESSTHAM 500,000 $157 .25 117 .66 ¢
800,000 AMS LESS THAM - 950,000 $15733 17.74 ¢
250,000 AND LESS THAM 1,000,000 $15742 11783 ¢

1,000,000 POUNDSAMD OVER:
FOR EACH ADDITIOMAL 50,000 POUNDS

OF FRACTION THERECF » ADD ALTERMNATELY: £008 0.08 ¢
& $0.05 0.09 ¢
MOTOROR ELECTRIC CARS
N RULTIPLE OR SINGLE UNIT $156.05 116.46 ¢
DAILY EARMINGS MINIMLUIM $157.31

DIFFERENTIALFOR ENGINEERSYWORKING WATHOUT FIREMERN:
ON LOCOMOTIES ONWHICH UNDER THEFORMER NATIOMAL DIESEL
AGREEMENT OF 1920 FIREMENYWOULD HAVE BEEN REQIUIRED,
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 6¢ PER MILE
FOR MILES IN EXCESS OF THE BASIC DAYYYILL BE ADDED TO THE
ABCWE RATES (SUCH DIFFEREMTIAL TO BE AFPLIED [N SAME MANMER
AS THE LOCAL FREIGHT DIFFEREMTIAL).
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STANDARD DAILY AMD MILEAGE RATES OF PAY
A OF JULY'T, 2004

RESULTINGFROM THE APPLICATION OF A3 PERCENT INCREASETO THE
STANDARD BASIC RATES OF PAYWHICH WERE IN EFFECT JUME 30,2004

i

LOCOMOTIVE ENGINEERS (MOTORMEMN- THROUGH FREIGHT SERVICE

STANDARD BASIC DAILY
AND MILEAGE FATES

WEIGHT OM DRIMERS DALY MILEAGE
(FOUNDS) FATES RATES

LESS THAMN 140,000 P67 TS 124777 ¢

140,000 AND LESSTHAN 200,000 F168.18 12520 ¢
200,000 AMD LESSTHAM 250,000 $168.35 12537 1
250,000 AMD LESSTHAN 300,000 p168.50 12552 ¢
300,000 AMD LESSTHAM - 350,000 $168.65 12567 &
320,000 AMD LESSTHA&N 400,000 hi68. 86 125588 ¢
400,000 AMD LESSTHAN 450,000 $169.07 126.09 3
450,000 AMD LESSTHAMN 500,000 16028 126.30 3
s00000 AMD LESS THAM 550,000 b465.459 12651 ¢
530,000 ANMD LESS THAM 400,000 $169.67 126.69 4
600,000 AMD LESS THAN 450,000 516985 12687 ¢
650,000 AMD LESSTHAN 700,000 $170.03 127052
700,000 AMD LESS THAM - 750,000 $170.21 12723 ¢
750,000 AMD LESS THAM - 800,000 $170.39 12741 &
800,000 AMD LESS THAM 830,000 170,57 12759 3
g§20,000 ANMD LESS THAN 200,000 $170.75 127777 3
s00,000 AMD LESS THAM - 950,000 $170.93 12795 ¢
950,000 AMD LESSTHAM 1,000,000 F171.11 12813 4

1,000,000 POUNMDSAND CWER:
FOR EACH ADDITIONAL 20,000 POUNDS
OR FEACTION THEREOF - ADD: $0.18 0.1a

L

DAILY EARNINGS MIMIMLIN $169.26
ARTICLE IN{B}) OF AGREEMENT OF ODCTOBER 14,1955

DIFFERENTIALFOR EMGINEERSWORKING WITHOUT FIREMEN:
on LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL
AGREEMENT OF 1950 FIREMEN WWOLULD HAVE BEEN REQIUIRED,
A UNIFORM DIFFEREMTIAL OF $6.00 PER BASIC DAY AND 3¢ PER MILE
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE
ABOWE RATES (IN ADDITION TO THE LOCAL FREIGHT DIFFERENTIAL
IFAFPLUCABLE).
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STANDARD DAILY AND MILEAGE RATES OF PAY
Ao OF JULY 11,2004

RESULTING FEOM THE APPLICATICON OF A3 PERCENT INCEEASE TO THE
STANDARD BASIC EATES OF PAY WHICH WERE IM EFFECT JUNE 30,2004

Ty

LOCOMOTIVE ENGINEERS (MOTORMEN) -- WARD SERWICE

STANDARD BASIC

DAILY RATES
WEIGHT ON DRIVERS 'HOR T DAY 5 DY
(POUNDS) WORKWEEK  WORK WEEK
LESS THAM 500,000 $163 62 $17847
500,000 AMD LESS THAN 550,000 $163.83 $178.72
550,000 AMD LESS THAN 600,000 $164.01 $178.
F00,000 AMD LESS THAN 650,000 $164.19 $179.15
£50,000 AND LESS THAM 700,000 $164 .37 $179.37
700,000 AND LESS THAM 750,000 104,55 £179 59
750000 AMD LESS THAM 800,000 $164 .73 $179.80
800,000 AND LESS THAM 850,000 $164.91 $180.02
850,000 AMD LESS THAM 900,000 $165.09 $180.23
900,000 AMD LESS THAN 950,000 $165.27 $180.45
950,000 AMD LESS THAN 1,000,000 $165 45 $180.67
1,000,000 POUNDSAND OVER:
FOR EACHADDITIONAL 50,000 POUNDS
OR FRACTION THERE OF - ADD: $0.18 $0.215

DIFFERENTIALFOR EMGINEERS WORKING YWITHOUT FIREMERN:
oN LOCOMOTIVES OM YWHICH UMDER THE FORMER NATIOMAL DIESEL
AGREEMENT OF 1350 FIREMEN WOULD HAVE BEEN REQUIRED, A
UMIFORM DIFFEREMTIAL OF $6.00 PER BASIC DAY WILL BE ADDED
TO THE ABCOVE RATES.
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STANDARD DAILY AND MILEAGE RATES OF PAY
Ao OF JULY 1,2004

RESULTINGFROM THE APFPUCATION OF A 3 PERCENT INCEEASE TO THE
STANDARD BASIC RATES OF PAY YWHICH YWERE IN EFFECT JUNE 30,2004

T

LOCOMOTIVE FIREMEN (HELPERSY = PASSENGER SERYICE

STANDARD BASIC DAILY
AND MILEAGE RATES

WEIGHT ON DRIVERS DALY  MILEAGE
(POUNDS) RATES RATES

LESS THAN 80,000 $14587 109.60 &

BOO0O0 AND LESS THAN 100,000 314596 10969 ¢
100000 AND LESSTHAN 140,000 314604 109.77 ¢
140000 AND LESS THAN 170,000 $146 .22 109.95 ¢
170000 AND LESS THAN 200,000 $146.30 110.03 ¢
200,000 AMD LESS THAN 250,000 $146 39 1012 ¢
250,000 AMD LESS THAN 300,000 $146.39 1012 ¢
300,000 AMD LESS THAN 350,000 $146.47 11020 ¢
350,000 AMD LESS THAMN 400,000 $146 .56 11029 ¢
400000 AND LESS THAM 450,000 314663 11038 ¢
450,000 AND LESS THAM 500,000 $146.73 110 46 ¢
500,000 AND LESS THAN 550,000 $146.82 110.55 ¢
550,000 AMD LESS THAN  £00,000 $146.90 11063 ¢
F00000 AMD LESS THAN  £50,000 %$14698 11071 ¢
£50,000 AND LESS THAN 700,000 $147.06 110.79 ¢
700,000 AMD LESS THAN 750,000 $147.14 11087 ¢
750,000 AMD LESS THAN 800,000 $147.22 11095 ¢
800,000 AMD LESS THAN 850,000 $147 30 111.03 ¢
850,000 AMD LESS THAN 900,000 $147 38 11111 ¢
900,000 AND LESS THAN 950,000 $147 46 11119 ¢
950,000 AND LESS THAN 1,000,000 $147 54 1M1.27 ¢

1,000,000 POUMDSAND OWER:
FOR EACHADDITIONAL 50,000 POUNDS
OR FRACTICN THERECOF - ADD: $008 00s ¢

DAILY EARMINGS hIMER UM $147.21
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STAMDARD DALY AMD MILEAGERATES OF PAY
AS OFJULY 1 2004

RESULTING FROMTHE APPLUCATION OF A3 PERCENT INCREASETOTHE
STAMDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUMNE 30,2004

UTU
LOCOMOTNEFIRERMEN (HE PER S THEOUGH FEFIGHT SFRYWCE

STANDARD BASIC DALY
AMD MILEAGE RATES

WEIGHT ON DRIVERS DALY MILEAGE
(POLIMDE) RATES RATES

LESSTHAN 140,000 15372 11811 ¢

140,000 AMD LESS THAM 200,000 Fe4.07 11546 ¢
200000 AMD LESSTHAM 250,000 15424 11563 ¢
250000 AMD LESSTHAMN 300000 5165441 158 ¢
300000 AMD LESSTHAM - 350000 5154 .65 TMB.07 ¢
350000 AMD LESZTHAM 400,000 546475 11615 ¢
400,000 AMD LESZTHAM 450000 104 52 1631 ¢
450,000 AMD LESSTHAN - 500000 516508 MB4T ¢
00,000 AMD LESSTHAM - 530000 $155.24 1BRS ¢
550000 AMD LESSTHAM 600,000 F155.40 1679
BOO 00O AMD LESSTHAMN - BE0000 515556 11655 &
Ba0 000 AMD LESZTHAM 700,000 $155.72 M7 ¢
700000 AMD LESSTHAN 780000 $I65 88 MLE ¢
7a0000 AMD LESSTHAM 800,000 315604 M7.43 ¢
800,000 AMD LESSTHAM 850000 15620 17659 ¢
850,000 AMD LEZSTHAM 800000 $156.36 M77a ¢
200000 AMD LESSTHAM - 950000 F156.52 M7 ¢
850000 AMD LESSTHAM 1000000 515660 1807 ¢

1000000 POUNDEAND OWER:
FOR EACH ADDITIONMALSO 000 POUNDS
OR FRACTIONTHERECFE - ADD B0, 16 016 ¢

DALY EARNIMGS MIMIMLUN 15514

LOCOMOTIVE FIREMEN (HELPERS} — YARD SERVICE,
AND HOSTLER AND HOSTLER HELPERS
STANDARD BASIC

YARD SERVICE DAILY RATES
WEIGHT On DRIVERS 6 OR 7 DAY 5 DAY
(POUMDS) WOR KWEEK  WORKWEEK

LESS THAM 500000 15254 $1B351

500000 AMD LESSTHAM - 551000 $152.70 $163.70
550000 AMD LESSTHAM 600,000 40286 16389
BOO0O0 AMD LESSTHAM  B30000 15302 $164.03
BS0000 AMD LESS THAM 700,000 15318 e4 27
700000 AMD LESSTHAM 750,000 15354 %964.47
750000 AMD LESSTHAM - 300,000 $153.50 $364 66
800,000 AMD LESSTHAM 330000 $153 66 $164.85
50000 AMND LESSTHAM 900000 15382 ¥65.04
900,000 AMD LESSTHAM 950000 $153.98 516523
950,000 AMD LESSTHAM 1000000 15414 $165.43

1000000 POUNDSAND OVER:
FOR BACH ADDITIOMAL 50,000 POUNDS

OR FRACTIONTHEREOF - ADD: F0.16 LURL
HOSTLING SERVICE
OUTSIDE HOSTLER F152.04 F1B3.03
INSIDEHOSTLER 145950 15957
OUTSIDE HOSTLER HELPER F147.20 157 .01
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STANDARD DAILY AND MILEAGE RATES OF PAY
AS OF JULY 1. 2004

RESULTING FROMTHE APPUCATION OF A3 PERCEMTINCREASETO THE
STANDARD BASIC RATES OF PAY YWHICH YWERE INEFFECTJUNE 30,2004

Uty
LOCOMOTIVE FIREMEN 1N SHORT L OCAL FREIGHT SERYICE
oM BUNS OF 100 MILES OR LESS
WHICH ARE THEREFORE PAID ON A DALY BASISWITHOUT
A MILEAGE COMPOMNEMNT

RATES ARE CALCULATED BY SUBTRACTING THE STAMNDARD LOCAL FREIGHT DIFFEREMTIAL OF
43 CENTS PER BASIC DAY FROM THE SHORT LOCAL STAMNDARD BASIC DALY RATES OF P AY
ESTABLISHED UMDER ARTICLE 1Y OF THE SEP TEMBER 14 1968 AGREEMEMT, ADDIMNG ALL
SUBSEQUENMT GEMERALWAGE IMCREASES ARD COST-OFLPANG ADJUSTMENTS, ARD THER

ADDIMNG THE STAMDARD LOCAL FREIGHTDIFFEREMTIAL OF 43 CEMTS PER BASIC DAY,

WEIGHT ON DRIVERS STANDARD
(POUNDS) DAILY RATES

LESS THAM 140,000 #5546
140,000 AND LESS THAMN 200,000 §155.81
200000 AMD LESS THAM 250,000 $155.98
250,000 AMD LESS THAM 300,000 $186.15
Joo,.ooo0 AMD LESS THAM - 350,000 $15642
350,000 AMD LESS THAM 400,000 $156.50
400,000 AMND LESS THAN 450,000 $156.66
450,000 AND LESS THAM 500,000 §156.82
500,000 AMD LESS THAM - 550,000 $156.958
550000 AMDLESS THAM 600,000 $157.14
g00,000 AMD LESS THAM 650,000 $157.30
50,000 AMD LESS THAM 700,000 b157.46
700,000 AMD LESS THAM - 750,000 $157 .62
720,000 AMD LESS THAM - 500,000 $157.78
goo,000 AMD LESS THAM - 350,000 51597 .94
g50,000 ANMD LESS THAM 500,000 $158.10
200,000 AMD LESS THAM - 950,000 $158.26
930,000 AMD LESS THAM 1,000,000 $158.42

1,000,000 POUNDSAMD OWER:
FOREACHADDITIONAL 20,000 POUNDS
OF FRACTION THEREOF - ADD: $0.16
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STANDARD DALY AMD MILEAGE RATES OF PAY
AS OF JULY 12004

RESULTIMNG FROMTHE APPLICATION OF A3 PERCENT INCREASETO THE
STAMDARD BAZIC RATES OF PAY WHICH WERE IN BEFFECT JUNE 30 2004

T

CONDUCTORS AMD TRAIMMEN - PASSENGERAND THROUGH FREIGHT SERYICE

DALY RATES MILEAGERATES
LIMDER AGREEMENT = HELD BY FORMER:
CROAB-ALL CRCER-ALL,
REGIONS BRT REGIONS BRT

BRT-EAZT WESTERN  BRT-EAST  WESTERM
SOUTHEAST REGIOM  S0UTHEAST  REGION

FOR MILES IM EXCESE0F

PASSENMGER CONDUCT ORSAND THRAIMMEN BASIC DAY

CONDUCTORS F156.30 F156.21 7795 ¢ 7rE7 ¢
ASST CONDUCTORSTICKET COLLECTOR! 14734 F147.19 F402 ¢ 7391 ¢
BRAKEMEN AND FLAGMEN F144.20 F44.01 7238 ¢ 7232 ¢
TRAIN BAGGAGEMEN 14486 F44 67 7276 ¢ 7287 ¢

FOR MILES IM EXCESES OF
THROUGH FREIGHT CONDUCTORS BASIC DAY

BASIC RATES 153546 $153.33 11489 ¢ 1470 ¢

RATES INCLUDING CAR SCALEADDITIVES
FPROWIDED BY THE AGREEMENMT OF

MAY 26, 1965:
LESSTHAN 81 CARS $15381  $15368 11524 T 11505 1
81 TO 105 CARS 515446  $15433 11589 ¢ 11570 ¢
106 TO 125 CARS 515486 $15473 116294 116.10¢
126 TO 145 CARS $1551 1  $15498 11654 ¢ 11635 ¢
146 TO 165 CARS $15521  $155.08 11pBd ¢ 11645 ¢
166 CARSAND OVER

FOR MILES IN EXCESSOF

THROUGH FREIGHT ERAKEMEN AND FLAGMEN BASIC DAY
BASIC RATES $14398  $143.83 0846 ¢ 10833 ¢

RATES INCLUDINGCAR SCALEADDITIVES
FPROWIDED BY THE AGREEMENT OF

MAY 26,1955
LESETHAN 81 CARS F144.33 #4418 10881 ¢ 10868 ¢
81 TO 105 CARS F14458 14483 10946 ¢ 10933 ¢
106 TO 125 CARS 14533 F14523 10986 ¢ 10973 ¢
126 TO 145 CARSE $14563 14545 MO ¢ 10953 ¢
146 TO 165 CARS $14573 5145 .55 121 ¢ MQOS T

166 CARSAND OVER

*ADD 200 CENTSFOR EACHADDITIOMAL BLOCK OF 20 CARS OR PORTION THEREDF
= ADD 02 CENTSFOR BACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOQF
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STANDARD DAILY AND MILEAGE FATES OF PAY
A5 OF JULY 1, 2004

RESULTING FROM THE APPUCATICON OF A5 PERCENT INCREASE TO THE
STANDARD BASIC FATES OF PAYWHICH WERE IN EFFECT JUME 30,2004

UTL
COMDUCTORS AND TRAIMMEN - LOCAL FREICGHT SEREWICE AND YARD SERWICE

DALY EATES MILEAGE RATES
FOR MILES M
EXCESS OF 104
LINDER AGREEMENTS HELD BY FORMER:
DRCEE-ALL DRCEE-ALL
REGICNS; BRT- REGIONS, BRT-

BRT-EAST, WESTERM EBRT-EAST, WESTERM
SOUTHEAST REGION  SOUTHEAST  REGION
LOCAL FREIGHT CONDUCTORS
BASIC RATES §184.02 $153.89 117.54 ¢ 11735 ¢

RATES INCLUDINGCAR SCALE ADDITIVES
FPROWIDED BY THE AGREEMENT OF

MAY 16,1955:
LESSTHAN 81 CARS $15437  $154.24 1783 ¢ 11770 ¢
81 TO 105 CARS $15502  $154.89 11854 ¢ 11835 ¢
106 TO 125 CARS $155.42 $155.29 11884¢ 11879 ¢
126 TO 145 CARS $15567  $155.54 11919 ¢ 11900¢
146 TO 165 CARS $155.77 $155,64 11929 ¢ 119,10¢

1686 CARSAND OVER

BASIC RATES F144.41 F144.26 1059 ¢ 11084 ¢

RATES INCLUDINGCAR SCALE ADDITIVES
FPROWIDED BY THE AGREEMENT OF

MAY 26,1955
LESSTHAN 81 CARS F$144.76 F144 .61 11134 ¢ 11119 ¢
g1 TO 105 CARS F1451 $145.26 11199 ¢ 111854 ¢
106 TO 125 CARS F14581 $145.66 11239 ¢ 11224 ¢
126 TO 145 CARS $146.06 $145.91 M264 ¢ 11249 ¢
146 TO 165 CARS 946,16 $146,01 MZ7eg MZa9é

1686 CARS AND COWER

*ADD 200 CENTS FOR BEACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF
= ADD 02 CEMTS FOREACHADDITIONAL BLOCK OF 20 CARS OF PORTION THERECFE

P IR DALY EARMINGS:
COMDUCTORS F$184.72 3184 58
BRAKEMEMN-FLAGMEN F14511 $144.96
ESTABUSHED BY ARTICLE tHEY OF ORCESB AGREEMENT OF DECEMBER 21,1955,

AMND BY ARTICLE iH{B) OF BRT AGREEMENT OF OCTOBER 4,1955, SUPFLEMENTED
DECEMBERZ21,1855.

FIVE DAY YARD SERYICE

OCCUPATION DALY RATE
YARD COMDUCTORS (FOREMEN) $172.02
YARD BRAKEMEN (HELFPERS) H166.01
SWITCHTENDERS F157. 71
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STANDARD DALY AMD MILEAGE RATESOF PAY
AS OF JULY 1.2004

RESULTIMNG FROMTHE APPLICATION OF A3 PERCENT INCREASETO THE
STANDARD BASIC RATES OF PAY WHICHWERE IN EFFECT JUME 30 2004

uTuy

FEEIGHT COMDUCTORS AMD TRAMMEN WATHOUT A MILEAGE
COMPOMENT IN THEIR ASSIGHNMENT =

STANDARD DALY RATES
THROUGH FREIGHT SHORT LOCAL
SERVICE A FREIGHT SERYICE B/
fwithout a mileage component)
LUMNDER AGREEMENTS HELD BY FORMER:
CRCER-ALL ORCER-ALL
REGIOMS, BRT- REGIONS, BRT-
BRT-EAST, WESTERMN BRT-EAST, WESTERM
SOUTHEAST REGION  SOUTHEAST  REGION

FREIGHT CONDUCTORS

BASIC RATES 15593 15584 F157 82 B13T.4T
RATESINCLUDING CAR SCALEADDITIVES
FPROWVIDED BY THE AGREEMENT OF

MAY 26,1955:
LESSTHAN 81 CARS $156.28 $156.19  $158.17 §158.02
81 TO 105 CARS $156.93 $156.84  $158.82 $458 67
106 TO 125 CARS $15733  $157.24  $15322 $153.07
126 TO 145 CARS $157.58  $157.49  §159.47 %153 32
146 TO 165 CARS $15768  $15759  $15957 §159.42

166 CARS.AND OVER

BASIC RATES 146,46 F146.33 145819 F143.07
RATES[NCLUDIMG CAR SCALE ADDITIVES
FROWVIDEDBY THE AGREEMENT OF

MAY 25 1955:
LESSTHAN 81 CARS §146.51 514668  $14854 §148.42
81 TO 105 CARS §147.45  $147.33  §149.19 §149.07
106 TO 125 CARS 14786  $14773  $14959 §149.47
126 TO 145 CARS §14811  $147.98  §$149.84 §149.72
146 TO 165 CARS 514521 5145.08  $149.94 §149.52
166 CARSAND OVER !

*ADD 200 CENTS FOR EACHADDITIONALBLOCK OF 20 CARS OR PORTION THEREOF

AFAPPLICABLETO FREIGHT COMDUCTORS AMD TRAINMENM PAID THROU GH FREIGHT
RATESWYWHO AREYATHOUT A MILEAGE COMPONENT INTHEIR ASSIGNMENTS AND
ARE THEREFORE PAID OM A DALY BASIS, RATES PRODUCED BY APFPLICATION OF
THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE |, SECTIONTY OF THE

JAMUARY 2V 1972 AGREEMENT AMD THE APPUCABLE COST-OF-LIMNGALLOWWANCE
TOSTANDARD BASIC THROUGH FREIGHT RATES OF PAY.

B APPLICABLEWHERE LOCAL FREIGHT RATESARE PAIDTO COMDUCTORSE AMD TRAIN-
MEM IM LOCAL FREIGHT SERMCE, OR ON ROAD SWITCHERS, ROUSTABOUT RLUNS,
MINE RUNS OR [N OTHER MISCELLANEQUSSERMCE, O RUNS OF 100 MILES OR LESS
WHICH ARE THEREFORE PAID OM A DALY BASISYWITHOUT A MILEAGE COMPONENT.
RATES PRODUCED BY AFPPLICATION OF THE STANMDARD LOCAL FREIGHT DIFFERENTIAL
OF 56 CENTS PER BASIC DAY FORCONDUCTORSAMD 43 CENTS PER BASIC DAY FOR
ERAKEMEM AMD FLAGMEN, THE SPECIAL INCREASE CF $.40 PER DAY UNDER ART. K,
SEC. MG OF THE MARCH 19, 19659 AGREEMENT, ARTICLE II{C) OF THE JULY 17, 18965
AGREEMENT AND THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I,
SECTIONY OF THE JANUARY 27 1872 AGREEMENT AND THE APPLICABLECOST.-OF.-
LIWING ALLCWANCE TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY.
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August 20,2002

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Boyd:

This confirms our understanding with respect to Documents “ A “and
“B” of the Agreement of this date.

Those Documents contain an identical Health and Welfare provision,
which is set forth in each as Article IV, Section2{c) of that Article provides
in part for referral of the parties’ health and welfare issue to final and binding
arbitration “no earlier than ninety (90) days after the effective date of this
Agreement.” Article V - Pay System Simplification of Document “A”
provides, in Section 9(g), for the implementation of Trip Rates for Through

Freight runs/pools “no later than thirty (30) months after the date of this
Agreement.. . ”

The parties recognize the significance and complexity of these matters
and the desirability of utilizing all available time and resources to facilitate
outcomes consistent with the letter and spirit of our Agreement. In light of
the fact that many key participants on both sides areunavailable to
commence these undertakings immediately, we have mutually agreedto treat
September 1,2002 as the effective date of the Agreement for the purpose of
cornmencement of the time periods in the provisions cited in the preceding
paragraph.



Please acknowledgeyour agreement by signingyour name in the space
provided below.

I agree: o -

/gyrtm Al Bcn}fdfj?,\f )




