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AGREEMENT

Agreement between Burlington Northern Railroad {former Fort Worth and Denver
Railway Company) and the United Transportation Union for the Employees, governing
wages and working conditions of all Conductors, Brakemen, and Switehmen employed by

said railway Company.

The words "trainman” and ™rainmen” used in this agreement refer to conductors
and brakemern. The words "switehman™ and "switchmen” used in this Agreement refer to

foremen and helpers. The word "erews" refers to crews of conductors and brakemen or

of foremen and helpers.

The provisions of this Agreement will be applied without regard to race, creed, sex,

age, or national origin.
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GENERAL RULES
Crew Consist Agreement
a) Agreement of June 29, #984
b}  Agreement of February 1, 1885
Dual Seniority
a) Implementing Agreement Artic.:le X 1872 ﬁational Agreement
b} Implementing Agreement Article XIII 1885 National Agreement

Time Limit on Claims

-Application for Employment

Road-Yard Serviee Zones and Incidental Work -
Service Letters

Copy of Agreement

Duration of Agreement and Savings Clause
Vacation

Holiday

a) June 25, 1964, National Agreement, as amended.
b) Mediation Case A-5249 (Switchmen)
Electric Lantern Agreement

Physical Examinations

Interchange

Extending Switching Limits

Dues Deduetion

Union Shop

Off Track Vehicle

Expenses Away from Home - Suitable Lodging
Military Leaves of Absence

Updating the Agreement
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GENERAY, RULE #1: CREW CONSIST AGREEMENT

The Crew Consist Agreement between the parties effective June 29, 1984, is

changed as follows:

I The Special Allowance contained in Artiele 18 (now $7.11) is revised to

provide that for road crew Trainmen it shall be:

{a) Crews on Trains of 1 to and including 71 CarS.cvcceess . $ 7.1
(b} Crews on Trains of 72 and ineluding 100 carSuniricicereees $ 10.00
{¢) Crews on Trains of 101 to and ineluding 121 cars......cenees $ 15.00

The foregoing changes the allowance only to the extent of plaeing it on an incremental
basie. It is specifically understood that this ehanged allowance shall be subject to future
wage increases and COLA occurring on and after July 1, 1984, and, shall otherwise be
paid in the same manner and under the same manner and under the same conditions as

the Crew Consist Agreement now provides.

H. Bide Letter No. 5 is cancelled. The following penalty for improper use of a

reduced crew shall apply:

(2) Should the Carrier operate a road or yard crew with a reduced ecrew
when the Crew Consist Agreement actually requires that it be operated with a standard
crew, the Carrier will pay each of the two working members of the crew one-haif of the
amount that the third member of the erew would have made if he had been called, In
such a case the conductor {foreman) and brakeman (helper) on a working erew will be
entitled to the Special Allowance provided for in Article 18 of the Crew Consist
Agreement and the Carrier will still be required to make the payment fo the

Productivity Fund provided in Article 18 of the Crew Consist Agreement. This payment

uiu. 08 -4 -



is to be made for only those working shift(s) or trip(s) on which the erew should have

been a standard erew.

{b) If the additional erew member that should have been used is regularly
assigned to that erew, he or she will be allowed actual loss of earnings; if the additional
erew member that should have been used is a protected extra employee who was
avéilable, that employee will be allowed a basic day's pay and shall continue to stand
first-out on the bo%rd. No payment shall be made to non-protected extra list employees

unless there Is 2 violation of the 121-car {(or 6,840 feet) limitation.

. PERSONAI LEAVE DAYS

{a) Accumulation

Effective with the ecalendar year 1985 employees who gqualify for
personal leave days may elect to carry over and accumulate all or a portion of sueh
vnused days for use in ease of extended illmess or personal problems, subjeet to the

following provisions:

{1} Before the end of a ealendar year an employee may advise the
proper Carrier officer, in writing, that he desires to carry over and accumulate any such
unused personal leave day{s) from that calendar year. “This refers only to those unused
personal leave days that are in execess of (the combination of) those taken (or paid for)
and of the holidays on which he was in serviee covered by the holiday pay rules. Receipt
of the employee's notification will be acknowledged, in writing, and will thereafter
remain as eredited to the emplovee until hefshe claims them, under the provisions of
Subparagraph (3), below, or they are forfeited under the provisions of Subparagraph (5),
balow.
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In order to qualify for accumulation of unused personal leave days as provided
above, the employee must be in road freight service not covered by the National Paid
Holiday Rules at the time he/she files an accumulation request, and such aceumulation is
subject to the 11 holiday-leave days limitation set forth in Article 21{b). He or she. may
not take any personal leave days (for that vear) in that calendar year after filing an
aecumulation request for them. However, the actual number of days accumulated will

not be determined until year-end.

1N

{(2) A meaximum of 30 sueh days may be earried over and

aecumulated.

(3) Such aceumulated personal leave days may only be used for those
™ime lost" days oceurring when it is known that an empioyee is to be absent for at least
20 eonsecutive days {or as soon as it is known, thereafter, that the absence will be of
that duration) because of iliness or of surgery on the employee, his/her spouse or
children. The employee may alse he allowed fo take these aceumulated leave days by
agreement between the Loeal Chairman and the local company officer, for other
personal (problem) reasons. When such personal leave payments commence (and such
payments éhall be made refroactively so as to commence on the first day the absence
began), the employee's vacancy may be blanked if it is on a blankable position (but

subject to paragraph (b) (1) of this Article).

{4} When the employee desires to use such accumulated personal
leave days, he will give written notification to the proper Carrier officer, in advance {at
least 48 hours' notiee) if practieal, so that arrangements can be made to pay the personal
leave days and to handle the resultant vacaney as a "personal 1ea've day vaeaney” under

Article 21 of the Crew Consist Agreemént.
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Note: Employee must be in road freight service not covered by the

National Paid Holiday Rules to be guaiified to use accumulated

personal leave days.

{5) In the event an employee's employment relationship is terminated
for any reason other than death or retirement under the provisions of the Railroad
Retirement Act, any acerued personal leave days will be forfeited. If the employee
retires under the provisions of the Railroad Retirement (or dies prior to termination of
seniority) the accumulated personal leave days shall be paid to the employee {or his

estate) at the basie rate of the last service performed.
{b} Granting

Loeal officers will make every effort to grant personal leave days when
they are requested, but it is understood that they may decline such requests if there are
not suffieient extra emplovees who will be rested and available fo protect the knmown
"must-fill" vacaneies that will be filed, plus one for each ten employees {or major

fraction thereof) on that exira board.
EXAMPLES:

(i)  If there is one known vacaney "showing," to be protected by a 10-
person extra board {and of whom there are 5 extra employees who are, or will be, rested
and available for that vacancy), the Carrier Officer must (will) permit up to 3 employees
to take personal leave andfor lay off "for personal business” {assuming, of course that

those 5 rested empioyees will be sbie to proteet ail of the "must fill" vacancies).

(i)} If there are three known vaeancies "showing®, to be protected by

a 17-person extra board {(and of whom there are 9 extra employees who are, or will be,
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rested and available for those vacancies), the Carrier Officer must (will) permit up to

four employees to fake personal business" (Same assumption). That is, on a i7-person

extra board, the Carrier Officer may hold vp to 2 extra employees for unexpeeted lay off

{for sickness and other personal emergencies) but he/she is not required to and if it

appears to him/her that this "safety net" is unnecessary, he/she may let employees lay

off to the full extent of the extra employees availability.

IV.  The following questions and answers are added to the agreement as indicated:

Artiele 21
Q. #12.
A, #Iz
Q. #13.
A.  #13.
Q. #14.
A, 14,

uiu. 08

When a demoted/emergeney Conduetor is used to fill a personal
leave vacancy under the "On Car Agreements”, is his resulting

brakeman vacaney blankable?
Yes, subject to the 121-car and 6,840 feet limitations.

Under the Personal Leave aceumulation if, for example, 1 have
already accumulated 30 days but I am then dismissed for running a

red board. Will [ lose the 36 days?

Yes, but the 30 days will be restored in the event you are

reinstated with seniority unimpaired.

If an employee exercises the option to use his aecumulated
personal leave days during an extended absence, can the Carrier
biank that vaeancy for more than the personal leave days entitled

to during that absence:

The provision to blank personal leave vaecancies on blankable

{only) positions applies to those days on which the personal leave



A.

#15.

#15.

days are actually taken. As an example, an employee may be off

several months due to serious illnegs: he may take the personal
leave days to which he is entitled in the current year (10} plus his
accumulation (20) and his vacancy would be blanked for the entire
30-day period: thereafter, any further blanking of his vaeaney (if
possible) would have to be in accordance with applicable
provisions of the Crew Consist Agreement; i.e., job blanked (Art.
8[b]), extra board exhausted {(Art. 7[a]), or fails to report (Articles

12 and 18).

Will an employee enrolled in a rehabilitation program be allowed

to use and be paid for accumulated personal leave days?

Yes, but not while serving a disciplinary dismissal or suspension

{or the exelusions mentioned in Q & A #9 to Article 21).

GENERAL RULE #2: DUAL SENIORITY

in order to implement Article X, "Combining Road and Yard Seniority,” in the January

27, 1872 U'TU National Agreement, which reads as follows:

bottomed basis.

 "Seniority rosters of trainmen and yardmen shall be combined on a topped and

Where two or more existing yard seniority rosters are to be

combined with an existing road seniority roster such yard rosters will be dovetailed

with yvardmen maintaining prior rights in their respective yards prior to being

topped and bottomed with the road roster. All men on the combined seniority

rosters shall have rights to both road and yard assignments. Existing road service

men shall have prior rights to road assignments and existing vard service men shall

have prior righis to yard service assignments.
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Al emplovees hired after the day of the combination of the seniority rosters

shall establish joint road and yard seniority.”
IT IS HEREBY AGREED:
SECTION L.

(a) Al trainmen with a seniorily date of February 16, 1971, or earlier
{hereinafter referred to as "prior right brakemen") in addition to retaining prior rights
seniority on their respective seniority distriet (Wichita Falls and Amarilio} shall establish

and aecumulate "System Road Serniority Rights" on a dovetailed basis.

{b) All vardmen with a seniority date of February 16, 1971, or eariier
{(hereinafter referred to as "prior right yardmen"™ in eddition to retaining prior rights
seniority in their respective yards shall establish and accumulate "System Yard Seniority

Rights" on a dovetailed basis.

{e} Effective February 17, 1971, the seniority rights of Amarillo and Wichita
Falls road trainmen shall be extended so as to include seniority in Amarillo, Childress,
Wichita Falls and Fort Worth yards as yvardmen. The seniority of yardmen in said yards
shall be extended so as to include seniority in Amariilo and Wichita Falls seniority

districts as rosed trainmen.

{d)  Each individual who, prior to February 17, 1871, had acquired a seniority date
as yardman, conduetor and/or brakeman on any of the rosters identified above, will

hereafter have such dates shown on the consolidated rosters as his respective "prior right

dates.”

(e} Eaeh individual whose name appears on the brakemen's seniority rosters who

has a seniority date as brakeman prior to February 17, 1971, but who has no seniority
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date as eonductor, will be given a prior right to be promoted 10 conductor on the distriet
on which he now holds seniority as brakeman, in his relative seniority order as brakeman
thereon, following the next senior man thereon who had previously acquired a conduetor's
seniority date, and ahead of conductors from the other distriets. To accomplish this
purpose and at the same time effectuate consolidation of the two existing road rosters,
the names of such brakemen will be carried on the roster of conductors with a date
eorresponding to the date which next precedes the effective date of the consolidation of
rosters; it being understood that anr individual cannot use his "prior right date”" as
conductor until he acquires a "eonsolidated roster date” as conductor in accordance with

Artiele 21.

Subject to the “prior right™ accorded to brakemen in the preceding paragraph to be
given an opportunity to be promoted to eonductor on the distriet on which he holds
seniority as brakeman, each Individual who holds seniority as either brakeman or
yvardman will be given an opportunity to be promoted to conduetor under applicable

schedule rules in his relative seniority order as either brakeman or yardman.

{f} Each individual holding seniority as either brakeman or yardman with a
saniority date of February 17, 1971 or later will be shown on the consolidated roster of
brakemen~yardmen in the relative order of their senicrity on any of those rosters and

with the dates they now hold on the respective rosters.

(&) Each individual who held seniority on the yardmen's seniority roster with a
date of February 17, 1871 or earlier, and who is a promoted foreman, will retain his prior

right as sueh on his respective roster corresponding to his seniority date a2s yardman,

SECTION iI.
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(a) Any individual transferring in the exercise of seniority from one "prior right"
district to another; from road to yard serviee; or yard to road service, must remain in

that service for at least 45 days if his seniority will permit.

{b) The first seniority roster issued as a result of this agreement will be open for

correction or omission-for a period of one year after date of issue.

{e} After combining road and yard seniority, the provisions of the agreement
governing road or'yard service will apply, i.e., when working in road serviee the
provisions of the Trainmen's Agreement governing road serviee employees will apply;
when working in yard service the provisions of the Yardmen's Agreement governing yard

service will apply.

(@) Separate exira boards covering road service and extra boards covering yard
service, respectively, will be maintained and regulated in accordance with applicable
schedule rules. Employees working from a yard extra board will not be used to sugment
a road éxtra board unless the road extra board is exhausted. Neither will an employee
working from a road extra board be used to augment a yard exira board unless it is
exhausted and there are no regularly assigned yardmen available that have at least eight
hours to work and thelr working will not interfere with their working their regular

assignment.

{NOTE: In instances where because of the limited amount of work
invelved separation of such boards is not practicable, the matter
shall be negotiated between representatives of employees and
representatives of management and reasonable arrangements

entered into looking to the maintenance of common boards.)
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{e) Trainmen or yardmen who are furloughed at one road extra board point or
yard will not be required to transfer to another road extra board point or yard.
Furloughed employees failing to exercise seniority to another point will forfeit the right
to later displace 2 junior employee at that point for a period of sixty (60) days; unless

there is a further recall at that point within sixty (60) days.

(fy Furloughed emplovees transferred through the exercise of seniority, when
recalled, will be reecalled to the point from which they were furloughed; or will have the
option, of remaining at the point to which transferred, provided they have filed written

request with the proper Carrier Officer with copy to Local Chairman.

(g} Conduectors, brakemen and yardmen will have access to bulleting advertising
new assignments or vacanecies on existing assignments on the entire system. In the event
no bids are received on a particular bulletin, the junior unassigned man in the particular
grade of service {econduetor, brakeman or yardman) working in the distriet or yard where

the vaeaney cecurs will be assigned under applicable schedule rules,

Pursuant to Article X, Section 2 - Esiablishing Brakeman Senioritv - of the

National Agreement dated October 31, 1985, {Text of Implementing Agreement dated
July 18, 1986)

IT IS AGREED:

SECTION L.

As of 12:01 a.m. of the date this asgreement is signed, engine service employees
{i.e., Engineers, Firemen and UTU-represented Hostiers holding seniority as sueh on the

territory of this component line} who do not have Trainman/Yardman seniority will be
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placed at the bottom of the existing Trainmen/Yardmen roster of the FWD system

sendority distriet.
SECTION ii,

They will be placed on that seniority roster in the same relative standing (i.e.,

seniority date order} they hold on the Firemen's roster.
SECTION L,

(2} Engine service employees who establish seniority as Trainman/¥Yardman,
pursuant to Article XIII, Section 2, of the National Agreement of October 31, 1985 and
this Implementing Agreement, will be allowed to relinguish their newly saeguired
Trainman/Yardman seniority during the 90-day period that commences on the date of
this agreement. If they do not relinquish this new seniority, they will be subject to
Section 4(2) of Article XIII of the National Agreement dated October 31, 1985, reading

as follows:

™2} Trainmen who establish seniority on or after November
1, 1985, must accept promotion to Conductor/Foreman
in proper turm®

{(b) Engine service employees who retain Brakeman/Yardman seniority under the
foregoing paragraph, who do not accept promotion to Conduector/Foreman or who fail to
satisfy (i.e., pass) the promotional reguirements, shall lose their Brakeman/Yardman
seniority under the provisions of the Memorandum of Agreement Ops. 4-85 signed and

effective January 16, 1985,

SECTION IV,

Engine service employees who desire to relinquish sueh newly acquired

Trainman/Yardman seniority must notify, in writing, the Superintendent gnd the UTU
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Trainman/Yardman General Chairman within the 90-day period commeneing on the

effective date of this agreement.
SECTION V.

On or after November 1, 1985, any person establishing seniority in engine service
without first establishing seniority as Trainman/Yardman will simultaneously establish a

senjority date as Trainman/Yardman.

SECTION VI.

(2) Engine service employees establishing seniority as Trainman/Yardman under
Article XII of the National Agreement of October 31, 1985, and this Implementing
Agreement, shall be permitted to exercise such rights only in the event he or she is
unable to hold any position or assigniment in engine service as Engineer, Fireman on a

designated position in passenger service, or UTU-represented Hostler or Hostler Helper.

(b} Trainman/Yardman who have (prior to November 1, 1885) been promoted to
engine service and retained their Trainman/Yardman seniority under the provisions of
Article VIlII of the August 25, 1978 National Agreement, may exercise their
Trainman/Yardman seniority only ¥ they cannot hold any position or assignment in

Engineer, Fireman and UTU-represented Hostler service. '

GENERAL RULE 3: TIME LIMIT ON CLAIMS

{a} When claims or grievances are madg under the agreement, rules or articles of

the schedule must be specified in such elaim or grievance when appealed.

(b} All claims and grievances must be presented in writing by or on behalf of the
employee involved, to the officer of the company authorized to receive same, within

sixty (60) days from the date of the occurrence on which the elaim or grievance is based,
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or such claim or grievange is barred and will be deemed tc have been abandoned. Should
any such ¢laim or grievance be disallowed, the ecarrier shall, within sixty (60) days from
date same is received, notify the employee and his representative of the reasons for such
disallowanece. If not so notified, the elaim or grievance shall be considered valid and
settled accordingly, but this shall not be considered as a precedent or waiver of the

eontentions of the carrier as to similar claims or grievances.

(@) If a dissllowed claim or grievance is to be appealed, such appeal must be
taken within sixty (60) days from date of decision from which appesl is taken and the
representative of the carrier shall be notified in writing of the rejection of his deeision.
Failing to comply with this provision, the matter shall be considered closed, but this shail

not be considered as a precedent or waiver of the contentions of the employees as to

other similar claims or grievances.

(d} The procedure outlined in paragraphs (2) and {b) shall govern in appeals taken
to each succeeding officer, except the highest designated officer. Decision by the
highest officer designated to handle elaims or grievances will be made within sixty (60)
days following conference and shall be final and binding unless within sixty (80) days
after written notice of the deecision of said officer he is notified in writing that his
decision is not accepted. All elaims or grievances involved in a decision of the highest
officer shall be barred unless within nine (9) months from the date of said officer's
decision proceedings are instituted by the employee or his duly authorized representative
before a2 tribunal having jurisdietion pursuant to law or agreement of the claim or
grievance involved. It is understood, however, that the parties may by agreement in any

particular case extend the nine (8) months period herein referred to.

() All rights of 2 claimant involved in continuing alleged violations of

agreement shall, under this rule, be {ully protected by continuing to file a claim or
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grievance for each oceurrence {or tour of duty) up to the time when such elaim or
grievance is disallowed by the first officer of the Carrier. With respect to claims and
grievances involving an employee held out of service in discipline cases, the original

notice of request for reinstatement with pay for time lost shall be sufficient.

{f) This rule recognizes the right of representatives of the organization party
hereto to file and prosecute claims and grievances for and on behalf of the employee

they represent.
(g} This rule shall not apply to requests for leniency.

(h) It is understood that conductors, brakemen and switchmen will submit all
time claims on Time Return and Delay Form to the carrier officer authorized to receive
same for payment. The initial claim, zs well as each so-called continuing claim, will be
presented on these forms. In the event claim is not allowed as presented, the carrier
officer will issue declination or correction notice for each separate claim presented with

copy to the Loeal Chairman.

(i) Time claims presented by chairmen in behalf of conductors and/or brakemen,

or switchmen, will be subject to the same procedure as stated above.

{i) It is further understood that the settlement of a claim or claims will e made

on the basis of claim of record in aecordance with the above outlined procedure.

{(k} For the purpose of eliminating controversies arising over time limit
procedure, the ipitial earrier offieer will have Time Return and Delay Form stamped on
the date it is received in his office. Likewise, each succeeding appesal or declination

shall be stamped on the date it is received by the addressee.

GENERAT RULE #4: APPLICATION FOR EMPLOYMENT
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Section 1 - Probaticnary Period

Applications for employment will be rejected within sixty (60) calendar days after
senjority date is established, or applicant shall be considered acecepted. Applieations
rejected by the carrier must be deélined in writing to the applicant.

Section 2 - Qmission or Falsification of Information

An employee who has been aceepted for employment in accordance with Seetion 1
will not be terminated or disciplined by the carrier for furnishing incorreet information
in connection with an application for employment or for withholding information
therefrom unless the information involved was of such a nature that the employee would
not have been hired if the earrier had had timely knowledge of it.

GENERAT, RULE #5: ROAD, YARD AND INCIDENTAL WORK

Section 1 - Road Crews

Road erews may perform the Tollowing work in conneetion with their own trains
without additional compensation:

{2) Cet or leave their train st any location within the Initial and final terminals
and handle their own switches. When a crew is required to report for dutly or is relieved
from duty at a point other than the on and off duty point fixed for that assignment ancﬁ
such point Is not within reasonable walking distance of the on and off duty point,
transportation will be provided. |

{b) Make up to two straight pick-ups at other location(s) in the initial terminal in
addition to picking up the train and up to two straight set-outs at other loeation(s) in the
final terminal in addition to yarding the train; and, in conneetion therewith, spot, pull,
eouple, or uncouple cars set out or picked up by them and reset any ears disturbed.

() In connection with straight pick-ups and/or set-outs within switching limits at
intermediate points where yard crews are on duty, spot, pull, couple or uncouple cars set

out or picked up by them and reset any ears disturbed in connection therewith.
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(@) Perform switehing within switching limits at times no yard erew is on duty.
On carriers on which the provisions of Section 1 of Article V of the Jun;e 25, 1964
Agreement are applicable, time consumed in switehing under this provision shall eontinue
to be eounted ss switching time. Switching allowanees, where applicable, under Article
V, Section 7 of the June 25, 1964 Agreement or under individual raiiroad agreements,
payable to road crews, shall continue with respeet to employees whose seniority date in a
craft ecovered by this Agreement precedes the date of this Agreement and such
allowances are notsubject to general or other wage increases.

(e} At locations outside of switching limits there shall be no restrietions on
holding onto ears in making set-outs or pick-ups, including eougliﬁg or shoving cars
disturbed in making set-outs or pick-ups.

Section 2 ~ Yard Crews

Yard crews may perform the following work outside of switehing limits without
additional compensation except as provided below:

{a) 'Bring in disabled train or trains whose crews have tied up under the Hours of
Service Law from loeations up to 25 miles outside of switching limits.

{b) Complete the work that would normally be handied by the crews of trains
that have been disabled or tied up under the Hours of Service Law and are being brought
into the terminal by those yard crews. This paragraph does not apply to work train or
wrecking service.

NOTE: For performing the service provided in (a) and (b) above, yard
crews shall be pald miles or hours, whichever is the greater, with a
minimum of one (1) hour for the class of service performed (except
where existing agreements requive payment at yard rates) for all time
consumed ocutside of switching limits. 'This allowance shall be in
addition to the regular yard pay and without any deduction therefrom

for the time consumed outside of switehing limits. Sueh payments are
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limited to employees whose seniority date in a craft covered by this
Agreement precedes the date of this Agreement and is not subjeet to
general or other wage inereases.

{¢) Perform service to customers up to 20 miles outside switching limits provided
such service does not result in the elimination of a road crew or erews in the terrifory.
The use of a yard crew in accordance with this paragraph will not be censtrued as giving
yvard crews exelusive rights to such work. This paragraph does not contemplate the use
of yard erews to pérform work train or wreeking service outside switehing limits,

{@) Nothing in this Artiele will serve to preveni or affeet in any way a earrier's
right to extend switehing limits in aecordance with applicable agreements. However, the
distances preseribed in this Artiele shall continue to be measured from switehing limits
as they existed as of August 25, 1978, except by mutual agreement.

{e} ~Yard crews may perform hostling work without additional payment or
penalty.

Section 3 - Incidental Work

{a) Rozd and vard employees in ground service and qualified engine service
employees may perform the following items of work in connection with their own
assignments without additional compensation:

(1) Handle switches

{2) Move, turn and spot locomotives and ecabooses

{3} Supply locomotives and cabooses except for heavy equipment and
supplies generally placed on locomotives and eabooses by employees of
other erafts

(4) Inspeet cars

(S)l Start or shutdown locomotives

{6) Bleed cars to be handled

(7) Make walking and rear-end air tests
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(8
(9

(10

Prepare reports while under pay
Use communication devices; copy and handle train orders, clearances
and/or other messages .

Any duties formerly performed by firemen

{b) Road and yard employees in engine service and qualified ground service

employees may perform the following items of work in connection with their own

assignments without additional compensation:

At Fort Worth

At Wichita Falls

1
2
3

4
5
(6)
4
(8)

&)

At Childress

utu.08

Handle switches

Move, turn, spot and fuel locomotives

Supply loeomotives except for heavy equipment and supplies generally
pléced on loecomotives by employees of other crafts

Inspect locomotives

Start or shut down locomotives

Make head-end air tests

Prepare reports whiie under pay

Use communieation devices; copy and handle frain orders, elearances
and/or other messages

Any duties formerly performed by firemen.

Switching Limits as They Existed on August 25, 1978
{in effect on August 25, 1978)

Mile post 22.0 on the  subdivision main trackr
Mile post 11.0 on the first subdivision main track
Mile post 111.3 on the first subdivision main track
Mile post 126.0 on the first subdivision main track
Mile post 8.0 on the sixth subdivision main track

Mile post 218.2 on the first subdivision main track
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Mile post 225.0 on the second subdivision main track
At Amarilio Mile post 328.0 on the second subdivision main track

Mile post 338.5 on the second subdivision main track

GENERAL RULE £6: SERVICE LETTERS

When trainmen/switchmen leave the service of the BN, they shall, upon request be
furnished a letter, signed and dated by the proper authority, setting forth duration of

service and the caﬁaeity empioyed.

GENERAL RULE #7: COPY OF AGREEMENT

The BN agrees to furnish each trainman/switchman with a copy of this Agreement,
if requested, free of charge. Trainmen/switchmen will be required to receipt for same
and must return it to the QGeneral Manager, or his representative, upon leaving the
gservice. General Chairman will be furnished extira copies upon request, but n-ot for

replacement of receipted agreements.

GENERATL BULE #8: DURATION OF AGREEMENT

The rates of pay, rules and working conditions set forth herein shall continue in
effect until changed in accordance with the provisions of the Railway Labor Aet, as

amended.

GENERAL RULE #9: VACATION

{National Agreement dated April 29, 1949, As Amended)

Section 1. (a} Effective January 1, 1982, each employee, subject to the seope of
schedule agreements held by the organizations signatory to the April 29, 1949 Vaecation
Agreement, will be qualified for an annual vacation of one week with pay, or pay in lieu

thereof, if during the preceding calendar year the employee renders service under
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schedule agreements heid by the organizations signatory to the April 29, 1948 Vacation
Agreement amounting to one hundred sixty (160) basic days in miles or hours @aid for, as
provided in individual schedules.

Beginning with the effective date of the provisions of Article 3 of Agreement "A"
dated September 25, 1950, May 25, 1951 or May 23, 1952, on an individual earrier, but
not earlier than the year 1960, in the applieation of this Section 1(a) each basie day in
yard service performed by a yard service employee or by an employee having
interchangeable rofid and yard rights shall be computed as 1.3 days, and each basie day in
all other services shall be computed as 1.1 days, for purposes of determining
qualifieations for vacations. (This is the equivalent of 120 qualifying days in a calendar
year in yard service and 144 qualifying days in a calendar year in road service.) (See
NOTE below.)

Beginning with the year 1960 on all other carriers, in the application of this Section
1(a} each basie day in all classes of service shall be computed as 1.1 days for purposes of
determining qualifications for vacation. (This is the equivalent of 144 qualifying days.)

{(b) Effective January 1, 1982, each employee, subject to the scope of sehedule
agreements held by the organizations signatory to the April 28, 1949 Vacation
Agreement, having two or more years of continuous serviee with employing carrier will
be qualified for an annual vacation of two weeks with pay, or pay in lieu thereof, if
during the preceding calendar year the employee renders service under schedule
agreements held by the organizations signatory to the April 29, 1949 Vacation
Agreement amounting to one hundred sixty (160) basie days in miles or hours paid for as
provided in individual schedules and during the said two or more years of continuous
service renders service of not less than three hundred twenty (320) basic days in miles or
hours paid for as provided in individual schedules.

Beginning with the effective date of the provisions of Artiele 3 of Agreement "A"

dated September 25, 1950, May 25, 1951 or May 23, 1952, on an individual carrier, but
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not earlier than the year 1960, in the application of this Section 1 (b) each basic day in
yard service performed by a yvard serviee employee or by an employee having
interchangeable road aﬁd yard rights shall be computed as 1.4 days, and each basie day in
all other services shall be computed as 1.2 days, for purposes of determining
qualifications for vacations. (This is the equivalent of 110 qualifying days in a ealendar
year in yard service and 132 qualifying days in a2 calendar year in road service.) (See
NOTE below.)

Beginning with the year 1960 on all other earriers, in the application of this Seetion
1 (b) each basic day in all classes of service shall be computed as 1.2 days for purposes of
determining qualifications for vacation. (This is the equivalent of 132 qualifying days.)

{¢} Effective January 1, 1982, each employee, subject to the scope of schedule

agreements held by the organizations signatory to the April 28, 19489 Vacation
Agreement, having eight or more years of continuous service with employing carrier will
be qualified for an annual vacation of three weeks with pay, or pay in lieu thereof, if
during the preceding calendar year the employee renders service under schedule
agreements held by the organizations signatory to the April 28, 1948 Vacation
Agreement amounting to one hundred sixty (160) basic days in miles or hours paid for as
provided in individual schedules and during the said eight or more years of continuous
service renders serviee of not less than twelve hundred and eighty (1,280) basie days in
miles or hours paid for as provided in individual schedules.

Beginning with the effective date of the provisions of Article 3 of Agreement "A"
dated September 25, 1950, May 25, 1951 or May 23, 1952, on an individual carrier, but
not earlier than the year 1960, in the applicaﬁon of this Section 1{e) each basie day in
yard serviee performed by a yard service employee or by an employee having
interchangeable road and yard rights shall be computed as 1.6 days, and each basie day in
all other services shall be computed as 1.3 days, for purposes of determining

qualifications for vaeations. (This is the equivalent of 108 qualifying days in a calendar
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year in yard service and 120 qualifying days in a calendar year in road service.) (See
NOTE below.)

Beginning with the year 1980 on all other carriers, in the applieation of this Section
1{e} each basic day in all classes of service shall be eomputed as 1.3 days for purposes of
determining qualifications for vacation. (This is the equivalent of 120 qualifying days,)

{d) Effective January 1, 1882, each employee subject to the scope of schedule
agreements held by the organizations signatory to the April 29, 1849 Vacation
Agreement, having seventeen or more years of continuous service with employing carrier
will be qualified for an annual vacation of four weeks with pay, or pay in lieu thereof, if
during the preceding calendar year the employee renders service under schedule
agreements held by the organizations signatory to the April 29, 1849 Vacation
Agreement amounting to one hundred sixty (180) basic days in miles or hours paid for as
provided in individual schedules and during the sald seventeen or more years of
eontinuous service renders service of not less than twenty-seven hundred twenty (2,720)
basie days in miles or hours paid for as provided in individual schedules.

Beginning with the effeective date of the provisions of Artiele 3 of Agreement "A"
dated September 25, 1950, May 25, 1951 or May 23, 1952, on an individual carrier, but
not earlier then the year 1960, in the application of this Seetion 1(d) eaeh basic day in
yard service performed by a yard service employee or by an employee ha&ing
interchangeable road and yé.rd rights shall be computed as 1.8 days, and each basie day in
all other services shall be computed as 1.3 days, for purposes of determining
qualifications for vacations. (This is the equivalent of 100 qualifying days in a calendar
year in yvard service and 120 qualifying days in a czlendar year in road service.) (See
NOTE below.}

Beginning with the year 1960 on all other carriers, in the applieation of this Seotion
1(d) each basic day in all elasses of service shall be computed 2s 1.3 days for purposes of

determining qualifications for vacation. (This is the equivalent of 120 qualifying days.)
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(e) Effective January 1, 1982, each employee, subject to the scope of schedule
agreements held by the organizations signatory to the April 29, 1348 Vaeation
Agreement, having twenty-five or more years of continuous service with employing
carrier will be gualified for an annual vaeation of five weeks with pay, or pay in lieu
thereof, If during the preceding calendar year the employee renders service under
schedule agreements held by the organizations signatory to the April 29, 1948 Vacation
Agreement amounting to one hundred sixty (160} basic days in miles or hours paid for as
provided in individual schedules and during the said twenty-five or more years of
continuous service renders serviee of not less than four thousand (4,000) basie days in
miles or hours paid for as provided in individual schedules.

Beginning with the effective date of the provisions of Article 8 of Agreement "A"
dated September 25, 1950, May 25, 1951 or May 23, 1952, on an individual carrier, but
not earlier than the vear 1960, in the epplieation of this Seection 1{e) each basie day in
yard service performed by 2 yard service employee or by an employee having
interchangeable road and yard rights shall be computed as 1.6 days, and each basie day in
all other services shall be computed as 1.3 days, for purposes of determining
gualifications for vacations. (This is the equivalent of 100 qualifying days in a ealendar
year in yard service and 120 qualifying days in a calendar year In road service.) (See
NOTE below.)

Beginning with the year 1960 on all other carriers, in the application of this Section
1{e} each basic day in all classes of service shall be computed as 1.3 days for purposes of
determining qualifications for vacation. (This is the equivalent of 120 qualifying days.)

NOTE: In the application of Section 1{a}, (b), {e), (d) and (e), qualifying years

accumulated, also qualifying requirements for years acecumulated, prior
to the effective date of the respective provisions hereof, for extended

vacations shall not be changed.
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() In dining car service, for service performed on and after July 1, 1949 — each
7-1/2 hours paid for shall be considered the equivalent of one basic day in the application
of Section 1{z), (b), {e), () and ().

(g) Calendar days on which an employee assigned to an extra list is available for
service‘and on which days he performs no servies, nof exceeding sixty (60) such days, will
be included in the determination of qualifieation for vacation; also, calendar days; not in
excess of thirty (30), on which an employee is absent from and unable o perform service
because of injury feceived on duty will be included.

The 68 and 30 calendar days referred to in this Section 1{g) shall not be subjeet to
the 1.1, 1.2, 1.3, 1.4 and 1.6 computations provided for in Section 1{a), (b}, (), (&) and (e},
respectively.

{h) Where an employee is discharged from service znd thereafter restored to
service during the same calendar year with seniority unimpaired, serviee performed prior
to diseharge and subsequent to reinstatement during that year shall be included in the
determination of qualification for vaecation during the following year.

Where an employee is discharged from service and thereafter restored fo service
with seniority unimpaired, service before and after such discharge and restoration shall
be included in computing three hundred twenty (320) basie days under Seection 1(b},
Twelve hundred and eighty (1,280) basic days under Section 1{e), two thousand seven
hundred and twenty (2,720) basie days under Seetion 1(d), and four thousand {4,000} basie
days under Section 1(e).

(i} Only service performed on one railroad may be combined in determining the
qualifieations provided for in this Section 1, except that service of an employee on his
home road may be combined with service performed on other roads when the latter
service is performed at the direction of the management of his home road or by virtue of
the employee’s seniority on his home road. Such serviee will not operate to relieve the

home road of its responsibility under this agreement.
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() In instances where employees who have become members of the Armed
Forees of the United States feturn to the service of the employing earrier in accordance
with the Military Selective Service Aet of 1967, as amended, the time spent by such
employees in the Armed Forces subseqﬁent to their employment by the empiojing carrier
will be credited as qualifying service in determining the length of vaeations for which
they may qualify upon their return to the service of the employing carrier.

{k} In instances where an employee who has become a member of the Armed
Forees of the Uniteéd States returns to the service of the employing carrier in accordance
with the Military Selective Service Act of 1967, 2s amended, and in the calendar year
preceding his return to railroad service had rendered no compensated serviece or had
rendered compensated service on fewer days than are required to qualify for a vacation
in the calendar year of his return to raiircad serviee, but could qualify for a vacation in
the year of his return to railroad service if he had combined for qualifying purposes days
on whieh he was in railroad service in sueh preceding calendar year with days in such
year on which he was in the Armed Forces, he will be granted, in the calendar year of his
return to railroad serviee, a vaeation of sueh length as he could so gualify for under
Section 1 {a), {b}, (e}, {d) or {e) and {j) hereof.

{1} In instances where an employee ﬁho has become a member of the Armed
Forees of the United States returus to the servi_ce of the employing carrier in accordance
with the Military Selective Service Act of 1967, as amended, and in the calendar vear of
his return to railroad service renders compensated service on fewer days than are
required to qualify for a vacation in the following calendar year, but could gualify for a
vacation in such following calendar year if he had combined for qualifying purposes days
on which he was In railroad service in the year of his return with days in such year on
which he was in the Armed Forces, he will be granted, in such following ealendar year, a
vacation of sueh length as he could so qualify for under Section 1 {a}, (b), {¢), (d), or (&)

and {j) hereof.
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Seetion 2 - Emplovees qualified under Section 1 hereof shall be paid for their

vacations as follows:
General

(s} An employee receiving z vacation, or pay in leu thereof, under Section 1
shall be paid for each week of such vacation 1/52 of the compensation earned by such
employee under schedule agreements held by the organizations signatory to the April 28,
1949 Vacation Agreement, on the carrier on which he qualified under Section 1 (or
carriers in case hé gualified on more than one carrier under Section 1{i) during the
calendar year preceding the year in which the vacation is téken, but in no event shall
such pay for each week of vacation be less than six (6) minimum basie daf,rs’ pay at the
rate of the last service rendered, e:k:cept as provided in subparagraph (b).

{b) Beginning on the date Agreement "A" dated September 25, 1958, May 25,
1951 or May 23, 1952, became or beeomes effective on any carrier, the following shall
apply insofar as yard service employees and employees having interchangeable yard and
road rights covered by said agreement, who are represented by the United Transportation
Union, are concerned:

Yard Service

{1} An employee receiving a vaeation, or pay in lieu thereof, under Seection 1
shall be paid for each week of such vacation 1/52 of the compensation earned by such
employee under schedule agreements held by the organizations signatory to the April 29,
1949 Vacation Agreement, on the carrier on which he qualified under Section 1 (or
earriers in case he gualified on more than one carrier under Section 1(i)) during the
ealendar year preceding the year in which the vaeation is taken, but in no event shall
such pay for each week of vacation be less than five (5) minimum basic days’ pay at the
rate of the last service rendered.

Combination of Yard and Road Serviee
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{2) An employee having interchangeable yard and road rights receiving a
vacation, or pay in lleu thereof, under Section 1 shail be paid for esach week of such
vaeation 1/52 of the compensation earned by such employee under schedule agreements
neld by the organizations signatory to the April 29, 1948 Vacation Agreement, on the
Carrier on which he qualified under Section 1 {(or earriers in case he qualified on more
than one earrier under Section 1(i}) during the ealendar year preceding the year in which
the vacation is taken; provided that, if the vacation is taken during the time sueh
employee is working in road service such pay for each week of vacation shall be not less
tharn six (8) minimum basic days' pay at the rate of the last road serviee rendered, and if
the vécation is taken during the time such employee is working in yaré service such pay
for each week of vacation shall be not less than five (5) minimum basic days' pay at the
rate of the last yard service rendered.

NOTE: Section Z(b) applicable to yard service shall apply to yard, belt line and

‘cranéfer service and combinations thereof, and to hostling service.

Section 3 Vacations, or allowances therefor, under two or more schedules held by

different organizations on the same carrier shall not be combined to create a vacation of

more than the maximum number of days provided for in any of such schedules.

Section 4 Time off on account of vacation will not De considered as time off
account employee's own accord under any guarantee rules and will not be considered as

breaking such guarantees.

Section 5 The absence of an employee on vacation with pay, as provided in this
agreement, will not be considered as z vacancy, temporary, or otherwise, in applying the’

bulletin rules of schedule agreements.

Section § Vacsations shall be taken between Januwary lst and December 31st;

however, it is recognized that the exigencies of the service creafe practieal difficulties
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in providing vacations in all instances. Due regard, consistent with requirements of the
service, shall be given to the preference of the employee in his sepiority order in the
class of serviece in which engaged when granting vacations. Representstives of the
earriers and of the employees will cooperate in arranging vacation periods, administering
vacations and releasing employees when requirements of the serviees will permlit. It is
understood and agreed that vacationing employees will be paid their vacation allowanee
by the carriers as soon as possible after the vacation period but the parties recognize
that there may be some delay in sueh payments. It is understood that in any event such
employee will be paid his vacation allowance no later than the second suceeeding payroll

period following the date claim for vacation allowance as filed.

The following procedures will be followed in Implementing seetion 6 of the

National Vacation Agreement dated April 29, 1949, as amended.
{a) Vzecations shall be taken between January 1 and December 31 of each year.

{b} On December 1, April 1, August 1, of each year employees (Conductors,
Brakemen and Switchmen) will be requested to submit applieations by the 16th of the
month for vacations in each of the following four month periodst January through April,

May through August, September through December.

{¢) The Carrier Officer in charge at Fort Worth, Wichita Falls and Amarillo will
determine the number of employees who will be on vaeation at one time, by dividing the
total number of vacation weeks to be assigned in a ealendar year by fifty-two (52) to

determine the number of employees who will be on vacation in any week.

{d) Employees will be assigned vacations in accordanee with their reguests and in
seniority order. Employees in yard service on December 15, April 15 and August 15, will

be assigned vacations separately from employees in road service on the same dates, i.e.,
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distinction between reoad and yard serviee will be maintained in the assignment of

vacations.

{e} If insufficient applications are received for the vacations allotied in any
vacation period, the most junior employees working on the distriet, in road or yard
service, will be assigned wvacations in sufficient numbers to utilize the remaining

vacation periods.

() Vacations will be assigned in weekly inerements. Vacations for regularly
assigned roadmen and all extra men will start on Sunday. Vacations for regularly

assigned yvardmen will start on their first rest day.

{g} TEmployees will he permitied to split their vacations into weekly inerements
without restriction on the number of splits. (Example: Employee entitled to five (5)

weeks vacation may take his vacation in any five (5) weeks of the year.)

It is further understood, when employees are deadheaded to outlying points to fill
split vacation vzeanecies, only the first and last deadhead will be paid on the entire
vacation period in question, i.e., the first deadhead for going to fill the first portion of a
split vacation will be paid for and the return deadhead from the last portion of the
vacation will be paid for. No return deadhead from the first or intermediate portions
will be paild for nor will the going deadhead for the last or intermediate poftions be paid

for on a split vacation.

{h) Employees who may qualify for an additional week's vacation in any calendar
year will be allowed the additional week in that year without any consideration given to

his anniversary date.

(i} In the event an employee is off sick, injured, furloughed or on authorized

leave of absence, he will be permitted to take all or part of his vacation during the time
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he is off. It is understood the employee must submif proper request and also file a time

slip for vacation payment upon receipt of permission to be off.

(3) The available employees to proteet the serviee will be reviewed and
analyzed, and if there are insufficient employees working in the craft fo provide
vacations during the calendar year, additional persons will be employed so that vacations

may be granted.

(k} Loezl Chairmen will cooperate with the loeal Carrier Officer in arranging
vacation periods, administering vacations and releasing additional employees when

requirements of the service will permit.

Section 7 (&) Vacations shall not be accumulated or carried over from one
vacation year to another. However, to avoid loss of time by the employee at end of his
vacation period, the number of vacation days at the request of the employee may be

reduced in one year and adjusted in the next year.

(b) After the vacation begins, layover days during the vacation pericd shall be

countted as a part of the vacation.

Section 8 The vaecation provided for in thig; agreement shall be considered to have
been earned when the employee has qualified under Section 1 hereof. If an employee's
employment status is terminated for any reason whatsoever, including but not limited to
retirement, resignation, discharge, non-compliance with a union shop agreement, or
failure to return after furlough, he shall, at the time of such termination, be granted full
vaeation pay earned up to the time he leaves the serviee,‘ineiuding pay for vacation
earned in the preceding year or years and not yet granted, and the vacation for the
succeeding year if the employee has qualified therefor under Seetion 1. If an employee

thus entitled fo vacation or vacation pay shall die, the vacation pay earned and not
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received shall be paid to such beneficiary as may have been designated, or, in the
absence of such designation, the surviving spouse or children or his estate, in that order
of preference.

Section 8 The terms of this agreement shail not be construed io deprive any
employee of such additional vacation days as he may be entitled to receive under any

. existing rule, understauding or custom, such additional vaeation days shall be accorded
under and in aceordance with the terms of such existing rule, understanding or custorm.
With respect to yatd service employees, and with respect to any yard service eimnployee
having interchangeable yard and road rights who receives a vacation in yard service, such
additional vacation days shall be reduced by 1/6th.

Section 10 Any dispute or controversy arising out of the interpretation or application of
any of the provisions of this agreement will be handled on the property in the same
manner as other disputes.

Seetion 11 This vacation agreement shall continue in effeet until changed or
modified in aceordance with provisions of the Railway Labor Act, as amended.

Section 12 The parties hereto having in mind conditions which exist or may arise
on individual ecarriers in making provisions for vacations with pay, agree that the duly
authorized representative (General Chairman) of the employees, party to this agreement,
and the officer designated by the ecarrier, may enter into additional written
understandings to implement the purposes of this agreément, provided that such

understandings shall not be inconsistent with this agreement.

INTERPRETATION OF VACATION AGREEMENT
In computing basie days in miles or hours paid for, as provided in Seection 1 of said
Agreement, the parties agree that the following interpretations shall apply:
1. A trainman in passenger serviee, on a trip of 304 miles, upon whieh no

overtime or other allowances accrue, will be credited with two basie days.
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2.

3.

4.

5.

6.

7.

8.

8.

10.

utu.08

An employee iu freight service on a run of 125 miles, upor which no overtime
or other sllowanees acerue, will be ceredited with 1-1/4 basie days.

An employee in freight service on 2 run of 125 miles, with total time on duty
of 14 hours on the trip, will be eredited with 1-3/4 basic days.

An employee in yard service working 12 hours will be credited with 1-1/2
basic days.

An employee in freight service, run around and paid 50 miles for same, will
be aredited with 1/2 basic day.

An employee in freight service, called and released and paid 50 miles for
same, will be credited with 1/2 basic day.

An employee in freight service, pald no overtime cor other aliowances,

working as follows:

18t tripeesses. . w150 miles

208 triDevecrsernans . .. 140 miles

3r0 IrIDicressrsrrsrnresessnssncsnsrnsnssssrssnsensiessnssnseenss 120 miles
AR B0 IDwersrsresinsrnccrirsorsssirrinssrserennsnsessesnenses  L30 Miles

5th triDecesncsesns . - - 140 miles

Total 700 miles

will be credited with seven basic days.
An employee in freight serviece makes {rip of 80 miles in § hours, or less, for
which he is paid 100 miles, will be eredited with 1 basic day.
An Enginemsn in passenger service makes a frip of 100 miles or less in 5
hours, will be eredited with 1 basic day.
An Engineman in shori~turn-around passenger service makes a trip of 100
miles or less, on duty eight hours within a spread of nine hours, will be

credited with 1 basie day.
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11. A Trainman in short-turn-around passenger service makes a trip of 150 miles
or less, on duty eight hours within 2z spread of nine hours, will be crédited
with 1 basic day.

12. A Trainman in short-turn-around passenger serviee makes a trip of 150 miles
or less, total spread of time 18 hours, on duty eight hours within the first nine
hours, will be eredited with 1-1/8 basie days.

13. An employee in freight service, deadheading is paid 50 miles for same, will be
creditaéd with 1/2 basie day.

i4. An employee is paid eight hours under the held-away-from-home terminal
rule, will be credited with 1 basie_ day.

15. An employee is allowed one hour as arbitrary allowanee, will be eredited with

1/8 bhasic day.

Interpretation of Continuous Service

Provisions of Section 1 of Vacation Agreement

In the graating of vacations subject to agreements held by the five operating
organizations, service rendered for the carrier will be counted in establishing five or
fifteen or more years of continuous service, as the case may be, where the employee
transferred in service to a position subject to an agreement held by an organization
signatory to the April 29, 1949 Vacation Agreement, provided there was no break in the
employee's service as a result of the transfer from a elass of serviece not covered by an
sgreement held by an organizatic;n signatory to the April 29, 1949 Agreement. This
understanding will 2pply only where there was a transfer of service.

This understanding will apply commeneing with the year 1956 but will also be
appliceable to claims of record properly filed with the carrier on or after January 1, 1955,

for 1955 vaeations and on file with the carrier at the date of this understanding. No
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other claims for 1955 based on continuous service will be paid. Standby agreements will
be applied accordingly to their terms and conditions for the year 1855.
Signed at Chicago, linois, this 18th day of January, 1856.
(Agreements of January 20, 1855;
Oectober 26, 1966; and June 24, 1876}

In the application of Section 7(a2) of the National Vacation Agreement, when a
regular trainmen works the first day of his vacation period in order to avoid loss of time
on his reguiar assipnment, he will not be permitted to go out the iast day of his vacation
period to avoid loss of time on his regular assignment. In other words, a regular
trainmen should be permitted to work either the first or last day of his vacation to avoid
loss of time, but will not be permitted to work both the first and last day.

The permission to work either the first or last day, but not both, of a vacation to
avoid loss of time will apply to the tofal vacation period and will not apply to each of the
periods in the event of z split vacation.

A regular trainman who is displaced from his regular assignment while on vaeation
and who did not work the first day of his vaeation period as above provided for will be
permitied to msake displacement and go cut the last day of his vacation period to avoid
ioss of time.

No penalty claims will be valid in the event a trainman doubles his district or
commences two trips on either the first or last day of his vacation period as above

provided for.

GENERAL RULE #10: PAID HOLIDAYS

{Article I, Section 2 of the National Agreement of June 25, 1964, as amended.)

The following provisions shall apply to regularly assigned engineers, firemen,
hostlers and hostler helpers represented by an organization party hereto in yard

service, and regularly assigned road serviee employees paid on a daily basis:
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{a} Each regularly assigned engineer, fireman, hostler and hostler heiper
represented by an organization party hereto in yard service, and gaeh regularly
assigned road service employee in local freight service, including road switchers,
roustabout runs, mine runs, or other miscellaneous service employees, who are
confined to runs of 100 miles or less and who are therefore paid on a daily basis
without a mileage component, and who meef the qualifications set forth in
paragraph {(c¢) hereof, shall receive one basie day's pay at the rate for the class and

eraft of serviece If which last engaped for each of the following enumerated

holidays:
New Year's Eve Labor Day
New Year's Day Thanksgiving Day
Washington's Birthday Day After Thanksgiving Day
Good Friday Christmas Eve Day
Decoration Day Christmas Day

Fourth of July

Only one basie day's pay shall be paid for the holiday irrespective of the
number of shifts or trips worked.

NOTE: When any of the above-listed holidays fall on Sunday, the day

observed by the State or Nation shall be considered the holiday.

(6} Any of the employees deseribed in paragraph (a) hereof who works on
any of the holidays listed in paragraph (a) hereof shall be paid at the rate of time
and one-half for all serviees performed on the holiday with a minimum of one and
one-half times the rate for the basic day.

(e} To qualify for holiday pay, 2 regularly assigned emplovee referred to
in paragraphf (2) hereof must be available for or perform service as a regularly

assigned employee in the classes of service referred to on the work days
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immediately preceding and following such holiday, and if his assignment works on
the holiday, the employee must fulfill such assignment. However, a regulariy
assigned employee whose assignment is annulled, cancelled or abolished, or a
regularly assigned employee who is displaced from a regular assignment as g
result thereof on (1) the workday immediately preceding the holiday, {2} the
holiday, or (3) on the workday immediately following the holiday will not thereby
be disqualified for holiday pay provided he does not lay off on any of such days
and makes himsélf available for serviece on each of such days excepting the
holiday in the event the assignment does not work on the holiday. If the holiday
falls on the last day of an employee's work week, the first workday following his
"days off" shall be considered the work day immediately following. If the holiday
falls on the first work day of his work week, the last work day of the preceding
work week shall be considered the work day immediately preceding the holiday.

{d} Weekly or monthly guarantees shall be modified to provide that where
a holiday falls on the workday of the assignment, payment of a basic day's pay
pursuant to paragraph (a) hereof, unless the regularly assigned employee fails to
qualify under paragraph (¢) hereof, shall be 2pplied toward suech guaraniee.
Nothing in this Section shall be considered to create a pusrantee where none now
exists, or to change or modify rules or practices dealing with the earrier's right to
annu) assignment on the holidays enumerated in paragraph (a) hereof.

{e) That part of all rules, agreeinents, practices or understandings which
require that erew assignments or individual assignments in the classes of service
referred to in paragraph (a) hereof be worked a stipulated number of days per
week or month will not apply to the holidays herein referred to; but where such an
assignment is not worked on a holiday, the holiday payment to qualified employees

provided by this rule will apply.
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(f) As used in this rule, the terms "workday” and "holiday" refer to the
day to whieh service payments are credited.

{g) When one or more designated hoiidays fall during the vacation period
of the employee, his qualifying days for holiday ?ay purposes shall be his workdays
immediately preceding and foliowing the vacation peried. In road service, lost
days preceding or following the vacation period due to the away-from-home
operation of the individual's run shall not be conéidered to be workdays for
qualifying purpos%s.

{h} Not more than one time and one-half payment will be allowed, in
addition to the "one basie day's pay at the pro rata rate," for service performed
during a single tour of duty on a holiday whieh is zlso a workday and/or a vaeation
day.

MEDIATION AGREEMENT CASE NO. A-5249
ARTICLE IV
PAID HOLIDAYS, YARD SERVICE EMPLOYEES
{As amended by Mediation Agreements of April 5, 1857 and August 4, 1962)

Seection 1 - Regularly Assigned Yard Service Emplovees

{a) Effeetive November 1, 1857, each regularly assigned yard service employee, who
meets the qualifications provided in paragraph (b} hereof, shall receive one basic day's

pay at the pro rata rate of the position to which regularly assigned for each of the

following enumerated holidays:

New Year's Day Thanksgiving Day
President's Day ‘ Day After Thanksgiving
Good Friday Christmas Eve
Memorizal Day Christmas Day

Fourth of July New Year's Eve

Labor Day
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(b

Only one basie day's pay shall be paid for the holiday irrespective of the number of
shifts worked. |
NOTE: When any of the above-listed holidays fzll on Sunday, the day observed
by the State or Nation shall be considered the holiday.
To qualify, a regularly assigned employee must be avaiieble for or perform service
as a regularly assigned employee on the workdays immediately preceding and
following sueh holiday, and if his assignment works on the holiday, the employee
must fulfili sueh assignment. However, a regularly assigned yard service employee
whose assignment is annulled, eancelled or abolished on (1) the day preceding the
holiday, {2) the holiday, or (3) on the day following the holiday, will qualify for
holiday pay provided he does not lay off on any of such days. If the holiday falls on
the last day of an employee's work week, the first workday following his "day ofi™
shall be considered the workday immediately following. If the holiday falls on the
first workday of his work week, the last workday of the preceding work week shall
be considered the workday immediately preceding the holiday.
NOTE 1: If a yard service employee working as a regularly assigned man is
displaced, his assignment is abolished or the employee relinquishes his assignment
(where schedule rules permit relinguishment of assignment} and he reverts to the
extra board, he will be considered available if he marks himself on the extra board
not later than 2-1/2 hours prior to the beginning of the next 90 minute starting
time period.
"Bull calendar day™ for an extra man going to a regular assignment will end at the
starting time of his regular aséignment.
NOTE 2: It is understood that combination of service, i.e., regularly assigned
and/or extra service the day before or the day after the holiday will meet the
qualifying requirements of the above agreement. A yard service employee laying

off of his own accord on the holiday will not qualify for holiday pay.
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(e

(d)

{e)

&3]

NOTE 3: A regulariy assigned yard service employee who qualifies for holiday pay
under paragraph (b) above shall not be deprived thereof by reason of changing from
one regular yard assignment to another regular yard assignment on the workday
immediately preceding or following the holiday or on the holiday. I the holiday is
not an assigned workday on the new assignment, the employee would not be
entitied fo holiday pay.

NOTE 4: A yard service employee will be deemed to have performed serviece under
this Agreement if he performs service as a yardmaster or assistant yardmaster in
aceordance with rules and practices on the Carrier.

NOTE 5: Nothing in this paragraph (b) shall be considered to create a guarantee
where none now exists or to change or modify existing rules or practices dealing
with the annulment of assignments on the holidays or the days immediately
preceding or following as enumerated in Article I, Section 1 of this Agreement.

(As amended by Agreement dated June 25, 1964} - yard service emplioyees who
work on any of the ten specified holidays shall be paid 2t the rate of time and one-
half for all services performed on the holiday with a minimum of one and one-half
times the rate for the basie day, and the allowance of one basic day's pay provided
for in paragraph () hefeof for qualifying employees shall e in addition thereto.

In yards operating under striet seniority or mark-up boards, determination of
"regulariy assigned employees” for the purpose of applying the qualifying provisions
of paragrapﬁ {b) hereof shali be the subject of negotiations on the individual
properties.

This Article IV applies only to yard service employees paid on an hourly or daily
basis, who are subject to yard rules and working conditions. Each of the qualifying
days of service provided in paragraph (b) hereof must be performed in yard service.
Existing weekly or monthly guarantees shall be modified to provide that where a

holiday falls on the workday of the assignment, payment of a basic day's pay
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4]

(R}

4

pursuant to paragraph (a) hereof, unless the regular assigned employee fails to
qualify under paragraph (b) hereof, shall satisfy such guarantee. Nothing in this
Article IV shail be considered to create a guarantee where none now exists, or to
change or modify rules or practices dealing with the earrier's right to annul
assignments on the holidays enumerated in paragraph (2) hereof.

That part of all rules, agreements, practices or understandings which require that
vard crew assignments or individual assignments for yardmen be worked a
stipulated m;mber of days per week or month are hereby abrogated insofar as the
ten (10) holidays herein referred to are concerned.

As used in this Article, the term "woi'kday" and "holiday" refer to the day to which
service payments are credited.

Nothing in this Article IV shall be considered to change or modify applieation of

the Vaecation Agreement effective July 1, 1948, as amended, and Article 3 (Five-

Day Work Week) of the Agreement of September 21, 1950, as amended.

Section 2 ~ Extra Yard Service Employees

{a)

Effective November 1, 1957, each extra yard service employee, who meets the
qualifications provided in paragraph (b) of this Section 2, shall receive one basic
day's pay at the pro rata rate when yard service is performed on any of the

following enumerated holidays:

New Year's Day Labor Day
Washington's Birthday Veteran's Day
Good Friday Thanksgiving Day
Decoration Day Christmas Eve
Fourth of July Christmas Day

Oniy one basice day's pay shall be paid for the holiday irrespective of the number of
shifts worked. If more tharn one shift is worked on the holiday the allowance of one

basic day's pay shall be at the rate of pay of the first tour of duty worked.
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NOTE: When any of the above-listed holidays falls on Sunday, the day observed by

the State or Nation shail be considered the holiday

{Agreement dated June 25, 1964)

The following provision fo be applicable to the qualifying conditions for extra yard

service employees:

For purpose of this Agreement, the work week for extra yard service
emploVees shall be Monday through Friday, both days inclusive. If the holiday
falls on Friday, Monday of the sueceeding week shall be considered the work
day immediately following. If the holiday falls on Monday, Friday of the
preceding week shall be considered the work day immediately preceding the
holiday.

NOTE: This work week shall not be applied to extra yard service employees
who have scheduled days off other than Saturday and Sunday, in which event
the same principles cutlined above will a2pply in determining the work days

immediately preceding and following the holiday.

(b} To qualify, an extra yard service employee musi:

(1)

(2)

3)

uti.§8

Perforin yard service on the calendar days Immediately preceding and
immediately following the holiday, and be available for serviee on the
holiday, or,

Be available for yard service on the full calendar days immeﬁiatelly preceding
and immediately following the holiday and perform yard service on such
holiday, or,

Be available for service on the full calendar day immediately preceding and
immediately following and on the holiday; or perform service on any one or

more of such days and be available on the other such day or days and
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(e

(@)

(e)

)

(g)

compensation for service paid him by the Carrier is eredited on 11 or more of
the 30 calendar days immediately preceding the holiday. |
NOTE: A regularly assigned yard service employee who voluntarily changes
his service status to an extra yard service employee on any of the three
qualifying days shall not be entitled to receive the pay provided for in
paragraph (a) of Seetion 2.
{As amended by Agreement dated June 25, 1864)
Yard serviee Bmployees who work on any of the ten spécified holidays shall be paid
at the rate of time and one-half for all services performed on the holiday with 2
minimum of one and one-half times the rate for the basic day, and the allowance of
one basic day's pay provided for in paragraph (a) of this Section 2 for gualifying
employees shall be in addition thereto.
This Section 2 applies only to exira yard service employees paid onr an hourly or
daily basis, who are subject to yard rules and working conditions. Each of the
qualifying days provided in paragraph {b) of thié Section 2 means days of serviee or
days of availability in yard service.
Nothing in this Section 2 shall be considered to create a guarantee where none now
exists, or to change or modify rules or practices dealing with the carrier's right to
annual assignments on the holidays enumerated in paragraph (a) of this Section 2.
As used in this Section 2 the terms "ecalendar day" and Yholiday” on which yard
service is performed refer to the day to which service payments are credifed.
Nothing in this Seection 2 shall be considered to change or modify application of the
Vaeation Agreement effective July 1, 1949, as amended, and Articie 3 (Five-day

Work Week) of the Agreement of September 21, 1950, as amended.

GENERAIL RULE #11: ELECTRIC LANTERN AGREEMENT
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1.

2.

3.

5.

6.

7.

8.

The railroads will permit the use of white electric hand lanterns by trainmen and

yardmen.

Trainmen and Yardmen will be furnished electric hand lanterns by the particular

railroad on which employed upon depositing with that railroad the actual cost

thereof, not exceeding $4.00 each,

Deposits for lantern secured from the railroads may be made by trainmen and

yardmen by depositing cash therefore or by signing a deduction order for the

amount to be deducted from their paychecks on the current payroil.

When a trainmaﬁ or yardman leaves the serviee, either voluntarily, by discharge or

by death, or those retaining employee relationship but not in active serviece, the

lantern may be returned to the raiiroad whereupon the amount of deposit made

when the lanfern was issued, not exceeding amount of $4.00 shell be refunded to

kim or his estate or heirs.

Replacenient of lanterns will be made by the railroad without cost to the employee

under the following conditions:

A.  When worn out or damaged in the performanee of railroad serviee upon return
of the lantern issued by the railroad.

B.  When stolen while employee is on duty without neglect on part of employee.

C. When destroyed in the performance of duty.

Employees will not be compelled to purchase lantern from the railroad, but may

purchase it from other sources of their own choice, provided, however, that any

lantern so purchased must conform with the standard preseribed by the raiiroad.

The electrie lantern, bulbs, and batteries must be of a standard prescribed by the

railroad, and the lantern must be equipped with not less than two white bulbs for

instant use and a provision for a spare white bulb to be carried in the lantern.

Trainmen and yardmen who, prior to the effeetive date of this agreement, have

provided themselves with eleetrie lanterns and have used them in the service of the
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9.

16.

1L

railroad may continue fo use them, if they so desire, until they are worn out,
provided such lantern is of a satisfactory type and contains two serviceable white
bulbs for instant use and a provision for earrying a spare white bulb in the lantern.
After the effective dafe of this'agreement, each trainman and yardmen must
proﬁda himself with an electriec white lantern, meeting the specifi.eations set out
in paragraph 7.

Each railroad will maintain at convenient locations a supply of batieries and bulbs
to be drawd by trainmen and yardmen as needed fo replace those worn out or
broken without cost to the employees.

The railroads will eontinue to use oil burning lanterns with red globes for flagging,
but they will continue their efforts to have developed an eleetrie red lantern that
will be satisfactory for such service, and if and when one is developed the party of
the first part will then enter into further negotiations with the party of the second
part representing trainmen and yardmen with respect to its adoption for flagwing
service. When such lanterns are adopted for flagging serviee, they will be

furnished by the railroads without expense to trainmen and yardmen.

GENERAL RULE #12: PHYSICAL EXAMINATIONS

No trainman or yardman who Is in the serviee shall have hig rights to service

restricted or be removed from the service because of his physieal or mental condition

without the approval of the General Manager. He may, however, where a questions of

safety is involved, be held out of service on recommendation of regularly appointed

physician pending the General Manager's decision.

In the event the employee feels that his physical condition does not justily removal

from the service or restriction of rights to serviee, he may, within fifteen days following

notice of disqualification, when requested in writing by himself or his representative, be

examined by a panel of physicians and the following rules of procedure will govern:
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(a) ‘The employee's physician and the railroad's physician, who shall both be graduates
of a Class {e) medical school of regular medicine, will seleet a third physieian, who shall
be a practitioner of recognized standing in the medieal profession and where any special
type of case is involved must be a recognized speeialist in the disease or impairment
which resulted in the employee's being disqualified. The panel of physicians thus
selected will examine the employee_ and render a report of their findings within a
reasonable time not exceeding fifteen days after selection, setting forth his physiesl
condition and their conclusions as to his fitness for service, which shall be accepted as
final. Copy of this report will be furnished to the employee or his represéntative. if the
conclusions reached are adverse to the employee and it later develops that his physieal
condition has improved, a re-examination will be arranged after a reasonable interval if
requested by the employee.
{(b) The Railroad Comi}any and the employee involved will each defray the expense of
“ their respective physicians. The fee of the third member of the panel will be borae
equally by the employee involved and the Railroad Company. Other examination
expenses, such as x-ray, electrocardiographs, ete., will be borne egually by the employee
involved and the Railroad Company.
() If the decision of this panel of examining physicians does not confirm the necessity
for the previous disqualification or restrietion, the employee will be permitted to return
to the service from which rgmoved aad compensated for loss of earnings, i any, as a
result of the disqualification or restﬁctions.
(d) The above provisions will also apply in the event the employee feels at a later date
that his physieal condition has improved to the extent that the restrietion placed

on his services should be modified, and the Carrier disagrees.
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(¢} Employess who are required to submit to periodic re-examinstions will be
examined at the nearest point where regularly appointed physicians are available

and this without loss of time.

GENERAL RULE #13: INTERCHANGE
{Article VII of National Agreement dated January 27, 1972)

Section 1. At points where yard crews are employed, road erews may be required
to receive their tx;ains from 2 connecting carrier or deliver their trains to a conneeting
carrier provided such trains are solid trains which move {rom one earrier to another
intaet with or without motive power andfor caboose.

Section 2. If road crews referred to in Section 1 of this Artiele VII are not
required to return or deliver their motive power and/or their cabooses to or from their
on or off duty points an alternate means of transportation will be provided.

Section 3. At designated interchange points, if a carrier does not now have the
right to specify additional interchange tracks it may speeify such additional track or
tracks as the carrier deems necessary providing such additional track or tracks are in
close proximity. Bulletins specifying additional tracks will be f{urnished the General
Chairman or General Chairmen involved prior to the effective date.

Section 4. If the number of cars being delivered to or received from interchange
tracks of 2 connecting carrier exceeds the eapacity of the first track used, it will not be
necessary that any one interchange track be filled to capacity before use is made of an
additional track or tracks provided, however, the minimum number of tracks necessary
1o hold the interchange will be used.

Section 5. Crews used in interchange service may be required to handle
interchange to and from a foreign carrier without being required to run "light" in either

direetion.
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Work equities between carriers previously established by agreement, decision or
practice will be maintained with the understanding that such equity arrangemen{s will
not prevent carriers from requiring erews to handle cars in both direetions when making
interchange move'lments. Where carriers not now using yard and transfer crews to
transfer cars in t?oth directions desire to do so, they may commence such service and
notify the General Committees of the raiiroad involved thereof to provide an opportunity
to the General Committees to resolve any work equities between the employees of the
carriers invoived. “Resolution of work equities shall not interfere with the operations of
the carriers or create additional expense to the carriers. It is agreed, however, thai the
carriers will cooperate in providing the committees involved with data and other
information that will assist in resolution of work equities.

Section 6. The foregoing provisions are not intended to impose restrictions with
respeet to interchange operation where restrietions did not exist prior to the date of this

Agreement.
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GENERAL RULE #14: SWITCHING LIMITS
(Article VI of National Agreement dated January 27, 1972)

Section 1 Execept as provided in Section 2 hereof, where an individual carrier not
now having the right to change existing switehing limits where yard erews are employed,
considers it advisable to change the same, ét shall give notice in writing to the General
Chairman or General Chairmen of such intention, whereupon the carrier and the Ceneral
Chairman or General Chairmen shall, within 30 days, endsavor to negotiate an
undersianding. N

In the event the carrier and the General Chairman or General Chairmen cannot
agree on the matier, the dispute shall be submitted to arbitration as provided for in the
Railway Labor Act, as amended, within 60 days following date of last conference. The
decision of the Arbitration Board will be made within 30 days thereafter. The award of
the Board shall be final and binding on the parties and shall become effective thereafter
upon seven days' notice by the earrier.

Section 2 Where, after the effective dates of the 1951 and 1952 Agreements, an
industry locates outside of switehing Iimits at points where yard crews are employed, the
carrier may pfovide switehing service to such indusiries with yardmen without additional
compensation or penalties therefor to yard or road men, provided the switches governing
movements from the main track tfo the track or tracks serving such industries are
loeated at & point not to exceed four miles from the switching limits in effect as of the
date of this Agreement. Other industries located between such switching limits and such
new industries may also be served by yardmen without additional compensation or
penalties therefor to road or yard men. Where rules require that yard limits and
switching limits be the same, the yard limit board may be moved for operating purposes
but switehing limits sheall remain unchanged unless and until changed in accordance with

ruies governing changes in switching limits.
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The yard conductor (foreman) or yard conductors {foremen) involved shall keep
aceount of and report to the carrier daily on form provided the actual time consumed by
the yard crew or crews outside of the switching limits in serving the industry in
accordance with this Seetion 2 and a statement of such time shali be furnished the
CGeneral Chairman or General Chairmen representing yard and road crews by the carrier
each month. Unless some other plan for equalization of time is agreed to by the General
Chairman or General Chairmen representing yard and road crews, the carrier shall
periodically adve;tiée to road service employees the opportunity to work in yard service,
under yard rules and conditions, on assignments as may be mutually agreed upon by the
loeal representatives of the employees involved, for a period of time sufficient to offset
the time so consumed by yard crews outside the switching limits. In the event such loeal
representatives fail to agree, the carrier will designate such assignments, but shall not
be subject to penalty claims beeause of doing so. Such equalization of time shall be
apportioned among employees holding seniority as road conductors or road brakemen in
the same ratio as the accumulated hours of yard conductors (foremen) and yard
brakemen (helperé). In the event no road employee elects to bid on the accumulated
equalizing hours within the bulletined period such accumulation of equalizing hours will
be considered forfeited and a new accumulating period shall commence. {Subject to
certain modifications contained in National Agreements subsequent to 1872.)

Section 3 This Agreement shall in no way affect the changing of yard or switehing
limits at points where no yard crews are employed.

Section 4 The foregoing is not intended‘ to amend or change existing agreements
involving predominantly full-time switehing service performed sclely by read crews at
industrial parks located within the 4~mile limit referred to in Section 2 hereof that have
been negotiated on individual properties since the National Agreements of 1951 and

1952,
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GENERAL RULE #15: DUES DEDUCTION AGREEMENT

The United Transportation Union (hereinafter called UTU) has requested that the
Burlington Northern Railrcad Company (hereinafter referred to as the "Carrier")
withhold and deduet from the wages of such of its employees employed in road or yard
service, who are members of the UTU, monthly membership dues, initiation fees,
assessxﬁents and insurance premiums and to pay over to the UTU the amounts so
deducted and witkiheid, less amounts provided for by Section 4 herein.

Seetion 1.

(a) Subjeet to the terms and conditions of this agreement, the Carrier shall
periodieally deduet from the wages of the employees subjeet to this agreement, who
acguire and maintain membership in the UTU, amounts equal to the periodic dues,
initiation fees, assessments and insurance premiums (not including fines and penalties)
uniformly required as a condition of acquiring or retaining membership in the UTU and
shall pay the amount so deducted to the designated Treasurer of the UTU; provided;
however, that this reguirement shall not be effective with respect to any individual
employee uﬁtil he shall have furnished the Carrier with Va written wage assignment
authorization to the UTU of sueh membership dues, initiation fees, assessments and
insuranee premiums, which wage assignment, authorization shall be revocable in writing
after the expiration of one year from the date of its execution, or upon the termination
of this agreement, or upon the termination of the Rules and Working Conditions
Agreement between the parties hereto applicable to employees in Train and Yard
Service, whichever oceurs sooner.

{b) The wage and assignment authorization shail be in the form attached hereto

and identified as Attachment A which by this reference is made 2 part hereof.
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{e)

(&)

(e)

The revocation of the wage and assignment authorization shall be in the form
attached hereto and identified as Attachment B which by this reference is made a
part hereof.

Both the wage assignment authorization and the revoeation of the wage assignment
authorization forms shall be provided by and at the expense of the UTU and shall
be subject to approval by the Carrier.

The UTU shall assume full responsibility for the procurement and execution of the
wage assignmient avthorization or the wage assignment authorization revoecation
and for delivery of such forms properly compiled fo the General Auditor, Fort

Worth, Texas.

Section 2.

(a)

(b

The Treasurer of each local of the UTU shall furnish to the General Auditor of the

Carrier, not later than the 5th of each month, but earlier if possible, a certified

statement in triplicate showing the name, the Railroad Retirement Account

number, the division on which employed, and gross amount to be dedueted from the

wages the wages of each member who has signed a wage assignment form, and

which form has been filed with the Carrier.

Deductions will be made from the wages earned in the first pay period of the

month for whieh the statement specified in Section 2(a) is furnished. The following

payroll deductions will have priority over deduetions in favor of the UTU, as

provided for in this agreement:

1.  Federal, state and municipal tazes and other deductions required by law,
ineluding garnishments and attachments.

2.  Amounts due the Carrier.

3.  Imsurance and hospitalization premiums.

4. Amounts due in payment for meal books, watches and board or lodging

deduetion orders.
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{c) If the earnings of an employee are insufficient to remit the full amount of
deduction for such employee, no deduction shall be made, and the same will not be
accumulated on any subseguent monthly statement furnished by the Treasurer of
the UTTL

{d) No deductions will be made from other than the regular payrolls.

(e) This agreement shall cease to apply fo any employee who may be adjudicated
bankrupt or insolvent vnder any federal or state laws, and any wage assignment
authorizatich given hereunder shall become void.

Section 3.

In the event the Carrier makes any change in the aceounting system or proeedure, the

UTU wili be notified of such change, and advised to whom authorizations, revoestions,

and the deduetion lists are to be delivered.

Section 4.

In consideration of the services herein described and to pay for the expense of

administration, the Carrier will retain from the sum of all deduetions made in each

month fifteen (15) cents per member from whom a deduction is made in such month and
will remit to the Treasurer of each local the balznce due the UTU of the amount
deducted from the wages of the members listed by the respective Treasurers. The
earrier will make such remittance not later than the 5th day of the month following the
month in which the deduction is made.

Section 5.

Erroneous deductions will be adjusted by the UTU. If a question arises as to the amount

dedueted, the member concerned will handle such matter direet with the Treasurer of his

local.

Section 6.

No part of this agreement or any other agreement between the Carrier and the UTU

shall be used either directly or indirectly as a basis for any grievance or elaim by or in
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behalf of any employee predicated upon any violation of, or misapplication or non-
compliance with, any part of this agreement.

Seetion 7.

The UTU shall indemnify, defend and save hgrmless the Carrier from any and all claims,
demands, liability, losses or damége resulting from the execution of, or compliance with

the provisions of this agreement.
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Attachment A
WAGE ASSIGNMENT AUTHORIZATION
UNITED TRANSPORTATION UNION

Toz
Burlington Northern Railroad Company.

1 hereby assign to the United Transportation Union that part of my wages necessary
to pay my montﬁly union dues, initiation fees, assessments and insuranee premiums {(not
including fines anfl penaitiss) as reported to the General Auditor, Burlington Northern
Railroad Company, by the Treasurer of the United Transportation Union, Loeal No.
4 in monthly statements certified by him as provided for the Dues Deduection
Agreement entered into between the Burlington Northern Railroad Company and its
employees represented by the United Transportation Union, effective June 1, 1856, and I
hereby authorize the Burlington Northern Railroad Company to deduct from my wag‘es
all such sums and remit them to the Treasurer of my loeal of the United Transportation
Union in accordance with the said Dues Deduection Agreement. This Authorization may
be revoked in writing by the undersigned at any time affer the expiration of one year
from the date of its execution, or upon the termination ofl the said Dues Deduetion
Agreement, or upon the termination of the Rules and Working Conditions Agreement
between the Burlington Northern Railroad Company and United Transportation Union

governing employees in year service, whichever oecurs sooner.

Signature

Home Address

Railroad Retirement Aceount No.

TTH Local No.  Loeation

Date
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Attschment B
WAGE ASSIGNMENT REVOCATION

UNITED TRANSPORTATION UNION

To:
Burlington Northern Railroad Company.

Effective s 19 » 1 hereby revoke the wage

assignment authorization now in effeect assigning to the United Transportation Union that
part of my wage§ necessary to pay my monthly dues, initiation fees, assessments and
insuranece premiums now being withheld pursuant to the Dues Deduetion Agreement
effective June 1, 1958, between the Burlington Northern Railroad Company and its
employees represented by the United Transportation Union, and I hereby eancel the
authorization now in effect authorizing the Burlington Northern Rallroad Compsaay to
deduet such monthly union dues, initiation fees, assessments and insuranece premiums
from my wages. |

Signature

Home Address

Railroad Retirement Account No.

GTU Loéal No. Loeation

Date
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GENERAL RULE 16: UNION SHOP AGREEMENT

MEMORANDUM OF AGREEMENT between the Burlington Northern Railroad

.Company, hereinafter called the "Carrier" and the United Transportation Union,

hereinafter called the "Organization.”

in disposition of all the issues involved in connection with the Union Membership

notice served upon the Carrier on march 15, 1951, by the Organization, under Section 6

of the amended Railway Labor Act, it is agreed that:

1.

Within sixty {66) days following the first .day of compensated service or sixty (60)
days following the effective date of this agreement, whichever is later, each
employee who is subject to the provisions of the collective agreement between the
parties hereto, applicable to Trainmen or Switchmen, effective September 16,
19648, shall as a eondition of continued employment, become and remain a member

of the Organization.

Provided: That this agreement shall not require such condition of empioyment in
the case of employees to whom Organization membership is not available upon the
same terms and conditions as are generally applicable to other members, or in the
case of an employee to whom membership has been denied or terminated for any
reason other than failure of the employee to pay the periodic dues, initiation fees,
and assessments {not inciuding fines and penalties) uniformly required as 2

condition of aequiring or retaining membership,

Provided Further: That anjr emlployee who is subject to the provisions of said
collective agreements need not become a member of or retain membership in the
Organization party hereto if he ghall hold or aequire membership in any one of the

Railway Labor Organizations, national in scope, organized in accordance with the
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Railway Labor Act, and admitting to membership employees of z craft or class
engaged in the services or capacities within the jurisdiction of the First Division of
the National Railroad Adjustment Board. Any Trainman or Switchman who is
employed as such on the effective date of this agreement, who is not 2 member of
a labor Organization, natioﬁal in scope, organized in aceordance with the Railway
Labor Act as amended and admitting to membership ’I‘rginmen or Switehman, may,
at the option of the United Transportation Union, as a condition of continuing his
employment, be required to become a member of the Organization party hereto, in
conformity with the requirements of Section 1 hereof.
Upon receipt of a demand from the Organization party herete, served in
accordance with the requirements of Section 3 of this agreement, that an employee
be removed from the Carrier's serviee for fallure to pay the periodic dues,
initiation fees or assessmenis referred to in Seection 1 hereof, the Carrier will
eause such action to be taken within thirty (30} days from the date of receipt of
sueh demand (if it is not in the interim withdrawn) except in the case of an
employee for whom replacement is not available or cannot be made available, in
which case the employee referred to in the demand of the Organization may be
continued in service until he can be relieved.

Provided:

(a) No such demand shall be served until thirty {30) days have elapsed after
return to the Carrier's service of an employee who has been absent from duty
foliowing:

{1) A properly approved leave of absence of thirty (30} days or more, or
(2) Disability of thirty (30) days or more resulting from sickness or injury.
{(b) No such demand shall be served until thirty (30) days have elapsed subsequent

to the return of an employee to service in a class or eraft covered by the
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4.

5.

collective agreements between the parties hereto who holds seniority therein,
from employment in 2 supervisory or official capacity.
(&) No such demand shall be served at anytime involving an employee whom the
Carrier is required by State or Federal statute to retain in its service.
The demand for the removal of an employee from the Carrier's service under the
provisions of Seetions 1 and 2 hereof must be on the form attached hereto as
Appendix 1. Such demands must be served upon the highest officer of the Carrier
who is désignated to handle elaims and grievances involving employees represented
buy the Organization party hereto, and must be signed by that Organization's
General Chairman.
Rules pertaining to grievances, discipline and investigations shall not be applicable
to employees who are dismissed from the Carrier’s service under the provisions of
this agreement.
Neither this agreement nor any provision contained therein shell be used as a basis
for time or money claims against the Carrier, nor shall any provision of any other
agreement between the parties hereto be relied upon in support of any elaim that

may arise as a result of the application of this sgreement.
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APPERDIX 1

Mr.

{Titie}

{Address)

Demand for Removal of an Employee from the Carrier's Service.

(ORGANIZATION) hereby demands of

{CARRIER) that said Carrier remove

{EMPLOYEE} (Occupation) (Department) {Loeation)

from its service for failure to become and remain a member of

{ORGANIZATION) in accordance with the provisions

of agreement of (DATE} covering the subjeet of dismissal

from service for fallure to pay periodic dues, ete., and represents and warrants that

" membership in (ORGANIZATION) has been, during

the periods of time specified in said agreement, and is now available to said
(EMPLOYEE) upon the same terms and conditions as are generally applicable to any
other members thereof; and represents and warrants that membership of said

(EMPLOYEE) in

| {ORGANIZATION) has been denied or terminated as of {DATE),

solely for the reason that said named employee has failed and now continues to fail to
tender to said named Organization the periodic dues, initiation fees, and assessments

{not including fines and penalties) uniformly required as a condition of aequiring or

retaining membership in (ORGANIZATION), as
contemplated by the above referred to agreement of (DATE).
Copy to: (Name of Employee involved)
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{Btreet Address)

{City and State)

{ORGANIZATION)

By its
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4 GENERAIL RULE #17:
PAYMENTS TO EMPLOYEES INJURED UNDER CERTAIN CIRCUMSTANCES
(Excerpt from 1968 National Agreements as Amended in 1978)

Where employees sustzin personal injuries or death under the conditions set
forth in paragraph (a) below, the carrier will provide and pay such employees, or their
personal representative, the applicable amounts set forth in paragraph (b) below, subject

to the provisions of other paragraphs in this artiele.

{a) Covered Conditions:

This Artiele is intended to cover accidents involving employees covered by
this agreement while such employees are riding in, boarding, or alighting from off-track

vehieles authorized by the earrier and are:
(1) deadheading under orders or
{2) Dbeing transported at carrier expense.

(b} Payments to be Made:

In the event that any one of the losses enumerated in subparagraphs (1), {2}
and {3) below results from an injury sustained direetly from an aceident covered in
paragraph {2) and independently of all other causes and loss occurs or commences within
the time limits set forth in subparagraphs (1), (2} and (3) below, the carrier will provide,
subjeet fo the terms and conditions herein contained, and less any amounts payable under
Group Policy Contract GA-23000 of 'i‘he Travelers Insurance Company or any other
medical or insurance policy or plan paid for in its entirety bj the carrier, the following

benefits:

{1} Acecidental Death or Dismemberment
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The Carrier will provide for loss of life or dismemberment occurring

within 120 days after date of an acecident covered in paragraph (a):

Loss of Life $150,008
Loss of Both Hands 150,000
Loss of Both Feet 150,000
Loss of Sight of Both Eyes 150,000
Loss of pne Hand and One Foot 150,000
T.0s8 of One Hand and Sight of One Eye 156,000
Loss of One Foot and Sight of One Eye 150,000
Loss of One Hand or One Foot or Sight of One Eye 75,008

"Loss" shall mean, with regerd to hands and feet, dismemberment by severance
through or above wrist or ankle joints; with regard to eyes, entire and irrevocable loss of

sight.

No more than $150,000 will be paid under this paragraph to any one employee or his

personsl representative as a result of any one aceident.

(2) Medieal and Hospital Care

The Carrier will provide payment for the actual expense of medical and
hospital eare commencing within 120 days after an aceident covered under paragraph (a)
of injuries ineurred as a result of such acecident, subject to 1§mitation of $3,000 for any
employee for any one aceident, less anv amounts payable under Group Policy Contraect
GA-23008 of the Travelers Insurance Company or under ariy other medical or insurance

poliey or plan paid for in its entirety by the carrier.

{3) Time Loss
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The carrier will provide an employee who is injured as a result of an aceident
covered under paragraph (a) hereof and who is unable to work as a result thereof
commenecing within 30 days after such aceident 80% of the employee’s basie full-time
weekly compensation from the carrier for time actually lost, subjeet to 2 maximum
payment of $150.00 per week for time lost during 2 period of 156 continuous weeks
-fonowing such accident provided, however, that such weekly payment shall be reduced by

such amounts as the employee is entitled to receive as sickness benefits under provisions

of the Railroad Uneémployment Insurance Act.
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(4} Aggregate Limit

The aggregate amount of paymenis to be made hereunder is Ilimited to
$1,000,0006 for any one acecident and the carrier shall not be liable for any amount in
excess of $1,000,060 for any one aceident irrespective of the number of injuries or
deaths which occur in or as a result of such aceident. If the aggregate amount of |
payments otherwise payable hereunder exceeds the aggregate limit herein provided, the
carrier shall not hbe required to pay as respects each separate empioyee a greater
proportion of such payments than the aggregate limit set forth herein bears to the

aggregate amount of all sueh payments.

{e) Pavment in Case of Accidental Death:

Payment of the applicable amount for accidental death shall be made to
the employee's personal representative for the benefit of the persons designated in, and
-according to the spportionment required by the Federal Employers Liability Act (45
U.8.C. 51 et seq., as amended), or if no such person survives the employee, for the

benefit of his estate.
(d) Execlusions:

Benefits provided under paragraph {b) shall not be payable for or under

any of the following conditions:

(1) Intentionally self-inflicted injuries, suieide or any attempt thereat, while

sane or insane;

{2) Declared or undeeclared war or any act thereof;
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3}

@

(5)

(6}

lllness, disease, or any bacterial infection other than bacterial infection

oceurring in consequence of an aceidental cut or wound;

Acecident occeurring while the employee driver is under the influence of
aleohol or drugs, or an employee passenger who is under the influenece of

alechol or drugs who in any way contributes to the cause of the aceident;

While an employee is a driver or an occupant of any conveyance engaged in

any race or speed tesi;

While an employee is commuting to and/or from his residénce or piace of

business.
{e} Offget:

It is intended that this Article XI is to provide a guaranteed recovery by

an employee or his personal representative under the eircumstances deseribed, and that

receipt of payment thereunder shall not bar the employee or his personal representative

from pursuing any remedy under the Federal Employers Liability Aet or any other law;

provided, however, that any amount received by such employee or his personal

representative under this Article may be applied as an offset by the railroad against any

recovery so obtained.

(f) Subrogation:

The carrier shall be subrogated to any right of recovery an employee or

his personal representative may have against any party for loss to the extent that the

earrier has made payments pursuant to this Artiele.
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The payments provided for above will be made, as above provided, for

covered aceidents on or after September 1, 1968.

It is understood that no benefits or payments will be due or payable fo
any employee or his personal representative unless such employee, or his personal

representative, as the case may De, stipulates as follows:

"n eonsideration of the payment of any of the benefits

i;rovided in Artiele XI of the Agreement of July , 1968,

(Employee or personal representative)

agrees to be governed by all of the conditions and

provisions said and set forth by Arficle XLY

Savings Clause

This Artiele XI supersedes as of September 1, 1968 any agreement providing
benefits of a type specified in Paragraph (b) hereof under the conditions specified in
Paragraph {a} hereof; provided, however, any individual rallroad party hereto, or any
individual committee representing employees perty hereto, may be advising the other
party in writing by August 15, 1968, eleet to preserve in its entirety an existing
agreement providing accident benefits of the type provided in this Artiele XI in lieu of

this Artiele XL

GENERAIL RULE 17: EXPENSES AWAY FROM HOME:

It is mutvuslly agreed that in the application of Article I, Seection 1 of the

Agreement of June 25, 1964, the following will govern:

I.  Lodging will be provided by the railway company at the establishments listed

in Attachment "A™
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2. ’The following will meet the standards of "suitable lodging™

Individual room will be provided, to be adguately heaied, lightedé and air
conditioned, with private or connecting standard bath faecilities, and a goed standard size

bed and mattress will be furnished.

NOTE: Exception to this paragraph, Including adequate bath and toilet

facilities, may be made by mutual agreement of the parties hereto.

NOTE: Open flame heaters are not considered suitable

3. Lodging as provided in this agreement will be made available to the

employees gualified therefore the entire period of tie-up.

4. In the event the establishments listed in Aftachment "A" hereof do not have
sufficient accommodations to handle employees entitled to lodging, a lodging allowance
of $2.50 will paid to the employees governed by this agreement who qualify under Article

11, Section 1 of the June 25, 1984 Agreement.

5. At points other than those listed in Attachment "A" where erews are entitled
to lodging under the provisions of Artiele II, Section 1 of the Agreement of June 25,
1964, a lodging allowance of $2 or the actual cost incurred for medium priced lodging at

such point, whichever is the greater, will be allowed.

6. When an employee is tied up at a point where he is entitled to be furnished
lodging or the lodging sllowance and he is to be reealled to service or deadhead in less
than four {4) hours from the time tied up, he will be notified on arrival that he will be
calied in less than four (4) hours and therefore, will not qualify for lodging or lodging
allowance. If not notified as per the above and he ig called in less than four (4) hours, he

will be entitied to the lodging or lodging allowance. Iu the event an employee is notified
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- When the carrier ties up a road service crew (except short furnaround passenger
crews), or individual members thereof, at a terminal (as defined in Seetion 1 of this
Article I} other than the designated home terminal for four (4) hours or more, each
member of the crew so tied up shall receive a meal gllowance of $1.50.

NOTE: For the purposes of Sections 1 and 2 of this Article I, extra board
empioyees shall be provided with lodgings and meal allowance in
accordance with the rule governing thel granting of such aliowance to
the erew they join; that ig the designated home terminal will be the
designated terminal of the erew assignment.

Amendment from Article XI of National Agreement Dated dJanuary 27, 1872,
Section 1 Effective on the date of this Agreement, Article II (Expenses Away from
Home) of the June 25, 1964 Agreement is amended to eover men in train, engine or yard
service called from the extra board or used in the capaeity of an exira man to fill
vacancies gt outlying points subject to the following additional econditions:

{a) The cutlying point must be 30 miles or more from the terminal limits of the

location where the extra list from which ecalled is maintained.

4b) Lodging or allowances in lieu thereof where applicable will be provided only

when extra men zre held at the outlying point for more than one four of duty
and will continue to be provided for the periods held for each subsequent tour
of duty.
Section 2 Effective January 1, 1872 the meal allowance provided for in Article Ii,
Section 2 of the June 25, 1964 national Agreement is inereased from $1.50 to $2.00, and |
an additional $2.60 meal allowance will be provided after being held an additional 8
hours.

Agreement of July 7, 1982
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Seetion 1 - Exeept as otherwise provided herein, conductors and brakemen in all
elasses of road freight service will be aliowed a reasonable length of time for eating =t
intermediate stations where eating facilities are available within walking distance
between the 1imits of the third and fifth working hours. In each such case, they will

make advance arrangements with the train dispatcher.

Section 2 ~ When conditions do not permit allowing time for eating, trainmen will
receive a meal allczwance of $2.75 whieh shall be paid on the same basis and in addition
thereto as the away-from-home meal allowance provided for in Article VI of the August
25, 1978 National Agreement. The meal allowance of $2.75 herein referred to is not

subject to future wage increases or cost-of-living adjustments.

Seetion 3 - All rules, agreements or practices not in conformity are amended and

superseded by the provisions contained herein.
GENERAL RULE 19: MILITARY LEAVES OF ABSENCE

IT IS MUTUALLY AGREED THAT:
In consideration of the second paragraph of the Agreement dated March 6, 1941,

reading:

"Should Publie Resolution No. 96 or the Selective Training Training and
Service Aet of 1940 referred to above, be revised, supplemented, or amended in
any manner or additional laws at variance with the terms of this agreement be
enzaected, such revisions, supplements, amendments, or additional laws wiil take
precedence over this agreement to the extent that they may be in confliet
therewith. Information concerning leave of absence granted and return to service
of the Company will be furnished the General Chairman at thirty (30) days
intervals."

It is recognized that the provisions relating to leaves of absence have been
amended by the Selective Service Act of 1948, approved June 24, 1948, and the Universal

Military Training and Service Aect, approved June 19, 19851, and are accepted as
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suppiement to the current Agreement. The foregoing shall not zpply to employees

entering the Merchant Marine.

It is further agreed, subject to the provisions of Article 21 of the current
agreements covering rates of pay, rules and working conditions governing Conduetors and
Brakemen employed by Carrier, that Brakemen who enter military service before being
eligible for promotion to Ceonductor will, upon re-entering the Company's service, be

afforded an opportunity to gualify as Conductor under the following conditions:

{a) Upon written request, made as of the date on which he is returned fo
compensated serviee, he shall be granted not more than six (6) months from said date to
prepare himself for examination to determine his qualifications for promotion to

Conductor.

{b} Upon successfully passing said promotion examination, applicant will be given
a date as Conductor ahead of junior Brakemen who were promoted during his absence in

military service.

{(¢) In the event no Brakemen Junior to the returning veteran have been promoted
during his absence, but before six (8) months have elapsed after his return to
compensated service there is need for additional Conduetors, the veteran may request in
writing deferment of examination for not to exceed the six months' period provided in
paragraph {a) above, and upon successfully passing the examination, will be given a
Conductor date in the same relative standing as a Brakeman as obtained at the time of
his request for deferment of the examination. It is intended that each returning
Brakeman ﬁxay have a period of six (6) month, beginning with the date of reporting for

compensated service after returning from military leave, if he so desires, in which fo
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qualify for examination for promotion, and upon passing such examination, he shall suffer

- no loss of seniority standing by reason of the deferred examination.

This supplemental agreement shall become effeetive as of September 1, 1952, and

shall run concurrently with Agreement dated Mareh 6, 1941.

(Signatures Not Reproduced}

GENERAL RULE 20: UPDATING THE AGREEMENT

At reasonable and convenient times, the Carrier and the Organization will confer
for the purpose of determining which additional sgreements, memorandums of agreement
and understandings should be included within the printed agreement. Such subject

matter will be printed and additional pages necessary will be furnished by the Carrier.
RULE 21. REPRESENTATION

Seetion 1 Disputes growing out of the int.erpretation or application of agreements
or practices concerning wages, rules, or working conditions between the parties hereto,
may be handled only by one or more duly accredited representative, first with the
immediate supervisory officer and, if not satisfactorily settled, may be appealed by the
representative in the order of suceession up to and including the highest official

designéted by the Management to whom appeals may be made.

Section 2 Where the term "duly acceredited representafive" appears in this
agreement, it shall be understood to mean the reguiarly constituted committee andfor

the officers of the United Transportation Union, of which the committee or officer is a

part.
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ROAD SERVICE
ABTICLE 1.

KEEPING TIME.

Al trips will be credited to the day on which they begin.
ARTICLE 2.
RATES OF PAY.
Section 1. Basic rates of pay, subject to cost-of-living adiustménts of the October
31, 1985 National ‘Agreement, in passenger and freight service will be preserved and up-
dated. Rate sheets will be furnished the General Chairman of the UTU (C&T) each time

such rates are changed as a result of national oz local wage settlements.

CAR INCREMENT RATES
FREIGHT SERVICE
{National Agreement of May 11, 1955, as amended)

Basis of Pay

Maximum number of cars (including caboose}
hauled in train in road movement at any

one time on read trip anywhere between Amounts to be added to
initial starting point and point of final basie daily road
release: freight rates:

L.ess than 81 cars $ .35

81 to 1035 cars 1.00

106 to 125 cars 1.40

126 to 145 ears 1.65

146 to 165 cars 1.75

166 cars and over Add 20¢ for eaeh addi-

tional block of 20 ears or
portion thereof

Seetion 2. Duplicate time Pavments

(Excerpt from October 31, 1985 National Agreement)

(a) Duplicate time payments, including arbitraries and special

allowances that are expressed in time or miles or f{ixed amounts of money, shali not
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apply to employees whose seniority in train or engine service is established after Oetober

31, 1985.

{b} Duplicate time payments, inecluding arbitraries and special
allowaneces that are expressed in time or miles or fixed amounts of money, not
eliminated by the Qetober 31, 1985 National Agreemeni shall not be subjeet to general,

cost-of-living or other forms of wage increases.

Seetion 3. Hate Progression - New Hires

(Excerpt from October 31, 1985 National Agreement)

In a2ny class of service or job classifieation, rates of pay, additives, and
other applicable elements of compensation for an employee whose seniority in train or
engine service is established after October 31, 1983 will be 75 percent of the rate for
present employees and will increase in inerements of five percentage points for each
year of aetive service until the new employee's rate is equal to that of present
employees. A year of active service shall consist of 4 period of 385 calendar days in
which the employee performs a fotal of 80 or more tours of duty.

ARTICLE 3.
PASSENGER SERVICE
{Not Reproduced)
ARTICLE 4.

LOCAL FREIGHT SERVICE

Section 1. Rates of Pay
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Loeal freight rates will apply for local freight Trainmen.

Section 2. Mixed Runs

Trainmen on mixed runs will receive loeal freight rates.

Section 3. Through freight crews handling trains under order to do local work will

receive loeal rates.

Section 4. "Engineers, firemen, conductors and brakemen in road service required
to perform any of the following service Detween terminals or at terminals where no

regular yard engine service whatever is employed, on any trip or tour of duty, will be

paid the prevailing local freight differential (see Article IV, Section 3 of the October 31,

1985 National Agreement):
1. Performing station switching:
(a2} At two or more stations; or

{b) Mszking three or more spots of cars at warehouses or

industries at one or more stations.

Station switching is defined as switehing car or ears from one track to
another track or moving car or cars from one loeation to another location on the same
track when such ear or cars are already at the station and are not moved to or from the

station by the crew doing the station switching.

In the eount of spots in item 1{b) hereof, cars coupled and handled in

the same movement will be counted as cne spot.
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Conduetor will be provided with switeh list or other definite

instruetions to cover station switehing.

Exceptions: Following service will not be subject to these provisions

and will not be paid the prevailing local freight differential.

1. Picking up or setting out or spotting of ears moved to or from

station by erew in connection with its own train.

2. Replacement or respotting of ‘cars disturbed by pieking up or

setting out cars or disturbed in station switehing.

3. Setting out of ear with hot box or bad order ears will not be

counted as a set out.

ARTICLE 5.
WORK TRAIN SERVICE
Section 1. Rates of pay for work train trainmen will apply.

Section 2, Work train service of seven days or over duration will have a crew
assigned, same to be bulletined five days, and the oldest trainmen applying will be

asgigned,

Section 3. Work train service of less than seven days will be handled by through

freight crews.

Section 4. Work train service is not subject to Article 32, Seetion 1, or Artiele 35,
and may be tied up between terminals at any time and paid under the provisions of

Artiele 1.
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Section 5, Trainmen in through freight service called for and engaged in bona fide
wrecking service, in the matter of tie-up, will be treated the same as If they were in
through freight service, for the first day; thereafter the tie-up will be the same as in

work ftrain service.
ARTICLE 6

THROUGH FREIGHT SERVICE

-

Seetion 1. Crews not assigned o passenger, local freight, mixed or work train

service will be designated as through freight crews.

Section 2. {(a) Through freight crews will run first in, first out, from any point
where two or more through freight crews are tied up. The time of arrival of a erew at
the terminal will determine the erews turn with relation to other pool freight erews in
that pool. If through freight erews are run around by other freight crews at a terminal
or point where two or more through freight crews are tied up, the erew losing their turn
will receive pay for one hundred miles and placed at the foot of the list of erews then at

terminal; this not to confliet with the Federal law regarding hours of service.

(b) Crews working or deadheading in the same direction will depart

termingl in the order called. If necessary, erews will be exchanged to accomplish this.

{¢) Crews working or deadheading in opposite directions will depart

terminal without regard to order called and need not he exchanged.

Section 3. When it is necessary to double a crew out of an away-from-home
terminal to proteet business, if two erews are gvailable the one with six hours or more

time available will be the one to be first used; if neither crew has six hours or more time
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available, the crew with the longest period of time available will be used; no runaround

payment will be due a crew not used under the eircumstances herein described.

Section 4. (8} A pool freight erew run around en route after departing from the
terminal will take the same position at their final terming! that they held at the initial
terminal at the time ordered, providing they have enough time under the Hours of

Serviee Law for the return trip.

() If a pool freight crew thus run around does not have sufficient
time to make the return trip when a pool freight crew is needed, they will stand first out

as soon as thelr rest is up.

i. When one erew who is called by means other than rail runs around a erew
working, they will be placed in the szme relative order at the final terminal

that they held when called at the initial terminal.

A pool freight erew not having sufficient time for the return trip and is held

=4

for rest at the away-from-home terminal will, upon arriving back to the home
terminal, be placed in the same position they held when ordered at the home

terminal.

—a

iii. If this pool freight erew has not received their legsl rest before they stand to
be ordered out of the home terminal, they will, after receiving legal rest, be

place {irst out, and in either event this will end the eycle,

{¢) In the event a crew is run around en route as referred to in

paragraph {1} above, it will be the obligation of the conduetor to make notation of run

arcund on the register upon arrival so that they may be piaced in proper turn in

accordance with this Agreement.
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(@ It is understood the carrier will not be penalized for failure under
this Agreement to restore crews to their former position held when required register

notation Is not made.

Section 5. As near as possible the number of through freight crews on all divisions
will be kept down to correspond with the volume of business, so that men may make not
iess than 100 miles each day in the month, If additional through freight crews are added
to a through freig%t distriet pool, they will be placed on the through freight board at
10:00 a.m. behind all through freight crews that have previocusly arrived at the home
terminazl. In the event a erew is needed, and there are no fully rested crews in the pool,
carriexf may use new additional crew or crews around the other crews without incurring

any runaround penalties.
ARTICLE 7.
BASIC DAY AND OVERTIME -~ ROAD SERVICE.

Section 1. (a) In all road service, except through passenger and through freight
service, 108 miles or less, eight hours or less (straightaway or turn-around) shall
constitute a day's work. Miles in excess of 100 will be paid for at the mileage rates

provided.

(b} On runs of 100 miles or less overtime will begin at the expiration
of eight hours; on runs of over 100 miles overtime will begin when the time on duty
exceeds the miles run divided by 12-1/2. Overtime shall be paid on the minute basis, at a

rate per hour of three-sixteenths of the daily rate.

Section 2. Miles in Basie Day and Overtime Divisor
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{Excerpt from October 31, 1983 national Agreement)

() The miles encompassed in the basic day in through freight and
through passenger service and the divisor used to determine when overtime begins will be

changed as provided below:

Through Freight Service - Through Passenger Service
Effective Date Miles in Basie Overtime Miles in Basie Overtime
of Change . Day Divisor Day Divisor
November 1, 1885 182 ' 12.75 153 20.4
July 1, 1986 104 13.0 : 156 20.8
July 1, 1987 108 13.25 159 21.2
June 30, 1988 108 13.5 162 21.6

(b} Mileage rates will be paid only for miles run in excess of the

minimum number specified in (a) above.

(e} The number of hours that must lapse before overtime begins on a
trip in through freight or through passenger service is caleulated by dividing the miles of
the trip or the number of miles encompassed in & basic day in that eclass of service,
whichever is greater, by the appropriate overtime divisor. Thus after June 30, 1988,
overtime will begin on a trip of 125 miles in through freight service after 125/13.5 = 9.26
hours or nine hours and 16 minutes. In through freight service, overtime will not be paid

prior to the completion of eight hours of service.
Seetion 3. More Than One Class of Road Service Rule

Road employees {engineers, firemen and helpers, conductors and
trainmen) employed in any class of road service may be required to perform two or more

classes of road service in a day or trip subject fo the following terms and conditions:
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{a} Payment

Except as gualified by (a)ii below, payment for the entire service shall be

made at the highest rate applicable to any class of service performed, the

overtime basis for the rate paid fo apply for the entire trip. Not less than a

minimum day will be paid for the combined service.

Road fmployees {engineers, firemen and helpers, conduetors and trainmen) in
through freight and passenger service only shall receive full payment for the
regular day or trip based on miles or hours applicable to the regular day or
trip plus extra compensation on a2 minule basis for all additionzl time
required in the other class of road service. The rate paid both for the regular
trip and for the additional time shall be the highest rate applicable o any
class of service performed during the entire day or trip. Overtime rate shall
apply to the exira compensation only to the extent that the additional service
results in overtime for the entire day or trip or adds to overtiine otherwise

payable for hours required for the regular trip.
{b) This rule applies fo:
Unassigned and/or assigned road service.

Another class of road service regardless of when notified, whether at time

ealled, at the outset of or during the tour of duty.

Passenger service except that helper or pusher service not part of the reguiar
passenger assignment, or wreck or work train serviece, should not be required

except in emergencies.
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{¢) This rule does not involve the ecombining of road with yard service

nor modify or set aside:

i Lap-back or side frip rules except when a combination of service includes
work, wreck, helper or pusher service, and such movements are made in the

performance of work, wreck, helper or pusher service.

il. Conversion rules.

-

i Terminal switehing and/or special terminal allowanece rules.

‘Section 4. Trainmen shall receive pay for switehing, loading or unloading stock,
ieing cars at initial terminal in excess of the mileage made on the trip, should the time
consumed be 30 minutes or more (* * *), Crews working 30 minutes under this rule will
be allowed one hour; one hour and 30 minutes, two hours and so on. Payments aeeruing
under this seetion will be paid for at- one-eighth of the daily rate (Pursuant to Article 2,

Section 2, hereof).
Section 5. Initial Terminal Delay-Freight Service

{a) Initial terminal delay shall be paid on 2 minute basis to trainmen
in freight service for all time in excess of 75 minutes computed from the time of
reporting for duty up to the time the train leaves the terminal at one-eighth (1/8th) of
the basic daily rate {(pursuant to Artiecle 1, Section 2 hereof), in addition to the full
mileage, with the understanding that the actuzl time consumed in the performance of
service in the initial terminal for which an arbitrary sllowance of any kind is paid shall

be deducted from the initial terminal time under this rule.
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NOTE: The phrase "“train leaves the terminal™ meazns when the train actually

starts on its road trip from the yard track where the train is first made-

up.

This rule will not zpply to pusher, helper, mine run, shifter, roustabout, belt line,
transfer, work, wreck, construction, circus train (paid special rates or allowaneces), road
switcher (distriet runs), or to local freight or mixed service where switehing is performed

at initial terminal in accordanece with the sehedule rules.

NOTE: The question as to what service constitutes a "mine run" as that term is
used above shali be determined on each individual railroad by

management and the appropriate general committees.

Where mileage is allowed between the point of reporting for duty and the point of
departure from the track on which the train is first made up, each mile so allowed will
extend by 4.4 minutes {or by dividing 68 by the current overtime division) the pericd of

75 minutes after which initial terminal delay payment begins.

(b} When road overtime accrues during any trip or tour of duty, in no
case will payment for both initial terminal delay and overtime by paid, but whichever is

the greater will be paid.

{¢) When z tour of duty is composed of a series of trips, initial

terminal delay will be computed on only the first trip of the tour of duty.

Section 6. Final Terminal Delay, Freight Service

{Excerpt from October 31, 1985 National Agreement)
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{a} Computation of time - in freight service all time, in execess of 60
minutes, computed from the time engine reaches switch, or signal governing same, used
in entering final terminal yard where train is to be left or yarded, until finally relieved
from duty, shall be paid for as final terminal delay; provided, that if & train is
delibérateiy delayed between the last siding or station and such switeh or signal, the

time held at such point will be added to any time calculated as final terminal delay.

(12) Extension of time ~ Where mileage is allowed between the point
where final terminal delay time begins and the point where finally relieved, each mile so
allowed will extend the 60 minate‘ period after whieh final terminal delay payment begins
by the number of minutes equal to 88 divided by the applicable overtime divisor (60/12.5

= 4.8; 60/12.75 ~ 4.7; 60/13 = 4.6; 60/13.25 = 4.5; 60/13.5 = 4.4, ete.).

{c} Payment computation - All final terminal delay, computed as
provided for in this Article, shall be paid for, on the minute basis, at one-eighth (1/8th)
of the basie daily rate in effect as of Oct;)ber 31, 1985, according to c:laés of éer_vice and
engine used, in addition to full mileage of the trip, with the understanding that the
actual time consumed in the performance of service in the final terminal for which an
arbitrary allowance of any kind is paid shall be deducted from the final terminal time
under this Article. The rate of pay for finazl terminal delay allowance shall not be

subjeet to inereases of any kind.

After road overtime commences, final terminal delay shall not apply and road

overtime shall be paid until finally relieved from duty.

NOTE: The phrase "relieved from duty™ as used in this Artiele Includes time
required to make inspection, complete all necessary reports andfor

register off duty.
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{d) Multiple trips ~ When a tour of duty is composed of a series of

trips, final terminal delay will be computed on only the last trip of the tour of duty.

(e} Exceptions - This Article shall not apply to pusher, helper, mine
run, shifter, roustabout, transfer, belt line, work, wreck, eonstruetion, road switcher or
distriet run service. This Article shall not apply to circus train service where special

rates or allowances are paid for such service.

NOTE: The question as to what particular service is covered by the
designations used in paragraph (e) shall be determined in accordance

with the rules and practices in effect.

(£} Loeal freight service - In local freight service, time consumed in
switehing at fingl terminal shall not be included in the computation of final terminal

delay time.
Section 7. Work at Final Terminal-Freight Service

{a) Crews working 30 minutes or more after arrival at final terminal
points will be allowed one hour. When working one hour and 30 minutes, two hours will
be allowed and so on. Payments acerning under this section before road overtime
commences will be paid for at pro rata or one-eighth of the daily rate (Pursuant to

Article 2, Section 2 hereof), thereafter at three-sizteenths of the daily rate {(* * %),
NOTE: This section 7

{z) Does not apply to Wichita Falls-Stamford Subdivision.
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{b) Setting out of entire train by inbound crews within yard limits of
final terminal and the handling of eaboose only to yard tie-up

track will not constitute vard switehing.

Section 8. {(8) Terminal switching will be paid for on freight runs at the initial
terminal; this time to be computed on the minute basis separate from any other overtime
made. Upon arrival at Stamford, when crews are required to do any switching, except
disposing of their lhtm.’{n, they will be paid for same on the minute basis as at Initial
terminal. (It is understood that disposing of their train will cover putting the train in on
the sidetraek, placing of livestock at pens when they have such, and merchandise at the
nhouse, but not the general distribution of dead freight, weighing of cars or other station

switehing, {* * %)

{b} Payments under this rule at initial terminal shall be at pro rata

rates.

NOTE: This section & applies only to Wichita Falis-Stamford Subdivision.

ARTICLE 8.
DEFINING A TRIP.

Section 1. A crew is understood to have reached the termina! of any trip on any
division or distriet when they reach the division or distriet terminal, at which the crews
of trains are usually changed, or of the train of which the trip is made and having done
so, and they proceed further with the same trsin or sent out again op another trip or
train, they are in either case understood to have begun another trip; except as provided

in Seetions 2 and 3 of this Article.
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Section 2. Men in pool or irregular freight service may be called to make short
trips or turnarounds with the understanding that one or more turnaround trips may be
started out of the same terminal and paid actual miles, with minimum of a basic day's
pay; provided: (1) That the mileage of all the trips does not exceed the miles

encompassed in a basic day, and {2) that men shall not be required to begin work on a

succeeding trip out of the initial terminal after having been on duty eight consecutive

hours, except as.2 new day, subject to the first~in-first-out rule or practice.

Section 3. Short trips from 2 terminal to an outlying point and return, from an
cutlying point to a terminal and return, or from an intermediate point to another
intermediate point and return, on account of engine failure, running for fuel or water,
running for wreck car or earmen, or on account of a derailment, when such conditions

arise in connection with thelr own train, will be paid continuous time or mileage.

Section 4. Freight engineers, firemen, conductors and brakemen after making two
turns out of the away-from-home terminal will not be required to make another turn,

except in case of wrecks, derailments, washouts, fires or other obstructions of track.

For example: where there are 6n1y two erews at the distant terminal, one of which
has made two turns, the turns of these two crews may be reversed to provide through
movement to home terminal for the crew that has turned twice. Where there are three
or more erews at the distant terminal the turns of any crews that have made two turns

may be reversed to provide through movement to home terminal for such erews.

For pool freight erews operating on the South Plains Line or Denver Northern, the

following will apply:

A crew called at Childress in their turn to make a "South Plains" or "Northern" trip

may be used o go to any point from Childress, such as Sterley or Plainview, and return,
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and that would be one round trip. The round trip, however, o count as such does not
necessarily have to be out of Childress. If the crew is furnished an objective terminal,
such as Sterley, and makes two round trips out of Steriey, returning to Sterley, the crew
is then due to be sent back to Amarillo. In such ease, a trip Childress to Sterley would
not eount as a round trip because it would not be a part of one but a straightaway move,
but round trips may thereafter be made after Sterley has been established as an

objective terminal and two such trips will count.

o

For example:

{2} A trip Childress to Sterley and return to Childress, not tying up, is one

turnaround trip.

{(b) A trip Childress to Sterley or Plainview or any other objective terminal, tying

up and returning to Childress, is one turnaround trip.

{¢} A trip Childress to Plainview and back to Sterley to tie up and Sterley to

Plainview and back to Childress Is two furnaround trips.

{d) A trip with Sterley as the objective terminal to Silverton and return to Sterley

and another irip to Loekney and return to Sterley is two furnaround trips.

{e) A erew having completed two turnaround trips from an objective terminal, as
contemplated by Example {d), and due to return to Amarillo, the home terminal may be
routed back by way of Childress without violating the foregoing requirement that only

two turnarcund trips may be exacted before returning to home terminal.

Section 5. When necessary to run a crew out of turn fo comply with this rule,

those erews runaround will not be entitled to pay therefor.
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Section 6. This Article shall not be construed to eonfliet with Artiele 7, Section 1

of this Agreement.
ARTICLE 9
CIRCUS TRAINS

Section 1, Crews handling eireus trains will be allowed 150 miles for each move,
and will not be required to do any other work that does not pertain to these trains while
assigned to such service. Overtime after 12 hours {150 miles on 12-1/2-mile basis) at

three-sixteenths of daily rate.

Section 2. When crews handling clreus trains are held over Sunday at any point,
they will be paid for Sunday or time counted as one move, or if necessary to utilize their
services for other work on Sundays, they will be paid the same rate as provided for
above; provided, mileage does not exceed 150 miles, and in such case they will be paid
the extra mileage in addition. Sections 1 and 2 of this Article do not apply to
straightaway moves made over any full freight division; on such moves through freight

rate to apply.

Section 3. When crews are released from circus frain between division terminals,
they will be allowed actual mileage to division terminals, or paid the regular rates in

whatever service placed.
ARTICLE 10.

ASSIGNED RUNS.

Section 1. Crews on assigned runs will not have their pay reduced if not used on

National holidays or other days they are idle through no fault of their own, except when
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traing are annulled on account of serious aeceidents, washouts or other circumstances

making it impossible to operate trains.

Section 2, Crews on assigned runs reguired to make extra runs will be paid for

same as rates of pay covering the class of service performed.
NOTE: See Appendix A for Childress-Lubbock local agreement.

ARTICLE 11.

-

DOUBLING ARD RUNNING FOR FUEL AND WATER.

Seetion 1. When trainmen are required to double hills, run for water or fuel,

actual mileage will be allowed and added to mileage of trip before computing road

overtime.

. Section 2. When engine of one train is eut off to assist another train to avoid

doubling, the helping erew will receive compensation as per this Article.
ARTICLE 12.
PILOTS.

Pilots will be sent with all light engines and with all {rains of which the erew is not
acquainted with the physical condition of the road. When pilots are sent with engines or
_trains over any pert of the road, a2 conductor will be sent. In the event a conductor is not
available, a brakeman will be sent at econductor's pay. Pilots will receive through freight

rates.
ARTICLE 13.

TRAINMEN CALLED AND RELEASED--HOW PAID,
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Seetion 1. In case trainmen are called and released without performing serviee,
they will be paid not less than a minimum of four hours and stand first out. If held more

than four hours they will be paid not less than a minimum day and stand last out.

Section 2. In case trainmen are ealled and perform service and are then released,

they will be pald not less than a minimum day and stand last oul.

Section 3. In case the call is cancelled before trainman leaves his home or lodging
facility between the hours of 6:00 a.m. and 10:00 p.m., the compensation will be two

hours and stand first out.
ARTICLE 14.
RUNNING CREWS OFF HOME DISTRICTS.

Section 1. Crews will not be run off home districts except in cases of wrecks,
washouts, snow blockades, fires and to handle passenger, stock and perishable trains, and
not then when possible to avoid it, and when used off their home districts they will stand
first out at the completion of that day or trip, and be returned f{o their home districts,
except‘crews on work trains and pile drivers required to move from one division to
another on which it would be detrimental to the interest of the Company to change these
arews, they will retain their rights on the division from which they were originally

selected.

Section 2. In case the crews are disbanded or frainmen changed, they will be
returned to the division from which they were originally taken and vacancies on these

trains will be filled by trainmen on the division on which they oceur.

Seetion 3. When instructed to go on foreign roads, this contract will apply as

regards pay.
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NOTE: This Article 14 does not apply to Wichita Falls-Stamford Subdivision.

ARTICLE 15.
FREIGHT TRAINMEN HANDLING PASSENGER TRAINS.

(2) Extra passenger trains {with or without revenue freight shipments) such
as those transporting troops, show troupes, Chamber of Commerece representatives and
football trains, of extra sections of regular scheduled passenger trains {except when
manned by' employees regularly assigned thereto} will be operated by pool through freight
train erews in.their turn on first-in first-out basis. Through freight rules and rates of

pay will apply, with certain specific exceptions herein covered.

)] t is recognized that there will be an oceasional extra passenger
train forr which it is necessary to select the employees, irrespective of this agreement, in
which event the selection will be by conference between the Loeal Chairmen
represehting -the employees and the superintendent'of the Razilway Companys this with
the further provision that such selection will be from regular employees in the through
freight pobl. When employees are so selected for exira passenger service the passenger
rules and rates of pay will apply except tha'é such employees will be paid not less than
they would have been paid had they not been withdrawn from their regular turn in the
through freight pool for such extra passenger service, and further, on the condition that

when the train consists of six or more ears the trail crew will inelude two brakemen.
ARTICLE 16.

CALLING CREWS.
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Trainmen will be called one hour thirty minutes, as near as practicable, before
time ordered to go on duty by ealler, at which time they will be advised the time ordered

to g0 on duty and for what train they are called to proteet.
ARTICLE 17.

BEGINNING AND ENDING OF DAY.

In all classes of service other than passenger, trainmen's time will eommence at
the time they are required to report for duty and shall eontinue until the time they are
relieved from duty. All advance-call time rules are superseded, and the management

may designate the time for reporting for duty.
ARTICLE 18,

DOUBLEHEADING.

(2) With trains of over 40 cars, exclusive of cabooses, doubleheading

~ is prohibited, except as hereinafter stated:

{v) Doubleheaders may be run on any district provided the rating of

largest engine handling the train is not exeeeded.

{¢} In case of an acecident to an engine, consolidation may be effected
with another train and consolidated train brought into terminal as s doubleheader, if

practicable.

{d) It is recognized that the exigencies of the business may require
additional helper service to that provided for, in which event the matter shall be settled

by negotiation between the management and the committees, and provisions for pusher
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or helper service may be made by the management and committees for pusher or heiper

engines on any distriet to maintain the tonnage intact over grades.
ARTICLE 19.
TRAINMEN ATTENDING COURT.

Trainmen attending court for the Company will receive the same rates of pay that
they wouid have Iieen entitied to had they remained on thelr run. Extra men when taken
from the board for the above cause, will be allowed the regular rates for the class of
service they belong in. In addition to the above, they will be allowed their legitimate
expenses when away from home, and in event their crew does nol make any time, they

will receive pay for each day aceording to the class of service engaged in.

ARTICLE 20.
DEADHEADING.

Section 1. {a} Trainmen required to deadhead will be paid pursuant te the

National Agreement of October 31, 1985.

(b} Deadheading will not be paid to trainmen who exereise their

senjority. All other deadheading will be paid for.

NOTE NO. 1: When a trainman is dis;}lac:ed through no fault of his own, he will
be allowed deadhead pay from the point where relessed to the

point where he takes service.

NOTE NO. 2: When a new assignment is establisbed at an away-from-home

terminal point, the first erew sent will receive deadhead pay.
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{c¢} Men on runs that ferminate at a terminsl where extra board is

maintained will be required to lay off at such terminal.

{d) When crews are deadheaded, first crew will deadhead, second
crew will run the train. Deadhead crews will take their turn in which they arrive at
terminal. Conductors will register crews as arriving in turn in which they stood at
starting terminal. Crew picked up on lime will stand first out azhead of crews

deadheading.

{e} Trainman deacdheading will register by telephone or otherwise

promptly upon arrival at point to which deadheaded.

{fy When it is necessary to eall more than one extra brakeman to
deadhead on the same train for service, the employee first out will have first choice of

vacaney to be filled; employee second out will have second choiee, and so on.

{g) When two crews are calied to deadhead on the same train or
highway vehicle for service, the erew first out will have first cholce of the service. Such
choice of serviee will be made by the first out conductor prior to leaving the initial

terminal, otherwise the crews will perform the service as called.
{h) Crews working first-in, first-out:

1. Crews working or deadheading in the same direction will depart terminal in

the order called. If necessary, crews will be exchanged to accomplish this.

2. Crews working or deadheading in opposite directions will depart terminal

without regard to order called and need not be exchanged.

Section 2, Payment When Deadheading and Service Are Combined
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(Excerpt from the October 31, 1985 National Agreement}

{a) Deadheading and service may be combined in any manner that
traffie conditions require, and when so combined employees shall be paid actual miles dr
hours on 2 continuous time basis, with not less than a minimum day, for the combined
service and deadheading. Howevér, when deadheading from the away-from-home
terminal to the home terminal is combined with 2 service trip from such home terminal
to such away-from-home terminal and the distance between the two terminals exceeds
the applicable mileage for a basic day, the rate paid for the basic day mileage portions

of the serviee trip and deadhead shall be at the full basic daily rate.

(b} Empioyees deadheading into their home terminal ean have their
deadhead combined with service out of that terminal only when the deadhead and service

comes within the provisions of short turnaround service rules.
Section 3. Payment for Deadheading Separate From Service
{Exeerpt from the October 31, 1§8§ National Agreement)
When deadﬁeading is paid for separate and spart from service:

(a) For Present Employees* - A minimum day, at the basic rate
applicable to the elass of service in conneetion with which deadheading is performed,
shall be allowed for the deadheading, unless zetual time consumed iz greater, in which

event the latter amount shall be allowed.

(b} TFor New Employees®® - Compensation on a minute basis, at the
basie rate applicable to the class of service in conneection with which deadheading is
performed, shall be allowed. However, if service after deadheading to other than the

employee's home termingi does not begin within 18 hours after completion of deadhead, a
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minimum of a basic day at such rate will be paid. If deadheading from service at other
than the employee's home terminal does not commence within 16 hours of completion of

serviee, a minimum of a basie day at such rate will be paid.

A minimum of a basic day also will be allowed where two separate
deadhead trips, the seecond of which is out of other than the home terminal, are made
with no intervening serviee performed. Non-service payments such as ﬁeldwawawarom-
home terminal allowance will count toward the minimum of a basic day provided in this

Section 3{b).

*Employees whose seniority date in a craft covered by this Agreement precedes

the date of this Agreement (October 31, 1985).

**Employees whose earliest seniority date in a craft ecovered by this Agreement is

established after the date of this Agreement (October 31, 1985).

Section 4. Applieation

. {(Excerpt from the October 31, 1985 National Agreement)

Deadheading will not be paid where not 'paid under existing rules.,
Section 5. Former FW&D Application

(&) An employee ordered to deadhead by bus, will be furnished a bus
ticket to ride the bus, or if he uses his own automobile, will be allowed the amount of the
bus ticket between the stations deadheaded. This will apply to each man deadheaded

even though they deadhead in one gutomobile.

(b) When an employee is authorized to use his own automebile due to

the fact that no other means of transportation is avaiizable, he shall be allowed ear
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mileage allowance consistent with company policy for normal travel route miles between
the stations involved. It is understood that an employee will not be required to use his

personal automobile.

{¢) Where an employee is required to exercise his seniority at an
outside point, or while at an outside point is displaced, he will also be subject to the

allowances referred to above.

(Y Employees may be deadheaded sufficiently in advance out of the
home terminal to arrive at the point deadheaded to in time for them fo obtain their legal
rest as prescribed by the Hours of Service Law prior to the time they will be needed for
service at that point. Employees so deadheaded will be furnished suitable lodging at the
point deadheaded to in order to obtain their rest if tied up for four (4) hours or more.
They will be aliowed the current meal allowance for this period of rest and in the event
they are not brought on duty at the expiration of twelve (12) hours from their arrival at
the point deadheaded to, they ﬁvill he aliowed pay at the pro rata rate, on a minute basis,
of the job or assignment deadheaded to proteet up to the time required to report for
duty. They will be deadheaded on the first available train or bus out of the away-from-

home terminal when returning to the home terminal after release.

{e) When an employee is required to leave the home terminal of his
assignment to go to another station by direction of the company to be examined by a

doctor, he will be subject to the allowance referred to above.

{f} This understanding does not preeclude the carrier from providing

other means of transportation.

ARTICLE 21.
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PROMOTION.

Section 1. {a) Two days before each promotion class, the eandidates in the class
will be required to attend instruction classes on the duties of conductors and instructions

on the General Code of Operating Rules.

(b) The ecandidates for promotion will prepare themselves for
promotion and attend the instruction classes and the promotion class, and if they
sueecessfully pass tlfe examination for promotion, each candidate will be aliowed three (3)
days' pay at brakeman rate. Failure to pass the examination will disqualify the

unsuccessiul eandidate for any payment.,

Section 2. Brakemen-Yardmeén hired on or before danuary 16,‘ 1985, in acecordance

with their seniority as brakemen-yardmen will be governed by the following:

{a) When a class of brakemen-yardmen is notified of examinations for
promotion to conduetor the most senior brakemenwyardmen who have not previously
deeclined promotion or are otherwise ineligible for promotion and have in excess of cne
{1) or more years in train and/or yard service will be notified 30 days in advance of the

date the promotion class is to begin and offered an opportunity to take the examination.

by If a brakemsn-yardman does not desire {0 be promoted to
eonduetor, upon being notified he will so advise the Carrier in writing and thereafter will
not be considered eligible for promotion. | Not appearing for examination after being
properly notified, without good and sufficient reason, will also be considered as a waiver

of promotion, and such brakeman-yardman will no longer be considered for a promotion.

(e} A brakeman-yardman who fails a conduetor's examination will be
notified of his failure and will be called up with the next class for promotion and if he

passes that examination will be given a econductor's seniority date with the class in whieh
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he passed the examination in accordance with his brakemen-yardmen seniority. If he
again fails or does not complete the second examination he shall be given another
opportunity under the same conditions set forth above, but in the event the third

examination is failed, he will no longer be considered eligible for promotion.

{d} A brakeman-yardman who is unavailable to take the examipation
for promotion to conductor, for a reason such as; on vaeation, illness, injured or beeause
of a déath in hii immediate {amily, will be allowed the opportunity to take the
examination at a later time. If he passes the examination, he will be given a seniority
date as conduetor in the same relative standing as he would have had if he had been
available to take the examination when originally scheduled. If he should fail the
examination, he will then be subject to the same procedures described in paragraph (e)

relating to second and third examinations.

{e} After 21l present employees on any seniority distriet have been
given their existing promotional rights and opportunity, a notice will be issued informing
all those present employees of that faet. Any of them that are brakeman-fixtures
{because of failing or refusing promotion} will be given one last qpportunity to pass the
promotion requirement, if they make written request within 80 days after the issnance of
that notice. If they make such a request and then pass (satisfy) the promotional
requirements, they shall be zccorded a conductor's seniority date at the bottom of the

list of present employees.

Section 3. Those brakemen-yardmen who are members of the same promotion
class and who suceessfully pass the examination for promotion to conduetor will be
issued certificates of promotion all dated with the same date on which the last man

suecessfully passed the examination. They will all receive the same seniority dates as
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conduetors as evidenced by the certificate of promotion, in the same relative ranking

they hold as brakemen-yardmen.

{The above is recognition that junior men in the class may be examined before

senior men have had the opportunity for examination.)

Section 4. (a) Trainmen/Yardmen employed after January 16, 1985 must accept
promotion to Conductor when offered, after having completed two (2} years of aetual
service form their &riginal seniority date. The offer of promotion will be made prior to
eompleting three {3} years' actual service from original seniority date.
' Trainmen/yardmen refusing to accept promotion will be considered out of service and

will forfeit all seniority.

(b) Trainmen/Yardmen who fail such examination will be given an
opportunity to take a second examination by making request within ninety days of having
failed the first examination. During the second examination, the employee may be
accompanied by the Local Chairman or a fellow employee, provided the fellow is a
qualified eonduector. Failing to pass the second examination, the employee will be given
a third examination within ninety days from notification of failing to pass the second
examination. The third examination will be given by a Company Officer other than the
officer who examined the employee in the first two examinations and the employee may
be aceompanied by the General Chairman or his designee. Passing the examination on
either the second or third opportunity; the employee will retain his seniority rank as
conductor in the same position as if he had passed the examination when first given.
Failure to pass the third promotional examination will result in his removal from service,

forfeiting all seniority.

{Text of Agreement dated November 18, 1987)
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Section 5. (a2} Trainmen who esiablished seniority prior to November 1, 1985,
will be governed by the provisions of existing rules applicable to the territory in which
they hold their seniority with respect to promotion to econductor and will not be required

to accept promotion to engine service.

(b) Trainmen who estabiish seniority on or after November 1, 1985,
including those fireﬁen and hostlers who establish trainmen/fyardmen seniority pursuant
to Article XIiI, Ssction 2, of the UTU National Agreement dated October 31, 1985, and
Implementing Agreements between the parties, must accept promotion to conduetor in

proper turn.

{¢} Trainmen/yardmen who establish seniority on or after November
1, 1985, {except for those engine service employees who estsblish trainmen/yardmen
seniority pursuant to Article XII, Section 2, of the UTU Nationsl Agreement dated
October 31, 1985) will be selected for engineer service in aceordance with Section 3 of
ARticle X1l of the UTU National Agreement dated October 31, 1985. However, if a
sufficient number of trainmen/yardmen (ineluding those promoted to conduector) do not
make zppiieation for engine service to meef the Carrier's needs, such needs will be met
by requiring trainmen/yardmen (inciuding promoted conductors) wﬁo establish seniority
on or after November 1, 1985, to take engine sssignments in reverse seniority order or

forfeit senjority in train and yard serviee.

(g} If the Carrier's needs for engine service emplovees are not met
during a period when there are not sufficient trainmen/yardmen (including promoted
conduetors) in s.ervice with a seniority date on or after November 1, 1985, who must
accept promotion to engine service or forfeit seniority in train and yard service, the

Carrier may hire qualified engineers or train others for engine service. Transfer of
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engine service employees from one seniority distriet to another will not be violative of

this Agreement.

(e) Trainmen/yardmen who establish seniority on or after November
1, 1985, (except firemen and hostlers establishing seniority as trainmen/yardmen, under
Article XII, Seection 2, and required Implementing Agreements} who must accept

promotion to conduetor in proper turn will be governed by Section 4, above.

(Y An employee who establishes seniority both as a conductor and
engineer will be required to work as an engineer if he stands for service as an engineer in

preference to working as a conductor.

ARTICLE 22.
REDUCTION OF FORCE.

Section 1. When it becomes necessary fo reduce the number of crews, or cut the
extra board, the reduction will be made commencing with junior men. Conduetors
suspended temporarily under this rule will retain their rights as a conductor and be used
as a brakeman according to their seniority. In the event conductor has not served as

brakeman, his seniority as brakeman will date from time entering service as conductor.

Seetion 2. Trainmen laid off account reduction in foree desiring to retain their
established seniority rights will file their name and address, and any changes of address,
with the superintendent or designated employing officer, and the local chairman (receipt

of which will be acknowledged).

Section 3. Failure to file address in writing at the time laid off, or to furnish
changes of address, or failure to report for duty when recalled for service, within fifteen

{15) days from date notified {by mail or telegraph sent to the address last given), or
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failure to give satisfactory reason for not doing so, or fallure to pass the required
examinations, will constitute forfeiture of all seniority rights. If a trainman laid off in
reduction of force eomplies with the above provisions and the operating rules relating to

personal conduet his seniority will be cumulative during the period of his absence.
ARTICLE 23.
TRANSPORTATION.

S

When Trainmen are moved at the request of the Company, they shall be furnished
free transportation for their families and household goods to their new place of
residence.

ARTICLE 24.

TRAINMEN RETAINING THEIR RIGHTS.

Any employee covered by this agreement accepting an official position in the
service of Burlington Northern, or being employed exclusively by the United

Transportation Union, will retain his seniority rights of his division.
ARTICLE 25.
LEAVE OF ABSENCE.

Any trainman leaving the serviee of the Company of his own accord will not be
reinstated. Leave of absence will not be granted for more than ninety days, unless by

agreement.

ARTICLE 26.
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VACANT RUNS.
[Subjeet to the provisions of General Rules 1 and 2]
Section 1. Choice of runs will be governed by seniority, subject to prior rights.

Section 2. A permanent vacancy is one to which no reg“ular frainman is assigned,
except that any run temporarily vacant continuously for a period of more than fen days
shall become a permanent vacancy and be advertised in accordance with Section 3. All
other vacancies shall be known as temporary vacancies. A trainman absent for a period
of over ten days and displaced from his run under this section will upon return to the
service be permitted to displace any junior trainman on any run having been advertised

during his absence.

Secticn 3. Establishment of new assigned or unassigned rums or permanent
vacancies in existing assigned runs or unassigned runs shall be advertised for a period of
five days and the senior employee bidding who holds seniority as a trainman shall be
assigned; in event there are no bids received, the junior trainman (demoted or extra

conductor for conduetors vacaneies) shall be assigned,.

Section 4. Al assigned or unassigned runs known to be vacant for a period of ten
days or more, and all vacaneies in assigned or unassigned runs that grow into a ten days-
or-more vacancy shall be advertised as permanent vacaneies for a period of five days and

filled in accordance with Seetion 3 above.

Section 5. Bulletins covering vacancies will be posted in 21l bulletin books
sufficiently in advance so that bids may be closed by the time runs are open for
assignment or vacaney occurs, provided if is possible to do so; when not possible,
bulletins shall be posted immediately upon runs being open for assignment or vacaney

occurs. The advertisements will be closed at 10:00 a.m. on the expiration date of the
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advertisement and assignment will be made by 2:00 p.m. on date advertisement expires.
All bids must be made in writing and addressed to officer signing bulletin. Unless

written eancellation is placed with same officer prior to expiration of bulletin, the

suecesstul hidder shall be required to take the run. In event z {rainman withdraws his bid
before the expiration of bulletin, the senior trainman next in rank having bid shall be

assigned.

Section 6. A trainman sbsent from the serviee during the life of a bulletin will not
be assigned to such run during his absence but upon return to the service will be
permitted to displace any junior trainman on any run that was advertised during his
absence. A trainman losing his assignment through reduetion of foree or through no fault
of his own shall be giver any run that his seniority entitles him- to hold, including extra
board, provided he makes written application for sueh run before assigning himself to
some other run except when reverting to the through freight pool, he will displace the
junior eonductor or brakeman in that service. A trainman relinquishing an assigned run
of his own aceord will be given a run in pool or unassigned service, displacing the junior
assigned trainman in that service, provided he has sufficient seniority, but shall remain
on the assigned run until proper trainman Is assigned in accordance with bulletin
advertising run vacated. A trainman on an assigned run can exercise this option only
after being on assigned run for at least 45 days. The above does not apply in ease a
trainman bids from one assigned run to another assigned run, in which case he will be

assigned to the new run on expiration of bulletin advertising sueh run.

Seetion 7. In filling temporary vacancies of less than ten days in passenger
serviee, the senior availsble trainman in pooled unassigned freight service shall protect

the vacaney. A trainman so used shall continue on the run for a period of ten days unless
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displaced by the regular trainman, or until the run is assigned in aceordance with

Sections 3 and 4 hereof.

Seetion 8. (g) In filling temporary conductor vacancies of less than ten days in
freight service, the senior demoted conductor working as a brakeman on that car will be
vsed. Conduetors so used shall coﬁtinue on the vaeaney for a period of ten days unless
displaced by the reguler conductor, or until the run iz assigned in aceordance with
Seetions 3 and 4 t:ereof; if there are two demoted conductors working as brakemen on
the ¢ar and the senior demoted conductor is off for any eause, the other demoted
conductor will be used in accordance with this rule, except that he will be displaced by
the senior demoted conductor if and when he returns to the car before the regular
conductor reports or the job is assigned. A demoted conductor taken from the
brakemen's exira board to {il] a brakeman's vacaney will not be permitted to displace a
junior conductor regularly assigned to the erew. It is also understood a conductor
catehing a vacation vaecaney or a vacaney resulting from a vacation vacancy wiil hold

same during the vacation vacancy.

{b} In the event there is no demoted conductor working as a brakeman
on car, the senior available "Emergency Conductor” will be used, provided: demoted
econduetors not desiring to work as such will file written notice with proper officer of the
Company. This notice must be given five days in ad{rance of the effective date and five
days in advance of withdrawal. These men will not be used so long as other "Emergency
Conductors" are available. If other "Emergency Conductors™ are not available the

restrieted conductors will protect the service in reverse order of seniority.

NOTE: The term "Emergency Conduector”, as used in this agreement, refers to
an employee who has been promoted to conductor but by reason of his

seniority is in service as a brakeman.
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{e) When the senior, rested, available "Emergency Conduector" misses
a call, or is gllowed by the earrier to lay off on eali, he will not be allowed fo work as s
eonductor or brakeman until the "Emergency Conductor" used for the serviee in his place

completes that vacancy and has acquired 8 hours rest.

HOTE: Only ithe one senior rested available "Emergency Conductor™ will be
penalized by being held off as provided above. Other junior "Emergeney
Conductors"” who cannot be located to fill the vaecaney will not be
g;nalized {but this penalty will apply to any junior "Emergeney
Conductor® who is eontacted but the carrier ailows to lay off on .the
call). The "Emergeney Conductor® who is held off as provided herein

may request and be permitted to deadhead (without pay} to assume the

vaeaney after it has made two tours of duty.

Section 9. Section 8{e) above will have application to brakemen who miss ealls, or

are allowed by the carrier to lay off on call or within eight hours of call.

Section 10.(a) Under Sections 7 and 8, a conductor is not available if the run on
which he is employed is called to leave prior to the hour set for the departure of the run
upon which the vacancy exists, unless there are no extra or demoted conductors
available; in which case, if the vacaney Is in passenger service, the senior eonductor in
pooled unassigned freight service, equipped with passenger uniform, on the crew called
nearest prior to the hour set for the departure of the passenger train shall be heid. If the
vacaney is in freight service the senior demoted conduector braking on the last crew
called to leave prior to the hour set for the departure of the erew on which the vaeanoy
exists shall be held. Where it is necessary to call a conductor to deadhead to a vacancy

the hour will apply to the frain on which the conductor deadheads.
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(b) An assigned extra board of conductors may be established at any
home terminal if there is sufficient work to warrant same, by agreement between the

Superintendent and the Loeal Chairman, under the following provisions:

(i} One or more conductors may be assigned te a eonductors
extra board; eonductors so assigned shall be drawn from ranks of senior demoted
econductors and shall perform no service as Drakemen while so assigned. Conductors
assigned to the ezitra board will be classed as regular conductors under the meaning of
this Article, and may by choice remain upon the conduectors’ assigned extra board in

preference to accepting a regular assignment.

(iv) An assigned eonductors' extra board shall not be maintained
at any terminal unless there is sufficient work to permit eonductors so assigned to make
not less than the equivalent of 2800 miles per month, the number of conductors assigned
to be reduced or inereased accordingly, and when there is not sufficient work to allow

one eonductor to make the reguired mileage the extra board shall be abolished.

(iif) Where an assigned conductors' exira board is maintained,
assigned extra conductors shall be used in preference to demoted conduetors. Assigned
exira conductors shall run first-in/first-out, rotating out of their extra board point on
vaeancies of less than ten days. Assigned extra conductor caiching a vacancy of less
than ten days duration at a point other than the loeation of his exira board shali hold

same for a period of ten days; thereafter the provisions of Section 3 shall apply.

{ii) Demoted or extra conductors shall be drawn from the board

at the home terminal, provided this is not to confliet with Sections 4 and 5.

{@) A conductor holding an assignment at an away-from-home

terminal point after laying off for any cause or making actual displacement, must,
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before assuming duty, report suffieiently in advance of arrival or tie-up time of the
assignment to permit notification by the usual communieation facilities of extrz or relief

conductor on or before his going off duty.

Section il. Extra trzinmen run around shall receive 100 miles for each
runaround and shall be placed at the foot of the list at the time of the runaround.
Demoted conductors runaround shall receive 180 miles for each runaround. This is not to

conflict with application of the Hours of Service Law.
Section 12. {a)} Brakemen's Extra Board.

Extra brakemen will run first in and first out rotating on vacaneies of less than 10 days
except extra brakemen calching vaeaneies of less than 10 days duration of service at a
point other than the location of the extra board will hold same for 10 days unless
displaced by regular brakeman. Thereafter, the provigions of Seetion 4 and 5 hereof will
apply. It is also understood a brakeman ecatehing a vaeation vacaney or g vacaney
resulting from a vacation vacaney at at point other than the location of the extra beard

will hold same during the vacation vacaney.

{(n} Protected {Crew Consist) brakemen and yardmen on the extira
board (subject to the exception that is Article 6{d) of the Crew Consist Agreement) shall
be used on blankable second brakeman/yard helper temporary vaeaneies and on must-fill

temporary vacancies to the extent specified below.

(i} Non-protected (Crew Consist) brakemen/yardmen on the
extra board shall be used only on must-fill temporary vacancies and shall have no eclaim

if runaround by a protected brakeman/yardman being used on a blankable vacaney.

(ii} When a road Brakemen's Extra Board is exhausted a must-

fill vacaney at the exira board point will be filled by the most junior available protected
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brakeman holding a blankable position at that point, If the vacaney is in regular assigned
service at an outlying point, the most junior available protected brakeman hoiding a
blankable position in regular assigned service at that point will be used. If there are

none, the vacaney will be filled in aecordance with applicable sehedule rules.

Questions and Answers

Q. #1 If no protected extra brakeman was available to deadhead (at normal
deadhead tilme) to proteet an outlying blankable vacaney, but cone later becomes

available, are we required to eall him to fiil the vacaney?

A. #1 No. The vacaney will be blanked for the day or round trip.

Q. #2 When an outlying blankable vacancy has been blanked for the day or
round trip because no protected exirz man was available, must the carrier eall a
protected extra brakeman who is available to {ill the blankable vaecaney on the next

day or trip?

A, #2 Yes.

Q. #3 There is a blankable vacancy and the extra board is exhausted, but
there are furloughed protected men who have signed up to protect extra work,

must they be ealled?

A. #3 Yes. If none have signed up or none who have signed up are available,

the vacaney will be blanked for the day or round trip.
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{e) Combined Yardmen-Brakemen Extra Board.

Combined yardmen-brakemen extra boards may be established. Extra trainmen on such
boards will work first in and first. out rotating on vacancies of less than 10 days except
extra trainmen catehing vacancies of less than 10 days duration of serviee at a point
other than the loeation of the exira board will hold same for 10 days unless displaced by
regular trainmen. Thereafter, the provisions of Sections 4 and 5 will apply. It is also
understood an extra trainman catching a vacation vaeaney or a vacancy resulting from a
vacajtion vacaney at a point other than the loeation of the exfra board will hold same

during the vacation vacancy.

{d) ‘When a eombined road-yard extra board ig exhausted, must-fill
vacancies in yard serviee will be filled by the most junior available protected (Crew
Consist) yard helper {who must be qualified if it is a foreman vacancy) assigned to work

that day on a blankable position in the same starting time bracket in which the vacancy

_exists (if none, as the applicable schedule rule provides), and those so used will receive

no less compensation than they would have earned on their own assignment. Thereafter,

such vacancies will be filled in accordance with applieable schedule rules.

When a combined road-yard extra boérd is exhausted, must-fill vacancies in road
service at the extra board point will be filled by the most junior availlable protected
brakeman holding a blankable position at that point. If the vacaney is at an outlying
point, the most junior available protected brakeman holding a blankable position at that
point will be used. If there are none, the vacaney will be filled in accordance with the

appiieable schedule rules.

Question and Answer
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Q. #1 In the first paragraph of this Section {e}), does the language "received no
less compensation than they would have earned on their own assignment" inelude

overtime and arbitraries?
A, #1 Yes

{e) Employees working from a yard extra board will not be used to
augment z road exira board unless the road extra board is exhausted. Neither will an
employee working from a road extra board be used to augment a yard extra board unless
it is exhausted and there are no regularly assigned yardmen available that have at least
eight hours to work and their working will not interfere with their working their regular
assignment. (Note: This provision is subjeet to the provisions of the Crew Consist

Agreement dated June 29, 1984, particularly Article 7 thereof.)

Section 13, {a) Any individual transferring in the exercise of seniority from
cne "prior right" distriet to another; from rozd to yard service; or yard to read service,

must remain in that service or district for at least 45 days if his seniority will permit.

(b) The provisions of the agreement governing road or yard
service will apply, i.e., when working in road service the provisions of the Trainmen's
Agreement governing road service employees will apply; when working in yard service

the provisions of the Yardmen's Agreement governing yard service will apply.

(¢) Crew Consist protected trainmen or yardmen who are
furloughed at one road extra board point or yard will not be required to transfer to
another road extra board point or yvard., Furloughed employees failing to exercige
seniority td another point will forfeit the right to later displace a junior employee at
that point for a period of 45 days; unless there is a further recall at that point within 45

days.
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{d) Non-protected employees under the Crew Consist Agreement

who are furioughed at one road extra board point or yard are required o exercise their

seniority to available serviee on their seniority district.

(e} TFurloughed employees transferred through the exercise of
seniority, when recalled, will be recalled to the point from which they were furloughed;
or will have the option of remaining at the point to which transferred, provided they

have filed written'request with the proper Carrier Officer with copy to Loeal Chairman.

{f) Conductors, brakemen and yardmen will have aceess fo
bulletins advertising new assignments or vacaneies on existing assignments on the entire
system. In the event no bids are received on a particular bulletin, the junior unassigned
man in the particular grade of service {eonductor, brakeman or yardman) working in the
district or yard where the vacancy occurs will be. assigned under applicable schedule

rules.

(g} If any junior brakeman or demoted conductor iransfers to
yard service, he ean be force-assigned, within a period of ten (10) days after transfer, to
any conductor or brakeman vacancy under bulletin, where no bids are received;

thereafter all vard rules apply for the period of transfer.

Section 14, In the unassigned freight pools for trainmen between Amarille and
Wichita Falls, Amarillo and Texliine, and Wichita Fails and Fort Worth, with home
terminal at Wichita Falls or Amarillo, a trainman in one pool desiring to relinquish his
position of his own accord and place in the other pool at his home terminal may be

allowed to do so, senlority permitting, under the following conditions:
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i. Must give written notice to proper earrier authority of his desire to

displace in the opposite pool

fi. Must remain on his own turn until proper trainman is assigned thereto in

accordance with advertisement covering his vacated position.

iii. Must displace only the junior frainman in the opposite pool, seniority

permitting.

iv. The transactions described hereinabove will be permitted to take place

only at the home ferminal.

Section 15. Burlington quthern Railroad Company will cooperate with the
United Transportation Union, so far as it is practicable to do so, in the regulation of the
brakemen's exira board, so that extra brakemen will be permitted to work not less than
2400 miles per month nor more than 3000 miles per month. In so cooperating, it is
understood that the Railroad Company is not guaranteeing any amount of miles for
brakemen on the extra board. This agreement is nét to operate to prevent extra
brakemen from making more than 3000 miles per month, provided the exigencies of the

serviee require more than the maximum.

in the regulation of the brakemen's extra board, as above provided, it is understood
that in the event less than the minimum number of miles is made or more than the
maximum number of miles is exceeded, the board will be reduced or increased in order to
comply with the regulation; provided, however, that it will not interfere with the

economical and efficient manning of crews in road serviece.
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Section 16. If any part of this article eonflicts with the provisions of the
Crew Consist Agreement dated June 28, 1984, as amended, then, to the extent of the
confliet, the Crew Consist Agreement will govern.

ARTICLE 27.

TESTING AIR BRAKES AND EQUIPPING CABOOSES.

Seetion 1. {a) At terminals, car repairers will be reguired to ecuple hose on

zil trains.

{Note: This Section {(a) does not apply to Childress and Pampa Sub-division and
- Plains Junetion and Lubboeck Sub-division, and Wichita Faﬂs—Stamford

Subdivision.}

(b} Trainmen will not be required to couple hose on trains at

terminals when carmen are empioyed and on duty.

{Note: This Section (b} applies only fo Childress and Pampa Subdivisions; Plains
Junetion, and Lubboek Subdivision and Wiehita Falls and Stamford

Subdivision.)

{c} This Section‘ 1 shall not be applicable when trainmen are

required to couple or uncouple air, steam or signal hose:
(1) Between engine and first car;
(2) Between engine and caboose;

{3) Between cars in case of defective air hose or setting out

bad order car;
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(4) Between cars when cutting or coupling up at crossing;
{5) Between caboose and rear car.

Section 2. IT IS AGREED that Seetion 1{a) of Article 27 of the Trainmen's

Agrement will not apply at Texline, Texas.

Trainmen may be required to eouple and/or uncouple hoses and test air on their trains at

Texline, Texas, without any additional compensation except as hereafter specified.

If the erew of an outbound train is required to make 2 pick up or set out of cars,
other than bad orders, at Texiine, all members of the erew will receive the applicable air

pay allowanee ($6.56). * * * (pursuant to Artiele 2, Section 2 hereof)

Section 3. When trainmen on assigned loeals and road switehers are reguired
to couple or uncouple air, steam or signal hose, safety chains, outside of stations where
ear inspectors are employed, they will be paid an arbitrary allowance of $6.56, in
addition to all other earning for the day. This aliowance will be paid each meniber of the

train crew, regardless of which member or members of the erew performs the work.

{a} The above funetions will only be done on cars handled or to

be handled by the engine with which the train erew iz working.

{b) The arbitrary allowance above referred to shall not be
considered as a part of the basie day for any purpose, and will be paid only once on a tour
of duty, even though such work is performed more than once at one or more points on

that tour of duty.

(¢} This arbitrary allowance shall not be applicable when

traimmen are required to couple or uncouple air, steam or signal hoses
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2)

{3)

@

{5)

Between engine end first car;

Between engine and cabooses

Between ears in case of defective air hese or seiting out bad

order car;

'Between cars when cutting or eoupling up at crossing;

Between eaboose and rear car.

ARTICLE 28.

POOL CABOOSES.

Subject to the terms and conditions contained in Artiele X of the 1982 UTU

National Agreement and subsequent Agreements and Arbitration Awards addressing

elimination of cabooses in any or all elasses of service, the following will apply when

pool cabooses are utilized.

Section 1. Cabooses used where they are pooled under the provisions of Mediation

Case A-10244 and will be equipped as follows:

(=)

(b}

(e}

(@

(e

utu.08

Cushion underframes

Electric lights

Radios installed

Electric refrigerators or equivalent

Chemieal tollets or equivalent
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{f) Oil stoves or equivalent

Section 2, Cabooses may be pooled in freight service, operated in any territory

over one or more divisions and/or seniority distriets and through terminals.

Cabooses may be pooled when sufficient cabooses of the type referred to herein

are available for that purpose.

In service where cabooses are pooled the fime of arrival of such crew at the
terminal will determine the crew's turn with relation to other pool freight erews in that

terminal.

Seection 3. The Company will regularly elean, maintain, and supply, ineluding ice,
fuel, and water, all cabooses that are pooled, such work to be performed at terminals by
other than trainmen. Trainmen will cooperate in keeping pooled cabooses in clean and

sanitary condition. (¥ * ¥)

Section 4. Trainmen operating on a pooled eaboose wiﬁ not be held respoﬁsible for
leaving terrﬁinals without a full quota of supplies other than emergency flagging
equipment. The incoming trainmen when operating ou a pooled caboose will report
needed supplies and equipment. Trainmen must ascertsin before leaving terminal that
proper flagging equipment is available on the caboose, and no responsibility for delay will

accrue to them in connection with securing same before departure.

Section 5. Cleaning of pooled eabooses, which will include serubbing of floors and
cleaning of windows, and sterilization of toilet facilities will be performed at least once

each thirty (30) days by other than trainmen and record made thereof.

Section 6. When operating on a pooled caboose, transporiation will be provided

between the point of going on and off duty and the point where trainmen usually get on
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or off their caboose or headend of train and such employees will be transported between
the on and off duty point and the suitable lodging facility. Arrangements regarding such
transportation will be worked out between the loeal committee and the Superintendent

or his representative.

Section 7. Trainmen in freight serviee, whose eabooses are pooled under this
agreement, will be paid an arbitrary allowance on one cent (1¢) for each road mile
actually run in eacj& direction with s minimum allowance of one dollar {$1.00) for each
continuous trip, separate and apart from the trip allowance (pursuant to Article 2,

Section 2 hereof).
ARTICLE 29.
RIGHT CF INVESTIGATION.

Before a trainmen is discharged, or suspended for a definite term, or if not
satisfied when 2 notation is made against his record, for alleged fault, he shall have 2
fair and impartial trial, at which he may have a trainman of his choice, selected from
the Company's serviee to represent him, who will be permitted to examine witnesses. He
or his representative shall be furnished with a copy of the evidence brought out at sueh
investigation if requested, which will be the basis for the discipiine administered. When
suspended for investigation, such investigation shall be held within five days. If found
innoeent, he shall be pald af regular rates {for time lost and reinstated. If detained more
than five days awaiting investigation, he shall be paid for extra time in excess of five
days, whether found guilty or not. When a notation is entered against the record of a
trainman, he will be furnished a copy and wiil feceipt for it. If the notation against his

record is decided to be unjust, it will be eliminated.

The result of the investigation shall be made known within fifteen days.
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ARTICLE 30.
SELF-PROPELLED MACHINES
(Excerpt from June 24, 1964 National Agreement)

Road Service - A conductor will be employed on on-rail self-propelied vehicles or
machines when operating in main line territory, provided such machines are equipped

with a drawbar and are operating under train orders.

NOTE 1t Self-propelled machines for the purpose of this Artiele means such

equipment operated on rails.

NOTE 2: Drawbar means a device capable of being used in moving stzandard

freight cars.

NOTE 3: Masain-line territory means main line and branch lines in Road Territory

outside of Switehing limits but not spurs or the like.

NOTE 4¢  "Train orders is used in the vernacular of train men as defined in the

Operating Book of Rules.

ARTICLE 31.
REST AT TERMINALS

Trainmen will not be ealled to go out when they need rest. Trainmen shall be the
judge. They must report the same to the Trainmaster's office when they register their

arrival. Ten hours shall be considered maximum time for rest requested.
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ARTICLE 32.
HOURS OF SERVICE.

Section 1. Under the law limiting the hours on duty, crews in road serviee will not
be tied up unless it is apparent that the trip cannot he completed within the lawful time,
and not then until after the expiration of ten hours on duty under the Federal law, or

within two hours of time limit provided by the State law, if State law governs.

Section 2. If road erews are tied up in a less number of hours than that provided in
the preceding paragraph, they shall not have been regarded as having been “‘I.:ied up under

the law, and their service will be paid for under this schedule.

Section 3. When road crews are tied up between terminéls under the law, they
shall again be considered on duty and under full pay immediately upon the expiration of
the minimum legal period off duty applicable to the erew; provided, the longest period of
rest required bv any member of the crew, either eight hours or ten hours, fo be

considered the period of rest for the entire erew.

Seetion 4. A continuous trip will cover movement straightaway or turnaround from
the initial point to the destination trzin is making when ordered to tie up. If any change
is made in the destination after the crew is released for rest, 2 new trip will commence

when the crew resumes duty.

Section 5. Road crews tied up under the law will be paid the time or mileage of
this schedule from initial point to tie up point. When such crew resumes duty on a
continuous trip,they will be paid miles or hours, whichever is the greater, from the tie up

point to the next tie up or to the terminal. It is understood that this section does not
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permit crews to be run through terminals unless such practice is permitted under this

schedule.

Section 6. Road crews tied up under the law, then towed or deadheaded into
terminals will be paid therefor as per Seetion 5, the same as if they run the train to such

terminal.

Section 7. Trainmen shall not be tied up between terminals to avoid paying

(5

overtime.

ARTICLE 33.
CHAINING UP AND BRASSING CARS.
Trainmen will not be required to chain up or brags cars where carmen are
employed. |
ARTICLE 34.
WHO ARE PERMITTED TO ACT AS CONDUCTORS

Section 1. None but trainmen in actual service and whose names appear on the

seniority list will be placed in charge of trains of any class as eonductor.

Section 2, Complaints of conductors against brakemen must be made in writing
and sustained by facts. The question of thelr release or suspension must be determined

by investigation.

ARTICLE 385.
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HELD AWAY FROM HOME TERMINAL RULE.

Trainmen in pool freight and in unsssigned serviee held at other than home
terminal will be paid on the minute basis for the actual time so held after the expiration
of sixteen hours from the time relieved from previous duty at a rate per hour of 1/8th of
the daily rate paid them for the last service performed. If held sixteen hours after the
expiration of the first twenty-four hour period from the time relieved, they will be paid
for the actual ’Eime s0 held during the next suceeeding eight hﬁurs, or until the end of the
second twenty-four hour period, and similarly for esch twenty-four hour period

thereafter.

Should a trainmen be ealled for service or ordered to deadhead after pay beging,
held away from home terminal time shall ecease at the time pay begins for such service

or deadheéding.

Payments aceruing under this rule shall be paid for separate and apart from pay for

the subsequent service or deadheading.
For the purpose of applying this rule, the pzilroad will designate a home terminal
for each crew in pool freight and in unassigned service.
ARTICLE 36.
ROAD SWITCHER SERVICE ~ ASSIGNED LIMITS.

Section 1. Assignments of road switcher service will be confined within aetual
(reasonable) switching limits; where the extreme or outside limit is within {ifty miles of
a division terminal and such division terminal is included by bulletin within assigned
territory, the trainmen assigned to that territory may be run to and from the division

terminal when necessary; where the extreme or outside limit of the assignment is more
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than fifty miles distant from division terminal and it becomes necessary to run assigned
trainmen to the division terminal sueh trainmen will be paid an additional day =and
overtime if any from the assigned territory lmit nearest to the division terminal thence
to divigion terminal and an additional day and overtime if any from the division ferminal
thence to the assigned territory limit nearest to the division terminal, will handle suc.h
business between those points as may be available for movement, and will be paid at rate
of pay covering class of service performed and there will be no payments made to other

trainmen at the division terminal who may be run around.
Section 2. Reduetion in Work Week
" {Exeerpt from October 31, 1985 National Agreement)

{#) Carrier has the right to reduce six or seven-day road switcher {or
similar operations), mine run or roustabout assignments to not less than five days per

week, or to establish new assignments to work {ive days per week.

(b} The work days of five-day assignments reduced or established
pursuant to Seetion 2 of this Article shall be consecutive. The five-day yard rate shall
apply to new assignments established pursuant to Section 2 of this Article. Assignments
reduced pursuant to Section 2(a) shall be compensated in zccordance with the provisions

of Section 2(e}.

(¢} If the working days of an existing assignment as deseribed in
Section 2 are reduced under this Artiele, an allowance of 48 minutes at the existing
straight time rate of that assignment in addition to the rate of pay for that assignment
will be provided. Sueh allowanece will continue for a period of three years from the date
such assignment was first reduced. However, such allowance will not be made to

employees who establish seniority in frain or engine service after October 31, 1385.
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Upon expiration of the three vear period deseribed above, the five day yard rate will
apply to any assignment reduced to working less than six or seven days a week pursuant

to this Article.

(d} The annulment or abolishiment and subsequent reestablishment of
an assignment to which the allowance provided for above applies shall not serve to make

the allowance inapplicable to the assignment upon ifs restoration.

[

ARTICLE 37.
RULINGS AND SPECIAL AGREEMENTS.

Rulings and specizl agreements under the old agreement which are in effeetf in
whole or in part and which have not been superseded, abrogated or cancelled remain in

effect.

ARTICLE 38.
DURATION OF THE AGREEMENT,

The rates of pay and working conditions contained herein econstitute the agreement

between the Burlington Northern and UTU for trainmen effective and

shail eontinue in effeet until changed in accordance with the provisions of the Railway

Labor Act, as amended.

For UTU: For Burlington Northern:

General Chairmsn Assistant Viee President
Labor Relations
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International Vice President
Approved
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ROAD SERVICE

Appendix A South Plains Line Agreements
Appendix B Denver Northern Agreement
Appendix C Dallas Road Switcher

Appendix D Plainview Réad Switcher
Appendix E Lubbock Road Switcher

Appendix F Stamford Road Switcher
Appendix G~ Interdivisional Service

"Appendix H Amario-Wichita Falls LD. Agreementl
Appendix I Wiehita Falls - Abilene

Appendix J Deadheading by Bus

Appendix K MET Trackage Rights Agreement
Appendix I, North Yard Agreement {Road)
Appendix M Locker and Toilet Faecilities
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APPENDIX A-1

SOUTH PLAINS LINE

1t iz understood and agreed, insofar as the rates of pay and rules and working
conditions governing Conductors, Brakemen and Yardmen are concerned, that coineident
with the inauguration of regular operation of Plains Line by ¥Fort Worth and Denver City

Railway Company the {ollowing conditions will obtain:

Plains Line will be annexed to and be eonsidered as of the Amarilleo Division in the

matter of seniority rights of trainmen.

F.W. & D.C. rates of pay and rules and working conditions will be applied with the

following modifications:

{Article references appearing herein are those in the Mav 1, 1924, Agreement

between F.W & D.C. and its Conductors and Brakemen.)

Article 3, Section 2:

Employees on mixed runs will be paid passenger through freight or loeal freight

rates, according to elass of serviee performed on that day.

Artiele 3, Seetion 1: Not reproduced.

Artiele 7: In road freight service, when Plainview is objective or initial terminal for any
crew and such crew is required to perform service on Dimmitt Braneh, Silverton Branch
or Lubbock Line, such service will be paid continuous time for entire trip. For example
{a} Crew stating from Plainview required to go to Hart on Dimmift Branch and then take
the train to final objective terminal, pay eoﬁtinuous time or mileage. (b) Crew starting
from Plainview required to go to a point on Silverton Branch and then take the train to

final objective terminal, pay continuous time or mileage. (e} Crew starting from
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Plainview, required to go to a point on Lubboek Line (say Lockney) and then go to final

objective terminal, pay continuous time or mileage.

NOTE: Same conditions to prevail in opposite direction.

Crews tied up at Plainview or Sterley, will not be considered as having been run

around in such cases.

When Sterley is objective or initial terminal, similar conditions to prevail.

When Lubbock is objective or initial terminal for crews, same conditions wiil
prevail insofar as Silverton Branch is concerned and an intermediate point between

Sterley and Plainview.

Article 28, Section 1: - Not reproduced.

ORC-BRT No. 31 - Notifieation of Finel Destination - A pooled unassigned through
freight crew called in its turn out of Childress for a South Plains Line trip will be
_ notified of its destination in advance of its departure from Childress, and sueh
destination on the South Plains Line will be considered as its objective terminal for that

trip.

{Effective November 1, 1955}

Superseding rules of current agreements that méy be in confliet herewith and in
particular Section 1 of Article 5 of Letter~Agreement of March 8, 1928, with Conductors
and Brakemen, and Paragraph designated as (1) in Letter-Agreement of August 11, 1852,
with Engineers, Firemen, Conductors and Brakemen in Settlement of ORC-BRT Case No.

9183, BLE Case No. 2062, and BLF&E Case No. 1564:

IT IS AGREED:
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(1) Carrier will pay local freight rates to conductors and brakemen employed on
so~cailed switchers on Plains Junetion and Lubboek Subdivision and Silverton and

Dimmitt Subdivision.

{2) It is understood it is 2 part of the regular duties of road switehers to perform
initial and final terminal switching withoui extra payment for such switching. Payment
is on an hourly basis for all serviee performed from the time of reporting for duty until

tied up with a minimum of eight {8) hours.

(3) 1t is agreed that in ecases of emergeney or during periods of heavy business
when in the jﬁdgment of the Management is is important to use an additional crew for a
short period of time, a train crew will be made up from the extra board maintained st
Amarillo and deadheaded to point where needed, it being understood that this crew will
not be kept away from Amarillo to exceed seventy-two (72) hours from the time
deadheading begins until time of return to Amarillo. In sueh cases there will not be any

runarounds claimed or paid to men in the freight pool at Childress or Amarilio.

{4) This agreement does not apply when the engine for this operation is moved

out of Childress.

(5) In consideration of this agreement the Employees will withdraw all elaims for
payment of local rates of pay on switchers on the South Plains Line prior to November 1,

1955,

APPENDIX A-2

SOUTH PLAINS LINE

IT IS AGREED:
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Two Loeal freight crew assigniments will be established to work between Childress

and Lubboek, Texas with Childress designated as home terminal of the assignments.

The two assignments will be assigned to work three round trips per week with one
designated rest day at Childress and will not be run out of Childress on a designated rest

day.

It is understood crews assigned in local freight service between Childress and
Lubbock are guaranteed three round trips a week, except when trains are annulled
account serious aceidents, washouts or other cirecumstances making it impossible to run

trains.’

Crews assigned in this service will be allowed air pay allowance in accordance with
agreement signed April 4, 1969 effective April 16, 1969 (pursuant to Article 2, Section 2

hereof).

Crews assigned in this service will be allowed one $2.00 meal allowance for each

single trip and will oot stop to eat en route between terminals.
This agreement and the assignments will become effeetive September 14, 1975.

It is understood and agreed this agreement mey be cancelied by either party

signatory hereto upon 10 days written notice to the other party.
Signed at Fort Worth, Texas, September 3, 1975.

APPENDIX B

DENVER NORTHERN
IT IS AGREED:

Two yard engine assignments will be established at Childress, Texas.
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Assignment No. 1, starting time 6:30 A.M., Sunday rest day.

Assignment No. 2, starting time 6:30 P.M., Saturday rest day.

Foremen and helpers will be allowed the five day rate of pay when working these

six day assignments. The sixth day will be paid at the straight time five day rate.

It is understood the yard engine assignments will perform all station switching at

Childress and Wellington.

In the event the yard engine sssignment is unavailable account making irip to
Wellington, or tied up and off duty, or on rest day; road freight or local ecrews ean do any
required switehing in conneection with their own trains including the placement of cars to

or from the repair traek and the handling of company material to or from their trains.

Road freight or local crews performing switching service as per above in the
Childress yard will be paid therefor in accordance with Article 7, Sections 4 or 7, of the

ROAD SERVICE Agreement, whichever is applicable, at the appropriate road rate of

pay.

It is understood this agreement only applies at Childress, Texas and does not
impbse any restriction on the Carrier if it desires to discontinue the yard engine

assignment established herein.

The Carrier may change starting times in accordance with Artiele 8§, Yard Service

Agreement or rest days on either assignment as the necessity of the service requires.
This Agreement will become effective April 1, 1986,

It is understood and agreed this Agreement may be cancelled by either party

signatory hereto upon thirty (30) days written notice to the other party.

Signed at Fort Worth, Texas, this 2Tth day of March, 1980.
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APPENDIX C

DALLAS TURN

In disposition of request from the Brotherhood of Railroad Trainmen for increasing
switcher rates to be applied {o brakemen employed on the Fort Worth-Dallas-Fort Worth

road switeher with tie-up point at Fort Worth, Texas, it Is agreed:

The brakemen assigned to the FW&D crew by the Apportionment Agreement of
January 18, 1833 "on the Forth Worth~Dallas-Fort Worth road switcher, with tie-up point
at Fort Worth, Texas, will be paid a rate of $21.13 per day on an hourly basis, effective
as of July 1, 1961. Brakemen on such assignment will not be subject to the terminal

delay rule or car scale rate.

The brakemen's positions covered by this agreement will be advertised under the

rules of the current wage schedule agreement.

This agreement, effective July 1, 1961, shall continue in effect until changed in

aceordanee with the provisions of the Railway Labor Act, as amended.
Signed at Fort Worth, Texas, June 28, 1961.

APPENDIX D

PLAINVIEW ROAD SWITCHER

i. It is agreed jobs assigned with 2 starting point at Plainview, Texas, will receive
rate of $27.73 for conductors and $26.05 for brakemen on the mileage basis,

subject to future wage adjustments.

2. It is understood that jobs assigned at this point will not be subject to terminal delay

and switching rules as covered by the current agreement,
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3. This agreement will become effective April 18, 1969 and will continue in effect
thereafter subject to the serving of 30 days' notice by one party upon the other
party, further handling to be in pursuance of the provisions of the Railway Labor

Act.
Signed at Fort Worth, Texas, this 4th day of April 1989,

APPENDIX "E"

LUBBOCK ROAD SWITCHERS

In disposition of request from the Order of Railway Conductors and Brakemen,
covered by Case ORC No. 125, and from Brotherhood of Railroad Trainmen, covered bj
Case. BRT N. 1174, for increasing road-switeher rates fo be applied to conductors and
brakemen employed on the switcher or switchers with tie-up point at Lubboek, Texas, it

is agreed:

Conductors and Brakemen assigned to a road switcher with tie-up point at Lubbock,
Texas will be paid a rate of $17.96 per day on an hourly basis for brakeman, effective as
of Mareh 1, 1957. Conductors and brakemen on such assignments will not be subjeet to

terminal delay rule or ear scale rate.

it is understood that conductors and brakemen on such runs are not entitled to any
additional payment for coupling or uncoupling air hose under the presently-existing

agreement.
{Excerpt from Agreement signed February 6, 1967}
iSubject to General Rule 17]

In comnection with use of cabooses in road switcher service at Lubboek, Texas,

where each erew presently has a caboose assigned to it, it is agreed that only one
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caboose, which will be an upgraded caboose, need be provided at that point; the eaboose
to be rotated among the crews assigned at that point and that in consideration thereof,
the company will provide lockers, toilet and washroom facilities for use of conductors
and brakemen assigned thereat. In addition, the eompany will provide a lunch table and

benehes in the locker area. This locker ares will be kept clean by other than train crews.

In consideration of the foregoing, the current rates of pay on the road switchers
assigned at Lubbaek will be increased to 91.00 a day for conductors and brakemen. (* *

*) (Subject to Article 2, Section 2 hereof)

APPENDIX "F"

STAMFORD ROAD SWITCHER

In consideration of disposition of other matters this date, it is agreed that the rate
of pay applicable to conductors and brakeman assigned to the so-called Stamford-
Abilene~Spur local wayfreight assignment will be $25.25 a day for conductor and $23.70

for brakeman.

This agreement will become effective on the first day of the month following the

date it is signed.
Signed at Fort Worth, Texas, this 8th day of February, 1967.

APPENDIX G

INTERDIVISIONAIL SERVICE

{Article IX of the 1985 UTY National Agreement)

utu.08 - 1471 -



NOTE: As used in this Agreement, the term interdivisional service includes
interdivisional, interseniority distriet, intradivisional and/or intraseniority

distriet service.

An individual carrier may establish interdivisional service, in freight or passenger

service, subject to the following procedure.

Section 1 - Notice

An individuel earrier seeking to establish interdivisional service shall give at least
twenty days' written notice to the organization of its desire to establish serviee, specify
the service it proposes to establish and the conditions, if any, which it proposes shall

govern the establishment of sueh service.
- Seetion Z - Conditions

Reasonable and practical conditions shall govern the establishment of the runs
deseribed, ineluding but not limited to the foilowing:

{a) Runs shall be adequate for efficilent operations and reasonable in regard to

the miles run, hours on duty and in regard to other conditions of work.

(b} All miles run in excess of the miles encompassed in the basic day shall be
paid for at 2 rate calculated by dividing the basic daily rate of pay in effeet on October
31, 1985 by the number of miles encompassed in the basic day as of that date. Car scale
and weight-on-drivers additives will apply io mileage rates caleulated in accordance with

this provision.
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{c) When z erew is required to report for duty or is relieved from duty at a point
other than the on and off duty points fixed for the service established hereunder, the

carrier shall authorize and provide suitable transportation for the erew.

NOTE: Suitable transportation includes earrier owned or provided passenger
carrying motor vehieles or taxi, but excludes other forms of publie

tfransportation.

{d) On runs established hereunder crews will be allowed a $4.15 meal allowance
after 4 hours at the away-from-home ferminal and another $4.15 allowanece after being

held an additional 8 hours.

{e} In order to expedite the movement of interdivisional runs, crews on runs of
miles equal to or less than the number encompassed in the basic day will nof stop to est
except in cases of emergency or unusual delays. For erews on longer runs, the carrier
shall determine the conditions under which such crews may stop to eat. When crews on
such runs are nof permitted to stop to eat, crew membérs shall be paid an allowancé of

$1.50 for the trip.

(f} The foregoing provisions (a) through (e} Go not preclude the parties from

negotiating on other terms and conditions of work.
Section 3 -~ Proecedure

Upon the serving of a notice under Section 1, the parties will discuss the details of
operation and working conditions of the proposed runs during a period of 26 days
following the date of the notice. If they are unable to agree, at the énd of the 20-day
period, with respect to runs which do not operate ‘chrbugh a home terminal or home
terminais of previously existing runs which are to be extended, such run or runs will be

operated on a trial basis until completion of the procedures referred to in Section 4.
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This trial basis operation will not be applicable to runs whieh operate through home

terminals.
Section 4 ~ Arbitration

fa) In the event the carrier and the organization camnot agree on the matters
provided for in Section 1 and the other ferms and conditions referred to in Section 2
above, the parties agree that such dispute shall be submitted to arbitration under the
Railway Labor Aet, as amended, within 30 days after arbitration is requested by the
carrier. The arbitrstion board shall be governed bjr the general and specifie guidelines

sot forth in Section 2 above.

(b} The decision of the arbitration board shall be final! and binding upon both
parties, except that the award shall not require the carrier fo establish interdivisional
sarvice in the pa_.rticular territory involved in each sueh dispute but shall be accepted by
the parties as the conditions which shall be met by the ecarrier if and when such
interdivisional serviee is established in that terrifory. Provided further, however, if
carrier elects not to put the award into effeet, carrier shall be deemed to have waived
any right to renew the same request for a périod of one year following the date of said

award, except by consent of the organization party to said arbitration.
Section 5 ~ Existing Interdivisional Serviee

Interdivisional service in effect on the date of this Agreement [{October 31, 1985]

is not affected by this Article.

Section 6 - Construction of Article
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The foregoing provisions are not intended to impose restrictions with respeet to
establishing interdivisional service where restrictions did not exist prior to the date

[Oetober 31, 1985] of this Agreement.
Section 7 - Protection

The provisions of Artiele XIII of the January 27, 1972 Agreement shall appiy to

employees aidversely affected by the application of this Artiele.

[

This Article shall become effective November 1, 1985 except on such carriers as
may eleet to preserve existing rules or practices and so notify the authorized employee
representatives on or before suech date. Artiele XII of the January 27, 1972 Agreement

shall not apply on any carrier on which this Articie becomes effective.

APPENDIX H

AMARILLO - WICHITA FALLS I. D, SERVICE

Pursuant to the provisions of Article XII of the Mediation Agreement dated January 27,
1972, and notlice served by the Fort Worth and Denver Railway Company dated Mareh 2,
1972, fo establish Intradivisional service to operaie through freight trains between

Wichita Falls and Amarillo, Texas, it is hereby agreed:

i.  Amarillo will be the home terminal for employees presently working out of
Amarillo, Wichita Falls will be the home terminal for employees presently working out of

Wichita Falls.
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2. In the operation of crews between Wichita Falls and Amarillo, initially there
will be eight (8) pool freight turns, four (4) with Wichita Falls the home terminal: four (4}

with Amarillo the home terminal.

3. In the event an extira or made-up crew is operated between Wichita Falls and
Amarillo, in either direction, the erew may be (a) deadheaded home, (b) operated caboose

hop home, or (c) handle a train back to home terminal.

4, Re.aso’ﬁable requests by these crews to eal on line of road will be granted.
For each trip on which no member of the crew delays one of these through freight trains
to eat, each member of said erew will be allowed an additional amount equal to
prevailing meal allowance in addition to other earnings on the trip. 1If a national

agreement is negotiated coneerning the subject matter of this paragraph, it will apply.

5. Employees operating in the service outlined herein will be paid for the entire
trip at the mileage rate established by the basic rate of pay for the first 100 miles. In
this intradivisional through ireight service, overtime will commenece at the ekpiration of

eight {(8) hours and fif’cy%hree {53} minutes on duty.

6. Employees will not be required to lose time in breaking in and learning the
road over the route described herein. Neither will they be required to ride the road on
their own time for this purpose without pay. The qualifying of employees over this route
will_be worked out at the local level between carrier officers and the employees

mvolved.

7.  Employees assigned to these runs will not be used in turnaround service short
of their designated terminals except in cases where it is impossible to reach the
designated finzl terminal due to impassable track. If employees are tied up between

terminals for any reason they shall be deadheaded or towed to the terminal fo which
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hesded immediately after being tied up. If an emplovee is used off his turn he will be

made whole.

8. Disciplinary hearings involving employees covered by this sgreement shall be
held, if possible, at the home terminal of a majority of the crew. When required to
attend investigation at other than their home terminal [crew member(s)] shall be
transported at earrier expense by means other than a freight train. If found not guilty
[erew member(s)] shall be paid the mileage between the points covered by this agreement
at the rates provided for herein; and if the investigation consumes more tﬁan one day,
their meal and lodging expenses shall be provided by the earrier. If required to travel by -
private automobile, the operator thereof shall receive automobile allowance of 9¢ per

mile.

9. Runarounds en route will be corrected at away-from-home terminal as well

as at the home terminal, if they are rested.

10. Employees will be allowed 2 $2.00 meal allowance after 4 hours at the away-
from~-home terminal and another $2.00 allowance after being held for an additional 8
hours. Suitable lodging will be provided for employees in intradivisional service in
accordance with the provisions of Article II of the June 25, 1964 Agreement which
ledgings will be equivalent to the existing lodging facilities now provided. Also, suitable
transportation to and from lodging point will be provided for employees in intradivisional

service,

11. Engines used in this intradivisional serviee will be kept elean, including the

toilet faeilities.

i2. Employees will be deadheaded by bus or company vehicles.
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This agreement will remain in effect until changed in aceordance with the Railway

Labor Act as amended.

Signed at Fort Worth, Texas this tenth day of May 1972.

APPENDIX I

WICHITA FALLS - ABILENE 1. D. SERVICE

Pursuant to the provisions of Article XII of the Mediation agreement dated Janvary 27,
1972, and notiee served by the Fort Worth and Denver Railway Company dated March 2,
1972, to establish intradivisional service to operate loeal freight trains between Wichita

Falls and Abilene, Texas, if is hereby agreed:

1. In the operation of intradivisions] serviee between Wichita Falls and Abilene,
initially there will be one ecrew assigned to such service with home terminal at Wichita

Falls, Texas.

2. In the event an extra or made-up crew is operated between Wichita Falls and
Abilene, in either direction, the crew may be {2} deadheaded home, (b} operated eaboose

hop home, or (¢} handle a train back to homé terminal.

3. Crew assigned to these runs will not be used in turnarcund service short of
their designated terminals except in cases where it is impossible to reach the designated
final terminal due to impassable track. If crews are tied up between terminals for any
reason they shall be deadheaded or towed to the terminal to which headed immediately

after being tied up. If an employee is used off his turn he will be made whole.

4., Employees operating in the service outlined herein will be paid for at the
mileage rafe established by the basic rate of pay for the first 100 miles or less for all

miles run over 100.
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5. Employees will not be required to lose time in breaking in and learning the
road over the route deseribed herein. Neither will they be required to ride the road on
their own time for this purpose without pay. The qualifying of employees over this route
will be worked out at the loecal level between carrier officers and the employees

involved.

6. Emplovees will be allowed a $2.00 meal allowanece after 4 hours at the away-
from-home terminal and another 2.00 allowance after being held for an additional 8
hours. Suitable lodging will be provided for employees in intradivisional service in
accordance with the provisions of Artiele LI of the June 25, 1964 Agreement which
lodgings will be equivalent fo the existing lodging facilities now provided. Also, suitable
transportation to and from lodging point will be provided for employees in intradivisional

service.

1. Engines used in this intradivisional service will be kept eclean, ineluding the

toilet facilities.

This agreement shall remain in effect until changed in accordance with the

Railway Labor Act, as amended.
Signed at Fort Worth, Texas, this tenth day of May 1872.
APPENDIX J
DEADHEADING BY BUS
1t is agreed:

1. An empioyee ordered to deadhead by bus, will be furnished a bus ticket to ride the

bus, or if he uses his own automobile, will be allowed the amount of the bus ticket
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between the stations deadheaded. This will apply to each man deadheaded even though

they deadhead in one automobile.

2. When an employee is authorized to use his own automobile due to the fact that no
other means of transportation is available, he shall be allowed car mileage allowance
consistent with company poliey (currently $24.5¢ per mile) for normal travel route miles
between the stations involved. It is understood that an employee will not be regquired to

use his personal atitomobile.

3. Where an employee is required to exercise his seniority at an outside poini, or
while at an outside point is displaced, he will also be subject to the allowances referred

to above.

4. Employees may be deadheaded suffieiently in advance out of the home terminal to
arrive at the point deadheaded to in time for them fo obtain their legal rest as
prescribed by the Hours of Service Law prior to the time they will be needed for service
at that point. Employees so deadheaded will be furnished suitable lodging at the point
deaﬁﬁeaded to in order to obtain thelr rest if tied up 4 hours or more. They will be
allowed the current meal allowanee for this period of rest and in thé event they are not
brought on duty at the expiration of twelve {12) hours from their arrival at the point
deadheaded to, they will be allowed pay at the pro rata rate, on a minute basis, of the
job or assignment desdheaded to protect up to the time reguired to report for duty.
They will be deadheaded on the first available train or bus out of the away-from-home

terminal when returning to the home terminal after release.

5.  When an employee is required to leave the home terminal of his assignment to go
to another station by direction of the company to be examined by a doetor, he will be

subject to the allowance referred to ahove.
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6. This understanding does not preclude the carrier from providing other means of

transportation.

This agreement will become effective April 1, 1979 and will continue in effeect
thereafter subject to the serviee of thirty days notice by one party upon the other party;
further handling to be in conformity with the procedural requirements of the Railway

Labor Act, as amended.
Signed at Fort Worth, Texas this 9th day of February, 1979.
APPENDIX K
M-K-T JOINT TRACKAGE AGREEMENT

In eonnection with application of the Missouri-Kansas-Texas Rallroad company for
a certifieate and order from the Interstate Commerce Commission approving and
authorizing the operation of Missouri-Kansas-Texas trains on the property of the Fort
Worth and Denver Railway Company (hereinafter referred to as ¥W&D), between Wichita
Falls, Texas and Port Worth, Texas, it is agreed that the duties of locomotive engineers,
lovomotive firemen, conductors and trainmen in the service of the M-K-T will be

restrieted to the following:

1. M-K-T will operate its own trains with its own crews over the tracks of the

FW&D in transit operation.

2. M-K~T employees shall not be permitted to piek up and/or set out ears, nor
perform station switehing, local or work train work, except ears that are bad
ordered en route. Bad order cars that are to be picked up en route will be

first out.
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3.

4.

5.

6.

M-E-T employees will be permitted to rerail derailed cars and engines in M-

K-T trains where a wrecking derriek is not required.

M-K-T employees will net be permilted to handle cars in FW&D aceount,

either loads or empties.

M-K-T employees will not acquire any FW&D senlority as a result of

operating over the deseribed portions of FW&D tracks.

The dperation of M-K-T crews, under the conditions stated, will not infringe
upon the rights of FW&D employees under the respeciive agreements with

those classes.

SIGNED AT FORT WORTH, TEXAS THIS 21 DAY OF AUGUST, 1969.

APPENDIX L

NORTH YARD AGREEMENT (ROAD)

In connection with the Carrier's plan to change the point for Conductors and

Brakemen to go on and off duty from the present loeation at 17th Street Yard to North

Yard, Fort Worth, Texas.

IT IS AGREED:

1.

It is understood that the point for geing on and off duty at Fort Worth for all

conductors and brakemen will be at the register station located in the vard office at

North Yard in the vicinity of Mile Post Six. Adequate lighted parking space wiil be

provided for employes to park their automobiles.
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2. To eliminate any dispute concerning mileage under the apportionment
agreement, road trainmen will be paid on the basis of 114 miles in each direction

between Wichita Falls and Fort Worth, Texas.

3. Conduectors and brakemen who qualify for lodging under the so-called suitablé
lodging agreement will be transported promptly from the point of goir;g off duty at North
Yard to the lodging faecility in a suitable vehiele furnished by the Carrier at no expense
to the employes. :Should transportation not be provided within ten minutes after going
off duty, conductors and brakemen will be allowed pay at pro rata rate on the minute
basis for all time from the time they tied up until they arrive at the designated suitable

lodging facility. The train crew will be transported as a unit.

4. When conduetors and brakemen in road service from Wichita Falis are to be
aggregated ou of Fort Worth in less than four hours, they will, if they so desire, be
transported in a suitable vehicle furnished by the Carrier at no expense to the employe
from North Yard office to a suitable place where they ean obtain meals and return to

North Yard Office.

5. Extra conductors and brakemen deadheaded into Fort Worth for service at or
out of that point will, unless they make other arrangements for their own convenience,
be transported in both directions by the Carrier between North Yard office and lodging

point in downtown Fort Worth at no expense to the employe.

NOTE: Suitable vehicle means an enclosed passenger vehicle with adequate

sets for all passengers.

8. Conductors and brakemen on the so-cailed Dallas-Fort Worth turn will paid
an allowanee of 15 minutes at pro rata rate for reporting to North Yard for the

southbound trips and will be paid an allowanee of 15 minutes at pro rata rate when they
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are relieved from duty at North Yard on the inbound trips, separate and apart from other
earnings, for a period of five years from the date the arrangements herein deseribed

beeome effective.
7.  Final terminal delay time will begin and road time will cease at Mile Post 11.

8.  The arrangements referred to herein will become effective upon ten (10) days
written notice to the emploves and the organization when the facilities are placed in

serviee, but no egrlier than Mareh 15, 1967, and no later than September 15, 1967.
Signed at Fort Worth, Texas, this 6th day of February, 1967.
APPENDIX M
LOCKER AND TQILET FACILITIES

In consideration of disposition of other matters this date, it is agreed that
conductors and trainmen will be provided with individual lockers at home terminals at
Wichita Falls, Amariilo and Childress. When the yard office building ié prévided at North
Yard, Fort Worth, lockers will be provided for the conductor and brakemen of the so-
called Fort Worth-Dallas turn; in addition, loekers will be provided for use of conductors
and trainmen whe qualify for lodging under the so-called suitable lodging agreement, and

it is understood that the use of these latter referred to lockers will be rotated.

Each of these points will have wash basins and toilets and be furnished with soap
and paper hand towels. These faecilities will be cleaned by someone other than

conduetors and brakemen.

Signed at Fort Worth, Texas, this 6th day of February, 1967.
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YTARD SERVICE
RULE 1. RATES OF PAY

Section 1, Basie rates of pay, subject to cost-of-living adjustments of the Oectober 31,
1985 National Agreement, in yard service will be preserved and up-dated. Rate sheets.
will be furnished the General Chairman of the UTU{CXT) each time such rates are

changed as a result of national or local wage settlements.

»~

Section 2. Duplicate Time Paymentis
(Excerpt from October 31, 1985 National Agreement)

(2} Duplicate titne payments, including arbitraries and speecial allowances that
are expressed in time or miles or fixed amounts of money, shall not apply to employees

whose seniority in train or engine service is established after October 31, 1985.

{b} Dupiicate time paymenis, including arbitraries and speeial allowances that
are expressed in time or miles or fixed amounts of money, not eliminated by the Oectober
31, 1985 National Agreement shall not be subject to general, cost~of-living or other

forms of wage inereases.
Section 3, Rate Progression - New Hires
(Excerpt from Cctober 31, 1985 National Agreement)

In any class of service or job classification, rates of pay, additives, and other.
applicable elements of compensation for an employee whose seniorily in train or engine
service is established after October 31, 1985 will be 75 percent of the rate for present
employees and will inerease in inerements of five percentage points for each year of

active service until the new employee's rate is equal to that of present employees. A
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vear of active serviee shall consist of a period of 365 calendar days in which the

employee performs a total of 80 or more tours of duty.
RULE 2. BASIC DAY AND OVERTIME
(a) Eight (8) hours or less shall constitute a day's work.

{b} Assigned Men - Except when changing off where it is the praetice to work
alternately days arzd nights Tor certain periods, working through two shifts to change off,
or where exercising seniority rights from one assignment to another, all time worked by
assigned men in excess of eight hours' continuous service in a 24-hour period shall be paid

for as overtime, on the minute basis, at one and one~half times the hourly rate.

This rule applies to regular relief men, except that work performed by regular
relief men on assignments which conform with the provisions of Appendix A (five day

work week rule) shall be paid for at the straight time rate.
QUESTION:

What compensation should be allowed for additional service where a crew is
regularly assigned to work 12:60 midnight to 8:00 A.M. and (service performed not

affected by exceptions outlined in Rule 2):

1. Is required fo eover the third shift on the same day--4:00 P.M. to 12:00

midnight?

2.  Is required in an emergency to work 8:30 AM. until 11:30 A.M.?
3. Is required in an emergency to work 8:00 P.M. to 12:00 midnight (four hours)

on the same day?
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4. Is given 48 hours' notice and assignment is moved up an hour, starting at
11:08 P.M. and being relieved at 7:00 A.M. and consequently in the 24-hour period, works

nine hours, but not more than eight hours on a shift?
ANSWER

1. Eight hours at time and one-half.

2.  Eight i*iours at time and one-half.

3. Eight hours at time and one half.

4. On account of complying with the 48-hour provisions, which make it

permissible to change beginning time, erews only entitled to a minimum day.

The guestions and answers under this article are illustrative only. The designation

of shifts does not necessarily foilow those in effect.

{¢} Extra Men - Execept as indieated below or when changing off where it is the
practice to work alternately days ahd nights for certain periods; working through two
shifts to change off, or where exercising seniority rights, all time worked in éxcess of
eight hours continuous service in a 24-hour pericd shall be paid for as overtime on a

minute basis at one and one-half times the hourly rate.
In the application of this rule, the following shall govern:

(1) This rule applies only to serviee paid on an hourly or daily basis and not to

serviee paid on mileage or road basis.
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{2} A tour of duty in road service shall not be used to reguire payment of such
overtime rate in yard service. (The term "road service," as used in this paragraph (2),

shall not apply to employees paid road rates, but governed by vard rules.)

(3) Where an extrs man ecommences work on a second shift in 2 24-hour period he
shall be paid at time and one-half for such second shift except when it is started twenty-

two and one-half to twenty-four hours from the starting time of the first shift.

A 24-hour period, as referred to in this rule, shall be considered as commenecing for
the individual employee at the time he started to work on the last shift on which his

basie day was paid for at the pro rata rate.

(4) An extra man changing to a regular assignment or a regularly assigned man
reverting to the extra iist shall be pgid at the pro ratz rate for the first eight hours of

work following sueh change.

{(5) Except as modified by other provisions of this rule, an extra employee
working on one shift in one grade of service and a second shift in another grade of
service shall be paid time and one-half for the second shift; the same as though both
shifts were in the same grade of service, except where there is another man available to

perform the work at pro rata rate.
(@) QUESTION

What eompensation should be allowed an extra man who is called at 4:00 A.M.,
relieves a regular man who is covering an assignment 12:00 midnight to 3:80 A.M., and
the assignment works until 9:00 A.M., regular switchman working four hours, extra

switchman working five hours, remainder of erew working nine hours?

ANSWER
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Extra man will receive a minimum day only.

{e) Regularly assigned heipers used as foremen on other crews will not be
considered as exereising seniority under Seection 3(a) of Appendix "A" unless such service
is requested by them. When regularly assigned foremen are required.to double as helpers
they will receive the foreman's rate at time and one-half, except If regularly assigned
foremen work on their rest days, they will be compensated at the rate of the job worked,

whether it be foreman or helper.

(f) Regular switchman required to work their meximum hours will, if their
assignment is worked, resume service when their rest period is up under the Federal Law;

and then be permitted to work eight hours or paid therefore.

(g) Overtime may be required in order to finish work that the crew is performing

at the expiration of the assignment period or in emergencies.

{h) When a crew is assigned and commences on a different type of work or to
serve another industry not later than two (2) hours after the regular assigned off-duty
time, yard crew may be continued on duty until work is completed and they arrive back
at their relief point; all time held or worked (inciuding work performed under {g') ahove
and () below) in excess of regular eight-hour as;signment, will be pzid for as overtime

under this rule.

(i} When a crew is required by proper authority to commence 3 different type of
work or to serve another industry after the expiration of two hours from the regular
assigned off-duty time, allowagnee of eight hours at the punitive rate will be made as
compensation for all time held or worked, (including work performed under (g) above and

{i} below} in excess of the regular eight-hour assignment, unless there are not sufficient
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men available as provided by Rule 10 to comprise an extra crew, in which event the

penalty will not apply.

(i) During the time yard crew is held to perform such work, any switehing may be
performed until the work for which it is held develops at which time yard erew will
perform work for which held and when that work is finished, they will be relieved from

duty upon arriving back at their relief point.

{k} It is uiderstood that proper notice will be given yard crew before the
expiration of their eight-hour assignment when to be held for work not existing at the

end of assignment.
{)  This rule will not apply to yards where only one shift is worked.
RULE 3. CONSIST OF CREWS

Switch erews shall consist of a foreman and two helpers, subject to the provisions
of Getiers]l Rule 1. The use of a thizd helpet on ¢ertain éréws at Fort Worth, Texas, and

at Amarillo, Texas, is covered by Appendix "B".

RULE 4. ASSIGNMENTS

{a) Switechmen shail be assigned for a fixed period of time which shall be for the
same hours daily for all regular members of the crew. So far as it is practicable,

assignments shall be restricted to eight hours' work.

(b) Regular switch crew assignments shall be advertised by number designation
which will indicate the general area in which such assignments will usually work. This
will not prevent any switch crew assignment from performing work anywhere within the
switehing limits of the yard involved, including deliveries of interchange to other

railroads, but erews will not arbitrarily be required to exchange work for an entire shift.
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{e) Since it is recognized that conditions and switching requirements do change
from time to time, the Management reserves the right to revise the numbers and
designated general areas of sueh regular switch crew assignments, posting revised

advertisement accordingly.
RULE 5. POINT FOR BEGINNING AND ENDING DAY

Switeh erews shall have a designated point for going on duty and a point for going
off duty. The point for going on and off duty will be governed by local conditions. In
certain localities, instructions will provide that the switchmen will reéort at the hump,
others at yard office and others at engine house or ready tracks. It is not considered
that the plaee to report will be confined to any definite number of feet, but the
designation will indieate a definite and recognized location. It is understood that switch

erews shall be relieved at same point where they report for duty.
RULE 6. STARTING TIME

{2) Regularly assigned yard erews shall each have a fixed starting time and the
starting time of a crew will not be changed without at least forty-eight (48) hours'

advance notice.

{b} Where three eight-hour shifts are worked in eontinuous service, the time for
the first shift to begin work will be between 6:30 A.M. and 8:00 A.M.; the second, 2:30

P.M. and 4:00 P.M.; and the third 16:30 P.M. and 12:00 midnight.

{c} When two shifts are worked in continuous service, the first shift may be

started during any one of the periods named in (b).
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{d} Where two shifis are worked not in continuous service, the time for the first
shift to begin work will be between the hours of 6:30 A.M. and 10:06 A.M., and the

seeond not later than 10:30 P.M.

{e} Where an independent assignment is worked regularly, the starting time will be

during one of the periods provided in (b} or (d).

{f) At points where only one yard erew is regularly employed, they can be started

at any time, subjeet to {a).

{¢) Where mutually agreeable, on account of condition produced by having two

standards of time, starting time may be changed one hour from periods above provided.

{h} Exceptions to starting time rules may be agreed upon by the Management and

General Commitiee to cover local service requirements.
RULE 7. CALCULATING ASSIGNMENTS AND MEAL PERIODS

The time for fixing the beginning of assignments or meal periods is to be caleulated
from the time fixed for the crew to begin work as a2 unit without regard to preparatory

or individual duties.
RULE 8. LUNCH TIME

(a) Switeh crews will be allowed twenty (20) minutes for lunch between four and

one-half {4-1/2) and six (6} hours after starting work without deduction in pay.

{p) It is understood that except in emergencies, switchmen will not be required to
take their meal periods out of doors, but will be allowed the use of the switch shanty or
other suitable buildings that may be loeated within a reasonable distance from their work

and permissible for such use.
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{e) Switch crews will not be required to work longer than six (6) hours without

being allowed twenty (20) minutes for lunch, with no deduetion in pay or time therefor.
QURSTION

if through some unforeseen circumstance, a switch erew is on duty say fourteen
hours, would the erew be entitled to 2 second period of twenty minutes in which to eat,

and if so, when would it begin?

-

ANSWER

This rule applies to both the first and second lunch periods. Crew would be entitied
to the second lunech period within six hours after eompleting the first lunch peried. In
either ease, switehmen will not be worked longer than six hours without being given an

opportunity to eat.
NOTR

When switchmen are required to double they will be allowed a reasonable time
between the end of the first and beginning of the second shift to secure a warm meal, if
possible, within a reassonable distance. A reasonsble time means not exceeding 45
minutes. When they do not choose to take a meal period between the end of the first and
beginning of the second shift, they are entitled to this privilege when the meal period is

taken.
RULE 9. REGULATING ROTARY EXTRA BOARD

() At points where a rotary exira bozrd is in effeect, the designated operating
officer and the local chairman shall cooperate in regulating extra lists so that the
-switchmen assigned thereto and available for service may earn a minimum of eight (8)

days and a maximum of ten {10) days, exclusive of days on which sueh employees lay off
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on their own sccord in any payroll period for use in adjusting the extra board. Cheel will
be made onee each payroll pericd when requested by the loeal chairman or designated
operating officer for the preceding payroll period. When the average falls below eight
(8) days, based on the number of extra switchmen actually available for service each day,
the extra list will be redueed by furloughing the necessary number of junior switchmen.
Likewise, wﬁen the average is more than ten (10) days, based on the number of exira
switchmen azetually available for service each day, the extra list may be inereased by
recalling furloughdd switehmen or employing additional switehmen. This will not restriet
the right of the Carrier to increase the éxtra list between check periods when business
warrants, provided sueh inerease will not reduce the average below eight (8) days in that

payroll period.
{(b) Paragraph {a) shall not in any manner be construed as establishing 2 guarantee.
RULE 10. EXTRA MEN

{a) Poremen and Helpers. Extra switehmen will be worked first-in first-out on a
' rotary basis in filling temporary vacancies of ten days or less, and this will continue until

assignment is made in accordance with paragraph {(a) of Rule 18.

{b) Foremen and Helpers. Exira switehmen will be considered "first-in® at the
expiration of eight (8) hours from time assignment began work. When switehmen are
prevented from working in their turn beeause of the effect of Hours of Service Law, no

runground elaim will be paid.

(e} Foremen and Helpers. Exfra switchmen who are laying off will report
themselves available for duty at 11:00 A.M. and will be marked up in their place on the

extra board at that time. Such extra switehmen not reporting themselves available for
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duty at the mark-up time of 11:00 A.M. daily will not be marked up on the extra board

until 11:00 A M. the following day unless the extra board is exhausted.

() Poremen ami Helpers. When an extra switehman is not available for eall and
thereby misses a regular shift or extra shift that goes to werk within the three periods
for regular shifts to ecommence duty, he will not be eligible to work again until the
expiration of sixteen {18) hours from the time shift for which he missed eall went to
work unless the e:.c_tra board is exhausted, at which time he will be marked up at foot of

the board. This provision will not apply to ealls for road service.

{¢)} Foremen and Helpers. When an extra switchman misses a call on an extra
assignment that is called at other times than during the periods that regular assignments
go to work, he will hold his place on the extra board provided he is availlable for eall the

following period in whieh regular assignments go to work.

(£} Foremen and Helpers. The following will govern in connection with filling

temporary vacancies:
{1) Article 7 of General Rule 1 will apply before doubling of switchmen.

(2) If no switchmen are available pursuant to the provisions of Article 7 of
General Rule 1, then the senior rested regular zssigned men on their "days off" in the
starting time group in which the vacancey occurs will bhe used. If none available, then the
senior rested regular assigned men on their "days off" with eight hours to work should be
used in each case provided the double or eight~hour tour of duty will not interfere with
their being able to work in their regular assignment. In the application of the above, 2
switchman will not be allowed to work more than one shift on his "days off" when other

switchmen on their "days off" are available for serviee under this rule.
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{3) If no extra men or regular assigned men on their "days off" are available, then
the senior rested regularly assigned men should be used; if none available, then the senjor
regularly assigned men with eight hours to work should be used, provided the double or
eight-hour tour of duty will not interfere with their being able to work on their regular

assignment.

() Foremen. In filling foremen vacancies of less than ten (10) days' duration,
senior assigned h:elpers on such crew, including extra board men called for vacaney, if
qualified, will be given choice of positions; if the senior gualified foremen assigned as
helpers on that assignment do not desire to work as foremen, the junior qualified
foreman assigned as helper on that crew {(either regular or extra) will be reguired to fill

the foreman vacaney.
If foreman vaeancy is not filled, the following order will govern:
{1} Wil be filled from the extra board.
(2) Will be filled according to the provisions of Artiele 7 of General Rule 1.
{3) The senior available foreman in the starting time group off on rest days.
(4} The senjor available foreman off on rest days.

{h} Foremen. Foremen will register their names with the Yardinaster when they
desire service on their "days off." Foremen who have so registered will be given
preference in the following order: First, by the senior foreman who has so registered in
the starting time grbup; second, 1f none in the starticg time group, then by senior
foreman who has so regisiered. Foremen who have not so registered will not claim nor

be zllowed time when not ealled on "days off."
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{3) If no extra men or regular assigned men on their “dajs off” szre available, then
the senior rested regularly assigned men should be used; if none available, then the senior
regularly assigned men with eight hours to work should be used, provided the double or
eight-hour tourl of duty will not interfere with their being able to work on their regular

assignment.

{g) Foremen. In filling foremen vacancies of less than ten (10) days' duration,
senior assigned hflpem on such erew, ineluding extra board men called for vacaney, if
qualified, will be given choice of positions; if the senior qualified foremen assigned as
helpers on that as_signmeﬁt do not desire to work as foremeﬁ, the junior qualified
foreman assigned as helper on that crew {either regular or extra) will be required to fill

the foreman vacanev.
If foreman vacancy is not filled, the following order will govern:
(1) Will be filled from the extra board.
{2} Will be filled aceording to the provisions of Artiele 7 of General Rule 1.
(3) The senior available foreman in the starting time group off on rest days.
(4) The senior availabie foreman off on rest days.

{n} Foremen. Foremen will register their names with the Yardmaster when they
desire service on their "days off." Foremen who have so registered will be given
preference in the following order: First, by the senior foreman who has so registered in
the starting time group; second, if none in the starting time group, then by senior
foreman who has so registered. Foremen who have not so registered will not claim nor

be allowed time when not called on "days off."
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(i) Foremen. Swing helpers referred to in Appendix B will not be used as foremen
except when a foreman is not available under the provisions of this rule or in case of

emergency.
RULE 11. CALLING EXTRA MEN

(2) Extra employees hot assigned to vacancies of ten days or more and having had
legal rest period will be available for call by telephone eone hour and thirty minutes in

advanee of starfing time of each regular yard shift.

{b) Egtra men called and reporting and not used shall be allowed ¢cne-half day at
the rate of pay of job for which called and retain their standing on the board. If not used
before expiration of twenty-four hours from the time first called for, full day shall be

sllowed.

{¢) Switchmen who are runaround shall be allowed four hours and stand first out,
put if not called within eight hours, then one day will be allowed and stand last out,

except when switchmen reguire rest. Rate applied will be that of jobnot called for.
RULE 12, SENIORITY

{a) Seniority rights of switchmen will date from the iime they enter the service
continuous in yard or terminal where eu{ployed. A switchman will be considered
quatified to perform service as foreman after having at least ninety (90) days' aetual

experience in the yard in which employed.

{b) Senior switchman, if qualified, shall have choice of positions, subject to the

provisions of General Rules 1 and 2.

{c) Switchman will not be adjudged incompetent to perform the duties of a

foreman without an investigation, including field test if considered pertinent. If
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disqualified as a foreman, he will be restricted to the classifieation of helper for a period

of six (6} months before being eligible for reinstatement as foreman.
RULE 13. PROMOTION

in the appointment of yardmasters and assistant yardmasters, the oldest qualified

switchman shall be given full eonsideration.
RULE 14. SENIORITY LIST

(2) A erew board shall be kept in the yard office upon which assigned erews and

extra men shall be registered.

{b) Switchmen shall have access at zll times to a seniority list to be posted in a
eonvenient place in the yard office, and the list shall be corrected at least each six

months. Two copies each to be furnished the General and Loeal Chairman.
RULE 15. LAYING OFF

{a) Recquest of switchmen to lay off will be granted when extra men are available
to- relieve them. The approxi'mate time desired to be off will be indicated at time

request is made.

{b) Request for lay-off in excess of fifteen (15) days will require the approval of
Trainmaster, and in excess of thirty (30) days will require the approval of

Superintendent.

(e) Not less than four hours' advance notice will be furnished before resuming

duty.

RULE 16. LEAVE OF ABSENCE
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(2) Employees serving on Committee work will, on sufficient notice, be granted
leave of absence and such free transportation as is consistent with the regulations of the

railroad.

{b) Any employee covered by this agreement accepting a supervisory position on
this property or an official position in the service of this company or any of the
Burlington Northern System, or being employed exelusively by the United Transportation

Union, will retain his seniority rights.
{e} Leave of sbsence will not be granted to exceed sixty (60) days.
RULE 17. REDUCTION IN FORCE

{a) Switehmen absent on account of reduction in foree shall have the privilege of

working elsewhere during such leave of absence, subject to eall to return if needed.

(b} Switehmen laid off account reduction in foree desiring to retain their
estabiiéhed séhibi’ity 'righ"cs will file their name and address, and any' cﬁénges of add'rés's,
with the superintendent or designated employing officer, and the local chairman (receipt

of which will be acknowledged).

Failure to file address in writing at the time laid off, or to furnish changes of
address, or failure to report for duty when recalled for serviece, within fifteen (15)' &ays
from date notified (by mail, or telegraph sent to the address last given), or failure to
give satisfactory reason for not doing so, of failure .to pass the required examinations,
will constitute forfeiture of all seniority rights. If a switchman laid off in reduction of
force complies with the above provisions and the Operating Rules relating to personat

conduet his seniority will be eumulative during the period of his absenee.
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{e} When it becomes necessary to reduce the number of regular switch crews, the
employees on such regular switch crews who are affeeted by such -reduetion will be
notified sixteen (16) hours before the cha.ngg is 'inade, gsubject to the interpretation
deseribed in the following example, which is to be considered as typical only and is given

to deseribe the possible working of the rule.

A regular yard engine is assigned to work from 8:00 A.M. to 4:00 P.M. Carrier
desires to discont;mxe this yard engine at the elose of business as of today. Therefore,
the erew on that regular yard engine will be notified to that effect not later than 4:00
P.M. toeday, which notiee is understood to be sixteen hours' advance notice. Expressed
briefly, the sixteen hours' notiee will be given sixteen hours before the yard engine is dﬁe

to begin its next shift.

{d) When an additional switch crew is worked for three days on the same shift, it
will be advertised as s regular assignment but does not have to be worked during the
. advertisement period. The assignment will be worked at least one day following

expiration of advertisement before being eancelled.
RULE 18. VACANCIES

(s) Assignments ~ In yards where yard crews are relieved as 2 unit for the purpose
of assigned rest days, this paragraph will be applied as follows: Temporary vacancies*
shall be advertised at the expiration of ten (10) days for a peried of five (3) days and
fiiled by the senior switchman making written application for same. Assignments will ée
closed at 18:00 a.m. at the expiration date of advertisement, and assignment will be .
made by 2:60 p.m. on date assignment expires. I no applications are received, the junior
qualified extra switchman will be assigned and cannot return fo the extra board until

there is a qualified switechman junior to him on the extra board. A change in starting
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time of ninety minutes or less will not be considered a new position. (*A temporary

vacaney becomes a permanent vacancy at the expiration of ten (10} days.)

(1) In vards where yard crews are relieved as a unit for the purpose of assigned
rest days, this paragraph shall be applied as follows: New positions and per'manent
vacancies shall be promptly advertised for a period of five days and filled as provided by
paragraph (a) of this rule. At the end of 48 hours, the senior man working in that
particular yard, upon written application, will be allowed to hold the job until the

expiration of the five {5) day period.

{b) In yards where members of a yard crew are relieved individually instead of as
a unit for the purpose of assigned rest days, this paragraph shall be applied as follows:
Temporary vacancies® shall be advertised at the expiration of ten (10} days for a period
of five days and filled by the senior switehman niaking written applieation for same.
Assignments will be closed at 10:00 a.m. at the expiration date of advertisement, and
assignment will be made by 2:00 p.m. on date advertisement expires. If no applications
are received, the junior qualified extra switchman will be assigned and eannoct return to
thé extra board until there is a qualified switchman junior to him on the extra board. A
change in starting time of ainety minutes or less will not be considered a new position.

(*A temporary vacancy becomes a permanent vacaney at the expiration of ten (10} days.)

(1) In yards where members of a yard crew are relieved individually instead
of as a unit for the purpose of assigned rest days, this paragraph shall be applied as
follows: New positions and permanent vacancies shall be promptly advertised for a
pericd of five days and filled as provided by paragraph (b) of this rule, except permanent
vacancies will not be advertised if filled under paragraph () by 2 displaced switchman

within twenty-four hours from tie~up time of position vacated. At the end of 48 hours,
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the senior man working in that particular yard, upon written application, will be allowed

to hold the job until the expiration of the five (5) day period.

(¢) A switchman displaced by 2 senior switchman or who has been off for any
reason a sufficient time to lose his regular job may displace on twelve hours’ advance
notice to proper officer, or be permitted to exercise his seniority on any permanent
vacaney by giving proper officer three hours' notice in advance of starting time of the
job. In conneetioit with a permanent vacancy this will be considered the same ss plaeing

formal bid.

(&) No switehman will change from one job to ancther unless a vacaney occeurs,
without giving not less than five (5) days' notiee in writing to the proper authority of his
intention to displace another switchman, junior in seniority. Such notice will be

effective on the first assigned day off of the new assignment.

{1} A switehman in the exercise of seniority who changes assignments fo a
vacaney or a new position, will take the conditions of the assignment, but will not be
permitted to work more than five straight time eight-hour shifts in the work week of the
assignment which he had at the time of his change of assignment, unless displaced or a '

new vacancy (other than job vacated) occurs.

{2} No switchman will relinquish regular assignment for extra board without giving

five (5} days' notice in writing to the proper authority, unless displaced.

NOTE: It is agreed that the intent and purpose of paragraphs (d), (1) and
{2) above is to prevent switchmen from working more than five consecutive
days by voluntarily displacing other men or exercising seniority on vaecanecies.
This does not apply to swiichmen displaced and will not confliet in the

application of Section 5 of Appendix "A".
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RULE 19. SELF-PROPELLED WORK EQUIPMENT MACHINES

(z) All yard work where switeh erews are maintained shall be done by switechmen

except as provided in paragraphs (b), (¢}, (d)} and (e) of this Rule.

(b) Road trainmen shall have the right to man work trains that are operated
partly within switching or yard iimits and partly on the road adjacent to sueh yard or

switching limits.

(0} Self-propelled pile drivers, clamshells, bridge derricks, rail detector cars and
other self-propelled work equipment machines, ete., which cannot be removed from the
track by manpower, working wholly within yards where switchmen are employed and
handling more than one car at the same time other than tank and/or idler ear will be
manned by a érew consisting of one foreman and helper. If the machine or not more than

one ear is handled other than tank and/or idler, crew will consist of foreman only.

{d} Where more than one self-propelled machine is used on one and the same job
at the same lccation, working aiternately or simultaneously, only one such

erew will be required.

NOTE: It is understood the reference to "one ear™ in paragraphs {c) and {f) means

handling one ear at a time other than tank and/or idler car.

{e) It is understood the Woolery or similar type weed burner will be manned by

foreman only.

{f} The use of self-propelled machines used exclusively at material yards, tie
plants, shops, roundhouse, storehouse, sand house, slag, sand and gravel pits, without
switehmen is restricted to the handling, setting out or picking up of not more than one

ear from one frack to another which have been set by yard crews for loading or
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unioading. If switehing or moves other than provided in this paragraph are required, they

will be made by switehmen.

(g) Reil laying machines of the Burro type may be used without a switchman

when working with & maintenance gang in laying or picking up rail.
(Excerpt from June 25, 1964 National Agreement)

Section 1({b). hYm-d Service - A yard conduetor {foreman) will be employed on on-rail
self-propelled vehicles or machines operating within general switching limits provided
such machines have sufficient power to move freight cars; and, if more than two cars are
handled at any one time a yard brakeman {(helper} will also be employed.

This provision will not apply to the operation of self-propelled vehicles or machines
in confined aresas such as shop tracks, supply areas, tie yards and so forth, exeept that
with respect to such self-propelled machines now working in the eonfined areas where
rules or praetiees require the employment of a yard ground man, such rules and practices

are preserved and the yard conductor's (foreman's) rate will apply to this service.

Seetion 2. Rules or practices under which a locomotive engineer, or fireman where
presently required, is employed on on-rail seli-propelled vehicles or machines for the
purpose of operating the machine in the performanee of all the work for which sueh

machines are designed are retained.

Section 3. Except under the conditions herein specifically prescribed, operating
employees need not be used on self-propelled vehicles or machines. It should be noted in
zddition that this Agreement does not alter any existing rules or practices except as

specifically stated herein.

RULE 20. FOOTBOARD YARDMASTERS
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(2) When engine foremen are required to act as footboard yardmasters they will
be paid for the time required to be on duty, regardless of the number of hours worked by

the engine.

(b) Engine foremen acting as footboard yardmasters will be paid not less than

two-thirds of one hours' pay in excess of the yard conductor's (foreman) daily rate.

NOTE: When yard engine foremen are reguired to take instruetions and give them
to other yarli‘i erews or direct the movement of road crews or do any work that is
ordinarily performed Dy a yardmaster they will be entitied to the differential for

footboard yardmaster that is specified in (b) hereof,
RULE 21. COUPLING AND UNCOUPLING AIR, SIGNAL AND STEAM HOSE

{a) ‘The use of switéhmen to eouple or uncouple air, steam and signal hose at Fort
Worth, Wichita Falls, Childress and Amarillo may be required by order of Yardmaster,
footboard yardmaster or other officers within the defined general switehing limits at
| terminal. Each member of the yard erew performing such service will be paid an
_independent aliowance of $6.56 and this payment will not be duplicated irrespective of

how many times air, signal and steam hose may be coupled during that particular tour of
duty. (***) (Subject to Rule 1, Section Z hereof) The allowance herein provided for
ghall not be applicable or payable‘when switchmen are required to couple or uncouple air,

signal and steam hose as follows:
{1} Between engine and car, engine and caboose, or engine and another engine.

{2) Between cars or between engine and cars where switchmen eut railroad

erossings, street or road erossing to permit t{raffie to use such rajiroad, street or road

crossing.
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(3) When air hose ecoupling break after having been made by carmen.

(4) Making air hose coupling in connection with 2 double~over, this
exception is confined to the final movements of doubling trains or transfer deliveries
together after coupling is complated, and does not have reference to the switching of

cars from one track to another.

{b} Switchmen will not be required to couple or uncouple signal and stean: hose,
or more than one coupling or uncoupling of air hose, between engine and first car on

passenger equipment where carmen are on duty.

{¢} Nothing in this Rule shall be construed as intending that only switchmen may

perform the functions outlined in the exceptions herein.

{d) The independent allowance provided for herein shall be paid separate and
apart from the work day, and wiil not be considered as an arbitrary or special allowanece
subjeet to be increased in present or in future negotiations but shall remain separate and

apart from all other compensation.

{e} It is understood that switehmen will not be required to couple or uncoupis air

hose on ears that are not switched or otherwise handled by them.
RULE 22. SAFETY APPLIANCES

{a) Switchmen will not be required to work more than one shift with an engine

unless equipped with side steps, grab iron and suitable lights.

{b) Switchmen will not be required to couple or uncouple safety chains or
curtaios on either passenger or freight cars, nor shall they be required to chain up cars

where car repairers are maintained.
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RULE 23. INVESTIGATING PROCEDURES

fa} No switchman will b_e dismissed or sustain an entry upon his service record
until after a fair and impartial investigation has been held, except switchmen may waive
investigation and accept responsibility and diseipline in the form of an entry on their
serviee record or temporary suspension not to exceed thirty calendar days. In case of

suspension, waiver of investigation will speeify period of suspension.

(b) Al iflvestigations will be held promptly, and if the presence of an employee is
desired he will be notified in writing or by telegraph of the date, hour, place and purpose
of the investigation and he will be given forty-eight (48) hours if necessary from receipt

of notice in whieh to arrange for representation.

(e) The investigation date will not be set later than ten (10} days from the date
of an sccident or alleged violation of operating rules except that personal eases will be

subject to the ten (10} day limif from the date information is obtained.

{d) Af the investigation the employee may present witnesses in his behalf and
may be assisted by one or more duly aceredited representatives or an employee of his
choice. Employees attending investigations may hear all testimony 6ffered and they and
their representatives will be afforded opportunity to question witnesses after the
investigating officer has concluded his interrogation of the witness. All testimony will
be entered verbatim into the record of the case and a copy of the record will be supplied

Local or General Chairman upon request.

(e} Decision shall be rendered within thirty (30} days following the investigation
and written notice will be given each employee to whom discipline is assessed and the
employee will receipt for same. The right of any employee to appeal from the decision

of the Company through regular ehannels is conceded.
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{f) Switchmen required by the Carrier to attend investigations, when not found

at fault, will be paid:

(1} If investigation is conducted continuous with completion of the working
shift or is started not to exceed one (1) hour after compiletion of shiff, or is started not
to exceed one (1) hour in advance of the starting time of shift, work and time in
attendance at investigation shall be combined and paid for on continuous time at pro rata

rate of pay.

{2) If investigation is condueted during work shift, no additional payment

will be made for atfending investigation.

{3) If investigation is not held as outlined in Items 1 and 2 hereof,
switchmen not found at fault will be paid for actual time so held with a minimum of four
hours at pro rata rate, this time to commenee on arrival at place where investigation is

to be held and to continue until released.

(4) If switchman is unable to work the same day because of attendance at
investigation, and it is an assigned working day for him, no compensation will be allowed

under this rule but he will recelve pay for time lost, if not found at fault.

NOTE: Provisions of this paragraph (f) are not applicable (1) to switchmen
attending investigation held because of a complaint made by one employee
against another, or (2) to switchmen desired by employees as their witnesses
under paragraph (b} of this Rule 24 unless, in advance of or during the
investigation, it is determined that the witness has information essential fo

the matter under investigation.
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() Any appeal from such decision will be handled under the provisions of General

Rule 3.
RULE 24, COMPLAINTS

All charges and reports made against any switechman by another switechiman shail be
made in writing and the accused furnished with a copy of same. Verbal complaints will

not be entertained.

=

RULE 25. HELD OFF ON COMPANY BUSINESS

Switchmen held off on Company business will be paid aetual time lost and when
neeessary to leave home, will be allowed their legitimate expenses. This applies to extra

men as well as regular men.
RULE 26. SPECIAL ALLOWANCES

(2) Subject to General Rule 5, where regularly assigned to perform service within
switehing limits, switehmen shall not be used in road service when road crews are
available, except in case of emergency. When yard crews are used in road serviee under
céhditions just referred to, they shall be paid miles or hours, whichever is the greater,
with a minimum of one hour, for the class of serviee performed, in addition to the
regular yard pay and without any deduction therefrom for the time econsumed in said

service. {Pursuant to Rule 1, Section 2, hereof.)
RULE 27. INTERPRETATION OF ACREEMENT

Rulings made by the proper general officer of the railroad with reference to any
article of the agreement will be made in writing, and General Chairman of the United
Transportation Union - party to the agreement ~ will be given a copy. [t is conceded that

the General Chairman has the right to challenge any interpretation or ruling within
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fifteen (15) days; when such challenge is made, the proper officers of the Carrier will
meet with the General Chairman within ten (10) days to endeavor to reach an agreement

on the interpretation or ruling in question.

RULE 28. FOREMEN HANDLING INTERCHANGE REPORTS.

Yard foremen will be allowed an arbitrary payment of thirty (30) minutes at pro
© pata rate when required to deliver per diem reports and/or waybills in interchange on
. ears not actually handled by them at the time interchange is made. {Pursuant to Rule 1,

Section 2, hereof).

RULE 29. DURATION OF AGREEMENT

The rates of pay, rules and working conditions contained herein constitute the
agreement between the Fort Worth and Denver Raillway Company and United
Transportation Union for switehmen, effective September 18, 1960, as revised

» and shall continue in effect until changed in

accordance with the provisions of the Railway Labor Act, as amended.

For: UNITED TRANSPORTATION For: BURLINGTON NORTHERN
UNION RAILROAD COMPANY
General Chairman Assistant Vice President

Labor Relations

APPROVED:
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International Vice President

utn. 68 - 183 -



Appendix A

Appendix B

AppendixC
Appendix D

Appendix E

utu.08

YARD SERVICE APPEN‘DIX
Article 3 of the Five Day Work Week Agreement
Swing Helper Agreement
1} Ft. Worth
2) Amarillo
American Elevator and Storage Company Agreement.
Heard Elevator Agreement

North Yard Agreement (Yard)

~ 184 -



APPENDIX A
FIVE DAY WORK WEEK
EXCERPT FROM AGREEMENT OF SEPTEMBER 21, 1959
ARTICLE 3

Section 1

*-

{2) Effective Qetober 1, 1958, the carriers will establish for all employees
represented by the United Transportation Union, é work week of 5 basie days. Excepf as
otherwise provided in this agreement, the work week will consist of 5 consecutive days
with two days off in each seven. The foregoing work week rule is subject to all other

provisions of this agreement.

{b) The designaied officer or officers on each railroad and the representative or
representatives designated by the Union will meet prior to Oetober 1, 1950 and agree on -
details and methods for rebulletining and reassigning jobs to conform with the 5~day
week. After all initial changes have been made to place the 5-day week in effect,

subsequent changes will be made in accordance with schedule agreement rules.
Section 2

The term "work week" for regularly assigned employees shall mean a week

beginning on the first day on which the assignment is bulletined to work.
Section 3

(a8) When service is required by a carrier on a day off of regular assignments it
may be performed by other regular assignménts, by regular relief assignments, by

combination of regular and regular relief assignments or by exira employees {existing
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rules or practices under which unassigned employees may be used are preserved). Where
regular relief assignments are established, they shall, exeept as otherwise provided in
this agreement, have 5 consecutive days of work with deségnated days of service. They
may have different starting times on different days within the periods speeified in the
starting time rules, and different points for going on or off duty on different days.
Bulletins for regular relief assignments will contain a brief description of the general
work comprehended but sueh deseriptive title will not be a limitation as to the work
which may be reqﬁired of a relief ecrew. The general intent is to define as far as
pfaetieable work to be performed by relief erews. In a seniority distriet having more
than one extra board, such relief assignments as are established wiil be manned from the

territory allotted to a particulsr extra board.

As far as practical regular relief assignments for erews or individuals shall be
eonfined to two different starting time periods but this will not prohibit an assignment
within three different starting time periods when necessary relief assignments cannot

otherwise be set up at straight-time rates.

() Rules providing for assignments of crews "for a fixed period of time which
shall be for the same hours daily” will be relaxed only to the extent provided in () of this

Section 3.

'(c) Regular relief assignments for yard erews will be established for the crew as
a unit wherever practicable, However, in situations where it is impractical to relieve
crews ss a unit, the designated days off need not be the same for individual members of
a erew. It is recognized in the application of the foregoing that the nature of the work
on certain assignments will require that some member or members of the crew have

knowledge of the work to be performed. Representatives of the carrier and of the
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employees (General Chairman) will cooperate in designating days off of individual

members of a erew.

{4} Representatives of the carrier and the union will cooperate in the
establishment of an extra board at each point where yard serviee is maintained to the
end that relief service may be provided but in cases where g day of relief is to be filled
'and cannot be made & part of a regular refief assignment in 2 one engine or two engine
yard and there are no extra men at the point, such day or days will be filled by the

regular assigned men and paid at straight-time rates,

(e) Where there is not suffieient relief work o provide a regular relief
assignment of 5 days per week, it will be permissible by agreement between the General
Chairman and authorized carrier representatives to make a regular relief assignment for
less than 5 days per week, and the man so assigned may then go to the extra board in his
proper turn and protect extra work to and including g 5th day of his work week, but this

will not constitute a guarantee of § days per week for the holder of sueh an assignment.

{f) Any rules which require a earrier to make a 6 or 7 day assignment shall be

eiiminated.
Seetion 4

Where it is not practicable to grant two consecutive days off in a work week to
regularly assigned or regular relief employees, and the situation cannot be met as
provided in Section 3{e), the rest days may be non-consecutive or rest days may be

accumulated over a period not to exceed five consecutive weeks.

Section 5 ~ Regular Employees
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{a) - Existing rules which relate to the payment of daily overtime for regular
assigned employeas and practices thereunder are not cﬁanged hereby and shall he
understood to apply to regular assigned relief men, exeept that work performed by
regular assigned relief men on assignments whieh eonform with the provisions of Seection

3 of this article shall be paid for at the straight-time rate.

(b) Regular assigned employees worked more than five straight-time eight-hour
shifts in a work week shall be paid one and one-half times the basie straight time rate

for such excess work except:

(1} Where days off are being accumulated under Section 4, or additional

days are being worked under Section 3(d);

{2} When changing off where it is the practice to work alternately days and

nights for eertain periods;
{3) When working through two shifts to ehange off;
{4) Where exercising seniority rights from one assignment 1o another;

(6) Where paid straight-time rates under existing rules or practices for a

second tour of duty in another grade or class of service.

In the even an additional day's pay at the straight-time rate is paid to an employee
for other service performed or started during the eourse of his regular tour of duty, such
additional day will not be utilized in computing the five straight-time eight-hour shifts

referred to in this paragraph {b}.

{e} There shali be no overtime on overtime; neither shall overtime hours
paid for, nor time paid for at straight-time rate for work referred to in paragraph (b} of

this SBection 5, be utilized in computing the five straight-time eight-hour shifts referred
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to in such paragraph (b) of this Section 5, nor shall time paid for in the nature of
arbitraries or special allowances sueh as attending eourt, inquests, investigations,
examinations, deadheading, ete., be utilized for this purpose, except when such payments
apply during assigned working hours in lieu of pay for sueh hours, or where such time is
now ineluded under existing rules in computations leading to overtime. Existing‘ rules or
practices regarding the basis of payment of arbitraries or special allowances and similar

rules are not affected by this agreement.

ba

{d) Any tour of duty in road service shall not be considered in any way in
connection with the applieation of this agreement, nor shall service under two

agreements be combined in computations leading to overtime under the 5-day week.
Seetion § ~ Extra Employees

(a} Existing rules which relate {0 the payment of daily overtime for extra
employees and practices thereunder are not ehanged hereby. Any shift in exeess of
eleven straight-time shifts in a semi~monthly pay period will be paid for at overtime

rates.

NOTE: It is recognized that the carrier is entitled to have an extra employee work
eleven straight-time shifts in a4 semi-monthly pay period without regard to
overtime shifts which may be worked under provisions of the 'agréement of August
11, 1948. After an extra man has worked eleven straight-time shifts he will remain .
on the extra board but will not be used during the remainder of that period if other

extra men are available who can work at the straight-time rate.

{b) In the event an additional day’s pay at the straight-time rate is paid to an

extra employee for other service perforrried or started during the course of his tour of
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duty, such additional day will not be uvtilized in computing the eleven straight-time shifts

referred to in paragraph {a) of this seetion.

{¢} The principles outlined in Section 5 (¢} and {(d} shall be applicable to extra

employees in the applieation of this Seection 6.
Section 7

Existing weekly or monthly guarantees produeing more than 5 days per week shall
" be modified to provide for a guarantee of 5 days per week. Nothing in this agreement

shall be construed to ereate a guarantee where none now exists.

Seetion 8

{a) All regular or regular relief assignments for employees shall be for five (5)

calendar days per week except as otherwise provided in this agreement.

{b}) An employee on a regular or regular relief assignment who takes another
regular or regular relief assignment, or selects another "days off" period on a strict
seniority or ma;k~up board, will take the conditions of that assignment, “de_a.ys off" period
or mark~up hoard, but if this results in the employee working more than five days in the
period starting with the first day of his old work week and ending with the last day of his

new work week, such day or days will be paid at straight-time rate.

{¢} A regular assigned employee who under schedule rules goes on the axtra
board, may work on that board for the remainder of the semi-monthly pay period,
provided the combined days worked on the regular assignment and the extra board do not

exceed eleven (11) straight-time days.
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{d} An employee who ieaves the extra board for a regular or regular relief
assignment will work the days of his new assignment at straight-time rate, without

regard to the number of days he may have worked on the extra board.
Section 9

Rules and practices relating to the establishment of regular assignments, the
establishment and regulation of extra boards, the operation of working lists or "mark-up
board,” the right fo elaim work, ete., shall be ehanged or eliminated to conform to the
provisions of this agreement and to permit the operation of the reduced work week on a

straight-time basis with reasonable regularity.
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APPENDIX B
SWING HELPER AGREEMENT

(1) FORT WORTH, TEXAS

Although Rule 3 of the current agreement provides "Switch erews shall consist of a
foreman and two helpers,” exception is made to the erew consist at Fort Worth, Texas,
whereby a third or swing helper may be assigned to each of three or less number of
regularly assigned yard erews (but not over three), and will be those erews which
regularly perform switching at the passenger station i eonnection witﬁ regularly-assigned
passenger trains. This agreement applies solely to operations at Fort Worth, Texas, and
will not apply to any other yard or point on the railroad and will in no way establish g

precedent or affect operations at any other yard or point.

The third helper assigned to sueh crews may be required regardless of Rule 3 to
work apart from his erew for the purpose of handling switehes, setting out and picking up
ears, accompanying trains, equipment and light engines, and, when necessary, the
pefformame of hona f'ic'ié'pilot service. Additional duties may be reqiii'red of swing or
third helper, such as "bleeding" air on freight trains, throwing switches for arriving and

departing trains, and assisting road crews in doubling over.

The swing or third helper may be regularly or irregulariy started to work in

advance of yard erew without ineurring any penalty payments under Rules 3 or ¢ of the

current agreement.

The rate of pay of swing helpers will be adjusted to that of yard foreman's rate.
Although paid the same rate as foremen, the swing helper will continue to be under the

supervision of foreman and work under his instruetions.

In the event that delayed trains require the services of two swing helpers at the

same time for these particular duties, the proteetion of the service will be aecomplished

utu. 08 - 192 ~



preferably by working a swing helper overtime, but if on some oceasions this is not
praeticable a yard helper from another erew will be ezalled to do the swing helper work

and his pay for that day will be converted to swing helper rate of pay.

The area in which the switeh handling and the zccompanying of trains, equipment
and light engines by swing helper will oceur, will be a restricted one. This will be done
from any track of the SBeventeenth Street coach yard; from the roundhouse lead; and
from any track on south end of Seventeenth Street train yard; which means between
those locations and the passenger station in either direction, by any route. Bwing helper
may be required to handle switehes at Sixth Btreet eross-over, but this will not aet to

prevent these switehes being handled by road brakeman.

This agreement will not be construed as prohibiting the use of any yard crew in the
performance of switching in the passenger station, and will not interfere with or change
in any manner the throwing of switches by road employees to permif trains to enter or

leave the terminal.
SWING HELPER AGREEMENT
(2) AMARILLO, TEXAS

Although Rule 3 of the current agreement provides "Switch erews shall consist of a
foreman and two helpers,” exception is made to the erew consist at Amarillo, Texas,
whereby 2 third or swing helper may be assigned to each of three or less number of
regularly assigned vard crews (but not over three), and will be those erews which work
during pericds when light engines are to be handled for passenger trains between
passenger station and roundhouse, or between yard and roundhouse, in connection with
regularly assigned passenger trains. (It is understood that presently none of this work

exists.) This agreement applies solely to operations st Amarillo, Texas, and will not
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apply to any other yard or point on the railroad and will in no way establish a precedent

or affect operations at any other yard or point.

. 'The third helper assigned 10 such crews may be required regardless of Rule 3 to
work apart from his erew for the purpose of handiing switches, accompanying trairs,
equipment and light engines, and, when necessary, the performance of bona fide pilot
service. Additional duties may be required of swing or third helper, such as "bleeding"
air on freight trains, throwing switches for arriving and departing trains, and assisting

road erews in doubling over.

The swing or third helper may be regularly or irregularly started to work in
advance of yard erew without ineurring any penaity payments under Rules 3 or 4 of the

cyrrent agreement.

The rate of pay of swing helpers will be adjusted to that of yard foreman's rate.
Although paid the same rate as foreman, the swing helper will continue to be under the

supervision of foreman and work under his Instruetions.

In the event that delayed trains require the services of two swing helpers at the
same time for these particular duties, the protection of the service will be accomplished
preferably by working a swing helper overtime, but if on some oceasions this is not
practicable a vard helper from another crew will be called to do the swing helper work

and his pay for that day will be converted to swing helper rate of pay.

The ares in which the swing helper will perform the particular work hereinabove
deseribed will be a restricted one, and will extend from the roundhouse on the south to

the main track switeh at Mile Post 336.18 in the vicinity of Van Buren Street on the

north.
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This agreement will not be construed as prohibiting the use of any yard erew in the
performance of switehing in the passenger stations, and will not interfere with or change
in any manner the throwing of switches by road employees to permit trains to enter or

leave the terminal.

APPENDIX "C"

AMERICAN ELEVATOR AGREEMENT

It is agreed that the following will govern in switching the American Elevator and
Storage Company, Inc., located at Saginaw in the vieinity of Mile Post 9, contingent upon

a similar agreement being reached by the Guif', Colorado and Santa Fe and its employees:

(1) That the switching service required to serve the Elevator will be performed
in alternate periods of four months by GC&SBF and BN employees, meaning that one road
will handie it for a period of four {4) consecutive months and the other road will handle it

for the next four {4) consecutive months, and so on.

(2) That during each alternate period the road not then performing the switehing
shall place its inbound cars on Track 4 (Heard Elevator), Track 5 (Heard Elevator} and/or
on the interchange track at Saginaw designated by bulletin for delivery to the other line,
and such ears shall thereafter be handled by the crews of the road then performing the

switehing service.

(3) That outbound cars for the road not then performing the switehing serviee
shall be assembled by erews of the road performing it and will be placed on Track 4
(Heard Elevator), Track 5 (Heard Elevator and/or on the interchange track at Saginaw
designated by bulletia for delivery to the other line, for movement therefrom by the

crews of the road not then performing the switehing.
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(4} When GC&SF crews are performing the switching serviee they will be
permitted to use BN trackage leading to the industry and when BN erews are performing
the switching service they will be permitted to use GC&SF trackage leading to the
industry, it being understood that all of the above named tracks can be used by either
Company for through movements to reach either end of the Elevator installations. It is

agreed that GC&SF and BN erews will not use or foul the main tracks of the other road.

{5) That GC&SF employees shall not establish seniority on the BN nor shall BN
employees establish seniority on the GC&SF, by reason of the use of the trackage

described hereinabove.

(6) In the inauguration of the agreement for switching by the crews of the
respeetive Companies in alterna‘c'e‘four (4) month periods, the road that first performs
the service will be the one not then performing the switching at Heard Elevator, and this
period will cease when next due to perform work at Heard Elevator, and thereafter the
erews of the two Companies will alternate in handling the work for four (4} consecutive
months, in order that when GC&SF crews are switching Heard Elevator, BN crews will be

switching American Elevator and Storage Company and vice versa.

APPENDIX "D"

HEARD ELEVATOR AGREEMENT

{1} The switching service required to serve the elevator will be performed in
alternate periods by GC&SF and BN employees. The road whieh first performs the
service will handle it to the end of the calendar moath in which the service is started and
for two consecutive months thereafter, and the other road will handle for the next two
consecutive ealendar months. Thereafter the road which first performs the serviee will
handle it for the following four consecutive months, after which the other road will

handle it for the next succeeding four econsecutive calendar monthss and the two

utu. 8 - 196 ~



railroads will then alternate in handling the work for four econsecutive calendar month
periods. The change in operation from one road to the other will be effeetive at 12:01

AM on the first day of each four months' period.

(2} 'That during each alternate period, the road not then performing the switching
shall place its inbound ecars on the outside or east track between the turnouts heretofore
deseribed, except when it is filled to capaeity, in whieh event the excess ¢ars will be
placed on one of tl;ze other tracks and sueh cars shall thereafter be handied on such

trackage by the crews of the road then performing the switching service.

(3) That outbound cars for the road not performing the switching service shall be
assembled by the erews of the road performing it and will be placed on the outside or '
east track between the turnouts as hereinabove deseribed, first out on the north end of
GCXST and first out on the south end of BN, for movement therefrom by the erews of

the road not then performing the switching.

(4} That in performing the service of one road for the other hereundér, GC&S?
and BN employees will be limited to the trackage between the turnouts heretofore

deseribed and will not use or foul the main track of the other road.

(5) That GC&SF employees shall not establish senjority on the BN, nor shall BN

employees establish seniority on the GC&SF, by reason of this joint serviee.

(8) It is understood the GC&SF employees will first perforin the serviee when the

elevator is placed in operation.
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APPENDIX E
North Yard Agreement (Yard}

In econnection with the Carrier's plan to handle its trains at North Yard, Fort
Worth, instead of at 9th-17th Street, Fort Worth, and have switch erews report for duty

at North yard, it is agreed that:

1. Loeker, washroom and toilet facilities will be made available in a yard office
building to be located in the vieinity of Mile Post Six. Switeh erews will be required to

report for duty and be relieved from duty at that point.

2.  In disposition of this and other matters, paragraphs (a) through (f) of Seetion
C of Memorandum of Agreement signed at Fort Worth, Texas on February 12, 1868 will
become effective on the first date switeh erews are required to report for duty and

relieved from duty at North Yard.

The Carrier's proposal referred to in Seection C of the aforementioned agreement:
will continue to be held in abevance for the effective date of an agreement reached

nationally in disposition of that notiee or upon the property.

3. SBwiteh erews who report for duty and are relieved from duty at North yard will
be allowed one 30-minute arbitrary payment, separate and apart from other earnings and
this allowanee will only apply to switekmen who have established seniority as of the date
required to report for duty and relieved from duty at North yvard Switchmen required to
work two eonsecutive shifts {double) will only receive one payment of thirty (30) minutes

under this paragraph. (see Rule 1, Section 2 of Yard Service Agreement)
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