MLBC: CODE OF CONDUCT 

Mona Lake Boating Club (MLBC): Code of Conduct
Revised May 04, 2026

I. Purpose and Scope

To ensure the safety and security of the Mona Lake Boating Club (MLBC), of all its members, guests, staff, volunteers, contractors, vendors, etc., it is the responsibility of all members to read and understand the MLBC bylaws, policies, and rules.
All members of the MLBC are expected to uphold the values, integrity, and safety of the Club. Members must treat others with respect, abide by all Club bylaws, policies, and rules, and help maintain a safe, family-friendly, and honorable environment.
The following Code of Conduct establishes clear, fair, and consistent penalties for violations of the MLBC Code of Conduct. The policy ensures accountability, protects the integrity of the Club, and promotes the safe and respectful environment for all members, guests, and staff.
This policy applies to all members, guests, volunteers, and staff of the MLBC. Violations occurring on Club property, during Club-sponsored events, or while representing the Club in any capacity are subject to enforcement under this policy.

II. Prohibited Conduct 

The following behaviors constitute serious misconduct and may lead to disciplinary action:
1. Level 1 infractions (Severe) – ZERO TOLERANCE
A. Hitting, Assault, Battery, or Threats of Violence 
i. Any act of physical violence, battery, or credible threat of bodily harm is grounds for immediate suspension and once confirmed, shall result in immediate suspension and once confirmed may result in expulsion from club membership.
B. Disorderly or Dangerous Behavior 
i. Behavior that endangers members, staff, or guests. 
ii. Indecent exposure is unacceptable and will not be tolerated. 
C. Vandalism, or Intentional Property Damage 
i. Any vandalism, or intentional damage to Club or member property will result in immediate suspension and once confirmed, may result in permanent expulsion from club membership. Responsible parties are liable for restitution immediately.
2. Level 2 infractions (Moderate)
A. Weapons and firearms:
i. Are not permitted on premises for General Membership and guests. 
ii. Officers of the law may be the exception. 
iii. CPL carriers and open carry are not considered authorized. 
B. Harassment or Discrimination 
i. Harassment of any type to include but not limited to Racial, Sexual (Gender Orientation, or Preference), Religion.
C. Additional Harassment Behavior
i. Verbal, Electronic, Social Media, Phone, Emotional or Physical (Hands on touching), Libel and Slander, are considered forms of Harassment 
3. Level 3 infractions (Minor)
A. Language – General:
i. Due to the family atmosphere of the MLBC: No vulgar, offensive, or crude comments, no racial, sexual, religious, political discriminatory comments or jokes are tolerated. 
ii. Respectful commentary is expected. 
iii. No bashing of the MLBC establishment or employees or members.
B. Animals and Pets:
i. Pets and emotional support animals are not allowed on the grounds or buildings. 
ii. Service animals are allowed. 
a. The owner of a service animal must be able to answer two questions: 
. Is your animal required because of a disability?
. What work or task has the animal been trained to perform?
b. The service animal must be under control of the owner at all times.  
c. Only one service animal is allowed per member or guest. 
d. The owner of the service animal is responsible for any property damage and must pick up animal droppings.
iii. Members may bring pets directly to and from boats.  However, the animals may not remain on the premises.  
a. Animals must be leashed or carried.  
b. The owner of the animals is responsible for any property damage and must pick up animal droppings.
C. Use or Possession of Alcohol (outside/personal), Cannabis (Cannabis products), & other Illegal Substances:
i. No personal alcoholic beverages, beer, cannabis products, or illicit drugs of any kind are allowed on the grounds or in buildings.
ii. Possession and use of the above products specifically jeopardize the status of the MLBC Liquor License.   
D. Unauthorized Use or Misrepresentation.
i. Unauthorized use of Club resources or misrepresenting one’s affiliation or authority within the Club is prohibited. 
E. Repeated or Outrageous Violation of Club bylaws, policies, or rules, or behavior that disrupts club operations.
F. Any act, whether on or off Club property, that harms the Club’s reputation, mission, or members. 
i. Conduct Bringing Disgrace, or Disrepute to the Club or its members is considered an infraction.
G. Defamatory or false accusation acts towards another member, is not acceptable conduct.
H. Electronic Conduct
i. Definition of cyberbullying: The use of technology to harass, threaten, embarrass, slander, or target another member or guest. This includes, but is not limited to:
a. Online threats, aggressive or demeaning texts, posts, tweets, or messages.
b. Posting personal information, pictures, or videos intended to harm or embarrass another person is not tolerated.
c. Any remarks intended to embarrass, harass, or discredit an individual or the Club on any MLBC platform will be removed at the discretion of the social media administrator, manager, or Board of directors (BOD).
ii. If cyberbullying by the same individual occurs more than twice, regardless of the time between incidents, that person may be blocked from all MLBC social media platforms and electronic communications (including the website, newsletter, and weekly updates), as directed by the Social Administrator, Manager, or BOD.
I. Attire:
i. Proper casual or dress up attire is expected from all members and guests as appropriate. Proper Swim attire for swimming areas and grounds. 

III. Process for Reporting Misconduct 

1. Any member of the Club may present to the Board of Directors written charges (grievances/misconduct) against another member for:
A. Any of the prohibited misconduct unbecoming a member
B. Violation of any Club bylaws, policies, or rules
C. Any cause deemed sufficient by the Board of Directors in a majority vote.
2. The report must be written and delivered by hand, mail, or email to the Board Chair, Vice Chair, or Secretary which would then be distributed to all Board of Directors.
3. The Board of Directors must respond within 48 hours of receiving a complaint to the person(s) submitting the grievance as providing proof of receipt of the formal complaint.
4. Member(s) accused under Level 1 (Severe), is considered a serious offense and shall be immediately suspended via verbal contact and followed up with certified mail following in a timely manner (3-7 days). Results will be pending investigation.
5. For infractions Level 2 (Moderate), and Level 3 (Minor), there is no immediate suspension.  Results will be pending investigation.

IV. Investigation, hearing, discipline, and appeals

1. The investigations, hearings, disciplinary, and appeals process for alleged violations of the Code of Conduct shall be administered and determined by the Grievance Policy, pursuant to the Grievance Committee.  

V. Forfeiture of Rights and Property Access

1. If a member is expelled from the Club and no appeal is filed within the designated period, all rights, title, and interest in and to the assets or property of the Club shall revert and be forfeited to the MLBC without further action. 
2. No person under sentence of suspension or expulsion, or deemed otherwise undesirable, shall, under any circumstances, be permitted into the clubhouse or onto MLBC property.
3. Any member who knowingly introduces such a person shall be fined or otherwise disciplined by the Board of Directors.

VI. Review and Revisions

1. The Code of Conduct shall be reviewed annually by the Bylaws Committee.  
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