
ORDINANCE NUMBER: Q.<- t e-
INTERFERENCE WITH }IUNICIPAL OPERATIONS

PREA.IIBLE

Lrhereas lt haa been brought to the altentlon of the councll meubers of
the Clty of Corriova lhaL .[ron tlme to tlme a member of che Clty of Cordovars
Pollce Departne)lt, Volur)tsry Fire Department, ol Water and Ga8 Board comes ln
contdct wlth a resident of the Clty of Cordova r-r r a resident ln che clty of
cordovars pollce Jurisdlc!lon who lnterleres r,ith harasseB or otherulee
finpairs or hlnders sald eruployee whilc sald clty employea le engaged ln hls or
her offlclal duti.es; aud tlte councj.I of che Clty of Cordova havlng been Eade
aware of thts probleur does hereby enact the fo).}owlng ordlnance wlth the
inlent and purpoge oI preventj.ng sald Ctty employees frotr belng harassed or
hlndered vhlle sald clty eNpfoyees are engaged ln csrrylng ouc hla or her
offlclal dutleE.

BE 11. ORDAINED 8Y TUI1 CITY COUNCIL OF TT{E CIlry OF CORDOVA, ALABAMA AS
FOLLOi{S:

Sectlon I. This ordina.nce shall be a crlttrlnal ordlnance entltled"

F:t]l

lnterference

Sectlon

wlttr Munielpal Operatlons''.

2. Deflnltlons: l'he followlng definitlons apply to thi6
ortlluunce.

(a) Pollce Officer; Any offlcer or employee of the Clty of Cordova
PoIicc Department lncludlng any dlspdtchcr or reserve offlc€r,

(lr) Firenan: Alry person who 1g a member of the Clry of Cordovars
VolunEary Fire Deparcnent.

(.) l,later atd Gas Board Enployee; Any enployee of the Clty of Cordova
l.later and Ga6 Eoard lncludlug but not llnlred to rltose employees !,{ho drl"ve a
garbage truek aud/or collect trash to place in salre; thooe enployees rdho
lnsrall' connect, d16cou[ecti read or check, \rater and gas 6ervlce6 or metera
for sauei those employees wlro check for gas or water leake; those enployees
who l-tretall and service sewer llnes and tho6e employees rrho take warer aqd gas
and garbage paymonls and who handle accountc receivable for sald servlcea.

(d) Clty Employeer Any pollcenan, flrenan, Dr water and ca8 Board
enployee who ls carryiug out afly ducles normally assoclated wlth hl6 or her
eErployhelrt, also, includes any person enployed with the City of Cordova.

(e) lJorkslLc: Any locatlon j,ncluding buc oot fimlted to a flre 61tc, a
wrtck, a leakage site, a water meler slte, a ga6 Deter alce, a Barbage plck up
polnC or any Ofher locaElon vhere 1t 16 normal and Cuetonary Co expect CO 6ee
a Oiry ernployee at such locatlon whl}e sald city eraployee le carryl.ng out hts
or her offlclal dutle8.

(f) Personi auy indlvldual orher than a clty etrployee.
(g) Viclous animal: Arry anfinal lrrcluding but noc limlrad to e dug whi.ch

growle atr barks a! or otherwlae acts 1n 6uch a rnanner towafd a Clty !:mployee
to nake Bsld ClLy Enployee feel chal hls or her safety or well belng ls
thleatened.

Section 11 Al] Clty Ernployees are hereby veBted wltlr ttre authorlty to
Eo scep back and keep a dlsta)rce uf flfreen (15) feet frnmorder sny person



suc l) an
proceed

order i6
t{Iith his

necessary or deslrable to aLLokr h1m or her to carry out or
or her offlclal functlon.

Sectlon 4, A petson con llc€ tha crlne of lnterlerence wlth rlunlclpsl
opcratlons' 1f rilat per6on does one or more of the f {)11or,r1ng acts:

(s) !'a1Is or refuseB Eo 6tep back a dlstance of flfteen (15) feet frorrr
any clty emgrloyec sy work slte sfcer having been ordered bi, a cicy employee to
do eo.

(b) pu6hes, shoves, klcke, or otherlrlee phyelcslly conLacc6 a clty
employee ln any manner wlth the lntent to annoy ur harass or lnterfere ulch a
c 1ty ernp Ioyee.

(c) threarefls aud,/or: intlmidatea a clty employee whether by words or by
phyElcaL acts or by dl6playln8 any trype of weapun ln a threat.enlng manner or
by chreatenlnB to usc a weapon on a clty employee.

(d) Uses obscenltles or abusive language that i6 djrected st a clty
employee.

(e) Allows a vlclous anlrnal lncludlng but flot llmlted to a dog over whlch
that perdon haB or"rnership or at lea8t partlal cofltrol to roam unsecured after
being inforoed by a clEy employee that Bald anlmal has been acclng vlcious
toward said city euployee aud that asld vlclous anlmal 1s preventlng or
lmpairing ssld clty etrployee fron doing hlu or her .job.

(f) physically blocks or obstructs a city employee in such d. manner as
to prevent sald cj.ty cmployee froru performlng hls or her Job or falls or
refuses to uove a motor vehicle or any o[her ltem of peraonal property owned
or in possesslon of eald person whan requested to hove sald nrotor vehlcle or
lcem of personal property i8 order for sald clcy employee !o carly out hlB or
her .lob.

Sectlon 5, Interference r^rlth munlclpaL operatlonr': 1s a c1s66 C

lmprlaonmenc for aMladenleanol pr,rnishatrle bv a flne of up to $500,00 and/or
tetm of up !o chree (3) nronLhs.

Secll-0g_6. Any ordlnance heretofore adopted by che Cl.ry Council of the
Clt.y of 0ordova, /r1abama, whlctr 16 1lr confllct wlEh thls ordlnance ls hereby
repealed [o f,he exten! of such confllct.

S ec t_l_o.l 7. If any part, Bection or subdlvlslon ot thls ordlnance shall
be held uncons t itut ional ot lnvalld for any reaaon, such holdlng shs11 not be
construed co invalidate or lmpalr rhe remalnder gf thi6 ordinance, whlch ehall
conElDue 1n fuII force and effect notwlthatandlDg sttch hoJ.dlng,

Sectlon 8, That thls Ordlnence Bhall be ln fuII force and effect
ue grnrTlfii-iii e ) I L a ay of \AorreaJr,/._, I 9 9 5 .

ATTESTED BI:

1ty C]erl(

Q



/''

C(lunc1 Membe r

Counc Mernbe t

1I er

o c11 M

Couucll M ber

ounc 1 1:

C uncil Member
+

-,'.\ a


