EQUALITY, DIVERSITY AND INCLUSION POLICY
Policy Statement
We are committed to providing equal opportunity to all staff, children and the wider family alike. We will promote the safeguarding and well-being of all children and adults and expect everyone working in and with the setting to do the same. Our procedures to ensure this statement is supported are set out below:

Procedures

· To provide a safe and secure environment in order that all involved can feel their contribution is considered and valued.

· Continue to keep abreast of all legislation and general views to help us understand and respond to issues of equality and diversity.

· Welcome families and potential staff and volunteers from all members of the community.

· Embrace children and staff from all backgrounds and cultures including those with a disability.

· Provide suitable training for staff to help them develop and extend inclusive practice.

· Adopt a broad and varied curriculum ensuring this helps children and staff to develop positive attitudes towards those who may differ from themselves, including those with special educational needs, disability and English as an additional language.

· Adapt the environment wherever possible to ensure all areas are accessible to all.

· Avoid stereotypes or derogatory images in our selection of equipment and resource.

· Understand and respect both adult and child differing learning styles and schemas.

· Celebrate difference and include a wide range of festivals and cultural events.

· Create and operate an environment of mutual respect and tolerance.

· Ensure any discriminatory remarks, gestures or behaviours are addressed in a sensitive manner.

· Valuing and including the differences in normal family life. 

· Encourage children and their parents to share with us particular happenings in their lives and celebrate with them any difference.

· Ensure families with English as an additional language are able to access and understand all the nursery has to offer.

· Support medical, cultural and dietary needs and respect the differences among them.

· Provide assistance by means of mutually acceptable payment plans if and when required.

· Regularly review policies and procedures to ensure they remain current and effective.

· Provide a complaints procedure.
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