SAFER RECRUITMENT POLICY
POLICY STATEMENT

We are committed to recruiting staff of the highest calibre who will follow and support our aims and beliefs and comply with all our safeguarding measures. In doing this we will adhere to all relevant recommendations and guidance and ensure no candidate is treated unfairly on any grounds, including race, colour, nationality, ethnicity,, religious belief, sexual orientation, marital or civil partnership status, disability or age. The procedures we will follow are set out below:

PROCEDURES
· All applicants will be given a job and person specification and asked to complete an application form.
· The application form will only cover areas relating to education, qualifications and previous experience. 
· All applicants who are invited to attend an interview will be asked to enlarge upon the information within the application form. 
· Prior to a formal interview an applicant will be asked to an initial informal meeting and if this is satisfactory we will proceed to the first formal interview. If this is satisfactory a second interview will be arranged which will include observation of a pre-arranged activity and feedback from other practitioners. 
· If a formal offer of employment is made it will initially be for a 3 month probationary period and will be conditional upon:
Receipt of 2 satisfactory references

The receipt of an Enhanced Disclosure

Completion and acceptance of our staff suitability declaration form
Verification of the applicant’s right to work in the UK

· All new employees will be required to complete our Induction Process
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