
The Chief Clinical Officer (CCO), an essential member of the leadership
team. This position plays a key role in the agency's mission to positively
impact the lives of children and families and is responsible for the
ongoing operation of clinical programs including but not limited to
Residential and Community Programs Services. The CCO’s leadership is
instrumental in driving innovation, collaboration, and quality care. 

The CCO serves in a supervisory role that oversees and provides
guidance and direction to the Directors of Residential Treatment,
Community Programs and Performance Improvement and the Nursing
Team, while also collaborating closely with the Medical Director and
Advanced Nurse Practitioner. 

Knowledge in working with children and families who have
experienced significant trauma in their lives. This would include
children and families with Severe Emotional Disorders.
Master’s degree in mental health or related field.

A preference will be given to those with professional license in
social work, behavioral health or similar clinical licensure.

A minimum of five (5) years experience in a clinical setting serving
persons in relevant target population(s).
At least four (4) years of relevant supervisory/program management 
Preference will be given to an individual who worked within a Joint
Commission accredited organization.
Problem solving and the ability to work on multiple concurrent tasks,
plan and develop programs, and balance vision for the big picture
while understanding daily operational intricacies.
Must be able to plan and develop programs to respond to the need
of the populations served.

Required education, background, and skills include: 

Based on the spirit of
Christ’s love, the agency
provides quality care and
treatment for children and
families who need special
assistance to develop self-
esteem and the ability to
live in harmony with others.

 Mission

Values

Chief Clinical Officer 

This agency practices the Sanctuary Model which is a non-hierarchical,
highly participatory, trauma-informed and evidence-supported whole
culture approach, which helps the organization function in a safe,
democratic and socially responsible manner and thereby provide
effective treatment for clients and the community. 

For a full job description visit www.forakergroup.org 
To apply, email your resume and cover letter describing your interest to recruiter@hrsolutionsak.com 




For any other questions contact Darci Ahlin-Stieren at (907) 903.8424 



Communications will be treated in confidence and resumes will be accepted until position is filled.

Students – We provide
therapeutically sound, cost-
effective services with
treatment decisions driven
by the needs of students
and families.

Positivity – We provide a
safe, nurturing environment
that promotes growth for
students, families and staff.

Integrity – Our daily
decisions are made with
honesty, compassion and
concern for students,
families and each other.

Respect – We recognize
individual efforts and
contributions to our
success. We ensure
students, families and staff
are treated with dignity and
respect.

Innovation – We provide
services through creative,
solution-focused problem
solving. Personal growth is
a lifelong process fostering
innovation and creativity.

Teamwork –
Communication and mutual
accountability are hallmarks
of our teamwork. We rely
upon each other and the
community to be
successful.

This is a fantastic opportunity to join a highly respected agency that
values its employees just as deeply as it values those they serve. 

Offering a competitive benefits package, a flexible blend of remote and
in-office work, and a nurturing work environment; this agency fosters
learning, growth, and personal wellness for their staff while meeting the
evolving needs of children and their families.
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