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MHO.PAS/S LEGIS-B-27/2017-The Sindh Occurp ational

1 Sl
Safﬁ'._.- Hity 1o

Health Bill, 2017 having been passed by the Provincial Assarris n‘.‘_
Sindh on 17" Novemnber, 2017 and assented to by the Goveiso:

Sindh on 26" December, 2017 is Tiereby published-as an Aot of

Legislature of Sindh.

THE S5IMOH OCCUPATIONAL SAFETY AND HIZALTH ACT, 2015, \_,//

SINDH ACT MO, I OF 2013

A
ALCT :
to make provision for occupationl safety and health
conditions at all workplaces for the protection of persons at
waork against risk of injury arlsing out of the activities ot wark
places and for the promotion of safe, healthy and decent vaorking
environment adapted to the physical, physiologic:® and
psychologicat needs af all persons atworls

WHEREAS it is expoedient to make provision for
_pccupational safety health canditions at 2l warkplace for the
protection of persons at wark apainst risk of injury arising cut
of the activities at work places and for the promotion: af safe,
healthy and decent working cnvirgnment adapted to the
physical, physiological and psychological riceds of all perzons ot

- work and toprovide for all matters connected theres/dth or

ancillary thereto.
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_THE SINDH GOVT. GAZETTE_EXT. JAN. 2. 2018

Chapter-1
Prelimlnary

it s herehy enacted as folldws:-
101} This Act may be cafled the Smdh; Occupational Safoty and  Shart title aid
Ifmlth Act. 2017, commence ment.

1

(2} It shall come o [m'cc at ance.
£, b e shall be appllmhle te whole of the Frovince of Sindh _|I'|.|:l!1|if;;|1i|.1l‘:|.l of
and at 2l places of work. but does not Include mines: - * the Act,

frovided  that  Government may, by order, .EJrcrn;:-t
specficd workplaces elther wholly or partially and for such
period ©s may hespcrlt"*d

2} The provisions ¢ f rll.ls .r‘n:[ shall be In addmon £, gmi nat
[ derogatian of, the '|1rn'~flsians of any other law relating to
orc: paticnal safct}r and health in Sindi.

{31 1n the event -;:uf'lru.r Lunl'hr:t or inconsistency herwoen the
funs of this Act and any other law, tor the time being in

pertaining Lo ociug pational safety and health, the
eisiuns of this Aet shall prevall amd the eonflicting or
inconsistent provisions of such other law shall, to the extent of
the conflict or inconsistency, be construed 25 superseded,

i nothis Act, unless there is anything repugnant in the Definitions,
sulboct or context - ;

fa) "accident” means an event that -
(1) causes lassof life;

{ii) causes any person to be harmed; or
(1ii} in different circumstances, might have caused any
persan to he harmed;

(0] "adolescent " shall have the s:iﬁ'te meaning as Iass[gned
to it under the Sindh Factories Act, 2015 [Act NoXIl1
~of 2016].

(2} "hodily Injury” includes physical or mental infury to a
person ab workplace;

(] "child” means a person who has nat completed the
ape of fourteenth year.

{2} "eode of practice™ means a set of rules relating to the -
methods to be applied or the procedure to be adopted
in connection with the comstruction, Installation,
testing, operating, or use of ‘any article, apparatus,
instrument, device or process at worlplace;

[T} "competent-person’ means a person who by virtue of
education, trajning and experience has the ability and
skills to undzrtolke the job;

o
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A 3 . THESINDH GOVI.GAZETTE EXT.JAN.2,2013 . PAREIV

G ; ’ |
,L/lﬁ;unlracmr" Means any pcrshn or a-body, whetler i

3 i incorporated ‘or not, who contracts ‘to carry out the
2 : “ whole or any part of any werk undertaken in. he

; “course of or for the purpose of trade or business, ,nd :
: : ©» includes sub- cnnl:rav:mr, e aT e e e A

e ! [h] “dutj.r holder” means a person wnh duty in relaum* to
e, ‘health and safrzt_v as. pravidcd under this Act;.

s sz

. () emp]uycr m"am ‘the vwner, nf‘an eﬁtahlishmenl: and
Ri: lnctudus - ¢

* (i) ina detDT_',." the name t}rthe person who shall be - :
the occupier and manager for the purposes of this o : % = ,}'[
T A s e
i R Pl Py TV R
(i} in any.dndustrial establishment under the control }\-{a L5
of any department af the Federal Gavernment or :
‘Government, or District Government, the authority z 7 A\
'.a]}pumtq.d |:|'u' such Government in this behall or s

. where no'such authority is so appmnted r.hﬂ head _ Ty
T : .uf‘the dcpartmmt and © = R e ; : e {_g‘l" ; hj

' 3 £ ‘E}
{iii) l'n “any. .other in'duslrlal establishment  or : 'V";h
r.u:ummcrchl Lwtabl:shmcnt any person mspurm ile /{/{-

' ks "o the owner for the supervision and control of
- ] e ‘dil:h Lawhhshmer&t

i ' [!} &Stab]iii'lt'lli.nt neans. an}r mdilstrlal or commeriial l
= w j-- establishinent, busitm*is. trade,’ professlon, scivice, .
ag ; R ~ office, sfizm, -factory, soclety,; -undertaking, compay,
L, ——

_.._—-_,__.....

‘educational - institution, : Imspital shop, pru:'nl': 25,
——— x
htn.li.lr]:.ve ar nrgamzat oi” of  whatsoever nat. re
through a contractor for the puipose-of carrying cut -
! . any business, I.l"ldi.,lstrjl' or excavition and includes all
i its departments and branches, waether situated at the
I ; : . satne place orat dl.ffr:: ent places; -

{1] hcmry ‘means a faLtu:}f as, c‘ef‘ned in the 5-11:[51 £ \///
Fatturles Act 2015 [J‘u:t NQ}{IIEGfEU'}.G}

.

(k) Jialm means ~

o 5 - o o1y illness, m;ur_'..r,urbnth.and
v (i) includes: physical .or ymental harm cau':-,d by
; ; wnr‘l{-lcl‘!h;.:] sl:ress. .

: 1 (1) “G overnm e'nt'! mcans‘thﬁ'ﬁmfs_:rn.'_'n ent of Sindh;

{m) “hazard”  means any activity, - arrangements, :

| : ... - . circumstances, ovents, | OCCurre nces, phenomenan, i
i ' : prucnaaca situations, or substances (whether arisiag . :

o or used within or outside a place of work)-that is an ' : —

: ; . .actual or thEﬂt!Hl cause or siurce of harm; aid
| Tt - includes - ; y !
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PART-IV.

THE SINDH GOVT. GAZETTE EXT. JAN. 2, 2018
# “ (i) a situation where a person’s behavior miy be :
'],/ L ) éctuai'n; potential cause or source.of harm
“to l_]'iulnn_::u_t_lmr-p_e rson or persons; and

o (ii)-a situation - deseribed ‘In sub-paragraph (i} -

P
o o Fie

: : ! e Al ,y&*'h
= resulting from physical or mental fatigue, drugs,. - J ]

_alcohol, traumatic shock, or another temporary
condition that affects a person's behavior; - .
(n) "imminerit danger” méans any hazard or condition
+ that may reasonably be expected to cause loss of life,
injury or illness-to a person exposed béfore the:
Wiizdrd i R

(o) '.’mal:hi:ier}'r’_'-"_'_'Eﬁél;u:ﬁcs._'é]_l.'pl':m_:sf *.-Ir_]'iet_"_eby'.p_.;.wér is
‘Eene r'_stted.'t'mns_t'ur_m'ed,'traﬁsmitted_a rapplied;

(r] “ming" shall have the same meaning as assigned.to it '_ ==

in the Mines Act, 1923 (IV of 1923);. . ._

4

12015 {Act No.Vil of 2015); -
% G At . e
i “owner” .means a 'pé‘rs_n.r: receiving: rent ol the
‘prumises; tools, machinery, equipment. of substance -
- for use at workplace, for the time being, and includes
an agent or trustee for the person; - -

wh

o . {4} “eccupationai- disease” means occupational diseases - i \/
L . @5 mentioned in the Sindk Waorkers Comperisation Act .

(5] "person in control 6f a workplace” means the person -
who has ultimate control over the workplace, it may

or may not include the employer, contractor, lessor,
tenant, or managing apent;” i

+ 1 ri=

iHE]i.J'd!is - : 5 e : i

. [) * any land, bullding or'part thereof. V/J o
(i) any vehicle orwatercraft; i ;
(iif) any installation on land (including the foreshore
- and other ‘land intermittently - covered by
~water), any offshore {nstallation, and any other
~Installation (whether foating, or resting on the
scabed or the subsoil thereof orresting ‘on
* other land covered with water or the subsoil -
thereof;and = s .
{iv) any tent or maveable stru cture;

€[] “pren":isg_s"_.-'%ne:rn's. any . place, and . in- particular;

() "p_r'esr:n‘bed_"'meahs p'res:rl.tied by rules, regutat_ipné
orfbire-laws; wEE e o

v} “rules; rég‘;u]ﬁn‘dns and 'bya-!éws“_-mt_&}ans the rules,
- regulations and bye-laws made under this Act; -
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THE SINDJI GD‘VI‘ GAZE [‘TE EXT. {AN 2 2{}13

|U'i.

)

(x]

“risk” means the pt’l:lbdbl]ll}’ of nccurmnm ufin]ur:,r or
damage. _ ; :

“safe -and safety” means the znvironment or

. <onditions of a wurkplacc I'ree from £ny hazard;

)
‘@

“Schedule” means Schedule to this Aty

“self-employed person” medns an’ individual ‘who
waorks for” gain or reward’ otherwise than tnder a
contract of employment, whether v not that persor
employs mhers b

-

{aa)“supplier” means a pr:] rson - who manufacturea
- supplies, sells, leases, distributes, evects or nstalls

.any tool, ‘equipment, ' machine, device or any
_biological, ehemical er phystcal agent to be used by a
‘worker orata 'w'm‘]c plac:e,

[bb)* worker” means any . person, employed, whether

directly or through any other person, for wages, to do

cany skilled  or - unskilled,  professional; technical,

clerical, manual or other wmk. or.i1 connection with
the alfairs of an establishment under any contract of

. service or apprenticeship, whethe- written or oral,

cxpress or implied and includes such-a person when
faid off or terminated, retrenched, dismissed and or
removed from employment, -for the purpose of

recovery of dues under this Act, and includes any
person: or class of persons which Government may
specify by notification in nFFEIaI gazette, but does not
|r|.c[ud-|: -

(@) a person employed in the Federal Government

. or Provincial Government, District Government
ar Armed forces;

(b) & member of the Emp]o}rers I,:n‘u]_',,r, that is to

sy the  husband or wnfe and  dependent
~-children of the cmplu}rcr

{EC] "wurkp]am or, "place of B e o an?y premises

where work s carried out, by-one or mare persans
and includes premises used for the storage’ of toals,
mazhinery ﬁqutpmem ar suhstancc and

. [dd)"volunteer” means a person wlm does nat expect to bo

rewarded lor work to be performed- and ‘does not
receive reward -for- work performed but does not
include a person who is in a place of wark for the

purpose of receiving on the job training or gaining

work experience;

A

b,

PART-IV

Fp e
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JAN. 2, 2018 -

PAREIV. < [ ppw SINDH GOV, GAZETTE EXT,

::e:i:ué_:l dutles of 4 (1) Il;' shall he the duty of 2 emplnyp_r 73] e‘ﬁsur_e‘ all p'os'sfﬁiu
Emplober, ' Practiciible meagyres in respect, of safety dnd healty 4 work. of:

all persons 1 the worlkplace ang i addition, the welfare of the
workers and'volunteers, b -

- (2) Zvery employer shaj Inter-alia ensure that there exists of
*P-: elfectiva methods for. o J

< fa) syst'emﬁtiéai!ﬂdenfffy!ng é_xis_tir:g hézards Lo workers
atwark; and " : ; y

: /[hj systen_ﬁztr‘cairy 1d_mitif'ying (ir p.D.SS'I'hiE before, ang
; : Otherwise g they arisc) hew hazards'ry workers' at
workplace; ang . —

o (c) regularty . alsséssing each hazar_d 'ir.icrrt]ficd,. and
N determining whethor or notitis significant-hazary.

A3 ¥here there peeyrs any dceident pr harm iy respect of -
which ar cmployer ds . raguireq by section 25 t0 record
Particulars, he shajy talke a1 Practicable steps to-chsiire that o)
: ﬂcéu;'qenc{i is-sp invés_tigated-_as to determine whither it wgs
' _r:ausnd_bg.'rnramsc_rmma significant hazard.. :
(4 Without pr}rjud_jm to the Eeneralivy of duty of an
7 _ ; : - employer. ander: the preceding ‘sy L:-sucLic-ns.,um duty of the
A =T ’ : émp]:i}rerl sfall= ... : : .

() provide and apply of Processes, systems gf work
and tasks tg bo safp and without rigks gr injury 1o
Realel; . i T

b)) provide and 'mainmin_ tools, mncili:rery,-equfpment
and appliances which.are safe ang Without risks of
injury’ta worker's fiealth; o :

{c) mal arrangements o ensure the safety and.’
- .absinge. af risk of injury o health of worlkers in-
tonsection  with tha use, handling, storage,
disposal and- transpore of articles, }naterja]s'ja_n&i-
substances; ' ' .

() maky arrangements to  copergl: and,’ prevent

S ) - Physie], chemical, biological, radiological,
- TBANOmic, psychaspefs| OF aniy.other hazards that

affect the safety and heajth of workers and gther

. ' persens at workplace; ] ; : ; =
f g‘g {&). provide ‘such Informarian, Instructions, training. i
/ and sUpervision, as g NCCessary. op required by
' this ATEand te regulations, .to ensure safety and
healthat wo rk of aﬂ-wnrkei's; et

4&_ () maintair- workplice or place - of- work in g V‘_,.-r
condition which ie safe, clean, orderly and withaut
risks of Injury to health and the Provisions ang
Mainténance of safs Means of access o ang egress
Tr:_:um it
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THE SINDH GOVT. GAZETTE EXT. JAN. 2,2018 _ PART:AY, .

: i? () inform the workers in an understandable manner

licfore any work commences, the  hazards
associated ‘with their work, risks Involved 2nd the

- proventative and protective;measures that need to
ke taken:

f}( {h) provide for the workers, where necessary, when
’ hazards cannot. be _otherwise eliminated or

controlled, adequate protective -clothing  and

protective equipment- of a - type approyed by
~ Government, to prevent every risk of injury and af
adverse effects nn ]u.alth, :

¥ i maintain pa"tlcuhr‘s ofall accidents occurring at
: ’ the workplace and pr-:rduce before the Insrector
under this Act;

k (1 provide:, micasures, where . nocessary, inc!.tdin[['

adequate., first aid -arrangements to deal with
emergencies, dangerous OCCUrrences, at_cldenl:s

and industrial disasters.

e

(k) fake all practical measurés for the prevention. of
lires and for the prm'lﬁlun of safety measures in
the ev Lw_ﬂt of Fm:.

(1) ‘engage in. activities simultanecusly at one
~workplace and where two or more undertzkings,
the employer of each um_:lcrtairing shall coliaborate
in applying the pmvisiuﬁs of this Act. ]

5 {1 e s]m{J be duty of-every self-employed Pcr*-ﬂ"l and
cm;]lﬂym to conduct his undﬂrt:ﬂcmg in such a way as to ensure,
so far as Is reasonably practicable, that he himsell and . other

persons [not being his wur[{ﬂrs}dre not exposed. ta.risks to their

safety and health.

[2] Every cmpio}rer and sclf employed pl:mm :hall in thé
prescribed circumstances arid in the prcscr:bcd Manner, [!hrr_‘ ta
persons (not being his warkers) who may be affected by the way

in which he conducts his. undertaking  the prescribed .

information about such aspects of the way in which he coriducts
his undertaking as mjght-a!‘t‘ect their health or safety.

G It shall be duty of every person who is not werler but
“uses non-domestic premises made available to him as workplace

or place of worl where he miay use plant or substances ur:}vlded
fur their use, to tale such measures as is reasonable for a person
i ensure, so far.as is reasonably practicable, that the premises,
by all means of access thereto or cgress therefrom available for
use by persans using the premises, and any plant orsubstance in
the premises or, as the case may be, provided for use thereof, is
or aré safe and without'rislk to health.

Generz! sfytios of |

sellemgloyed |

and employpersin
persons ol ler
than thel;
workers.

General 'l'\[IﬂhES ul
£y

persans

concerneds with

premises Lo |

persons ather
than thely (
workers
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ARTLTY A THE SINI_)EQGVT:.QAZE_TTE EXT.JAN. 2, 2018
S ———1HES] . S s :

General diity of 7. (1) It shal be {he duty of the person having controf of By,

Persong iy Premises o use the best Practicable meaps !’_E&J_'__Ermggemliug_nhr‘_--aa—
~ control of corggy, - Emission Intp the dtmosphere from. the premises of na._nous_ﬂnr_
f%\ _ Premisesi, - offensive substéh::esﬂan'd for rendering harmless aymy fnof_]_“enswe
/ ~ relation ¢, File sq[_:s_tahT:?s'?sTna}r be so emitteq, . :
harmyful : : " :
- emisslong . - (2) & substanca "of any description preseribed for e
Stmosphere. . purpﬂses'uf'suh-sécrl'un (1] ahove 4e nt:xid_us ar uﬂ“ens{w shall

be naxioyg 'o'i'-,-as]'.the case may hc,_an._ul‘]“er'rsiv_é subgl_:am:u for the
PUrPOses whether ar ngr it would €50, apart from this sub- -
‘section, - . - ik e :

General gy tHes.  8.(1) It shaj be the duty of ;w:f}_r warker and volunteer while at

'u{“;c,'rkef 21id workplace tg Ensure - ; . - :

'l,:niunl'.eer. (a)the safety and healry of the ather Persons who may
be affected by aces OF omissions at worlg|age of that
Wworker  and ghan not willfully do anything to.
endanger himself o others; .

Protective elothing and  protectiye - equipment
Provided ta that worfe, N pursuance of this Act: ang

.i‘f (e that the Worker and voluntepy does ot willfully ..
: _-rntrrfcml with  gr willfully misuge any Means,
. appliance, fonvenierice o equipment gp any. othpy

thing Provided - Securing the safety and health of

(2) If an jssye arises as 1 unsafe worj which poges 4,
inmedigre threap - the safety or health of Workers - ang
Yoluntegr, the  martpp shall e Tesalyeg through Mdispute
resolution Procedireg 'cunraim,_ad_in_thc Palicy referred g under
section 13, Where the threat canpgr be‘cﬂntm]!ed, the'worker
Yolunteprs Alfectad lh'ef-eby may cease work: - . :

: Pe'uw'ded_- that | whera Work s ceaseq for reasons
vxilained above, he employer hag  thi TEht to dipect ‘the
COnternpg Workers ang :vo!unter:rs't-:} underaly temporary
2lternative woyy, 1 e e

." (3) a Worker shall aleg report iy ocr:upzrtiona].accfdct:t.‘ Gas
ECupationa) disesisa, dangpri:rys ur;'curn;'ncg 01 comimutip
accident in'-a';'curd:l_nr:n-with the Uceupationg) Safety and Health

olicy applying attﬁ_atq]ace REppks : ;
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» 5 1 . ) an

% THE SINDH GOVT. GAZETTE EXT.JAN.2,2018  PARTIV.

- ; 9. (1) It shail be the duty of supplier who designs, manufactuies, General dutiz: of :
/ : imports or supplies any article fr.:rr use at wurkplace o take . Supplicr as :
ser:!ﬁLd steps sulflelent-. . i : regards mlri.l.-:]es A .
; . and subztance
T ({) . to emurﬂ" 0. far as is rezsonably pmcuca.hie {1 ai‘ ' foruse atweorls
) the artlede 15 5o designad. and constructad as to hES - - |
safe and without risks to heal‘ih wh-:r; pmpm Iy _
uscd : : !

; © 7 {ii} to carry ool or arrange for . carr},r!ng out af su:h

! iesting and examination as may he' necessary forthe -
perfurmance of the duty impﬂscd dn him by e :
precading para;.lraph

i) to take such steps a5 are ne:."eSsary to.secure that'
there will be available in corinection with the use of -
the article at work ad:‘quam informatiof about the
use for wl':tch itis :1eqigncd and has been tested, asd:
about any mnml_.un necessary tn ansure-that, when
nui o that usr* it whili, bu safe: and wiithigut risk to
health; : '

{iv) to ensure, so far as Is r-.am:ley pr-wucabkf that
* the substance is safe znd wlthﬂut risk to health
welien properly used.

L {2) It shall’ be the duky of suppler’ whu designs,
1;~anuta¢:ﬁrua or: su;uuos ange L s, mmachinery, cqulpment ar
. subhsrance for w ':ef Bt worl, 6n ensuie -

i} that f,:ul:i:.'- “%tools, machinery, equipment or
- spbstance i3 safe and without risk of injury o
- health whep {urmﬂj«' uzed wu:h regard o safz -
;}:at,tl-:es, ;
3 L
(i} t!mt persons- to whom  such . tobls,. rn.lrllh iy,
sepipment or sehstance -EII‘_E supplied. be proved
with . ail = tnformation’ “as  regards - handling, -
c.am;mssmnlng. L and m.am!.eua:h’c. s

&xvfmwﬂrn«ln this . yzrtmr. suppty -of . Jo!s,-
“machinery -and equipment includes” ﬁandhna.
.. assemiling, ,_m.,tarﬁxm_! erecting and testing,

L 2 : Chapter i, o™ R N A
:' : . PROVISIONS WITH REGARD'TO 5 : o
el e : K .»cwa'i‘YF,ni} EALTE R et -

BN Government sngy, by' matification In whe official Gazette, Safedy and
maie rules for the heaith and safety of the vorier or ‘—'01.1[ teer - Elealth, - V'"/
_inany astablishment or -:.h of Lat“hlisnl‘ntmﬂ : - i

aky
provisions, the said rules may mc;t.d-'r bui not ilmh.u_d ta, the
i - fetigwing matiers, namely- :
{,;j rif-_,.stifness in the place of woric and-its frecdorn -
{rom nuisance, and maintenaice of bylldings;

i ; ‘ {2} Wittmut preju-:!.it'_:. to *hr- generality of the .‘fi:.w[
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12. (1) In every wm‘kpﬁ:e or place of work, the employer zhall ®

provide for -

{a] tlm election “of -occupational safety and ‘hualm
representatives from. amongst the worker:. i
such establishments having less than. Jfl::,r
workers, -and such. representatives: - shall
represent the workers in all matters relating o
the "safety, health and. welfare at “work, as
prescribed; and may- report the impending
_threats, accidents, injuries, fatal injuries to the
Inspector; and

(b) - to appoint. a competent person to functior™as
. Safety and Health Officer at the workplace ane set
up an Clccupar_mnat safcl:}r and Health: Enmm ttee

‘in the establishment having more than forty-nine
workers, . g

(2) It-shall be the duty of the occupational safety and health

representatives. or - the Occupational safety and Health
committee to co-operate and assist the employer to promote and

. develop measures to ensure tlie safety, health and welfare of the

workers. at* workplace. The: committée shall report  the -

effectiveness of such. measires to. the Emplu}fnr and the
. Inspector, if so reqmrcd :

Consultation

The ﬂmplqyer shail. atleast once in two years, allow Tralningal
occupational safety and health representative to attend health health and satety

and.safety training as approved by Governinent and shall bear representatve.

all Exnhnﬁes thereof including paid leave, caurse fee, lodzing
bearding, travelling efc. ;

welfare in pursuance of any of the relevant statutery provisions.

15. (1) Each. worker and wvolanteer shall be provided w.l'a

.

-14. . No person shall intentionally or recklessly interfere with Non-interfereor
or misuse anything provided in the-interests af health, safety or ' misuse of cerlain

pI‘DFIElDI’lS

Precautions

"Hygiene Card” in which during the month of January-and j.Jl}' against -
every year entries shall be recorded after cxamipatian by ‘“"tﬂﬂ'm”“’

qualiied medical practitioner to the effect that the '-'mr'kt*t‘ is
not suffering from any Luntaglnus infectious and occupational
disease. The fee of such - an cxammntmn shall be- fixed by
Gnvemment and shall be borne by the employer "of the
v—'ﬁrkpiace

fl

£
(2} If the worker is found (to be sulfering from any
contagious,  infectious 'and oceupationa]  disease on an
examination” under sub-section(1], the employer shall provide
him appropriate medical treatment with paid leave

16. Every worker-shall be vaccinated and inoculated against
. such diseases and at such intervals as may be prescnbecl aad
expenses of such . wvaccination and inoculation,- if any, Shrll he
bUFI!]L" by the empluyer of the Wurkplam

infectlous
disease at
workpliaces

Compuisor:
vaccination and
inoculation

PARIIV

\”\

v
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PARTLV .

_THE SINDH GOVT. GAZETTE EXT. JAN. 2,2018 _*

Registration of

workplaces and
spproaal alsite,
suibldl s and

ailier :
constructionso he
nsedas .
aorkplices.

Appaintment of
inspectors:

Fowers of
inspoector,

CHAPTER -fIj _
ENFORCEMENT

17. {1] An employer or self-employed person shall not build, fi

- out; alter or use any site or building as a workplace, unless jrs

plais or* site are. approvza by Government or iis desipgnated
authority, - ' s ¥

! (2) Government or its designated Authority while approving
the Plan or site or building shall ensure that all safaty measures
have been taken and the process to be conducted in the
premises shall not be harmiful to other people in the area.

[3) The Em'p!n}rcr shall, .berare? start of the work, send a
written notice to the Inspector of the arca as may be preseribed
by rules. . ' Toit © :

|
18. (1) Government may, by notification in the Official Gazetts,
appaint such persons possessing such professional degree in the

relevant fields, to be Inspectors for the purposes of this Act

within local limits as it may assign to them res pectively,

(2) The Chief Inspector of F acté: ries Sindh appointed under
. the Sindh Factories Act 2015

(Act Ne.XIIf of 2018) shall be the

. Chief Safety and Health. Iaspector under this Act, who shal]
‘exercise the powers ofan Inspector throughout the Frovince of

Sindh,

{3) In any area where there are more than one Inspector, -

Government may by notification declare the powers of such

Inspectors respectively in local limits,

(4] The Ehféf-ﬂafer;} -and I-I.ealth'fnspée:mr andl Inspectors
appeinted under this Act shall be deemed to be a public servant
within the meaning of the Palistan Penal Code, 1860 (XLV of
1860). . : o

: (5) Every inspector appointed under this section shall be
furnished with' such certificate of appointment as may be

prescribed,.and when visiting workplace in accordance wich this -

Act shall, if so required, produce: the sald certificate to the
employer or other person holding a responsible position mithr:
workplace, i : :

- 192(1) The Inspector appointed under !IEL_TLEGHI'IEF shall, for the

purpose of the execution of this Act, have the powers described

in their certificate of appointment which may include -

(a) to enter, inspect and examine any pre_:ﬁlses at any

reasonable time (or, in a situatlon which in his.

opinion is or may be dangerous, at any time) -
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13 . THESINDH GOVI.GAZETTE BXT.JAN.2. 2018 PARTAY
;F/ : : y (@ to - which .he. has reascnable cagse

E:E!H:'..rvel this Act.applles;

(] which-is adjacent to any premises in whic
the Inspector has resscnable” cause o
believe that thers are stored explosives o
flammable materials or nther substances
‘which would: expose the persons in the
premlscs torisicinjury or ta health;

{ii) to wh:éh an employer has contracted par:
g T . of the work to a person or persons oursids
; 5 the principal workplace;

{h] to-enter anv area of any pn-mlses or building :
which is or forms part of the access to any et
premises referred o in suh-cl wse (1) ﬂr (i) of :

; .c!ause [a],

() to take one or more pnl]r:e officers if the Inspecier -
has - reasonable ‘cause to & apprehend any
obstruction in 1.in: éxecution of he provision of
this Act;

{d} to make any complaint or application to Labour
« Court and to appear In support of such complain:
ur.applimtian" ' T
- - (e} to require the pmductmu of the registers,
' certificates, - notices and doruments kept
pursuance of this Acl;

{f} to require the proeduction of plans, drawings, any
- = circuit or wiring dmgmms ;-ert:mmg . the
WOl kptace, o . .' 5
(g} to make such examination and nquiry as may be
) - necessary to ascertain whether the provisions of
e A - thls Act are complied with, so far as respects a
' workplace and any person in the .-.rur}q:ulau.e '

(h} to t:xamine every person he has reasonable io
believe to be or have been within the preceding
two - months einployed in -2 workplace or,

- empluyed in the business of a workplace wholly -
or mainly outside the wnrkpia:e ind require such
‘Person to sign a decldratmn of the truth of the
matters; i
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T i o

Natices,

(i} to take for analysis _sufficient sample of any

“material o use or mixed for wse in the
manufacture of any article or articles produced in

" any workpiace in the presence of the employer or

Af the employer is not readily -available, the.

person responsible for the workplace;, i

() totake any substance used-or intended to be used =
in any workplace being a substance in respect of
which the. inspector is of the opinion that a
contravention of this Act, rule, regulation or any

order m_gd'é under this Act or which In the -
opinion of that Inspector is likely to cause badily
injury'to any person in the workplace: - N

Provided. that ‘the. employer or other
responsible person, at the time the -sample is
taken znd on providing the necessary application,
requiri-the Inspector to divide- the sample into

- three parts to mark and seal or fasten up .each
partin such mannér as its nature permits and - -

{a} to deliver one part tothe employer or to the

othizr responsible person; .
(b) to retain one part for future compaiison; and
-(£) to submit pne part to the analyst:authorized _
by Government for the purpose;

(I to take for analysis any rﬁ'achineqr or article
found in any workplace; -

(1] totake piintogr_ap'h or video of ﬁachtncw or any

article found in such workplace or make any -

sketch aFany workplace; and - s

(m}to exprcise any' power dr perform any function |
which'ls necessary for the purpose mentioned in
. this section. - s i

& ¥ T > i
. (2) No person shall .intentionally delay or obstruct the ;
[nsoector in exercise’ of his powers referred to under sub-
sec:ion (1),.and he shall be liable to comply with the provisions
of <his Act, rules, regulations or' bye-laws and produce any

-register, certificate, rotice or, dacument under his custody and

he shall not prevent.'or attempt i'::':' conceal or prevent, any
person from appearing before or being “examined by such

Inspector in execution of his duties under this Act.” .

20. (1} If an Inspector is of the.opinion that the employer 1s
contriving one or more pf the relevant statutory provisions or
has contravened cne’ or more of those provisions ‘in
circumstances and shall continue the cnntraventimiE'r'n:':pea'tedly,
he 1nay serve on him zn [mprn‘-’elme_nt notice stating the reasons
thereol and require-the emplayer to rectify the contravention as
may be specified in the notice. j :

e,
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(2) If an Inspector is of the opinion that any activity is
being carried on or about to be calvied on by or under the
control of employer, which involve or likely. ta invalve = risk of
serious personal-injury, the Inspector may serve .z proafbition
nl.oli’cg. 2 . u oo PSR :

" [3) Aprohibition notice shall -

(1) specify the'matters which in his opinion give
. orlikely to give rise of risk; : '
(ii) where-in_his opinicn any of those. matters

' involves ‘or likely to-involve a contravention
of-any -of the: relevant statutory provisions
and specify the provision or provisior s as to
which -he is- of that ‘opinion, and glve
par'tilf:ufa:rs of the reasons why he is of that
opinlon; and . it

(iif} direct that the activities to which the notice

-’ relates shall not'be carried on by or under
the contrel of the person on whem the notice
Is served unless the matter specified in the
notice and any associated contravent cns of
provisions so specified in ‘the notice have
becn remedied. -

(4) A directive given in pursuanze of sub-section () shall
take immedlate effoct if the ']ri:4pev._:tqj- Is of the opinion that the
tisk.of serious personal injury is.or Will be imminent, and shall

-have effect at theiénd of a period Specified-in-the natice in any
“other.case, [

I A

(5) Where ‘any of the relevarit statutory provisions
applies to a building or any matter connected with z building
and . the Inspectsr proposes to SErve an improvement ‘notice
relating to a contravention of that.pro¥ision in connectioniwith
that building or matter, the'hotice shali not direct any measures
to.be taken to remedy the contravention of that provision which
are more onerous than those. necesszry to secure conf armity

‘with the requirement of any bullding regulations for tha time

belng in-force to which that building. or matter would be
required to conform If the relevant building were being nawly
erected ‘unless the: provision in -question imposes specific
requirement more onerous than the requirements of any such
building regulations to which the building ar matter would be
required to conform.”

Explunatlon. In this sub-section “the relevant bulding”
shall include the building and in‘the cas¢ of a matter coninected
with a building, mean the building with which the matter s
connected. i S :

~{6) An Inspector may, in condection with any promises
Tused or about to be used as & place of work, serve a notice
requiring or likely to lead to take measures affecting the means
of escape in case of fire with-which the premises may or ought to
be provided, Sasn s “

™,

PART-1V
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. Appealagatnst ©~ 21, (1] The employer on whom the im;ir’nvemént.qr prohibition &
insprovementor . Motice is served wmay, within such period from the date of its
prohibition  © serkice as may be preseribed, appeal to the Labar Court and on
notice. suc: zppeal-the Labour Court may either cancel or-affirm the

“notica and, ifit affirms it may do'so elther in its original formor "

- Wity sich modification as the case may be and ifit thinks fit pass
such orders for appointing one or. more Assessors. for the

- purpose of enguiring into the facts of the circumstances urider
whith notices have been issued. - AR

L

Powsrfodenl . _ 22:(1) Whers, in the case ghgi}r-ahf-lc[e o substance found by an
with eause of Instectordn any' prémises w ich: hq;_h':;s power to enter and he
" bmminest . . has ransdn to believe ihat in'the circumstances in which he finds

danger. © - It ae article o subsiance s a.cause of imminent danger or
v o seritus personal injury, he may seizeand render [t harmless an
take corrective measures ' which” may . inclirde - destruction,

demalition, dismantling, removing and repairing.

(2] Before it is rendered hatmless under this section - ;
: {f} any article that forms part of a batch of similar
; ! i, articles; ar : k=

“ (i) any substance, the inspector shall, if it s

~ practicable for-him_to_do.so, take a -sample
“thereof and give to'a responsible person' at the °

" premises where the article or substance ‘was

- found by him 2 portinn of the sample marked in

-a manner sufficient to identify it

- (3] As'soon as may be'after any article ‘or substance has .

been seized and rendered harmiéss ufider this section," the

- Inspector shall prepare  and Sign @ writtei report: given

particulars of | the .circumstances in which . the article ar .

© subzzance was feized and so dealt with by hirn, and shall give'a

signec copy of the report to the employer or-responsible person,

- atthe pramises and unless chat person is the owner of the article .

- or substance, also servea signed copy-of -the report on the ¥ -

owner; and ‘where the Inspector Is unable after reasonable

enguiry asgertain the name or agdvess of thi owner, he may

_zerve the copy of notice on him by giving it to the emplover or
. responsible person at the premises, ' :

. et . o o " Y i :.:' T ._ » : '_
Metlfication ang . -23. {1 very employer shall maintain a-reglster of accidents in
fnvesilgatlanef © the prescribed form and shall record in. the repister the

zecldents, preseribed particulars rijating to -
«langerons : - 2 1] ] :
| OCCUETERCes Rkt : {a) every-accident that harmed ar might have haried -

" oecumetianks

any worker or any person in-a place -of work -
dlnessoes, ' : ; * =

controfled by the employer; and -~ -
¢ .
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(b) every hazard to which worker was e}_c;msed while st
warkplace in the employment of the em ployer.

(2} Every self-employed p:.-rsun.sh..a[! maintali a register of

accidents, in the prescribed form, and shall record in the registor

the prescribed particulars relating to -

(2] every accident that harmed o might have harmed
any self-employed person at work or any person o a
place ef work; and :

(b} every hazard to. which self-emploved ]_zérsan wis
expased while at workplace, j

(3) Every  employer or s:z_if;nmﬁlu};ed “person shail
maintain a register and record therein any accident occurs’in a
workplace which - j

{a) causes loss of life; or .
5 (k) disables dny person from reporting to normal
SR work for more than seven days;
(c} makes any person unconscious as.a.result of any
action or process related to work;

[-i] The employer and self-employed person shall reprrt
every accident in the preseribed form to the Inspector within
Awenly four hours of the occurrence of the sccident

{5) Where: accident causing disablement or death ‘is
natified by the employer or self-empioyed person, notice in
writing of the death -shall be sent o the-lnspeclor by 1he
eaiployer or self-employed -person in_control of the workplice
withif twenty four hours of the disability or death comes to the
knowledge of the employer or self-employed person controlling
the workplace, ik '

(6) Where an accident occurs in the workplace causing
the death ef any person ar the workplace, no person shalf touch |
or disturt or cause any other persan to touch or disturb, withut
the permission of an inspector, any machinery or any artizle
which was involved in such accident, other than for the purp ase
aof extricating or attending on any person involved in sch
accident. ;

{7} Where any iliness occurs Ina workplace whicl -

fa) is prescribed ;or =

(b} leads toa loss of Hfe of a Person whe was at
the workpiace ; or - s

{c] lrads Lo an abserce fram normal work for

; maie than seven contimious days and, is
considersd to be related to the workjpl:ce:

_or ; : ; .

[} causes sudden o simubtancous ifiness or

Aoss of consclousness at that-wobkplace,

; wiitten neticr shall fortivwith be sent by the employer - the

manager to the Inspector of the area where the waorkplace is
fgeated, in the form prescribed fos the purpose. :
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; (B) Where at any wurkp['acn there is possibility of the

 workers being subjected to special risk or hazard to sﬁ{_e_ty and
Chealth ar wark, the Chicf Inspector of Safety and: Health may

require such workers to undergo pre-employment and periodic
tedical examinations suited for the cireumstance and at periods

st determined - which the employer and the workers shall

comply.

(9} The medieal examination shall be conducted “at
Hospitals autharized by Government and the cost thereof shall
beborne by emplayer. - 5 :

e

24, Where an accident oceurs at workplace, no person shall,

unless authorized ta do se by an Inspector, remove or in any way
interfere with or disturh any wreckage, articles, substince or

thing'related to the incident except to the extent necessary -

v 1 (a)to save the life of, prevent harm to, or relieve the

Suffering of, any person; or: '
(b] to maintain the access of the' public toan. essential
' service or utility: or e sl
{c] to prevent serlous damage to or loss of praperty,

25. (1} Government may direct a formal investigation into any
acdident, occurring or any pecupational disease ‘or any other
disease contracted or suspecied-to have been ‘contracted in a
worlplace and of its causes and circuinstances, and with respece
to-any such investigation the Ih[lnwir:g previsions shall have
effect:- ' ;

persons possessing technical, legal or special

£ knowledge to'act as Assessar for helding such

: snvestigations; T ' .

- (b} the person or persons so appointed as Assessor

shall hold the investigation in open session in such

manner and under such conditions as the Assessor

. -may think: most  effectual for ascertaining the

causes and circumstances of the incident, accident

‘or case of disease, and for enabling the court to
malka the repary; . :

el the 'permn'appnintei_l to hold any such inquiry
chall have all the power of a Civil Court under the
Code of Civil Procedure, 1908 (V of 1908), for the
purpuse of enforcing the attendance dt’_ witnesses
and compelling the production of documents and
material objects and every person required by
such - person' as  aforesald to  furnisk any’
information shallbe deemed to be legally bound to.
do so within the meaning of section+176 of the
Pakistan Pepal Code {XLV ol 1860); ’

[d} the Assessor ‘shall make a report” to the

Government stating the causes and circumstances

of the incident, acrident or case of.disease and

adding observations or sugpestions which he™ .

thinks fit to make;

(a) - Government may appoint a competent person or -




__TI-IF.- _smm-l GOVT. Gﬁ?iET'fE EXT. JAR 2,201 j:'

[e] A pursrm holding inguiry uudcr this section may.
exercise any-or all the powers of an inspector
appointed under this m:t for the purposes of
vinguiry. .

[2] Government may cause the report of the fissessor 1o be

made public.
1

CHATTER-IV,

GC.ELFI’J‘LIIE‘-II\;\!..SAFF'IY AMD HEALTEE C'DUNCIL S[NDH ; M\J -

M_

26. {1) Government shall establish a Council -fur Dccupux[ﬂnal
Safety and Health Sindl, whichshall consists of following:-

-

wméﬂ the Sccretary Labour and Human Resources .
_Departipent, Sindh, 'shall.be the Ehairpersun:

[h} # five Guurnmmt Representatives from Industries
Department, Sindh Building Contral Autherity,
 Health Departmﬂnt sindh Environment Protection
Apency; - and * Fire Department _of Local
Governtments; :

gt

/.

. //f {c) four members to represent employers;

/[d} four members to represent workers;
(e} four prufcus.lana[s nominated by the Chiel

J' Minister, at least one of them shall be a wmnen.
¥ /{,l] three members {rum tnr:l society, as Government.
.\’;/ : may consider appropriate and necessary, at-least
one of them shall be a-woman; and
s

'['é] Are olficer from !ﬁ]fcct_nratc al Labour Sindh who
\,/ shall also act as Secretary to the Council. .

2] Munhus appumtcd under clause (c) and {d) shall
respectively be chosen froni the list of names submitted by the.
representative bodies of the employers and werkers recognizeil
by Government for that purfiose;

. Provided that unless rules are framed in this behalf, t-e
first members to be so appointed shall be chosen from suth
persons as Government ma}' deem fit.

(4) The non-official member shall hold office far a permd af
five years and shall be eligible t't:r re- lmmmatmn

"(5) The Council may discharge its functions nntwmhstam‘ing
any vacancy in the -:nm.tututmn of the Cuum.l!

27. (1) :I'hc_l:u}m:il shall perform the fcuilclwing functions:-

the Council ; and

Dccupaticnal

. Safetyand

tealth Council
Sindh.

© Functions of

ol ) . advice Government on all matters relating to the
o objects of this Act which Gevernment may refer o

the Council.
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(£} review legislation -relating to occupational safety
& and health, and recommend g Government for

amendments, expansion, clarification under- the
said-]egislatimg. : i :

" (2] Without préjudice to the gém_zmliry_nf-the preceding
. provision, the Council may make recommerications with repard
by = e ;

(i) -the formuldtion and implementation of provincial
policies and strategics relating to accupational
salety and health; :

v : ! I. T

“(ii) the -actions. to facilitate cooperation between
Government, employers, workers and any other
Persons or.organizations engaged In occupational
activities; o T

(iii) the action, if any, which needs to be taken by

Government  in order. £ comply with the

~ provisions - ‘of. any international instrument
.+ relating to safety, health and welfare at work;

(W) any ' matrer arising  in - the' course . of “the
.perlormance of jrg functions, either of its own
motion, or when requested by Government to do
sop : T

{(v] the compilation and publication. of  annual ’
' statistics on occupational accidehts, dangerous
m.ju:u'rrenc_e_s_-and oreupational disesses as well as
measures . taken in pursvance - of occupational

safety and health palicy Sindh; . ’

(vi). training on occupational safety and health;

(vil) studies and research or otherwise keep abreast of
the scientific and -technical knawledge necessary
to fulfill the objects-of this Act or any .othor
matters relating to safety, health and welfare of

_ warkers ar workplace: i

(viii) any matter relating to - gender [ssues and
adolescent atworkplace; - 9 :

- (ix) the development or content of codes of practice,
: standards and guidelines: :

(x} advide on an;}_ other matter relevant to -the
' oceupational safety and health as may be referred
i to the Council by Gnuernm_nnl,_

Meatings and . R i 3 ; i )
quorum of the 28. (13 Thie Council shall meet at least once in every four months

Couneil, inacaiendar year, . .
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(2] Nine mcmbera of rhﬂ Council s]tali form a quoruia fnr
: any mLMing of the Cbunml ufwh::rrn at lezist -

{i] Five u:uf:"iv;:'a! memhus,
(i) - two representatives of employers:
R (iii)  wwo representative of workers: and
{ivj - one professional or member of civil society, -

L) Suhject to the provislons. of thh .Pu:l:, the Councll may
© o regulate jts own: procedure with regard loits mect[ngs inc the.
tra nsa-:l:mn of huslmss at.the meetings

N (4, Thr: Eounm[ ‘may. appnlur cumm:ttus or sub-
: -committees as it deems: fit, to exercisesuch powers and p
- such duties or discharg

conditions, if any, as tl

erfarm
e such functions 2s. may, Subjﬂﬂt to tuch
ie Council may Em;mse

T CHAPTER-V B R
" . OFFENCESAND PENALTIES - - \/
i T 729 Any personwho- i yenaltesfor I

offences,
[a} willfully obstructs an Inspector in the exq.rcme ol any

~ ofhis lawful powers, or falls to produce on dermand by-

an Inspector any registers or oth.er documents keptin

: pursuance, of the regulations made tinder this Act or

R conceals -or preventsor attemnpts to -prevent :ny.

person from appearing- bet‘ura, o being examined by
‘an Inspector, or £

“(b) u.ﬁ!ess 'duljr authorized, - of i1 case - of necessity,
removes - any “fencing. gangwey, ladder, lilesaving
means ar appliance, light, mar[-; stage or other things

required to bie pravided by or under the regulations
i J‘l‘ld.dE under this Act or :

(c] hawng removed any such ﬁ:uung, gangwa" gear,
_ladder, lifesaving - means- or agpliance, light, mark,
Stage or other thing, omits to restore it at the end of
thé period for which its removal was necessary,

shall be and: ]lable toa ﬁne or [mpr;sunmert as described in the
Scheduie :

30 (1) The t'ul]n.vmg :n:'ta am:] Dmisa'

o 5 I
ons. shall constic te . Penaltles for
vialations under this .|“I.Ct = x

contravention of
i Act,
(i) obstr uctmu ur an Enspectur i1 the exercise af tis
powers

_[ii] refusal to a lawful order of an lnspecmr o
pmdum n:mrr:ls undcr this ﬁl L;

“ (i) famue to - maintain. rrzcurds and falsif‘::at an af : e
; ' records mandatory underthis Act; . ; :
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{iv} failure to’ msplay T.hc abstracls ut' t‘ms .Fnct m
workphdcm, e Ler ek el iy
[_v] failure m g;uc nntl.cc of acudnnts, :
[vi) fmlure to ur:ﬂsh remrns um:l.er t,h;s A_cl
[vul smoking of uslir;g nakcd ﬂ.ame near. 1n|’1amma‘bia
aterial  without I'ull.uw[ng tlu: _regulations
pms:nbedmthis’behalf bl e
“ [2 ‘u'-.-'hﬂever s gulll}’ of a v!ulatluu prﬂv;rjad in sub*
-section (1) shall be lable toa ilne 1.‘)1‘ perlud of 1mpr1sanment, as’
descl |_,.|;,|'_] in the Scimdu!u 2 : et 0
. /f.‘ - -
ﬁﬂrEEWUI--EE. 'Ifanypcrson- fem R e
certificate. | . He
‘/ i (a) fnrges Gr’;:}unterfmts an;.r cerﬂﬂcat& r‘equlred I:l:,r
R . under, or- for the purposes. crt‘ “this Pu:t or. any
regu[ation ar otder:: o T Ew.- i
= ) u] gives or mpns any sugh certlﬂcatc knnwmg 1t ta be, . o :

Ealse in matzrial parﬂculan

~soforged cuunterl'altcd ar Ealse as arurm.md

{d) knowingly alters or. makes- use:of as appl}fint- 1o any

L person ,sudh r.ertmcam w]uch does I‘Iﬂt soapply:

() knuwmgly alters or makus e, of an:,r su:h certlﬁtatc ;

[e) persnnams any T}crsun nam::d in any such certlﬁcate

{f} falsely premnds to. be a person appcrinted under any -

provision thls Act or anyregulation or order;

. [b} willfully cor. nives at nn;.r such :I'urgmg, cnun‘l.crl’c:tlng.

giving, signirg; a1tenng maldng usc :mpersnnatmg or

©prete nd[ng. :

() willfully m-.kEh a.false entry it any reglstar hotice;

certificate, or document- ‘required by, under for'the .
purposes of, - this Act any regulation or. ur::ler, to.be .t

1 hept orserved; ! :

(i} willfully mnln:e.s dr si'gns - false declaration requlrcd.

for the purpnsc of th:s ."u:t or an}r regulation or order.

iy kmwmgly make ‘use . of any such false nntry or
declaratior; -

shall, without’ pre]udmeﬂtu any JIJ'LhEr pr"nalt}r be. gulll:_-,.- uf an

oftence undér this Act, and liable toa fine or !mpr:sunmant as
. deser |I:n3|.i in the Si:'h:.dﬂ]ﬂ.

']
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32. (1) All offences under this Act shall be dealt as specified in - Prosecution of
- the Schedule, A : offences and
i e iy s i recevery and
<% (2) Indny -'pmccc'd_jﬁg under this Act, itshall be sufficien: in ‘application of
“ o the' plaint ‘ot information to allege that the workplace is a [N
. workplace within the meaning of this Act and to state the naine
L Aofithe ostensible employer at the ‘workslace, or, pérson in
... ¢ control of the'warkplace, or where-the employer or person in
*controkisfirm;, vhe designation or title of the firm.

. (3) ‘Where, with respect ta or in tonsequence of any
accident in a workplace; a report’is mads bty any person ar
: ., . -Persons appainted to hold a formaliinvestigation under-this Act
i . g e ar andnvestigatiantis held under the. Criminzl Procedure Coce, -
: s © and It dppears from the report, of feom the proceedings at tie
“Investigation, t]ll_al:__;lny'pt‘-_'l'h'c'prﬂv[_sldn,é-i:_lf this Act, rules or any
regulations or order:made thercitides, were-rot complied with
..At-or “before. the time. of ‘the accident, sWmMmary proceeding
* against any person liable'to be pracecded itgainstin respect 3f
. .suchnon-compliance may-be commenced at auy tme within = x
‘month’after the making'of the report dr the conclusian of the
(¢ Investigation. - .- Rt
33" No suit, proseciition or ather proceeding shall lie against ‘Proceeding
any person either cinployed in-the public service authorizod  against State
_ ) i under this Act,-far anything dgne or Burpdrting to be done i officers.
< . guad faith under this Act, i ot '

34, {1} Where Any--entry 15'..-.‘1I'_1:_':;1zfr3.=_-:1. by .this Act, rules or Burdea of prood,
regulation or order, to be made in the general register orin any ;
other register or reogrd, the"entry made by the employér of a

warkplace or:on belialf of the employer shiall, as against the .
employer, be admissible ascyidence of the facts therein, and the
fact that any entry so required with respect to the obsarvance of \
. any provision of this Act or’of any repulation or order mace
i - there undet:has not lieen fnade, shall be adinissible as eviden: o
: that provision.bas not heen comiplied with, - bies

{(2)- The burden' of proving that any examination -
notification. required under this Act; has bzen carried out | ;
accordance with the prquisions of the relevant. section, or -
regulation or order shall be on the duty holder.- :

-
A
Ll

CHAPTER- VI
MISCELLANEQUS
45. (1] Any document including summons or order required or - Service and
autharized to be served under this Act may be served - sending of |

- g / . -documents ete,

(a) - onany person by delivering it to that person, or by

—. [ . . : leaving it at, er sending it by repgistered post to, thi:
! office or residence of that persci;

.J 3 e ! (b} onany firm by delivering it to any partner of the:
‘ firm, ar by leaving it at, or sending it by pas: g,
the office of the firm; :

i B
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L)

on the employer or person in control of the
~workplace including any such emplayer or person
“in. control being a company  to whmh Jthe
companies Act- a]aphes, in any.such manner as
; specified in (a) and (b) above, or by delivering it or
., atrue copy, to any person apparent]y not under _
the age of sixteen years at workplace

,1 Any s ..-uI:]I du:ucu-nent ma:.r he addreased fnr the purpus:,
of the service on the empln}’cr or person in control of a

'v_uur’l-:__-.aLL to “the Errpluyer" or “person in ‘control of the

worllace” ‘at the proper postal’ address of the workplace,
withe ut {url:her name of description.

1] The- Pravisinns “of this section 'slfﬁ'll. apply : with

necébsary modification o documenits required or authorized

© Display at the -
-~ establishment.

under this Act to bie sent to any person, firm, owner ot emp!n}'cr‘ ]

and stnding, nddrcsﬂng and delivery of such documents.

3&r[1) There s]lall_he-kﬂ[]i pnsted at the entéanms to the

wark slacé ar any other place where workers legitimately gatfier,
notice ol the postal-addiesses and the telephone numbers of the -
heakth and safety representative, tie: occupational safety and

 healtl committee (where exlst;ngl and the Govrzrnment

Limitation for
records.

Confravention of
faw with
dangerous
resuits.

{21 In addition ta the notice required to be- d[Splﬂj"Ed under
the - \.Ir"; there shall be: displayed in every. establishment a
notize containing nbstmcu uf this- Act and ru!ies made there
‘undzr . = .

(31 An updated copy of this Adt anhd any rules made under
this Act shall be maintained -at the place of wurk and rnnd.e
avaliable for reference’by any wnrkﬁr

: 5 et
37.  The general register and every cther register or record
kept in pursuance of this Act shall be preserved and shall be kept
avallabie for inspectiop by any Inspector for at least two to five
yeais, or such other period as may be prescribed for any class or
des;wiption of registes or record, after the date of the last Lntr}r
inthe reglster or the record.

38! 1} N{:Wﬂthst’me!mg nnythmg hereinbefore contained,
wheever contravenes any provision of this Act or-of any
rege tation, rule or by-law or.of any drder made there under,
shail Lo punishable, if such contravention resuits in loss of life,
with imprisonment which may extend to twa years, or with fine
whizh may extend to ‘one hundred thousand rupees, or with
both; or if such contravention results in serious bodily injury,

'I.1fit|:. |=.l:|ri5|:|nm'r_nl: which may extend to one year, or with fine’

u_fhi i may extend to' filty thousand rupees, or with both or if
such contravention  otherwise  causes injury or danger to
workers or other persons in or ‘about the woerkplace with
imp-isonment which may extend to 5ix month or with fine which
4nay =xtend to bwenty'thousand rupees er with both.

-

Y




NS : THE SINDH GOYTY, GAZETTE EXT. JAN. 2. 2018 o PART- ,["I

- @) Wﬁerfa person having been convicted under this .
section is again convicted thereunder, he shall be punizhable
with double the punishment provided by sub-section (1).

(3) Any forum imposing; confirming In appeal, revision or o :
otherwise, a sentence of ‘fing passed under this section may,
when passing judgment, order the whale or any part of the fine
recovered to be pdid as compensation to the person injured, or
- inthe ease af his death, to his legal representative:

Provided that, if the fine is imposed ik a case which is
subject to appeal, no such payment shall be made before the
‘period allowed for presenting the appeal has elapsed, or, if an
appeal has been presentad; before the decision of the appeal.

39, No prosecution shall be instituted for any offence under Cognlzance of

this Act'except 2t the instance of the Chicf Safety and Healty or  offences :
- an dnspector authorized in this bebalf by general or special order

in writing by the Chief Inspector Safety and Health,

40.  No Court vther than the Labour Court established under Limitation of

the Sindh Industrial Relations Act, 2013 (Act XXIX of 2013) shall prosecution

take cognizance of any offence under this Act unless comyplaint
' thereof has been made - Tk i

l_’q} within six month of the date on which the offence is
alleged te have been committed; or -
I El
(L) within six month of theldate on which the allzged
commissioi of the offence came to the knowledge of
the Inspector; or i ", ;
- - . {c)in any case where a person has been appointeil by
- Government  under section 25 to hold an
investigation, within six ‘months of the date .of the
making of the report referred to in sub-section (2) of
that section. . : '

41. (1] If the Labour- Court tr}riﬁg-an}i_ case instityted ac the Relerence io
instance of the Chief Inspector o of an Inspector under this Act * formal
is.of opinion that the -case is one which should In ‘licu' of a investigation in
prosecution, be .referred to a formal investigation under lieuof ! :
section 25, it may stay.the Criminal proceedings and.report the Prosecution i
matter to Government witl a view-to suchireference being made, £ertlincasps

i ' -

2] 0n rutﬂi;it ol a report undersub-section{1), Government
may refer the case for formal investigation under section 25, or

may direct the Court to' proceed with the trial, !

42 Any conthact or agrecment, whether made before or after  Contract vaid.
the commencement of this Act whereby an worker relinquishes
any vight conferred by this Act shal] be null-and void in so far as

it purports to deprive fiim of such right.

43.  The authorities and officers entrusted with powers and  Collection of
— ! : duties under this Act for the, proper and effective exercise of  statistics.
- their powers and discharge of their duties, call for statistics and
- information-and ensure their correctness. The information so
ﬁ collected shall net be disclosed in respect of individual
undertaking or establishments, :
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" Trausition: 41 Within six months from t.he commencement of this Aot

Pravisions. ‘Al employers and-workers shall aloer their existing contracls -
and agreements and Shall take such other actions as arc.

Jecessary to comply with the. provisions of this fAct and all
associations of employers and . trade unions. shall alter their
constitutions, working . and procedure to bring them' in
canformity with the provisions af this Act

Limitation, 45 - The provisions of seetivh & of the Limitation Act, 1904 {1x

of 1908), shalr apply in computing-the period within whicl an

- application is to he. made, or any other thing is to be done, undoer
this Ack. 7

Atendmentin. 16 = f.‘_mrernment“rnny;-.ily_nm[ficat[on in the official Gazetto,
Cohed o amend the Schedules this Act and thereupon the Schedylp
. shall be deemed o have heen amended accordingly aftor gne

month from the date of the natification, =

iierriu"v:-:_l of 4;’ Fany difficulty arises in glving effect to any provisions of

difficulties,  this Act, the Government, may be notification in the Officjal
Gazette, male such provisions- as may :I.]’Fpﬂat' to it to be
necessary for the purpose of removing the difficulty,

Indemnity. 48, No suit, prosecutin af ather legal procecdings shall e

Against any person for anything which is jn good faith done or
Antended to-be done fr pursuance of this Act ap any rule made
thereunder, ;

__BY ORDER OF THE SPEAKER
PROVINCIAL ASSEMBLY OF SINDH

G.M.UMAR FAR0OQ
- SECRETARY ;
PROVINCIAL ASSEMBLY OF SINDY
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. | Section Grmnr::.- S = Lm:shment T e il .
;}: e e o
General duties duties'of Em ;'n*.rer*r ..7" |'Fing ofup to r{a_-:ﬂ S L

General duties. of self-employed ang Fitie of uprto Ry, S0,000 £
employers to persom nther than their | :
woarkers.- | :

e S e
General. duties of pr.rsar;s concerned Fne ::-fup to Rs.50, ':]iIIIII,.-f
with pmmlses to persons other than | .

rh.elr waorkers | .
Géneral duty of persons in contiol. uh Fine af up lu Rs. "i‘l OFDF
tertain premisas jp relation to har mful -

einissions intg atmosphere.- : ; s . ; ey
I (B e

General dutigs .of suppliers as regams; Fin.:_: af upto RsSiooos- -

sarticles and subsram:us for use at
rwn}r]r-

: I i]' —feg,f and- I‘[Ld'l‘h i :_h_q_hrl_"m-n: eafup ic to Rx‘?_;-i"'lﬁl] J

iﬂrr{terl_Lm911ient UIEE_L | Fme of up e Rs 250, 0030/~
__;l C‘umullatmn i ; ; Fme colupto Rs.2: ﬂ 00 /- : _
3 VTraining' alning’ of  heal, and *:1f'et}r Fine of u up to 5,50 001 ],.r' )
L J_r_[:rascnt'ztrue ; o '
Not ta inter mrerfme with or m misuse things | |
Provided . puramnce o certain
- | provi smm g s |

"—u_.. e b B e P ‘_..
15 ]Imu:autmns B3NSt contagious ur] im ofupto Rs. 50, "'GE;’ i
infectious d:seasn = at workplaces

BT Cnmpur:,nr_',r vaccination and Sine ufup roRslﬂlfuI;f for cach
|

.mwfup to Rs.50, M (TR i

Anoeculation, - offeace =l
TR ]{egmtratfc-n |:||r E”UF}{]J]HCLS‘ and F\ne ofup toRs.: :CI Gﬂl.-"-
’ { dpproval of sige, buildings ang other | - k

{.m:srructmns Lo be used as wark Iaces :
[ 23 | Natification ~ ang investigation [ J'|m_ of up up 1o Rs.: S0.0 Y0 /-

accldents, danperous DLcurrences a'u:l
Oceupational il nesses ; : :
l_._—-_.____ S
FJ 1r' of Up to Rs, S0, L" hJ B

Mo interference al accident sep ne-

Forgery of certificate, false entrigs. and j Fing. of upts Hs 50,00
_false declaration

; ] : i
.| 29" { willfully Dbstructs -an.Inspector in. rhe Il FI:I":'," nfup te Rs:50,0, un‘ljl;-'- i ]
=5 oxere exercise ofan ofh;s]uwfur Yowers - | — [

faris ta produce op demand EJ;,r an’ ﬂnc }fuirtl:l Hs.S']IZ —l

r Inspector ahy mg:slets -or “ather
il:lnl:umﬂnts kept in pursuance of the
| regulations made e under this At - P i
129 ! Conceals or pr prevents or attempts to I‘mr' ur‘uw to-Rs 50,001 i
P Prevent any person frém 3ppcar|ng ;

before, g Ln:mg, examined by ap i = R : i
f __ | Inspector, SERET. = i
| €9 [ removes any Icnr,m[,. gangway, tadder f Fine of up ro up to Rs. 50 -'.]nuj
[ lifesavin means or .a;_}p_hﬂ_cc ]Eght
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] hddr:r iesaving means or appliance, |+ - '
o light, murk, stage. or other thmg. omits |- -
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mspecicr to pmtlucu rcc':rl;h- under ek gl e : '
HetsTs LiisAct. o7 e el oy i
30 .| failure ‘o :maintain records and | Fing of up to Rs.50,000/- '
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