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Chapter-1

A.P. Leaves and Leave Rules
PO - AhHH Jeosden
SoFN3S Gséséiﬁu RVOPH NoDHErSY 2.9.55 Breny B
4-9-1933 88 %09 eHendtYs ST, 8T e wand DaHSrSe
B0 aBybeDH SrE $8ran. & IHEESE HoBHobsS Eren
QoSS wdeoiiore (Annexure I1I) GTZ)0m.
1. 9588 $Brow :

BeH; S DO, FOE Soen, Erv)s Edéen, Ber Kogrocd
éoé, oty a8 dow& éo‘gw, &a’g;oée‘.ﬁaiS?_._a &) aﬁsrsfﬁoé), s
ROD IADHrHY SPFow. eE5558 Soyhes® 51 Faw asibeH
s TPpod Jo2080DS (HEE VcHErS® (Special Rules) [Hse8o
SQzaw. BgEed BxT)S Seen, DRDA, DWAMA er088 Sogen
& (53085 doH ADHIFHY O B S5 a&lHeDH $6FEE, 6
02088 (H8E Dabdres® (Special Rules) BDavEbS08HE%
SB~Raw.

BoDHBaHE BB, o) [t K65, $8ioen, BoHsd a&%HoD,
o(2o8Rew, sPolr HE8P SV Tckoares, S5d dBPm Iy
DI IrHELw sralStnsot 08 §°7) (B8 JBHodH Sl S
BE&we despen H8Jean.

2. VogSren : ©8 Syl SoroH vty

0P OB dD? 1 o8 aG%A $5 DHoH B8 Bobd Suk
5508 (Absent) 6¥) s°erd) 0P ©otrd. Howohd ©wHSBIH
058 PodS oS @b DeHK HoKBoSwHE0d.

1
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2 POHW-0dhH Neoyiden ~NdhErSl [Ch.l

28 (Duty) e $0KB03 wowren
& (Bots BOGHERYS Sotsomodt a6 DoHod® B8, dor
adBE® Dehen WPErRHBBS, Do’ 65E Sordodnthbdos.
i oSE Dew-chriE Do (Casual leave) '
i D5 doHest (Holidays) Dibhed Hhath seol dotbo,
i DoHE® D) 2B dwotirr Sy HE dees (Holidays)
B0 Doy dogd Sy Deshen (Holidays) (BSEY/SE)
TG Beren gt (8ot SOKBIG.
iv 3888 (Vacations) shesth 5208 oo,
v dorow doged® (Foreign Service) ¥ Scinseeo sl
SOKBG.
Vi erondof sredn (Joining Time).
Vi 0%%BoSpds DeHe SR drlm S0KBIE
[Rule 4(a)).
3. 3830 woll HW? :
ErstSs® 6%y srerd), o) B85we DoHew, wderden (Extra-
ordinary leave) RoH8° 5558 $6¢b (8o $BKBoS0E808,

i G6® ) erd) HBKESE D8 BioeD €88 DeoP
(Earned leave) 88)3%. (Rule 4A)

i 3650t $r8 scods Soddore egrbore o8ddo doH
(Half pay leave) 88)70%. [Rulc 13 (a) & 18(a)]
4. 3850 (Pay) wSm D2 7 :

DBy Fgrdeaonr ﬁﬁ‘éﬁé (HEIe 5[:?3&:6:3‘650&3 é&ﬁféﬁgﬁnam
OB 502 D (Pay) @ wotwr HobrEn [Rule 4 (d) (1)]. Doyt

R HwoHh RO ddo msy gergen D8 BTYEr ¢ wErbore
05 ddo aaideldinotnod [Rule 4 (d) (1)].
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5. g0 (Half Pay) wol Hued? :

a8 a55§ﬁ @iga‘aeﬁo DeHEt JtPLL Swoth wE B deo
Soroe ofod adb|oe gargen SR woHE® Sy @geﬁéo (Half
Pay) wotro. e d8o JoHoss IS8 &°Q) (HBERN DRcEros®
S'Q) FEgen (Allowances) e8re Sxow. aTrdrsn SR)RHE° aF)
a&%N8 £552H8 (Subsistance allowance) BQodeHPd Half Pay
leave Salary oosoearre 88)086Gph B0 ©F Hr0re 3DoSHBH
(Bgh&y a8Boden axmow.
6. DY) BEIwve JoPen :

o°g (5208 68%00% axe (Bos BOHERS DO Bkwe DeHen
0058055, ©f DoHeo o T Sostyes® AGoDS
QaDHrSP (Do Sgen é"m?éeﬁu%cﬁmﬁ&&.

Sosrbd/ebd o (Earned Leave)
@gééa’g} o (Half Pay Leave)
SrB)&/5058% Do) (Commuted leave)
Poardosd DesH (Leave Not Due)

S

oot o) (Extra ordinary leave or Leave on loss of
pay)

(858 038 Do (Special Disability leave)

(5828 ey (Maternity leave)

@0H(@ dosd (Hospital leave)

oS Doz (Study leave)

10. X80 o)

11, 38D DEHmE SSrEHeE S Do (Leave

preparatory to Retirement)

o ® =N o
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12, orde doR) / SSrg)ins 2o (Casual leave)

13, ©8 atedns Doy (Special Casual leave).

14, §5en-Rroi) 1BY seEEdiived® FE 208 doHen.

15. 8o ErodS é&'ecgﬁ Hozre 96530‘156’305 a’;goé" Sl

shid TEENDH Do,

16. ey, B Uﬂﬁi}aéﬁ D aes‘gi:e;éa %aéy@.

17. 35 Drotdh ey (Terminal leave).

18. gahHo8 amgoen (Dreaded Diseases) o).

28 30D DPK) BESve JoHo dAcHD K R):ﬁ:a’::a’mm
ot B, TSR Eroosion acke (HESned® (Chapters)
DEBEBoBSEL0 bAE.

o
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Chapter-11

2ONO DRSHos REPEESeonT HfiodoSteds

VO T
(General Principles)

L o S85% doe Takrd?

ROY Do Taio ©HS oKy wHSBE Dot 3t as%n
') MdBno&® Er&S Do S8y SByoSHoRand. DoHE®
SRYOD N seeren, D DY DO ST, soe B8, w6
DORDOS’ DoHp JRRp, HESS KO8y m8 HESLO, ©d
AFor™ VOPS® a[[PH Ooaede (Leave Address) 858 o
SEFPRS® FoHHBESS0D Gob.
2. VO T 5% ¢

F.R. 67 780 2o O a65h 8:5% Ko ST grosoeds,
§°8ort. 520 Do) Howh ko ©H5 Speeoore a&%A 5588
ROPDH AoeE0oSTED. (Her S EESKO OGS 6’3538653965
SeOPOND 65"63 3D aﬁ%h &%8% DoHH 30"560::5551‘.53'_):63. LBVSore
02 3N VOHD ErEe ADKoITBoDHE NS S,

A&%A D BEDS 0P Tred SFHHotrs werod Dodd
©{HS°0 How=th TaHBONCIKB. TS a&N oo seare),
580 Sords e (Earmed leave) Sow=th Schero DoHsrSHa
AdGo.

DEPEeBesore aﬁsrsﬁ:m FHHFY) DoHod AV@rAoHE DL
DEROR) BBErRoDH whsthen Howrth T 5 HEEDS
SerDd esdES (Public Interest) ok $5) EX)BoSERE .
©085°KH0E sPerirbmone JahdEsteo [Hse8o (periodical) A&oen
ROYOR Bﬁi)é.)g) ATPHBTON (D40 Fxb AgHen DAr Sowdd

»
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16808/695/FR/65-1 Fin Department dated 12-5-1951 Read with Gi.A,
(Ser F) dept. W.O. Note No. 340/65-1 dated 4-3-1965 oo
B80chENos (Copy enclosed). wothBed G&iHe o Widothid)
DoH FIrHEDH Herdrd svdmres owe BERBoELO [HEhis,
adHHo D ddowo suid,

3. agdgrdgsorr-wik% B BB Wuts (Willfull & Un Authorised
Absence)

—

208 a8%be oK) 528l Beodoihondn. 590 DG ReGrEon:
thﬁsybm Ponohd @whHsd ol deorodd Hrorghihd Sthote, UY
5050 DoY) B8P Kroe YO Dped AESmt wHEr Hotr.
38 Trer HIFDP DRadBore HeHso HOKBood. werot éot:’)c‘amﬁ"
a&%h Do PBHNBS sterdy FR. 18 @sedo. "Dies-Non"
$BRDoTred B8AHEKR Hobd. "Dies-Non" wo& No work-No pay
50 BavSn sew d¥o Bth oI wFo. "Dies-Non" seerd) B6
BEre H6KBosErEt. 5°0 w¢ Dies-Non srodn $Hdd =288
Bol@Dotn MY, DHFLTY, VOPHHTY HOKwSSS Ho8%%.
wodshor © a8%A A.P.CS. (CC & A) Rules 1991 (@Sse8o
EoBEee Stsen Srae s dntheran. (Note 1 : under Rule 5A and
F.R. 18).

HroyHd Shone Dot AESeth ©owd B8 DoH S84
Grre BT &F) (un Authorised/willfull absence) 68 Dcbos®
BoES SO S0 Sbw AT HBoD S0 Bots BOHERS
a8HHen e Sob.

A - Govt. Circular Memo No. 4481/A/28 FR1/88 IF & P (FW
& FRI) Dept. dated 7-7-1988.

B - Govt. Circular Memo No. C-9101-4/8 FRI/91 of Fin &
Plg (FW FRI) Dept. dated 25-12-1991.

C - G.0.Ms No. 260 GA (Ser.C) Dept. dated 4-9-2003.

BE— |
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D - G.0.Ms.No. 8 Fin (FRI) Dept. dated 8-1-2004,

E - G.O.Ms. No. 11 I (FRI) Dept. dated 13-1-2004,

D ©ehdy aghdHes® DPF) vorreP Do . D askns
HBRVe (HehSy ©HH Bore 5 Hodd)Bnosol] Dod O BEDS
oPen HDowrd TabhErEe. (FR 18 and Rule 5-A of A.P. Leave
Rules 1993). 08 80 Abuth seerd) Dies-Non e H0KSY50.
IS & RESeth DREHINE® b BoBBBEve sre KOO oD
8D DgFore SBgen HEHHoRETE, 50 SN0 el K0 S)BB0
od ABHNTI AGAD Ko Kod Fohothtd ALC.S. (CC &
A) Rules 1991 6 Qb5 Qeotibein ©%kbod ke Hnsssas

Bgh8o agden =8 Bhod. (G.0.Ms. No. 11 Finance(FRI) |
Department dated 13-1-2004) (Copy Enclosed) Read with G.O.Ms.

No. 260 G.A. (Ser.C) dept. dt. 4-9-2003 werol K8 35 HEDS
ordarie 3HSen $OKBomred Sreo 18% $88m G.0.Ms. 128 F

(FRI) Dept. dt. 1-6-2007 treqoe agtosyen o8 Iob.

08522t (un Authorised Absence) 2 (4083 adthden.

A. 0 H0HBR Dod RESFEDS a&%AN HOA DHo VYT EsTm?
Do wHd BHore BB B (un Authorised-wilfull) a&%A

80A Eodsrwo o Joining Report ood)d Sosyos®, ©b

BBB)BOBEI0 BB, BB Bowd DHed IENE T, SHHd SHS

Diorr (E8Ere Stgen 88z, (Govt. Circular Memo No. C-
9101/4/8 FRI F & P Dept. dated 25-12-1991- Enclosed)

B. p5 &fadh Dhdhod® AGLoDS o HOMO SoEl E8Yme
Stsen HHETSSIB?

B, ©oBHBE B SrEKSHEENTD. NHoB derod widHddben
ot pESaBs a&%hp APC.S. (CC & A) Rules 1996 (©s~8o
DGPRT EoBEre Shgen BEPKBRD, DTBrHEOR Db
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Qb JwogHe HEH Doede T SO FDS EHBER Stgen
HDESEBD. werods 356%)63:063 aﬁséﬂ Hobe a&%Kos® Do
KoRGS $5EB6D Joining Report s @i 08/eDd d&%Kos®
SENED S0 BoBFee Sgen BEHHS.
C. P53 a8%A Ddrdr BOCHENS 8% Stien » Do
538550,

werol 86%AD 6bome ¥ (Charge Memo) S0ir5> S5,
85500 009 JTeBoHehD JTederdseed VcHomed, ettHee
D98 Badyy 2y (Registered Post-Acknowledgement due) oeoe
Aa5%A SDES sre0s® BOWHERDS DHTEFD HoDHHBD. ©erod
DB TEr BDcHEDPowS, rEe 50 GESSven IDEH IS
DBerO50, sbfHne J\cHhsn (Charge Memo) so(G(Ha6 REess®
(K588 0m°® Para 4 of Govt. Circular Memo No. C-9101-4/8/FRI/91
dated 25-12-1991 and Rule 42 of A.P. C.S. (CC & A) Rules 1991).
oty Soxg doede Exparte (8ol @8 TehHE). serod (HEH
3%IHHF) Sosted® Kree & &% a85Kos® St Sokyd &¥
0D Krre $BFDS8 VSR SeHDb (E8Eee Stsen IO DHHBL.
D. 825705 &8 iben-[5:Fa

gromDE (855 B0 TnW) 68%Her $H%H ©BSTI oD
¢ pbsfesgar, D% Gren) HED0D 08 Do) Hoeed ToHEHos®,
.9, DoH JcHHrSP 19936° Gren 6.A (Hse80, o8k F.R. 73
(Provisio) ($s°85n @80 Foosod #2088 (Discharged)
HONBOBHORAMHB. wero K58 O HOYHOE’FS derot FroyHnd
B2 oPpp IS, JoH DYHol A6 HaBS B BOLS dwoFde
DB 08D a6%Ko Hod FeflNity adhHen b BaHBsy
(Para 5 of Govt. order cited)
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E. B8 e85 a6%A oodarir

Qoo RE H2388 a&%A D a’:a‘;‘géméﬂ@;ﬁ 85 HEN8 oodaesim
3R% Gbke AP, State and Subordinate Service Rules 1996 659 ex
39 (Sse8o esarBouh). (Para 6 of Govt. Memo cited in the matter).
F. B6&fet-3gifios 58 DB

poB ABHFB as%h O sedwo IS .9 BFer R
8rey) 19806 43, H8cke 44 HsH By$08 35D DS
Iﬁdﬁ:tﬁtﬁaéﬁa Qa0ibe Hd% @ﬁaa’naoﬁa’m‘). @erodd éodugaeﬁs

Eree FPrOSRN Stien é"’mg"tééxﬁaiﬁ:. Govt. Circular Memo No.
C.9101-4/8/FRI/91 dt. 25-12-91.

G. ©5%889 BE:Fath - FR. 18 % 5580w

[B208; a8%A ©HHEB ASFath wowd & (8o 3OS

Sosopee® 3 S508 cdrsr ISty SBHBoSBOBSLHB.
(Amendment issued to FR. 18 by adding as FR. 18-A issued in

G.0.Ms. No. 128 Finance (FRI) dept. dt. 1-6-2007).

L 28 3058)8 seerd8 Dod o8B RbStat (Absent)
®ond e T8

I edHred 88, 2oHrd seeo ot QoI BEwen Do
Dode T8

fii. ($4080 ©HHBoDS seerd) Mod Foreign $8¢oes
&sBaSD EIPAS SFos'.

2 Jodtmed® a&hR St SNER Swokh & a&%A &3

5 DVDoDHE e SANS wHscdo 8wB8%%. (Added as Rule 5-
B to A.P. Leave Rules 1933 in G.O.Ms. No. 129 F (FRI) Dept.

dt. 1-6-2007)
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4. FR 65(1) :

86550 $08 285D wawd SoITR T8 Fohodnlds Soms
R 6&%K0s® HNOiTERD 506@06" ©0dHHN0H DoY) Bfs
5% B88ouNwy),.
5. Ruling (5) FR 65(1) :

ocdTdr obosbo Jo0bHa HBA 65’%&0@’5?\)& é"m%"é&:&} k)
SBIETH K 365 P 88He0 edardso.
6. FR.70 :

5558 oSt &Ky aa%AD K08 3%8) (Recall)
8)oS8IH. & DFore JG)ogore JoHHos 8BA dangéﬁeSG

Eﬁtﬁo"aaﬁaéé‘ytﬁ), 2CHeNTON BB Hod d)“é‘]éﬁﬁa 203 38 385K sPe

5PN L‘Jgéﬁﬂﬂ DORBTH. 8.9. Eﬁaven‘aeﬁs&) JBHed SSad 8.9,
Eree andd.

@8 Vo Hod e&%H Syfjodorr B8R Erle® T83Land
derodd Tranden ©foSD.

7. FR.71 258 HEIT $5%8ex :

365 D88 D HoeBR DoH) DITFACDE) Sos g &
86&3&5&3(& es ﬁﬁﬁéﬂ DRES 2530 ﬁg?\ﬁ&n SN0 Tepen
BA5ed.

8. FR172:

02783 oM Hie'd as%h GBS’ Torod%od e
Sromnd) S5y ©wHSB8 &% Bergmad dovytn BohobE ShPod
w0 SErTro ©oBUcird. ©§5°0 %8 BAT HowrdH o)
s°0 $BBES Hwod 86A et T8 &rky) as%As Btk

9. FR. 73 :

Hoz7B8% Do) vdodbo Do FEA0KHD (Extension) EBEI
L8 Festhy o0 66750 o AoeRB wlies . wodrey e’
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S 0 S'wen Ko d¥o WomHp 3Ly Dok groved
QS anomed,
10. F.R. 68(a) :

ROR) Fgrdorr Hsd wrGisden woronor) wbhs B8 Hod
(FrBoiDd 80N o8 Hrotol) Bfo Boerd® wosthHos.

11. Sub Rule (3) & (5) FR 68(b) :
(G.O.Ms.No. 319 F & P dated 18-12-1981)

ODH SR DB A5y (D4héy DoHw wdorebdo
(Prefix-Suffix) Scb@sn. HeH8s deoHes (Holidays) Dk DHADS
sPerd) @D doP swore HOKBoTED.

FR5ore (HES0dS (Local Holidays) [$ebd deoes eibdorrbdo
Bosob%H Dendth. [SR 5 FR 68(b)].

B §)DEBwP oerBS DoP Hob HOA trd® Dtes
JBHED HEIT HPPEES arb TS BHS Fwothie [H4HB DoHeo
&g DG 20HE® ot gromrd, HETIT HENBLL Sud (Habis
RoHen Erae DOHOTR PoTD.

12. F.R. 69 :

20HEE Hotar HEES L O cndd é&ﬁsé;ﬁo BOSHERES.
13. Ruling 3, FR. 68 :

Both DoHe Dy ISAS $YSYowd © IBXS Kl voHT
grodiatdéod.

14. F.R. 55 :
30t sPeds $588 dorod Do) Homr D&,

15. Ruling under Rule 20 of A.P. Leave Rules 1933 G.0.Ms. No.
250 F dt. 13-12-1967 :

sty BrEndEsHT VArHED © Jod a8%n S0 Hwotkh
86 1ol (§HhE0osnad $hb EHhnlEtn ed’ds Sy6 86
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508 Do grard 88A ([Feaird. wond L{ézﬁaanéééca &3BH &b
3% BH8 Hwoh THHT) PodHen IrEo D DForesd Srd)rdd
HenBH. Do grovd 88K ([Fradir eldorr el sPadd dosHen,
ESodEsn sgthdm =0 TS B0 Sod SrEd TS TD.

16. Rule 16 (iii) of A.P. Leave Rules 1933 :

(a0 eﬁeegﬁ.?oua@ 55543 B8 Do wbdosdo o PEACD
585533 RE:F205S° Do) Sowrdh By ©hse0 [b:Fath wand s°erd)
eorgrdee (E.O.L) o H6KB0oS55)R.

17. Rule 24 of A.P. Leave Rules 1933 :

68%106° eodtrabo EDASGP (Interruption) DexaioR) Do
neJob.

18. F.R. 44 S.R.41 H.R.A. While on leave :

208} &8 0od) (H.R.A) S08050 S8 533 HOSE gieggo (CCA)
2% ddodtartn 4 Foe S5 aoird. wowd .2.O8 Erey) 19336°
Sren 44 chHotHKe ErOoR 14 (@Bsebo & abEHEHS, Eob, B,
SSRE G, rhoBeey), ©F, Sr(Ebomre SHir, B8 awdd Ty
D8HHE Do Hoard DHEond © aSHE 8 Jvo K aw

eeIen edFow. (G.0.Ms.No. 186 Finance dt. 23-6-1970, G.O.Ms.
No. 449 Fin. dt. 20-10-1976, G.O.Ms. No. 268 F. dt.‘,29—1 0-1991 and

G.0.Ms.No. 127 F & P Dept., dt. 20-3-1976.

19. G.0.Ms.No. 384 F & P (FW FRI) dept. dt.5-11-1977
Do) Hoerdh Sain e8HHeE® (Hhdo Do TP DOD)

550 ADS (Balance) dox) o8 HHH SKN56 BOAHEHHBD.

20. eagé 2o (Earned Leave) :

©fd HBdw ©f d80 DoPHe JSBEven &E%A8 HowoHODD
B0 BBHHS’ HEES® SHVKOT $3reh T B TADHIS.

—}
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Chlll Rede Ddated® Bidarsmont Hibloddons vomey 13

STV DAY (BOL) dsdEven JE Hovdd od8 oY) grocdH
AREONN WS (@,
2L JPNAWE Voo edodogwio (Prefix - Suffix) §
Sopedbivest 30 daesy) rddoBoRotesod SENS
danest 89 Aoy 0 NS Deyyod oD Ddeyod D
SRUROTARRN RS Deve arod 30 SaNDE e65%0 s3800%
Nodopest e aafn, soves RR V0 doF (Compensatory
llolida_\“l TR e SR ] SN0 6 Roodh SE@RRoDESHe
NN m‘g DR RS DoPen aHins dow (Casual leave)Srd
M\S MOTNE 00 SOD SDERIHF0. 590 Twdo Do ¥ Frvrod
DoE=RR, 50 a:’g VY eSS DI ool :‘\)505 Oy &t

A SN Va8 a0 Srege QORI (GLO.Ms.No. 2036 P (Polical B)

dept. dic TE-8<1932 read with oflice Memo No. 6176/52-2 Govt, of
Madras dt, 15-10-1932: Govt. Memo No. 215/Pol-B/64-3 GAD dt.

2541908 Govt, Memo. No, 2690/ Pol.B/64-2 GAD dt, 3-10-1964).
Ao &8 :‘m\\ QRN YRS FHED DIFENoHLBH FoHy
SOERY BER00NN VouFos' v JNos® B JOWE e
(Compensatory)p 3{:{@3’3 RS SONAWORR, W v a&aﬁuéwés
2 NolFoeth ef IR VOIS DoJew Soodth .oozéa“)banés Soretd
Slared QodseEtt. (G.0O. Ms. No. 528 GAD dt, 26-4-1961).

22, Doyod® Jty) Nosopod® Sy’ S SRS SOET Do
18083 Sondodahd. (S.R. 3 umiu 'R, 68)

23, AHod J3d 8w (Compulsory Retirement) seolds :‘3.{553{\
grardt AR DoY) N80D (Lapse) Dawod (Rule 7 of APL.R.).

24, o3 DoY) Nyod Jidtorop (Private altirs) nod GEERINY
NpREey (Medical Certificate)p nvQ Soomnth Sabd .
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—

25. (H80ds BB H0d TS (FOVRES 2S&BH) Soged® (Public
Enterprises) SO2R35°%

(Beb 650000 TS (ErO10E 258D DOSo (Absorb) wows
a&iHoH o8 Joltned® 0 688 Vo) FErS” Doy H) DG
RIPSD Do) B B0 (Public undertaking) (©gb&t0 BYoTd.
(G.0.Ms.No. 315 F & P (FRI) dept. dt. 6-9-1977).

26. (H208y $8ood Fofosad T a§8D wowd a&kh
o)errd HB:8805 ™ 867 66%K0s" AehodS SoBoned®
gD JrED c‘éé‘séo NOHO) SoFBoSILE S0
88 50tH&od. [FR 65(b)].

27. pod Soendh Bokn wbTHe

DF) 808y Tpeods® B3 Tckn ABBE Hda» S ARBE
a8 doP Howrd Do whsEo Ko whsrhe DHBEHven
FR. 666° &roth 5006, 50 (5858 ©¥5% (special disability leave)
DR000S" 2B S805%.
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‘{aoo?:"&é/@gé L)
(Earned Leave)

31-12-1977 $8% ISR HH80k0 T8 FVKS Tped® H 31
68%00% SoardS/ksds (Eamed Leave) dodH &8 DEEsn e.35r60
C0oBEB. ©H8 Do) AHERHY LB (H5°50 HHBADG: HFHE™
TEE/Brgeb ali§ben Hbak 15 Sobdoress) Qs B
Srigeb/eedid el 85158 abibe srdn el TS seerd8 (K8
11 Bero o8 B Tps 88 dod) oddad. [A.P.LR. 1933,
Rule 8 (iii) & Rule 20(i) (a)] 585t $0%65 Brogebred evams/
é)z."ngﬁ)‘\) eaﬁsﬁam 08a0 15 Jod&oredar) S8 éf&sﬁnﬁo RJ"?E]J&')
SEK8 aﬁsegﬁaw (68 22 BPerodH 2 &% TIPS 808 JoP
SPotHHoRETE.

o0 SHB0 Sr00s® H-TSES Tpes® HD ThY) a&vedH
1-1-1978 $00 &8 Dok B Dersin $60%)E50 B (Hehko
G.0.Ms.No. 384 Finance & Planning (F.R.I) Dept. dt. 5-11-1977
%805 G.0.Ms. No. 34 Fin & Plg. Dept. dated 27-1-1979 agdopen
28 3208, 888 DoHe IRHENE® P (H40E; aEHHOS® Srvyen
30%8. (Rule 8, 10, 17 & 20 of A.P. Leave Rules 1933)

2 a85He® $5hEED TS 96 DerdEve (Hs*Bo HB
S50 =6 B2 aSHHY HEH WHBADK BB HOI e
Bo% BosS Briged a&iHes (8 o Joos ol S8 a8
B85 S8 28 abhd 863, 15 Swe FHHS vmgint Do
HEEH Schathod. wond @oddH ot ©f KoSEBos®
FHEHE) wrgese (E.O.L) 2056° 10 8o Beren BB ©Trgd)
2 08 15 Serod DosSHhore $ATE. (G.0.Ms.No. 384 F & P

dept. dt. 5-11-1977).
15
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16 Dode-Ndhih  Deogiben ~Nubimil [Chan

O

amedede ol chﬂu':‘rgﬂ 10=10=2000 08 20 Bisren oo Wiy
ROPP Jrdbonro. i3l evtgrgoyne 172000 Al eI i)
T0% 156 Blere wlE Do) Hol) Both Blowen ey, YOX10/100 = 4
Boren Mo 13 Shepenne Hirdh Wdbbeluinig)d,

2. o8 Y58 BB Al el dobito Baeged® B0HENHO
Hotg)od®, wdd Qs Do yrord’ v wf SobEod® mib Bl
Scsnd eBsedsnk) O Hr0 B8kt Joth 2 1/2 (Oothig)t teye)
FHpS 6dd doPH wd dabothEod. PHo (Iraction) b P wodt
HB00D Do yroed® $Teed T, (Para 4 ol G.OMsNoIBA I &
P dept. dt. 5-11-1977)

AT 1 el a8%N Brixed [OOSR 10-1~2007 KiHe’
g6 Yoo’ « Sovd)o Fote ¥ HobEo wrawd® (Hall
Year 1-1-2007 To 30-6-2007) & Q¢fore e ukrd.

10-1-2007 o8 30-6-2007 $8 O Wh§ Jow = b
Joen. e IEHBORS Do) !

5x2%=12"% daysrounded to I3 days.

K0 : aabk0 3o Hrome 8t el H0KSE S B0,

@3 diSorne e.odt.‘;: RodHdBo a’nqﬂéﬁa 565 D8 seBwony el BY
a8%mr8 oedardr TN adjio ol BEPONS Brbgel (OBeEY
%) a8%rbe 888 Dol (Earned Leave) groe Srae D BODY H56
Bsedo 2 1/2 Blere TP YN wovl) wl sebwon widon®
00273 ©BS PP B T, © B TR sroBYS Do dio ©
a&%A ool Hiien DabhHoRdofd. (G.0.Ms.No, 384 I & P dept.
dt. 5-11-1977).

3. ol 8518 d&‘gﬁw P Oeed S8K0 Biiged ALY
$058)850G* Both DEBoK W wisHd 15 GO Hodw wd 19

—_—

Scanned by CamScanner
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180 ” 1-6-1964
240 1-7-1983
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3 |ored 8818 SBRotn 30 8%»en [ 31-5-1955
a8%r0en 50 7 1-6-1955
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6. D5B Fowmrth BArD?

5 wbsEE8 888 VO Soomnt Bakn wHSE0 DA HTE,

o8 050 «fd 2o $B0EE Dot ©HBB0BHD). (Para(ii)
of G.0.Ms. No. 238 Finance (FRI) dept. dt. 13-8-1969).

7. 3B POPD Qﬁgﬁ;ﬁ:o& ©580wrd?

688 Do) $BoLE Dames s65A BBy BRS oS 8b
%08 S B 208 $BoE TE LS 080D, WodH
S0l B8 H08 ehs8osErEd. (Govt. Memo No. 47064/1164/
FR1/74-1-F & P Dept. dt. 25-9-1974)

8. 580t DH Hey BBYEDHLY sPe BODA.

a&5A8 $BoEs D Hooemdh wond 88 ol 90 Sare DO

e SHEHESS0 HEBYOSHBLD. BB H0HEE B0l HoSEBHY

2

Scanned by CamScanner



Ch.IV] 908 DeoH-SitEtho vl 23

@eﬁgéda. 90 B'arer6ise Dey Voo B8 $:08)080 Rtk $Bokd
O Hoowmd ©HHA TrSos eod (Automatic) 8t esEob. (Govt.
Memo No. 27/423/A2/FR1/97-1 F&P (FW FRI) Dept. dt. 18-8-1997)

9. 380K DH-a8 JESFenS 593:3@

SBo&s % oIs 20'%'80{}26 er§ $809¢ egrdone
D80S ER Sotnod. werotd BotioRed® Dehs daosse HED,
% DOHEL DEH ©8E DoBH FVoKsh ScedH ©HDHBoDHO
8RB ATBOHE 6B $o20sS wHTO & (B0 BDHHELS Dore

K)ga{é&n ondedeoRdmd. (Govt. Circular Memo No. 106288/1893/
FRI/77-1 F&P (Fin. wing. FRI) dept. dt. 30-5-1978)

"Certified that the Surrender of leave Now permitted of one or
two calender year (s) has not been sanctioned and availed_by the
government servant earlier"”.

10. 88 o IKPEHPLS S0k TahSK,

Bfﬁéejg e&sﬁéﬁaw a8 Jodddo 555‘"033 8 TS SoXE (58
©Q¥ BoBB)8o® 15 Garen, Botd Sosooe SO Gr8 TR Briged
ﬁﬁﬁéﬁ:w (£5& Bod @gé Sodéore o $80Ht&® 30 e $BoES
BB % $020H8 w58 ©HBBosHEND. & Diforr Bot @By
Sosdyore erf H80HHe® 30 Baren FBoXb DS a&gden a¥
SoB% B0 HsamsHos® B Tod JodE)Te axf HOHES® 86A 30
Boaren @88 Jo) $B0EE Db @dH80SS55).

aoesedeg, 1996-97, 1997-98 Sodd)sdwe erE Hoahie®
30 Baren $BoES IS 768 1999-20008° 88A 30 Biaren $Bok
BFH6% 0bHBoSSH)%. @l 1998-996° 580kt BaHeros
Dendtsr. 500 1998-99 Ho5HBoE® 15 Bleren $BoXY TE %

OHHBOIHE.

Scanned by CamScanner



24 ToHe-Ndhid  Dwotdiden ~Rdbiieil (ChIV

11. oeomdy f.::&""éﬁ::o!i: 8ol 0%

i

oomds a8fydoth Both vonisne BOyd g Bhbhiy
éo‘séiﬁ 15 8%wo u'sga Mo KB0EY BB w“mfn@o:‘ﬁa’)rﬁaxn,
o SHaed HodHBo AN HosHto (wBE SoiEybo) 16 Bhepen
$BOKH BRoERb wikbihdoiBii)b. wdne $80KtE, JBoLthY
gy o8 6y Koo d&o (Gap) Howed. (G.0.Ms. No. 221 F&P

(FRI) Dept. dt. 23-8-1974, G.O. Ms. 316 Fin. dept. dt. 26-11-1974
and G.O.Ms. No. 393 F&P Dept. dt. 31-12-1975) and W.O. Note.

No. 31504-A2/81-2/FRI Fin dept. dt. 3-8-1981.
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Circular Memo No, 64861/797/FRI/711 Fin Dept. dt. 14-7-1972).

20. HSDotn SER-$Bord HH

Seddy a&rben [ebes Sjsgdagésé}. NS setiy) (Earmarked
Quarters)s® Botw (H sePBNS® DBRKYHHB8 6hE o $BoEs
Db 80085 908 93 woI) (HRA) &rae 39oS585.
(G.O.Ms. No. 337 F&P (PWPC 1) Dept. dt. 29-9-1994)

©3 DForr wEsH nod ©f (Additional HRA) &rwe G.O.Ms.
25 F&P (FWPC IV) dept. dt. 5-2-1996 80 BRosson ood)d.

—

21. 3808 DH-n88 voIsyw

5805t DHH 3Kt BYoS Jory)os® vt woIKes (Other
Compensatory Allowances) e 30om@d. (Govt. Circular Memo
No. 64861/797-1-FRI/711 Fin Dept. dt. 14-7-1972)
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Dept. dt. 4-7-2005)

. e Ve 2Ho it BOIMD T o8 el 8BS
58046 B a’oﬁo@a, S0 K308 O sPeP) t—sgé RSN
5t 50D SNoD et SoxE 0/ 280D BEI Sl g 0]
888 DoH wd JcvB8%. (Govt. Circular Memo No.
50798/1063 FR1/79-1 Fin (FRI) dept. dt. 22-11-1979, Read
with Government Circular Memo No. 13870-A/436/FRI/
2005-2 Fin. (FRI) Dept. dt. 27-7-2005) |

iii. $80X% dP - mofbdhS 85 (IR) : moBBHS 85
O30 D 5. 5ol b JBoEB O Holt)os' 5ok
DD SN Hr8)E ?6065{59)065 Ertl 5016558
H05% Hen S, (Govt. Memo No. 31948/398/P.C.1/1/
98-1 F & P Dept. dt. 12-8-1998)
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Chapter-V
Q%N BEY DSm - HDiwo - WQE JoHD
St BotnBU DEPSBD

ﬁ&%ﬁ\e.\\ BEd osdm Jd :éofiomutﬂﬁr‘i“gl S éﬁg’m@s Qoo
RBRoNN Nosonedinm, @08 Sowofods «fs Doy (Bamed
leave) gramed Ny Y Ded dorth Hodse Biaren osone SKHK
Dty wRaedo [WEbae HD)oded. wd Sotoned® $KtK
RN R0 Dcthod® edoddoddobs D dprddwen, [B4ddto 8
0N Daudmat, Hah Drotiteny Bevioiotro.

N8 oAbl BEd DEdm TS adijbe, DY $8%
W 359, 808 Do KHEDN drby b ebsdo Sobd sevbivnor
Boeinen Wi (a0 aghHeomrd Jhod. o DEEwes & (Bod
Nels oo devibtborro.

:.’:éa.lﬁ
Maximum [ QHed Kool (D608 agtodHen
Q) Bferen|  eioen
120 1-6-1976 |G.O.Ms.No. 20 F. Dept. dt. 16-8-1975
180 30-11-1977 |G.O.Ms.No.415 I, Dept.dt. 30-11-1977
240 30-3-1990 |G.O.Ms.No0.420 F&P Dept.dt.3-12-1990
300 16-9-20056 |G.0.Ms.N0.232 F. Dept. dt. 16-9-2005

add Do) rard® Vel Hi) DEH KoY 608 DoSHos
& (808 Hooned® Hed D5 BRI S SENEESE).

i, G.O. Ms.No., 188 I & P (Pen.I) Dept. dt. 29-7-1975
%0 G.0.Ms, No. 198 Fin (Pen 1) Dept, dt. 4-8-1975
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ChV] aﬁn SED D8R =~ B¥no R}

" 4 . o -k A &
Ty a8 TR Svey) DHED eere $5H D8 (Premature
Retirement) SR80,
i oedhy selcrody S50 O¥Hn 3D wSaol (Invalid

Pension) 23 Do :hﬁ*;ﬁ.

W DOS DR (Compensatory Pension) D 860 D8R0

&k

8’.

RRT
V. QDR R & D) Breny 1991650 Qwoge D
pododor I3 JHow (("onﬁullsur)' Retirement)
SRR
Voo 38D 8w SN Sogd Jorold myS (Gap) Sod
IToe HIYETHEID soodS Ji.
Vi, Rgios 60 Odes (Voluntary Retirement) 3R adiroen,
(G.O.Ms.No. 27 F & P Dept. dt. 19-1-1976
G.O.Ms. No. 324 F & P Dept. dt. 16-9-1976
G.O.Ms. No. 135 F & P Dept. dt. 30-3-1977
G.O.Ms. No. 415 F & P Dept. dt. 30-11-1977
G.O.Ms. No. 15 F & P Dept. dt. 9-1-1979)
I :555:&6‘ Hodwr IOBowd chﬁssﬁaw - @g&i NoHE S
S50 D8 IVS aslhes S srevd® Wiben HF) #§s Dod
SODHOH DoSHol SKHA Irdnith Vogio, SEFos® Hodwo
SONowd 008 Kree $Q0d DFont [PEHdio Sterirbmont Jeyodd
K& adhHen ed T 30, & Didbos® PR SOQe,
Noodd (B¢Hay aghye, anta ééﬁ)ﬁ'&w‘ .3:6‘363 Do westns
SB  Bod V8 BOALENGOB.
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oD -AahH DwotsSen-0dhdrsd [Ch.V

D8
HBHE QD)8 Srod @’Jaiaéog eS8
&@s0en
120 1-6-1975 | G.0.Ms.No.186 F&P Dept. dt. 1-6-1975
180 | 5-11-1977 | G.0.Ms.No.384 F&P Dept.dt. 5-11-1977
240 | 31-3-1990 [G.0.Ms.No.238 F&P Dept.dt. 16-9-1991
300 16-9-2005 |[G.0.Ms.No.234 F. Dept. dt. 10-8-2006

2. 38D He-3850S° Hor IVRonS-6fd DoH JHd
B e -l Ddaires.

L

838 Fdssoen (Allowances) : HE DBoes DR Jodoe
5%, "n:n'és"més Hotxre S0 éccﬁo‘gme_‘iﬁaﬁ: &5555
St HY) DADS @88 JoP) KOS Sal IKK
SrE)ESHoRAB. o8 Dok &%A BB Does 8%
58 Bodd 86 B8 Jod & PothHTE® ©sK D,
E5) 45850, 308 ©3 ©o3l), B0E ©EH LPoHHY)

288 EovR)0b wodien BPosEs. (Govt. Memo. No.
51893/178 FRI/75-2 F & P dt. 5-2-1976 read with G.O.Ms.
No. 221 F & P (FW FRI) dept. dt. 22-8-1978 & G.O.Ms.

No. 38 F & P F.W. FRI Dept. dt. 26-2-1996).

) s°8p0BEI &6%A grars’ HY) 6fd Do) KBoDS
(Lapse) e o do e @éﬁafé&oémeﬁd}. (Govt.
Memo No. 61893/1785/FR1/75-2 F & P dt. 5-2-1978)
55D DB0ea/E0E® Hotwr End TobH a8%1oe DHSHoE”
@gé %) SKN S8 DAchos® SiekUlowts) ©B50
Sooendh BahHENSA Heheso Circular Memo No. 92580-
C/1768/FRI/76-1 Fin. Dept. dt. 31-1-1977 oxpe D586

a:".)Jo&.

|
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Ch.V| AN $Bd Ve - Hwo 33

v, 888 Do JKDHK BB Dabod® (@gbdto E°Ry
DX38esew Circular Memo No. 61893/1 785/FRI/75-2F & P
dt. 5-3-197¢6 TRyoe &8 BN,

(2) J050S® Hotwr SODsan 68 DRaHos® Hewoe
NAVIOETa LR SEBE SEymHesH (Legal heirs) med
Financial Code Vol | 69 &ren 80 [Bs80 B3DoHen
305:&’):‘:'1)‘3.

(b) & DLcHost a:s*‘gh esgé 0N grars® dod IOk
Ve HYO BOAHEY HowohHS ©HTE &BxRen b
Dosrd.

(€) B8 BowoRoDks Koy BEKHE® DSven Stk
Slowls)

(d) B3 JoHep aBFN IS Sostied® D Disorr oD
280 BYFr (@ndo (PR wFotn) &d Diso SKDHK
DPENEHNS P Erae JQoTed. » D Fod
DBBanoHen TeHErRED.

(e) LPCerf dointr®, 88 25 S0208 Hdremreb,
888 Vo) NN SrEINFOLH Jerod Somogio
Seh. wothBes S TnE Kosg)os® L.P.C. nd
PRYN0 (dBresmrenred) e (Held up) sosEmeEs.

@8 Do KBForr 300 Swren grars” Doy SoHERSS%) w
(©gh&o (G.O.Ms.No. 232 F department, dated 16-9-2005 rqoe)
&Eten 20 BRod. SN FrErd Ve aF) €ld Jod), oddH $8H
DB B D&, DoHsH Qe 656" @od 5D 300 SPereo
DowEoEE St Srdysl edstdo Eroe £0)0DodD
BTN, |
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—

53¢ oy &X) efs Do (Eamed Leave) 300 CPerelol
S5 608, O DH S @08 v DD o) Fred ©f ddo
RoHod BP0 HLBS® Kkt Lrd)f TLESH) 6 (Bebeo Srthes
& (G.0.Ms.No.154 Finance (FR I) department, dated 4-5-2010
o) eg8txen @0 BRob. (copy enclosed). ©f (Hbdy dgtixed®
B8 DOHD IS SrE SEMSES a’;cge‘_’a (formula) Sroe
?\)é%oﬁa)&a‘sﬁh.

5ga - Formula

o 2o DoHH H8H Do B ¥ @gééﬁo o) Sesen
obenre S0 BYoH Ho etddo DoP Hbo| [ER 300 e ©fd

groth Iwdo. = [0 S B85 #50 [X[ReH®H Mosbore,

(Cash Payment in (HPL Salary admissible| [(Number ofdays of HPL
Lieu of Half pay on the date of Retire- | [at Credit Subject to the
leave component). ment Plus D.A. total of earned leave and

Admissible on that Date | |HPL at Credit not
30 exceeding 300 days).

(Copy of the Government orders enclosed).

3. a¥d Hoge (Foreign Services) & Hotar J8D e IS
SgEoen.

258 éoQ (378 éés"m) o&® 50 T2 HBH DHoes BIS eéséﬁ)en
0 Srd) JoPod 8B Do St 85 Aregho Sod.
(Govt. Circular Memo No. L 91-8/21/Pen.Il F&P dt. 30-11-1991).
4. B0 Forr &) [EeEn Shes - SErL), [Doen.

sPe) SO Sovy HEH Ve T aGN D BE SYK
(Suspension) &° Hotxr S D DD SEG R Bo8Fea $tseoreR
B0S Soeorrd $EothiHP) (pending), erod SorsTed® adh

%00 O Kayen Srer TahSod dHotnosd RSO FPADN
o8 Iz Gror 52 BE EodHsH ™ A&A8 Todods o

»
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Ch.V| A8%A $5d e - Hbwo 35

H00D BENO JahBH. @ Dorr BELO I Soaed)y (B850
B850 rf wons SogE N8 B0A BPosHed $h 08 Tnedy
80hA BPoBH. (G.O.Ms.No. 11 F&P (FW FRI) Dept. dt. 15-1-
1997 & G.O.Ms. No. 1097 F (Pen. I) Dept. dt. 22-6-2000).

5. 2.2.9. Sdoen - 88 eoPh S

2.2.8. Bed AHEpbr 565D ore TS abkHen Degdt
@a’aeagé O NN dea%"iﬁo éocﬁdaocﬁs @3‘53550 o0& H»od
=0 B% aFBHen, G.O. Ms. No. 1097 F (Pen.]) Dept. dt. 22-6-
2000 (S=~80 St5en BESHBSH D58 Govt. Memo No. 5834/17

Admn.-1/A1/2001 F (Admn 1-VIG) Dept. dt. 12-10-2004 oeoe a8
B0B. (DHBHweH IDES Doe SrLod).

6. @géao DoH - 38D DB, $Es® Hotwr SIDawS ST
SKm Sy,

HED Does DY a&HoH Intre $Ko Sdo ey (Half

Pay Leave) Siichore S8 Sebarabo G.O.Ms.No. 342 F & P

(F.W. FRI) Dept. dt. 30-9-1994 oo Edyoardh. StHd8 %“a)ejéo
B050E° Hotwr SOV e&fyde%H G.O.Ms.No. 234 F & P (FW.

FRI) Dept. dt. 27-10-1998 rqoe E8yomed.
$583ner 88 Sharado (S0 B SR eEthen &b Bob.

7. «88 PP - Ty 553’:?3 ohsehen = H8D D8de - Sidm
S ot

oD S5 efsethen H5Y DBHoes D Botig)os® 8 groee®

Rex, 59 8BS Do SHurtd Hole Bere $BH ST LB S ).

by ablho% 3803 o) Aah dwogder B, (G.0.Ms.
No. 86 F (FRI) Dept. dt. 13-4-2006).
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Chapter- VI
Ji5o €80 Do (Half Pay Leave) Qo%s

Q0 Hen

655'54"’0&)& E0)0Dd DY) Ssro Do) %"e)emeaéﬁ JdKo £so
o) Ere 258,

L S0 £8 Do) el S !

A&% A Hr8 BRS (B8 BodE)BDH FBFHH 20 Bare FLHPS S0
£do Do of JoH rerd® 2 DoTeD. e &8%N (8 2.8 KodE)Bo
BB $rB SRS B08 wsH 20 Beres ad Joird. JKo 8o
20HSE oLk DoP DS’ © HosE) Kby g TS Josg)os®
oD Hod 86 H8) &sde® F6: Som@ o do VoD s ©
HoBBBDH 20 Sere Do wdd Basrd. Bifo 28 Do Doy KBY
55208 Bth. & DoK 2EFB DIAPROHEHES KBF 36D B,
& oD wdH Fooed Ergd sesnstarm o) Ssto JoHP IR
rere Sl 0 S0BSED $b56 (Bod SORALL.

$Ko ddo Do (Half Pay Leave) e Scbo Dichos® oggols
K5QoS50RI0 DI =B 205 (Earned Leave) &880 28858
3o, 28 Jo s BEE x> Dadd. SoIETY BB el DRI
SomES S0 d8o Ve grErd a TR,

2. & Do B §)DEBrE egrdor o (Medical Certificate),
5 H08 SgdeForep (Private affairs) el doe=td BB,

3. difo £do DoRH IS Bl

BES sosn SodEsEnS Hrg SRS wHOAH SOFE
& &%5r0en ©F ioK ek $6K8 (Last-grade) $8¢0% BodS Broged
a8%rHeorsds $eon [Rule 13(a) & Rule 18(a)]

36

E—
Scanned by CamScanner



Ch.VI) o €80 Do Jahd dwoSen 37

BBES so0 Sog)hssor Grg BabD HbBuSHS, G pla
R85%00% Toss w&@SS (Non Permanent) &8 SR (98 S058)55
BBH% 20 Blewer TIPS Ko do Do 2 Jated. wownd,
8OE: $E0%H JobS a8kHe% Bo RosBore $850, erryfitd
SO BobS a8lyoed e Sosdvo BO5% r8 DS BoxSI
DEES BT o= By, (Rule 23(1) and Rule 92 there
under)

4, @@‘&Dé ﬁt’:‘ﬁ;ﬁ)m, vslalevhy) &).?b.‘sgé.n @o& éaﬂgﬁw 555‘{30
Ere)&™R 10 (a)(i) PAHERSY (HoSo DahDoSaES 8D |
(Emergency) a&5ben S0 déo Do ethes s,

(Ruling 2 under Rule 23 of A.P. Leave Rules 1933 read with
Government Memo No. 20584/302/FR1/74/1 F & P Dept. dt. 12-9-

1974)
5. Jfo £8o doH - €80 - D.A, HR.A,, etc. (Rule 13, 18 & 25
of A.P.L.R. 1933.

RoHP IHE Frdo PodS FEJ08® JKgrro Ko ddo oD
Sorr BYFL. 1993 $53005085 D e 3110-6380 Ryeorrd
@08 SEK)H &t IS0 FoHhHd) 68%HeSH & Ko Lo
I8 8 g&so G.O. (P) No. 21 dt. 19-1-1994 (Hse8o 0dob.
308 ©F 688 eo3qen o Y. 5°0 EBDer 2BAD
BHBOSES BES exyS® & DhaDHoP Jerod aEBHHen BB

308 ©F w3y, S $0:¥E gdto, FR 44 (Bod 45 edaod
QHETSY (H5e80 @Sre Fsts Trenid Jook SrE@d onad. wond
FR 44 (808 &rdoih 14 (5080,  a&%ASTE, K%, 528, SmddhE
63@&5, oG 232, 53?’.8 0B oe(BRHotiEne ag&unoéﬁ o Tata aﬂétﬁ::e.)
D88 Do) Howrd DRide008 @ aE%AS 8 Jve S8 & oDk
©&Jraw,
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=

6. Yooy aegben (Dreaded Discases) Bifo o doHP &rp
do

BrHgeth (B5bEy a&lde guboss TgHBRED0E S, i,
Kah, SesRE amgeen, @ Hodswe a5hS KB HEI0EE, 88
ogdiso Do e B M, of of 2o DuHD 395508 &
ser08 G0 d¥o 180 Bere 5% BYTS. vb &6 gh ddo @)
oMo 308BosHor BPozd. (G.O.Ms.No. 386 F & P (Fin.

Wing. FRI) Dept. dt. 6-9-1976) (Read with G.O.Ms. No. 268 F &P
Dept. dt. 29-10-1991)

2 Fodfo Hod mape (Heart Diseases)® rHODoD ar88
$8:%0890 G.0.Ms.No. 20 F & P Dept. dt. 25-1-1977 ooe 688y
0 Dot

Bero® LS Thos® H9 Bt ede grE KD eb e
Kree (ALS) 587208 (G.O.Ms.No. 438 GA. (Spl.A) Dept. dt. 31-12-
2004).

2EB0D8 oyl D8F) o $o58)os® TRNEBE
66%hen (N.G.Os) Basw Tres $518 &&%ren (Last grade
employees) orgrdm e (Extra-ordinary leave) BUARES Y ar08
DEyAnode (Exgratia) &wéo a8 ddo 588vbe egrvon 3DoSSBIR,
1993 JoSHE 85 $bme en) eprdor Hgddo G.O.Ms. No.
234 F & P (FW. FRI) Dept. dt. 27-5-1994 trgoe es@dosyen e TRoB.
QB0 DE\A2cs (Exgratia) Sngpen ot Soxd 1998&%% 2005
50&’3&6{36&&::&65 $58osads ey egedor Exgratia Jwgo
ABo0oSHORADRNE.

B6Der H5BoBHAES 2010 385 Ryens® (Revised Pay Scales
0f2010) 1999 & Fyen) 2005 HBc 2010 B ey Do, g50008Y
Tgthe D8H) AEo eFErdn O SB)SE0H00 8 REBE bW
e $5118 abfoot d Trirdr eebo 88" Rgo/sFHoRto (EY
Gratia) 3Do3%85°% ($ahdso G.O.Ms.No. 155 Finance (FRD)
department, dated 4-5-2010 égtxen 6 BRob. (copy enclosed):

|
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Ch.VI| Sifo B0 Dol aHH dwodiden 39

BBE S NeBE a8bes - $ 808880 (Ex Gratia)

won Ro £30 (Pay) BDolBels Ando
1999 D Wew) | e, 4,550/~ $55 Joh [of ddo 0% Bo &r, 1520/~
1850 Jo® &r.2190/-
2005 © ey [ &». 6675/~ S5 JoH | wfdso KdH0 I &r. 2960/
1850 I e, 4050/-

2010 D ewy | Br. 11860/~ $8% I ofddo E9g0 I &r.5770/-
KBgo o &r. 7490/-
Tos S840 abgben - $00 (Ex-Gratia)

1999 D ey | e ofddo EDgo JoH &r. 1270/-
H8go S dr. 1920/-

YR RRR—— @ga?éo ¥g0 Vo &r.2335/-
K80 B &r. 3515/~

2010 DRy | e @gééo §0g0 o &r.4295/-
K650 Ao &r. 6430/-

7. 588 (Commuted) Sr&)8 0P (RoD) JcHErSD Srey)
158, 18 8, 25 APLR 1933)

(a) DodH &80 oD ofsrke éﬁsgﬁe}ocﬁ& E5oomBE D0
Protherh expen. & VoD FHEOD @0 DobelsS Bl st
HFo eggrdore Sov|etad ooed Méz‘ﬁam & oY BB
803 o o o gra® Hob howd. Wo S0 grars®
Qex IR Ferod® Hrros DoSHol Howrh Taed, Snodo
$B0&® 240 Beroth SosHome somth BoHSH)D. ewowd
&S DoHEE” HOH TWAE'Er L0V D Kotifos®
2,80 180 Blared DoiSHon K@ ot BADHHN
QoHsHsm Gock. 520 WA [@Bgbdko adty (G.0.Ms.No.
384 F & P dated 5-11-1977) oxpe &ohoob,

(b) & 2o DIRFPACDHH) Soogs G5 BOA Krsde® Tovd,
50 O oo DEFe oedardr Dokeerd R TE HEd
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—

DEHoes JaioerH M R)ﬁmé&éégﬂonﬁ, o8 KJO&SUQ@@E
aoFKEN0E £H0erBH EoBE DeHD Jio B0 DdeoPm
578) @hEore Srobs oD d¥o v G&%H Dol asn
ralgBeRAngB. & HEH Do Dot Frigh askh
5008 (SIPEE wofises (Agreement) S(@°Q) 806 D,
(c) wond omebif; Srre? Wds’ ESFIHOD OGO B
Does Brwe PR B e (BAresvre sk (Public interest)
Qo He5D DHoes (Compulsory Retirement) &°08:S
Sotsones® Mo Bo DoPH Dol 8O Krde® DsHwod

SE%A SHSBoDTTER EoBE e DBy HHo do Dod
dorod® Bod of a6iA Hob 80A Srer BabSHSLo

8. (GO.Ms.No. 33 F & P Dept. dt. 29-1-1976)

(d) &30 a&°A8 ESgBE Do) SoozmdHh 3D ©AN
SSBrPAODHES) Sod, BBA O SSEoBEFI Sifordo
PoHr SrESBs0 a6%h 56388 © Diore Iry)
ossedo B¢ (2588 S»®ofi 10 Annexure III under
A.P.L.Rs 1933)

(€) SomsBE Do ddo @ ExmgBE Do IVAFAOHEYS
B0 8o DeHS® @géﬁea 2o% daedd 6%0&’;} E'b:éoﬁﬁ
EomsBE Do) d8o and) welP &H eoIien QRRD.
%) 550 38 Tens’H, 508 ©F voTiws EHBBIDD
FR 44 ($se860 ok,

(f) EsomgBE Do) DEES S wrrdoreR sHoamth S
58506 EBsBE Do) 240 Blere $8E Howed
Bohdis). egddo o graes® EomsBE Do) BSHRRPE
Bo&oden piiy) (e8> (Rules 15B and 18B).

- —
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Chapter-VII

e WEYE doH (Casual Leave)
[tem 1 of Annexure VII under FR 85 Ruling(4)

(1) Srgrsmore adiven i@y SORHOS® ekyLorr DeHS®
I Jeredes wEys (Casual Leave) Dol a5@rhochotrs.

(2) 28 Bigeth JoH .

(8) Sookdh KoSHToS® & VoP 15 Fewe KOK $ODHOS
QoTT°ED. ©and Hirye ATy eiredHEEBo essor b Bsazm SRD.

(4) sdzroren, anss @’Jﬁf}éf} NOR) Brey, mﬁ)‘:,é oR) BTren
SOD w0 Do SthHdre RHSFath 10 Sared Dosoe.

(5) oPo0E SE8D AAHEDITD, 0SB (POHHES
NOIPHEDS 08 & o), T o IBD a8 sre0 &S
ABOHER o TaHD. WHSE S5 DS SHARAOH Ko
Basrd. (G.0.Ms. No. 999 Fin. Dept. dt. 3-5-1959)

(6) S0 Ber Kroe awe Do) Soanth Bahs). (10-30 AM
To 1-30 PM 8 2-00 PM to 5§ PM $5%) (Note 3 under G.0.Ms.No.
112 F Dept. dt. 3-6-1966)

(7) gPH08 &3 e¥RYE JoHH (H4HE08 BOHHAS.

(8) 8 srompohod® aflibe wEE JeHew of BRHHS®
SFoees> DD,

(9) 085 H018 deyod (Work charged Establishment) & &3
SEYRE OHODH @L"Buen.

(10) 58ree aTRcHen @Sore ntd Sared FErin wikys Jod
Srothtot etpen. (GO.RT.No. 374 Edu. (Ser.V) Dept. dt. 16-3-1996).

(11) sPo%00iPR8 SrtdRrL) BOREOMP NN, O8 ©HHd rob
SureHFE wosgorr SO (Late Permission) 98 @@ frod
SOOI SwoHrT STechin $650 I, 888 e8RS veHT
SBKBPD. e8IY Jerdem doFH (Casual Leave) a&%A gracd® 82
Do ©f SLiwen LK Sootsth SoBoHBindd 880 (Brought
Forward) Jrgrde ey 50858, (District Office Manual)

41
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42 DoPHeo-0dh dwoder-Qabilirdl

(12) a&rben Fome, Sed® andtige vorod TAE® LS
oS DO Howrth FabtrEd. ¢ dFore Tt sPoRdirds Jils)
Sadh wand o seordy No Work - No Pay e $01Bomed. (G.O.Ms.
No. 220 G.A(S.W.) Dept. dt. 3-6-1995 as reiterated in G.O.RT. No.
2334 GA (SW) Dept. dated 25-5-2001).

(18) Brgeth DOHE R, sradoh o0&t 88 38858° R
SENS Doden J9) Howedd Bohrsch, wowd (8 Sosonesd®
TegrONS ©HoTH),

(14) (S Db Koo, [Hidd 8 Srweod] soltry
o8 BEOW, BEelety SE5B0E HrlS Fprles oS POD
(casual leave) FoH 2.88%s SEPS PoErY SeerQ8 BERm, HOKore
L BP0 Surdd Sleroh QosHor eERS DOR) (Casual Leave)
Srognth FehSH)HA (Bbto Do So. 12754/1-5-1/21/2007-2
ads oy (LEJ/A.1) & 36 27-2-2008 TXO° GSHIED 8 INob.
(Copy-enclosed).

(15) (HgHy oD ggoaeeé® (Junior College) $0 Bakothil)
SHSege edahdh 8§8Y (Junior Lecturers)s o988 dosen (Casual
Leaves), o8 Reden (Optional Holidays)&*are» etiore e Seren
9355y PGRO e-.sﬁ?oée? odHen (Additional Casual Leaves) (£5a0&g
adsen (G.O.RT No. 3 Higher education (L.E.I) dept., dt. 5-1-2011)

oo° 80abHEvod. (Copy enclosed).
(16) oo™ (ebess ITIs/DLTCs &° $0TcnH) Sbree B

Qs 5D (Instructors) @®re Fo0808 $BcH%en (Technical
Assistants), 58aH 0888 efhsedmwen (ATOs), B3 SRR
wdseBrwen (DTOs) £8dh ooBHE whHSPOen, GO LIS
2odHen (CLs) Lddin mé)ljé Doden (Optional Holidays) e
etssorr b aren witys DoHo (Casual leaves) ot o (HEbS5e
(G.0.Ms.No.59 Labour employment, Training & Factories (Emp) dept-
dt. 22-7-2008 oroe) GEBse o8 B2oB. (Copy enclosed).

A
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Chapter - VIII

(858 w88 Do (Special Casual Leave)
(858 BEVE oo (Special Casual Leave) 5809 Hodadotrs
Bren 85, 800h 46°0 ewmodo VII oS 116° DEbEBoord. e

DAY woTo T e Vo 5°Q) NAHIH oD G208 HHoe=d
B35S0,

L &8N 83 358158 (BBramres® Sonoko 8%om DB HDew
Bo° (BIS S EGHE° g so BASoth, Haxtd ) DEe
HBo srrdore (HEE e8kyE voP Howrdh BeHHE).

2, & @’Jééé SEE Do) P ArGE DD 15 SoereH
eiKSore Hroe=th BehHD).

3. ¥ Frprdrorr & o) 21 Bwred DosHore ol
Sah5). 50 R HEEDS $0jHed® 30 Bare $6H
Sooemts BahB).

4. S5mrdo - (HBgE esE Do : (Hibdy & den, FIE
Soge 6&%hen, (Hghdy alrairdy doden, SoE™) B0y
50 Sk asSrhen BETrko Bakw BorTyes® 286" (HEsE
SEE oD FosSSy. O 5F8 SEmdo BEE @ St
08 Do) JFosd). & DRCH0S° ©Gedd HPHBew
SrotHHBSHB®. (G.0.Ms.No. 137 M & H (EL) Dept. dt.
23-2-1984)

5. TRED eSThH-(HEE ey oD @ YHA afden
FE @HTAS BowoHHE) Koty 08 wth BV
B5smen DobHore (HEsE GBS e Howrdd ToDDHSY,
53¢ 08 oHTRS O o TEJS HOoS (Fail) e

@ég FSDCSU‘;)&JGSE DEES 9sed ﬁg%ﬁm agrbore Hde 7
43
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—

Blaren (D858 eBE Do Hoerdd 3095 (G.0.Ms,
No. 607 H.M & FW Dept. dated 12-11-1991)

6. Lr@ED D8F) - HOHOH (858 2o (Puerperal or
Non Puerperal) : 68%A e (£:0: Sotsgyos® (Puerperal)
md BE Srdrer H0R8SE° LB GIVRS Jowodk
BosE)oS® mR; HBA &&%A8 7 Baren volHone (585
SR8 Do) Hoand BODSD). eBRt Foses SHORS Dawd
(Fail) evanid Boisrd eH0RS BawoHHTR) ErE o JoP
St fownd FahH). 50 ol $oJHS” BB eiBLS
$9DE)B0 seRothdY BoLSFE eHTHS DedBed SHIEI
DHAEES 593:&.5&:.: wprEorrs @8 oD BoKSFB Howrh
JHBK). o8 a’aozﬁcfge:é” DHHH BEH Yy BoBgego
Sty sPHdBSHHH ©d IC ¥ S8 E N
BOEHBCHBBHBEED Bed.

Capeld-Y ﬁéa&)ﬁbg (MTP) 28RS oo umgadsad
w5845 (Tubectomy or Salpingectomy Operation) &0/
BoBK)os® HA &6%A8 7 Baren o0 B8 e8RS
o) Sowrh TahSD).

7. Sotrwe abiher-(HB5E w¥kys DoPe
(i) eosBED eBtHD : ey a6 gbes LrgBED BB
BonoHHis) Hosuned® 14 Beren DoilhHows (H8g8 e8RS

2o Hoardh J0HS%H). I o IEFee It DO

5T5S DEB00% (Failure) Boksard edBAS BanohBTY

14 Bfzren QodHooe @ég oHB @t‘%m. 0 ©f
;Goﬁoﬂg)e:eﬁﬁ S00008 DAES edis [ W SORR
DEBoDSotSes (Fail) BoLSFD e eHBRS DahBod

59)%6 o $pYE b Sahsed dwgs. e JPYEL

A
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Ch.V1I] (T8 ety Do 45

BSOS WENE DoP HDowrdh TFahHed H5oenod.
(G.O.Ms.No. 124 F & P Dept. dated. 13-4-1982)

(if) Holree asgHe BokranBdss &35 (Intrauterine device)
iioanoﬁoéo::’& &%) AS soerdS O Drowss).
(G.O.Ms. No.128 IF & P Dept. dated 13-4-1982)

(i) Sodrwe aiyhen KGDDYY (Medical Termination of
Pregnancy (MTP)) Soeqd Salpingectomy es3B&S
Ba0oHHR $ot)os® 14 Baren MoiSone (B ¥Ry8
Ro® FosdSy. (G.OMs.275 F & P (FW. FRI) Dept.
dated. 15-5-1981)

8. 058RS (Recanalisation) - (H85% et Do :

Bavdy as%men 8s°38HRS (Recanalisation) eSB8KS
B0 Sos8)0é® 21 BereBtdH md F & DRHP D@6
DAY Blerren DB FE)IB ) Beren (©8g8 GEYE Do SRESHND).
5°0 ©f HoriTes® EHHBoSRE HEES 6hHG ard T $ePEL
OGSO DOHE w8, WoBSHOEE & WIVAS DowoHHis)
;’aocﬁé‘aoeb's TP HMD arRore AV@EA0HES) sPerdd Kroe
BEE oD Q) HEEHN Mo Sl SolSHE.

() ©I0RS Daosrtd Eoxen SOAS DAES sedden, ESERE

SOHHOE" SrEDH GH0AS 2BAED. &E3E dZTe
R sHOE° e50aS TowoiHER) 0 sl [HeHEios
B5PHBBEAS BIBRS T DB EOASBIT HoLSBH.
& DRcHoS® (HEE RS o) sared BEgrd TS,
08 BEgrRE° Rty $0w0f8 TED erb Dok DASS HgIEe
2BH5TD, OIPERS JhaFdDo, VAT, BEdEE
BE9S Dogrdo Boards, MBRDHI @ adl semroBerrd
3808,

Scanned by CamScanner



46 POPen-00Hi RNRofien -RNdhErSP [Ch.viyy

—

(i) BsexBESS, RBBERS wOAS Sotvyes® ad) [HHgy @ty
odH Brbée:E oHHmrd S8 sege S DHBHTY Prefix
D",

9. (BT SEE Dohw - 2 2 TEE Y Garen

Hevon Jcho@n 6H0RY Joltorr @ RTINS D
&Paen sE)E DoHhow HDoerd 3dﬂ)3555‘3 & 18ob a’aééé apes
BeERAN)D.

L HBDO TRFD H0RS 6 39 Baren
i HHDe Bodd 850l --Do--
i ety ermBED SB0RS

Sotdyore 55 7 8aren
v Sdree 6650 LB eS08S 14 B%ren
v Bokd edBaS 14/7 8%aren
Vi HE)D8 Sod Kgdod Sohody

Sor regBEA ©T0RS 14 8aren
vii D SoiStore g5 7 &eren
viil HE)06° 58 H6E¥o @0 D 6°28 wbAoS’

e B

10. @oé:aﬁaﬁaﬁam-@éééé VEE JoPw 8%

B08% S0o 685 Hinonod® HJS wotnBHoe 68)
dotsones® 20/30 Bare HEDH s&HosH [HBE wsRys PODY
Soownd B wdseFo HoRES. 50 o FPEo 24-1-1992 el
SoRosSad$8. (G.0.Ms.No. 10- F & P (FW. FRI) Dept
dt. 24-1-1992).

— |
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Chavy S euRy Do 47

L1 80 ol wlad @Q‘&&Eﬁﬁn Sy 5783 Dorgdehen - @355
VIR DoPew
BE0a100 DR DodS B8 Bosre (Service Associations)

AR DS VAN avavoss IO BYQSS® (APCS. 18.C) RSt

7

AR NoRoHes” Rosy S8y Moo Seodth ﬁoéfﬁgd;’mé‘ 21
Faree Dodone W85 oSS DoPeor Do IahH).
(G.OMsNo. 272 Fin, Dept. dt. 22-7-1969, G.0.Ms.No. 555. Fin.

Dept. di 6-8-1979. G.OMs.No.470 GAD dt. 16.9.1994),

80w odS JOFH Nojiren wravods AP TYPS® Habzeore

-—

4

!

N SRR fen ) Ry SEEReH S $80i

o

“
v

ORFHPRS® 21 FrodH Lodhowe WEE SERE Do Dowh
E‘.‘:uﬁ‘:ér.:i:‘ - (G.OMs No. 1036 G.AL (Serawel) Dept. dt. 29-11-1995)
read with G.OMs.No. 470 G.A. (SW) dt. 16-9-1994),

A

1 SN Qospinthen - (S8 oSS DoHed
APNGOSs Soyvo @ R30S - otEHhDBE
RRTotw, Sz Awredd)
RQL 5°0; LTWITD,
R AOTD GO
t of solPRAE el 1 N90R ERToby, FHES
3058 affyhe oS seEEY), S dlredy wgth

AR DR S8y AoTehen, vt IKS
TP svoa NoeSeD.

B RS Aok crdadS ¢ egiben, BTN seEistipe,
S Qe aF s
NoRgesbe, axgcb et il
SENRUSERUEVE N

v doonres NGO RJojwo 1 oo, add dep aardd)
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48 oHen-2dhH Dwogden-QahirSP [Ch.viy

s°65 QoegsrEen, S8 zog HQESJ
585 AoegseEoen.
SoBHBE VBSOS :  wFsE seEgEtyen
OPHADARS
DEETBODS Hogree seEATRRHS sedore Joint Staff Council

&8 Sghgenre HB0DES o) Sozire Sneyg sy NTEPHONH Ere
(B8E siE doHe 21 erod HoSHone Hoaeth BAHSD)

ESex, ~POK) )88 5L ES0dne BT addE 2D @’:é?sé SN
PoHen o) EenHER E{3e]ate0) ﬁoééjgﬁa’meﬁa 21 BererH Modsoed.

&5 o8E Do How~d Jas» ehsore ©HEE Y
BEERN $6RHS® HeHdy HI8 B Dfrdo EenihdHoB grlodd
HEoS® (HBE ©EE Do) Vo°EB0SSN).

12. OH5ERgso - (HEgE eskys doPen

45 HoBeBswen pa8S Hdain & 525558) (Deputy Secretary)
o HBa ©p Foe SOA &, 10950-350-17575 Rpend® Hi)
5808y a&5hen FrETarEEtD “DarSS wodpdad gogd Sogo"d”
(The Vipasana International Meditation Centre) 85t &PotHé®
(2080 Q) e ol JodosSHE). (G.0.Ms.No. 317 G.A.
Dept. dt. 8-9-2000 and G.0.Ms.No. 351 GAD Dept. dt. 18-10-2000)

i, Howohd ©§s*d Frd Sollod® (HIE e rod Hored.

ii. @ 66700 10 Beren KOR SO (H8sE WS DOD

Bo0esm BEHBK).

iii, ©IIR) 2 B Lwred FoSETOTEFO ©f VO
Hoemth 3ahBH) 52 a6 RS ¥bg AnEos® ehFY
S Do) Dowrth TahHSD).

iv. 358 66%h o8 doHE 088 den, HIHE S
228 DBBHB.

P
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Ch.VIN] (ST w8ty Do 49

V. o8 P I8 wans S0, oS Bolod wrd Saheldis
988 Tren Fased.

13. (BtSen (Sports) - ($358 wEtys Dopes

8 O wosThAD @riongs 5ONS Ered® F b
ofo 388 Edo 2EBSS (All India Sporting Federation) & o
SalS (B308y as%h, oddPor el ety (Team) & DJesdorr
Qdbosalds SsKe af Bookd SoSS 85wt 30 BPearen
oSHore (H8sE GERYE Do Dol Vdbssy). SBHE Kot
w0 (Bl HaBs B208y afiyol & BHFo S80S,
DY 5Pl a8%AS TrRFSD (Hairanarey Krae 8.9, Bre) DB
od%H 3D TRF T 2geS &od BPosHeddinwod. (G.0.Ms.No.
360 F & P Dept. dt. 24-12-1980).

=80 (Bife SogoH BRECLNFTI, SEHEGTMT INBS aE%A
15 8o S8 (H85E Do e

14. ($g685 asfyhe SrHordhe S8 Soss Fdfte

Sghsen-(5858 eEyE o

(©808y asyde ErKTlhe Hirsrd Sof S ERoTRHeD
SoBasn $ EoRen DghgoH Bookd $oSEBHnE" 12 Baren @’Jﬁsé
o HOAD (B8 (HArmrds Bod Bare TIPS HEE JOHE
ofe.
15, Svsrthen - SPERTGERHen - (H858 Do

@o[FH3BE FDTPOEH F0i) 88 Koo Ewrseen BB
SRS H3h5en TPHo™ andd (Frosred® (Moffusils) 855 dogbo
8653 Treseen (HG)0HLE Bookd KoHE)E5Ene® 6 e B85
RoHH @63_@.
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50 DoHen-00hd  Dwoiiden-uidrdl [Ch.viyy

——

16. gr5E ey - Dby - (HTGE DD
66 Scouts & Guides ot D&Erod oegben, soHod’ i
a8 oo Bookt dodd)os® 10 Bere H85 (HHE oD o0y,
(G.0.Ms.No. 112 F Dept. dt. 22-7-1969).
17. m0al8) RO (Institution) t::ﬁrsé PO
moadaby Kog (Institution of Engineers (India)) %4583
soadohsdH ETrarss® o8 Koy S E)re Seolh Sabibtg
7 Bferen oSHowe, HHbn B’ IHBIe wbid TRE Jdod
SPaBive® 10 Bere S8 @’Jéfsé o) doeed 3(:153&6&‘_} (G.O.Ms.
No. 44 F & P (FRI) Dept. dt. 5-2-1976). & a8t Sosoes’3e vl
B8 Hrometh TS (HEE DoPen 5028 30 Ferotd DoSERED.
18. 33418 =y - @’aﬁéé ST PodHen
3848 wopd® $0 Baio &&%Hen Swokdd Bos8)808° 7 Bere
(B85 wshs JoPped ohen. 86 ©EHI6 56" &b
Lrtnowos® JoEH) ISEE S8fSes’ Sr@Ed> $533008.
(G.0.Ms.No.47 Finance Dept. dt. 12-2-1965).
19. $8o6%ee (Trekking) - (855 @88 Do
SEEtrn SEER0E° T (Db a8%ho Sookd
S058)50e® 30 Baren (HBE eSS o) Dowrdd BaHS). s~
ol SBE T S ER0 Solls [HEHd; SEErESe FrodisS (India
Mountaineering Foundation) ©8 $9A @ofs8. 30 Goeren
D005 Do o serd) Bl D (Bos S0HBAE
(G.0.Ms.N0.263 F & P Dept. dt. 22-6-1993).
20. Bgap-(HogE SEYS Do
$8y0f e&bsMes, $8)of sddos® 30 Sosn asSWFES
$0%8)5506° BothHFd), e.EYHN0 12 Bferen Dosdone (HEE wsty®
2095 ofen. (G.0.Ms.No. 251 F&P (FW FRI) Dept. dt. 26-9-1979)-

__d
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Chapter-IX

(P58 ey (Maternity Leave)
Jdsd davogden FR 101 (a)

DT ST (ESh aﬁseghf\'l (B35°8 Do rotd @ggﬁ EOA HHB.
Y Bere SBL (BH:5r8 Do Fohid oifs SOA HRB o Jkabo
SIS ey EPothd HD)ob.

9-11-1995 555 90 &eren [Brd DoH ©HoddHKS.
(G.O.Ms.No.384 F & P Dept. dt. 5-11-1977) e¢ &oxg G.0.Ms.No.
254 F & P (FRI) Dept. dt. 10-11-1995 mroe Qoggso@ N.G.G.O.
Bozh JPS® TK TrESo DB BErS e B8 120 e
SBK Dosbo xBRod. e DFore (HErd Do H6d 120 Sareorr
003 oo HBer KBGorr 180 Baretd Dowhr, 4-5-2010 86
Mood eend® Hidey (Bgbdo G.O.Ms.No.152 Fin. (FRI) Dept.,
dt. 4-5-2010 oogoe adtgen =0 Fod. (copy enclosed). & oo
B50508 SIS $AEHB HX) BossKe &6%ADD K@D $8:%08.
wol) Jdor &) a8 83 Lomrdd Hr@d $8%oed. G.O.Ms. No.
254 F & P (FRI) Dept. dt. 10-11-1995 tode JD BO oA (B
OHE* HienSoB 08 Krre oS 120 Baren $BLOL (HzdE0
(G.0.Ms. No. 283 F & P (Finance Wing FRI) Dept. dt. 27-12-1995
ToEe) B005EN0B. 520 wdE BEdEeB SEP SEHB Joss 59
HoEHBID 2BeH DHoDobk.

(B8 DoR) - Sogpy Diciren
1 (5508 Do e5aro8 $rg €80 QoSS (SR1 under
F.R101).
2. BBotnsD a8 Pbes Intih 08K 0 ddo Red
(Earned Leave) 78 308 duwg QADS Bereth dr(@d

(Brd Do) FoliHey) o Aohio Bty BoRRE. S°R
51
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PoHe-Adhil Quogiden-Adbirdl [Chix

S8R0k, T8 SGRoty, YY) abgio O By,
oétn doxg G.O.Ms.No. 219 F & P Dept. dt. 29-6-19g4
owoe SPoRoSEDHG. sPS wolt Dardrd a8 Aibe,

(B8 oHH wbjen.

388 DOHOE L0 Hird oy rolidi)). ©b oge
DHAHoS® DELS KB EroHBEIITD.

S 2o Y o8 K508° &) ﬁocic'goéﬁ Erge o4y
oHes® 0D Hrs Do SrotiS). (S.R.2 under FR
101).

HE)Rrsdn, este (@HDD0 (Abortion-Miscarraige) 2:86A:
éodt@oé* (558 DD et TFTed HoSTD. a—a% Did%o
gty DAES LS o8 PFodS BESS $pIEL
erdorr [Hr8 o) Fotid). (D58 SRI1 under FR
101 & G.0.Ms.No. 291 (Fin & Plg) dept. dt. 13-8-1985)
K)o (Abortion) BESS £B)TAS 6D R o Sko
1971 $666° Hob BALS FEaSHT b Dabad $gi8

SEPBOrT (HKrd DO eth TTreH DoSHor TPoBSID.

(G.O.Ms.No. 762 F & P Dept. dt. 11-8-1976 and Govt.
Circular Memo No. 2415/401 FR12006 Finance FRI Dept.

dt. 1-7-2006)

i ﬁog%dﬁﬁaﬁ:éoﬁ@a’)om) Fohowd EJ05E) (Hysterectomy)®
HBES ' RmeH 808 ErES 45 Garey DoUEOE
BEE Do, DD rees’ SosHon SHoweth B O
(G.O.Ms. No. 52 Fin. (FRI) Dept., dt. 1-4-2011) a85xe
28 Bod. (Copy enclosed).

B8 Do serd a65A ehE Do, of ddo DOV
gree $0D SHoTIErED.

A
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Ch.IX] S50 Doy 53

8. PVeechHo $3akm e;&%h:&:e: DAaHos® G.0.Ms.No.
463 Edu. Dept. dt. 4-5-1979 %8a%0 G.0.Ms.No. 562 Edu,
Dept. dt. 23-6-1981 a0 §°Q), Ddteaen B0 esdhod.
T (Bs°80 FETe ST SPe HBBAHoN (B8 Ders
I8 120 Seven odBNnH. FEwo e Swesd
(Vacations) (55000 Rotsiod®, omen Degen (Vacations)
SO 120 Beres® DADS Baven (g (B%@ DoHK
D 0LH).

9. soEHas Y Sre) 1933 $656°8 Sif) as’§Aden [Hrs
oHes® SRYIPED Soesdazeents fﬂ“ocﬁaéﬁ& ©) S’o?:ﬁr)éab
Fegxoen BPolSHy. (Ruling 10 under FR 44)

10. (B8 20 A)B0s s ®F) ©oIoR TrerHobS
OdErTeTHow. (B850 $OAS Bl Hoor, B ol
Eoth H0D SEFAD egEs HEG (508 DoHE® B
O SoFaHo TPerHod whHsHoEH ovSbo Sveo.
G.O.Ms.No. 38 Fin & Plg Dept. dt. 13-8-1992 ($se50
2EOEoB SKP Josde a&%AvHe Confinement &0
B5rd DoPHh Hoard BaHBK) s AdhHo Hob.
Confinement o $$505% $e58°%o (Dictionary) (Sseo
HotrISE (Bedridden) d&yogo (Detention) (5550
(Delivery) @ Swrtd exreranan. ol oo d5ve fEisos®
ﬁo“b"&éﬁ) @Jgo B850, s%.ng%o sH8S° Jd, sm‘:’n‘)é:
$00tH O HEHTB ©f 86 Hod (HErd eP
Doamh Basnery ©E08L50 HoLErLD.

11. SSoen ~ ($5r8 Do : I s)E° ESoen HB el Oy
Bor(ESh Seliabor i), Stoidd sy Sotstyol (SKr8 Do
POLH). It ST SHB0 Q) SENBHT e
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-

12.

13.

g Sl dedbors &y, zfaocﬁcgje)ﬁs LS (B8 Doy
DPoBHD). B8 Do) a8 0K 908 Sl 50508,
(G.0.Ms.No. 37 F & P (FW. FRI) Dept. dt. 26-2-1996),
ol HE8D a&%hden - (BRPE VoD 1 .3 Dire
s wBE 503 (AP Womens Co-operative Finance
Corporation Ltd) &8> (8057508 Do) Do egrdorr
SolrE) HEBS B TokwHig HoEre a8iho 45 Bare
5578 DoHD SEEror doP dEo FYoDHODH Folry
a6 HHe dadrdto 5% HEESORS elfdotnd’
(S80S dmogfd FodhIETol &, 8& JoFdH
wadomobe 62 GO.Rt. No. 197 W.D.C.W. & D.W.
Dept. dt.14-5-2003 @ego° BDcHEDoH. Somrondord
B (PR. & R.D.) wps® solr I8P BN
Scswhiy Daeird SomrdHd SPEEEReL FB& 50
(Remmuneration) 8o 120 BPare 8% B8 od
oo ©fsehes Soe=dh BohH). (GO.Ms.No. 254
PR. & R.D. MDL II) Dept. Dated. 31.5.2007).

dowBE Hoges - arerd a&%hden - (BEr8 0P !
o 08y Bokwed (Aided) EFothdRy Hoges® BT
Derird aEfPSHODH (HeHdy abihven 5808 Degored
120 Bfaren [HKrd Do Howd DabHiy, (GO.Ms. 69
School Edu. (PSI) Dept. dt. 6-6-2003 read with G.O.Ms.
No. 254 F & P dt. 10-11-1995) (with effect from 6-6-2003

only).
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. Chapter-X
TR aﬁséf{:e:éa (&S (Paternity) Do

DTErHTS HHR a&HeoD §°)) Ao 0l 15 tfere
DB 0YE (Paternity) Do wdske oised (Competent Authority)

oot BaHHE). (G.O.Ms. NO. 231 Finance (FRI) Dept. dt. 16-9-
2005).

L & Do scoins® §ro d80 3DoTed.
2. BYRotn-grads askiben Kri & ogrd8 oden.

3. B0¥oB $Xn JEHPS Vodd Koros SFEDH OB
0y oath 36&:5‘555.

BB Ded Joth Ao et FAETHH Dobo GO.6*
B)gor BOSHBAHSBD. ©f DoR) ITErHES AGH er; [BHD0DH
86 0D DoardH BehHHHA (Govt. Memo No. 14605/371/FRI
2006 dt. 24-6-2006 teoe) DiBes BD)OB.

Darerd HHE asrbe® bEEs (Paternity) 2o S Hod

Hoandd TahHBsdH DHabos® m&aoﬁs Er8S Q58 5Bew
(Government Circular Memo No. 20120-¢/454/FR1/2010 Finance

(FRI) dated 21-7-2010 oogo) eséthgen 8 J0b. ol (Peedo D)y
R0 s (557508 15 e dooth R B (HKD0DS 6 Ived®y
e DAEPACHE S D).

55
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Chapter - XI

w8 o) = (Extra ordinary leave)

Rule 16, 19, 23, 25, 26 (b) A.P. Leave Rules 1933

SERPErERoT &85 5HoH & AEDE SoardS e, @gééo
0% (Half pay leave) md 80 $506° odrerdn Dod &0
wgf00trth. ©oFerdn RoHI (Extra ordinary Leave) $8°deor
S5080 eodre (Leave on loss of pay) $6KBEr Hotrt.

L D ass doded a8 N8 ods (Eligibility) 855ptH odretes
o) Howrth Vabsh).

2. 59 a&%A ODETEE S B HoardE o (Earned
leave) R w¥ddo Do (Half pay leave) el &% groed®
Qexaing)H)B8 eFrgrdn Jow) Howrdh TabdiR.

3. oFrdn o) SFerds Jerod degiEiine T8,

4, OFTLR PoD - s08oky :

28 (Hedy aB%N 85 488 odS wXah FoYHeS® &K
HAHAT HHRPE Hhdo & Dahos® Kok Tobd oS ™,
B8 D SHPoHrrd, FoSBESEHN SPHOHM oFdn o)
Hoeth TVS Mo, ©f OFFTEn oY, B0EDotn Howwd
Dsner H0KeHE’8 BESathdod. (FR 26 (b) as introduced in
G.0.Ms.No. 357 Fin. dept. dt. 1-9-1962).

=20 SR 8BTS a8%A $) SPerd) TR VO
$58KMBoDIGp, @8 srerd) ar0E molSdotn (Annual grade
Increment) §°6% $8rB0He% Dendidh. (Govt. Memo No. 11302/
FRII/64-1, Fin. Dept. dt. 16-6-1964).

SRy HBES 4G ©odH (EH8%E e BussFBom,
B seerR TS g (Not Duty) re Eha8E80D% Soistorm,
5 Y38 odeede doP (Extra-ordinary) e 8o HBKSFE,
ofsreo THE Bolfboty (Annual grade increment)% $8KBoseatied
©d (Govt. Memo No. 11302 FRII/64-1 Fin. dept., dt. 16-6-1964 wxp°)
aEdxe &8 TS DHaHo BeooHInm.

56
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SR 50 (He0E0 & DHAHD> HB:5080% B (FR 54 sub-
rule 5, FR 54(B) 85 Sren 7 $:8a8» FR 26(b)8 $58esen
(Amendments) 3%7) ©25850 (G.0.Ms.No. 307 Fin. (FR 1) dept.,
dt. 3-12-2012) wgo° (copy enclosed) axgtinen o6 F208. @ Eeisiete
a&H 85 S8, 2855 (Dismissal) RRYRFOT $585B0D% (Deemed
Suspension) 8K $)8.S SO OGS Do) (8o
EHafEB0SR (Regularise) Sahisnd 85055yt 08 OFTEn Do
(Extra-ordinary leave) D558 eoarRES (Notional increment)
Bo(8voty HbBaw oS (Pension) &%%0 B88)055882 (counted)
(©gbe&So ag&svés BOAHBE0B. 50 &5555 OIS o (Extra-
ordinary leave) 8ot5 S5 seerdy Eag¥bomred 58 dnobrr,
o8l rErs® &) ©bd P (Earned leave) Hbasn ogddo DoP
(Half pay leave) =8 & Diiaheh DIGFADHS) SoxE wrgres
(Extra-ordinary) e §6sed ad)d. o8 Jodones® SrEd P
rogfo, aGHE SHErH%H0E 5808t0 D agtned® Kgorr
BOAHBEADETRG. BRYYFLH HO@S aaiybe K85 St 850
108 S0, e SR w0 E&28880m (Regularisation) Som
Sos)os® FRPHH srerd) T e JBKBKT et oD
(Extra-ordinary leave) (8ot §°Q) Sotiozes® $8KdoSko, @othse
Bo(EDoty, Hoyd (Pension)H 5% Siitode, as%n B SapR8
08 OHTED 2rDod (D00 D agie oxoe S)otd ©ons
65‘33?6057 §°08 addd0 EPodbo sumrdsro.

aG%h DRSS D8P0 (Medical Certificate) egrdore
OGS VOHD BQJA’J éocﬁcbués 000HE BTILHH @% B
o) 6 Jved doiHore ;OE moBotn §F¥0 EenhE e
O0HB0OSH KD, B WodS seerds (5gHe @08 seard. (FR
26(b) with FR 66).

& Diahos® a6%h (HBEorr wresd (HEE ©SHss%to
©LES S(@o (Application) $508)0SKSKEED Sth. wIHEn DODH
D0mHTRS IrOHd & Ihahoss riss $2rod, OSBRI
(D405 058 D08, VFEEm Do TP BOEDOLY EnHE
TRE BolEoty Nbise BabseawHd. (Govt. Memo No. 4392/
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58 NoHen-0chd Qpogden-Rdhirsd [Ch.x|

—_—

B/124/A1/ Admn 11/02 Finance (Admn I1) Dept. dt. 6-2-2002), ol
DBBFwen $8H BBHHE® ST VADHBB. BIDEO © ey,
B0(8D0otnHTY), ROHMA H58KBoTEt. (Govt. Circular Mem
No. 21102-B/37 I/A/2/FRI/98 F & P Dept. dt. 7-8-1998).

5. D.ﬁ:&ﬁb aﬁ‘szﬁm - OFFE PP

HYY) PBBBES I TH) S FOeH P SHHOH m
OGRS DO Hoaedh FehErE. (G.O.Ms. 183 F & P Dept. dt,
21-7-1981) 2.83¢ 56?863@653_;6 DahSren H8Dod (Relax) epoi
S0 oFrrdn Do) Hoarth Tvokd) DEe, ©f Soltyes®
2POHSE® BPotHBBDE Deoiden B ey S8SH585. (G.O.Ms,
No. 183 F & P Dept. dt. 21-7-1978).

HH JwoFden JEOR, BEwdE e&§HodH M QY
850588 md $ ad) e8%ben P SHHOH ©HHB0DS
$5506° G.O. Ms.No. 210 F (FRI) Dept. dt. 16-6-1964 2880
5586° wroth BESHODAMHB.

6. OIER PDODH - DAES 59}3}3‘&»‘3 -

TS Do) DEES AL J|F wordorr SPothi, RE8E
©HsHBE IS edRotn $YS (Civil Assistant Surgeon) 509,
DR, &. & 00, TOD ééﬁa 655‘5'5?1363 02D DRSS @°§q§t§a o)
éZen fquJééJJ groesdi. (SR 10 of FR 74)

a..éﬁﬁ' 5°R) (585¥ $0RHes® ol [Blroren 20A 89:058°
BB3Dpto> BE @EIHN 6% 5858 eHBS” TOSHPH, DAES
roﬁqﬁe.:o oD e of naﬂqaééaa éﬁ%ﬁ a6A c.‘mééﬁés SBOBHPD
roéu&n)o:ﬁéi.’ng:éa e, 53¢ T."b&éeﬁ coaqnéém PoLHBESTEDS ©f DOHD
35818 se8earen (Private Affairs) i $0H8% deohew é:oamm
Babsebam$yd. (Para9 of Govt. Circular Memo No. 21 102/B/371/
A/2/FRI/98 F & P (FW FRI) Dept. dt. 7-8-1998).

7. orgrde 2o (EOL) - Sogg DXasiren : (Rules SA, 16, 18,238
A.P. Leave Rules 1933)

i » 66%h grd Jwdo 363 derod .0056)093
SoBdBimeh DD BHERED, O [SEE $ORHeS
(8083 058P b Sodd)stne Do IR,

i
Scanned by CamScanner



OFFln PO 59

chX1]
oFmetn PODR DYILPD & (Bod H5BMHoH Do

(A6 BeHErised [Rule 23(a) (ii)].

-
1.

q. GroorT BotSH Jeen;
b St BodETre SbyD $re Bdardh HESS SletE
soedorr 6 Jee S (HEHSY 058",
2.8 Hod&so ééﬂs"m S e] 2 ﬁﬁséﬁ Eaharg® 88
osparghs 100, sBBS” ToT, 8E TS5 D30kl
D8 POZDEDR). Knoeﬁeﬁ?)oﬁﬁ %0008 DEES adHd%
o8 DS ég%;‘éem sgrdorr 18 Jwe H8H (H50E
0508,
d. By, EesdE opEhe bR a&%rHen 1HBoBED
Bisg H0PreR 85 tzvgciaﬂ b BoHadS DESS ﬁga:éea:
esgrdore 12 deo SB (Hehesy 52 OE;
e. (Serdrog;o (Public Interest) 553555 D SHew
HBTOT, &S Kerdn, WErS o 5020800
a&°gHen KoBoSals BEE S8K e SFedrbbd 24
Foe I8H FGroe 0HH Ben. o0 @%aﬂtﬂ: a8
SoD)so Frf S°e0 BB 8 32 3500 SB. ([HEDE]
s & D008 @NBBIW.
£ edpdn Do 386 2odHos® 50D
[FR 85 (b)]
8. odwes® asiio 5o erwtn (EOL) 2P 1 (GO.Ms.No.
214 F & P (FW. FRI Dept. dt. 3-9-1996)
a6’yoen JBTes® abgio Sahobto EQ) S &0 5
ﬁOéé,Jﬁﬁwe 58% eorrrdes (Extra ordinary) e PoBHR).
L a&frden D SeKo8 Bob$ae8d) B8, F0EHE AT,
SE By DHreenedardd (Non Technical) ™ L]
to&eRe (clerical) eorel IBwed’ asko Spotdeatd BB
B0ED BodrBoHE b wSsdo SD0TE. 0 deod

HEPHHR).
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POHN-AHH Dol -AdHErSD [Ch.X1

w

10.

11
12,

&80 BFR0HLE errdn Do SHoert SAHErES.
8% A aghie Song ablyio Sk SrEH
DoY) HDoath BahBs). (W.0. Note. 13127-A/113/FRI
Dept. dt. 13-5-1998)

o0 (80808 a8ihe Ve VEBIEH Yo SKos®
werod) 308 ©HHd BERED.

BT’ $ Dok SosTes® A H S JEDE SyhHots
S50 Do DoHBSHEo BeHh. ©3 DForr B3 HENS
e ShSSHso Bth. 08 defore weAD $oHs® @8
(Break-in-Service) re 5856055,

DBres® abfjio SorBOHER SV TRH[pH DY
seo(@arrsis BPoDN e of sro0 BYFLH HOROA.
o8 OFrdn DoPH, s08Dotnd, ddEined JoH
SB88S00% HoKBoSatd (Count).

$25E08 DNFDS erben SorERE.

2] 645‘9;}&}‘3_ DG FoS J850%H SHoen aﬂgu‘fo%;mueis
AOLEETEL.

atHh SodEBsmesol Lo OIS o5t &
Sotsore a&%n 08 &5 abSKo drkHity (cease)
H5BKBoStHD.

IBest $IBTVE0HEY ©EH DoHKHN) ibiTre K
85 T adheotod Frdnad sl S8 2K)P ddo
e PR K EOA 8)od.

& oFerdn 0P G0 5P 555:63855 2,80 S|
gedEob.

Do’ aaiios® Bimotd [H40% FrorEnEnd DrotsSB
Bwes® 50 Baed 5 SoSE)BimeD eS0T 88 Dise
O™ el eFgrn DoY) Howrth Jabss). (GOMs
No. 756 Finance (FRI) Dept. dt. 10-8-2002).
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Chapter - XII

BPIODN, Do - (Study leave)
F.R. 84
a&%50en 8% a6%md8 Bowohods Didh DS HBePIR
2OoP0BODEHOK ©EIaRS (Study) Ded Bomrd Zdbro
a8iHEod -

1. oD, oS8 BE werol Ftrssorie Sz wiaHiso
(Study) Jasoes, B @8y sStnen J5nESrs o
OFIODS Do) soesedd 301'95)::53'_'}26).

2. & Do Hoxrd DA (85858408 KD wRSEINK)B.

3. & 0P D VoD TErEtH Pty (@rchth.

4. J8y rgrdeore OFI0HS BOPH N.G.O. 0 0H5H80:3
Erith. 520 (B8 D0hHes’® (HahEo wbHBBoSHS).
(Ruling (1) under FR 84)

5. 0 Bodoreols $55 K05 &) askrhe® Jpetwon
OFADS o Dowrd TAHErED. S0 ehseEsnre
Po20HH OS5 @Jrrdes é&%m:éwés &5 DiSGes (Discretion)
DB Hoerdd Dahdsy (Ruling (9) under FR 84).

6. 288 12 oo S8, Iwdo $EFLE® 22 Jven DoSHowe
©EADS DoP S0l BabBSHW.

7. oFedn oHE S5 a8 DoPHos® ZwHE wgiehd
208 (Study leave) Sowrd BaHHS) ©8 seo Iwdo
28 Joos osErREE.

8. gD Do (Study leave) HBEDS D). & sroost
@géeso olalovhy) :0@86:);6 @Cﬁééﬁ:}?& QoY B (Study leave
Allowance) 3D, (Annexure-Clause 12).

61
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DL -RNEHD Deolben-VahsrS ICh.Xn

10.

11.

———

OFADS DO SPO0 a’:ﬁﬁa’)&aé 2550 HONBoSHB0E,
529 Do) grars HNBoSaED.

o5eHS DoHo Ho556° FEAS (vacation) YD i, 14
Sereth Sr@d, ©iehs deH B QL.

(rtgahes S EnHred), 8% @G@J@ocﬁaﬁseﬁ S5 BrTR eotiseiis
2oP ([Behdy 8" Hownd DaHErED. SRV G &3
o8 spd:aés ©eroll S SBESBeHHY) e 0 grard?
63 POHE L oFTrin DO (Extraordinary Leave)
Emi Sooemdy BOHHD). $SE0FH) wowdond STy 3
KosB)BEme S5 [H50d a0 IREY agd e

Hi$o (Bond) (38 ondgdedain$s. (G.O0.Ms. No. 224 F
(FR) Dept. dt. 3-11-1966).

asfl
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Chapter - XIII

WJ(B Do - (Hospital leave)
F.R.101(b)

©TB50, (BErto HBAD GHE SBSE woTed HOSHD
vI5Fo Ko Dgben GRP0D Trud SB8K8 KO BodS
aEHoH £Bw 101 (b) Bod ¥88re 2 HE7) atihed
OB g S8 B)afs SODB Do) Moty BaHDHE).
& DoY) 388 DoHoS® DD Lri ok 30".&:55&‘3. 2o
Ko 2oHE° 50 28 Jve $8H, ddo B eHE® L0 5
R0HSBI0e HTL & P Mol Sdﬁnérﬁ:‘}

SHBB DOP) D BOP) PorSir Pk @addh. & JoP
sPe06° S50 ddo ©fiod. wand GE N S5 s e’
meHHE B8 T A8 BB D8 FEFAoSHeRD
$8pHeS® I et Joo SEH Frg o Dowrd
DADS DY,

SO $G BB S4o 380D 6EHOH & VoPH Hoah
BAHERE.

8BS [0, e vomrd Hg D8%) oFHEDE sV
2% (Hospital leave) &0~ SEmEs.

& oHH ok a&iHosH $8 Sk Soddyore s
$5506° @ Jook Mosore Howrth BB,

Tos S6K8 asHen, 5°Q) TAbe Jobdd (Bod
0
DotBEDS ©HBHE B ab7ben & JoHH wbjen.
PHS rE A [aoeo, SR Y)), AR,
Beodr(s, P58, 6 B, SrOQJL), 3r0R ML), o-}»ag
63
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DoHhen-0dhd Dwoiten-Ndhirsd [ChXInp

Bastoy S8y, W6 LY, TPLY), BotrS WD Ve,
D8yowd TPt _F:'.Jég &v&r‘faﬁ)“), ®o3oh (D aa‘grbm, H%
S0BYS THe® rHEEnet S (syce), DBoR B,
26550, PEDS @5, @58 HEeRE, SE>D I, 6
DO ©0BRY) BI8, 0By @Bototn), ®8 Miforr
208y DEES aSPLargtSS® $V ko (BoS BOSHEDS
Sonbed® $D Jokn abhen S Dgoen EEroNH
Sotones® 5K HAHoTDy ©BIs EENR0ES, STNLahD
VRSO & DHAHoS® JoF)R) TobS ke & DeHD et
@G&m. (T°80, oD, vBotGotn), ®ozd8y) ewdotoiy),
oX)8y), eairen, d5BY, FoHE; Lrden (Disinfecting
Coolies), Hot HHopen, Srden, D By Hdven, Gev,
Frertd SoHTE (Chauffeurs), womdiy 576 @55,
QS erol@ @SB, DY, JFH DR, HEoh, B Sahty,

oz (Mason), &8, $8)of 88, 8°3) [Subsidiary Rules
1,2,2A & 5 of F.R. 101 (b)]
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Chapter- X1V
$858 ©IEE Do - (Special Disability leave)
F.R. 83

1. HoEots Grey) (FRs)83 Bewbo 06 2t Hotlos”
oG, @RI TES HOdn Tre7Ds a& i & Bod
Hoed DD wHSBo [H0E=E 85y O 888 w5
Beh. SoHOS 2BAY Hrth Iood' ™ wIEs SESond
BoBG0S°S & DD Howrth I8 [FR 83(1)].

2. at3 b S0 MoSHome BrHsed Hrdd TR BEH
& [$85E 0 IS oD B002SHTEHDH S0, wowd & dore
Soeed TR 0P (B 0585 2430en Dodoeh. RZBE
457500 DR0H0S° wand BHELS £, HS.2.4.0 Didbos®
oowd 1IS JGH $HITen andyedaind. [FR 83(3)]
500 DO Botdh BeeH Dosd 56?3&)9:‘55 520y SogHsd
JolEeS 523}:@:‘:}0 o0H3dE). (G.0.Ms. No.40 Fin.
dated 3-6-1961)

3. & DoH 388 DoPHos® 50D Lrre Howrdh IeHHK). &
e D Do graedtHod SRoSEFED.

4. & 20 sreod® SBRow & §HeH 120 GParen B
gm0 a6rhoH IwEe 30 Ferod Irb 8o e
srerd8 S0 ddo anded Hob.

5. sroecho dol 50838, o8 Dok seogedird8 ISR
5500906° wBAS B (SErto 3y ©IEEH HODE &
QoD Hownth FoHErRED. 52 a¥ sroRpcho ok HEE
SOROEHENID, SGHH, T8 Hepd® sy FHIKH )
B058)06° (HHraeRs HOE BFHTD aa°%Hhen & OHH
©8en (G.0.Ms. No. 133 F & P Dept. dt. 10-6-1991).
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Chapter - XV

JoDBoSD o - (Leave Not Due)
(A.P. Leave Rules 1933 - 15¢, 18¢ & 25)

1 EBKS sosn K088 Gre T HLOHE BBk
% 8K $byes Bobd a&ybocddr & Dol
rotherd eden. eond &K DS r6% (Preparatory
to Retirement) o & o) HHozrdd SaHErEs.
SoFBOSD Do DHELS $oPED HrEDd, Ko do
0% grars® Jogy BIZPE FOZHS° @goéfﬁaaﬁ) S0 E80
PP IIFPACDHTHOD & VP Hoardd BAHH.
(Rule 15(c) and 18(c) and G.0.Ms. No. 543 Finance Dept.
dt. 7-12-1977)

9. Endo B 180 BeretH WoSOT & DOP Howndy
Sk, & orr HowBd KoFBOBN e Vo
S50 ol grard® (-) Py S3r Bo5rd. & Soxd
Yoo Ko d8o HedS® () &ohomrd. 5°)®
FNZHE° & 6&%A BoPBOBHEIHRONS S0 80 oD
od) & oFBODS DO Hoarh BaPERED. ©ol) aerod
20 Soe~dh 3o 0550, e DOHB $8FRY THHY
a8%A FOjHS® Sro d¥o DoR HoPBoHESKOER,
©OBSEHOTR $0a8S Do STNE 8BA a&iKos® BHELd
DEROoDIZPE S o dod) dDowrd BHHB.

3. oE56 KoEPBOED DEHE® &) AEKA D SBeaoBEIT KoL
58D Do TAHBOHHY) VoK Lot ©é 0D

Sooesth BRS GEHOD B HBerd. el ?604!50';)&68 EEN)
66
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Ch.XV] ROFBOSY DeP 67

BB Hood @*60&5&:0:3‘,5055 o&)8%0D Syior Hesd
DEoes 955enst. 008,

4. B0 JOH) Howmt Fchns 08 FrBT SofoHniy
O SE%A SyHi08 H5H DEHoe SR, HE5D8 Tl
BRI JES Do) 585 DED 008 S008 SrossS PoarBosd
R0 280, o5 © a5TA Hol Skiren Jard, & DBH
aﬁséﬂ 0ol Do) Hoxrl 3&:5@5533 E)q‘?)é?’.g}vé‘sé 558/
oS SEeR) ST,

©owd st SSmorr 6850 ESFIH0D ©dha
D8D DBoee 1T, Eo8ge [AP.C.S. (CC & A)]
Gren) (Bse80 Ao H5dH D85 Schod e, 8%
DTH0DT M © aESAEYS SorBosd oD davd)
Sren BoHSSSG0 Bth. (G.0.Ms. No. 290 F & P Dept.
dt. 19-11-1981)

5. DorBoisd Dehsiatns) askrbes Mo £8o DeHE® ol
o) 8o Hbain FsEnen BOWK.
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Chapter-XVI

D56 (Bch Do - (Terminal Leave)
(Note 4 under S.R. 2 under FR 103)
grads asiher $85hdod &ofod Josges®

rard® $) Koo Do (Eaned leave) % &8 ddo

5°Q) Ao ol Howrh SoDBSy;

wbBoR) HF) $588 o SYoToHS 838D ToEDy

65551"; g8 Dok 50654)065:6:;

HoareT ETHLo (EoBGer Tedrdy eBorerEne A&

BB D&y (Dispense) JPE;

2,8 $0BH8) 50508 KN sPeEn STolry HEED a&%KEns®

DHDOSILPE;

&555??065 BB B B0 DS 8% Deosy (Terminal

Leave) sco0d® 2 P08 5588,

2 o8 Ddhos® D6 Bk oD Terminal leave) Sooets
30‘.5:-553‘:,.

OB SeSerody absh 88 Dol sPiredy ool
3% Hostos® D68ah Reo (Terminal leave) a&%A
grers® i) ©8 Do) (Eamed leave) &° Hifo Swdo SBH
Hoemts BaHSH).

%P 300 DEaHo8® HE5D8 Tl TP, a6
500 2885 DSIPH T8 FohodSHPH (Dismissed-
Removed) 958(8c%H ek (Terminal leave) Hoe s
DaHERED.

--------------

—
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Chapter - XVII

@35,3'556 89 - (Retrenched) éé’%&m - Dodew

00 sSerody (Economy) a85e Sopgd SR0DS
(Retrenched) 506569065, D a8%ATS SRV werod &&5H Hdee
5 [BehS 5o§055§_é HBA DAHWoSDES Tke S 0oty HOFD
(Pre-Retrenchcd) 20H% HBKBOSDED. ©oEHEWOL ©E FFEE R
4§55 SPe08 VoaPBOD DO greed® 2y Dodadtd. (G.0.Ms.1002
GAD dt. 29-11-1967) B Q20530 Homrand & a8%ed G.0.Ms.

143 PR. (ESI -III) d/ 21-3-1968 ceyoe $Q0sEw0>.
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Chapter - XVIII

BBZPoNS Do - (Leave Preparatory to

Retirement/Refused Leave)
Rule 7 - A.P. Leave Rules 1933

Q08 Hi5D DBoes HN a&%n grard® &%) 20D, D8 8%om
305 88 038 K8oD (Lapse) 2Fhod. (Rule 7(1) of A.P. Leave
Rules 1933).

D)0 HED Doret Her@EcHy ips O GE RIS Tryen
DK Do) B8gPR, SopokS ©H5°6F BERBOSHESS® @8 HKD
DEHoes Soegd Sowohd whHSB Hoandd SohBSnN. BT
BEHBoSHES Do (Refused leave) woér®. (Rule 7 of A.PLR.
1933) @8 RoH Q) daostes Sl Hoard TSI,

1. a8%A graed® &F) Korhd Doy ESo 300 ol
MoSKome Hoarth BehHS). (Rule 11 of A.P.L.Rs)

2. Dod seerdsd oK) 865375053352655, o sPo0 D)ol HBD
DNELoee BOE oD SWOEERELD.

3 5D D Swotk (Preparatory to Retirement) &&%P
orpen BBy wfdso o (Half pay leave) Infe T
e Ean) &) BEHPoSLEINOES @ VoY $oards
R0HL SrENERH0N),

4, H5D DBHe Swolsdy Do HBD Db oo 368 Botd
Joe Snotore @é@oiﬁé@ﬁ;dﬁn?ﬁg_& (G.0.Ms. No. 161 Fin.
dept. dated 21-2-1963). wer S5 HFoSH e win ST
Bk BED BEHBOSEINCES, Fhseerdd IRER

888 00s0dd DoH (Refused leave) Hoowrd
70
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ChXVII]

BEBONE P 71

dabdedan$)d. (G.0.Ms. 104 Finance (FRI) Dept. dt.
24-5-1967).

BEBosES doFh (Refused leave) Dasgois (Be(Bchidn
&)sps BERPoDAMOBT HBMWEPS Sotsomes® @
oo2mE TaHBeRADHS.

DIGCIeHESD 2BAS Soores® 885)BoS28S Do)
(Refused leave) Sroe8h eomsiped $By6° wosorabo
(Break) Soith. 8550oisnbsS (Refused leave) s seerdd
020509 seo|farid (FQRotnHors DB SE D
SPoBN 558 pod Sowe (Subscription) Sidren BHERES:.
©d dForr 885)80DS (Refused leave) oD T8
R0(8F0tnHreY), So|FXEE Do) JcHErSD 1933 [Hsedo
QoHen Koardoth dharshorrd Hoiyy (Govt. Memo No.
42011/8930 FR 62-2 Fin. dept. dated 4-2-1963).
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Chapter - XIX
BB FoBS I - OD)

&85 Sabid Ko (Super annuation) oAk SO B Do
TR B8 HIB)ATEELD oS }C)otﬁq')oeﬁa 08 SOFOD FEDEioT
$8KB0D HorDobS Bren) 103 Hbdw 65(a) (@sPdo OHOD
ElEes.

a6% seo $08 (Age of super-annuation) ST H5 Dbes
3, derod oo (Gap) BHone HHY)ErHESD PobS DRFID

$5 grars® &%) DoDD K HrisEssy. (G.0.Ms. No.
324 F & P (Fin wing-F.R.I) dept. dt. 30-7-1976 read with G.O.Ms.No.

208 F & P dept. dt. 16-8-1975).

oeroll O rads &&ibere H0KBoD $BoEH DO

(Surrender leave) &r& Sroa~8BcddE). (G.0.Ms. No. 221 Finance
dt. 23-8-1974 read with G.O.Ms. No. 316 F & P (FRI) dt. 25-4-

1974).

72
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Chapter - XX
(083 8BE of) rotd FETow-Erees -

PO
(Aided Schools and Colleges - Leaves)
L (D308y «8Y Sitaho FrosHEd) (I oSres ey
.ﬂﬂécséoeﬁeﬁm FETow, Strareds® $3cdn OEYDRE Bk
©E5H88Y (Teaching and Non Teaching Staff) a8%5Ho%

SoFHBEF Do) AHFrSY 1933 $8:%08. (Proceedings
of the Director of Public Instructions A.P. R.C.No. 1549/

D/1-68, dt. 1-3-1968)

2. Ber XG0T HE'DES dawdcE JBween, Syearedt
HQT s STPERcive® Sowofodd doHe DRSHD ALY
®oTOR (D80&y DA 3612/G2/71-16 Edu. (G) dept. dt.
19-2-1975 c%hoth DXBeeen SPotHHdTK.

s

13
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3E4S pen - asibe JoH) AAHIrDY
(FR 82)

Doy, TRehTperos FSIS Fpod® HITEW 685D P
DHBTSD seerihesore Srdyen FPothEr JTHO. T8 adpHd
Sed0Tro.

Q

1. 3345 p ®ol ADA?

65551’\ ‘.(355";0365 Boo Sdyone i) FSLSE°, 6555?:\ Qe
St BT Hod wdsd) Hdo ISASTE FRITHw
(SRI under FR 82)

2. 2% a8h IES S, LS e Fowed® BodosS’
59 Shespd (Holding), JBIS =ps® & SRS
%6KBoSoed. (SR 4 under FR 82).

3. 15 Sared oD (HHE DoPed IBXST FrHoTd.
(SR 2 under FR 82)

4 TEES ool 8 JSHS TeH 0dd wavd © &6%0

3650 @ Tpd® avd DIET TOHY JBLS FrB wowd
86 508 HErY wandey grdowed. SR 7 under FR 82).

5. 5 3845 ool TBAS TeH 2bd vanss® &5 Ko
D45 Tpd® D50 IIAS b wand BH Hod (@rEooDIER
arDoSetH8%ob.

6. (58 g3 SodETHBT %A $KBFne® Tok 88 Hob 12
Bow ooy drsm edionoHs’ad (Ruling 4).

74
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Ch.XXI] 3848 Tpen - B8O oD DahLesh 75

7. 3BRS st 5’35}3@:6& a8%5A DT IdLSest Desaexn
QBREOSTEI8 BAS (H8%e0 @’aa@éonﬂ éﬁﬂo&égaﬁonﬁ & ﬁﬁszgﬁ
JEAS PSS 00w 355(306515.;)_, PAooeed (Ruling 15).

8. TSES D' o8 T $08 HEE e (BBXS/o5 TE4S)
289 ©and $o658)06° oo RoSEBo ©HEDoDS IS
o PErPES” 85 ©BE voP) graee SRoTD/ SodD,
(Ruling 18). ecnd Do) et 3845 59) & Do) &5
R0P FES® SFrBaws GrOR 18659 SRoHen SadsSsBo
8. (Ruling 20).

9. TBLS wps® 50 oww astp, E8EDS sghHe e
T8 adben s8%hHe e R, o8 THS ©HHDoSE8
B HoSaHone 508, ossH 3IEARS @ DFDoDSE (Avail)
g*DoS58:%. (SR 6 under FR 82)

10. I35 wes® 53 Sa &G5AD TELS Totns® v 59
SEwHH S somed HEK a8hDHe TR B8 8ssS
6EBDO TR P whshen sB8008 e 8
Rodoned® JBLS &65A PP ERDH ™ SBXBoSt.
TS osiné® Npeb B T80 Dbes VEFoSHD

Er(ED TSHS srosn a5%H PFeRERNeR HBKBoStH.
(Amendment issued to FR 82 as subsidary Rule 6(a) - vide ]

G.O. Ms.No. 114 F (FRI) Dept. dated 28-4-2005)

11. 3355 ey - Ho>0d oD
JBES wpeods® 52 Sam a8%re Soardd 8BS dgeso,
31-10-1989 $5% a& deorri, 1-11-1989 Kool
Vgpd® 2, 8880rm, 1-1-1995 Hod Joegerps® H
at> adrgratoet el e Bt 06 Dprsines St
S0,
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31-10-1989 $8%H Ko ﬁtée'faua :

(i) $rf ITUS AB@EPNODHEF) o0 &g svood® 1/11 Hoih
THPS 8800 woth&*Hod $oSHHT N8 w8 Jo (30 Biaven)
SHPS SHod «B 0P rord® wd Daed. wormey
JERSS® E08 griid TrHBond ool THErrE® $hod
2% Jas=O [FR 82(b)).

(i) IBRS wypos® 81 TD oDl a&fber o IFLS
TSNS, 78 gt erdS 1/22 Hodh TIPS B8
©oHE® Dol HoSHHTRE 15 Blere SPHPS $hod 0
20 grard® e oD, verrrd ITASE® o8 grid
THHBod Tl orErard’ $Hod e Iaked. [APLR
17(1)]

(iii) IZLS wpos® HY Jakn redE S SEKE a&°oe
888 DoYOD vien s2& [(Note (1) under APLR 20 (A)].

DeEsEpd® 5 Do asfibon 1-11-1989 Dol 88 odH
22 Dok Dpedd, ¢

Doy Eepardd ard BRI (H4Hdy a¥then 354 80 20-11-1989
Bse8o degEepd® HJ Bi) Briaged AGED, AIEIEhEE Rayod
©08 Do BGOD HEB BBoB. (B8 BoSKHTIS 5 Gave TEHI
€88 0P grard® 2 Joird. staf Hrh TSRS TOHY) ©8
$058)5 s 52erdB 1/115 S0&hid BHHE wotd&hod 30 Beret
aeore 28 Bere SRS L@ SHomed.

wond sramd¥ ablibe DilaHos® P AEHHE® HRDOSBE
s*¢ 570 DH0%H0° D S°8) Gty grPRoTHVRANYH.

—
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ChXXT] IS open - a&ihe Do DdbhErsh 77
DX58eo 5&%%
a&%e 5088 P8 FRS oSt
2 Jobo ©dd oD

1. Brgb a8%hen 1 ~ Kl IR even x (1/11-28/365)

2. B°E9DE &8 g0e0 - el BDS Baven x (1/22-15/365)

383SS® SPodariisd THHHWowB HFrd IBRS Jod grKo
THHTE © odrarst t’.‘mség BN Beren/11 B 22 Hod &hod
888 o Prae) 25 TaeD.

1-1-'95 38 %08 &0 B8

1. G.O.Ms.No. 317 doogeey 86 15-9-19946° JGBoDS
Doogte HEGH (B8 a8 2SH6 oD 863 3
Seren, 28 2803 885 3 Bwrer 8fd o) Swolkre
(Advance) 2 Iod. P eddhden 15-9-1994 Hod

-

oHend®8 Somyow. (G.0.Ms.No. 317 Edu. (Ser.V) dt. 15-
9-1994).

2. SEIotorrd JBAS oy T SLK 4&%H ©f8 VOHD
©¥tH s°th. [Note 1 under Rule 20(ii)].

3. FEXSSIen O ass EEH08E voPHos I 0D
8085°55:%). (Rule 8 & Rule 22).

4. FBESH ©gods DoPo Ky D HOERTS HYS o
SOETeS FELSTS HorBoS0R. (Ruling 3(b) under 68).

5. Bt 586 eyt 85T wps” SO BcHD ke FEKND
ofen 5°%, 8 sPer) T8 AHAPASHE) wBSH
Do SeKBosnh. 50 B e SGT RS’
59 Basnihgy FR 82(a) 6°0 %6 oo 14(i) & G800
Sorbe 65‘5&w JEHK0H wdjen.
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AFTHEOD IYBO DiHhetd el B8 aaegr 8§ (Census)

Scsrd Dosotth Y, 88 mblEe ad Do (Services)

Esfashie) GITAOHBR) ﬁocﬁc‘;)e.a@ﬁ, wég seerd8 & sy

BoFBE VoHDH oRs® (Hihdio scoribmont (B8

a8%He0 erd Ty Aotwod. werod JolTreE® G

TG AS@EPAOHE GO darBodals e, T°0 D

A3 BrAoSHHN) ©wbs*d b 3D cp'e)ﬁ)édea SIG R

(Certificate) sgrom agrhHS8 oodrde S8

(Proportionate) e FDBa@rKE0 g§°6% (Reserve)

a8%hHen o whsedo (Hibdo Trpen (Delegate)

$6908. (G.0.Ms.No. 151 Edu. (Ser) Department dated

14-11-2000). S50 TgrHOs aathenr éo‘g 638K (Head

of Institution) G.0.Ms.174 Edu. (Ser V dt. 19-12-2000) orpe

35860 28 BB, '

ey 8%, Yo Dot TR SISO

seeribeols [Bod BODHS DPore eiss) Deden (HHE
£9)00od. E°Q) wozen:-

(a) Go.Ms.347 GAD dt. 3-8-1996. For House of parliament
elections. ®{s°Tren $020H8 NT éoée HHHoH
Drgen SOT. dQEe BHB)OR QBT B SGKHOB
HH0cn dEo DEhel FPaBienm 8 TaHads
55)D88e B(& wurorr Do) BEHTD.

(b) Go.Ms. 435 GAD (Elecs.B) Dept. dt. 27-12-2004
o0od) dsen - Do -

TS o) ads DoPHos® K0 Sy e @0

FE5S S0 888 DOHen EDH .86 (one spell) EHY

Do H0KBxE (Ruling (1) under FR 93).
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<1y 553&5"26: é@@édﬁ:am - dodHhen

(Apprentice Teachers on Stipend Basis)

L RDosd (8H0ES dhdosny adgreiet Briged
BPFA0s® HErSore, Ferdn Do) (Casual leave),
B85 Jrgrdes oD (Special Casual leave), Soardd oD
(Earned leave), o8d8o o (Half pay leave), (Hkrd
Pow (Maternity leave) HodrosrdS Sreny 1046

BOCHEDS SHSE DeHen DorHerd oden. (G.0.Ms.No.
134 Education, dated 10-6-1996).

50 2 68HDen G.0.Ms.No. 126 Edu. (Ser.V) Department,
dated 18-10-2005 argoe 8 HESEDIG.

B8R aFrgaive DAY HForto Sy (HabEio He 68
F L) %“e:a:rvéea’a: 8Oy G.0.Ms.No.40 Edu. (Ser.V) Department,
dated 11-5-2006 woe é8den @b BRod. o (¥sebo T8
G.0.Ms.No. 134 Edu. Department, dated 10-6-1996 oo 806532
o)) oD FPegried PotHe% e¥pen. 5°0 FR 1046 80238 2ed
rogio 008 edosh.

2. o085 argrgainen Brosed ens®d8 THErds wgsky
D8, T (HEPE DoH S Ho8 werod o
Epi HBKeSS 8 8:08°%®. (L.Dis No. 392/C2-5/99, dt.
7-4-'99 of Commissioner & Director of School Education).

3. @08l GIgRyonen DHEES ﬁgﬁnééw sErdorT Hod)Bos®
2.8 Jo HvH @gééo 0P PoBHD). 570 verol e 70
arae Qende 2 seadd (Govt. Memo 19536/Ser V-1/
1999-4 Education Dept., dt. 19-4-2000 Read with FR 104).

o
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Chapter - XXIII
Dasrdo (Postings) 8o QBYoH D8Fes
(Compulsory Waiting for Postings) = Q20530

JErerdmore 685N Dopep 38, JoH JYS S0 rf
oS8, ©3D8 88A Dckrss) (Postings) adtoayen 20 JoH
g0 B3Y) Sosoyeds® as’h ArHED a8 SrHosiso
QB8oSSeRdemotnod. (Compulsory Waiting for Postings). &&%A
DHes® (Duty) Shed Sodgorr Hin FQ) sPEeredy vowodd
wbsHen ©SJ8 Jreod® s8thden &b BehiioHBy & aBsh DB
583 Hed® dario aghpesito I anolSods BOYEe
DG K5, S8 DHHos 655§ﬂ SQy Do BEDPawTe DR FrO
o AHeHH FabrHers ?QCOSE'J&E“ DAsreHED) adten BHoHHes
53505 &850 D SrEded Hotnod. @werotd DB Weh S‘“O"ﬁ&
265 seerd) (Compulsory waiting for postings) sPoore SOKERD.

w0l Do el SB508 28D ad, 805 won HEES®
Dt B@Q}ﬁ‘{}j&, §°Q) S°8erodY ] 36335“:65@5;3&3@ 2BARNKHP
Erre 5% A& 20HE" FEPRSORE H0PHen )HHoEbo
5508 sP006° JERPEEREPHDHGID.

5)&33&&3 dg%ée ERER (g0 owerod] Sdgod e°
©HXDoTS?, werot JG)0H A8gee seerR) @ ifore HOKBoTON
DiSEre R serdibeore D) aEhHen &0 Tob. eerol aBHHON
2yt $680mro.

(20 agdoshen G.0.Ms.No. 48 F & P (F.W. FRI) Dept. dated
24-3-1981 & G.O.Ms. 618 F (FR) Dept. dt. 28-12-1963) weqo® &

Q506" BQ) Ergststen &b Thod.

80
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Ch.XXTH] dairsogo %0 Ayod DbYe 81

L 2096 &%) 665A e esosto 8BA IdimbHE aEHHen
ROY HEOSE Svo 10 Saren BHnosome QAT ED
(DOFESen HoDoTed.

2. BEnS® a&%rbenrrd), 88 CergBaS 90 Sy asive
DRADOSETTR, 08 SPeBy FrOTE Swikd EH%0 56 e
Snotore (HAFSSen Hoard.

3. Joirs8s) (Posting) e8HhHen, BO[rrsn oeoered) 85
QBB g IO Hodrd.

4. QaPriED eddhHen D) D8 Sred Jendse B sedo
BaHErRED. o8 ol sebnor a8%h 85 Do edosto
DasrED 688xe8°So (Posting Orders) 30 HokSed
H50%8 VGEE o8 serd) dGes 8w (Compulsory
Waiting) sceore H8KB00 08 d88iknen o sPerdS
BOOTHK a’:&%éae.n QBYEHD). @erotd H568 ToHoT®
D6°g03 edsedo Hod Erd SAS IEgen Ssceos®
B0E8S5en508 $000hE ©HTB Hod ([HEHENNE =OAS
S TraySed danotwod. woBrHon o8 STPds

GBS whsHP (ES8EmEe Sten Erl S8 athbaron.
(Govt. Circular Memo No. 43877/682/A2/FR1/96 F & P

(FW. FRI) Dept. dt. 1-1-1997).

5 a s"éeaoééga" 2oHSE 6BR) 6:5555 oH) wdosdo
$Er00s® QairiEd e8Hen (Posting orders) B30 Ghe
ol 66%A D50t V8% sPoos® (Compulsory waiting for
postings) éd)én $BKB0D ©8 SR (EoEBoS
(Regularise) $02 Hotnod. [Ruling 13 under FR 9 (6)].
08 08 HIPSERS SETOI Ho8, o o
EnfEbomht Hahiko Sneb BHaw So. 11854-A/233/

e ——————— A B
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HodHn-chH Dwogden-RdhErS [ChXXiy

A2/FRI/98 F & P (FW. FRI) Department, dated 28-3-199g
(Copy enclosed) &° 98800 5&8 (Proforma) &° Bowohs

FgrHHOEMTY (H2HegN8rR HODE O BRE® HoHEy
(HErEHen H0)0SH0R Hob.

QDY G0y NER - wrgge Hod BES0 : ey
w50880rrd HT awdd sedmre oM TabdEySorry
SEOS* 28 &G GNS DrEDH egthshen ondgETfonsy,
50 st semredy 88 ol NoFRS (Compulsory
waiting for postings) OB, @ HBerreD, SR8
5°86e 23S T8 500D (DEHEgd8 ©dSdBorr JHogdodS

PEYD BBA TLIBRA (Hhdy dyed I No.2/111/
A2/FR1/2002 Finance (FRI) Dept., dt. 28-10-2002
(enclosed) &° 8DcHE208. 30 BleroH oDS VarHE

DEy05 DBFe HoK5G)06" [H8 Fad* 3 Bereotol ol
Bow0fS e weodgo B Mo, N.G.O. ©and TIROHS,
RBBE wHSHBE $o0odd g JELBDLYDS g0/
RS BRYDS DELD 2OAS SaERY TrErar HEBS® BESO
Fswer%- s8hHen =6 BchHed Hotwod. eenHod
485D @b B Soxd & DAaHos® JakrdE Ao
NBgm srerd) EDobEboHe eBETps (HATEI
HoHHORE00E.

9 O 580 DEJae & DRADHD oo(Ee BKE PP

2BA% Do Bl BESE BeHErRESD Govt. Circular
Memo No. 2111/A2/FR12000-1 Finance (FRI) Department

dated 15-11-2002 argoe Da58es ooy, (enclosed).

Aasmsiol DByots DBFS DB VR KON [HeHT05
BBAY SR O H0D TERP HEBP O¥S6 JaHH
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Ch.XXIII] Nari¥o B%o Dol N6Em 83

P0G, 583 SRS S84 Stien BESS0h 50600,
(G.O.Ms. No. 48 F & P (FRI) Dept. dt. 24-3-1981).

8. 0P Howmrd Jdsn 0RO, 2060 Jatw ebserY
N5°00S" SEsen é"’m?;’:&’m%dﬁn:ﬁ&&s. 808° 809 £0AS
SapR 8886 FahBed Hob. (Circular Memo 43877/682/
AFR 1196 Dept. dated 1-1-1997),

9. B ;prlmore JairHEg D)oy VBZes (Compulsory
waiting for postings) s SotSones® atider Hotron.

() Do SESo880 osrEs a8hdhen anBEDSe0;

(i) oBHIRBS Bengss ™o S 8%e0 ™R, $R)EY),
DBD Do Feohosads asshed 86A &&%rHos®
NAOTHBIN GBBHen amd BD55)e38 BoB50
Jaheo. e@d dBorr 0 DXoHhEwes® éﬁsegﬁ (580808
DYNVoHE’D (Appeal) 88A JASrED) 6S5Hen
PoBT® een Jaherost e0d50 Taheo;

(iii) VDB ©:5HS B BE Fadd ans 68%A BOA DD
28 D8 agthshen 567 weosso Sahero;

(i) DSrHED sESHHen P VO Gen o)H5)e3 8,
aBfHoH Dot B E 8RS0

(v) 5% Bners eer Soosdiseo.

D 80D s DidhEned® Hsreos® Stgen iR @itk
Adirisre Rchos® Aol DBEe a&%rhen TaHNSHEED Sot.
TED JaBoiSH D, wowar weds GBS vukko FNE vhTBHeD

Er&@ras (Effective) Stiger H5E" 850D Hotnod. [Govt. Circular
Memo 11854-A/233/A2/FRI/98 F & P Dept. dt. 28-3-1998
(enclosed)].
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10, DoH Sowmdd &-‘_.f_s‘fa:{uud‘ Reposting ad So5Hes
BOAHHATD : ¥ Aersmonr & BESNSS Do) oty B BEDHe
b oo Bosos®, vy aghHed® voH EESodbo AaN
Reposting a85Hde diaho Krl Srothddmrd. o sPEErodoSe wer
wBKD SKos® AGSNS Momdh BWS oH) SwACHE H0od DR
a8HHen b THIBH. wRDForr A8%H $XK HowBd Ve
5 SWED 80A DpeH Fadh SHBID FHoDI ©8 agdwgR)
HowohHS bS8 SAK0S Hwokre BDcHBEAPD (FR. 72). &A%
$oaDos® DeHBoAbS aE%AS BOA HFYOR aghen e DHEDE,
© a8%A VGos AOERD K6 seHed Hotnod v seerd) F.R. 9(6)
&rOof (13) 8% Jyoes VBFes (Compulsory waiting for posting)

e DONBoSSd Hotwod. [Govt. Circular Memo No. 43877/682/
A2/FR1/96 dated 1-1-1997 (enclosed)].
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Chapter - XXI1V

VOR) NdDSTSE ~ Q088 Drois f)écao
(Leave Rules - Synopsis - Birds eye View)
(BEHen ~ esamrenen

1. FAISETI R 65‘“5)& Bods SXJcﬂwﬂoﬁag‘Kna’Jwﬁaa"?

Ans:- DoHen 6EGNS SoEos k) st a8%5h DoHE® I
S00th Jowohd whHE0 wkhihHd Arobdhotsdi. (F.R. 67).

2. b 6Bh 0D Brobis BOHE® HHIPLH, HBFome @Ssoee
DB0, SEAR Dot Bs) HOOSHSNT?

Ans:- 6650 HoowrBE DonP HHS)BE, scorseaBoestd
Hbarosrddore Davdo, chéi‘igﬁﬁ) Qoo 355 (Recall)
B 0BosHE. (FR.70).

3.  rgrbee oy (Casual leave) SorH8 Dode grare DRdHE0EE

GidEnHold HyEegdsin Ded?

Fgrde Do (Casual leave) Boodd Sodd)Bind® 15 8aren

&R grerd® Hotnod. EBoLt: HoBH) B0 wonDPons Sogs

Eatadts H0B)EHEEE Dendre BBKBoSDELD. © KoBEBoE S

©0H50 WHH0E. HoTrH DO HoSBBENE® BotbI oS

255085, wPdth adh Ddhatdod. © KodEBENS

DOTROSEDN B Htde3 Hodd)Eed® HDSo wHBob.

4.  Prde e (Casual leave) DEm@re (Continuous) Q) Sere

568> 0878 BEHHE)5H?

S48 Do, eHBE doHw Kend)8°0 Iwdo 5685 e

Thoihone b Ded (Casual leave) 078 BaHiSEy.

2.8 Bl 66hA8 oy JHPEHPED, P 6°eren

BOP6H Do e DT

Ans:-

Ans:-

=y
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Ans:- 23550 2,803 88 S0l 28 305 BAE® wodid erk senng
e 3850 2,80 BOS 15 B%ren, o8 Dforr 8 e.btrs da
Sod Edoath 315 868" wodirh e erd8 B el
865 15 %ren omegyK Korad Do akh 3.

6. af Briged o8N a8 g sreos® Hiks® $byst doy
e @88 JordS JoH & o BE)RRE?

Ans:- @erof] Jo8oned® ($8 8 JoH BodHy Bwe (Hsdo
B5)0D J0TF0E Do) P ad Ied.

7.  e%ddo Doy (Halfpay leave) grard 0ol &8 5r0en ©BT?
Ans:- Biigen a8%Oen Sr(@ @gééﬁo 0¥ I wben.

8. ¥ Broged as%h Sodstooaren orgede (Extra ordinary)
ROHD 6F) e o OFTdn Do) SPerd) Eril H8K0EES
S8R widdo Do) rad BEoSST?

Ans:- Biogeth d—sﬁ%ﬂ G VPP HYHD)B8 o8 sre0 oY 280
RO e BEoheH FSeTa SRR é‘.aroog":éa’:d;’]éa.

9. (%58 Do (Maternity leave) (Bzde es88 Sifabo PotHER)
(Aided Institutions) Jr8zoen, Swrdoods® HJ Do)
s&5ADO%H Soarth JabdsHT?

Ans:- BoH&D). 08 ErE (X8 e 6-6-2003 Hod 120
Bared (B3r8 DoPH Dowmd. (G.0.Ms. No.69 School
Education) P.S.I. Dept., dt. 6-6-2003).

10, Horbd Do KEHor Jossss ab%h grard” SOA Horidi)?

Ans:- St Hode Bare S8 grars® Jend HokdDy. (G.0.Ms.
No. 232 Finance (FRI Dept. 16-9-2005 with effect from 16-9-

2005).

=
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ChXXIV] RNOY AHErSP - B0l deor oo 87

11 o8 (538 a65h ddares® ao Sabwb® « 34 B0 H0d
a8hPen Somow. ©EI8 A KosEBLve S8 & Jhdbos’
g doP (Extra-ordinary leave) S0 BDHS)?

Ans- & &85A J380D% ©) “BHes (Conditions) So#d HBID
e o S80S 0 HoBEEanes MWoSLom eI mrsn
QR Do 3053355:'_)(». (G.O.Ms. No. 214 F & P (FW.
FRI) Dept. dated. 3-9-1966 read with G.O.Ms. No. 756 Finance
(FRI) Dept. dt. 10-8-2002).

12. & Do (Paternity leave) Hod a&ghesH aY) e
SBE owBgH? 08 srwos® 78 o Syome?

Ans:- 16-9-2005 78 o0& )8 Do HHR 68 §Hes (@K56EE .
S IBHB HY) Bodd Koardsd) 15 Feresddh Hownb

BeHEEY). 08 steos® Hr do S0 (Added as Rule 6(b)
to FR 82 in G.O.Ms.No. 114 Finance (FRI) Dept., dt. 28-4-

2005).

13. 2% a8%A 0HHd JHome JHoH el SodEBEEwDS B
FPabasgtd (Un-Authorised absence). eén So%E DHeos
SeabHie arondoh B anam. 8D D DEBY S
E%H0ErE?

Ans:- G.0.Ms.No. 128 Finance (FRI) Department, dated 1-6-2007
o8 FR 18 % edSorr FR 18-A 86ir, ©f Sodtned® &
&6%R 85 HBD8 ordarse TSy HOKBoT e BOHENCH.
©BFore .2.0.6H8 (D) Erey) 19916° JGBoDS Hefden
o580 ©EIP 5B B:us ared BOAHEROB.

4. 28 a8°5h o085 HEG 6 Soe VoK) DR, VIS JH
Soeth D, YoFoT Feko 50 08d HFPs® 33 as%AR
AEDDoTE. DOPHE® &) a&%ﬂ 205 LoAcHESnod 10 Bere
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88 DoHen-0dhHd Awoder-Nahirdd [ChXxay

S0P H:55 B0l DS DK SHADIT PR aE5HHen
erf JAHBeRSOM™ So0dE @hHS0E HEFY 3@5&0.‘\1&&3_
won HBFoT Stodridy @ asH8 I5°w0d® HoR
adHen o cho@roro Hwrth Jveartn swiso Tos,
oD S5 as%A BeH dairdgo §°%0 (Posting orders) ol
D6%ee% (Compulsory waiting for posting) 108 easrgSa,
SHNPAI wothHes 0 seerds S5 LSgdsimen DO
ot SorR) EafEbosSeRson (HeHe8 DHDoDHBHID.
B8 BB arggen - 88 £&o agoéeﬁoﬁnoém?

Ans:- & 66%A o) dgre ©f Fogr8 v, © Ty dhoEroro
Ssee0d® HoBosE DonSothHon e aﬁszgh £50h) §%0
DB88ossed $D0b. 8 DACHoE® ©E E2y)I B, worhded
w8H Jof o8 NFPoh) Eo Aogorr WBFomrE® wos
5erQ8 0808 Addaren ondiHod Hotnod. 52 [HHERS
@ég é@fm LeniES éﬁ%ﬁw 665 eJ‘ES?SEP CPEJ"éﬁéon“ HBHB0D
S #8 SamedH T Hod BES IHIBIA (Behdo |
a85hHes 26 Bod. (Govt. Circular Memo No. 5630-A/210/
FR1/2005 Finance (FRI) Dept. dt. 16-3-2005, read with Govt.
Circular Memo No. 2/ITI/A2/FRI/2000 Finance (FRI) dept. dt.
28-10-2002 and Govt. Circular Memo No. 2/II/A2/FR1/2000-

1 Finance (FRI) Dept. dt. 15-11-2002).

15, 2% aB%H $6506° S0t eaiRgd. e Botd DoPEDO
S8y o). I)KH steos® Do Howrd
DS ye?

Ans:- FR 55 (5780 $)8:506° %) 66%A8 Deod Hoerd |
BOHEREL.

1
4
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16. 28 &80 a8 IotD InssS B8 Hod Boras oD o
Barodrin 3f) SoHHank. © I HgsE° Bk wd Bero
SPE SOET D% WADS Bareth Koras oD ol
S fe VN ST T o OFBoTD. @ DForr w8 e Hownd
BaHBsye?

Ans:- 85D DoHos® 3t Sodtmes® ©ff seo o556 H)
SEE SPOTRS Erl 08 D) oo Bod B3 Hooesmtd
B0%=d. (SR 3 under FR 68).

17. 28 &8%A 6 Jve S8% oD 28 o8 oY scwos® whE

B850 2.8 (230 EoS® B BasoHarytsd. SHoenBs e
s00s® B0 aalio BohSor)?

Ans:- 68%en 5% o8BS doP seos® st askKo Sabeo
5 D650 (FR. 69).

18. HoarBosd e (Leave Not due) @ 56%5:@65 S0
Sctosisy?

Ans:- 5°0) 880 '28 6658 efddo JuP rers” TIYD,
FIGZHS® w8 @gééo 205 HoFBoHES SseEo Hosd
703 HZoS® DEES $PTew eprdore KofhsS® 180 Gt

DosHore HJoardodd o (Leave Not due) ooard
BaHSy (Rule 15¢ and 18-c of A.P. Leave Rules 1933)

19, (54p¥ 8 Ssfabo Srothihis) @y doBE SFbTew, SrTe
a&°%rden ©88 Do (Earned leave) $B0EB BabHT)?

Ans:- G.0.Ms.No. 418 Edu. Dept. dt. 18-4-1979 cegoe eed DR
adHHe (Hsebo a8 Erte S00EE VORPE wien.
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20 BHoHen-Aahih Dwoder-RebsrSh

&l 65552‘\ ESS Eﬁg&éw a8 HH% 6 Ivoren PG,
0% (Extra ordinary Leave) e, et OB Do
(E.O.L) srersino 8558 a°BE aol8botn aaErN8 DO,

HESS Sy? .

20.

Ans:- DEES ég&;ﬁm sgrdore e Jevartn eoFgedn (E.0L)
oY IS éoc‘.ﬁtﬁaoéﬂ ©8 sPer) $tHH0 0|8Fvotn
S0KESE D8 HHEH adhHen =6 Tasw BHSBo TFPHHSE

sT0w. @R Sers (H3hdy oS8 sard. (FR 26(b)(ii)
FR 66 & Govt. Circular Memo No. 21102-B/371/A2/FR 1/98
F & P (F.W. FRI) Dept. dated 7-8-1998).

@8 o - @gééo 0P - e - PR DBBEwen
S.R. & 53t Sk DO dprssw

amesede 1:

2.8 ($a0dy ad%A (IBAS 9% SowoHodSars s°¢%)
1-5-2000 865 Sriged (@858S 0Hochd $bybs® Sovrbomro.
08D & FoK Do THHTND. S IS’ 2355 SPH0DS el
0), @gééo RO, P&, DHen oY) 0S8 1-10-2005 88
@ Dgorr Gotnosd?

1 88 oz 10-11-2000 Hod 20-11-2000 $58%
11 &%en.

2. oFgtem (EOL) o) 3-2-2001 &Hod 22-2-2001
58% 553 BFaven,

3. X80k OF 15 BParen 26-11-2002 moids.

4, @gééo V0P 5-6-2004 508 14-6-2004 $5% HO

BPeen,
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5.

14-7-2005 8% 56 &Sepen,

Se8)& (Commuted Leave) deosy 5-7-2005 %0

D DSBIwe egrdore & aﬁﬁgﬂ Qoo 08, wgééo POH©
geer DSTEwen 8D O3 BBHHS® $Frth &% DSore SchBed
Hotwod. JToEH DoPHe JSBIw, ©f DForr wImsn DoD)
(EOL) ABRTS® IBetH BeHBoD $Hotnod. ®orhEs SJeTvloTATeRARY
wfseBe a8HHe DBBLnen 36 BEHHS® Froth HETBT grae

écﬁgveﬁs levsistutatath
esgis NOXN) Joge
e @Ko 8
88 (PBog | asd| I ol SBH Ao | orven | e
H QeS| e | So o O
1-5-2000 - 5] 6| ;
1-7-2000 15| 20| 10-11-2000 20-11-2004 11| ...9
1-1-2001 15| 24| 3-2-2001  22-2-2001] EOL| ...24 | EOL
1-7-2001 24 157 87 st 37
1-1-2002 | 37 1B B2 Amueaiar © ) b wee52
1-7-2002 52 15| 67| 26-12-2002 158%wen | 15| ...52
PSTo olnte) BEATT

1-1-2003 52 16'] 87 i s s GT
1-7-2003 67 W R it e ONE 82
1-1-2004 82 A5 [« Ol ©oemEny EOmem. lha 07
1-7-2004 97 16 1 1128 st ™ ¢ icotthendt . 112
1-1-2005 | 112 15 | 127 e e e 127
1-7-2005 | 127 IO I - e L e ... 142

— 988 20 1-10-2005 o438 059 gravd® 142 Serens grard® 50onod.
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@gédo PO eoe
2o BHBSe 8
a8 ot [es | B Lol S 3o |Dden | g
P AwS | [Ho 8o )
1-5-2000 | ... 2 Ll Sk
1-5-2001 - 20 1ot s s T T
1-5-2002 | 20 20 |40 | e e | nd0

1-5-2003 40 20 | 60 i messesas SR [ 10
1-5-2004 60 20 | 80 | 5-6-2004 14-6-2004 | 10 |....70
wéeﬁﬁo
1-5-2005 70 20 |90 | 6-7-2005 14-7-2005 | 20 |[....70
S8y - Commuted leave)
eogeééo 0 @808 1-10-2005 70838 70 Saren Diven Hodnob.

AT 2

28 &8N Diigelh (FBIBES Jo Sy’ vbghs® 3838 Soke
) 888 Do 88oid Jgrksw :

8 68%A Brigoth (EP8H0ES 10-1-2007 885 $bns® 363
Do o8 6B do) grae 30-6-2007 88 T~H38 & gorr B8)0T0.

30-6-2007 38 w8 S8y Br6 B2 Jven B © Dore
I BRS VOGS .8 Jo Botoi)s Bere THpS 6BS Dod
grard® ad TaHSed Hotnod. 255068 Jrd I 56553 B s*a}ég e
e HBKISEE H:HEIERED. D50 Jo Hod ans I S5 SISy
r8 DRHAMWF0HD @8 srerds BT 5 Jven HBKHSS I8 H:ED
2.89%) J0H BotdHs Bwre [Hsebo v 5 x 2% (Hsobo 12%
Beren HXpob. 3R BIf6 Yo SHER Iwdo 13 Beren wEd
©BE o grars® al TS,

amsrden 3:
a8 &8 AHYA) (FBBBES sramDEsur 5-2-2007 BEI

2708 ©dPotor IchDdodads BEe ©dd «dd oD
30-6-2007 7838 & Diforr 8800 e DehBed Hotnod.
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8258 S 2007 :- Jo IO 58 SEETVRERSISE
HOKESSENE Hosboresy

58y o 2007 1

RS 2007 1

3 2007 92

e 2007 S
Sodo 0 Baven 5

Srg TR e Both JoodH atyE) B TIPS, I8 IS
88 J0H Both Bere THPS 2l SehSoRH)B.

Ao 4:

3845 Ty Hod ;S ITAS e, WIJBor ;S ISAS T
Z00 3345 T 200 wand 0 DXcHZ® :

Ber HORE BG5St HF) a8 efHS JEFeS® H TAWDHR)
&8 e~daHE e Yot 14-8-2007 BES Bex HBXSE S T50DHBNILH
26D Jaharrid edhdomro. ©dd 1-5-2007 Hob 12-6-2007
S8 Ko IBRS wHdomrd ©d vdhdbomro. eeroll Holoyes®
odH sBE o) B8P EEH 13-6-2007 08 S IBAS
CrEBDotnd® ety HoKBoSHOD CHA.

s 5:

SP8 oHhen - eddogrbo (Suffix)

28 46%NE BASS ¥p%Een werdore 20-11-2006 Kod
13-12-2006 8% 2o, o Josd SS 14-12-2006 20850
15-12-2006 595 DoPer aB@PACDHEDHHD ©lHB0SEDR.
© BEEH DELS I 598k a3 HEoi%y 16-12-2006 BOS ALY
B, 0l Sotsoreost ;-

Scanned by CamScanner



-

94 PoHen-0cH AwoSen-Rahdrs [ChXx1y

(1) ToE5 erd BN DALS HEID 5028 16-12-2006 84
ed B e, 14-12-2006 5600 15-6-2006 B et
H) HPE SPOER DeHH wddogrso (suffix) Datwe,
Hew S, B DT HBXBOTD.
(i) 2.583¢ go DRES HEID ¥9PHSen 13-12-2006 Bbg
28 32 Doe HPE HOER ewowd 14-12-2006 S8y
15-12-2006 Botd Baren Do oddorrso (suffix) |
SIMSORGOR
(ili) 2.83¢ HEES HSID $QQSew 14-12-2006 B85 ™ ¢
15-12-2006 88 e 208 T2 Go¥e e o Blerendmy
DeoHr HoKBoTed.
Awecoes 6 :
&: B0 BODS DHBHwe wrrdore o8 ITAS Ted® H Toww
2.8 2doohd &6%AE 30-9-1996 86 88 ©fs oW s
Qe Dos?
1 o8 a&%Amr 385 86 3-1-1990
2. %6 BrogeBE eond 88 1-7-1992
3. @Qéﬁ POPOD 3@0:-6 s*©0
(a) 2-8-1990 To 10-8-1990
(b) 3-3-1991 To 6-3-1991
(c) 4-9-1991 To 20-9-1991
(d) 5-5-1992 To 10-5-1992
(e) 7-10-1992 To 15-10-1992
(f) 2-2-1993 To 23-2-1993
(g) 6-8-1994 To 15-8-1994
(h) $BoEH Do)
1-9-1994 30 &%arex
8-1-1995 Ho0d 10-1-1995

5~9-1995 15 Bfaren
4-9-1996 15 &eren
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8
4. OGS 0B (E.0.L) DASS NS
(a) 21-9-1991 To 30-9-1991
(b) 24-2-1993 To 25-3-1993.
e2a0°8

gradE a8 gAMr $6we® 368 86 3-1-1990.

&sgé NON) FPT®

3-1-1990 Hod 30-6-1990 35%
eac;v_gé?)m @géﬁ VOB @l

2258 1990 1
$8y 1990 1
DS 1990 2
D 1990 1
a=& 1990 1
6 6
N.B. $r8 3% (58 2088 Botd IJewodH af)
8% SCHPS, Srdd I Bod Bharer
SHpd, $Hr8 Jood el Bar SHPS
2550 Jo Jrore B ool HBKERNE S
oD,
1-7-1990 ermegy) a3 48
14
2-8-1990 o 10-8-1990 Do 9
orden _5
1-1-1991 5 2 8
13
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B.F. 13
3-3-1991 08 6-3-1991 ed -4
anHen _9-
1-7-1991 eoey) & 8
biroen _1;
4-9-1991 Ho& 20-9-1991 Do W 17
orHen 0
1-1-1992 ety a3sd 8
PGS oK) 21-9-1991 Hod 30-9-1991
1/10 $Aod 1
adiden 7
5-5-1992 Ho& 10-5-1992 Do 6
rHe _1
65 (EoagEtes (Regularisation) 88 1-7-1992.
0)B&od esgé 0 eeg,é @g DosSoeR8
15 820 SPHPS
1-7-1992 ety 225 15
Db 16
7-10-1992 Hol 16-10-1992 9
Miven _7.
1-1-1993 o) e 15
adiden 2_2-
2-2-1993 Ho& 23-2-1993 oD 22
e _0.
1-7-1993 oGy asd 156
orgrdn pod (EOL) 24-2-1993 SHod
25-3-1993 H8%H 1/10 (Hseo 8oy 3
aiHen -1_2-
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1-1-1994 ooy ah
1-7-1994 VTR 3o
6-8-1994 Joo& 15-8-1994
D00ED Do) 1-9-1994 30 Saven
1-1-1995 ey s
8-1-1995 Jo& 10-1-1995 e
1-7-1995 ety asdo
SBoEd Do 5-9-95 : 156%en
1-1-1996 er>oy a3sd
1-7-1996 ey asd

S80S Do 4-9-1996 15 &aren

B.F.

1Hen

abrhen

aHen

abiven

abioen

bihen

oHen

dven

Sbiven

aiHen

Soien

12
15
27
15
42
10
32
30
2
15
17
3
14
15
29
15
14
15

29

15

44
15
29.

30-9-1996 7638 &&%A8 29 Beren ©BE DD FES’ Dorbden
H0enod. (G.0.Ms.No. 384 F & P Dept. dt. 5-11-1977 Read with

G.O.No. 34 F & P Dept. dt. 27-1-1979).

-
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Grant of Earned/Privilege leave - Instructions - Issued,
(Memo.No. 16808/695/F.R.I/165-1, Fin., Dept., dt. 12-5-1965)
Ref: From the G.A. (Ser-F) Dept., U.O. No. 340/65-],
dt.4-3-1965.

* % k

Order :- The Government Memo. No. 1925-Pcll-B/59-33,G.A, |
(Poll-B) Department, Dt.7-1-1960 orders have been issued directing |
the privilege/eamed leave should be granted to all Govt. servants if l
applied for sufficiently in advance and that such leave should not
normally be refused unless leave arrangements are impracticable. It
has been represented that there are several cases where leave applied
for is either not granted or granted belatedly and that although there
are instructions of Government to the effect that the employees should
be encouraged to proceed on leave periodically, experience has shown
that this sound principle is not being observed in practice.

Government have considered the matter carefully and direct that
although leave cannot be claimed as a matter of right and it is open to
the competent authority either to grant or refuse the leave applied for
in the exigencies of public service, yet as refusal of leave will be
hardship to the employees who require leave either for relaxation or
passing domestic affairs or in cases where leave to the maximum
extent permissible is accumulated to the exclusion of further
accumulation under the rules. Leave should not normally be refused
unless such refusal is absolutely necessary in the exigencies of service

which should be recorded.

.

I 6988 DoRH-Tgb $5K8 asboen
GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
LEAVE RULES - Eligibility of Earned Leave/Privilege Leave for
Last Grade Government servants - Orders - Issued. -
98

el
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FINANCE & PLANNING (FIN. WING FR.T)
DEPARTMENT

G.0.Ms.No.9 Dated : 10th January 1983
Read the following:
1. G.0.Ms.No. 181, Finance (FR.I. & Lo Dept.,
dt. 16-7-1973.

2! G.0.Ms.No. 384, Finance (FR.I) Dept., dt. 5-11-1977.
£ G.0.Ms.No. 329, Finance (FR.I) Dept., dt. 17-12-82.

4. Representation from Joint Council of Associations and
Unions.

. Representation from Confederation of Andhra Pradesh
Government Employees and Workers Organisation.
6. Representation of T.N.G.Os Union.
ORDER :

In the Government Order third read above orders have been
1ssued that regular Class IV employees working in the Departments
of Secretariat with less than 15 years of service also be allowed
earned/privilege leave on par with Government employees in superior
service,

Government after due consideration of the representation 4th,
5th & 6th read above, hereby order that the orders issue in the
Government Order 3rd read above shall be extended to all the regular
Government servants in Last Grade service.

Necessary amendments to relevant rules will be issued separately.
(By Order and in the Name of the Governor of Andhra Pradesh)

III. 688 Do - PO

Public Service - Accumulation of earned leave/privilege leave and
encashment of earned Leave/privilege leave on retirement from
service-Recommendations of the Pay Revision Commission, 2005 -
Enhancement of ceiling from 240 days to 300 days - Orders -

sl Issued
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G.0.Ms.No.232, Finance (F.R.-I) Department, Dt. 16.9.2005

Read the following:
1. G.0.Ms.No.10, Finance & Planning (FW. FR-])
Department, dated 10-1-1983.

2.  G.0.Ms.No.420, Finance & Planning (FW.FR-])
Department, dated 3.12.1990.

3. G.0.Ms.No. 734, General Administration (Special -A)
Department, dated 17-2-2004.

ORDER :

In the G.O. 1st read above, orders were issued enhancing the
maximum limit of accumulation of earned leave/privilege leave to
Government employees from 180 days to 240 days.

2. In the G.O., 2nd read above, orders were issued enhancing
the maximum limit of encashment of earned leave at the credit ofa |
Government Servant on the date of retirement from 180 days to 240 |
days.

3. In the reference 3rd read above, Government have constituted
Pay Revision Commission. Among other things, the Pay Revision
Commission, 2005 has recommended for enhancement of ceiling on
encashment of Earned Leave on retirement from 240 days to 300
days.

4, Government have accepted the above recommendation of
Pay Revision Commission, 2005 and accordingly hereby order as
follows:-

(i) to allow all regular Government employees to
accumulate earned/privilege leave upto a maximum limt
of 300 days.

(i1) the maximum limit of encashment of Earned Leave at
the credit of a Government Servant on the date of
retirement shall be enhanced from 240 days to 300 days.

5. Necessary amendments to the relevant rules will be issued
separately.

6. These orders shall come into force with immediate effect.

7. These orders are available on internet and can be accessed at
the address http:// www.aponline.gov.in.

A
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Memo.No. 5834/17!Admn.IfA1f2001, Finance (Admn.I-Vig.)
Department, dated 12.10.2004.

Sub:- P.S.- Treasuries and Accounts - Sanction of encashment
f’f Egmed Leave at the time of retirement of the
individuals who are facing criminal proceedings (ACB
Trap Case) - Clarification sought for - Regarding.

Ref:- 1. G.0.Ms.No. 1097, Finance (Pen.I) Department,
dated 22.6.2000.

2. D.T.A. Lr.No. K6/13743/2003-1, dated 22.5.2004.

The attention of the Director of Treasuries and Accounts is invited
to the references cited and he is directed to take necessary action as
per the G.O. in the reference 1st cited, which reads as follows "the
authority competent to grant leave, in the above mentioned cases
may withhold whole or part of cash equivalent of Earned Leave, if in
the view of the Competent Authority, there is possibility of sum
becoming recoverable from him on conclusion of the preceedings
against him. On conclusion, the retired employee will become eligible
to the amount so withheld after adjustment of the Government dues,
if any, as such, Encashment of Earned Leave can be regulated
accordingly."

In view of the above, the Director of Treasuries and Accounts
may examine the request for encashment of Earned Leave in respect
of retired employees in this case, Sri Ch. Yugandhara Rao, Sub-
Treasury Officer (Retired) accordingly.

V. 925 NOYH-H1tL

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Public Services - Retirement Benefits - Encashment of Earned Leajve/
Privilege Leave on retirement on superannuation/death - Extension
of benefits - Further Orders - Issued.

FINANCE & PLANNING (FW.FR.I) DEPARTMENT
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Dated : 24.2.1994

G.0.Ms.No.79

Read the following:

1. Cir. Memo.No.61893/1785/FR.1/75-2, Fin&Plg. (FW.FR.I)
Dept., dt.5-2-76.
G.0.Ms.No.19, Fin&Plg. (FW.FR.I) Dept. dt.24-1-1977.

2,

3. G.0.Ms.No.420, Fin.&Plg. (FW.FR.I) Dept. dt.3-12-1990.

4. G.0.Ms.No.238, Fin.&Plg, (FW.FR.I) Dept. dt.16-9-1991.

5. G.O.(P).Ms.No.162, Fin.&Plg. (FW.PC.I) Dept. dt.20-5-
1993.

6. G.0.Ms.No.334, Fin.&Plg. (FW.FR.I) Dept. dt.14-9-1993,

7. G.O.(p) No.18, Fin.&Plg. (FW.PC.I) Dept. dt.19-1-1994.

ORDER :

In the G.O. 5thread above, it has been ordered that the Revised

Scales of Pay 1993 shall be deemed to have come into force on and
from 1-1-1993 and the monetary benefit shall be allowed from 1-4-
1993. Further in para 8 of the said G.O. (P), it has been ordered that
the persons who retired between 1-1-1993 and 31-3-1993 shall also
be eligible for the Revised Pay Scales 1993 and that the notional pay
fixed in the Revised Pay Scales, 1993 in accordance with these orders,
shall in such case count towards pensionary benefits.
2 As per the provision to sub-clause (i)(b) of clause (d) under
Rule 4 of A.P. Leave Rules, 1933, an officer who proceeds on Earned
Leave is entitled to leave salary equal to the pay drawn immediately
before proceeding on leave. The same provision has been extended
to the cases of encashment of Earned Leave/Privilege Leave at the
time of retirement/death of State Government employees. In view of
these provisions, the employees who retired or died on or after 1-1-
1993 to 31-3-1993 and who opted for Revised Pay Scales w.e.f, 1-1-
1993 are not entitled to reckon the notional pay as their basic pay for
drawal of leave salary on encashment of Earned Leave.

3. Inordertoremove any ambiguity in the G.O. 6th read above, it
has been ordered that the notional pay fixed in the Revised Pay Scales,
1993, may be allowed for payment of leave salary on encashment of
leave in respect of Government employees who opted to Revised
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pay Scales of 1993 w.e.f. 1-1-1993 and retired on superannuation/
died between the period from 1-1-1993 to 31-3-93,
4.  In para 4 of the G.O.(P) 7th read above, it has been ordered
that the employees who retired between 1-7-1992 and 31-3-1993 shall
also be eligible for the Revised Pay Scales, 1993. The notional pay
fixed in Revised Pay Scales, 1993 in accordance with the said orders
shall in such cases count for pensionary benefits.
5.  Government after careful examination and in order to remove
any ambiguity, hereby order that the notional pay fixed in the Revised
Pay Scales, 1993 shall be allowed for payment of leave salary on
encashment of leave in respect of Government employees who opted
to Revised Pay Scales, 1993 i.e., with effect from 1-7-92 and retired
on superannuation/died between the period from 1-7-1992 to 31-3-
1993.

(By Order and in the Name of the Governor of Andhra

Pradesh)

VI ($408 Sogos® ddSo - DoPes

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Permanent absorption of State Government employees in the public
enterprises - Transfer of leave at credit of the employees - Orders -
Issued. B

FINANCE & PLANNING (FW.FR.I) DEPARTMENT

G.0.Ms.No.315 Dated : 6th September, 1977

Read the following:
From the Government of India Ministry of Finance, Bureau
of Public Enterprise, New Delhi O.M. No.2 (201)/69/
HPE(GH) dt. 4-12-1969.

ORDER :

In the Office Memorandum cited, Government of India have
faken decision that the Public Enterprises should, in respect of the
deputationist, who opt for absorption in an Enterprise, take over the
liability in regard to leave on average pay/carned leave that the optee
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has to his credit at the time of leaving Government service, and iy,

return the Government should pay to the Public Enterprise a lumpsyp,
equal to leave salary for the leave on average pay/earned leave dye
to Government servant on the date of his permanent absorption in the
Public Undertaking.

2 This State Government have, after careful consideration decide
to adopt the above mentioned decision of the Government of India
and to allow the transfer of leave to the account of the State

Government employees in the Undertakings in which they are absorbed
permanently as done in the Government of India.

3. The above benefit will be admissible also to cases which are
pending on the date of this order.

(By Order and in the Name of the Governor of Andhra
Pradesh)

VII. aa"q:‘staam-aﬁﬁ Sidoen -tedrap 888 Do
GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

EDUCATION - Drafting of teachers during Holidays for Enumeration,
Census etc. - Reservation of leave - Orders - Issued.

EDUCATION (SERVICES - V) DEPARTMENT

G.0.Ms.No.151 Dated : 14-11-2000
Read the following:

G.0.Ms.No. 35, Education (H) Department, dated 16-01-1981.
ORDER :

Government in G.O. read above authorised the Heads of the
Educational Institutions concerned to reserve proportionate leave to
the extent teachers under their control were prevented from utilizing
Summer Vacation due to Enumeration, Preparation or Revision of
Electrical Rolls, Census etc., based on the Certificate issucd by the
appropriate Appointing Authority for such work. They were also
authorised to sanction Compensatory Leave proportionate to the extent
the teachers under their control are prevented to utilize mid-term
holidays due to the said work on the strength of the Certificate issued
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by the said Appointing Authorities, Aggrieved by this orders, the
teachers and teacher unions have filed a number of O.As in An‘dhru
Pradesh Administrative Tribunal claiming proportionate Earned Leave
for the period they were ordered to be available in the | leadquarters.
2. Government after careful consideration in supersession of the
orders issued in G.O. read above hereby delegate powers to the Heads
of Departments concerned to reserve proportionate leave to the extent
the teachers under their control are prevented from utilization summer
vacations due to attending Enumeration, Preparation or Revision of
Electoral Rolls and Census etc., based on the Certificate issued by
the appropriate Appointing Authority, and Earned Leave need not be
given if they are asked simply to be available at Headquarters.

(By Order and in the Name of the Governor of Andhra
Pradesh)

VIIL &3rgrydines -a88 Sen-mrdrar 2o

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Drafting of teachers during Holidays for Enumeration, Census etc. -
Revision of leave - Modification of G.O.Ms.No. 151, Education
(Services-V) Department, dated 14.11.2000 - Orders - Issued.

EDUCATION (SERVICES - V) DEPARTMENT

G.0.Ms.No.174 Dated : 19.12.2000

Read the following:

1; G.0.Ms.No.35, Education (H) Department, dated
16-01-1981.

2. G.0.Ms.No.151, Education (Service-V) Department,
dated 14.11.2000.
3. From the Joint Council of Teachers' Associations, Lr.No.
18/2000, dated 12.12.2000.
ORDER :

The following amendment to G.O.Ms.No. 151, Education
(Services-V) Department, dated 14-11-2000 is issued :
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AMENDMENT

In Para (2), for the words "Head of Departments" read "Heag
of Institutions".

(By Order and in the Name of the Governor of Andhra
Pradesh)

——

IX. wgéq‘f 205 - D.A.

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Allowances - Dearness Allowance - Drawal of full D.A. during half
pay leave - Dispensed with - Orders - Issued.

FINANCE & PLANNING (FW.P.C.I) DEPARTMENT
G.0.Ms.No.166 Dated : 23.9.1992
Read the following:

1.  G.O.Ms.No.51,Fin.&Plg. (FW.T.A.) Dept. dt.14-2-1969.
2. G.0.Ms.No.415, Fin&Plg. (FW.PRC.I) Dept. dt. 21-9-

1976. 1

3.  G.0.Ms.No.28, Fin.&Plg. (FW.PRC.I) Dept. dt.3-2-
1983.

4.  G.0.Ms.No.288, Fin.&Plg. (FW.PRC.I) Dept. dt.17-11- 1
1986.

ORDER :

As per Rules 28(b) & 29(b) of A.P. Leave Rules, the Gowt,
servants in Superior Service and Last Grade Service, who proceed
on Half Pay Leave are entitled to leave salary equal to half of the
emoluments drawn immediately before proceeding on such Half Pay
Leave. However, in the case of Govt. Servants drawing a Basic Pay
of Rs.1065/- and below in Revised Pay Scales, 1978, full Dearness
Allowance is admissible on the pay drawn immediately before
proceeding on such half Pay leave upto four months.

2. According to Rule 4(3) of Central Civil Service Leave Rules,
the Central Govt. Employees during Half Pay Leave will draw pay
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equal to half the amount of leave salary op carned leave or leave not
due. The Dearness Allowance is also admissible o, half pay only

3.~ Govt. have reviewed the matter. After careful consideration
Govt. have decided to adopt the pattern in Govt. of India and
accordingly decided to dispense with the system of payment of full
Dearness Allowance on leave salary when an employee is on leave
on half pay. Govt. accordingly hereby order that all Govt. servants
proceeding on Half Pay Leave are entitled to leave salary equal to
half of the emoluments drawn immediately before proceeding on such
half pay leave irrespective of the pay drawn at the time of going on
Half Pay Leave.
(By Order and in the Name of the Governor of Andhra
Pradesh)

X. @geée:s 2od - HR.A.

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Allowances - House Rent Allowance - Admissibility of House Rent
Allowance during half pay leave - Amendment to Andhra Pradesh
Public Employement (House Rent Allowance) Rules, 1988 Orders -
Issued.

FINANCE & PLANNING (FW.P.C.II) DEPARTMENT

G.0.Ms.No.7 Dated: 11.01.1994
Read the following:
1.  G.0.Ms.No.107, Fin.&Plg. (FW.PRC.I) Dept. dt.15-4-
1988.
2. G.0.Ms.No.166, Fin&Plg. (FW.PRC.I) Dept. dt. 23-9-
1992.
3. G.0.Ms.No.131, Fin.&Plg. (FW.PRC.I) Dept. dt.3-4-
1993,
4. G.0.Ms.No.225, Fin.&Plg. (FW.PC.IT) Dept. dt.29-5-
1993,
| SN——
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ORDER

According to the orders fisued i Government Orders 2nq 4,4
Yrd rend above, o Government employee proceeding on hall pay 1eqy,
is entitled to leave salary to hall of pay drawn immediately befoy,.
proceeding on such hall pay lTeave and Dearness Allowan e
corresponding to such hall pay. In the Government Order 4th reg
nbove, orders have been issued revising the rates of House Repy
Allmﬁrunuc as recommencded by the Pay Revision Commissioner, 1993
by suitably amending the Andhra Pradesh Public Employment (Houge
Rent Allowancee) Rules, 1988,

2, While amending rule Y of the said rules, the orders issued in the
Government Orders second and third read above were not taken into
account and the said amendment is contrary to the orders issued in
the said Government Orders, Therefore, it has been decided to amend
the said rule suitably.

3, The following Notification shall be published in the Andhra
Pradesh Gazette:

NOTIFICATION

In exercise of the powers conlferred by the proviso to Article
309 of the Constitution of India, the Governor of Andhra Pradesh
hereby makes the following amendment to the Andhra Pradesh Public
Employment (House Rent Allowance) Rules, 1988.

The amendment hereby made shall be deemed to have come
into foree with effect from the 1st January, 1993 with monetary benelit
from the 1st April, 1993,

AMENDMENT

For sub-rule (2) of rule 3 of the said rules, the following shall be

substituted namely:
"(2) In respect of those who are on leave on [ull average pay or
half average pay the allowance shall be caleulated on the basis nf'l“'if
. ¥ 1 !
drawn immediately before proceeding on such leave subject to F.R.44.
(By Order and in the Name of the Governor of Andhra
Pradesh)

e e e — —————_ e s e B

s 2 o

e e st aea i
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XI. 9085 adrrciom - DoHen

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

A.P.School Education Subordinate Service - Recruitment of teachers
- Candidates selected and appointed as Apprentice on payment of
stipendary basis - Leave eligibility - Modified Orders-Issued.

EDUCATION (SER.V) DEPARTMENT
G.0.Ms.No.40 Dated ; 11-5-2006
Read the following:

1.  G.0.Ms.No.134, Edn, dt. 10.6.1996

2.  Govt.Memo No. 19536/Ser.V-1/99-4, dt. 19-4-2000.
3.  G.O.Ms.No. 126, Edn, dt.18.10.2005.
4

Representation from the teacher associations dt.
6.1.2006.

ORDER :

In the G.O. first read above, orders were issued permitting the
apprentice teachers appointed on stipendary basis to avail leave like
CLs, Spl. CLs, EL, HPL, Maternity Leave etc., besides the leave
provisions contained in F.R. 104 on par with regular teachers, since
the apprenticeship period will count for probation as per Rule 19 of
the Andhra Pradesh Direct Recruitment for posts of teachers (scheme
of selection) Rules, 1994 issued in G.0.Ms.No.221-Edn, dt.16-7-1994.

2. In Govt. Memo second read above, it was clarified that
according to F.R.104 leave on Half Pay may be granted to an

apprentice during the apprenticeship period to the extent of one rponth
each year on production of Medical Certificate but such leave is not

admissible for accumulation and an apprentice cannot count
apprenticeship period for leave taking the service so rendered
substantially on permanent post.

3. Inthe G.O. third read above Government cancelled the orders
issued in the G.O. first read above and directed that, the teachers
selected and initially appointed as apprentice on payment of monthly
stipend are eligible for sanction of half pay leave not exceeding one
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month each year of apprenticeship on medical certificate withoyy
accumulation of leave and extra ordinary leave during the apprentice
period.

4. The teachers' unions have been requesting from time to time
to restore the benefits given to them in G.0.Ms.No. 134-Edn, dt. 10-
6-1996. Government held negotiations with the teachers unions and
decided to restore the benefits given under G.O.Ms.No.134-Edn, dt,
10-6-1996 to the apprentice teachers without the benefit under

F.R.104.
3: Accordingly the Government hereby direct that the teachers

appointed on stipendary basis are permitted to avail leave like Casual
Leaves, Special Casual Leaves, Earned Leave, Half-pay Leave,
Maternity Leave etc., as ordered in G.0.Ms.No.134-Edn, dt. 10-6-
1996. However, they are not eligible for the leave benefit under

F.R.104.
6. The orders issued in G.0.Ms.No.126-Edn, dt.18-10-2005 are

hereby withdrawn.
7 This order issues with the concurrence of Finance (ESE)

Department, vide their U.O.No.2475/ 179/ESE/2006, dt.31-3-2006.
8. . Acopy of this G.O. is available in www.aponline.gov.in

(By order and in the name of the Governor of Andhra
Pradesh)

-

X]I. 88A DchossalS ?-Jéﬁ&b'?ﬁﬂ&'}) S SrEnEe.

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Encashment of Leave - Applicability to the re-employed
pensioners. -

FINANCE & PLANNING (FIN.WING-FR.I)
DEPARTMENT

G.0.Ms.No.324 Dated : 30th July 1976

ORDER :
In the Memo.No.16(9)E-IV(A)/74 dated 24th July, 1975 the

Government of India have extended certain concessions to the ¢
employed pensioners in respect of leave entitlements.
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In letter No.82/1654/76, dated 11l March, 1976 from the
Director of State Ports, Andhra I’rut_lcsh. Kakinada a point has been
aised as to whether are-cmployed Government servant is eligible to
sh Earned Leave at his credit, on the date of hig retirement or

2.

enci
not.
1 The Government after careful consideration have decided to
Jllow the benefitofencashment of leave (o those who are re-employed
without any gap in service after attaining the date of superannuation,
subject to the conditions specified in the G.O. Ms.No.208 Finance
and Planning (Fin.Wing FR.I) Department, dated 16th August, 1975,
4,  These orders shall come into force with effect from 1st June,
1975. Pending cases can be decided on the basis of these orders and
old cases need not be re-opened.,
(By Order and in the Name of the Governor of Andhra
Pradesh)

XIII. worgedn 2ol - aoBvotn

Re-counting of extraordinary leave for purposes of increments
- Clarification - Issued.
[Memo. No. 11302/FR-I1/64-1, Finance Dept, Dt. 16-6-1964]
Refi:- 1. G.O.Ms.No. 357, Fin. Dept., Dt. 1-9-1962.
2. From G.I.,, M.F,, Lr.No. 1725 to III (A)/64,

D1.27-4-64.
ORDER :

~ According to the proviso to F.R.26(b)(ii) H.S.C.R. (b)(ii)
Introduced in the G.O. 1st cited, the Gowt. may direct that extraordinary
leave shall be counted for increments in cases where they are satisfied
that the ¢xtraordinary leave was taken on account of illness or for
any other case beyond the Govt. servants control or for prosecuting
higher scientific or technical studies. A question has arisen whether
lhc.cxlraurdinary leave granted in terms of IL.R.54(3) H.S.C.R. 226(5)
While regularising the period of absence from duty under suspension

falls within the » ; ; 4 # oy
- b . - B F O = 3 SC. ‘
40(b)(ii), cope of the aforesaid proviso to F.R.26(ii) I1.S.C.R
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2. After careful consideration and in consultation with the Gowt

of India. it has been decided by Government that as extraordip,

leave granted to Government servant in consequence of regularisatiop,
of the period of this absence from duty under suspension canney be
treated as one granted due to any cause beyond the contro] of
Government servant such extraordinary leave should not be allowe
count for increments with, the meaning of the proviso to F.R, 2(b)(ii)
H.S.C.R. 40(b)(i1) in as much as the Government servant had to remajy,
under suspension due to his own faults and will have therefore to
bear to consequential effects arising out of the punishments imposed

by the competent authority.

XIV. 93wes® aﬁ%ﬁo - OB DY

G.0.Ms.No. 214 F & P Dept. dt. 3-9-1996.

2 From the President, A.P.N. G.0O.'s Assocn., Hyd. letter,
Dt 6-3-1995.
3.  G.O.Ms.No. 434, HM. & F.W. Dept., Dt. 30-8-1994.

Order :

The Government have received representations for allowing State
Government Employees to take extraordinary leave with permission
to take up employment abroad i.e., in foreign countries.

2. The Andhra Pradesh Non-Gazetted Officers Association,
Hyderabad has requested the Govt. to adopt the policy of the Govt.
of Tamilnadu in permitting their employees to secure and accept jobs

abroad on Extraordinary Leave.

3. In the reference 3rd read above, Government have issued
orders permitting the Doctors in the A.P. Medical and Health Service
to go abroad for taking up employment/training for a maximum period
of 4 years and 11 months subject to certain conditions.

4. In the context of acute pressure for Government
employment and existence of surplus staff in some Departments it
has been considered whether a liberal view may be taken in the matter
as to enable Government Servants to go abroad for gainful employment
for specified periods.

il
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5. Government after carefu] examination, have decided to form
liberal policy in the matter of permitting Government Servants
irrespective of categories to which they belong i.e., technical/non-
technical or clerical to secure and accept jobs abroad and pass the

following orders in supersession of the similar orders issued in the
reference 3rd read above.

L _Govemment employees desirous of seeking jobs abroad,
irrespective of categories to which they belong
technical, non-technical or clerical be permitted to apply
and secure employment abroad without applying for
voluntary retirement or from for service, However, such
of those scarce categories of staff officers whose
services are considered essential to the Government
shall not be permitted to secure job abroad.

II.  The period of absence during employment abroad will
be treated as extraordinary leave without allowances
but such period of absence will not be construed as a
break in service. It will not be counted for service
benefits such as increment, pay, leave, etc., However,
if contribution towards pension is paid by the foreign
employer or employee such period will count for
pension.

III. That no Government dues are pending recovery from
the Government Servant.

IV. That no prosecution is pending or contemplated in the
Court of law against the Government Servant.

V. If the absence of the employee exceeds five years he
ceases to be a Government Servant.

VI. On return from leave the Government employee shall
not claim any preference over others in their parent
Department for promotion or higher pay by virtue of
the experience gained in foreign employment.

VII. All Government Servants may adopt voluntarily to this
scheme.

VIII. There shall not be any compulsory element and
Government Servants with 5 years regular service only
shall be eligible to avail the scheme.
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IX. The benefit of the sheme shall be given to Governmep
Employees at a single stretch or in different spells, hy
for a period not exceeding five years in all during the
entire service.

(Subs. by G.O.Ms.No. 756, Fin. & Plg., Dt. 7-8-2002)

X. The Government Servant should obtain specific
permission from the Government before he undertakes
any employment abroad.

XI. The scarce categories mentioned in item (1) shall be
identified and a list shall be prepared and maintained
by each head of Department with the prior approval of
the Government. The list shall be updated from time to
time based on the emerging needs and experience.

6. A provision in the A.P. Civil Services (Conduct) Rules shall
be introduced with regard to issue "No objection of Certificate" to

obtain passport for seeking employment abroad. Orders will be issued ]
in this regard by the Government in the General Administration

Department separately.

XV. 23 wed’ E:S‘éﬁo - OIS PR

Public Services - Grant of leave for five years to Government
employees to take up employment abroad - Orders - Issued -
Reg.

(U.O. Note No. 13127-A/113/FR.I/98, Dt. 13-5-1998)

Ref :- G.0.Ms.No.214, F.&P. (GW-FR.I) Dept. Dt. 3-9-1996.

Order

In the G.O. Cited Orders have been issued permitting
government employees desirous of seeking employment abroad to
apply and secure gainful employment abroad for a specified period
subject to conditions stipulated therein.

2. It has been observed that when employees are applying fof
sanction of leave for taking up employment abroad or for pcrmiss@ﬂ
to seek jobs abroad, the administrative Departments are circulating
such proposals for obtaining orders in circulation of C.M. through

C.S. and Minister (Finance). It is hereby clarified that all npplications i

el
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which fulfil the guidelines of the G.O. can be approved by the ministers
concerned and that there is no need for such cases to be circulated to
Minister (Finance) and C.M. through C.S. further in respect of
proposals where the conditions of the G.O. cited are satisfied, such
cases need to be refered to the Finance and Planning (FW.FR-I)
Department unless any specific clarification is required.

3. The Government servants who are desirous of accepting
employment abroad should specific permission from the Government
before they undertake any employment abroad in terms of para 5(x)
of G.O. cited, after receiving a specific offer from the foreign
employer. It is therefore, clarified that the intention of the orders issued
in the G.O. cited is that the leave should not be utilised to secure job
abroad, but should utilise for undertaking employment abroad.

XVIL D85S 50580 0rgrdn Do (E.0.L)

GOVERNMENT OF ANDHRA PRADESH
FINANCE AND PLANNING (FW. FR.I) DEPARTMENT

Cir.Memo.No0.21102-B/371/A2/FR.1/98 Dt:7-8-1998.
Sub : Public Services - Grant of EOL on Medical Certificate -

Instructions - Issued.
s % o

. As per the existing Leave Rules, Extra-ordinary Leave can be
granted when no other leave is admissible. Extra-ordinary leave can
be granted even when other leave is admissible if the Government
Servant concerned applied for the grant of Extra ordinary Leave.

2. According to F.R. 18 Rule 5-A of A.P. Leave Rules the
maximum period for which a Government Servant can remain absent

on leave of any kind is five years.

3. AsperRule2] of A.P. Revised Pension Rules, 1980, all Extra-
ordinary Leave granted on Medical Certificate shall count as qualifying
service. In the case of Extra-ordinary leave, the Appointing Authority
may at the time of granting leave allow the period to count for qualifying
service when such leave is granted due to the Government Servant's
inability to rejoin duty on account of Civil Commotion or for prosecuting
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nd Technical Studies. According to FR 25(;;(;;

Leave taken on Medical Certificate or for an):
ment Servant's control or for prosecuting
be permitted to be counted for the

Higher Scientific a

the Extra-ordinary
other cause beyond the Govern

Higher Technical Studies, may
purpose of sanction of due increments.
0 contained in Annexure-Il of ER. 74, the Medical

Certificates in support of the leave by the Gazetted Officers shall be
from a Government Medical Officer, not below the rank of a Civil
Surgeon. However, in the case of Non-Gazetted Officers and Last
Grade Employees, the Medical Certificates can be obtained from any
Registered Medical Practitioner.

5 Inthe case of permanent Government employees the maximum
of leave either with or without leave salary that can
be sanctioned shall not exceed 5 years vide FR 18/Rule 5-A of A.P.
Leave Rules. In the case of temporary employees, it shall not ordinarily
exceed 3 months vide Rule 23(a) (ii) of A.P.Leave Rules.

6. The authority competent to grant Extra-ordinary Leave are
specified in F.R. 66. But as per FR 26(b) (ii), only the Head of
Department is competent to permit the Extra-ordinary Leave on
Medical Certificate to be counted for purpose of allowing increments,
if the period of Extra-ordinary Leave on Medical Certificate is not
more than six months. If the period of Extra-ordinary Leave on Medical
Certificate is more than six months, only Government is competent to
allow such period to be counted for purposes of increments. Thus the
Jeave sanctioning authority is different from authority which is
authorised to permit counting Extra-ordinary Leave on Medical
Certificate for purpose of increments.

7 Government is receiving proposals where certain Government
employees after availing Extra-ordinary Leave for long periods are
coming up with a request to count such periods of E.O.L. for
increments producing Medical Certificates, long after the event-in

some cases, even after 10-15 years.

8. It is, therefore, considered necessary 1o issue comprchcnsi\"-'
instructions in the matter of sanction of Extra-ordinary Leave 00

Medical Certificate.

4. AsperS.R.

continuous period
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9. The Government direct that all the authorities competent to
sanction leave should sanction leave on Medical Certificate (i.e.)
parmed Leave, Leave on Half Pay, Commuted Leave, Leave not
due, Maternity Leave, Hospital Leave, Special Disability Leave and
Extra-ordinary Leave, only in cases where the leave application 1s
accompanied by a Medical Certificate from the Competent Medical
Authority.If the Medical Certificate is not enclosed along with the
application, the leave on Medical Certificate should not be sanctioned,
but only leave on private affairs has to be sanctioned. However, in
very exceptional cases where the employee may not be in a position
to obtain Medical Certificate immediately, for instance in cases such
as where an employee meets with an accident and is hospitalised or
hospitalised due to sudden illness and not in a position to obtain Medical
Certificate at the time of submission of application for the grant of
leave on Medical Certificate, the employee concerned may be
permitted to produce the Medical Certificate at the time of rejoining
duty after expiry of leave, along with the Certificate is not produced
along with the Fitness Certificate at that stage, the leave sanctioning
authorities should not grant leave on Medical Certificate, but sanction

only leave on private affairs.

10.  All the Heads of Officers who maintain the Service Books of
the employees and are competent to record entries in the Service
Book, are also requested to ensure that in all cases where the
employees are sanctioned Extra-ordinary Leave on Medical Certificate,
the fact of sanctioning Extra-ordinary Leave on Medical Certificate
is specifically recorded in the Service Book. If no such entry is
recorded in the Service Book, the benefit of allowing such period to
count for increments or to count as qualifying service for pension

does not arise.

1. All the Departments of Secretariat and all Heads of
DEpartmcnts are, therefore, requested to communicate these
Instructions to all the authorities concerned.

-
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XVII. @’:355 Sogedes PR (SCL)

ave to the Government

Leave grant of Special Casual Le
f infectious diseases -

servant on account of presence 0
Clarification - Issued.
(U.O. Note No. 22809/37/11-FR 1/64-2, Fin. (FR I) Dept.
dated 3-4-1965)
Ref: (1) From the Director of Public Health, LDis.No.
10293/Eli/65-1, Dt. 12-2-1965.
(2) Fromthe Director of Medical Services, L.Dis.No.
15518/E, 3-A/65, Dt. 20-2-1965.

* %k k

Order :- As per Executive Instruction 7(a)(ii) regarding Special
Casual Leave the Head of an Office can order a Government servant
to absent himself from duty on the certificate of a Medical Officer on
account of the presence of infectious diseases in his house and may
grant Special Casual Leave not exceeding 21 days ordinarily and upto
30 days in exceptional cases. A doubt has arisen whether the grant of
this Special Casual Leave is necessary even when the patient s
admitted into a Government Hospital for treatment as the Government
servant will no longer be in contact with the persons affected by the
infectious disease. Government have examined the issue carefully
and clarify that the grant of Special Casual Leave to the Government
servant is necessary on the following technical grounds :

(1) even though the patient is admitted in the Hospital, the
Government servant will be attending on the patient in Hospital and is
thus exposed to infection. He is likely to contract the disease from the
patient and communicate the same to other; and

(2) before the patient has been admitted to Hospital all the
household contracts must have been exposed to the risk of infection

during incubation period of disease.

-

— |
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XVIIL ($858 Fgedem Dode (S.C.L)

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Leave Rules - Special Casual Leave - Deletion of existing provision
in Annexure - VII of Fundamental Rules - Orders - Issued.

FINANCE & PLANNING (FIN.WING-FR.I)
DEPARTMENT

G.0.Ms.No.10 Dated : 24.01.1992
Read the following:

D.O. Lr. No. 2503/91-Estt.(A), dt. 26-09-91 from the
Govt. of India, Ministry of Personnel Public Grievances

and Pensions Department of Personnel and Training.
New Delhi.

ORDER :

According to the instruction 7(a) and Note 2 thereunder of the
Executive instructions regarding grant of Spl. Casual Leave appended
at Annexure VII in Fundamental Rules, Special Casual Leave for a
period not exceeding 21 days but in exceptional cases upto 30 days,
may be sanctioned to a Government Servant when he is ordered, by
the Head of his Office to absent himself from duty on the certificate
of Medical Officer/ Health Officer, as the case may be, on account
of the presence of the following infectious diseases in his house.

1. Small pox, 2 Plague, 3. Cholera, 4. Typhoid, 5. Acute Influenza
Pneuemonia 6. Cerabro-spinal meningites. 7. Measles. 8. Diptheria.
2. It has since been felt that due to improvement in medical
treatment in eradicating the above infectious diseases, no special casual
leave need be sanctioned to the Government servant. If the
Government servant himself or any of his family members suffers
from any of the diseases mentioned above.

3. Inaddition, such a provision of granting Special Casual Leave
to Government Servants when a member of the family suffers from

the aforesaid infectious diseases, does not exist even under the Service
Rules of Government of India.
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4.  In the light of the above and after careful examination, the
executive instructions 7(a) (i) (ii) and Note (1) to (5) for sanction of
Spl. Casual Leave appended at Annexure-VII to Fundamental Ru]eg

are hereby rescinded with immediate effect.

(By Order and in the Name of the Governor of Andhra
Pradesh)

XIX. [$858-Fn Do (Spl.C.L.)

Special Casual Leave for undergoing Sterilisation Operation -
Regarding.
[Memo. No. 51625/255-FR-1/65-2, Fin.(F.R.L.) Dept, Dt.5-1-1965]
Ref :- From the Director of Animal Husbandry, Lr.No. 40054-
B-7/65, Dt.18-7-65.
ORDER : |
The Director, Animal Husbandry, is informed that there is no
objection to the Government servant availing the intervening holidays
in between two spells of Special Casual Leave of six days. There is
also no objection to a Government servant combining Ordinary Casual
Leave and/or Compensatory Leave also provided the period of
absence of a Government servant on Special Casual Leave together
with the public holidays etc., so permitted to be affixed/suffixed and
to combine Ordinary Casual Leave and/or Compensatory Leave

should not exceed 10 days.

XX. ((8s5->grdn doPes (Spl.C.L.)

Special Casual Leave - For undergoing Sterilisation Operation -
Clarifications - Issued.
[Memo.No.43785/2016-FR-1/63-2, Fin.(F.R.L) Dept, Dt.24-2-1 965]
Ref.:- (1) From the Chief Engineers, Nagarjuna Sagar Canals,
Lr.No. 12361-AS/63-1, Dt.6-6-1963.
(2) From the Dir. Medical Ser., Lr.No. 132426/E-3/A/
63, Dt.21-5-64.
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(3) From the Dir., Publjc Health, Lr.No. 86507/T.3/63,

Dt. 5-8-1964.
(4) From the Dir., Medical Ser., Lr.No. 130916/E-3-A/
64, Dt.17-12-64.

ORDER :

According to Note (2)(v0 under Executive Instruction 7 regarding
casual leave contained in Annexure VI] to F.Rs. when a Government
servant undergoes sterilization operation (Vasectomy or
Salpingectomy) under the Family Planning Scheme is entitled Special
Casual Leave not exceeding six working days. In this connection
certain points have been raised. Government have considered these
points and clarify as follows :

Points Clarifications

(1) Whetheritis the intention that  The Special Casual Leave
the Special Casual Leave in should commence from the
this regard should commence date of operation.

only from the day of the opera-
tion or it may be sanctioned
irrespective of the date of
operation.

(2) Whether any No. of holidays There is no objection to any
(public or optional) intercepting  any number of holidays
prefixing and suffixing the six (public or optional) being
working days may be sanctioned allowed to be prefixed and
without anylimit for the maxi- affixed to Spl. Casual Leave.
mum total period of absence (i.e.,

6 working days and holidays).

(3) Whether Special Casual Leave The Special Casual Leave
can be combined with Ordinary  should not be combined with
Casual Leave (since it is Ordinary Casual Leave or
mentioned in Instruction 8 with any other leave or
specifically that Casual Leave  joining time or vacation,
cannot ordinarily be taken in
combination with any leave
recognised by Leave Rules, with
joining time or with vacation).
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(4) Whether the Special Casual As a person has to underg
Leave in this regard can be Sterilisation Operation only
sanctioned to a Government once, the question of grant
servant for any No. of times of Special Casual Leave

when the operation is repeated.  more than once does not arise,

(5) Whether it is necessary to insist Yes.
on production of a certificate
from the Medical Officer to the
effect of once having undergone
the operation.

XXI. ($858-Freten Do (SpL.C.L.)

Leave grant of Special Casual Leave to the Government
servant on account of presence of infectious diseases -
Clarification - Issued.
[U.O. Note No. 82809/37/11-FR 1/64-2, Fin.(F.R.I.) Dept., Dt.3-4-
1965]
Ref.:- (1) From the Director of Public Health, L.Dis.No. 10293/
Eli/65-1, Dt. 12-2-1965.
(2) From the Director of Medical Services, L.Dis.No.
15518/E, 3-A/65, Dt. 20-2-1965.

ORDER :

As per Executive Instruction 7(a)(ii) regarding Special Casual
Leave the Head of an Office can order a Government servant (0
absent himself from duty on the certificate of a Medical Officer on
account of the presence of infectious diseases in his house and may
grant Special Casual Leave not exceeding 21 days ordinarily and upto
30 days in exceptional cases. A doubt has arisen whether the grant of
this Special Casual Leave is necessary even when the patient 1S
admitted into a Government Hospital for treatment as the Government
servant will no longer be in contact with the persons affected by the
infectious disease. Government have examined the issue carefully
and clarify that the grant of Special Casual Leave to the Government
servant is necessary on the following technical grounds :

Scanned by Camgganner



—————

(1) even though the patient is admitted in the Hospital, the
Government servant will be attending on the patient in Hospital and is
thus exposed to infection. He is likely to contract the disease from the
patient and communicate the same to other ; and

(2) before the patient has been admitted to Hospital all the
household contracts must have been exposed to the risk of infection
during incubation period of disease.

i

XXIL (5858 Fgrdem Dodeo

Vipasana Meditation Centre - Sanction of 10 days Special Leave to
attend the Vipasana Meditation Course.

(G.O.Ms.No. 351, G.A.D., Dept., Dt. 18-10-2000)

Ref: 1. G.O.Ms. No. 317, General Admn. (AR & T. III)
Dept., Dt. 8-9-2000

2. From the Organiser, Vipasana International
Meditation Centre, Hyderabad, dated 27-9-2000.

ORDER

In the circumstances reported by the Organiser, Vipasana
International Meditation Centre, Hyderabad in the reference second
read above, the following revised orders are issued in partial
modification of the orders issued in G.O. first read above.

(i) In para 1 of the G.O. firstread above, the words "Dr.G.Radha
Krishna, Vipasana International Meditation Centre, Hyderabad herein
after shall be read as "The Organisers of Vipasana International

Meditation Centre, Hyderabad".
(ii) The Government after careful consideration have decided to

sponsor their Officers of the age of 45 years and ab9ve and of the
rank of Deputy Secretary to Government and above in the Scale of

Rs. 10950-350-17575.
2. All the Departments of Secretariat are requested to take
Necessary action in the matter.

3. This order does not require the concurrence of Finance &
Planning.
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Drafting of teachers during Holidays for Enumeration, Census, etc
. EE——
Reservation of leave - Orders - Issued

(G.0.Ms.No. 161, Edn., (Ser.) Dt. 14-11-2000)

Ref: G.0.Ms. No. 35 Education (H) Department, Dt. 16-1-
1981

ORDER

Government in G.O. read above authorized the Heads of the
Educational Institutions concerned to reserve proportionate leave to
the extent teachers under their control were prevented from utilizing
Summer Vacation due to Enumeration, Preparation or Revision of
Electrical Rolls, Census, etc., based on the Certificate issued by the
appropriate Appointing Authority for such work. They were also
authorized to sanction Compensatory Leave proportionate to the extent
the teachers under their control are prevented to utilize mid-term
holidays due to the said work on the strength of the Certificate issued
by the said Appointing Authorities. Aggrieved by this orders the
teachers and teachers unions have filed a number of O.As in Andhra
Pradesh Administrative Tribunal claiming proportionate Earned Leave
for the period they were ordered to be available in the Headquarters.

Government after careful consideration in supersession of the
orders issued in G.O. read above hereby delegate powers to the Heads
of Departments concerned to reserve proportionate leave to the extent
the teachers under their control are prevented from utilization summer
vacations due to attending Enumeration, Prevention or Revision of
Electrol Rolls and Census etc., based on the certificate issued by the
appropriate Appointing Authority, and that Earned Leave need not be
given if they are asked simply to be available at Headquarters.

XXIII, DodHen - oddopeo

Govt. Memo.No. 86595/1210/FR.1/7,

dt. 29-5-1981 of Finance and Planning (Fin.Wing FR.I)
Department.
Sub: Prefixingand suffixing of holidays and vacation including
optional holidays and compensatory leave to unearned
leave and extraordinary leave - Reg
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Ref: Fr NPeRT ,
¢ :]I;(;" tlh:. (NI Ml.. (,'_I. Drainage Wing, Fren Manzil,
e ‘; ' ‘n./\fl/I. 13/76-23, dt. 24-7-70 addressed 1o
oecretary to Govl, of AP, T & I'D, ”ytlt'lnhml,
L B

hnlldqu]:(:::ilhcl:]:::Ilj:t;::‘::(:;w;ij:ﬂlnrm “|”[. pu'l:]:jc holidays, jfplh:rml
extraordinary leave (without pay nmlt-‘"“ M g i &

: allowances) and un-carned leave
(Leave on half average pay cle.,)

It is hereby clarified that public holiday, optional holidays and
compensatory leave can be prefixed or suffixed to extraordinary Jeave
without pay and allowances and uncarned leave (leave on half average
pay etc.,) if the competent authority is satisficd about ity justification
and orders acordingly. The salary for the prefixed holidays shall be ag
that of the previous day of prefixed holidays. As for holidays sullixed
at the leave availed of is (o be treated as
terminated before the holidays if they are authorised to be suffixed by
the leave sanctioning authority. When once the holidays are authorised
to be suffixed they are treated as duty and duty pay is admissible for

the holidays so suffixed.

to leave it is clarified th

----------

XXIV. (5858 @8 Do

GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

tundamental Rule 83-A - Amendment

FUNDAMENTAL RULES -1
- Orders - Issued.
FINANCE & PLANNING (FW IR.I) DEPARTMENT
Dated ¢ 10th June 1981

G.0.Ms.No.133
Read the following:
] Fin. & Plg. Dept. Lr.No- 22283/FR 1/80-1 d1.24-10-1 980).
¢ Alfairs, Depl,

2, From the GovL. 0 { [ndia, Ministry of | !um |
of Personnel & Administrative Reforms, New Delhi,

Lr.No. Dy. N0.2343/LU/80,dt 26-12-1980.

- AT
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ORDER :

As may be seen, FR 83-A provides for extending the applications
of the provisions for sanction of special disability leave also to cases
of disability by injury accidental incurred in or in consequence of officja|
position of a Government servant, which has the effect of increasing
his liability to injury beyond the ordinary risk attaching to the civil pos
which he holds.

2. The special disability leave is not being permitted where
Government servant meets with a road accident and sustain injury
while coming to office from his residence and vice-versa, as this ig
not a part or his official duties, In this connection the Government of
India were requested in this Department letter 1st re;ld above to clarify
in which cases of road accidents, special disability leave is being
granted by them to their Government servants.

3. The Government of India in their letter 2nd read above have
clarified that special disability leave can be granted to a Government
servant in the following cases :-

(1) Government servant who sustained injury in road
accident while going from office to another office ora
Court, on official duty.

(2) Government servant who sustained injury by road
accident while travelling in a vehicle from his office to
another office (out of Head quarters) on official
business.

(3) Government servant who sustained injury by road
accident while on journey from his office to work-spot
on the field, if he is on official duty.

4. Government of India further clarified that special disability
leave cannot be granted to any government servant meeting with

road accidents while coming to the office from his residence and
vice-versa.

5. The matter has been examined and the State Government
have decided that the same procedure may be followed by the State
Government and that as such special disability leave can be granted
in the cases of road accidents referred to in para 3 above.
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6. The following notification shall be published in Andhra Pradesh
Gazette.

NOTIFICATION

In exe.rcise gf the powers conferred by the proviso the Article
309 read with Article 313 of the Constitution of India the Governor of

Andhra Pradesh hereby makes the following amendment to the
fundamental Rules:-

AMENDMENT

After rule 83-A of the said rules, the following ruling shall be
added, namely:-

RULING

"Special Disability leave can be granted to the Government
employees who sustain injuries in road accidents while proceeding on
official duty from their offices to another office or court or a workshop
or the field but not in road accidents while going to office fromresidence
and vice-versa."

(By Order and in the Name of the Governor of Andhra Pradesh)

i

XXV. Qoirhgsn - 808 }’Jégra

Periods of absence of Government employees - Treating as
compulsory wait - Instructions.

[Circular Memo. No. 43877/682/A2/FR.1/96, dated 1-1-1997]

Ref.:- 1. G.O.Rt.N0.2985, GA (Spl.A) Dept. Dt. 1-8-79.
2. G.O.Rt.No.127, F&T, (FW-FR-I) Dept. Dt. 26-6-82.
3. G.0.Ms.No.48 F&T (FW-FR-I) Dept. Dt.24-3-81.
4. From the P.A.O., Lr.No.Prl. AGAU.I/RAO/CA-I/
11/41, Dt. 9-7-96.
Order
As per ruling (13) of the ruling contained under F.R.9(6), when
a Government servant on return from leave has to compulsorily wait
for posting orders, such periods of waiting shall be treated as duty. As
per instruction under F.R.72, a Government servant desiring to return
to duty within the period of his leave should communicate his desire
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to the authority which sanctioned the leave sufficiently early to enap)e
to make suitable arrangements for the issue of posting orders
Normally, whenever any Government employee is sanctioned any
type of leave, the orders sanctioning leave should necessarily contaip
a para with regard to his/her reposting after the expiry of leave.
However, in case where it is not possible to specify about the reposting
in the orders sanctioning leave, the authority competent to sanction
leave shall take prompt action to issue posting orders to the individua]
sufficiently in advance to enable the employee to join at the place
posted immediately after the expiry of leave.

2. Instructions were issued in the G.O. third read above, to avoid
delays in the matter of issue of reposting orders in the type of cases
referred to above with a direction to take disciplinary action against
the defaulting officers besides ordering for the recovery of the
unnecessary expenditure involved in such cases.

3. Inspite of that, instances have come to the notice of
Government that in many cases action was not taken to issue reposting
orders whenever leave is sanctioned to any Government employee,
thereby the employees had to wait for posting orders for longer periods
leading to the issue of orders by Government treating such periods as
compulsory wait under ruling (13) of F.R.9(6). Instances have also
come to the notice of Government that whenever any employee is
transferred from any post the post to which he/she is transferred is
not indicated in that order, but separate orders are being issued, after
some delay. In these cases also, the concerned employees have to
wait for posting orders and such periods also have to be treated as
'Compulsory Wait', by the Government. By treating the periods of
waiting for posting orders as 'Compulsory Wait', there is a huge burden
on State funds besides the employees are paid full salary without any
work during that period.

4. The Resident Audit Officer in his letter 4th cited, suggested
the Government to minimise the period of compulsory wait and
requested to issue orders. .

5. The above suggestion of Residential Audit Officer has been
considered by the Government and it has been felt that the Departments
of Secretariat and Head of Departments are not complying with the

R —
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instructions already issued in the Government Order 3rd cited
Government accordingly request that the reposting orders are issuc{i
promptly while sanctioning leave to the employees and while
transferring the employees from any post. They are also requested to
issue suitable instructions to their subordinate officers who are
competent to transfer their subordinates, to follow these instructions.

6. Any lapse on the part of the authorities competent to sanction
leave or to transfer the employee, in this regard will be viewed seriously
and suitable disciplinary action shall be taken against those officers
who are responsible for the lapse, besides recovering the unnecessary
expenditure caused to Government from the defaulting officers who
have failed to implement the above instructions as already specified
in the Government order third cited.

B T T——

XXVI. Qcsrossn - Neyfela Séésa

Proposals for treating the period of absence of Government employees
as compulsory wait - Further instructions - Reg.
[Cir. Memo. No. 11854-A1/233/A21FR.I/98, Fin & Plg. Dept.
Dt.28-3-1998]
Ref.:- 1. G.O.Rt.No0.2985, GA (Spl.A) Dept. Dt. 1-8-1979.
2. G.0.Rt.No.127, Fin.&Plg., (FW-FR-I) Dept.

Dt. 26-6-1982.
3. G.0.Ms.No.48 Fin.&Plg. (FR-I) Dept. Dt.24-3-1981.
4. Cir. Memo.No.43877/6821A2/FR.1196, Dt.1-1-1997.

Order

Instructions were issued in the G.0O.3rd read above for avoiding/
minimising delays in issuing of postings to Government employees
who are waiting for postings on return from leave, etc., emphasising
the need to take disciplinary action against the defaulting Officers
and also for ordering for the recovery of unnecessary expenditure in
such cases, where the period of absence had to be treated as
"Compulsory wait".

2. In the reference 4th cited, further instructions were issued
regarding the need to issue re-posting orders promptly, while sanctioning
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the leave to the employees and while transferring the employees from
any post and that any lapse on the part of authorities competent tq
sanction leave or to transfer of the employee, in this regard shall be
viewed seriously besides recovering unnecessary expenditure caused
to Government from the defaulting Officers who were responsible
for the delay in issuing posting orders. Inspite of these instructions, it
has been noticed that a number of cases are being referred to Finance
Department for treating the period as "Compulsory wait" in terms of
Ruling 13 under F.R. 9(6).

3. An analysis of cases referred to Finance Department in the
recent past has revealed that in several of the cases, a little caution
on the part of the competent authorities would have avoided such
delays in postings, thereby avoiding of unnecessary expenditure and
inconvenience to the employees concerned. The analysis would further
reveal that the delays are attributable to :

(i) Issue of orders of posting on return from leave.

(ii) Issue of orders of posting in cases of reinstatement from
suspension/reinstatement into service after dismissal/removal/
compulsory retirement, based on orders in appeal or directions of
Tribunal/High Court.

(iii) Cases where employees seek posting on return from
unauthorised absence.

(iv) Cases where employees are not admitted to duty even
though postings were given in time ; and

(v) Cases covered by Court interventions.

4. It has, therefore, become necessary for the Government to
ensure that the delays in such cases are avoided/minimised and that
effective action is taken against the officials who are responsible for
such avoidable delays and the resultant losses to the Government. In
view of this and in order to ascertain whether there is any justification
for the delay in issuing postings or not, the proposals sent to Finance
Department for treatment of periods as compulsory wait have (0 be
furnished hereafter in the proforma appended to this Memo. without
which the proposals will not be processed.

5. The Departments are, therefore, once again requested 0
ensure that the posting orders are issued promptly, if due to any

.;-
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unforeseen exigency the issue of posting
for regularising the period of wait shal]
appended with proper justification.

orders is delayed, the proposal
be furnished in the proforma

XXVII. SPRoiy 5% - B0 VOB

GOVERNMENT OF ANDHRA PRADESH
FINANCE (FR.I) DEPARTMENT
Cir.Memo.No0.2111/A2/FR.1/2002 Dated:28-10-2002.

Sub : P.S. - Treating the waiting period as compulsory wait-
Further instructions - Issued,

Ref: 1. G.0.Ms.No.48, Fin. (FR.I) Dept., dt. 24-03-1981.
2. CirMemo.No.43877/682/A2/F.R.1/96, dt. 01-01-1997.

3. CirMemo.No.11854-A/133/A2/FR-1/98, Dt. 28-03-
1998.

* % k

Government have issued instructions in the references cited on
the compulsory wait. All the Departments of Secretariat and the Heads
of Departments are requested to follow the instructions strictly and
directed the Heads of Departments to issue necessary instructions to
their subordinates for early issuance of postings to the employees
who return from leave or other-wise. Proforma has also been
prescribed for the justification of proposal besides the recovery of
unnecessary expenditures involved from the persons responsible.

2. The issue has been examined further. It has been decided to
issue further instructions to all the Departments of Secretariat and
Heads of Departments stressing the imposition of recovery of
unnecessary expenditure involved on account of delays on the issue
of postings to the employees who return from leave or otherwise
from all the persons who kept pending for more than 3 days at each
level in the same proposition.

3. Government after careful examination hereby issue instructions
that all the compulsory wait proposals which exceed the period of 30
days, the Head of Department in the case of Non-Gazetted Officers
and Secretary / Prl. Secy./Spl. C.S. of the Department concerned in
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the case of Gazetted Officers shall calculate the number of days the
file is kept pending for more than 3 days at each level and iggye
orders of recovery of the cost involved in the compulsory wait from
all the persons responsible in the same proportion as the delay causeq
by each of them and the proposals should only then be referred to
Finance Department to consider the regulation of the period of
compulsory wait.

4, All the Departments of Secretariat and Heads of Departments
are requested to follow the above instructions strictly.

XXVIIL dcies dgyos M85

Circular Memo. No. 5630-A/210/F.R.1./2005 dated 16.3.2005

Sub:- P.S.- Treating the waiting period as Compulsory Wait -
Further Instructions - Regarding.

Ref:- 1. G.0.Ms.No.48, Fin. (F.R.I) Department, dated
24.3.1981.

2. Circular Memo.No. 43877/682/A2/F.R.1/96, Fin.
(F.R.I) Department, dated 1.1.1997.

3. Circular Memo. No.11854-A/133/A2/F.R.1./98, Fin.
(F.R.I.) Department, dated 28.3.1998.

4. Circular Memo. No. 2/111/A2/F.R.1./2000, Fin. (F.R.I)
Department, dated 28.10.2002.

5. Circular Memo. No. 2/111/A2/F.R.1/2000-1, Fin.
(F.R.I) Department, dated 15.11.2002.

Government have issued instructions in the references cited on
the subject of compulsory wait. All the Departments of Secretariat
and Heads of Departments were requested to follow the instructions
strictly and directed the Heads of Departments to issue necessary
instructions to their Subordinate Officers for early issuance of postings
to the employees who return from leave or otherwise proforma has
also been prescribed in the reference 3rd cited, for justification of the
proposals of compulsory wait besides recovery of the avoidable
expenditure involved from the persons responsible. In the references
4th and 5th cited, it was also instructed to calculate the number ol
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days the file is kept pending for more than 3 days at each level and
recover the cost from those responsible and then only refer the file to
Finance Depar_tment to consider the regulation of the period of
compulsory wait.

2. But, inspite of the above instructions, it is observed that many
Departments are referring the files to Finance (F.R.I) Department in
routine manner without following the above said instructions
scrupulously and simply stating that the delay is on administrative
grounds only. Hence, it is decided to issue further instructions to all
the Departments of Secretariat and Heads of Departments stressing
the imposition of recovery of avoidable expenditure involved on account
of delays on the issue of postings to the employees who return from
leave or otherwise, from all the persons responsible who kept the file
pending for more than 3 days at each level.

3. Government hereby issue further instructions that in all the
compulsory wait proposals which exceed the period of 30 days, the
Head of the Department in the case of Non-Gazetted Officers and
Secretary/Principal Secretary/Special Chief Secretary of the
Department concerned, in the case of Gazetted Officers, should
prepare a statement of events regarding posting of the employees,
who return from leave or otherwise, chronologically and furnish the
reasons clearly if the file is kept pending for more than 3 days at any
level and take action against the persons responsible as per the
instructions of this Department issued in the references 4th and 5th
cited and then only refer the proposals to the Finance (F.R.I)
Department to consider the regulation of the period of compulsory

wait.
4. All the Departments of Secretariat and Heads of Departments

are also directed that compulsory wait proposals should be settled at
the earliest and the Departments should come up with the proposals
within a period of three months and not to entertain old cases as it is
noticed that the proposals are being sent to the Government even

after a lapse of 3 to 10 years.

-----------
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XXIX. ddyots D8Fes - AcsrSosren

Compulsory posting in respect of Government Servants g
return from leave, or after relief from a station treated a5 duty
or extension of joining time - Avoidance of - Instruction .
Issued.

[G.O.Ms.No. 618, Finance (F.R.) Department dt. 28-12-1963]
ORDER :

In his letter cited, the Accountant-General has brought to the
notice of Government some cases where Government servants on
return from leave or on relief from previous posts, have been kept
compulsorily waiting for posting orders for long periods ranging from
one month to more than 4 months and where such periods have been
treated either as compulsory waiting or as extension of joining time,
resulting in avoidable extra cost to Government. On investigation into
the causes for the delay in the issue of posting orders in the above
cases, it has been noticed that although a major part of the delay has
been due to administrative reasons, there was also some delay on the
part of Heads of Departments in sending upproposals to Government
for giving postings to the Government servants concerned especially
in the case of these returning from leave. The attention of the Heads
of Departments and other Controlling Officers is also invited to the
provisions of the Note below Subsidiary Rule 43 under F.R.74(a) in
Annexure II, Part I to Fundamental Rules, according to which they
are required to provide for expected return of the Government servants
from leave by seeing that the Government servants to be relieved are
at headquarters in due time to give over charge. Inspite of instructions
previously issued in Government Memorandum No. 596-AFR/56-2,
Dt. 7-2-1956 to the effect that necessary action should be taken by
the authorities concerned in advance in sufficient time to issue posting
orders in such cases the Government observe that cases of this kind
are on the increase of late thereby causing unnecessary additional
expenditure to Government. The Government are therefore
constrained to reiterate that the following instructions should be followed
scrupulously by the authorities concerned in future.

2. In the case of Government servants returning from leave,
proposals for posting should be sent to the competent authoritics
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qufticiently inadvance but in any case not less than ten days in advance
of the date of expiry of leave. Similarly, in the case of éiuvérmlwnt
servants working in posts which have been sanctioned for a specified
period and those who have been deputed for courses of training or
deputed to other Government or on foreign service proposals for
posting should also be sent sufficiently in advance but in any éasc not
less than ten days in advance ol the date on which the sanction for
the post expires or the date of expiry of the course of training or the
period of deputation, as the case may be. If the above instructions are
not followed in any case in future, Government will have to consider
taking necessary action against the persons responsible for recovering
the unnecessary expenditure caused to Government by way of treating
the period of compulsory waiting of the Government servants
concerned cither as duty or extension of joining time.

The Heads of Departments are also requested to issue necessary
te officers in the matter. The

instructions to their subordina
ted to see that the above

Departments of the Secretariat are reques
instructions are scrupulously followed.

XXX. g0 §%30 - Qo NEEes

GOVERNMENT OF ANDHRA PRADESH
FINANCE (FR.I) DEPARTMENT
Cir.Memo.No.2/1 11/A2/FR.1/2000-1 Dated: 15-11-2002.
Sub : P.S. - Treating the waiting period as compulsory wait-

Clarification - Issued
Ref: 1. G.0.Ms.No.48, Fin. (FR.I) Dept., dt. 24-03-1981.
2. Cir.Mcmo.No.43877!682}A2!F.R. 1/96, Fin.(FRI) Dept.

dt.01-01-1997.
3, Cir.Memo. No. | 1854-A/133/A2 FR-1/98, Fin. (F.R.I)

Dept. Dt. 28-03-1998.
4. Cir Memo.No. 2/111/A2/F.R.1/2000, Fin. (FR.T) Dept.

dated : 28-10-2002.
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A Clarification to the Cir.Memo 4th cited is hereby issued that
all the compulsory wait proposals which exceed the period of (30)
days, the Head of the Department in the case of Non-Gazetted
Officers and Secy./Prl. Secy./Spl. C.S. of the Department concerned
in the case of Gazetted Officers shall calculate the number of days
the file is kept pending for more than 3 days at each level and issue
orders of recovery of the cost involved in the compulsory wait from
all the persons responsible excluding the Members of the Council of
Ministers in the same proportion as the delay caused by each of them
and the proposals should only then be referred to Finance Department
to consider for regulation of the period of compulsory wait.

XXXI. &8)8 2o

Public Service - Paternity Leave to Male Government
Employees - Orders - Issued.

G.0O.Ms.No.231 Finance (F.R.-I) Department, Dt. 16.9.2005

Read the following:
1. G.0.Ms.No.734, General Administration (Special-A)
Department, dt. 17-2-2004.

ORDER :

In the reference read above, Government have constituted Pay
Revision Commission. Among other things, the Pay Revision
Commission, 2005 has recommended for sanction of 15 days Paternity
Leave to all the eligible persons and this have to be restricted to two
children for a family.

2. Government have accepted the above recommendations of
the Pay Revision Commission, 2005 and accordingly hereby order

that the competent authority may grant paternity leave on full pay to
married male Government employees, temporary or permanent, fora
period of 15 days subject to the condition that it shall be granted to

those with less than two surviving children.
3. These orders shall come into force with immediate effect.
4. Necessary amendments to the relevant rules will be issued
separately.

el
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GOVERNMENT OF ANDHRA PRADESH

FINANCE & PLANNING (FW.-FR-I) DEPARTMENT
cirMemo.No. C-9101-4/8/FR.I/91 Dated. 25-12-91.

Sub.:- Unauthorised absence - Wilful and prolonged absence
from duty without proper leave - Further instructions -
Issued.

In Circular Memo No.4481/A/128/FR.1/88, Fin. & Plg.
(Fin.Wing. FR-I) Dept. dated 7-7-1988 Government have issued
instructions ordering concerned departmental authorities to initiate
disciplinary action against those employees who remained absent from
duty without proper leave and pass appropriate orders on the basis of
the disciplinary proceedings by following the procedure laid down in
AP.CS. (C.C.A)Rules, 1963 read with instructions in Appendix-VI
to the said rules. Inspite of those instructions number of cases are
being referred to Finance Department for clarification on some of the
following questions :

(i) Whether a member of service who remained absent from
duty without proper leave can be permitted to join duty if he gives
joining report pending further action to determine or re gulate the period
of absence by taking disciplinary action or otherwise :

(ii) Whether the resignation tendered or request for voluntary
retirement made by a member of service who has remained absent
without proper leave can be accepted without determination of the
period of unauthorised absence.

In view of this a need is felt for issuing further instructions in the
matter as guidelines in continuation of the instructions issued in the
Circular Memo afore mentioned.

2. According to F.R. 18, and rule 5-A of the A.P.Leave Rules,
1933 and the Note-I thereunder, no Government servant should be
granted leave of any kind for a period exceeding five years and that
Wilful absence from duty not covered by grant of any leave shall be
reated as dies-non- for all purposes viz. increments, leave and pension,

3. Neither F.R. 18 nor Rule 5 of the A.P. Leave Rules, can be
tOnstrued to mean - *

%’f’_?}‘!‘.'-qn“ 3
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(a) that the member of service who remains absent from,
duty without proper leave cannot be permitted to join duty if he giveg
a joining report; or

(b)  thatsuch member of service ceases to be in service by
such absence so as to discharge him from service in terms of F.R, 1§,

What therefore follows from this is that if a member of service
who remains absent without any leave gives a joining report it should
be ensured by the competent authority that he is permitted to join
immediately pending initiation of the disciplinary action for unauthorised
absence, in case such action has already not been initiated against
him and in all such cases the period of unauthorised absence has to
be treated as 'dies-non' in accordance with the Notes-I under F.R. 18
and Rule 5-A aforesaid. This treatment of unauthorised absence as
'diesnon' is distinct from disciplinary action taken or to be taken against
the employees concerned.

4.  Action against regular employees :

What F.R.18 and Rule 5 of the A.P.Leave Rules mandates is
that no member of service shall be granted leave of any kind for a
continuous period exceeding five years without the specific approval
of Govt. No inference can be drawn from these rules that disciplinary
action against a member of service cannot be taken unless he is
continuously absent for more than five years without any leave. It is
therefore clarified that it is not at all necessary for the authority
competent to initiate disciplinary action to wait for a period of five
years to initiate disciplinary action against the member of service for
his absence from duty wilfully or unauthorisedly. In all such cases the
disciplinary proceedings can be initiated against such member of
service who remained absent without any leave straight away by
following the procedure laid down in Rule 19(2) of the A.P.C.S.(C.C.A)
Rules, 1963 read with instructions 5(c) (iv) of instructions in Appendix-
VI to the said rules for unauthorised absence without leave which
constitutes good and sufficient reason for initiating disciplinary action
under the said rules and such other misconduct as having secured
gainful employment elsewhere during his absence from duty without
leave. In all such cases the enquiry officer has to be decided to complete
the enquiry within a fixed time say within a period of 1-2 months. The
charges framed against the employee concerned should be
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communicated by Registered Post A ,
the employee is not available at thf:kﬁos:v;ilddiz;m::j uc.t: rhlo-wcvﬁ ]
Charge Memo should be got published in the Andhra Prado- Guscte
and eanfry should‘ be conducted €xparte for taking necescsz aztt:j ;
against him. Even in such caseg where an employee re ort;y bz?;]:in
duty he should be permitted to join duty without prejudicg to the actioﬁ
contemplated or pending against him, If the employee applies for leave
on medical grounds along with the joi i

ning report and extends leave on
the same grounds beyond three months he should be referred to Medical

Board for exar_nination and necessary action may be taken against
him on the basis of the medical report.

5. Temporary Employees :

According to the note under Rule 6-A of A.P. Leave Rules,
read with proviso to F.R.73, a temporary Government servant working
under emergency provisions who remains absent from duty after
applying for leave or extension of leave to which he is not entitled to
under the Rules shall be deemed to have been discharged from duty
with effect from the date from which he is not entitled to any leave
unless the leave applied for is granted in relaxation of relevant rules.
Where such a temporary employee, absents himself unauthorisedly
or without sufficient justification action should be taken immediately
for discharging him from service invoking this rule, by issuing an
innocuous order indicating the provisions under which the employee
stands discharged.

6.  Request for "Resignation" while absent unauthorisedly:

Resignation by a member of a service is governed by general
Rule 39. General Rule 39 which is relevant for the purpose reads as
follows -

"39. Resignation (a) A member of a service may resign his
appointment and the acceptance of his resignation by the appointing
authority shall take effect :

(i) in case he is on duty, from the date on which he is relieved of
his duties in pursuance of such acceptance:

(ii) in case he is on leave, from the date of communicat:lon of
Such acceptance to the member or if the said authority so directs,

from the date of expiry of leave; and

139
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(i1i) in any other case, from the date of communicatiop of such

acceptance to the member or from such other date, not being earlje,
than the date on which he was last on duty, as the said authority may,
having regard to administrative exigencies, specify : '

Provided that a resignation of a member of a service, who is
placed under suspension from service pending investi gation or enquiry
into grave charges or who is deemed to have been suspended under
rule 13 of the Andhra Pradesh Civil Services (Classification, Contro]
and Appeal) Rules, 1963, shall not be accepted during the period of
such suspension; and

Provided further that no withdrawal of resignation shall be
permitted except with the sanction of the Government after the date
of its actual acceptance by the appointin g authority.

(b) A member of a service shall, if he resigns his appointment,
forfeit not only the service rendered by him in the particular post held
by him at the time of resignation but all his previous service under the
Government."

The consequence of the resignation as laid down in General
Rule 39(b) is that not only the service rendered by the member of
service in a particular post held by him at the time of resignation but
also all his previous service under the Government will stand forefeited.
In view of this consequence the regulation of the period of
unauthorised absence would be of no consequence and the acceptance
of such resignation tendered by the member of service who remained
absent from duty without leave need not wait the determination of
unauthorised absence.

Request for "Voluntary Retirement" while absent
unauthorisedly :

Instances have also come to notice where Government servants,
while being unauthorisedly absent or where their leave was refused,
have sought for voluntary retirement on completion 0f20/33 years of
qualifying service in accordance with Rules 43 and 44 of Revised
Pension Rules, 1980, respectively, the competent authorities conccnnjd
have failed to take action to accept them promptly, resulting 1
unintended benefit to the employees concerned. In case of retirement
on completion of 20 years of qualifying service as provided under
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R.UIC 4 Of.RCY]SCd .I),cnSi(’" Rules, 1980, a Government servant who

givesa notice n Wriling this intention to retire voluntarily shall not

rsLig gnless th.e notice given by him is accepted by the competent

authority, proylded that the competent authority shall issue an order

before the expiry Oﬁh‘? notice period accepting or rejecting the notice.

In case of volun?ary retirement on completion of 33 years of qualifying

service Z?S prov:ded qndcr Rule 44 of Revised Pension Rules, 1980,

the app01ntlng authority has to issue orders permitting the Government
servant to rct_lrc from service. In normal course, in either case, the
voluntary retirement can be accepted/permitted as the case may be,
pending determination of the period of unauthorised absence. In cases
where it is contemplated to take disciplinary action against the
employee concerned, it would be appropriate to frame a charge against
him before he retires from service so that further action may be
pursued in accordance with Rule 9 of Revised Pension Rules unless
the charges are grave and acceptance of such notice would not be in
public interest. As such, acceptance of notice of voluntary retirement
need not await the determination of the period of absence, provided
the Government servant concerned has rendered 20/33 years of
qualifying service.

Even in cases where an employee is permitted to retire
voluntarily, departmental proceedings can be instituted with the
sanction of Government in respect of a cause of action which arose
or an event which took place not more than four years before such
institution, in terms of Rule 9 of Revised Pension Rules.

The Departments of Secretariat and all the Heads of Departments
are therefore, requested to keep these guidelines in view while dealing
with cases of unauthorised absence, and to communicate them for
implementation by their Subordinate Officers who may be appointing
authorities of posts, the holders of which may attract the provisions of

rules referred to in these guidelines.

XXXIIL, 008 Stbor &omgtf8 pEFath (UN AUTHORISED)

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT
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Public Services - Amendment to Andhra Pradesh Leave Rules, 1933
- Notification - Orders - Issued.
FINANCE (FR.I) DEPARTMENT

G.0.Ms.No.11 Dated : 13.01.2004
Read the following:

G.0.Ms.No.260, G.A. (Ser.C) Dept., Dated : 04-09-2003.
ORDER :

The following Notification will be published in the Andhra Pradesh

Gazette.
NOTIFICATION

In exercise of the powers conferred by the proviso to Article
309 read with Article 313 of the Constitution of India and of all the
powers hereunto enabling the Governor of Andhra Pradesh hereby
makes the following amendment to the Andhra Pradesh Leave Rules,

1933:
In the said Rules, in Rule 5-A after Note 3, the following shall be

added, namely :-

"Note(4): Inall cases of unauthorized absence to duty for a continuous
period exceeding 'one year', the penalty of removal from service shall be
imposed on the Government Employee, after duly following the procedure
laid down in the Andhra Pradesh Civil Services (C.C. & A) Rules, 1991".

(By Order and in the Name of the Governor of Andhra
Pradesh)

XXXIV. gcHo¥8 agien - roddo

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Public Services - Employees suffering from Leprosy/Tuberculosis/
Cancer/Heart diseases/Mental illness-Entitlement to full pay in lieu
of half pay leave for a period of 6 months - Extension of the benefit of
the leave privilege to employees suffering from "Renal Failure"-Orders

- Issued.
FINANCE & PLANNING (F.ILN. FR.I) DEPARTME
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G.0.Ms.No.267 Dated : 29-10-1991
Read the following:

I G.0.Ms.No.386, F & P (FW.F.R 1) dt. 6-9-76

2, G.0.Ms.No.20, F & P (FW.F.R.L) dt. 25-1-77

3. From the Director of Medical Education, A.P., Hyd.,
Lr.No. 56494/MA.B!38, Dt. 1-5-90.

ORDER :

In the G.O.s read above, orders were issued for the drawal of
full pay to the extent of six months, in lieu of six months half pay leave
if at credit, by all regular Govt. Servants who are suffering from
Leprosy/Tuberculosis/Cancer/Heart diseases and Mental illness,
irrespective of their pay limit.

2! The Director of Medical Education, A.P. Hyderabad, in his
letter 3rd read above has stated that "Renal Failure" i.e., Kidney failure
is yet another fatal disease which is still more serious and needs
prolonged treatment (both pre-operational and post operational)
covering one or two years, and request to extend the benefit of leave
Privilege to Govt. Employees with kidney failure also on par with the
Govt. Employees suffering from Leprosy/Tuberculosis/Cancer/Heart
diseases and Mental illness, based on the medical opinion tendered by
Superintendent, Osmania Genl. Hospital, Hyderabad.

3. Govt., after careful consideration of the issue, herebyorder that
the benefit of orders contained in G.Os read above, shall be extended
to the regular Govt. servants who are suffering with "Renal (Kidney)

failure" also.
(By Order and in the Name of the Governor of Andhra
Pradesh)

----------

XXXYV. gbHo88 agioen - 08 N850

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Leave Rules - (Andhra Pradesh Leave Rules, 1933, Hyderabad Civil
Services Rules) - Amendment - Enhancement of limits of exgratia

Scanned by CamScanner



144 DedHen-Ndhi Nwoiiden- .Jd.u..uv..;l.’

allowance to Government cmployees on t.':-:l‘r'u-nrrimmy leave [o

treatment for Tuberculosis/Leprosy/Cancer/Mental illness/Hea |

Diseases and Renal (Kidney) failures - Orders _l'_"lrl_[_-l!_ -
FINANCE & PLANNING (FIN.FR.I) DEPART MENT

G.0.Ms.No.234 Dated : 27.5.1994

Read the following:
1. G.0.Ms.No.222, Fin&Plg. (FW.IFR.I) Dept., dt.4-6-1976,

2. G.0.Ms.No.33, Fin&Plg. (FW.FR.I) Dept., di.12-2-1942,

ORDER :

In the Government order 1st read above, the limits for payment
of ex-gratia allowance were fixed in respect of Non-Gazetied
Government Servants on a pay not exceeding Rs.500/- per month in
the Dearness Allowance-merged scales of pay of 1974 and all
Government Servants in the last grade service while on extraordinary
leave for treatment of tuberculosis/Leprosy/Cancer and Mental illness,

In the Government order read above, the limits for payment of

ex-gratia allowance were raised according to Reviscd Scales of Pay,
1978 and amendment was issued for Note (4) under Rules 28 and 29

as follows:-

For Note (4) under Rule 28 :

"A non-gazetted Government servant on a pay not exceeding
Rs.700/- per month in the Revised Pay Scales, 1978 while on Extra-
ordinary Leave for treatment of Tuberculosis/Leprosy/Cancer and
Mental illness, is entitled to an ex-gratia allowance equal to half ofhis
pay subject to a minimum of Rs. 220/- per month and a maximum of
Rs.350/- per month.

For Note under rule 29 :

Note: A Government servant in the Last Grade Service while
on Extraordinary Leave for treatment of Tuberculosis/
Leprosy/Cancer and Mental illness is entitled to an
exgratia allowance equal to half of his pay subject to @
minimum of Rs.150/- per month and a maximum of
Rs.220/- per month.

]
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Consequent on the introduction of the Revised Pay Scales of

1986 and 1993, the

Government after careful consideration decided

to raise the existing limits as specified below with immediate effect:-

L (1)

(2)

1. (1)

)

For Non-gazetted

Officers drawing pay

upto Rs. 1280/- per month
in the corresponding

pay scales of 1986

For Last Grade employees

For Non-gazetted
Officers drawing pay
upto Rs.2375/- per
month in the corres-
ponding pay scales
0f' 1993

For the Last Grade
employees

Half pay subject to

a minimum of Rs.400/- per
month and maximum
Rs.640/- per month.

Half pay subject to a
minimum of Rs. 375/- per
month and maximum of
Rs. 575 per month.

Half pay subject to a
minimum of Rs. 780/- per
month and maximum of

Rs. 1185/- per month.

Half pay subject to a
minimum of Rs. 690/- per

month and maximum of
Rs.1050/- per month.

Further, it has also been decided to extend the above facilities to
the employees suffering from Heart diseases and Renal failure (kidney
failure) with immediate effect.

The following notifications will be published in the Andhra
Pradesh Gazette:

NOTIFICATION -1

In excercise of the powers conferred by the proviso to Article
309 read with Article 313 of the Constitution of India, the Governor
of Andhra Pradesh hereby makes the following amendment to the
Andhra Pradesh Leave Rules, 1933 contained in Annexure-III of the
Fundamental Rules :-
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AMENDMENT

In the said rules :-
(2) In rule 28, for Note (4) thereunder the following Note shal)

be substituted, namely :-

"Note 4 : (1) A non-gazetted Government servant on a pay not
exceeding Rs,1280/- per month in the Revised Pay
Scales, 1980 whilc on extraordinary leave for treatment
of Tuberculosis/Leprosy/Cancer/Mental illness/Heart
discases/Renal failure (kidney) is entitled to an ex-gratia
allowance equal to half of his pay subject to a minirmum
of Rs.400/- per month and maximum of Rs.640/- per
month,

(2) A non-gazetted Government servant on a pay not exceeding

Rs. 2375/~ per months in the Revised Pay Scales, 1993 while on

Extraordinary Leave for treatment of Tubcerculosis/Leprosy/Cancer/

Mental illness/Heart diseases/Renal failure is entitled to an ex-gratia

allowance equal to half of his pay subject to a minimum of Rs. 780

per month and maximum of Rs. 1185/- per month.

(b) inrule 29, for the Note thereunder the following Note shall be

substituted, namely :-

"Note: (i) A Government servant in the Last Grade service in the
Revised Pay Scales, 1986 while on Extraordinary Leave
for treatment of Tuberculosis/Leprosy/Cancer/Mental
illness/Heart discases/Renal failure (kidney failure) is
entitled to an ex-gratia allowance cqual to half of his
pay subject to a minimum of Rs.375/- per month and
maximum of Rs. 575/- per month.

(1) A Government servant in the Last Grade Service in the
Revised Pay Scales of 1993, while on Extraordinary
Leave for treatment of Tuberculosis/Leprosy/Cancer/
Mental illness/Heart discases/Renal failure (kidney
failure) is entitled to an ex-gratia allowance equal to half
of his pay subject to a minimum of Rs, 690/- per month
and maximum of Rs. 1050/- per month,

NOTIFICATION - 11
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In cx‘ermse of the powers conferred by the proviso to Article
309 of th‘: Constllul:m? of India, the Governor of Andhra Pradesh
herely makes the following amendment to the Hyderabad Civil Service
Rules.

AMENDMENT

In the said rules, in rule 444, in sub-rule (2), in clause (iii) (c), for

Note (3) thereunder the following Note shall be substituted, namely :-

"Note(3):(a) (i) A non-gazetted Government servant on a pay not
exceeding Rs.1280/- per month in the Revised Pay
Scales, 1986, while on extraordinary leave for
treatment of Tuberculosis/Leprosy/Cancer/Mental
illness/Heart diseases/Renal failure (kidney failure)
is entitled to an exgratia allowance equal to half of
his pay subject to a minimum of Rs. 400/- per month
and maximum of Rs. 640/- per month.

(ii) A non-gazetted Government servant on a pay not
exceeding Rs.2375/- per month in Revised Pay
Scales, 1993, while on Extraordinary Leave for
treatment of Tuberculosis/Leprosy/Cancer/Mental
{lIness/Heart diseases/Renal failure (kidney failure)
is entitled to an exgratia allowance equal to half of
his pay subject to a minimum of Rs. 780/- per month
and maximum of Rs. 1185/-per month.

(b)(i) A Government servant in the Last Grade Service
while on Extraordinary Leave in the Revised Pay
Scales of 1986 for treatment of Tuberculosis/Leprosy/
Cancer/Mental illness/Heart diseases/Renal failure
(kidney failure) is entitled to an ex-gratia 2llowance
equal to half of his pay subject to a minimum of Rs.

d maximum of Rs. 575/- per month.

375/-per month an
(i) A Government servant in the Last Grade Service in

the Revised Pay Scales, 1993 while on Extraordinary
Leave for treatment of Tuberculosis/ Leprosy/Cancer/
Mental illness/Heart diseases/Renal failure (kidney
failure) is entitled to an ex-gratia allowance equal to
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half ol his pay subject to a minimum of Rs, 69()/. per

month and maximum ol Rs. 1050/- per month,
(By Order and in the Name of the Governor of Andhry
Pradesh)
B0 1 2006 5 ooy wgrbonr drdnes di, a8 e
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XXXVI. tahost aegthen - Wthyen

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Andhra Pradesh Leave Rules - Sanction of Jeave to Government
employees suffering from 'Heart Attack' - Amendment - Issued.

FINANCE & PLANNING (FW.FR.I) DEPARTMENT
G.0.Ms.No.20 Dated : 25th January, 1977
Read the following:

1. G.0.Ms.No.449, Fin&Plg. (FW.FR.I) Dept., dt.28-10-
1976.

ORDER :
The following amendment is issued to the G.O. cited.
AMENDMENT

For the words "Heart Attack” used in para 2, the words "Heart
Disease" shall be substituted.

(By Order and in the Name of the Governor of Andhra
Pradesh)

XXXVII. ¢fabo8s TgEen -

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Andhra Pradesh Leave Rules - Sanction of leave to Government
employees suffering from 'Heart Attack” - Orders - Issued.
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FINANCE AND PLANNING (FR.I) DEPARTMENT
G.0.Ms.No.449 Dated : 28th October, 1976

Read the following:
I.  G.0.Ms.No.188, Fin. (FR.I&L) Dept., dt. 30-7-1973.
2. G.O.Ms.No.234, Fin. & Plg. (Fin. Wing Fr.I) Dept.
dated 29-8-1975.

3. G.O.Ms.No. 386, Fin. & Plg. (Fin. Wing FR.I) Dept.
dated 6-9-1976.

ORDER :

In the Government Order third cited, orders have been issued
for drawal of full pay to the extent of six months in lieu of six month
HalfPay leave if at credit, by all regular government servants suffering
from Leprosy/Tuberculosis/Cancer and Mental illness irrespective of
their pay limit.

i Now a point has arisen as to whether the above facility may be
extended to those who suffer from "Heart Attack" also or not.

3.  Government after careful examination have decided to extend
the said facility to all regular government servants who are affected
by "Heart Attack" also, subject to the other conditions for grant of
such leave.

4.  These orders are also applicable to the Government servants
governed by the 3 sets of leave rules, contained in Hyderabad Civil

Service Rules Vol. II
~ (By Order and in the Name of the Governor of Andhra
Pradesh)

| —
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ANNEXURE

PROPOSAL FOR CONSIDERING PERIOD OF WAIT
DUE TO DELAY IN POSTING AS COMPULSORY WAIT
IN TERMS OF RULING 13 UNDER FR 9(6)

A. Department
Name of the Govt. Servant
Post held
Competent Authority to issue posting
If the posting has to be suggested by a lower Authority,
Designation of such Authority.
B. Details Regarding issue of orders of posting

(Please fill up the appropriate category under which the
case falls)

I. Onreturn from leave.

(a) Whether the employee was on Leave. It so, the details
regarding the period and nature of leave.

(b) Whether he has applied for posting in advance
(c) Date on which posting was issued.

(d) Date on which he joined in the post.

(e) Any otherrelevant information

II. In case of reinstatement from suspension/

Reinstatement into service after dismissal/Removal/compulsory
Retirement based on orders passed in appeal or directions of tribunal/

High Court.
(a) Date on which order was passed in appeal, etc.

(b) Date on which the Employee was reinstated.
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(c) Date on which posting was issued.

(d) Date on which he joined in the post.
(e) Any other relevant information.

ITI. In Case of unauthorised Absence

(a) Date on which the Employee reported for duty while
absent from duty anauthorisedly.

(b) Whether any disciplinary proceedings initiated against
him for the unauthorised absence.

(c) Whether action has been taken in terms of para 3 of
Cir. Memo No. C-9101-418/FR.1191, Fin & Plg. (FW. FR.I) Dt. 25-
12-1991, for issuing posting orders.

(d) Date of issue of posting orders
(e) Date on which he joined in the post.
(f) Any other relevant information.

IV. Cases Covered by court interventions:

(a) Date on which the Transfer order was issued.

(b) Date on which the order of Transfer was stayed by the

Tribunal/High Court.
(c) The employees who sought the Court intervention
whether it is the employee who was transferred or the employee who

has been transferred to that particular Station.

(d) Date on which alternate posting was issued.
(e) Date on which he joined in that post.

(f) Any other relevant information.
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V. In Case when an employee is not admitted to duty

(a) Date on which the employee was issued, orders of
posting
(b) Date on which is submitted the Joint Report.

(c) In case he is not admitted, reasons for not admitting
him and the Authority who refused to admit him.

(d) Date on which a further posting was issued to him.

(e) Date on which he finally joined in the new post or in
the same post.

(f) Whether the refusal to admit him by the authority
concerned is justified, if not what action has been taken or proposed
to be taken against such authority.

(g) Any otherrelevant information.

C. Justification for the Proposal :

(a) Total period which is proposed to be treated as
Compulsory wait

(b) Reasons for the delay in issuing the postings.

(c) Is the employee concerned himself is in any way
responsible for the delay.

(d) Amount of salary and allowances payable to the
employee concerned, on account of the delay.

(e) Personsresponsible for the delay and the amount to be
recovered from such persons (apportionment may be indicated)

(f) Whether disciplinary action has been indicated against
the persons responsible.

D. Any other Remarks
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Vipasana Mfadltation Centre - Sanction of 10 days Special Leave to
attend the Vipasana Meditation Course,

(G.O.Ms.No. 317, G.A. Dept. Dt. 8-9-2000)

ORDER

The Vipasana International Meditation Centre, Hyderabad is
conducting Vipasana Meditation Course which is much useful for the
Government Officers. The Course conducted by the Vipasana
Research Institute, Igatpuri, Nasik District in Maharastra State is of
10 days duration. Dr. G.Radhakrishna, Vipasana International
Meditation Centre, Hyderabad has represented to the Government
for treating the period as Special Casual Leave for attending the above
course for 10 days by the State Government Officers at their centre
located at 12.6 KM Nagarjuna Sagar Road, Kusuma Nagar,
Vanasthalipuram, Hyderabad - 5000 070.

2 The Government after careful consideration have, decided to
sponsor their Officers of the age of 45 years and above and of the
rank of Deputy Secretary to Government and above, subject to the
following conditions.

(i) The concerned Officer should have obtained admission

in the Vipasana Centre.

(ii) those Officers who have obtained admission in the

Vipasana Centre, if they so desire can be sanctioned maximum of 10

days Special Casual Leave.
(iii) Special Casual Leave shall be admissible depending upon
the need once in three years and maximum six times during the entire

service period.

(iv) Concerned Officer should submit leave application along

with admission letter's Xerox copy and on return from leave, he should
submit certificate issued by the centre about his completion of 10

days course.
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3. This order shall come into torce with immediate efffect.

4. All Departments of Secretariat/Heads of Departments are
requested to take necessary action in the matter,

----------

XXXVIIL e2~Qab8 8558 - a&%hmen - 0555 CL

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT
APIES-Extension of the benefit of availing of five (05) days
extra Casual Leave for Women Junior Lecturers working in
Government Junior Colleges in the State on par with teachers working
in School Education Department - Orders - Issued.

HIGHER EDUCATION (IEI) DEPARTMENT
G.O.Rt.No.3 Dated : 05th January, 2011

Read the following:
1. GO.Rt.No.374, Education (Ser.[) Dept., dt. 16.3.1996.

2, The General Secretary, Government Junior Lecturers’
Association, A.P. dt. 20.7.2001.

The General Secretary, Government Junior Lecturers’
Association, A.P, representation dt. 2.1.2009.

4, From the D.I.E., Lr.Rc.No.Ser.11.1/6143/2002, dt.
7.12.2002.

LLS}

ORDER :

In the G.O .1st read above, orders were issued permitting the
Women teachers under the control of School Education Department
to avail five days Casual Leave extra in addition to the Casual Leaves,
optional holidays being availed.

2. In the reference 2nd & 3rd read above, the General Secretary,
Government Junior Lecturers’ Association, A.P. has requested the
Government to extend the same facility to the Women Junior Lecturers
working in Government junior Colleges in the State.

3. In the reference 4th read above, the Director of Intermediate
Education, A.P. Hyderabad has requested the Government to extend
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the benefit of 05 o
05 days extra casual leaves to the women teachers

working i ior/Deoree :

P t" h Junior/Degree Colleges as permitted 5 days extra casual
av W 2 5 ]t " : ko N

Leav /?0\ L t‘LaLh.e'S working in Schools in addition to the Casual
eaves/ Uptional Holidays availing at present.

4-. Government after careful consideration hereby order for
extcnc!lpg the benefit of availing of five (05) days Casual Leave extra
in addition to the Casual Leaves and Optional Holidays being availed,
to the Women Junior Lecturers working in the Government Junior
Colleges in the State,

5. This orders issue with the concurrence of the Finance (FR.I)
Department vide their U.O.Note No.13873/262/FR.1/2010,
dt.25.5.2010.

6. The Director of Intermediate Education, A.P. Hyderabad shall
take necessary action accordingly.

XXXIX. (558 Lodrer e85 aSHEsh - o8y Do

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Labour Employment Training & Factories Department -
Employment and Training - Govt. I.T.Is - Establishment - A.P.
Crafisman Training Subordinate Services - Extension of the benefit
ofavailine of five (05) days extra Casual Leave for Women Instructors
working i1 Govt. 1.T.Is/DLTCs - Orders - Issued.

LABOUR, EMPLOYMENT, TRAINING & FACTORIES
(EMP) DEPARTMENT
Dated : 22nd July, 2008

G.0.Ms.No.59

Read the following:
.  GO.Rt.No.374, Education (Ser.V) Dept., dt. 16-3-1996.

2, From the President, Govt I.T.Is & DLTCs-TSA, Letter

dt. 3-3-2008.
From the CET, AP, Hyderabad Lr.No.Cl/4878/08,

dt. 25-3-2008.
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ORDER :

In the G.0.1st read above, orders were issued permitting (hy
Women teachers to avail five days Casual Leave extra in addition 1o
the Casual leaves, optional holidavs being availed.

2. In the reference 2nd read above, the Govt L'T.Is & DLT(s
Technical staff Association, Hyderabad has requested the Governmeny
to extend the above benefit to the Women Instructors (Technical :
Assistants, ATOs, DTOs & T.Os) working in Govt I, T.Is/DIICs.

3. The Commissioner of Employment and Training, Andhry
Pradesh, Hyderabad in the reference 3rd read above, has requested
the Government to extend the leave fit of (5) days additional C.1.. to
the women Instructors working in Govt L.T.1s/DL1Cs.

4. Government, after careful consideration, hereby . order for
extending the benefit, of availing of five (05) days Casual Leave extra
in addition to the Casual Leaves and Optional Holidays being availed,
to the Women Instructors (i.e., Technical Assistants, ATOs, DTOs &

'F.Os) working in Govt . T.Is/DLTCs in the State.

5. The Commissioner of Employment and Training, Andhra
Pradesh, Hyderabad is requested to take further action in the matter.

XL. 2.0l 8558 - Srprdn esyl Do

HIGHER EDUCATION (LE.-I’/A1) DEPARTMENT
Memo.No. 12754/1.E-1/A1/2007-2 Dated : 27-2-2008
Sub: Intermediate Education- Representation of Government
Colleges Contract Lecturers Association for utilization

of Casual Leaves - Orders - Issued.

Ref: 1. From the Chairman, Joint Action Committec of
Teachers Associations, Intermediate Education
Department, A.P. Hyd Representation, dt.5.11.2007.

2. Govt.Memo.No.I2754/1.E-I/Al,2007-1, dt. 24.11.07.

3. From the General Secretary, Government Colleges
Contract Lecturers Association, Hyd.( dt. 27.11.2007.)

|
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Inthe
the Junior
on Calend

E:ovcrnmcnt Memo 2nd cited, Government have permitted
ccturers ‘Eo avail the Casual Leaves from the year 2008
Cr year basis as provided in the Leave Rules.

2, !.hc Government Colleges Contract Lecturers Association
Intermediate Education Department in the reference 3rd cited has
requested the Government to al low casual leave to the contract Junior
Lecturers working in the Government Junior Colleges on par with the
l'cglllf}r Junior Lecturers in terms of the orders issued in the Memo
2nd cited and to issue appropriate orders in the matter.

3 Th'e Government after careful consideration, hereby permit
the commissioner of Intermediate Education / Commissioner of
Collegiate Education to allow | day Casual Leave per month ofactual
contractual service on full remuneration with a facility of accumulating
and availing a maximum of 3 days casual leave ata time to the Contract
Junior Lecturers / Lecturers working in the Government Junior / Degree
Colleges in the State.

4. The Commissioner of Intermediate Education, A.P. and the
Commissioner ot Collegiate Education, Andhra Pradesh are requested
to take further action in the matter accordingly.

5. This memo issue with the concurrence of Finance (Expr.H.E.)
Department vide their U.O.N0.33942/67/Expr.H.E/2008, dt.11.2.2008.

XLI (5578 2o - 180 &eren

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Leave Rules: - Recommendations of PRC 2010 - Maternity
Leave to Married Women Government Servants - Enhancement from

120 days to 180 days - Orders - Issued.
FINANCE (FR.I) DEPARTMENT
G.O.Ms.No.152 Dated : 4-5-2010

Read the following:
1. G.O.Ms.No. 384, F & P(FW: FR.I) Dept., dt. 5.11,1977.

24 G.0.Ms.No. 219, F & P(FW: FR.I) Dept., dt. 25.6.1984.
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3 GO.Ms.No.38. F&P (FW: FR.I) Dept., dt. 18.03.1992
4. G.O.Ms.No. 254, F & P(FW: FR.I) Dept.,dt. 10.11.1995.
3. G.0.Ms.No. 438, GA. (Spl. A) Dept., dt. 07.07.2008,
6. G.O.Ms.No. 598, GA. (Spl. A) Dept., dt. 26.11.2009.
ORDER :

[n the Government Order 5th read above, orders were issued
constituting Ninth Pay Revision Commission and Government
appointed Sri. C.S. Rao, IAS, (Retd) as Pay Revision Commissioner,
In the Government Order 6th read above, the terms of reference of
the Pay Revision Commissioner were laid down.

2. The Ninth Pay Revision Commission submitted its report to
the Government on 05.12.2009 and recommended, inter alia, that,
“The Commission therefore recommends grant of Maternity leave to
the inarried women employees of the State upto 180 days on par with
the employees of Government of India subject to the condition that
the same would be available up to 2 surviving children only”.

3. In the Government orders Ist and 2nd read above, orders are
issued to the effect that married female Government servants,
temporary or permanent, shall be granted maternity Leave for a period
of 90 days. In the Government Order 3rd read above, orders were
issued that the Maternity Leave to the married female Government
servants shall be granted to those with less than two surviving children.
In the Government orders 4th read above, orders were issued
enhancing the maternity leave to the married female Government
servants, temporary or permancnt, from 90 days to 120 days.

4. The 9th PRC in their report observed that, the Government of
India carlier issued orders enhancing the Maternity Leave to 35 days
and it was further enhanced to 180 days based on the recommendations
of 6th CPC. The Employees Associations have requested to extend
the same to the Women employees working in the State Government
also. PRC 2005 did not recommend the extension of this leave [rom
120 to 135 days on the ground that a period of 120 days is considered
adequate and since paternity leave is also recommended. The
recommendation of 6th CPC up to 180 days was based on the
guidelines of Ministry of H & FW which recommends nursing of

-
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children up to the age of 6 months. Hence, the Commission
recommends grant of Maternity leave to the married women
employees of the State up to 180 days on par with the employces of
Government of India subject to the condition that the same wou. "I be
available up to 2 surviving children only.

5. After careful consideration of the report, Government decided
lo accept the recommendations of the Pay Revision Commissioner
and hereby order that the grant maternity leave on full pay to married
women employees of State Government is enhanced from 120 days
to 180 days on par with the employees of the Govt. of India subject to
the condition that it shall be granted to those with less than two surviving
children only.

6. These orders shall come into force with immediate cffect.
Those who are availing Maternity Leave of 120 days as on the date
of issue of G.O may continue till they complete 180 days ol Maternity
Leave. Those who have already completed 120 days of Maternity
Leave and still continuing on other type of leave are not eligible to
avail this benefit. The employees who have already availed 120 days
of Maternity Leave and joined duty are also not eligible to avail this
benefit.

7 The G.O is available on Internct and can be accessed at the
address http://www.ap.gov.in/goir and http://www.apfinance.goy.in.

XLII e308 2o 0. 330 Socu~dh 180 Glesen

GOVERNMENT OF ANDIHRA PRADESH
ABSTRACT

Leaves - Recommendation of the 9th Pay Revised Commission
relating to enhancement of sanction of Earned Leave at a time from
120 days to 180 days in respect of State Government Employee -

Orders issued.
FINANCE (FR.I) DEPARTMENT

G.O.Ms.No.153 Dated : 4-5-2010

Read the following:
. G.O.Ms.No. 232, Finance (FR-I) Dept., dt. 16.09.2005.
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2 (G.0.Ms.No. 438, G.A. (Spl. A) Dept., dt. 07.07.2008,

s

3. G.0.Ms.No. 598, G.A. (Spl. A) Dept., dt. 26.11.2009.

ORDER :

In the Government Order 1st read above, orders were issued
.. constituting Ninth Pay Revision Commission and Government
appointed Sri. C.S. Rao, IAS, (Retd.) as Pay Revision Commissioncr,
In the Government Order 2nd read above, the terms of reference of
the Pay Revision Commissioner were laid down.

2. The Ninth Pay Revision Commission submitted its report to
the Government on 05.12.2009 and recommended, inrer alia that.
“The Commission, accordingly, recommends that the regular State
Govt. employees may be granted earncd leave at a time upto 180
days on par with the employees of the Govt. of India”.

3. It is observed in the report that, as per rule 11 of A.P. Leave
Rules the maximum earned leave that may be granted at a time to a
regular Government servant in superior service shall be 120 days.
The same provision applied to the employecs belonging to last grade
service also in view of the orders issued in G.O.Ms.No. 329, Finance
Department, dt.17.12.1982., read with G.0.Ms.No.9, .Finance
Department, dt. 10.1.1983. As of date, the maximum accumulation
of earned leave to the employees is 300 days. The limit of 120 days
referred to in the above rule might have been prescribed at the time
when the accumulation of earned leave was 120 days only.
Subsequently the maximum accumulation of leave was raised to 180
days in the year 1964 and it was further raised to 240 days in the year
1983 and finally it was enhanced to 300 days w.e.f. 16.9.2005 (vide
G.O. Ist read above). The maximum accumulation of leave was
enhanced from time to time basing on the orders issued by the
Government of India to its employees. As per Rule 26 (2) of the leave
rules applicable to the employees of Government of India, the maximum
earned leave that may be granted at a time shall be 180 days. Since
the State Government is broadly following the Fundamental Rules
and Leave rules of the Govt. of India, it is appropriate that the
employees of the State Government are also granted earned leave at
a time upto a period of 180 days. Therefore the Commission
recommended that, the regular State Govt. employees may be granted
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earned leave at g ¢ _ .
‘ ave al atime upto 180 days on par with the employees of
the Govt. of India.

4. After careful consideration of the report, Government decided
to accept the recommendations of the Pay Revision Commissioner
and llf?l'eby order that, the maximum earned leave that may be granted
at a time to a Government servant in superior service is enhanced

l[;rlit:)lli]; 120 days o 180 days on par with the employees of the Govt. of

5. These orders will come into force with immediate effect.

6. The G.O is available on Internet and can be accessed at the
address http://www.ap.gov.in/goir and http://www.apfinance.gov.in.

----------

XLIIL 559 98%m - 008 o - St &r8)8

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Leave Rules: - Recommendation of PRC 2010 - Encashment of
Leave on Half Pay at the time of retirement of Government Employees

- Orders issued.
FINANCE (FR.I) DEPARTMENT

G.0.Ms.No.154 Dated : 4-5-2010
Read the following:
b G.0.Ms.No. 46, G.A. (Ser.Wel.) Dept, dt. 28.01.1994.,
2. O.M.No.P.14025/11/82-Estt. (Leave), d1.25.08.1983 of
Department of Personnel and Training, Government of

India.
3. O.M.No. 14020/1/09-Estt. (L). dt 06.04.1993 of
Department of Personnel and Training, Government of

India.
G.0.Ms.No.342, F & P (FW: FR-1) Dept., dt. 30.09.1994,

4.
5. 0.M.No.14028/3/2008- Estt. (L) dt: 25-09-08 of
Department of Personnel & Training Ministry of P.PG &

Pension, Government of India.
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6.  GOMs.No.438, GA, (Spli A) Dept., di. 07.07.2008,
7 GOMs.NO.598, GA. (Spl. A) Dept.. dt. 26.11.2000,

ORDER :

In the reference 4th read above orders were issued extending
the benefit of encashment of Half Pay Leave to the State € iuvurnnwu’l'
Employees as applicable to the Central Governmen Employees ag
per the reference 2nd and 3rd read above and based on Ilnl-
recommendations of High Power Committee constituted in the GO, Ist
read above.

2.. In the Government Order 6th read above, orders were issucd
constituting Ninth Pay Revision Commission and Government
appointed Sri. C.S. Rao, 1AS, (Retd) as Pay Revision Commissioner.,
In the Government Order 7th read above, the terms of reference of
the Pay Revision Commissioner were laid down.

3. The Ninth Pay Revision Commission submitted its report to
the Government on 05.12.2009 and recommended, inter alia, that,
«The Commission after examining the above requests recommends
to adopt the same formula in the case of encashment ol Leave on
Half Pay at the time of retirement / death in the case of State
Employees also subject to the condition that the total number of days
of earned leave + leave on half pay put together should not exceed

300 days for encashment”.

Cash payment| [Leave salary on half pay
in lieu of LHP| () D.A thereon ifadmissible Number of days of
(-) pension (+) pension |eave on hall pay
equivalent of gratuity and due, subject to the
Dearness Relief on pension. limits preseribed in
30 X [the rules. -
per the existing orders, the
t of encashment of leave on

encashed.

—

4. It is observed in the report that as

cash equivalent of leave salary on accoun
half pay shall be calculated in the manner indicated below.

5 The above formula was adopted based on the orders issucd
by Government of India to its employecs.

6. Based on the recommendations of 6th CPC,
of India issued revised orders changing the formula in

the Government
the following

el
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manner-(vide O.M.No.14028/3/2008- Estt. (L), dated: 25-09-08 of

Department of Personne] & Training Ministry of P.PG & Pension,
Government of India, 5th read above).

Fiasfh payment| | Half pay lcave salary No. of days of half pay
inlieu of half | [admissible on the date leave at credit subject
pay leave of retirement plus D.A.| [to the total of earned
Component admissible on that date | |leave and half pay
= 30 X |leave at credit not
exceeding 300 days.

7. The Employees® Associations requested to adopt the above
formula in the case of encashment of L.H.P. of the State Government
employees and the Commission after examining the above requests
recommends to adopt the same formula in the case of encashment of
Leave on Half Pay at the time of retirement / death in the case of
State Employees also subject to the condition that the total number of
days of earned leave + leave on half pay put together should not
exceed 300 days for encashment.

FORMULA
Cash payment| |Half pay leave salary No. of days of half pay
in lieu of half | |admissible on the date leave at credit subject
pay leave of retirement plus D.A.| |[to the total of earned
Component admissible on that date [ (leave and half pay
= 30 X|leave at credit not
exceeding 300 days.

8. After careful consideration of the report, Government decided
to accept the recommendations of the Pay Revision Commissioner
and hereby order that formula for calculation of encashment of Leave
on Half Pay at the time of retirement / death in the case of State
Employees shall be as follows subject to the condition that the total
number of days of ecarned leave + leave on half pay put together
should not exceed 300 days for encashment.

9. These orders shall come into force with immediate effect,

10. The G.O is available on Internet and can be accessed at the
address IKttp://www.ap.gov.in/goir and http://www.apfinance.gov.in.
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XLIV. ga088 apsihen - Scimiben 505860 - Exgratia

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

LEAVE RULES: - Recommendations of PRC 2010 - (Andhrg
Pradesh Leave Rules, 1933, Hyderabad Civil Services Rules) -
Amendment - Enhancement of limits of ex-gratia allowance {,
Government employees on extraordinary leave for treatmey for
Tuberculosis / Leprosy/ | Cancer/ Mental illness / Heart diseases and
Renal (Kidney) Failure - Orders - Issued.

FINANCE (FR.I) DEPARTMENT
G.0.Ms.No.155 Dated : 4-5-2010
Read the following:

I.  GO.MsNo.222,F. & P(FW.FR.I) Dept., d.04.06.1976.

—

2. GO.Ms.No. 33, F. & P (FW.FR.I) Dept., dt. 12.02.1982.

3. GO.Ms.No.234,F. & P(FW.FR.I) Dept., dt.27.05.1994,

4. GO.Ms.No. 438, GA. (Spl. A) Dept., dt. 07.07.2008,

5. GO.Ms.No. 598, GA. (Spl. A) Dept., dt. 26.11.2009.
ORDER :

Orders were issued in the reference 3rd above, for enhancement
of the limits fixed in the reference 1st read above in respect of ex-
gratia allowance to Government employees on extraordinary leave
for treatment for Tuberculosis / Leprosy/ Cancer/ Mental illness /
Heart diseases and Renal (Kidney) Failure, by issuing necessary
amendment to the For Note (4) under Rule 28 and For Note (4) under
Rule 29 of AP. Leave Rules 1933,

2. In the Government Order 4th read above, orders were issued |
constituting Ninth Pay Revision Commission and Government
appointed Sri. C.S. Rao, IAS, (Retd.) as Pay Revision Commissioner.
In the Government Order 5th read above, the terms of reference of '
the Pay Revision Commissioner were laid down. 4

3. The Ninth Pay Revision Commission submitted its report to

the Government on 05.12.2009 and recommended, inter alia, that,
“The Commission recommends the issue of orders by Government
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for the payment of Ex-gratia allowance to the Non Gazetted Officers
and Last Grade Servants as and when the scales of employees are
revised, raising the monetary limits corresponding to the revised
scales™.

4. 1t is observed in the report that Note(4) under Rule 28 of
Andhra Pradesh Leave Rules permits the payment of Ex-gratia
allo-wance to the Non-Gazetted Government Servants, while on extra-
ordinary leave for the (reatment of T.B/ Leprosy/ Cancer/ Mental
illness / Heart diseases and Renal Failure. This allowance is equal to
halfofhis pay subject to the minimum and maximum amount specified
therein. Similarly, the note under Rule 29 of Andhra Pradesh Leave
Rules, also permits the payment of Ex-gratia allowance to Government
Servants in Last Grade Service while on Extra Ordinary Leave for
the treatment of the above diseases. This is also equal to half of the
pay subject to .the maximum specified therein. As and when the pay
scales of the employees are revised Government used to issue orders
revising the pay limit of Non- Gazetted Government Servants eligible
for this and the minimum and maximum limits, the latest being the
order issued in G.O.Ms.No.234, Finance & Planning (FW-FR.I)
Department, dated: 27.05.1994 basing on the Revised Scales of pay
of 1986 and 1993. Subsequently the scales of pay of the employees
have been modified from 01.07.98 and again from 01.07.2003.
Government did not issue amendments to the above two rules changing
the limits of pay correspondingly presumably on the ground that there
was no recommendation of PRC to that effect. Since it is a question
of amendment to the rules incorporating the revised pay limits and the
minimum and maximum amounts of Ex-gratia allowance admissible,
there as no need for a recommendation by the PRCs. However, as
this is a welfare measure the Commissioner as recommended the
issue, the commission recommends the issue of orders by Government
for the payment of Ex-gratia allowance to the Non Gazetted Officers
and Last Grade servants as and when the scales of employees are

revised, scales.

5. After careful consideration of the report Government decided
lo accept recommendations of the Pay Revision Commissioner for
enhancement of the ex-gratia amount and it is worked out by taking
the amounts and the basic pay pertaining to Revised Pay Scales 1986

m: e ‘ww‘w‘_wr_‘r_,‘_r‘u__w., Y ._.‘.,-;:.,‘._.‘7.. : p— :.I....-. . - - .-.--'_ TR - - - ‘. - ».\..
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& 1993, mentioned in G.O. 3rd read above. In respect of Non-Gazeg

Government Servants, the Basic pay and the maximum and minjny,,
amounts for the Pay Scales 1986 and 1993 were given in the pregey,
rules position. There is increase of approximately 95% in the minimy,
amount (Rs. 400/-) to (Rs. 640/-) from Revised Pay Scales 1986 y,
Revised Pay Scales 1993 respectively. There is increase of
approximately 85% in the maximum amount (Rs. 640/-) to (Rs. 1185/-)
from Revised Pay Scales 1986 to Revised Pay Scales 1993
respectively. Accordingly the minimum and maximum amounts have
been arrived by increasing 95% in the minimum amount and 85% iy
the maximum amount for the Revised Pay Scales 1999, 2005 and

2010 as shown in the table below:

Pay Seales Pay Min Max
1986 1230/- 400/- 640/-
1993 2375/- 780/- [185/-
1999 4550/- 1520/- 2190/-
2005 6675/- 2960/- 4050/-
2010 11860/~ 5770/- 7490/-

6. In respect ol Last Grade Service employees, at present the
Ex-gratia allowance equal to halt'olhis basic pay subject to maximum
and minimum which are Rs. 375/-and Rs. 575/- in Revised Pay Scales
1986 and Rs. 690/- and Rs. 1050/~ in RPS 1993 as per the present
rule position. There is an increase ofapproximately 84% in the minimum
amount (Rs.375/-) to Rs. 690/-) from Revised Pay Scales 19806 to
Revised Pay Scales 1993 respectively. There is increase of
approximately 83% in the maximum amount (Rs. 575/-) to (Rs. 1050/-)
from Revised Pay Scales 1986 to Revised Pay Scales 1993
respectively. Accordingly the minimum and maximum amounts have
been arrived by increasing 84% in the minimum amount and 83% in
the maximum amount for the Revised Pay Scales 1999, 2005 and

2010 as shown in the table below:
Pay Scales Pay Min Max
1986 Ex-gratiaamount 375/- 575/-
1993 equal to half of 690/- 1050/-
il

Scanned by CamScanner



B30y agthshe

167

199? his pay subjectto. 1270/ 1920/-
2005 Minimum and 2335/- 3515/-
2010 Maximum - 4295/- 6430/-

X 7.In view of'the above. consequent on the introduction of Revised
Pay Scales 1999, 2005 & 2010, Government after careful consideration
hereby enhance the existing limits of ex-gratia as follows:

L 'PRE
1999

II. PRC
2005

[Il. PRC
2010

(1) For Non-Gazetted Officers
drawing pay upto Rs. 4550/-
per month in the corresponding
Revised Pay Scales of 1999.

(2) For the Last Grade
employces

(1) For Non-Gazetted Officers
drawing pay upto Rs.6675/-
per month in the corresponding
pay scales of 2005.

(2) For the Last Grade
employees.

(1) For Non-Gazetted Officers
drawing pay upto Rs.11.860/-
per month in the corresponding
pay scales of 2010.

(2) For the Last Grade
employees.

Half pay subject to a
minimum of Rs.1520/-
per month and
maximum Rs.2190/-

per month.

Half pay subject to a
minimum of Rs.1270/-
per month and
maximum Rs.1920/-
per month.

[Half pay subject to a
minimum of Rs.2960/-

per month and
maximum Rs.4050/-
per month.

Half pay subject to a
minimum of Rs.2335/-
per month and
maximum Rs.3515/-
per month

Half pay subject to a
minimum of Rs.5770).-
per month and
maximum Rs,7490/-
per month.

Half pay subject to a
minimum of Rs.4295/-
per month and

maximum Rs.6430/-
per month.
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8. Further, it has also been decided to extend the above facilitieg
to the employees suffering from Heart Diseases and Renal failure
(Kidney failure) with immediate effect.

9. The following notifications will be published in the Andhra

Pradesh Gazette:-
NOTIFICATION -1

In exercise of the powers conferred by the proviso to Article
309 read with Article 313 of the Constitution of India, the Governor of
Andhra Pradesh hereby makes the following amendment to the Andhra
Pradesh Leave Rules, 1933 contained in Annexure-III of the
Fundamental Rules:-

AMENDMENT

In the said rules: -

(a) In rule 28, for Note (4) thereunder the following Note shall
be substituted, namely:-

"Note 4: (1) A Non-Gazetted Government servant on a pay not
exceeding Rs. 4550/- per month in the Revised Pay Scales, 1999
while on extraordinary Leave for treatment of Tuberculosis / Leprosy/
Cancer/ Mental illness / Heart diseases and Renal (Kidney) Failure is
entitled to an ex-gratia allowance equal to half of his pay subject to a
minimum of Rs. 1520/- per month and maximum of Rs. 2190/- per

month.

(2) ANon- Gazetted Government servant on a pay not exceeding
Rs.6675 /- per month in the Revised Pay Scales, 2005 while on
Extraordinary Leave for treatment Tuberculosis / Leprosy/ Cancer/
Mental illness / Heart diseases and Renal (Kidney) Failure is entitled
to an, ex-gratia allowance equal to half of his pay subject to a minimum
of Rs. 2960/- per month and maximum of Rs, 4050/- per month.

(3) ANon- Gazetted Government servant on a pay not exceeding
Rs.11860/- per month in the Revised Pay Scales, 2010 while on
Extraordinary Leave for treatment of Tuberculosis / Leprosy/ Cancer/
Mental illness. / Heart diseases and Renal (Kidney) Failure is entitled
to an ex-gratia allowance equal to half of his pay subject to aminimum
of Rs.5770/- per month and maximum of Rs. 7490/- per month.

— |

Scanned by CamScanner



(4085 et 169

(b)_I“ rule 29, for the Note thereunder the following Note shall
be substituted, namely:-

“N?te: (i) A Government servant in the Last Grade Service in
the Revised Pay Scales, 1999 while on Extraordinary Leave for
tr.eatment of Tuberculosis / Leprosy/ Cancer/ Mental illness / Heart
diseases and Renal (Kidney) Failure is entitled to an ex-gratiaallowance
equal to lolalfofhis pay subject to a minimum of Rs. 1270/- per month
and maximum of Rs. 1920/- per month.

.(ii) A Government servant in the Last Grade Service in the
Revised Pay Scales of 2005, while on Extraordinary Leave for
treatment of Tuberculosis / Leprosy/ Cancer/ Mental illness / Heart
diseases and Renal (Kidney) Failure is entitled to an ex-gratia allowance
equal to half of his pay subject to a minimum of Rs. 2335/- per month
and maximum of Rs. 3515/- per month.

(iii) A Government servant in the Last Grade Service in the
Revised Pay Scales of 2010, while on Extraordinary Leave for
treatment of Tuberculosis / Leprosy/ Cancer/ Mental illness / Heart
diseases and Renal (Kidney) Failure is entitled to an ex-gratia allowance
equal to half of his pay subject to a minimum of Rs. 4295/- per month
and maximum of Rs. 6430/- per month.

NOTIFICATION - II
10. In exercise of the powers conferred by the proviso to Article

309 of the Constitution of India, the Governor of Andhra Pradesh
hereby makes the following amendment to the Hyderabad Civil Service

Rules:-
AMENDMENT
In the said rules, in Rule 444, in sub-rule (2), in clause (iii) (C),
for Note (3) thereunder the following Note shall be substituted, namely.

“Note (3): (a) (i)A non-gazetted Government servant on a pay
not exceeding Rs. 4550/~ per month in the Revised Pay Scales, 1999,
while on extraordinary Leave for treatment of Tuberculosis/ Leprosy/
Cancer/ Mental illness / Heart diseases and Renal (Kidney) Failure is
xgra-tia allowance equal to half of his pay subject to a

entitledtoan e
per monthand maximum.of Rs. 2190/- per month.

minimum of 1520/-
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(ii) A non-gazetted Government servant on a pay not exceediy

Rs. 6675/- per month in Revised Pay Scales, 2005, while ¢,

extraordinary Leave for treatment of Tuberculosis / Leprosy/ Canceyy

Mental illness / Heart diseases and Renal (Kidney) Failure is entitleg

to an ex-gratia allowance equal to half of his pay subject to a minimum
of, Rs. 2960/- per month and maximum of Rs. 4050/- per month,

(i1i) A non-gazetted Government servant on a pay not exceeding
Rs. 11860/- per month in Revised Pay Scales, 2010, while on
extraordinary Leave for treatment of Tuberculosis / Leprosy/ Cancer/
Mental illness / Heart diseases and Renal (Kidney) Failure is entitled
to an ex-gratia allowance equal to half of his pay subject to a minimum
of Rs. 5770/- per month and maximum of Rs. 7490/- per month.

(b) (i) A Government servant in the Last Grade Service while on
Extraordinary Leave in the Revised Pay Scales of 1999 for treatment
of Tuberculosis/ Leprosy/ Cancer/ Mental illness / Heart diseases
and Renal (Kidney) Failure is entitled to an ex-gratia allowance equal
to half of his pay subject to a minimum of Rs. 1270/- per month and

maximum of Rs. 1920/- per month,

(ii) Gavernment servant in the Last Grade Service in the Revised
Pay Scales, 2005 while on Extraordinary Leave for treatment of
Tuberculosis / Leprosy/ Cancer/ Mental illness / Heart diseases and
Renal (Kidney) Failure is entitled to an ex-gratia allowance equal to
half of his pay subject to a minimum of Rs. 2335/- per month and

maximum of Rs. 3515/- per month,

(iii) Government servant in the Last Grade Service in the Revised
Pay Scales, 2010 while on Extraordinary Leave for treatment of
Tuberculosis /Leprosy/ Cancer/ Mental illness / Heart diseases and
Renal (Kidney) Failure is entitled to an ex-gratia allowance equal to
half of his pay subject to a minimum of Rs. 4295/~ per month and

maximum of Rs. 6430/- per month.

These orders shall come into force with immediate eifect.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Fundamental Rules - Amendment to F.R. 54 (5) and FR 54-
(B)(7), E.R. 26 (b)(ii) for counting EOL for sanction of notional
increments and Pension - Orders - Issued.

FINANCE (FR.II) DEPARTMENT
G.0.Ms.No.307 Dated : 3-12-2012

Read the following:
11 G.0.Ms.No.3, Finance (FR.II) Dept. dt. 4-1-2006

2. U.0. No. 37392/Vig.I(2)/2009, dt. 29-01-2011 from
Revenue Dept.
ORDER :

In the G.O. 1st read above the discretion of the competent
authority for counting the not-duty period for a specific purpose was
withdrawn when the period of deemed suspension/suspension is
regularized as “not duty”. Hence, the Govt. servant would not be
entitled for leave, increments and pension for suspension and dismissal
period when it is treated as “not duty”.

2 In the U.O. Note 2nd read above it has come to the notice of
Finance Department that in many cases, the Hon’ble High Court of
Andhra Pradesh/A.P. Administrative Tribunal while acquitting the
Public Servant in Criminal Appeals from the Criminal Charge ordered
to regularize the suspension period and dismissal period as not duty
and to count the interregnum periods (suspension/dismissal) for the
purpose of pensionary benefits and also to pay interest on certain
issues. In such matters when consulted the Law Department, while
citing the Apex Court judgements, advised that the suspension period
and the interregnum period between the date of dismissal and
reinstatement of a Public servant be counted for purpose of pensionary
benefits. But, there is no provision in Fundamental Rules for such
payments to the Public Servant for any pay and allowances for the
above periods except the subsistence allowance, as per the rules in

force now.
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3. According 1o FR. 54 (5), and FR, 54-(B)(7) when period of
deemed suspension/suspension is regularized as *not duty’ the period
ol'absence from duty including the period of suspension preceding his
dismissal, removal or compulsory retirement, as the case may be,
shall not be treated as a period spent on duty and the authority
competent may convert the above periods into leave of any kind due
and admissible to the Govt. servant, if he so requests.

4. It is observed that in cases where there is long pendency of
litigation, there is no benefit due to conversion of leave of any kind
due and admissible to the Public servant, since the Public servant
would not have such long period of leave at his credit. Hence, if such
long periods are treated as Extra-ordinary leave, they will not count
for increments and affecting pay and allowances culminating in the
reduction of pension which will be a double jeopardy on the public
servant. The long pendency of the trial in lower court and also in
Appellate Court may not be attributable to the public servant. In such
cases there is case for counting the Extra-ordinary Leave granted for
regularizing the suspension/dismissal period for the purpose of
pensionary benefits and notional increments on the request of the
individuals.

3. As there is no provision now in Fundamental Rules for counting
the “not duty’ period for purpose of leave, increments and pension,
Government after careful examination have decided to amend the
clauses under FR. 54 (5) and FR. 54-(B)(7) by adding the words
“that the leave granted on EOL under the above clause, after
exhaustion of other types of leave like Earned Leave, Half-pay Leave
may be counted for purpose of notional increments and pension”

6. Further, a note may be added under FR. 26 (b)(ii) to the above
effect.
7. Accordingly, the following notification shall be published in
the Extraordinary issue of A.P. Gazette.
NOTIFICATION
Inexercisc of the powers conferred by the proviso to article 309
of the constitution of India and of all other powers hereunto enabling,

the Governor of Andhra Pradesh hereby makes the following
amendment to the Fundamental rules as subsequently amended from

time to time.
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AMENDMENT
In the said rules;

1) under the proviso to sub- : ol
be added as Note “(Cy 1b-rule (5) of FR. 54, the following shal

that the Extraordinary leave granted after exhaustion of all

a\'alla!)le Iee}ve under the above clause may be counted for the purpose
of notional increments and pension”

ii) Under the proviso to sub-rule (7) of rule 54-(B) the following
shall be added as Note fey

“that the Extraordinary Leave granted after exhaustion of all

available leave under the above clause may be counted for the purpose
of notional increments and pension”

iii) Under the proviso to FR. 26 (b) (ii) after the existing Note,
the following shall be added as Note-2;

“The Extraordinary Leave granted on the request of the individual
for regularization of the dismissal/deemed suspension/suspension
period, after exhausting all the available leave may also be counted

for the purpose of notional increments and pension”.

-
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1. (3528 Dox) (Maternity Leave)
(D) ($5r8 0P sreod® - nol8Rootw

558 Do sroos® HY aolBRoty TrHeddng) Sotned®,
I E50D B D BO H0d [ BadBih) oK) HHAHos®, eLrHo
D%)8 B (Hedeko &3 Ty Soatd 853/2Peb 11/2012 ) (AHeb
1) &arGot5, 80 22-1-2013 dHotd BOAHERAMHB. &R (Hs*bo
2.8 a8 DoPHS® HHIPD JoP ddo IMED SPohErd. ©oB
Dpos® H¥) d¥o (Duty Pay) Sroisid. eerobipid deoHe scood®
TPHONEHK) BoBR0tw, JOP Foos T Db, werod éocﬁcge.:és
e S5SosBo pes® BBP SoxBs BoEbotn LPoHDTYD. [Brd
0 @056 Sords (Eamed Leave) doderoda s, B oo
K570, (58 Do) H5bo8so, Dpes® TOS SoxE BoBabotn STod.
@) ($5r8 oD - S ¥ 3LD

(B8 DY HT) daers 65%;‘\!{), 5°RD) éoddaoﬁs ]
BHHEH aazéé oNIAE, (33 205 90 &%ren (@53:5 Daoiste

D) How~th TahSih) o a8 $otsg)os® Govt. Memo. No. 2665/
Ser.IV-2 Education department, dated 29-12-1988 and Proceedings
LDIS No. 1941/G2/92, dt. 11-6-1990 of Director of School education

A.P. Hyderabad oot 89cH8a.

2. 658 FEzoen (High Schools) oo dooe=td
HSPEwey - H.M.

a8 FoTos® ST eIFEcbed BoP Mwoartd S
D{cHBwen G.0.Ms.No. 70 Edu. SE (Ser V) department, dated
6-7-2009 Txoe BOCHETE. SEHH0 P (Hehek adbHes’ D. 62()

174
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2(2) VabSEreH $S8men (Amendments) 3@ G.O.Ms.No. 84
Education (SE-Ser I1) department, dated 17-09-2012 ég&hHen b
B, T (H5eBo:

(1) 658 FSmoochoh 59 BaoHidy BarErseineH, DPF)
BES0TS Ddoden ol esys Do (CLs) (558508 o8osnds
5858 TS JoHen Howrth T WHSE, PP AREREHO8
2teranosito 2BAKO.

OGO 2SE BES0BS DodHen osdre Soarhd e (earned
leave), @g 28 Do (Half Pay Leave), Koo B6 Doy (Commuted
Leave), 5% $02050d8 a$d FSroos® £ A0S
SIFTAWODH TentD (4) JveH DosHome & e e agrahnd
Soamth Db eBdForr 68 ergrdn Do (Extra Ordinary
Leave) Erme mrentd 300 DoSHore (Herdtareydint $oamth
BahBSeh). edgorr (G.O.Ms.No. 152 Finance (FR T) Department,
dated 4-5-20106&°) K)'é%o:‘f)ﬁ JBHe DEH S5 Sen ohoth D
Baswhis) edrgrsowde (Lady Teachers)H &me d33 (180) Save
$55% (5578 e (Maternity Leave) Soanth 309y, 520 o
adrgrgoniien 86A Do wdosso, ©8 B7en aHoth B T
B8k 3V, a6%o EP5RrN0E KotTned® Sr(@ ©f Do ot
Sabsenbam$d. (Para 2 as amended in GO.Ms.No. 84 Education
(SE-Ser 11) Department, dated 17-9-2012).

3. Hoto DRSO - Do) Howrdh Do VHTEELD

[G.O.Ms.No. 84, Education (SE-Ser II) Department,
dated 17-9-2012, Para 2(c)].

(D) Sote HBHEED (s areen (Primary Schools) SH8dkn
DD o (DY szt (Upper Primary Schools) &° %9
Bainhiy, FBrrSararaho, eargraived ey el (Casual
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Leave) 58060 ([(¢h8305 eBrdosads (858 a5y bed (Special
Casual Leave), ©8 Hodo dog@sed (Mandal Educational Officer)
Booeth DADHBED).

() 0ddor o FiTes® B TawDE) (B argrgdve
B BaFRdive®H, 388 SEENBS Do Teid (4) Jvor
oSHone Hoarth TaHD).

() (g0 aghHenr 152 PRy (@b 1) dboth ?Jé%oﬂ?ﬁ
Qe &8l o FEToos® HADdH dSrgrgonde &t 53
(180) B0 (BXrd 0P Dozt DAHBD). 520 & S=en $od
0P BPort’, @B &men dboth 88A Nipes® O Mpen FSFACSSOR
B, 1

4. OFEPER POPH - GHY ShPHen - wd)od Bk

BB, BT ™ aE SHHe Do TouPs |
a855rhe eirgtn BB (EOL), ot Bd Sos)0ss, @eod; |
adgpen G.O0.Ms.No. 210, Finance (FRI) Dept., date 16-6-1964 I
dboth AGBoDS Fr¥o dhHoth el HFEn R (e ok

rotSeRdinb.

(@) Do serdd e é:u‘ﬁ“'mnéﬁ @& BS5FN odsedo SO
HOLHSD,

(D) wBdGormr bed dtdosso b S0D&BEwe SBL (H4Ha08
Hen wobord. wer TEHESEE Yr. 10,000/- BDoSSoRdHB.

) 08588 a’aga;_a (Emergency) ara30Eore Qdbodald
a&iben & Diehol’ eirgrdn Hogs (EOL) ofhen sot.

(&) 2.83¢ O a’;&%@éﬁ;m Ddhd Dootiden P800, ewrod
alistbeth woth Dindo wirgrtn HoH (EOL) fowrd Shdnsg)
@otie, wierd ol 2istirbolls 5:38 [Bs~8o, edotidEs (Bond)
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PoSSOd B, (G.0.Ms.No. 183, F & P (Finance Wing FRI)
Dept., dt. 21-7-1978).

5. DoSdomethen - RDEO Y Esn -~ DR St

(4083 e38thihen G.O.Ms.No. 324, F & P Dept., dated 30-7-1976
(s°80; &8 QiriogahRS (Superannuation) B8P H558 DBoes
BD DoSHomrthen, BHTobrd derod &350 o 8BA 655,51’1056
DRVB)AIPHELID FPodE @E, T8 Eree Do) SKSe SrEE)ES
WI5PFo Boddh.

6. Sﬂo@a"&g ﬁﬁ%ﬁb&b - O Moe ‘oﬁrda‘_}g":éaf.)w

SPo¢rY) s’ogéf;‘.g 8ot Koddoro )5 sPHom? DaH oSl
BolTned®, T Sodrdd veoHH (Earned leave) otien ol HEH
$OACHOAY Toe; ©f doPe 08 Howrth THEDHF Dole;
o8 oS Ko Somg 30 Fared HoiHore ©f) B0
Sticore Sots5iy. (GO.Ms.No. 131 Fin. & Plg. (FRI) Dept,, dated

25-3-1976).
7. 055.5. - H%.8. - Hosve a&iher - aH¥
SoHeB Do (Study leave to S.C. & S.T. Employces)

055.2., aH%.8. aslhen JE°HS Frothe & Dy wFden

DAoL ETSH S D) Hosones® off aX)S i euso
Fothird 08 5 HsHed &l 2808 Er&S igadd o

(Study leave) o8 Babsi). (G.O.Ms.No. 342 (SWB3) Dept.,

dated 30-8-1977).
(D) erE8BEs® Sr@d e Dy wgfRowrd.

@) DoHed pw)y @rabiore (Debit) 58 B508° Hooa
Sty
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(%) D Rogfo rotherd a&gH EIM0 tdh SoBE e 8¢t
éfé&‘aoa" EOA HotiLst.

(&) &r8 K00 sPw0d® ef)IFd S(Eab o8 Joilo Fothes
oTen.

(®) S ABBE 66%0en (N.G.Os) Lrgab B0,

@9) o8 e DS ©gsoHS scodn (Study leave) Bokh
Sodg)Ssnen B ©odEos S5)S o 8L SOA choolSBh.

(82) verod R‘J"étﬁego, OIP &) o¥den SPothb® Botdh wdsearen
(Two chances) &z 890555,

(Rr5) )8 Sehipe ST S HoFH BN TBB. L
HZoS® $8Je Grdrabhe wbSwae DBOBZORAWHB. & HEH ay g
oD a.H)ods ﬁafbétﬁe&é@&o (Bond) gro&Sedatnd.

(8) werod Sharabho a8 g so¥yESrd8 (Training
Programme) &5or(#aD ©iH80550R0B.

8. Hrid BvoH Dod w0HS® &) as’n - son

NS ED adhden (Reposting Orders) Srolss8%

2.8 a&%A Sartd JoodH Dod JoHs® IS Dk, @85 86A
&&%5K08® Dot BBA SR DoTEED adhhen (Reposting orders)
8 Johded HX)8. (G.0.Ms.No. 154, Fin. (WM) Dept.,
dated 4-7-2007)

9. OIrErdn oD - @?J-'g& sPoxw (Suspension Period)
ESaissn - aodotnt $oIw:s

SRS 5ol (EwQE0od (Regularise) Id Sodsgyorr,
BR)5 HEDD 6 grD0D Dped® Bty (Not Duty) rr Dfanodd
Sotioned® ©f srerd) wHiissn8)SHe VErsn DOH SOKDE
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e
$0t7E. @erod TR VOH) oo (HeH8] BHan Soth 11302/

| FR 11/64-1 Finance department, dt. 16-6-1964 ($s°80 mo@3obw
 grothid eBseFo B, SR & DRHF (8h&so SuredirEgo 54(5)
54(®) [FR 54(5) & FR 54 (B) and FR 26 (b)] &8 $5Smen
(Amendments) (©2083 agHdHen G.0.Ms.No. 307, Finance (FR IT)
Dept., dated 03-12-2012 goe 28 B 65)0. oo (S0, SIS
o (Suspension Period) 5555 o Dihes® Sden (Not duty)re
56KBODN BorsTyed®, a6%N o serd) wrgrsn DeH™ (Extra-
ordinary leave) [_é&’i:a)%g&oaﬂaiﬁ 5568 @&e; 08 OITBn JOH
2050 JTRoE §%0, 0808 (N otional) so@henyr H6KBoSS5D).
5°Q aﬁsrsﬁ grars® D) DordE o (Earned leave) @gééo 0D
oM (EHaBEEnd IIBrAoHEHSE) SosS & Froggo
$DERSHEOB.
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31, 88 oeamgoriso (Constitution of India) 315/-
30, asaS-35S e wgo (Forensic Science) 400/-
33, SO ST (Labour Laws) (3rd Edn.) 970/-
34, oTgEod @rifgee DFsoo Seyxw (Negotiable Instruments) 200/-
35, DiSHol SLIw (Chit Fund & Lotteries) 150/-
36, .55, 566% (Guide to CP.C) 360/-
37, $0ADFDE (Municipalities) 890/-
38, (S5 BTSN (2%.0.06.) (FIR, Arrest & Bail) 150/-
30, acdegen BKen B SEY SBoDoeKrS obd JTdde (vbd Fe

HBod) Sgo, 2006 S8k Deodden, 2007 (S.T's ... Forest Rights) 50/-
40, Dh5HEngBogeD (Injunctions) 100/-
. &5 oo Hia Dot D Fyid Sstaho (Lok Adalat) 90/-
42, Fpde SBHPES Bboko Asye (Societies Registration) 75!-
43, Soyrrore SR (Factories Laws) 225/-
44, Trid SEearen - $HveStoren (Motor Vehicles — Compensation) 110/
45. Boh¥ IgoHen - &roD (Offences against Women) 80/-
46. $EPTE Sy - ©INBP PIYRO (Right to Information) 120/-
47, sSBns® Boess Sto (Actin Action) 100/-
48. Brsed Depio (Co-operative Vignanam) 120/
49, $BH8 $FadH Sl Soosmen (Mutually Aided Co-cps.) 751-
50, sseet dRsen (Co-operative Elections) 50/-
51, %srses Bgen, ol (Co-operative Accounts & Audi) 100/
52. eyl B AGPRO (Common Accounting System) 125/-
53, ke IfREPod BEH B30 %0k Dabiosoen (Domestic Violence) 60/
54, Stpee K{iSlrod G Sigo WO Dabdoe TTySEses”

(Domestic Violence with Commentary) 180/-
55. wolfHBE rgys Hba troimd Hoge HOAD

aloplagle v JENEATAN 1987 (Endowmenls) _ 150/-
56. soligids 6gs oo BFand B Sgo. 1999 (Protecton of Depositors) 25/
57. trotim 00k (83068 o (Hindu and Christian Law) 120/-
58. Bowsd e Bowoldbo (Criminal Law Compendium) _ 810
59, ntgos Deri BEGRS S (Compulsory Regltaon o Marriages) 40"
B0. 258 «f DXS o&RROS B (English to Telugu) 690/-
61, 2508 $0grr Dfoonid) 2 Frers) (English t0 Telugu) 1800/-
62. mestp Weren ~ wah HEWOTFED (Justice & Justicing Terms, Phrases) 3ng‘
63. Ssmorto S0 ety (Right to Information) . ‘;’mi
64. 38 08 Beno amxyS @B otiodd (No need to give dov) L
65. (riue adep &85y HKso Stgo 2006 (Rural Employment) 0
66. soRds Db, goedn, HYEve S&3m, 2002 (Water, Land & Trees) ;
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About the Author

Shri. P. Hanumanthu rendered 35 years of
‘distinguished Service under the State
Government of Andhra Pradesh before retiring
| from service as District Audit Officer Local Fund
Audit (Now.State Audit) department on
31-5-1994 on attaining the age of
‘ / superannuation. He has rendered his valuable

services as Secretary. A.P.N.G.O's Association

District Branch Anantapur; General Secretary A.P.L.F Audit Employees
Association: Secretary General All India L.F. Audit Employees
Federation: President-Kurnool District Gazetted Officers' Association

and President-Loksatta Kurnool Town Unit.

He is the author of well received books under the titles All About A.F.
« Employees Service Matters and Benefits (3 Parts) All About A.F.
Employees Reimbursement of Medical Expenditure; All About
Perfect Maintenance of Service Register and All About Quiz on
Service Matters @%,5%°@ &éoweo!, AllAboutA.P. Leaves & Rules,
All About A.P.C.S.T.A. Rules, 1996, All About Suspensions,
Reinstatement etc., All About Office Notes, Draftings,
Communications, Office Management etc., All About DDOs, All
About Compassionate Appointments, All About Financial Benefits

efc., etc.

He is running a Monthly Journal "All About A.P. Employees Welfare and
Service Matters" ever since May 1998, without any break.

He is the Senior Faculty and a resource person imparting training to the

employees on various subjects of Service Matters at District Training
Centre, Dr. Marri Chenna Reddy Human Resources Development

Institute of Andhra Pradesh at Kurnool.

_Hg is a consultant on Service Matters and working for the redressal of
grievances and problems of the inservice employees and the
pensioners.
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