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Premier Contract Number: PP-SV-452 Contract
Period: April 1, 2025 - August 31, 2028

Expert Staffing Partner for Long-Term Care & Assisted Living Facilities

Staffco Healthcare is an expert at connecting qualified clinicians with

successful long-term care and assisted living communities. Our The StaffCO
mission is to deliver an exceptional staffing service to long-term care .

and assisted living facilities nationwide through both short-term and Healthcare Promlse
long-term solutions. We aim to be the top source for high-quality

staffing solutions, providing top-notch care and support to our clients
and the residents they serve.

Competitive Rates
Consistency of Care
Comprehensive Solutions to Meet All of Your Staffing Needs Core Workforce vs Continued

. Outsourcin
We collaborate with your Human Resource team to formulate the 8

best workforce strategy for your long-term care or assisted living Flexibility between Part Time/Full
community. These services can vary widely from part-time per diem Time

services to full-time services, and long-term placement. Improved Culture and Morale
Liability Insured W2 Employees
Lower Acquisition Costs

No Minimum Hourly
Requirements

Very Competitive Rates with Minimal Fluctuation

Our structure allows us to provide rates that are among the most
competitive. With the option for a flat administrative fee vs. a typical
staffing company markup, these cost savings become more apparent
during times of stress such as a pandemic. This structure makes us Nurse Trial Observation
extremely competitive in good times and the low-cost provider in Temp to Hire Options
turbulent times. During the COVID pandemic our rates were 30%
lower than competing firms with the same or similar demographics —
critical support for LTC and AL facilities operating on tight budgets.

The Local Advantage

By providing local healthcare professionals we are accessing an
untapped market of experienced clinicians who would normally
travel to a competing facility. Local clinicians provide greater
consistency and lower error rates. These lower error rates and
greater consistency of care — vital for building trusting
relationships with residents and families mixed with staffing
priority over outsourced help lead to a much better
culture and higher resident satisfaction.

The Long-Term Solution Contact the Healthcare Staffing

The long-term goal is to transition these workers Partner you can trust:
into permanent employees. By becoming a long- Steve Mila, CEO
term partner, this also allows your community to Phone: 615.504.7838
decrease the number of outsourced nurses that
cycle in and out. We are essentially creating long-
term solutions to long-term problems vs. just
treating the symptoms - a very important Factor!

Email: smila@staffcohealthcare.com

www.StaffcoHealthcare.com
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