
 

 
                                                                                                                                                                                                                                       

                                       National Association for the Advancement of Colored People 
                         1528 Dr. Martin Luther King Jr. Way ∙ Dayton, Ohio 45402 

                       (937) 222-2172 ∙ FAX (937) 222-8984 ∙ www.naacpdayton.org 
 

                                 
 

OFFICERS                                                              
 

Dr. Derrick L. Foward                      

President 

Rev. Herman E. Branham 

1st Vice President 

Tom. M. Roberts 

2nd Vice President 
Willie A. Terrell, Jr. 

3rd Vice President 

Clair Mae Thompson 

Secretary 

Lauretta Williams 

Assistant Secretary 

Cedric L. McGhee 

Treasurer 
Harvey C. Bolden 

Assistant Treasurer 

Jessie O. Gooding 

President, Emeritus 
 

EXECUTIVE 

COMMITTEE 
 

Te’Nayia A. Bailey 

President, Dayton Youth Council 

Stacey D. Benson-Taylor 

Rev. Herman E. Branham 

Religious Affairs 

Rev. Rodney Cranford 

Labor & Industry 

Lu Dale, MA, 

Freedom Fund 

Eric L. Ellington, Sr. 

Sergeant-at-Arms 

Rev. Dr. David I. Fox 

Criminal Justice 

Arnetta G. Gary 

GOTV 

Ina M. Green 

Membership and Life Member 

La’Donna R. Hayes 

President, LJYC 

Felicia A. Hill, R.N. 

Health 

Atty. Gary J. Leppla 

Legal Redress 

Cedric L. McGhee 

ACT-SO 

Marvene A. Mitchell 

David L. Montgomery 

Dr. Carl E. Moyler 

Ayokunle O. Ogunduyile 

International Affairs 
Tylar O’Neal-White 

Wright State University College Chapter 

Carolyn Y. Perkins 

Dayton Youth Council 

Shyanne Rice 

Wright State University College Chapter 

Tom M. Roberts 

Political Action 

Derrick Scales, Sr. 

Christopher L. Shaw 

Nathan M. Shields 

Move Foward Thurgood Marshall 

Scott Sliver 

Communications, Press & Publicity 

Pamela D. Sloan 

Littlejohn Junior Youth Council 

Deborah A. Smith 

Housing 

William Thomas Spear 

Willie A. Terrell, Jr. 

Scholarship 

Endia Thomas 

Move Foward Thurgood Marshall 
Eric (Willie) Walker-Mabry 

Young Adult 

Mattie White 

Community Coordination 

Dr. Anthony B. Whitmore 

Lauretta Williams 

Education 

Terrence Williams, SMSgt USAF (Ret) 

Armed Services and Veterans Affairs 

Roland Winburn 

Economic Development 

 

 

“Where There Is Unity, There Is Strength” 
 

June 16, 2020 

 

 

Members                                                                                                       

Greater Dayton Mayors and Managers Association  

1195 East Alex-Bell Road 

Centerville, Ohio 45459 

 

Dear Mayors and Managers,  

 

Following the violent deaths of George Floyd, John Crawford III, Breonna Taylor, Ahmaud 

Arbery, Dontae Martin and so many other African Americans, and amidst the resulting 

protests, citizens in our community want to know how the legal and judicial systems in concert 

with city officials and community leaders can do more. We request that your police department 

work toward developing a concrete plan on how to build and sustain safety, employment 

opportunities, and equity within and across communities.  How do we help each other?  How 

do we move forward? 

 

Sustained, robust public discourse and on-going education are tools that will begin to 

dismantle systems that breed implicit biases, racial misconceptions, hatred, and inequities. 

After collaborating with our community partners, we are submitting the following expectations 

that will assist with Criminal Justice Reform in your police department: 

 

1. Modify and/or implement a citizen’s review board, empowered with subpoena powers, 

to investigate complaints by members of the public concerning misconduct by police 

officers. This review board should be a diverse independent agency elected by the 

citizens of the community through an electoral process such as precinct captains, and 

will conduct parallel investigations to be considered alongside the internal affairs 

investigations by the police department. 

2. Create a more transparent process around the accountability of officers who violate 

citizens constitutional rights, canons of police ethics, and departmental policies and 

procedures by making their names and disciplinary records available to the public. 

3. Create a policy whereby police officers who discharge their weapon and/or use 

excessive force on an unarmed person be suspended without pay pending further 

investigation. Make their names, policing history and additional information outlined in 

the Freedom of Information Act (FOIA) available to the public upon the disposition of 

the investigation in a reasonable amount of time.  

4. Ensure transparency, accountability, and safety of our communities, by requiring front-

facing cameras to be actively recording for all on-duty police officers.  Also, ensure at 

least two cruiser cameras are utilized in every police car, one facing toward the street 

and the other facing toward the person in custody.  

5. Include in the CORE training of law enforcement officers an emphasis on mental health 

assessments, de-escalating conflicts and improving community relations. 

6. Ban the use of knee holds and choke holds as an acceptable practice for police officers. 
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7. Actively vet all applicants and recruit officers that are reflective and a proportionate representation 

of the community they serve. Psychological evaluations shall be used in the hiring of police officers. 

The number of applicants for available positions should be hired with regards to diversity and 

inclusion. 

8. Provide video footage of all shootings and arrests resulting in loss of life, as well as alleged police 

brutality, in a reasonable amount of time. 

 

On behalf of our communities, we demand to work in partnership to develop tools, resources, training, 

policy and strategic communication. The desired outcome is to advance racial equity and justice within your 

police department.  

 

We look forward to your response in advance.  
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