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If you are interested to have your personal Linked In Profile reviewed
please contact us for a confidential review with tailor made advice and
recommendations.
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This presentation is for personal use only, it is not for
general distribution, print or resale.

Should you wish to use or distribute it please contact us:

Sarah Brooks

Mobile: +971 (0) 58 5281973 m

Email: sarah@fikrahhr.com
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https://www.facebook.com/Fikrah-HR-100485655479188
https://www.linkedin.com/company/fikrah-hr

What will be covered:

e Banners & Profile Photos: do's & don'ts, best use of e Education & Qualifications
e Your Name & Headline e The "Overlooked sections":
e Your Summary & Work Experience o Accomplishments,

e Validation Section o Volunteering

e Skills, Endorsements o Interests

e Recommendations o Featured & ACtIVIty
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LinkedIn - A few numbers to start:

Linked In was started in 2003 which means its only been around and in use for 20 years.

Linked In is available in 200 countries across the globe. .

On average there are 2 new member profiles created every second!

It is currently one of the most used recruitment sources

Probably the single most trusted Professional Profile sites on the internet.

There are currently:
o over /22 million personal profiles o over 36,000 skills listed

o over bb million company pages o over 280 Billion content posts every year
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Your Banner & Profile Photo:

These are two of the first elements a connection will see of your profile, make sure
they are good ones! These sell you visually, as a human, as a new hire, as a new
colleague, a new connection or a new service provider .

If you have a photo you will receive: A photo immediately creates trust.
. People are put off if there is not photo or an icon/logo.
- e 9 x more connection requests

e 21 x more profile views

e 30 X more messages

CIEE (o) 7
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Profile Photo Pro Tips:

e The photo should allow the audience to connect with you, see
your face & eyes looking towards them.

e Depending on your job and the type of work you do it should be
In keeping with that image of professionalism,

e Any attire or pose should be 'suitable' for general public
consumption and appropriate.
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Linked In

— Who's viewed your profile

. 1h

Recruiter at Confidential

Follow Confidential

L =N 5+
. o Fa §
Message

Sanner Pro Tips:

Your banner can be an extension of your marketing tool i.e your profile, use it to sell to your
customers.

Banners are shown not only on the browser version but also on the app when you view "who
viewed my profile"
Use either a stock sourced photo or take one yourself to suit your needs.

Any photo used should be appropriate.

There are some great creators of bespoke Banners online if you are not able to find or create
one;
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How to change your L| Profile photo & Banner:

e From the Linkedln Newsfeed page, click the drop down arrow under your profile pic in the top menu
ribbon.

o Select View profile

The pencil in a circle icon indicates where you can edit items.
Click on each and follow the prompts

" . . e - '_l ‘."
Add profile section ~ /

Sarah Brooks MCIPD 3

Marmrd WWmmimes | LID Dacciamata | LD CHFantiva | LD MNicandae |

LinkedIn have added some new tools like filters and zoom so you can even
adjust the photos chosen further once uploaded.
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Name & Headline:

When recruiters search on LinkedIn they use a number of search variants;

o Your name - if they know it or an approximation of it,
o Your position or field of work,

o The company you work for,

o Your Location,

o Your Industry.

e , sl There are many LI profiles which use a variety of acronyms
and emojis in their names which whilst the profiles are still
/ J "
searchable can often detract from the name of the person.
Sarah Brooks MCIPD [ , , ,
Award Winning | HR Passionate | HR Effective | HR Director | Persona”y l keep mine Slmp|e and to the pOIﬂt.

Putting the HUMAN into HR | People First | Established
Business Acumen | HR Manager

This means that you need to make sure you are as searchable as possible and that you come up in searches for the right
reasons!
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Tag Line:

This is one of the key areas used by Linkedln when searches are performed to
identify your profile amongst other profile elements.

This is what a recruiter sees, this is why your headline matters.

About 13,600,000 results

For this reason this needs to be about the job you have, have had or
: o S ¢
Would Ilke to have’ th'S |S your 3rd Chance to Se“ yourself and hook a Human Resources Specialist at Dubai Jobs, Gulf Jobs, Jobs in Dubai, Qatar, Kuwait Boyen...

United Arab Emirates

Current: Human Resources Specialist at Dubai Jobs, Gulf Jobs, Jobs in Dubai, Qatar, Kuwait - Boyen

recruiter to look more at your profile.
G

Director HR | CHRO | HR Business Partner | Specialist HR | HR tech & Digital Transformati...
Dubai, United Arab Emirates
Current: Human Resources Director at Human Resources

Connect

Connect

82 Sanuber Sajid ., faris mohamed alfaris, and 22 other shared connections

_ . Connect
Human Resources Director —

United Arab Emirates

Past: (D - direction to the following human resources...

82 Mohamed Ibrahim Ali, Rao Associates, and 20 other shared connections

> [

HR specialist seeking new opportunity
Dubai, United Arab Emirates

Current: Senior HR professional open to new opportunities at In Human Resources

Connect

®a ALl At AL RN I AFA AL L8 _at_

Pro Headline Tip:

To get more characters (space) for your headline, log into your account on the LinkedIn app and amend it there. Its also easier to add
special characters, emoji's or symbols.
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-~ducation, Location & Industry:

Profiles with the industry defined get 9x more views
Over 300,000 people search for profiles based on Industry.

After your headline comes a few other important option areas:

e Add current position - this will show in search results too, great if you're working. .
e Show education - this quickly helps viewers understand if you have the qualifications they are looking

for; you can select from the drop down what you want to show, this is pulled from your Education
section.
e |Location - important currently with travel and visa restrictions.

e |ndustry - this is super important, pick the one that best represents you and your p+erience not
necessarily the one you work in.

Add current position

Show education in my intro

Education

CIPD Qualifications b
LinkedIn uses this information to show you posts & jobs which it feels are relevant. Add new education

Country/Region *

[ United Arab Emirates J

Locations in this Country/Region

Industry *

Human Resources W
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Your Summary:

This is an area up for discussion, and depending on who you talk to depends on the opinion and none
of them are wrong!

Safe to say it is a space you can use, free type, to showcase who you are and what you can do.

My Top Tips are:

Pro Top Tip

Use the section to sell your skill set as a
product, define a pain point in the industry you
work in and then how you can remove or
correct that.

Remember you are in a buyers market!

o use 1st person language (| have not he/she has)

o make it interesting to read

o not overly lengthy

o full sentances

o use full terms then acronyms - dont assume understanding by the reader

o incorporate key words but dont make it a list and make sure it makes
sense to read.

o highlight your work passions

o include aspirations for the future
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Work Experience:

After your Headline this is probably the most important section of your whole profile.

According to LinkedIn Statistics, if your work experience section is completed fully you are likely to

receive:

o b x more connection requests o 8 x more profile views o 10 x more messages .

Top Tips:

Make sure your most recent job is listed.

No Ninjas - normalise job titles, if you have a very niche or trendy job title use the recognised equivalent.

make sure you have the company logo displayed - when entering your work experience search on LI for the company page and use
that company name to make sure the logo is displayed - not having a company logo can lead to mistrust of the information.

there is no recruiter in the world who knows every single company - give a brief description of the company size, key business and
details before your responsibility

make sure to include your accomplishments and quantify them.

its your choice how far back in time you go with your work experience, the farther back you go you might not want to give full details
unless its relevant to your current job search
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Validation Sections - input from Others:

There are a couple of sections where you can gather input from current and past colleagues, line
manager, business leaders and other acquaintances on who you are and how you perform.

These are;
e Skills & Endorsements e Recommendations
Skills & endorsements Add a new skill V4
Strategic Human Resources Leadership - 4
Jonnathan Koch and 3 connections have given endorsements for this skill
Management - 24
. . Endorsed by Kiran Virani, who is highly skilled at e Endorsed by 4 of Sarah's colleagues at TASC
| recommend viewing all skills you have associated with your profile , remove any e i
duplications and consolidate others where possible. HRIPGICisn-25s
. Endorsed by Dinkar Joshi, who is highly skilled . Endorsed by 5 of Sarah’s colleagues at TASC
at this : Qutsourcing
You can chose which skills you want to show on your profile, these can be key phrases el i o
or words but they must be valid skills that you have demonstrated in your work. o ——— Seemm—
ospitality Management - ayroll -
Job Descriptions - 28 Performance Management - 29

Profiles with 5 or more skills get 1/ x more views.
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The Recommendations Section:

This is where you can get your colleagues to shout about how brilliant you are in your work, getting

recommendations helps validate your profile, your summary and your experience for potential recruiters and
employers.

lts recommended that you give to receive (the same goes for the Skill endorsements), generally if you
send someone a recommendation they will reciprocate.

You can chose which recommendations you want to show, you can hide any that are

Re°°m:e’:da“°“s paktorarecommendaton 7 not true or appropriate, you are asked by LinkedIn if you want to accept or request a
Received (11 Given (8)
José Todescato Just a few people have the opportunity to work with someone so reV|Slon When you recelve One
S Margano efficient and professional — but | did when | worked with Sarah. |

Hotel Manager at Wyndham  had the pleasure to work with her (very closely) just over a year

Dubai Marina and, together, we had gone through so many great achievements.

RIS Minesame ime e o sa hatto gt 0 hse c. e more Before requesting a recommendation it is advisable to ask the person by message just
@ KoesniBiiion S T G P i out of courtesy but also to prime them. Try to request them from work colleagues

)':;"‘fpe”d:’;tr;"a"ial .,  andknowledge has been invaluable at a difficult time for many . ” h h | Y . | d h

e L OATARSE o s e e rsions across your experience, peers as well as hierarchical managers. You can include other

professional & ethical and manages to retain a sense of humour at the toughest times. . . . . . .

financial planning orexpat professionals with whom maybe you display your particular skills in a non work

& broadcaster on personal .

fiance & e n the UAE. environment.

July 18, 2020, Keren worked
with Sarah in different groups

Show more ~

@Copyright Fikrah HR Experts. All rights reserved



~ducations & Qualifications Section:

Depending on your position or specific work Educational certificates are also important as many recruiters
require specific qualifications to even get past the basic CV screening.

The details you enter here will be the ones you can select from in your summary as mentioned earlier.

Education Licenses & certifications

As with your employers, find the name of the educational o
CIPD/Guatfications BN ... nu 2020 No Expicsion Date

institution which displays the logo, this validates the RUEE]  CPD Level 7, Human Resources Management and Services Credentil 1D AIHR-11036scp)
2011 -2013

source of your education and qualifications.

HR Data Analyst
AIHR y

See credential

BU Bournemouth University '\[1]:] Statisticsin HR

" A e AIHR | Academy to Innovate HR
-, HND, Hotel, Catering, Institutional Management Issued Aug 2020 - No Expiration Date
B 1992 - 1995 Credential ID AIHR-vzco4j3ped

See credential
Hotel Catering & Institutional Management

AIHR Digital HR Strategy

e AIHR | Academy to Innovate HR
ACADEMY
AIHR | Academy to Innovate HR Issued Jun 2020 - No Expiration Date
Human Resources Credential ID AIHR-t9qileh5db
2020 See credential
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The Overlooked Sections:

These sections are often overlooked and not utilised to their fullest.

Accomplishments Section

In this section you can put so much information and really sell yourself.
Make sure its all honest and truthful (can be backed up with evidencel)
and that its relevant to your work or profession - displays skills,
competencies and behaviours.

Accomplishments

5 Honors & Awards /
101 Top Global HR Mind in the Hotel Industry - 101 Top Global HR Mind in the H/
Employer Brand Awards Employer - Best Employer Brand Awards Employer - Bes

Employer UAE Course

Project
3 Languages

Arabic « English « French EESTISH/nSRaT

\ Test Score
'a Language

‘@‘Organization

\

Interests
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The Overlooked Sections cont;:

Profiles with a completed voluntary section get 6 x more views

Volunteeri ng Section Volunteer experience

Trackside Formula 1 Flag Marshal

Yas Marina Circuit - The Meeting Place of Champions
Nov 2017 — Nov 2018 + 1yr 1 mo

Provided communication via electronic flags and manual flag manipulation track side during the

o Try tO source th e O.ﬁ:l C| 3 I com p 3 ny/e ﬂtlty name tO 2:1 if:ff:isoizt?ﬂ::::izgjfflso responsible for tele-communications with Race Control for
ensure the logo is displayed

Volunteer Marshal

Automobile & Touring Club of the UAE (ATCUAE)
- Feb 2019 - Present - 2 yrs

o Keep it relevant but this can be used to show any internships or
VO|Uﬂta ry WOI’|< you have done over the yea rs Volunteered as a Marshal for a number of events:

- Dubai International Baja - 2019 & 2020 (Cancelled due to Covid) - Route Marshal
- Abu Dhabi Desert Challenge - 2020 (Cancelled due to Covid) - Route Marshal

- Porshe World Tour 2019 UAE.
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The Overlooked Sections cont:

Interests Section

Interests

Jeff Jones [
President & Chief Executive Officer, H&R Blo...
157,209 followers

Redundancy Advice, Help & Support ...

c“‘c“"’-
s o H 29 members
G"“F

= Melia Hotels International
MELIA 402,632 followers

~ TyCullen
i Scholefield
Cirdle of Peers

&)

See all

Circle of Peers
257 members

HH Sheikh Hamdan Bin Mohammed B...

Crown Prince of Dubai and Chairman of the E...

2,252,842 followers

Wyndham Destinations
136,472 followers

e These are primarily from companies which you 'follow', so if you
go to a company page and follow them this is where that
information shows up.

e |f you are looking for work in a particular industry or company, or
if you have applied to a particular company for a job itis well
worth making sure you have followed them.

e |ts worth visiting and editing this section from time to time to
remove any irrelevant interests.
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The Overlooked Sections cont;

Featured Section

o This is where you can upload documents, your CV,
personality Profile, any presentations or work you have done,
a chance to show colleagues & future employers what you Featured See all ) + 7
have done and can do. s

o Make sure the documents you share can legally be shared MR s s e

cmality ared ikilli, riducing Becrubment ceat by JS0U000AED in § mons

" Pre-Openng RECTEUTEN MEEnng With [IOpHT SERIENES WIIIG Vanoul IVETAER 50 SEleCTOn
RO 10 Sfduft T SO el Candhdane are SekChRd rotecing he Aumber of fided prabation
period B2 150 hires.

without breaching confidentiality laws. As always keep the e

Linkedi10 e current Dovedl 19 4uatien where Oriit musiiement, Devstbaesy and sChon went cnical (<]
ity of '

documents relevant and original . AM

" Achierd an Rascate I“:ﬂ"ﬂl S of 46 cut of 5 [Gallopl. haghast in the MIA regon for the Seymour = my 'r

3

G TV O g e e niLs 1 Collo it ALOMTOIIN & Catenng (olafie (oMMt AT

B Social everiti and e Colloague Life Cycle meaning Thit Be vtage el kngth of service wid in 83 rah Brooks MCIP
. o T TS NEeCing RECTESmant Coat.

® Redued 1ot Anssl SLlY Tisnves rom i sateis of 100% 10 199 within 3 e, Trg sivised wofes
it inrowid exponenitislly, ooiupandy incraiued ultimstely lueporting the Ratels rwenues Eanpits for

Tl i i e o et e stcmmti o T Back in October

o Be aware that anyone who views your profile can view these A ———— PO —— i il
documents, they can save them as PDF and they can then what I've done and what | can do for you! This is me! OO0 12 9c
use the contents.
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Activity Section:

This section is important as is shows a snapshot of your Linkedln interactions with other people's

posts and content over the past 90 days.

It will show what you have liked, share or commented on and anyone who is interested can click on

that to see what actually you wrote!

Activity
11,445 followers

E& for those who think this is not happening *
VW - here's a screen shot of an actual... %

Sarah commented

also an idea of what a good cover lette...
Sarah commented

B | would love some critique on my CV and Q_
. L2

See all activity

Thanks Simon!
Sarah replied to a comment

commenting for my network
Sarah commented

lts worth to make sure that you spend time performing all three
actions - commenting on, 'liking or emoting' and sharing other
people's content. Not only can viewers investigate what you
said/shared but with whom you are connecting.

This gives people a real time chance to see your communication,
your point of view on subjects and somewhat your competency
in certain situations. Its well worth being very mindful of what
you write and how!
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Bonus Tips!

es; Fikrah .

HR Pay as you go HR
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How to create a Profile photo from one of your
own pictures :

Step 1:
Choose a great recent photograph of yourself:
e pick one where you are well presented,
e smiling,
e |ooking at the camera,
e dont worry about the background or context,
e as long as you look good head & shoulders with professional clothing,
e we can fix the rest!
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How to create a Profile photo from one of your
own pictures :

Step 2 :
e Set yourself up with a free Canva.com account.

e Click on create design in top right corner, select custom size and enter 1600 x .
1600 pixels. (LI pics are usually set at 1400px but this size gives you chance to
position and zoom the photo if needed.

e on the left hand menu select Uploads, click on 'upload media' and find the image to
upload. Once added to the Canva library click on your image to add it to your page.

e on the left hand menu select Uploads, click on 'upload media' and find the image to upload. Once added to the Canva
library click on your image to add it to your page.

0 o [ ©

Q Custom size X

1600 @ 1600 px v
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How to create a Profile photo from one of your
own pictures :

Step 2 cont:

If your photo has a background that needs changing:
e Select your photo on the canvas,
e then on the top white ribbon menu select effects,
e |n effects select the 'background remover’
e when you select this the site will remove the background from your
photo hopefully just leaving your face/head & shoulders.
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How to create a Profile photo from one of your

own pictures :

Step 2 cont:

Now you need a good background there are two options:

1.Create your own - this can be done by taking a picture yourself or 'drawing' one. Follow the media .

upload process mentioned above
2.Use a Canva preset option and adjust as needed.

If you choose to use one from Canva, its super simple; either select from
the background option or go to 'elements' again and type in the search
function 'backgrounds’, use the filter to select free options and then

chose the one you want.

Step 3:
Once you have finalised your background you can download it, use the

highest quality possible and then upload it to your LI profile.
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How to create a banner yourself :

Follow the basic steps below to see how:

Set yourself up with a free Canva.com account.
Click on 'create design' in top right corner, select LinkedIn Banner and it automatically gives you the correct
dimensions.

You can either upload your own photo or design elements or use those that Canva Provide.
Use either the "elements' or 'backgrounds' menu options and select your preferred option.
When finished download the picture and select the highest quality possible.

Remember to:

O

O

O

design your banner so it isn't covered by your profile photo
that has elements related to you or your profession

spell check any wording

make sure any contact details are correct

¢J

0 b oG

& Make the HR
ﬁ ., world a petter
place
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Highlight your profile :

If you are currently unemployed the challenge of finding work is massive in todays recruitment market

place.

Hopefully utilising the tips shared so far will help your LinkedIn profile stand out from the crowd.

Open to Work; the green circle!

According to LinkedIn although they dont have specific numbers, they do state that those who have the banner have received more Job

Offers, higher numbers of InMail approaches for work than those without it. Every little helps!

Open to work

This is accessed at the beginning of your profile, under your headline.

You can choose who sees it and which types of positions you are open to.

You can add multiple job titles, specify locations and work types.

This is also a filter option when using the recruiters tool which allows them to narrow the field!

- Choose who sees you're open*

ca
All Linkedin members (@)
This also includes recruiters and people

at your current company
Adds the #OpenToWork photo frame.

Recruiters only O
People using LinkedIn Recruiter

We take steps to not show recruiters at your
current company, though can’t guarantee
complete privacy.

rt-
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Make your profile unique & easy to find:

Customise your LinkedIn URL.

LinkedIn automatically assigns a numeric URL to each profile, which if you want to find someone based on
that is quite hard to do and to remember. You can change this!

Edit public profile & URL (2]

(d

; %‘5 Make the HF#
f\ 5 World d better Add profile in another )

i language

:ngines and other off-LinkedIn services.
rtions of the profile view displayed

Make the HR
; world a better
) place

Y C- place
: ﬂ%\ w q How td change your URL:
our dreamigess |

4 profie secton - NQUINPINZNN oD is closer
Go to View your profile, in the top right hand side there is a box with

"edit public profile &URL" link. click on it. This will open another LI page
and gives you access to your public (whats seen outside of LI) profile

Edit your custom URL |_ . . .
”0 Herel and your URL (again in top right of the page)

Personalize the URL for your profile. 4

www.linkedin.com/finfsarahbrooks-hr-passionate

g Think about what you want to use, make it unique but user friendly and relevant to you!

= Edit Content

This is your public profile. To edit its sections,
update your profile.
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Linked In gets vocal:

There's two places in LinkedIn which you can use your voice to connect with people, neither of which
are greatly used at present.

The first is on your profile. lts the 'pronunciation’ tool.
First Name * Last Name

} l Brooks M

Currently only available to set up via the mobile app its a useful little 30 secs.
The recording can be heard on the desktop site and the app. It can be used
to record anything.....it doesnt have to be your name. Put together a quick
elevator pitch and there you go or alternatively use it to help people
pronounce your name as Ll intended....

The second place is on the LI messenger. It works the same way as FB Messenger and allows you to record a short 1 minute verbal
message to send to someone. Its easy to ignore the written word but maybe more difficult to ignore the spoken word. [t also allows
you to personalise the message and convey your profile & personality starting to build a relationship.
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Linked In Resume Builder:

Linked|n offers to build you a resume and here's why that is a super useful tool.

There is a huge amount of untapped data being stored and its accessible to you, LI even give you the
tools to find it and use it, if you know where to look and how.

LinkedIn has over 36,000 skills and key words stored in its database....all collated from companies and
people posting jobs and defining job descriptions.

ol
' 4 _ ' How to do it?

y

ﬂ Share profile in a message

ii, Save to PDF

[\ Build a resume e From your main Profile page,
e click on More

e then select "Build a resume’

You then are presented with two options, create from profile or Upload resume.
o The first uses the information on your profile to build an ATS compliant resume, which is editable.
o The second allows you to upload your existing resume and check it against the LI ATS system and resume builder set up.
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Linked In Resume Builder cont. :

The LI Resume Builder is set up against the most well used and known ATS systemes.

If you select Upload resume, please follow the prompts through until you see
your resume. There is a key section on both options which | will come to shortly.

If you select Create from Profile, a new page opens and you will be asked to T —— 5

Get insights for formatting issues, keywords, and more.

enter a job title.

Supported upload formats: 5MB max in .DOC, .DOCX, or .PDF

Resume-Sarah-Brooks-MCIPD

Type or select a title of a job you are or have applied to or the nearest one Edlited on January 1, 2021, 9:47 PM
from the Ll SuggeStlonS Resume-Sarah-Brooks-MCIPD

Edited on January 17, 2021, 9:41 PM

You can do this multiple times!

C Create from profile) Upload resume
ud
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Linked In

Resume

This is from my LI

Profile Build

This is from my CV
upload build

Sullder cont. :

PRE \_‘_‘-
Resume sk 2
e
3’
Keywor = e of:
e
v - ogAOT
gor (e des’” roes DIFe°
wuma?®
i\
. gour 18
ny
S n asource® G
pume
it
\‘e‘\a\'\f"gé‘ema
» 'e
“po\\c\ )
W o R \anon
o "
gusines®
Fac'\\“a“ ageme“

rds
g geﬁ‘ed Keywo

srrakedy ot

eme

ot oie ct Maﬂag
\,aade"s“m
pusiness

smel
psses
eeds
B nt

(oces® .

Spot the difference & the useful key word
information!

On the right hand side of the screen you
will see "Resume Insights"

If you are a Premium LI Member you will get
a complete list of Suggested keywords, if
you are not one you will still get a list of
some words with some hidden.
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Linked In Resume Builder cont. :

The Top Skills required are defined by the recruiter in job postings, LI matches these to the skills on

your LI Profile.

This is a really good place to get skills info to elevate your applications

This means that your CV will more than likely have all the necessary key words to
help it beat the ATS and stand out from the other 100+ applicants.

If you repeat this process for a number of variants of the job you are looking for or
even on a case by case basis when applying for jobs, you can copy the list of
suggested key words paste them into a word document and systematically
incorporate them into your CV and LI profile.

PREMIUM

Competitive intelligence about other applicants

Applicants for this job

833 Applicants

23 Applicants in the past day

Remember to update your profile with the most relevant
skills and experience to maximize your chances of getting
this job

Top skills

You have 10 out of 10 top skills among all other
applicants

@ Human Resources (HR) @ Recruiting
& Management @ Employee Relations

Performance
L]

Misnagsisnt @ Team Management

@ Training @ Leadership

@ Employee Engagement @ HR Policies

Another source of useful information on how your LI profile stacks up is with the candidate feedback, again this is a

premium feature but it can help you stand out.
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Linked In Premium:

Linked In Premium is a monthly paid service which does have some great benefits:

Your profile is distinguished from others by a little gold LI logo, this shows on your profile, in searches
and on your applications.

You also get some great info on 'your dashboard' this is shown on your profile.

‘Weekly search stats

You can see how your profile fares in terms of completeness. 298

number of times your profile appeared in search results between June 22 - June 29

e e e You can see who looked at your profile, all of them.

) place

D s You can send contact requests to almost everyone! (some have this feature

What your searchers do

comue CENtENe Corporation

Sarah Brooks MCIPD b | O C ke d ) BERFEEHE Lo Salesperson | 3°

Founder - Fikrah HR | HR with a Heart | HR Passionate | . .
HR Effective | Putting the HUMAN into HR | People First | Mamen Marriott International Human Resaurces Specialist | 6

Established Business Acumen | HR Manager | Award Hospitality -
Winning | CIPD | HR Leader | HR Director |

Fikrah HR Al Barakah Holding
United Arab Emirates O investment Managemaent -

You can see how many searches your profile was featured in, what -
m< ok jO y y p ! . Hilton Abu Dhabi Yas Island

Shov e x companies/business types were searching and also the search term s
used to find you - this can then be reflected back into your head line. ke

Get started

Your Dashboard Tr ALL-STAR Human Resources Manager
Private to you LLL
1,?67 2, 377 798 Human Resources Director
‘Who viewed Post views Search appearances
ur profil
Founder

a Creator mode: Off
T Grow your audience and get discovered by Manager
highlighting content on your profile

:o My Network Associate

Manage your connections, events, and interests © Want to improve future search appearances?
il W ul E
-1 ] ]
Aa - -
Home My Metwork Post Motifications Jabs
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Linked In - New Feature!:

Linked In Adds Video!!

The new feature allows you to record a quick 30 second video and add it to your

profile.

Click on the little cross on your profile photo which will open up the menu.

place

Sarah Brooks MCIPD
Founder - Fikrah HR | HR with a Heart |
HR Effective | Putting the HUMAN into HR
Established Business Acumen | HR Ma
Winning | CIPD | HR Leader | HR Director |

Fikrah HR r

United Arab Emirates

500+ connections
[ (]

Make the F »
world a betier

intro.

nate |

First |

View or edit profile photo

Add cover story
Introduce yourself with a 30-second video

Add frame

1

Follow the prompts - when you first open it Linked In have done a quick video

You can either record it on the fly or pre-record and upload it.

This feature is only available through the App on your phone
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Thank youl

'es; Fikrah .

HR Pay as you go HR

@Copyright Fikrah HR Experts. All rights reserved




