
Interview Cheat Sheet
The Interview Cheat Sheet includes spaces to jot down information about the company 

you are interviewing for and details about you that will help you stand out as an applicant. 
Take the time to understand the company culture, and think about how you can show you not 
only match the job description, but will also be a good fit.

When filling in your sheet, consider:

•	 Interviewer & Company: Who is interviewing you? What company?

•	 CEO & Mission Statement: Who is the CEO? What does the mission statement 
tell you about the company?

•	 Hiring Manager: Who are they? What do you know about them?

•	 Match Job Description: What are some key points you want to make about how 
you fit what they’re looking for? What can you offer?

•	 About the Company: How deeply do you know the company? 

•	 Your Tag Lines: These could include the main talking points you want to cover 
or even a brand statement (e.g., Carlos is “The Corporate Security Translator”). 
Talking points should be brief, clear phrases that will help you show what you 
know or expand on how you would be a good fit for the position.

•	 STAR Method: Choose 2-3 positive and 1-2 negative situations from your 
experience. Using the STAR Method, jot down key words in this section that will 
spark your memory during the interview. Review the chapter on interviews if you 
need to refresh your memory about the STAR Method.

Interview Talking Points
The Interview Talking Points sheet can help you keep your thoughts straight during your 

interview. We’ve provided some common headings you may have had experience with, along 
with a few unlabeled sections you can customize for yourself.

When considering each heading, think about your related experience:

•	 What technology have you used? What hardware/apps/software are you  
familiar with?

•	 What programs have you been involved with in your previous positions?

•	 Have you previously written any documentation, such as policies or procedures?

•	 What positions do you want to highlight from your resume? What experience did 
you gain that would be beneficial in this potential role? Jot down a few words or 
phrases that will help you recall details you want to include. 

HOW TO USE THESE SHEETS



INTERVIEW CHEAT SHEET

INTERVIEWER & COMPANY CEO & MISSION STATEMENT HIRING MANAGER

MATCH JOB DESCRIPTION ABOUT THE COMPANY YOUR TAG LINES

STAR METHOD

Situation:

Task:

Action:

Result:



Access Control Cameras Dispatch Ownership Social Media Monitoring

Intrusion Metal Detectors CPTED Safety Written

    Programs Keys to Sec. Systems

Questions Education
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Access Control

•	Lenel

•	Winpak

•	C-cure 9,000

•	Genentech

Cameras

•	Bosch

•	Open Eye

•	ExaqVision

•	Avigilon

•	Infared

Dispatch

•	Telex C-Soft

•	ISS

•	Spillman

•	Zetron

•	AvTec

Ownership

•	Operations

•	Training

•	GSOC

•	Emergency Mgmt

•	Safety

•	Budget

•	Asset Protection

•	Investigation

Social Media Monitoring

•	GeoFeedia

•	Bable Street

•	LifeRaft

Intrusion

•	IR Beams/
Lasers

•	SW Microwave

•	Argus

•	BVMS Analytics

•	Motion Detctors

Metal Detectors

•	CEIA (both)

•	Garrett (both)

•	Ronin

•	L3 Classic

CPTED

•	5Ds

•	Deter

•	Detect

•	Deny

•	Delay

•	Defend

Safety

•	Code of Safe 
Practices

•	EMTs

•	Occupational 
Health &

•	Safety

•	OSHA related 
incidents

Written

•	Policies & 
Procedures

•	Strategic 
Planning

•	Post instructions

•	Training Material

•	Audit Processes

•	Budget

Disney’s WWS 

•	Atl Braves

•	Wrld Base Clas

•	Orl City Soccer

•	College Events

•	Tampa Bucs

•	Harlm Globetr

•	Invictus games

•	Champion Stad

 Guard Force
•	Allied Universal

•	Elite Security

•	CSC

•	Atlas Security

•	Code 3

•	Landmark

K-9 Co.
•	AMK9

•	MSA

•	VaporWak

Programs

•	Safety Act 
(Catalyst, Ali)

•	Community Watch

•	Behavioral 
Analysis

•	Auditing Ops/LP

•	Risk/Threat 
Assessment

Keys to Sec. Systems

•	Reliable

•	Open Protocal

•	Ease of 
Operation

•	Run in Cloud

•	Easy to Source

•	Easy to Maintain

Questions

•	What are you looking for in the leader you’ll be hiring?

•	What makes you lose sleep at night?

•	How do you feel about the culture?

•	What do you envision a typical day for this position would look like?

•	What’s the timeline to fulfill this position?

•	Does leadership value security at your company?

•	Is there a strong budget directed towards security operations?

Education

•	AMU Masters
	▫ Emergency & Crisis Mngt.

•	University of Central Florida
	▫ Criminal Justice
	▫ Security Mngt. Certificate

•	Cert. Protection Profess (CPP)

•	Infrastructure Protection Cert
	▫ Texas A&M
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