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2025 · WILL I HAVE TO PAY TAX ON MY QUALIFIED ESPP?

Did you sell shares that 
you purchased under an 

Employee Stock Purchase 
Plan (ESPP)?

Did you hold the shares for 
more than two years after 
the option grant date (start 
of the offering period) and 

for more than one year 
after the option exercise 
date (end of the offering 

period)?

Was the bargain (i.e., 
discount given by your 

employer) greater than your 
profit upon the sale of the 

shares?

Did you hold the shares for 
more than one year after 

the exercise date?

Your cost basis in the shares 
will be adjusted to include 

the amount taxed as 
ordinary income.

You will pay ordinary income 
tax on the amount that the 

shares’ FMV on the 
disposition date exceeds the 

amount you paid for the 
shares under the option.

You will pay ordinary income 
tax on the amount that the 
shares’ FMV on the option 

grant date exceeds the 
option price.

You will pay ordinary income 
tax on the amount that the 
shares’ FMV on the option 
exercise date exceeds the 
amount you paid for the 
shares under the option.

NoYes

No tax is due until you 
sell the shares.

The sale is a qualifying 
disposition.

The difference between 
your disposition price and 
your cost basis will receive 

long-term capital gain 
treatment.

The difference between 
your purchase price and 

disposition price will receive 
long-term capital loss 

treatment.

The difference between 
your disposition price and 
your cost basis will receive 
short-term capital gain/loss 

treatment.
The difference between 

your disposition price and 
your cost basis will receive 
long-term capital gain/loss 

treatment.

Did your disposition price 
exceed your cost basis?

The sale is a disqualifying 
disposition.

YesNo

NoYes

NoYes

NoYes

START HERE
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The information provided herein was obtained from sources believed to be reliable and is believed to be accurate as of the time
presented, but is without any express or implied warranties of any kind. Neither Andy Panko EMC LLC nor Andy Panko warrant
that the information is free from error.

The information provided herein is not advice specific to you or your circumstances but is instead general tips and education.
None of the information provided herein is intended as investment, tax or legal advice. Your use of the information is at your sole
risk. Before considering acting on any information provided herein, you should consult with your investment, tax or legal advisor.

Under no circumstances shall Andy Panko EMC LLC or Andy Panko be liable for any direct, indirect, special or consequential
damages that result from your use of, or your inability to use, the information provided herein.

This information is not intended as a recommendation, offer or solicitation to buy, hold or sell any financial instrument or
investment advisory services. 
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