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Key responsibilities for our valued clients include:

• Assessing Needs: Analyze a company's employee demographics and current benefits to 
identify areas for improvement and potential cost savings.

• Benefits Design: Help companies create comprehensive employee benefit packages that 
meet their budget and employee needs.

• Market Research: Compare plans and pricing from various insurance carriers to find the 
most suitable options.

• Claims analysis: Monitor claims data to identify trends and potential cost-saving 
opportunities.

• Negotiation: Negotiate contracts with insurance providers to secure favorable terms and 
pricing.

• Employee Education: Provide employees with information about their benefits, including 
how to access and utilize them effectively.  

• Open Enrollment Support: Assist with the annual open enrollment process, including 
communication to employees about plan changes and selection options.

• Compliance Management: Ensure that the company's benefit plans adhere to relevant 
laws like the Affordable Care Act (ACA) and Employee Retirement Income Security Act 
(ERISA).



Client Services
Email clientservices@xperiencebenefits.com for any 

servicing needs for both the company and employees.

mailto:clientservices@xperiencebenefits.com


Innovative Modern Strategies

High Tech High Touch



TECH
High-Touch High-Tech

TEAM



Employee Benefits Portal Digital Benefits Guides Benefits Counseling

Your Employee Benefits Department



All Available at No Cost!





Employee 
Navigator

A screenshot of a computer

Description automatically generated

Click here to learn more about Employee Navigator

https://vimeo.com/290324615
https://vimeo.com/290324615










Next Steps

The following steps will be needed to provide an initial strategy 
recommendation for a Strategy Meeting:

❑ Provide and Employee Census
• Carriers require this to get quotes for pricing

• Template is provided upon request

❑ Provide Carrier Documents
❑ Most recent invoices

❑ SBCs and Plan Summaries

❑ Provide Renewal Proposal (if applicable)
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