Preventing Infiltration and Corruption in
U.S. Border Agencies

To address the risk of drug cartels and criminal organizations attempting to corrupt or infiltrate
the U.S. Border Patrol and Customs and Border Protection (CBP), the Department of
Homeland Security (DHS) has implemented a range of measures focused on rigorous vetting,
advanced technology, and internal oversight.

Key Measures to Prevent and Detect Infiltration

1. Polygraph and Background Investigations
» CBP requires comprehensive background checks for all applicants, including:

* Criminal history
» Financial history

* Interviews with neighbors, associates, or other personal references (in selected
cases)

* Polygraph examinations are mandatory to detect attempts by criminal organizations to
place personnel within U.S. border agencies.

2. Internal Investigations

* The Office of Professional Responsibility (OPR) investigates allegations of
corruption and misconduct among personnel.

» Cases may include:
* Employees suspected of collaborating with criminal organizations

* Agents under undue influence from external criminal networks

3. Targeting Financial Crimes

* Homeland Security Investigations (HSI) deploys Border Enforcement Security
Task Force (BEST) teams to:

+ Identify and dismantle criminal networks attempting to compromise border
officials

* Investigate financial crimes that could indicate bribery or coercion



4. Technology Upgrades
* DHS is increasingly adopting:
+ Artificial intelligence for threat detection
* Enhanced surveillance systems
* These technologies serve dual purposes:
* Monitoring external threats at the border

» Detecting suspicious activity within agency personnel

5. Hiring Challenges

» Despite rigorous measures:
« Staff shortages limit the number of applicants who can receive full vetting
» Studies indicate a notable percentage of applicants fail polygraph examinations

* These gaps underscore the importance of continuous evaluation and resource
allocation.

Contextual Factors

Cartel Influence

* Reports indicate transnational criminal organizations actively attempt to place
personnel within U.S. border agencies to gain operational advantage.

Internal Discipline

* Employee misconduct on social media and other platforms has prompted internal
reviews to ensure adherence to professional standards and reduce vulnerability to
external influence.

Increased Operational Strain

» High volumes of migrants and drug trafficking place significant pressure on agents,
which some experts argue can increase susceptibility to corruption or coercion.

Conclusion

The DHS and CBP maintain a multi-layered approach to safeguarding U.S. borders,
combining human vetting, internal oversight, technological innovation, and specialized
investigative units. While challenges remain—particularly staffing shortages and operational



strain—these measures work collectively to reduce the risk of infiltration by criminal
organizations, protect the integrity of U.S. border agencies, and ensure that personnel uphold
the highest standards of professionalism and accountability.

Americans can help <3 by supporting their country & those in service.



	Preventing Infiltration and Corruption in U.S. Border Agencies
	Key Measures to Prevent and Detect Infiltration
	1. Polygraph and Background Investigations
	2. Internal Investigations
	3. Targeting Financial Crimes
	4. Technology Upgrades
	5. Hiring Challenges

	Contextual Factors
	Cartel Influence
	Internal Discipline
	Increased Operational Strain

	Conclusion


