If there is no bow, there should be a swift exit plan.

If harassment ensues, label it.

Make your boundary known immediately:

‘I am exiting this conversation. | now view this communication as verbal harassment.”
Or:

“I find this conversation abusive, controlling, coercive, and unwanted. | am ending the
communication.”

Boundaries should be made clear and direct.

If an individual continues engaging in bullying, harassment, intimidation, verbal assault,
threats, or other forms of unwanted communication after a boundary has been established,
make it known that the behavior must cease immediately.

One of two things needs to happen:
They need to leave.
Or they need to stop.

If the behavior continues, document it. If necessary, pursue appropriate legal remedies and
contact authorities when threats, intimidation, or safety concerns arise.

3. The Current Climate
The current climate is hostile, violent, intrusive, threatening, cruel, inhumane, and dangerous.

Unfortunately, as violence and hostility have escalated throughout society, many people have
become trapped in cycles where they feel entitled to abuse others without accountability. They
believe they are entitled to another person’s attention, energy, peace, dignity, or compliance.



o normalize these behaviors.

The answer is to recognize them.

The answer is to name them.

The answer is to establish boundaries and walk away from them.
5. Protect the Spirit

Protect your peace.

Protect your spiritual health.

Protect your dignity.

Protect your right to exist free from harassment, intimidation, and abuse.
Make it known:

This volatile communication trend is not acceptable.

It is not healthy.

It is not respectful.

It is not sustainable.

And it will not be tolerated.

Bow in with respect.

Bow out with respect.






