
Union of Saints, Stealing Ideas & Slavery, Control 
and Ownership of Labor

In the advent of social media sharing (oversharing)  
let’s set a pillar of boundaries for the ladies of the 

Santa movement.

Statement on the Originality and Philosophy of the Union of Saints

The Union of Saints is a fully original spiritual initiative, despite the existence of 
churches and religious orders in the broader world. While the concept of a church or 
monastery is not new, the Union of Saints is a unique prophecy, structure, and 
creation, emerging directly from the life journey, philosophies, and spiritual 
experiences of its founder.

• Originality and Authorship: The Union of Saints is an expression of one 

individual’s personal path — a life dedicated to spiritual growth, connection to 
God, and a unique engagement with the divine. Its founding conversations, 
visions, and spiritual practices are original, resulting in a church and charity that 
do not exist anywhere else in the world with the same philosophies, values, and 
approach.

• Organic Materialization: The Union of Saints is a living, evolving entity — a 

“traveling monastery” that grows organically from the founder’s experiences 
and the collective energy of its members. While others may adopt similar models 
or share a spiritual mission, the Union remains a sole entity, uniquely anchored 
in its own foundation and identity.

• The Role of a Church: Unlike a business, a church exists to inspire, nurture, and 

co-create with its community. The Union of Saints plants seeds of faith and 
wisdom, allowing individuals to grow their own unique spiritual identities. This 
flow of life — where inspiration circulates and multiplies — is sacred and must 
honor the original source.

• Principle of Freedom and Respect: At the core of the Union of Saints is the 

philosophy of freedom. The appropriation of ideas from our church without 
credit is considered a form of slavery, contradicting the principles upon which 
we were founded. All contributions, particularly those of women who have 
historically endured theft of energy, ideas, and labor, must be respected and 
acknowledged.



• Reciprocity and Karma: Spiritual energy is only fully realized when it is 

reciprocated and honored. The Union of Saints teaches that giving credit where 
it is due is not only ethical but karmically essential. By honoring the source, we 
sustain the flow of inspiration, empowerment, and spiritual abundance for all.

In Summary:
The Union of Saints is a singular spiritual entity — original in vision, philosophy, and 
manifestation. While others may share certain practices or models, the uniqueness of 
our church and charity must be respected. Honoring the origin, crediting inspiration, 
and reciprocating spiritual energy are essential for maintaining integrity, freedom, and 
the sacred flow of life.

Was it her idea? Was she credited? 
The connection between stealing ideas and slavery comes up in history, law, and ethics. 
Here are some ways they coincide:

1. Control and Ownership of Labor

• Slavery was fundamentally about owning another person’s labor, body, and 
productivity.

• Stealing ideas is similar in that it takes the intellectual labor or creativity of someone 
else and claims it as one’s own, without consent or recognition.

• Both strip the originator of their rightful agency and profit.

2. Exploitation

• Enslaved people were often forced to create, innovate, or produce without credit or 
compensation. For example, enslaved African Americans developed agricultural 
techniques, recipes, musical traditions, and inventions that were claimed by 
slaveholders.

• In the modern sense, when someone steals an idea, they exploit the creator’s mental 
work in a comparable way.

3. Erasure of Identity

• Slavery erased people’s names, family ties, and ownership of what they built.

• Stealing ideas erases the identity of the creator by disconnecting them from their 
creation. It’s a denial of legacy.



4. Power Dynamics

• Both depend on unequal power relations:

• Slavery thrived because enslavers had the legal and social power to dominate 
others.

• Intellectual theft usually occurs when someone with more authority, resources, 
or visibility takes credit from someone with less power.

5. Historical Continuity

• Much of the wealth and innovation in the U.S. (and globally) grew from ideas, 
inventions, and culture produced under slavery, but credited to slaveholders or others 
in power.

• This legacy continues in how marginalized groups’ contributions are often 
unacknowledged or appropriated.

 In short, 👉 stealing ideas echoes slavery dynamics: both involve taking the fruits of 
another’s labor without recognition, consent, or compensation, and both perpetuate systems 
of exploitation.

 1. 🔹 The “He-Peats” Effect

• Research shows women’s ideas in workplaces and meetings are often ignored until 
repeated by men, who then get the credit.

• Women describe the experience of being “talked over,” only for their contributions to be 
reframed as male colleagues’ insights.

 2. 🔹 Gaslighting & Accusations of “Copying”

• Women are sometimes told they are “stealing” or “pirating” ideas when they voice 
innovation — even when they originated the concept.

• This functions as intellectual gaslighting, making women doubt their own originality 
while men freely borrow and repackage those same ideas.

 3. 🔹 Bias in Authorship and Recognition

• In academic publishing, studies reveal that women are under-credited as authors, 
advisors, and principal investigators.

• In business, patents filed by women are less likely to be granted or commercially 
backed than those by men.



 4. 🔹 Cultural Appropriation of Feminine Work

• Women’s innovations in design, caregiving, health, and even social media culture often 
get dismissed as “soft” or “frivolous.”

• Men later adopt the same ideas, rebrand them as “disruptive” or “visionary,” and 
receive praise or profit.

 5. 🔹 Historical Parallels

• Women like Rosalind Franklin (whose X-ray work made the discovery of DNA possible) 
or Ada Lovelace (credited posthumously for foundational computer science) were long 
overlooked while men were celebrated.

• This legacy continues: women’s intellectual labor has often been treated as 
secondary, invisible, or easily borrowed.

 Why This Happens🧩

• Power Imbalances: Men often hold positions of authority, so their voices carry more 
weight in decision-making spaces.

• Cultural Narratives: Women are still socialized to be “supportive,” while men are 
encouraged to be “visionary.”

• Systemic Bias: Organizations unconsciously devalue women’s contributions, 
especially in male-dominated fields.

Briefing Document: The Systemic Devaluation of 
Women’s Ideas

Overview

Despite significant advances in gender equality, women’s intellectual contributions continue to 
be undervalued, misattributed, and at times dismissed as derivative or “pirated.” This 
persistent inequity allows men to claim ownership of women’s ideas, often without 
acknowledgment or accountability.

Key Issues

1. Idea Appropriation (The “He-Peat” Effect)



• Women’s insights are frequently ignored in professional or academic settings 
until repeated by men.

• Male colleagues are then credited as the originators, while women are sidelined.

2. Intellectual Gaslighting

• Women are sometimes accused of “copying” or “pirating” ideas, even when they 
are the true originators.

• This reversal undermines confidence and obscures authorship.

3. Structural Under-Crediting

• Academic research shows women are less likely to be listed as primary authors, 
inventors on patents, or lead investigators.

• Women’s contributions are often framed as “supporting work” rather than 
original innovation.

4. Cultural Minimization

• Women’s innovations in areas such as design, wellness, caregiving, and digital 
media are dismissed as trivial.

• When men later adopt these same ideas, they are rebranded as “visionary” or 
“industry-changing.”

5. Historical Continuity

• From Rosalind Franklin’s work on DNA structure to Ada Lovelace’s contributions 
to computing, history reflects a long pattern of women’s erasure from 
recognition.

• Today, similar dynamics persist in corporate, academic, and creative industries.

Underlying Causes

• Power Imbalances: Male-dominated leadership structures privilege men’s voices and 
reputations.

• Cultural Narratives: Women are socialized to be collaborative, while men are 
rewarded for being “innovators.”

• Systemic Bias: Institutional frameworks fail to safeguard women’s intellectual credit, 
making misattribution common.



Consequences

• Professional Inequality: Women lose opportunities for advancement, funding, and 
recognition.

• Economic Impact: Women’s labor and innovation generate wealth that is often 
claimed or monetized by men.

• Cultural Loss: Society overlooks valuable contributions, distorting the historical and 
present record of human achievement.

Recommendations

1. Policy Reform

• Strengthen intellectual property protections that account for gender disparities.

• Mandate transparent crediting systems in academia, research, and corporate 
environments.

2. Cultural Shift

• Promote awareness campaigns highlighting women’s historical and modern 
contributions.

• Encourage “allyship” practices where men deliberately redirect credit to the 
rightful originator.

3. Institutional Accountability

• Track and report gender disparities in authorship, patents, and leadership 
recognition.

• Implement zero-tolerance policies for idea theft and misattribution.

Conclusion

The theft and devaluation of women’s ideas is not only a matter of fairness but of justice, 
economics, and cultural integrity. Addressing this systemic issue ensures that innovation, 
creativity, and progress are genuinely inclusive — and that women’s intellectual labor receives 
the recognition it has always deserved.

Call to Action: Recognize Women’s Ideas, End Intellectual Theft

For centuries, women’s ideas have been dismissed, stolen, or repackaged under men’s 
names. From science to art to technology, history is filled with women whose brilliance was 
erased — and the same cycle continues today.



Women are ignored in meetings until men repeat their insights. They are told they are 
“pirating” ideas even as their own innovations are co-opted. Their work is minimized, while 
men profit and rise. This is not just bias — it is systemic exploitation of intellectual labor.

It must end.

We call for:

• Recognition: Credit women for their ideas in real time.

• Accountability: Challenge workplaces, institutions, and industries that erase women’s 
contributions.

• Cultural Change: Reject narratives that trivialize women’s creativity while celebrating 
men’s repackaging of it.

When women’s ideas are devalued, society loses truth, innovation, and progress. When 
women are credited, the record of human achievement becomes more complete, just, and 
powerful.

 👉 Stand up, speak out, and ensure women’s voices are not only heard — but 
honored. Thank you, Saints!


	In the advent of social media sharing (oversharing) let’s set a pillar of boundaries for the ladies of the Santa movement.
	Statement on the Originality and Philosophy of the Union of Saints
	1. Control and Ownership of Labor
	2. Exploitation
	3. Erasure of Identity
	4. Power Dynamics
	5. Historical Continuity
	🔹 1. The “He-Peats” Effect
	🔹 2. Gaslighting & Accusations of “Copying”
	🔹 3. Bias in Authorship and Recognition
	🔹 4. Cultural Appropriation of Feminine Work
	🔹 5. Historical Parallels
	🧩 Why This Happens

	Briefing Document: The Systemic Devaluation of Women’s Ideas
	Overview
	Key Issues
	Underlying Causes
	Consequences
	Recommendations
	Conclusion

	Call to Action: Recognize Women’s Ideas, End Intellectual Theft

