Union of Saints, Coercive Communication

1. What is coercive communication?

Coercive communication occurs when someone pressures, manipulates, or forces another
person into sharing information or taking an action against their will. This can be subtle (guilt-
tripping, emotional manipulation) or overt (threats, intimidation). Key features include:

* Pressure or threat: The other person feels compelled to respond in a way they
wouldn’t freely choose.

* Manipulation of trust or emotion: Using fear, guilt, or loyalty to extract information.

* Power imbalance: Often involves exploiting authority, social standing, or knowledge to
force compliance.

2. What is nonconsensual communication?

Nonconsensual communication occurs when someone communicates with another in a way
that violates boundaries or bypasses consent. Examples:

* Asking deeply personal questions without permission.
* Using deception to get someone to reveal private information.
» Sharing someone’s personal information or opinions without their agreement.

Nonconsensual communication is wrong because it disrespects autonomy—people have a
right to control what they reveal about themselves. It's essentially a violation of trust and
privacy.

3. Why coercion and nonconsent are harmful

1. Psychological harm: It can cause stress, fear, shame, or anxiety. People may feel
violated, humiliated, or unsafe.

2. Erosion of trust: If someone feels coerced, it breaks relational trust. Even subtle
coercion undermines healthy communication.

3. Moral and ethical harm: Using coercion for personal gain, power, or control treats
people as means to an end, rather than as autonomous individuals with dignity.

4. Potential legal consequences: In some cases, coercive or manipulative behavior can
be illegal, especially if used to extort, harass, or exploit someone.




4. Why it’s wrong to use information gained coercively

* Weaponizing personal information: Using what someone shares under coercion to
harm, manipulate, or control them is an abuse of trust.

* Exploitation for power: The goal isn’t mutual understanding—it's domination. This is
a form of interpersonal abuse.

* Social impact: Coercive tactics create environments where people feel unsafe,
silenced, or oppressed, which can ripple through communities or workplaces.

5. Principles of ethical communication
+ Consent first: Ask before probing sensitive areas.

* Transparency: Explain why you want information and how it will be used.
* Respect boundaries: Accept “no” without retaliation.

* Accountability: Don’t use what you know to harm or manipulate others.

Essentially, coercive communication is wrong because it undermines consent, autonomy,
and trust. It is fundamentally about control, not connection, and using it for harm or personal
gain is abusive.

Coercive or nonconsensual communication can have serious legal implications, especially
when it crosses into harassment, fraud, or intentional harm. Let’s break this down carefully.

1. Harassment and Intimidation
» Definition: Repeated, unwanted communication that causes fear, distress, or harm.

* Legal relevance: Many jurisdictions classify this as harassment, cyberstalking, or
intimidation.

* Examples:
» Persistently contacting someone after they asked you to stop.
* Threatening someone to get them to reveal personal information.

» Consequences: Civil lawsuits for emotional distress, restraining orders, or even
criminal charges.




2. Coercion, Extortion, and Blackmail

Definition: Using threats, intimidation, or manipulation to make someone act or share
information for your gain.

Legal relevance:

« Extortion: Threatening harm to obtain property, money, or services.

* Blackmail: Threatening to reveal private information to force a demand.
Examples:

* “Give me your password, or I'll share your private photos.”

* Threatening to report someone falsely unless they comply with demands.

Consequences: Criminal charges, fines, and potential imprisonment.

3. Invasion of Privacy

Definition: Obtaining or sharing personal information without consent.
Legal relevance: Depending on the context, this can be:

 Civil violation of privacy rights.

* Breach of data protection laws (GDPR in Europe, various state laws in the U.S.).
Examples:

» Secretly recording conversations or reading private messages.

» Using personal information to manipulate, harass, or damage someone.

Consequences: Civil damages, court injunctions, and sometimes criminal penalties.

4. Intentional Infliction of Emotional Distress (lIED)

Definition: Deliberate or reckless conduct that is extreme and outrageous, causing
severe emotional distress.

Legal relevance: Tort law allows victims to sue for damages.
Examples:

* Repeatedly coercing someone to reveal intimate information, knowing it will be
used against them.

« Threatening or humiliating someone in a targeted, manipulative way.

Consequences: Civil liability and financial compensation for emotional harm.



5. Employment and Organizational Context

» Coercive communication in workplaces can trigger:
+ Discrimination claims if tied to protected characteristics (e.g., gender, religion).
* Hostile work environment claims under employment law.

* Breach of fiduciary or ethical duties if an authority figure abuses power.

Key Principle

The law generally treats coercive, nonconsensual communication as abuse of power or
invasion of rights, especially if it:

1. Intentionally causes harm.
2. Violates consent or privacy.
3. Involves threats or manipulation for personal gain.

Even without criminal prosecution, victims may pursue civil remedies for emotional, financial,
or reputational harm.
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DO: Ethical Communication
1. Ask before probing

« Example: “Is it okay if | ask you about this?”
* Respect a refusal without pushing further.

2. Be transparent

Examples

consent; secretly
recording
conversations

Coercing
someone
repeatedly to
disclose personal
information,
knowing it will
cause distress
Boss threatening
an employee to
reveal personal
beliefs or accept
unethical work
conditions

Using deception
or manipulation to
control someone’s
decisions or
resources

* Clearly explain why you need information and how it will be used.

3. Respect privacy boundaries

* Don’t share or store personal information without explicit consent.

4. Document consent

» Written or verbal acknowledgment of voluntary sharing can protect both parties.

5. Maintain professionalism in authority roles

* Managers, teachers, or leaders should avoid exploiting power imbalances.

6. Communicate calmly and respectfully

* Avoid threats, guilt, or manipulation to extract information.



X DON'T: Coercive or Nonconsensual Behavior

1. Never pressure or threaten

* Avoid intimidation, ultimatums, or emotional manipulation.
2. Don’t exploit vulnerability

* Avoid taking advantage of fear, dependency, or trust for personal gain.
3. Avoid deception for personal benefit

* Misleading someone to gain information can constitute fraud or abuse.
4. Do not share sensitive information without consent

* Violates privacy and can lead to civil or criminal liability.
5. Never weaponize information

» Using personal details to harm, control, or manipulate is unethical and often
illegal.

Tips for Safety & Legal Protection

* Keep records: Document interactions where consent is given or denied.
* Know the laws: Understand local harassment, privacy, and workplace laws.

* Intervene if necessary: Report coercion or abuse in professional or institutional
settings.
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