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Aims
QUEST is committed to fostering an inclusive, respectful, and safe environment where every child, young person, staff member, and stakeholder is valued equally.
As an alternative provision, we recognise that many of our learners may face additional barriers, including exclusion, SEND, trauma, disadvantage, mental health needs, discrimination, or social marginalisation. We are committed to removing barriers to participation, promoting equality of opportunity, and ensuring that diversity is respected and celebrated.
We will not tolerate discrimination, harassment, bullying, victimisation, or prejudice in any form.
Equal opportunities should permeate all aspects of this provision, and are the responsibility of every member within the provision.
All members of the provision should be aware that every individual has a right to be considered of equal value and be given equal opportunities regardless of:
· Age 
· Disability
· Gender reassignment
· Marriage and civil partnership (staff)
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation 
As they are protected characteristics under the Equality Act 2010.
In the context of an Alternative Provision, we feel the most appropriate definition of equality is that:
Equal opportunity is the right of everyone to equal chances, and each individual is respected for who they are.

Scope
This policy applies to:
· Admissions and referrals
During our admissions process each referral is considered fairly and in a non-discriminatory manner. The needs of a child or young person are considered using their EHCP or other information provided to us and an assessment is made as to whether these needs can be met in line with our Reasonable Adjustments Policy. 
· Curriculum access
Our curriculum 
· reflects diverse identities and experiences
· challenges stereotypes, racism, sexism, homophobia, transphobia, ableism, and prejudice
· promotes British values, mutual respect, and tolerance
· includes age-appropriate relationships, health, and citizenship education
· supports social, emotional, and personal development
· prepare pupils for modern Britain and future employment
 
There are consistently high expectation of all young people regardless of age, gender, ethnicity, ability or social background.  All young people are encouraged to improve on their own achievements and not to measure themselves against others.  Parents are also encouraged to view their own children’s achievements in this light. We aim to meet all pupils’ learning needs including the more able by carefully assessed and administered programmes of work. 
The provision provides an environment in which all young people have equal access to all facilities and resources.
· Behaviour management
There should be an ‘openness’ of atmosphere which welcomes everyone to the provision and all are seen to be treated fairly and with respect. We recognise that it is important at Q.U.E.S.T Work Skills that all members of the provision community use appropriate language which:
· does not transmit or confirm stereotypes
· does not offend
· creates and enhances positive images of particular groups identified at the beginning of this document
· creates the conditions for all people to develop their self esteem
· uses correct terminology in referring to particular groups or individuals eg Inuit rather than Eskimo, Native Americans rather than Red Indians.

· Attendance procedures
Due consideration should be paid to absences that may occur due to religious or cultural beliefs and because of medical needs arising from sex, pregnancy or disability.
· Safeguarding
QUEST takes safeguarding very seriously. We recognise additional vulnerabilities affecting:
· Children in care
· Pupils with SEND
· Minority ethnic pupils
· LGBTQ+ pupils
· Young carers
· Pupils experiencing poverty
· Pupils at risk of exploitation
Safeguarding responses will always consider equality, diversity, and disproportionality.
· Recruitment and employment
All candidates should be considered on their own merit and according to our Safer Recruitment Procedure. Flexibility and adjustments should be considered to ensure equality of opportunity and to make sure the best staff are employed to work at QUEST. This includes flexibility around caring responsibilities, which reduces sex discrimination. 
· Staff conduct
Staff enthusiasm is a vital factor in achieving a high level of motivation and good results from all pupils. The adults in the provision try to provide good, positive role models in their approach to all issues relating to equality of opportunity.

Responsibilities
We will monitor:
· Attendance
· Behaviour incidents
· Suspensions/exclusions
· Academic outcomes
· Safeguarding referrals
· Staff recruitment/promotion
· Complaints
· Bullying incidents
Data will be reviewed by protected characteristic where lawful and appropriate.
Legislation

We are bound by the legal requirements of the following legislation:

· The Sex Discrimination Act 1995
· Human Rights Act 1998
· Civil Partnership Act 2004
· Gender Recognition Act 2004
· The Race Relations Amendment Act 2000
· The Disability Discrimination Act 1995
· The Disability Discrimination Act (Amendment) Regulations 2003
· The Disability Discrimination Act 2005
· The Disability Discrimination (Public Authorities) (Statutory Duties) Regulations 2005
· The Special Educational Needs and Disability Act (SENDA) 2001
· The Disability (Pensions) Regulations 2003
· The Disability Rights Commission Act 1999

· The Education (Modification of Enactments Relating to Employment) Order 2003: SI 2003/1964
· The Education Act 1996: Part IV
· The Employment Equality (Age) Regulations 2006:
· The Employment Equality (Sex Discrimination) Regulations 2005
· The Employment Equality (Religion or Belief) Regulations 2003: SI 2003/1660
· The Employment Equality (Sexual Orientation) Regulations 2003: SI 2003/1661
· The Equality Act 2006
· The Equality Act 2010
· The Worker Protection Act 2023
· Employment Rights Act 2025
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