That sounds like an important agenda. I'm all ears for the update on

Gentrainer g
Partnership , A
Proposal

For your first solution, | have a question: If a user completes a survey
on mobile, how does this tool shorten completion time, and how
would we measure that by week 2 and week 47
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That sounds more strateqgic, but again—it makes me wonder why
we're being held back if these solutions are so valuable.
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When you think about this internship from start to finish, what has it
meant to you?
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Equitable Internship Solutions Ahead

“Gentrainer is a self-guided road to professional readiness that will
improve your critical thinking, communication, and career readiness.
You learn critically important communication skills in a safe
environment, championed by a founder who takes your personal
success seriously.”

Dennis Lay

Computer Information Systems / Cybersecurity
CUNY Baruch College

needs to hear from us right now?
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Where academic
rigor meets
professional
realism

“My Gentrainer experience was fantastic. The
biggest impact Gentrainer had in my life is it really
helped me receive my internship offer. It helped by
giving me real-world professional skills and
allowed me to grow my skills with Al”

Mike Wheelock - l%
Accounting & Finance r
University of Nebraska—Lincoln

My name is Aaron Meyers, and | am the founder of
Gentrainer. We appreciate your interest in our

experiential, Al-powered internship simulation
platform. From the first slide, Dennis’s experience
reflects what we consistently heard from our users
across the country: Gentrainer helped translate
academic learning into professional expectations. Our
student-interns experienced scaled transferability
that is not isolated by area, degree, or situation. This
platform was not built in isolation. It was shaped by
the same professionals who support students every
day and work by, with, and through North America’s
career service centers. Gentrainer is where
academic rigor meets professional realism.
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All my best,
Aaron Meyers

CEO & Founder, Gentrainer
aaron@gentrainer.com

Link to a Gentrainer Video Introduction



https://gentrainer.com/
mailto:aaron@gentrainer.com
https://drive.google.com/file/d/1iEyUlV8pdrdqn4IJn8LtcX39ktZSftGL/view?usp=drive_link

Gentrainer: By
the Numbers

During our 2025 Beta Testing:
1. 22 colleges and universities participated
2. 209 total student interns
3. Most Popular Majors: Finance, CIS,
Business Analytics, Cybersecurity,
Economics

What Students Reported
e 81.8% rated their overall experience as Excellent

e 91.1% said the simulated internship was more
valuable than traditional coursework
e 700% said Gentrainer helped them understand
how their skills apply in real-world workplace
scenarios (63.6% said ‘Significantly’)
e 82% would definitely recommend Gentrainer to
other students
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A TRANSFORMATIVE 150-HOUR EXPERIENCE

Gentrainer offers equitable access to internships.

“I would just like to say how thankful | am for this opportunity and
learning what it takes to make strong, meaningful conversations. My
experience using Gentrainer was honestly really great as it offered a
stress-free environment, provided me with critical feedback on how to
better communicate with others, and helped tracked my progress to see
the growth | had made through the different phases.”

Economics Student/Intern
CUNY Baruch College



B - It B W.th & INTERACTIVE AND ENGAGING LEARNING PROCESS
u I y, l 9 Students experience seamless mentorship and feedback loops.
Through Career

ﬁ} Feedback

®
* You provided a clear and confident introduction, Student Overview
S e rv I C e C e n te rS outlining your educational background and relevant
experience, which set a professional tone for the
conversation. Tasks Completed C>j Phases Completed
+ Your engagement was strong, as you linked your goals
to the internship opportunities and asked thoughtful

follow-up guestions, demonstrating self-awareness and 39 7

motivation.

You showed a solid understanding of privacy and data

o 2023_2026 ResearChed, Valldated, TeS'ted, and Lau nChed . standards, accurately paraphrasing the policies and

giving timely consent, which reflects your

* 191 Higher Education Career Leaders Contributed Insights professionalism.

« You effectively restated the expectations and cadence

* Designed to support Industry 4.0 readiness at scale g e Knehins e S el e vt ot i 8.93

aligns with your academic schedule.

* Serves as a Force Multiplier Resource for Career Services SEYOrSpC ) Ik S e on e

was commendable, as you articulated a strategy for
collaboration that respects diverse communication
styles.

Status Grade

* You demonstrated initiative by summarizing clear next
steps and showing readiness to engage with your

“This kind of training is perfect for what the world is

changing into. It puts students in the right mindset of how to - & as
talk professionally in a workplace, not at school.” sommeniesten Teamvior Technology Proficiency
91% 90% 91%
Jaime Paramo el
Data Science & Cybersecurity
o2 -

Temple University

Self-Career Management Generational Synergy




Unique Internship Programs

Currently Offering:
Software Engineer Internship

Career Catalyst & Al Essentials Internship

Interactive Patient Training for Medical Students

“It was a great opportunity to experience real-
life office scenarios as a freshman, where in-
person internships are scarce. The voice-to-
text feature really helps with improving your
professional communication and quick
thinking. The self-paced workload is helpful as
it makes it easier to manage both the
internship and classes. Overall, it was a fun,
innovative, hands-on, and educational
experience where | got to see and work with
hierarchy structures in a simulation of real-life
office settings.”
.. Syed Muhammad Hashmi
i o Finance
8 i CUNY Baruch College

Ready to Start Your Journey?

@R Career Catalyst: Leadership & Al Essentials

CATALYST

oty Catalyst Engagement Partners

@ About the Role

You have been hired as a Change Management Resource Associate to assist a struggling small/medium sized
organization to observe, learn, and build a strategy to help Catalyst Engagement Parthers (CEP) adapt to a
functional Al-enabled workplace. In this role, you will act as both a learner and a strategist by studying how CEP
operates across departments, identifying challenges in leadership and workflow, and recommending Al-driven
solutions that improve efficiency and engagement. Your perspective as an intern will provide a fresh, unbiased
lens, allowing you to analyze organizational dynamics, apply leadership principles, and propose actionable
strategies. By the end of your internship, you will have contributed to CEP’s transition toward a modern workplace
while gaining firsthand experience in leadership development and digital transformation.



Rigor,
Accountability,
& Mentorship

ENHANCING CAREER READINESS AND OPPORTUNITIES

Gentrainer provides focused mentorship and crucial networking access.

1. “Real-world complexity and
accountability.”

2. “Sound judgment and clear
communication.”

3. Al and Human Feedback that
built clarity and confidence.”

“This was not a typical internship. The work was intentionally designed to reflect
real-world complexity, decision-making, and accountability. The Al-driven
simulations required sound judgment, clear communication, and thoughtful analysis.
What stood out most was the quality of feedback; specific, constructive, and grounded
in real outcomes, which helped me grow not just technically, but in how | reason
through problems and communicate insights with clarity and confidence.”

Richa Tigiripally
Graduate Student, Business Analytics
Zicklin School of Business, CUNY



Our passion is
aligning people
with purpose

Our services extend beyond the 150-hour

platform experience. We align our interns with
a network that offers mentorship and services
for 2 years after they complete the internship.

“Overall, my experience at Gentrainer was highly valuable in
preparing me for future academic and professional
challenges. The combination of structured learning, hands-
on development, and independent problem-solving allowed
me to build a strong technical foundation and gain
confidence in applying my skills outside the classroom. The
iterative nature of the assignments reinforced my learning
and encouraged continuous improvement.”

¥ Gregory Pimentel
. Computer Engineering (BTECH)
- e 4 CUNY New York City College of Technology




Partnership Al INTERNSHIP PROGRAMS
Model

COST-EFFECTIVE SOLUTION FOR STUDENTS

“l liked how intentional the program was. It doesn't
just give you technical knowledge, it builds the
professional soft skills you need to stand out.”

Computer Séllm\c(eBStudiné/ Irllltern Software Engineer Al Leadership &
arucn coliege Internship </ Change Management

Hands-On Coding em=m—a Al & Organizational Strategy
& Development

“I spent my time learning how to use Al tools, but
more importantly, | learned how to teach others to use
them without making them feel replaced. | had to

'*‘ Up to 2 Years of Mentorship & Networking

create training plans, speak with different types of s T o
managers, and show exactly how technology can ~ ~.x_, B AL L LU b et e
save time while keeping work quality high.” s~ . == (Career-Ready Skills for the Al Workforc 3

= , Py

Software Engineer Student/Intern - @ Guidance from Industry Professionals — )

CUNY Baruch College . - S _— R - f




An Offer to Partner 4 GentrAlner™

N _.9’/. ;
\\ The Future of Career Readiness

for Progress

“What stood out most to me was the
vision behind Gentrainer. The platform is
uniquely positioned to prepare people for
the workforce by combining hard and soft
skill development across industries. As an
international student navigating a new
culture and work environment, |
Immediately recognized the potential
Gentrainer has to support people like me, Thank yOU for your support!
as well as veterans, career changers, and
others seeking to enter or re-enter the job
market with confidence.”

Aaron Meyers
CEO & Founder, Gentrainer
aaron@gentrainer.com
(Learn more about Gentrainer here)

Petra Sunjo
Graduate Student,
Organizational Psychology



https://gentrainer.com/
mailto:aaron@gentrainer.com
https://drive.google.com/file/d/1iEyUlV8pdrdqn4IJn8LtcX39ktZSftGL/view?usp=drive_link



