
Personality Type TWO: The Helper
The Caring, Interpersonal Type:

Demonstrative, Generous, People-Pleasing, and Possessive

Generally, Twos are caring, empathetic, warm, thoughtful, appreciative, generous, other-oriented,
tactile, affectionate, well intentioned, and demonstrative.

Twos get into conflicts by being people-pleasing, flattering, ingratiating, clingy, worried, possessive,
insincere, seductive, self-important, and self-deceptive.

At their best, Twos are encouraging, loving, self-nurturing, constant, joyous, humble, forgiving,
gracious, and compassionate.

Recognizing Twos
Type Two exemplifies the desire to feel loved, to connect with others in a heartfelt way, and to be a source of
benevolence and love in our world. Twos are easily the most people-oriented of the Enneagram types. They
focus on relationship and feel best about themselves when they are meaningfully engaged with others. They
want to share the good in their lives and genuinely enjoy supporting others with their attention and care.
Insofar as they can, Twos make good things happen for people. They will stay up late to take care of children
or older folks, drive across town to bring food, or see to it that others get medical treatment. When there is
practical work to be done for others, healthy Twos will be there, throwing themselves into the effort, heart
and soul.

Twos are genuinely interested in other people and in the details of their lives. They remember to send
birthday and holiday cards long after their friends have moved away. They also remember your spouse's
name and the names of your children and pets—plus who has which allergies and what their major was in
college. Twos are the first in the kitchen after a party to help out with the cleanup. At the office, Twos have a
bowl of candy or a tin of cookies at their desk—not for themselves, but for anyone who drops by to chat.
They are constantly thinking of others, and they try to do nice things so that others will think well of them.

Twos get into difficulty, however, when they begin to attend to others' needs without adequately dealing
with their own. They can get into denial about the extent of their own needs while insisting that their only
concern is taking care of others. At such times, Twos may develop "boundary problems." They disregard
their own boundaries, doing things for others that take them away from what they need to do for
themselves, and they disregard the boundaries of others, doing things for others that they do not
necessarily want done. When others feel crowded by the Twos' efforts to help, and try to set boundaries with
them, Twos can feel hurt and insecure about the relationship and feel rejected.



When Twos doubt that others want them, they redouble their efforts to win people over. They get caught up
with "people pleasing" and ingratiating themselves with others, looking for things to do and say that will
make people like them. "Relating" with people becomes a full-time job: they are constantly making new
friends while maintaining a network of old friends. Talking about "the relationship" with people becomes a
habit, as Twos continually seek reassurance that their friendships and love-lives are secure and on track.

They also begin to seek ways to make themselves more interesting and useful to others. Thus, they may
pursue such interests as massage, psychic readings, energetic healing, nutrition, and other ways of being of
service as a way of making people feel good about themselves—and about having the Two in their life. They
want to have a unique place in others' lives and to know privileged information about others that no one
else knows. They want others to regard them as their "best friend," and to seek them out for personal
advice, and to share special secrets and intimacies. They may begin to wear themselves out for others, giving
unwanted advice and assistance, and becoming "martyrs" to get attention and affection. When Twos go too
far with this kind of behavior, however, it ironically has the opposite effect on people—driving them away
rather than creating stronger relationships.

In brief, Twos want to feel loved, to have intimacy, to express their feelings for others, to be needed and
appreciated, to be close to valued friends and family, to "rescue" potential friends and partners, to get
others to respond to them, and to get and hold on to the love they want. Twos do not want to be out of
touch with loved ones, to be in impersonal settings, to be left out of social situations, or to be in situations
where there is nothing for them to give.

Their Hidden Side
Although on the surface Twos appear to feel at ease with others and to be a source of emotional sustenance
for the people in their lives, they also suffer from well-hidden feelings of rejection. Twos expect people to not
want them around, and they often feel that they need to be extraordinarily kind and supportive to get
people to accept and love them. They usually try to conceal the depths of their loneliness or hurt beneath an
image of concern for others, focusing on others' needs to help them feel better. Sometimes it does, but just
as often, Twos may feel that others are not appreciating them for their efforts, thus rekindling their feelings
of rejection. Then they may become touchy or even openly angry, revealing the extent of the disappointment
they are hiding.

Relationship Issues
Twos are the Enneagram type most focused on relationships: people are where Twos focus their energies.
They are generous with their time and attention and really want their loved ones to be happy and well-cared
for. Problems develop, however, when Twos go overboard with their efforts to be close to their loved ones,
often in the following areas:

Trying too hard to please the other—selling themselves out for affection and appreciation.
Hovering around and not giving the other adequate space (usually caused by fears of imminent
abandonment)
Expecting "mind reading" from the partner and being disappointed when they fail to anticipate the
Two's desires or needs.
Becoming possessive of the partner and jealous of his or her spending time with others.
Not acknowledging personal hurts, needs, and anger until they are becoming damaging to the
relationship.



Type Compatibility
To learn more about compatibility issues and relationships with other types, see the Enneagram Type
Combinations.

The Passion: Pride
Twos believe that they will be loved only if they are completely available to attend to the needs of others. To
the extent that they succumb to this belief, they fear that others will reject them if they have needs or
emotional hurts of their own. When Twos find themselves unable to acknowledge the extent of their
emotional needs and desires, they fall into the passion of pride. From this position, they feel duty-bound to
care for others while denying that they have any significant problems themselves. But of course, under the
surface, Twos really do have many problems and longings. Unfortunately, the more Twos deny their real
emotional condition, the more they tend to express themselves to others with covert aggression, ulterior
motives, and hidden neediness. This often leads to behaviors that unintentionally drive other people away.

At Their Best
Healthy Twos are sincere and warm-hearted, with immense good will and enormous generosity of spirit.
They have an extraordinary ability to feel the feelings and needs of others. Because they are so empathetic,
healthy Twos know others' sorrows, and this motivates them to go out of their way to help and support
people, especially in times of need. They put a charitable interpretation on the behavior of others,
emphasizing the good in people whenever they find it. But healthy Twos are able to maintain this generous
approach to life because they are acknowledging their own needs and, more importantly, addressing them.

Healthy Twos do not wait around for a loving response from people in order to feel lovable. They recognize
their true strengths and limitations and accept them—extending the support and love to themselves that
they would easily offer to someone else. Thus, they are also able to accept others for who they are and relate
to them on their own level, whether the person is the president of a corporation, the mailman, or a delivery
boy. Twos see the dignity and the humanity of people and respond to that. They also foster independence in
others, nurturing self-confidence, strength, and new skills so that people can grow on their own. They really
want everyone to thrive and do not want anyone to be dependent on them, physically or psychologically.
They are sincerely encouraging and extremely appreciative of the talents and strengths they find
everywhere. Healthy Twos let people know the good they see in them, a quality that is particularly helpful to
those who may not see much good in themselves.

Personality Dynamics & Variations

Learn more about the Directions of Integration (Security) and Disintegration (Stress).

https://www.enneagraminstitute.com/the-enneagram-type-combinations/
https://www.enneagraminstitute.com/the-enneagram-type-combinations/
https://www.enneagraminstitute.com/how-the-enneagram-system-works/


Under Stress (Two goes to average Eight)
If Twos feel that their overtures of friendliness and many expressions of self-sacrifice are continually
thwarted or ignored, they may reach a point of stress in which they begin to openly express their anger in
the manner of average-to-unhealthy Eights. Their resentment at having been rejected by others (in perhaps
subtle ways) reaches the boiling point, and they simply cannot maintain their "loving attitude" any longer.
Feeling that others are taking them for granted makes the average Two suddenly act out in an average Eight
manner, becoming ego-centric, controlling, and dominating, telling people what to do and when to do it. This
kind of behavior puts Twos in the center of things and virtually forces others to pay attention to them.
Bossing people around and being somewhat confrontational can be surprisingly out of character for the
Two. Under greater stress, it can be expressed in outbursts of temper, aggressive confrontation, and threats
of withdrawing support.

Security (Two goes to average Four)
With trusted others, or in situations in which Twos feel sure of themselves and their ability to be honest
about their feelings, they may risk expressing their neediness and darker impulses. Rather than keep up the
image of being selfless and above feeling wounded by the ingratitude of others, they can become moody,
self-absorbed, and temperamental, revealing to intimates the true depth and extent of their emotional
needs, self-doubts, and disappointments—particularly with others. At such times, they can be extremely
touchy—easily hurt by statements that others would see as harmless or even positive. They may also
become more self-indulgent, giving themselves "goodies" that are not very good for them as a way of
compensating for all of the sacrifices they feel they have been making for others.

Integration (Two goes to healthy Four)
Integrating Twos become aware of how much they have denied their needs and their darker feelings-and
how much they have deceived themselves about their motives. At Four, they begin to accept themselves
more completely—not rejecting any aspect of themselves they find. Even their destructive feelings toward
others can be held compassionately. They are more honest with themselves (after the manner of a healthy
Four) and discover humor and humanity in whatever feelings and impulses they have. This gives Twos the
ability to see themselves objectively and without shame—and with love and balance. They are also able to
support others from the fullness of who they really are and to have greater intimacy with them because
integrating Twos are more intimate with themselves. Gradually and naturally, they become more authentic,
expressive, sensitive, and creative in ways that are enriching to themselves and others.

The Levels of Development
Learn more about the nine Levels of Development.

Healthy Levels

Level 1 (At Their Best): Become deeply unselfish, humble, and altruistic: giving unconditional love to self
and others. Feel it is a privilege to be in the lives of others.

Level 2: Empathetic, compassionate, feeling for others. Caring and concerned about their needs. Thoughtful,
warm-hearted, forgiving and sincere.

Level 3: Encouraging and appreciative, able to see the good in others. Service is important, but takes care of
self too: they are nurturing, generous, and giving—a truly loving person.

Average Levels

https://www.enneagraminstitute.com/levels-of-development/


Level 4: Want to be closer to others, so start "people pleasing," becoming overly friendly, emotionally
demonstrative, and full of "good intentions" about everything. Give seductive attention: approval, "strokes,"
flattery. Love is their supreme value, and they talk about it constantly.

Level 5: Become overly intimate and intrusive: they need to be needed, so they hover, meddle, and control
in the name of love. Want others to depend on them: give, but expect a return: send double messages.
Enveloping and possessive: the codependent, self-sacrificial person who cannot do enough for others—
wearing themselves out for everyone, creating needs for themselves to fulfill.

Level 6: Increasingly self-important and self-satisfied, feel they are indispensable, although they overrate
their efforts in others' behalf. Hypochondria, becoming a "martyr" for others. Overbearing, patronizing,
presumptuous.

Unhealthy Levels

Level 7: Can be manipulative and self-serving, instilling guilt by telling others how much they owe them and
make them suffer. Abuse food and medication to "stuff feelings" and get sympathy. Undermine people,
making belittling, disparaging remarks. Extremely self-deceptive about their motives and how aggressive
and/or selfish their behavior is.

Level 8: Domineering and coercive: feel entitled to get anything they want from others: the repayment of old
debts, money, sexual favors.

Level 9: Able to excuse and rationalize what they do since they feel abused and victimized by others and are
bitterly resentful and angry. Somatization of their aggressions results in chronic health problems as they
vindicate themselves by "falling apart" and burdening others. Generally corresponds to the Histrionic
Personality Disorder and Factitious Disorder.

Personal Growth Recommendations for Type Twos
Twos grow by recognizing that caring for themselves and caring for others is not an either/or proposition.
They can care for others effectively only when they are also caring for themselves and recognizing their own
needs. Further, they come to understand that they can achieve real love and intimacy with others only if they
truly have love and intimacy with themselves. For Twos, this means acknowledging their real feelings, even if
they are not pretty or pleasant, and expressing their needs as they arise. It also entails recognizing when
they are tired, lonely, or overextended. By paying attention to their own feelings and inner states, Twos
naturally grow into finding a balance between taking care of themselves and their natural inclination to help
others. Once grounded and clear about their motives, they are able to abide in the fullness of their hearts
and to share this with others.

First and foremost, remember that if you are not addressing your own needs, it is highly unlikely that
you will be able to meet anyone else's needs without problems, underlying resentments, and continual
frustration. Further, you will be less able to respond to people in a balanced way if you have not gotten
adequate rest, and taken care of yourself properly. It is not selfish to make sure that you are okay
before attending to others' needs—it is simply common sense.

Try to become more conscious of your own motives when you decide to help someone. While doing
good things for people is certainly an admirable trait, when you do so because you expect the other
person to appreciate you or do something nice for you in return, you are setting yourself up for



disappointments. Your type has a real danger of falling into unconscious codependent patterns with
loved ones, and they almost never bring you what you really want.

While there are many things you might want to do for people, it is often better to ask them what they
really need first. You are gifted at accurately intuiting others' feelings and needs, but that does not
necessarily mean that they want those needs remedied by you in the way you have in mind.
Communicate your intentions, and be willing to accept a "no thank you." Someone deciding that they do
not want your particular offer of help does not mean that they dislike you or are rejecting you.

Resist the temptation to call attention to yourself and your good works. After you have done something
for others, do not remind them about it. Let it be: either they will remember your kindness themselves
and thank you in their own way or they will not. Your calling attention to what you have done for them
only puts people on the spot and makes them feel uneasy. It will not satisfy anyone or improve your
relationships.

Learn to recognize the affection and good wishes of others, even when these are not in terms that you
are familiar with. Although others may not express their feelings in a way that you want, they may be
letting you know in other ways how much they care about you. If you can recognize what others are
giving you, you will rest more easily in the knowledge that you really are loved. Love is always available
but only to the degree that we are present and therefore receptive to it.

From Discovering Your Personality Type, pp. 97-105. See also Personality Types, pp. 59-94, Understanding the
Enneagram, pp. 40-42, 74-79, and 332-334, and The Wisdom of the Enneagram, p. 125-150.
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Paramahansa Yogananda, Pope John XXIII, Guru Ammaji (“The Hugging Saint”), Byron Katie, Bishop Desmond
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Boy Walton,” Juliette Binoche, Arsenio Hall, Timothy Treadwell “Grizzly Man,” “Melanie Hamilton Wilkes”
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