
An agent and actor work together as partners, with open communication being key to 
success. The actor should feel comfortable and secure, knowing their agent is fully 
invested in their career. Most importantly, a good agent will never pressure you to 
change your body or looks—they’ll find opportunities that suit your unique qualities. 
Mutual trust allows for honest discussions about goals and opportunities, ensuring both 
sides are aligned. When this connection is strong, the actor can confidently grow and 
succeed, knowing their agent supports them every step of the way. 

 

What to Avoid in a Talent Agent 

1. Upfront Fees 
Be wary of agents who ask you to spend money upfront. Legitimate talent agents 
earn a commission based on the work they help you secure, not through upfront 
fees. Any requests for advance payments, whether for headshots, workshops, or 
other services, should raise a red flag. 

2. Lack of Interest in Your Career 
Your agent should be genuinely invested in your success. If they seem uninterested 
or disengaged, it may be a sign they won’t prioritize your career growth. Look for 
someone who shares your enthusiasm and has a clear vision for helping you 
achieve your goals. 

3. Vague or Evasive Responses 
When meeting with a potential agent, ask specific questions about their experience, 
client roster, industry connections, and their approach to managing talent. If their 
answers are unclear or evasive, this can indicate a lack of transparency. Open and 
honest communication is key to a strong working relationship. 

4. Unclear Contracts 
Before signing with an agent, make sure the contract terms are straightforward. 
Avoid agents who pressure you to sign quickly or don’t allow you enough time to 
review the agreement. It’s essential to understand how they operate, what their 
commission rates are, and any other obligations you might have. 

 

 

 

 



What to Look for in a Talent Agent 

1. Check Credentials and Reputation 
Begin by researching talent agencies that represent actors in your area, especially 
those focused on your niche or type. Look for agencies with a solid reputation and 
positive reviews from their clients. Attend industry events, acting workshops, and 
networking sessions to meet professionals and gather insights. This groundwork will 
help you identify reputable agents who can support your career goals. 

2. Career Development and Support 
A good talent agent does more than secure auditions—they play a significant role in 
your overall career development. This includes helping you build your brand, 
manage public relations, and expand your professional network. Look for an agent 
who is genuinely interested in guiding you toward long-term success. 

3. Strong Industry Connections 
Networking is critical for an actor’s growth, enabling you to connect with industry 
experts, discover new opportunities, and stay informed of developments. A well-
connected agent can open doors to opportunities that may otherwise be out of 
reach, offering a broader platform to showcase your talent. 

4. ***Personal Fit*** 
The right agent for someone else may not be the best fit for you. Even if they 
represent a well-known actor or are recommended by a friend, it’s important to find 
an agent who understands your unique goals and personality. You’ll want someone 
you can easily communicate with, who respects your vision, and is accessible when 
needed. 

5. Specialization in Your Area 
Different talent agencies cater to various aspects of the entertainment industry. 
Whether your focus is in film, television, or commercials, ensure your agent 
specializes in the areas that align with your career aspirations. A good match in this 
regard can significantly impact your success. 

 

*Remember, it’s a team effort between an agent and an actor. Open communication is key. 

 


