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PURPOSE: Share the research I am carrying out with all so that they can reuse a few of my conclusions and workout the Cha
body of knowledge (BoK), KNOWLEDGE TREE - GUIDEBOOKS, For all Agilist’s. MISSION: Pursue building all the discoveries on
the Business Transformation challenges and disseminate knowledge with Agilist’s.
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Digital Ad Spending Worldwide, 2019-2024
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Influener

e Cost Comparison

How Common Businesses Score On Customer Service
% of Americans considering customer service at the following...”

B cxcellent [ Good [ Onlyfair [l Poor
Bank branch THI | 38% 51% 9% KX

- 10% P

Pharmacy =%

Post office E=4 | 30% 49% 15 % 6%

Clothing or retail store ‘I'I 2%
Fast food restaurant '“ 8%

n= 3,572 US adults, Oct 26 - Nov 3, 2015

* May not add up to 100 % due to rounding 3 " -
@ @ @ Source: Gallup J,/ Forbes Statlsta ﬁ
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Stakeholder Map
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Model Deployment

Model Monitoring

4 weeks Sprint

- People choose Craftsmanship

Pecple feel proud about their Craftsmanship

Al about working with the users for the users |
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| Test Driven approach |

- It takes Long time to Master Craftsmanship |

Mare Test

Use SQLID wherever applicable

| Buid paraiel system anl Later switch 1o pew system
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Big Picture
{ Epie Flow Diagram)
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INVITE & ENGAGE
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STAGES OF BRAND DEVELOPMENT

RELATIONSHIPS
‘What about you and

me?
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Team Agility Development questions
High Performance team Questions Current Score Appropriate ...

Team Performance: Learning from the Movie “Remember the Titans”
"Remember the Titans " is a 2000 American biographical sports film, Based on the true story of coach Herman Boone, and his attem...
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